Missouri’s New Prevailing Wage Law

Legislation (HB 1729) passed by the Missouri General Assembly and signed by the Governor became effective August 28, 2018. This new law
makes several changes to Missouri’s prevailing wage (PW) system.

The Division of Labor Standards published Annual Wage Order 26 on July 1st, 2019, which uses the new law to calculate and establish Missouri’s

Prevailing Wage rates.
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Is my project a Public Works Project? fmmm—— o Minimum Wage still applies

+ Contractors/Subcontractors may

\LYES report hours (excluding those from
“federally-registered apprentices” and
Is the engineer’s estimate or the bid accepted by the public body above $75,000? “entry-level workers”) worked on
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More information on how the prevailing wage is calculated may be found at https://labor.mo.gov/prevailing-wage.

The list of occupational titles has been consolidated and reduced to 20. Those submitting hours may continue to use the same occupational titles as in the past. The
online reporting system will automatically sort this information into the correct titles set forth in statute.

Prevailing wage hours submitted to the Division of Labor Standards may be entered online. Those reporting information via the online system will receive a copy
of their submission by email. Handwritten submissions will not be accepted.

Anyone submitting false information to the Missouri Division of Labor Standards may be subject to criminal prosecution under state law (Sections 290.340,
570.090, 575.040 or 575.050 or 575.060, RSMo.)
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