Issued by THE LABOR AND INDUSTRIAL RELATIONS COMMISSION

ORDER OF COMMISSION

In Re:  Motion to Amend Annual Wage Order No. 22 filed by the Division of Labor
Standards, Department of Labor and Industrial Relations.

On March 27, 2015, a Motion to Amend Annual Wage Order No. 22 (Motion) was filed
by the Division of Labor Standards (Division) with the Commission. On March 30, 2015,
the Division filed a Supplement To Motion To Amend Annual Wage Order No. 22.

The Division’s Motion indicates its purpose is to correct inadvertent typographical,
grammatical, and clerical errors discovered by the Division subsequent to the filing of
the wage order with the Secretary of State’s Office. The Division asserts these errors
affect the rate sheets for six counties. The Motion also indicates the Division
discovered incorrect hourly rates, fringe benefits, and holiday and overtime schedules
involving 83 occupational titles across 50 counties as a direct result of an improper
manipulation of the Division’s database causing the calendar year of 2013 to not be
included when a six year review of counties and crafts were correlated. The Division’s
Supplement To Motion To Amend Annual Wage Order No. 22 includes what appears to
be an email message from Philip Reed, a Client Services Manager with the Missouri
Office of Administration, alleging that certain changes or updates to the Division’s web
application for collecting labor rates resulted in the Division using inaccurate information
to generate Annual Wage Order No. 22.

Attached to the Motion are 78 pages the Division seeks to replace in the Annual Wage
Order No. 22 filed with the Secretary of State’s Office. The Motion requests that the
Commission enter an order to substitute the 78 attached pages for the original pages
found in Annual Wage Order No. 22, along with any other relief that the Commission
deems appropriate.

The Motion to Amend Annual Wage Order No. 22 filed March 27, 2015, along with the
Division’s Supplement To Motion To Amend Annual Wage Order No. 22, were promptly
posted on the Commission’s website.

On April 7, 2015, the Carpenters District Council of Greater St. Louis and Vicinity and its
Affiliated Local Unions filed an objection to Annual Wage Order No. 22 pertaining to the
prevailing hourly rate for the classification of Millwright and Pile Driver in Scotland
County. The Division's Motion seeks to change the basic hourly rate for the
classification of Millwright in Scotland County to $25.36, the overtime schedule to No.
60, and the holiday schedule to No. 15; while the Carpenters District Council of Greater
St. Louis and Vicinity and its Affiliated Local Unions assert that the basic hourly rate for
the classification of Millwright in Scotland County should be $27.29, and do not identify
any requested change in the overtime or holiday schedules, suggesting the Carpenters
District Council of Greater St. Louis and Vicinity and its Affiliated Local Unions would
endorse the overtime and holiday schedules set forth in the initial annual wage order.
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Also on April 7, 2015, the Carpenters District Council of Greater St. Louis and Vicinity
and its Affiliated Local Unions filed an objection to Annual Wage Order No. 22
pertaining to the prevailing hourly rate for heavy construction for the classification of
Carpenter in the counties of, among others, Howell, Maries, Montgomery, Pike, Pulaski,
Ripley, St. Francois, Warren, and Washington. The Division’s Motion seeks to change
the basic hourly rate for heavy construction for the classification of Carpenter in Howell
County to $28.93, in Maries County to $29.86, in Montgomery County to $31.56, in Pike
County to $31.56, in Pulaski County to $29.86, in Ripley County to $29.87, in St.
Francois County to $30.59, in Warren County to $31.95, and in Washington County to
$30.59. With respect to each of these counties, the Division identifies the appropriate
overtime schedule for heavy construction for the classification of Carpenter as No. 23.
On the other hand, the Carpenters District Council of Greater St. Louis and Vicinity and
its Affiliated Local Unions do not seek any change to the basic hourly rates for heavy
construction for the classification of Carpenter in those counties (suggesting that the
Carpenters District Council of Greater St. Louis and Vicinity and its Affiliated Local
Unions would endorse the basic hourly rates as set forth in the initial annual wage
order), and instead object to the language set forth in the heavy construction overtime
schedule No. 23 in those counties.

Also on April 7, 2015, the International Union of Painters and Allied Trades District
Council #58 filed an objection to Annual Wage Order No. 22 pertaining to the prevailing
hourly rate for the classification of Painter in the counties of, among others, New
Madrid, Pemiscot, and Wayne. The Division's Motion seeks to change the basic hourly
rate for the classification of Painter in each of these counties to $30.80 with a fringe
benefit rate of $13.56; while the International Union of Painters and Allied Trades
District Council #58 assert that the basic hourly rate for the classification of Painter in
each of these counties should be $22.54, with a fringe benefit rate of $10.90. With
respect to each of these counties, the Division and the International Union of Painters
and Allied Trades District Council #58 appear to agree that the overtime and holiday
schedules for the classification of Painter should be changed to Nos. 104 and 12,
respectively.

Also on April 7, 2015, the International Union of Painters and Allied Trades District
Council #58 filed an objection to Annual Wage Order No. 22 pertaining to the prevailing
hourly rate for the classification of Painter in Ripley County. The Division’s Motion
seeks to change the basic hourly rate for the classification of Painter in Ripley County to
$21.99, the fringe benefit rate to $10.65, the overtime schedule to No. 106, and the
holiday schedule to No. 62; while the International Union of Painters and Allied Trades
District Council #58 assert that the basic hourly rate for the classification of Painter in
Ripley County should be $22.54, with a fringe benefit rate of $10.90, and overtime and
holiday schedules of Nos. 104 and 12 respectively.

Also on April 7, 2015, the International Union of Painters and Allied Trades District
Council #58 filed an objection to Annual Wage Order No. 22 pertaining to the prevailing
hourly rate for the classification of Glazier in Reynolds County. The Division’s Motion
seeks to change the basic hourly rate for the classification of Glazier in Reynolds
County to $22.85, the fringe benefit rate to $6.21, the overtime schedule to No. 36, and
the holiday schedule to No. 52; while the International Union of Painters and Allied
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Trades District Council #58 assert that the basic hourly rate for the classification of
Glazier in Reynolds County should be $32.78, with a fringe benefit rate of $25.47, and
assert that an unspecified change must be made to the overtime and holiday schedules.

With respect to the Division’s requested changes to the rates and schedules for the
classifications of Millwright in Scotland County; Carpenter (heavy construction) in
Howell, Maries, Montgomery, Pike, Pulaski, Ripley, St. Francois, Warren, and
Washington Counties; Painter in New Madrid, Pemiscot, Ripley, and Wayne Counties;
and Glazier in Reynolds County, the Division's Motion is denied. The matter of the
prevailing rates and schedules for the classifications of Millwright in Scotland County;
Carpenter (heavy construction) in Howell, Maries, Montgomery, Pike, Pulaski, Ripley,
St. Francois, Warren, and Washington Counties; Painter in New Madrid, Pemiscot,
Ripley, and Wayne Counties; and Glazier in Reynolds County shall be resolved through
the prehearing and hearing process currently pending before the Commission.

On the other hand, no objections have been filed contesting or otherwise implicating the
remainder of the changes sought by the Division in its Motion. Having received no
objections implicating the remaining portions of the Division's Motion, the Commission
approves the remainder of the requested changes identified in the replacement pages
attached to the Division’s Motion to Amend Annual Wage Order No. 22. The proffered
replacement pages submitted by the Division with its Motion setting forth the various
building construction hourly rates, fringe benefits, and overtime/holiday schedules (as
well as the replacement pages setting forth the associated footnotes) are hereby
substituted for the original pages in Annual Wage Order No. 22 with respect to the
counties of Atchison, Barton, Bates, Benton, Caldwell, Carroll, Carter, Cedar, Clark,
Clinton, Cooper, Dade, Dallas, Douglas, Grundy, Harrison, Hickory, Howell, Iron,
Lawrence, Livingston, Maries, Monroe, Morgan, Oregon, Ozark, Pike, Pulaski, Putnam,
Ralls, St. Clair, Stone, Washington, Webster, and Wright.

In addition, each of the proffered replacement pages submitted by the Division with its
motion setting forth changes to the descriptions of the numbered Holiday and Overtime
schedules are hereby substituted for the original pages in Annual Wage Order No. 22.

However, with respect to the replacement pages submitted by the Division for the
counties of Butler, Caldwell (heavy construction rates), Chariton (heavy construction
rates), Crawford, Howard, Howell (heavy construction rates), Laclede, Madison, Maries
(heavy construction rates), Montgomery (heavy construction rates), New Madrid,
Osage, Pemiscot, Pike (heavy construction rates), Pulaski (heavy construction rates),
Reynolds, Ripley (both building as well as heavy construction rates), St. Francois
(heavy construction rates), Scotland, Shannon, Stoddard, Warren (heavy construction
rates), Washington (heavy construction rates), and Wayne, the Commission cannot
accept them, because there are pending objections that either directly conflict (as noted
above) with the changes sought by the Division, or implicate rates and schedules set
forth on the replacement pages the Division seeks to substitute for the originals.
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Upon resolution of each of the pending objections to Annual Wage Order No. 22, the
Division may submit new replacement pages appropriately reflecting the correct rates
and schedules as agreed by the parties or determined by the Commission.

IT IS SO ORDERED

Given at Jefferson City, Missouri, this ___17th __ day of April 2015.

LABOR AND INDUSTRIAL RELATIONS COMMISSION

John J. Larse Chairman

—
—

James G. Avery, Jr., Member

W IE74Y,

Curtis E. Chick, Jr., Mewiber

" ® SEAL

ity i
it e

est:

Pamela M. Hot
Secretary



HAND CARRIED

Before the
LABOR AND INDUSTRIAL RELATIONS COMMISSION '
Jefferson City, Missouri F H g—— E D
MAR 2 7 2015
ANNUAL WAGE ORDER NO. 22
LABOR AND INDUSTRIAL
RELATIONS COMMISSION

MOTION TO AMEND ANNUAL WAGE ORDER NO. 22

COMES NOW the Missouri Department of Labor and Industrial Relations, Division of
Labor Standards, and respectfully submits this motion to amend Annual Wage Order No. 22 In
support of its Motion, the Division of Labor Standards (“Division”) states as follows:

1. On March 10, 2015, the Division filed Annual Wage Order No. 22 with the Secretary
of State. Annual Wage Order No. 22 sets forth by county the initial wage rate determination for
the occupational titles involved in the construction of public works projects.

2. After the filing of Annual Wage Oder No. 22, the Division discovered numerous
inadvertent typographical, clerical, and grammatical errors. These errors affected the rate
sheets for six counties.

3. After the filing of Annual Wage Order No. 22, the Division also discovered incorrect

hourly rates, fringe benefits, and holiday and overtime schedules involving eighty three
occupational titles across fifty counties. This occurrence was the direct result of an improper
manipulation of the Division’s database, causing the calendar year of 2013 to not be included
when a six year review of counties and crafts are correlated pursuant to § 290.262, RSMo., as
amended by HB34 (2013). A request has been made of the Office of Admihistration,
Information Technology Services Section for an explanation of this improper manipulation of the
database. If such an explanation is received by the Division, it will be provided to the
Commission through a supplemental pleading.

4. The corrections detailed in the attached pages are necessary to accurately reflect the

information that was on file with the Division prior to March 10, 2015.



5. The Division requests that the Commission substitute the attached i](f;_ page(s) for
the original page(s) in the Annual Wage Order. On each of the attached pages the correction
or addition is identified by bold print.

6. Public policy is served by making the attached corrections to reflect the proper wage
rates.

WHEREFORE, the Missouri Department of Labor and Industrial Relations, Division of
Labor Standards, respectfully requests that the Commission enter an Order to substitute the
attached ﬁ page(s) for the original page(s) in Annual Wage Order No. 22 and grant any and
all other relief to which it may be entitled.

Respectfully submitted,

CHRIS KOSTER
Attorney General

/s/ Jonathan M. Hensley
JONATHAN M. HENSLEY
Assistant Attorney General
Missouri Bar No. 59810

PO Box 899

Jefferson City, MO 65102
(573) 751-9163

Attorneys for the Division

CERTIFICATE OF SERVICE

Notice of this Motion to Amend Annual Wage Order No. 22 will be posted on the Labor and
Industrial Relations Commission web site at www.labor.mo.gov/LIRC.

March 26, 2015 /s/ Jonathan M. Hensley

DATE JONATHAN M. HENSLEY



Before the
LABOR AND INDUSTRIAL RELATIONS COMMISSION
Jefferson City, Missouri

ANNUAL WAGE ORDER NO. 22

SUPPLEMENT TO MOTION TO AMEND ANNUAL WAGE ORDER NO. 22

COMES NOW the Missouri Department of Labor and Industrial Relations, Division of
Labor Standards, and provides supplemental information regarding its previously filed motion to
amend Annual Wage Order No. 22. Attached hereto as Exhibit A is a copy of an email message
from Philip Reed with the Office of Administration, containing his opinion about the cause of the
improper manipulation error mentioned in the Division’s Motion. No matter the cause, the error
exists and responsible public policy demands that the Annual Wage Order be amended to
reflect the correct wage amounts.

WHEREFORE, the Missouri Department of Labor and Industrial Relations, Division of
Labor Standards, respectfully requests that the Commission enter an Order granting the
Division’s previously filed Motion to Amend Annual Wage Order No. 22 and grant any and all
other relief to which it may be entitled.

Respectfully submitted,

CHRIS KOSTER
Attorney General

/s/ Jonathan M. Hensley
JONATHAN M. HENSLEY
Assistant Attorney General
Missouri Bar No. 539810

PO Box 899

Jefferson City, MO 65102

F g L E D (573) 751-9163

MAR 3 0 2015 Attorneys for the Division

LABOR AND INDUSTRIAL
RELATIONS COMMISSION



ERTIFICATE OF SERVICE

Notice of this Motion to Amend Annual Wage Order No. 22 will be posted on the Labor and
Industrial Relations Commission web site at www.labor.mo.gov/LIRC.

March 27, 2015 /s/ Jonathan M. Hensley

DATE JONATHAN M. HENSLEY



Kissinger, Brenda

From: Reed, Phil

Sent: Thursday, March 26, 2015 5:20 PM
To: Jacob, Ken; Lindsey, John

Subject: Annual Wage Order reporting issue

Ken and John,
Below is a summary of events that led to inaccurate information from the AWO application.

Thank you,

Division of Labor Standards (DLS) uses a web application, Annual Wage Order (AWO), to collect labor rates from
employers. Around the 2012 timeframe, a data input field within the AWO was modified to collect alphabetical data
instead of numeric data. DLS reporting requirements for AWO data changed with 2014 legislation requiring the system
to report on the previous 6 years. Because of the 2012 change to the AWO data field, the reporting on the previous 6
years was not valid. In an effort to resolve the reporting error, in January 2015, the data field within AWO was changed
back to numeric data. The change was completed on the test AWO server and the report was validated by DLS staff.
Steps were performed to update production AWO data and DLS was informed of completion, however, the update to
the production AWO server did not complete successfully. DLS staff were to perform validation that the production
AWO report was accurate. It has been recently discovered that the AWO report DLS produced on March 10, 2015 did
not contain accurate information for 2013.

Philip Reed

Client Services Manager supporting Missouri Department of Revenue
Office ot Administration - Information Technology Services Division
573.751.3100

Ihis email message, including the attachments, is from the Missouri Attorney General's Office. It is
for the sole use of the |rﬂend@r1 recipient(s) and may contain confidential and privileged information
including that covered by § 32.057, RSMo. Any unauthorized review, use, disclosure or distribution is
prohibited

If you are not the intended re Ci}:,i%alit '}if‘&ﬂl‘ contact the sender l]’r ﬁ'—'fn;’vyiy email and destroy all conies
of the original message. Thank you

Exhibit A



Building Construction Rates for REPLACEMENT PAGE Section 003
ATCHISON County

Basic Over-
OCCUPATIONAL TITLE ** Date of Hourly Time Holiday Total Fringe Benefits
Increase * Rates [Schedule|Schedule

Asbestos Worker (H & F) Insulator $35.24 52 53 $24 48
Boilermaker $33 36 57 7 $27 95
Bricklayer and Stone Mason $31.79 54 1 $16.61
Carpenter $30.69 8 1 $15.05
Cement Mason $31.24 65 4 $17 79
Communication Technician $28.00 FED $8.62
Electrician (Inside Wireman) $31.00 70 21 $13.90
Electrician (Outside-Line ConstructioniLineman) $38 60 125 65 $5.00 + 34.5%

Lineman Operator $36.54 125 65 $5.00 + 34 5%

Groundman $24.95 125 65 $5.00 + 34 5%
Elevator Constructor a | $42 940 26 54 $28 335
Glazier $12.50 FED $1.18
Ironworker $27 50 50 4 $27.35
Laborer (Building):

General $24.11 115 1 $1220

First Semi-Skilled $24 31 115 1 $12.20

Second Semi-Skilled $24 46 115 1 $12.20
Lather USE CARPENTER RATE
Linoleum Layer and Cutter $33.82 46 67 $15.05
Marble Mason $33.76 25 4 $14 .66
Marble Finisher $23.78 25 4 $9.18
Millwright USE CARPENTER RATE
Operating Engineer

Group | $35.35 85 4 $15.01

Group Il $34 54 85 4 $15.01

Group Il $28 99 85 4 $15.01

Group IlI-A $33.20 85 4 $1501

Group IV

Group V $30 59 85 4 $15.01
Painter $22.90 37 < $11.51
Pile Driver USE CARPENTER RATE
Pipe Fitter $41.83 33 2 $19.32
Plasterer $31.18 68 4 $15 57
Plumber $34.50 107 34 $19.05
Roofer \ Waterproofer $27 50 96 4 $14.11
Sheet Metal Worker $36.39 16 22 $19.23
Sprinkler Fitter - Fire Protection $31.75 33 19 $18.90
Terrazzo Worker $33.76 25 4 $14 66
Terrazzo Finisher $23.78 25 4 $9.18
Tile Setter $33.76 25 4 $14 66
Tile Finisher $2378 25 4 $9.18
Traffic Control Service Driver $15.35 48 49 $2.71
Truck Driver-Teamster

Gfgup | $20 03 99 59 $4 25

Group Il

Group Il $20.08 99 59 $4 25

Group IV

Fringe Benefit Percentage is of the Basic Hourly Rate

**Annual Incremental Increase

*SEE FOOTNOTE PAGE ANNUAL WAGE ORDER NO. 22 318



REPLACEMENT

Section 006

Building Construction Rates for PAGE
BARTON County
Basic Over-
OCCUPATIONAL TITLE **Date of | * Hourly Time Holiday Total Fringe Benefits
Increase Rates Schedule | Schedule

Asbestos Worker (H & F) Insulator $16.08 FED $3.45
Boilermaker $33.36 57 ¥ $27.95
Bricklayer and Stone Mason $27 60 24 74 $1570
Carpenter $22.40 6 63 $14 65
Cement Mason $22 65 64 4 $9 60
Communication Technician $14.60 FED 4.57
Electrician {Inside Wireman) $26.05 27 9 $11.485 + 8%
Electrician {Outside-Line ConstructioniLineman) $38.60 125 65 $5.00 + 34 5%

Lineman Operator $36.54 125 65 $5.00 + 34 5%

Groundman $24.95 125 65 $5.00 + 34.5%
Elevator Constructor a $42 940 26 54 $28.335
Glazier $22.85 36 52 $6.21
Ironworker $27.50 50 4 $27.35
Laborer (Building):

General $20.38 112 4 $1117

First Semi-Skilled $21.86 111 4 $11.12

Second Semi-Skilled $21.86 111 4 $11.12
Lather USE CARPENTER RATE
Linoleum Layer and Cutter $23.98 123 78 $14.49
Marble Mason $21.55 124 74 $12.79
Marble Finisher $14.01 124 74 $9.21
Millwright $22.40 6 63 $14.65
Operating Engineer

Group | $25.45 B84 4 $12 03

Group Il $23 81 B4 4 $12.03

Group Il $23.10 84 4 $12.03

Group I1I-A $23.81 84 4 $12 03

Group IV

Group V $15.27 84 4 $1203
Painter $21.10 7 14 $11.83
Pile Driver $22.40 6 63 $14.65
Pipe Fitter b $28 .45 19 1 $14 42
Plasterer $22.64 64 4 $9.80
Plumber $36.22 45 33 $20.09
Roofer | Waterproofer $22.25 10 2 $9.63
Sheet Metal Worker $31.40 17 22 $13.13
Sprinkler Fitter - Fire Protection $31.75 33 19 $18.90
Terrazzo Worker $28.73 124 74 $14.38
Terrazzo Finisher $18.68 124 74 $14.38
Tile Setter $21.55 124 74 $12.79
Tile Finisher $14.01 124 74 $9 21
Traffic Control Service Driver $16.35 48 49 $2.75
Truck Driver-Teamster

Group | $26.27 31 35 $6.85

Group Il $26.43 31 35 $9.85

Group Il $26 42 31 35 $9 85

Group IV $26. 54 31 35 $9.85

Fringe Benefit Percentage is of the Basic Hourly Rate

**Annual Incremental Increase

*SEE FOOTNOTE PAGE

ANNUAL WAGE ORDER NO. 22

315



Building Construction Rates for REPLACEMENT PAGE Section 007
BATES County
Basic Over-
OCCUPATIONAL TITLE ** Date of Hourly Time Holiday Total Fringe Benefits
Increase Rates | Schedule|Schedule

Asbestos Worker (H & F) Insulator $35.24 52 53 $24 48
Boilermaker $33.36 57 7 $27 95
Bricklayer and Stone Mason $27.60 24 74 $15.70
Carpenter $31.70 63 68 $15 05
Cement Mason $31.24 65 4 $17 79
Communication Technician $36 14 13 72 $16.26 + 10%
Electrician (Inside Wireman) $36.14 13 72 $16.26 + 10%
Electrician (Outside-Line ConstructioniLineman) $39 95 125 65 $5.00 + 34 5%

Lineman Operator $37.27 125 65 $5.00 + 34.5%

Groundman $26.47 125 65 $5.00 + 34 5%
Elevator Constructor $42.940 26 54 $28 335
Glazier $18.70 88 32 $16.40
Ironworker $30.50 50 4 $27 35
Laborer (Building):

General $20 36 111 4 $11.12

First Semi-Skilled $21.86 111 4 $11.12

Second Semi-Skilled $21.86 111 4 $11.12
Lather USE CARPENTER RATE
Linoleum Layer and Cutter $33.82 46 67 $15.05
Marble Mason $2155 124 74 $12.79
Marble Finisher $23.78 25 4 $9.18
Millwright $36.05 63 68 $15.05
Operating Engineer

Group | $35 35 85 4 $15 01

Group Il $34.54 85 4 $15.01

Group Il $28 99 85 4 $15.01

Group IlI-A $35.20 85 4 $15.01

Group IV

Group V $30.59 85 4 $15.01
Painter $22.00 18 7 $11.77
Pile Driver $36.05 63 68 $15.05
Pipe Fitter $41 83 2 33 $19.32
Plasterer $22.64 64 4 $9 80
Plumber $36.22 45 33 $20.09
Roofer \ Waterproofer $32.25 95 2 $15.79
Sheet Metal Worker $31.40 17 22 $13.13
Sprinkler Fitter - Fire Protection $31.75 33 19 $18.90
Terrazzo Worker $28.73 124 74 $14 38
Terrazzo Finisher $23.78 25 4 $9.18
Tile Setter $33.76 25 4 $14 66
Tile Finisher $23.78 25 4 $9.18
Traffic Control Service Driver $1535 48 49 $2 71
Truck Driver-Teamster

Group | $30.09 100 4 $10.90

Group Il $30.09 100 4 $10.90

Group IlI $30.29 100 4 $10.90

Group IV $30.29 100 4 $10.90

Fringe Benefit Percentage is of the Basic Hourly Rate

“*Annual Incremental Increase

*SEE FOOTNOTE PAGE

ANNUAL WAGE ORDER NO. 22

3115




Building Construction Rates for REPLACEMENT PAGE Section 008
BENTON County

Basic Over-
OCCUPATIONAL TITLE ** Date of | * Hourly Time Holiday Total Fringe Benefits
Increase Rates Schedule | Schedule

Asbestos Worker (H & F) Insulator $35.24 52 53 $24.48
Boilermaker $33 .36 57 7 $27.95
Bricklayer and Stone Mason $28.30 59 7 $1593
Carpenter $24.36 80 15 $15.05
Cement Mason $26.33 9 3 $11.50
Communication Technician $33.65 47 ¥ $16.26 + 10%
Electrician (Inside Wireman) $36 14 13 72 $16.26 + 10%
Electrician (Outside-Line Construction\Lineman) $39.95 125 65 $5.00 + 34 5%

Lineman Operator $37.27 125 65 $5.00 + 34 5%

Groundman $26.47 125 65 $5 00 + 34.5%
Elevator Constructor a $42.940 26 54 $28.335
Glazier $14 95 FED $1.90
Ironworker $30 .50 50 4 $27.35
Laborer (Building).

General $2036 111 4 $11.12

First Semi-Skilled $21.86 111 4 $11.12

Second Semi-Skilled $21.86 111 4 $11.12
Lather $24 .36 60 15 $15.05
Linoleum Layer and Cutter $23.98 123 78 $14.49
Marble Mason $21.55 124 74 $12.79
Marble Finisher $14 01 124 74 $9.21
Millwright $36.05 63 68 $15.05
Operating Engineer

Group | $37.35 85 4 $15.01

Group Il $36.54 85 4 $15 01

Group Ili $30.99 85 4 $15.01

Group llI-A $35.20 85 4 $15.01

Group IV

Group V $32 59 85 4 $15 01
Painter $22 00 18 7 $11.77
Pile Driver $25.36 60 15 $15.05
Pipe Fitter $41.83 2 33 $19.32
Plasterer $22 64 64 4 $9.80
Plumber $36.22 45 33 $20 09
Roofer \ Waterproofer $22.25 10 2 $9.63
Sheet Metal Worker $31.40 17 22 $1313
Sprinkler Fitter - Fire Protection $31.75 33 19 $18.90
Terrazzo Worker $28.73 124 74 $14 38
Terrazzo Finisher $18.68 124 74 $14.38
Tile Setter $21.55 124 74 $12.79
Tile Finisher $14 .01 124 74 $9.21
Traffic Control Service Driver $15.35 48 49 $2 71
Truck Driver-Teamster

Group | $28 22 31 a5 $11.65

Group Il $28 38 3 35 $1165

Group Il $2837 | 31 35 $11.65

Group IV $28.49 31 35 $11.65

Fringe Benefit Percentage is of the Basic Hourly Rate

**Annual Incremental Increase

*SEE FOOTNOTE PAGE ANNUAL WAGE ORDER NO. 22 3115



Building Construction Rates for

REPLACEMENT PAGE Section 013
CALDWELL County
Basic Over-
OCCUPATIONAL TITLE ** Date of Hourly Time Holiday Total Fringe Benefits
Increase Rates Schedule| Schedule

Asbestos Worker (H & F) Insulator $35.24 52 53 $24 48
Boilermaker $33.36 57 7 $27 95
Bricklayer and Stone Mason $31.79 54 1 $16.61
Carpenter $31.70 63 68 $15.05
Cement Mason $26.33 9 3 $11.50
Communication Technician $1550 | FED $2.14
Electrician (Inside Wireman) $31.00 70 21 $13.90
Electrician (Outside-Line Construction\Lineman) $38 60 125 65 $5.00 + 34 5%

Lineman Operator $36.54 125 65 $5.00 + 34 5%

Groundman $24.95 125 65 $5.00 + 34 5%
Elevator Constructor $42 940 26 54 $28 335
Glazier $30.97 88 32 $16.63
Ironworker $30.50 50 4 $27 35
Laborer (Building).

General $24 11 115 1 $12.20

First Semi-Skilled $25 80 30 4 $14.75

Second Semi-Skilled $26.20 30 4 $14 75
Lather USE CARPENTER RATE
Linoleum Layer and Cutter $33.82 46 67 $1505
Marble Mason $33.76 25 4 $14 .66
Marble Finisher $23.78 25 4 $9.18
Millwright $36.05 63 68 $15.05
Operating Engineer

Group | $35.35 85 4 $15.01

Group Il $34 54 85 4 $15.01

Group Il $28 99 85 4 $15.01

Group IlII-A $35.20 85 < $15.01

Group IV

Group V $30 59 85 4 $1501
Painter $22 41 37 4 $15.42
Pile Driver $36 .05 63 68 $15.05
Pipe Fitter $34 50 107 34 $19.05
Plasterer $24 94 94 5 $11.55
Plumber $40.24 45 33 $20.09
Roofer | Waterproofer $32.25 95 2 $15.79
Sheet Metal Worker $31.40 17 22 $1313
Sprinkler Fitter - Fire Protection $31.75 33 19 $18.90
Terrazzo Worker $33.76 25 4 $14 66
Terrazzo Finisher $23.78 25 4 $9.18
Tile Setter $33.76 25 4 $14.66
Tile Finisher $23.78 25 4 $9.18
Traffic Control Service Driver $15.35 48 49 $2.71
Truck Driver-Teamster

Group | $20.03 99 59 $4.25

Group Il

Group llI $20.08 99 59 $4 25

Group IV

Fringe Benefit Percentage is of the Basic Hourly Rate

**Annual Incremental Increase

*SEE FOOTNOTE PAGE

ANNUAL WAGE ORDER NO. 22

315




Building Construction Rates for REPLACEMENT PAGE Section 017
CARROLL County

Basic Over-
OCCUPATIONAL TITLE **Dateof | * Hourly Time Holiday Total Fringe Benefits
Increase Rates Schedule | Schedule

Asbestos Worker (H & F) Insulator $35.24 52 53 $24.48
Boilermaker $33.36 57 7 $27 95
Bricklayer and Stone Mason $33.50 58 39 $17.75
Carpenter $31.70 63 68 $15.05
Cement Mason $26 33 9 3 $11.50
Communication Technician $18.50 FED $8.62
Electrician {Inside Wireman) $36.14 13 72 $16.26 + 10%
Electrician (Outside-Line Construction\Lineman) $39.95 125 65 $5.00 + 34 5%

Lineman Operator $37.27 125 65 $5.00 + 34.5%

Groundman $26.47 125 65 $5.00 + 34.5%
Elevator Constructor a $42 940 26 54 $28.335
Glazier $30.97 88 32 $16 .63
Ironworker $30 50 50 4 $27 35
Laborer (Building):

General $24.05 30 4 $14.75

First Semi-Skilled $24 45 30 4 $14 .75

Second Semi-Skilled $24 85 30 4 $14.75
Lather USE CARPENTER RATE
Linoleum Layer and Cutter $33 82 46 67 $15.05
Marble Mason $33.76 25 4 $14 66
Marble Finisher $23.78 25 4 $9.18
Millwright $36 05 63 68 $1505
Operating Engineer

Group | $35.35 85 4 $15.01

Group Il $34.54 85 4 $15.01

Group Il $28.99 85 4 $15.01

Group llI-A $35.20 85 4 $15.01

Group IV

Group V $30.59 85 4 $15.01
Painter $22 00 18 7 $11.77
Pile Driver $36.05 63 68 $15.05
Pipe Fitter $41 83 2 33 $19.32
Plasterer $19.00 FED
Plumber $36.22 45 33 $20.09
Roofer \ Waterproofer $32.25 95 2 $15.79
Sheet Metal Worker $31.40 17 22 $1313
Sprinkler Fitter - Fire Protection $31.75 33 19 $18.90
Terrazzo Worker $33.76 25 4 $14 66
Terrazzo Finisher $23.78 25 4 $9.18
Tile Setter $33.76 25 4 $14.66
Tile Finisher $23.78 25 4 $9.18
Traffic Control Service Driver $15.35 48 49 $2.71
Truck Driver-Teamster

Group | $28.22 31 35 $11.65

Group Il $28.38 31 35 $11.65

Group Il $28 37 31 35 $11.65

Group IV $28.47 31 35 $11.65

Fringe Benefit Percentage is of the Basic Hourly Rate

**Annual Incremental Increase

*SEE FOOTNOTE PAGE ANNUAL WAGE ORDER NO. 22 315




Building Construction Rates for

Section 018

REPLACEMENT PAGE
CARTER County
Basic Over-
OCCUPATIONAL TITLE ** Date of Hourly Time | Holiday Total Fringe Benefits
Increase | * | Rates |Schedule|Schedule

Asbestos Worker (H & F) Insulator $18.00 FED $1.44
Boilermaker $32.21 126 7 $29.20
Bricklayer and Stone Mason $28.48 75 40 $10.16
Carpenter $23 42 62 43 $15.05
Cement Mason $26.00 81 7 $13.95
Communication Technician $20.80 | FED $9.13
Electrician (Inside Wireman) $33.15 82 71 $10.58 + 39.5%
Electrician (Outside-Line ConstructioniLineman) $41.08 43 45 $5.00 + 36.5%

Lineman Operator $35.46 43 45 $5.00 + 36 5%

Groundman $27.42 43 45 $5.00 + 36.5%
Elevator Constructor a| %4437 26 54 $28.385
Glazier $22 85 36 52 $6.21
Ironworker $32 48 11 8 $23.025
Laborer (Building):

General $21.91 49 7 $11.82

First Semi-Skilled $23.23 49 7 $11.82

Second Semi-Skilled $22.66 49 7 $12.82
Lather $23.42 62 43 $15.05
Linoleum Layer and Cutter $30.33 92 26 $14.95
Marble Mason $21.55 124 74 $12.79
Marble Finisher $14.01 124 74 $9.21
Millwright $23.42 62 43 $15.05
Operating Engineer

Group | $27.81 86 66 $23.75

Group Il $27 81 86 66 $23.75

Group Il $26.56 86 66 $23.75

Group I11-A $27.81 86 66 $2375

Group |V $25.58 86 66 $23.75

Group V $28 51 86 66 $23.75
Painter $21.99 106 62 $10.65
Pile Driver $23.42 62 43 $15.05
Pipe Fitter b| $3575 91 69 $26.68
Plasterer $23.50 121 20 $9.55
Plumber b| $35.75 91 69 $26 68
Roofer \ Waterproofer $23.00 15 73 $10.87
Sheet Metal Worker $30.76 40 23 $15 47
Sprinkler Fitter - Fire Protection $31.75 33 19 $18.90
Terrazzo Worker $28.73 124 74 $14.38
Terrazzo Finisher $18.68 124 74 $14.38
Tile Setter $21.55 124 74 $12.79
Tile Finisher $14.01 124 74 $9.21
Traffic Control Service Driver $26.415 22 55 $9.045
Truck Driver-Teamster

Group | C $26.22 103 77 $9.40

Group Il c| $26.38 103 77 $940

Group Il c| $2637 103 77 $9 40

Group IV c| $2649 103 77 §9.40

Fringe Benefit Percentage is of the Basic Hourly Rate

““Annual Incremental Increase

*SEE FOOTNOTE PAGE

ANNUAL WAGE ORDER NO. 22

ans



Building Construction Rates for REPLACEMENT PAGE Section 020
CEDAR County

Basic Over-
OCCUPATIONAL TITLE **Dateof | * Hourly Time Holiday Total Fringe Benefits
Increase Rates Schedule | Schedule

Asbestos Worker (H & F) Insulator $24.97 56 28 $11.00
Boilermaker $33.36 57 7 $27 95
Bricklayer and Stone Mason $27.60 24 74 $15.70
Carpenter $24.08 61 4 $14.49
Cement Mason $22 65 64 4 $9.60
Communication Technician $26.05 27 g $11.485 + 8%
Electrician (Inside Wireman) $26.05 27 9 $11.485+ 8%
Electrician (Outside-Line Construction\Lineman) $38.60 125 65 $5.00 + 34 5%

Lineman Operator $36 54 125 65 $5.00 + 34.5%

Groundman $24.95 125 65 $5.00 + 34.5%
Elevator Constructor a $42 940 26 54 $28.335
Glazier $22 85 36 52 $6 21
Ironworker $27 50 50 4 $27.35
Laborer (Building):

General $20.36 111 4 $11.12

First Semi-Skilled $21.86 111 4 $1112

Second Semi-Skilled $21.86 111 4 $11.12
Lather USE CARPENTER RATE
Linoleum Layer and Cutter $2398 123 78 $14.49
Marble Mason $21.55 124 74 $12.79
Marble Finisher $14.01 124 74 $9 21
Millwright $24.08 61 4 $14.49
Operating Engineer

Group | $25 45 84 4 $12.03

Group |l $23.81 84 4 $12.03

Group Il $23.10 84 4 $12.03

Group IlI-A $23.81 84 4 $12.03

Group IV

Group V $15 27 84 < $12.03
Painter $21.10 7 14 $11.83
Pile Driver $24.08 61 4 $14 49
Pipe Fitter $28.45 19 1 $14 42
Plasterer $22.64 64 4 $9.80
Plumber $28.45 19 1 $14.42
Roofer \ Waterproofer $22.25 10 2 $9.63
Sheet Metal Worker $28 87 4 24 $13.15
Sprinkler Fitter - Fire Protection $31.75 33 19 $18.90
Terrazzo Worker $28.73 124 74 $14.38
Terrazzo Finisher $18.68 124 74 $14.38
Tile Setter $21.55 124 74 $12.79
Tile Finisher $14.01 124 74 $9.21
Traffic Control Service Driver $16.35 48 49 $2.75
Truck Driver-Teamster

Group | $26 27 31 35 3$9 85

Group Il $2643 | 31 35 $9.85

Group 1l $26 42 31 35 $9.85

Group IV $26 54 31 35 $9.85

Fringe Benefit Percentage is of the Basic Hourly Rate

**Annual Incremental Increase

*SEE FOOTNOTE PAGE ANNUAL WAGE ORDER NO 22 315



Building Construction Rates for REPLACEMENT PAGE Section 023
CLARK County

Basic Over-
OCCUPATIONAL TITLE ** Date of Hourly Time Holiday Total Fringe Benefits
Increase | * | Rates |Schedule|Schedule

Asbestos Worker (H & F) Insulator $32.06 55 60 $20.71
Boilermaker $32.21 126 7 $29.20
Bricklayer and Stone Mason $31.86 72 5 $20.32
Carpenter $26.29 79 42 $15.05
Cement Mason $26.55 102 38 $20.21
Communication Technician $29.78 69 75 $567 + 35%
Electrician (Inside Wireman) $29.78 69 75 $5.67 + 35%
Electrician (Outside-Line Construction\Lineman) $41.08 43 45 $5.00 + 36.5%

Lineman Operator $35.46 43 45 $5.00 + 36.5%

Groundman $27.42 43 45 $5.00 + 36.5%
Elevator Constructor a| $4437 26 54 $28 385
Glazier $31.03 20 7 $15 88
Ironworker $25.25 53 10 $19.70
Laborer (Building):

General $32.35 FED

First Semi-Skilled $23.71 42 44 $12.84

Second Semi-Skilled $22.71 42 44 $12 84
Lather USE CARPENTER RATE
Linoleum Layer and Cutter $30.33 92 26 $14 95
Marble Mason $31.49 76 51 $12 39
Marble Finisher $25.83 76 51 $12.56
Millwright $27 29 79 42 $15.05
Operating Engineer

Group | $27.81 86 66 $23.75

Group || $27.81 86 66 $23.75

Group Il $26 56 86 66 $23.75

Group IlI-A $27 81 86 66 $23.75

Group IV $25.58 86 66 $2375

Group V $28.51 86 66 $2375
Painter $30.80 104 12 $13 56
Pile Driver $26.29 79 42 $15.05
Pipe Fitter b| $3575 91 69 $26.68
Plasterer $36 .41 FED
Plumber b| $3575 91 69 $26.68
Roofer \ Waterproofer $29 30 12 4 $14.55
Sheet Metal Worker $30 76 40 23 $15.47
Sprinkler Fitter - Fire Protection $31.75 33 19 $18 90
Terrazzo Worker $32 11 116 5 $1277
Terrazzo Finisher $29.98 116 5 $1061
Tile Setter $31.49 76 51 $12.39
Tile Finisher $25.83 76 51 $12 56
Traffic Control Service Driver $25.685 22 55 $9.045
Truck Driver-Teamster

Group | c| $25535 35 36 $8.65

Group Il c | $25695 a5 36 $8 65

Group I c| $25685 35 36 $8.65

Group IV c | $25.805 35 36 $8.65

Fringe Benefit Percentage is of the Basic Hourly Rate

**Annual Incremental Increase

*SEE FOOTNOTE PAGE ANNUAL WAGE ORDER NO 22 3/15



Building Construction Rates for

Section 025

REPLACEMENT PAGE
CLINTON County
Basic Over-
OCCUPATIONAL TITLE **Date of | * Hourly Time Holiday Total Fringe Benefits
Increase Rates | Schedule|Schedule

Asbestos Worker (H & F) Insulator $35.24 52 53 $24.48
Boilermaker $33.36 57 7 $27 95
Bricklayer and Stone Mason $31.79 54 1 $16.61
Carpenter $30.69 8 1 $15.05
Cement Mason $31.24 65 4 $17.79
Communication Technician $27.00 FED $4 44
Electrician (Inside Wireman) $31.00 70 21 $13.90
Electrician (Qutside-Line Construction\Lineman) $38.60 125 65 $500 + 34 5%

Lineman Operator $36.54 125 65 $5.00 + 34 5%

Groundman $24 95 125 65 $5.00 + 34 5%
Elevator Constructor a $42.940 26 54 $28.335
Glazier $30.97 88 32 $16.63
Ironwarker $30.50 50 4 $27.35
Laborer {Building)

General $24 11 115 1 $12.20

First Semi-Skilled $26.80 30 4 $14 75

Second Semi-Skilled $27.20 30 4 $14.75
Lather USE CARPENTER RATE
Linoleum Layer and Cutter $33.82 46 67 $15.05
Marble Mason $33.76 25 4 $14.66
Marble Finisher $23.78 25 4 $9.18
Millwright USE CARPENTER RATE
Operating Engineer

Group | $3735| 85 4 $15.01

Group Il $36.54 85 4 $15.01

Group Il $30.99 B85 4 $15.01

Group llI-A $35.20 85 4 $15.01

Group IV

Group V $32.59 85 4 $15.01
Painter $28.13 37 4 $15.42
Pile Driver USE CARPENTER RATE
Pipe Fitter $34.50 107 34 $19.05
Plasterer $31.18 68 4 $15.57
Plumber $36 22 45 33 $20.09
Roofer \ Waterproofer $27.50 96 4 $14 11
Sheet Metal Worker $36.39 16 22 $19.23
Sprinkler Fitter - Fire Protection $34.35 14 4 $18.77
Terrazzo Worker $33.76 25 4 $14 66
Terrazzo Finisher $23.78 25 4 $9.18
Tile Setter $33.76 25 4 $14 66
Tile Finisher $23.78 25 4 $9.18
Traffic Control Service Driver $15.35 48 49 $2.71
Truck Driver-Teamster

Group | $20.03 99 59 $4 25

Group Il

Group Il $20.08 99 59 $4.25

Group IV

Fringe Benefit Percentage is of the Basic Hourly Rate

**Annual Incremental Increase

"SEE FOOTNOTE PAGE

ANNUAL WAGE ORDER NO. 22

35



Building Construction Rates for REPLACEMENT PAGE Section 027
COOPER County
Basic Over-
OCCUPATIONAL TITLE ** Date of Hourly Time Holiday Total Fringe Benefits
Increase : Rates | Schedule|Schedule

Asbestos Worker (H & F) Insulator $16.00 | FED $1.43
Boilermaker $33.36 57 7 $27.95
Bricklayer and Stone Mason $28.30 59 7 $1593
Carpenter $24.36 60 15 $15.05
Cement Mason $26 33 9 3 $11.50
Communication Technician $36.14 13 72 $16.26 + 10%
Electrician (Inside Wireman) $33.15 82 71 $10.58 + 39.5%
Electrician (Outside-Line Construction\Lineman) $41.08 43 45 $5.00 + 36.5%

Lineman Operator $35.46 43 45 $5.00 + 36 5%

Groundman $27.42 43 45 $5.00 + 36.5%
Elevator Constructor a $42.940 26 54 $28.335
Glazier $17.00 | FED $1.85
Ironworker $27.50 50 4 $27.35
Laborer {Building).

General $21.71 42 44 $12.84

First Semi-Skilled $23.71 42 44 $12.84

Second Semi-Skilled $22 71 42 44 $12 84
Lather USE CARPENTER RATE
Linoleum Layer and Cutter $24.24 60 15 $1505
Marble Mason $21.55 124 74 $12.79
Marble Finisher $14.01 124 74 $9 21
Millwright $25 36 60 15 $15.05
Operating Engineer

Group | $35.35 85 4 $15.01

Group Il $4449 | FED $3.54

Group Il $28 99 85 4 $15 01

Group IlI-A $27 81 86 66 $23 75

Group IV

Group V $30.59 85 4 $15.01
Painter $22 00 18 7 $11.77
Pile Driver $25.36 60 15 $15.05
Pipe Fitter b $35.75 91 69 $26 68
Plasterer $24 94 94 5 $11.55
Plumber $2700| FED $122
Roofer \ Waterproofer $29 30 12 4 $14 55
Sheet Metal Worker $3076 40 23 $1547
Sprinkler Fitter - Fire Protection $31.75 33 19 $18.90
Terrazzo Worker $28.73 124 74 $14 38
Terrazzo Finisher $18.68 124 74 $14 38
Tile Setter $21.55 124 74 $12.79
Tile Finisher $14 .01 124 74 $9.21
Traffic Control Service Driver $26 415 22 55 $9.045
Truck Driver-Teamster

Group | $28 22 31 35 $1165

Group Il $28.38 31 35 $11.65

Group IlI $28.37 31 35 $11.65

Group IV $28 49 31 35 $11.65

Fringe Benefit Percentage is of the Basic Hourly Rate

**Annual Incremental Increase

"SEE FOOTNOTE PAGE

ANNUAL WAGE ORDER NOQ. 22

315




Building Construction Rates for

Section 029

REPLACEMENT PAGE
DADE County
Basic Over-
OCCUPATIONAL TITLE **Date of | * Hourly Time | Holiday Total Fringe Benefits
Increase Rates Schedule | Schedule

Asbestos Worker (H & F) Insulator $24.97 56 28 $11.00
Boilermaker $33.36 57 7 $27.95
Bricklayer and Stone Mason $27 60 24 74 $15.70
Carpenter $24.08 61 4 $14 49
Cement Mason $19.00 FED $5.52
Communication Technician $21.90 FED $4.57
Electrician (Inside Wireman) $26.05 27 9 $11.485 + 8%
Electrician {Outside-Line Construction\Lineman) $38.60 125 65 $500 + 34 5%

Lineman Operator $36.54 125 65 $5.00 + 34.5%

Groundman $24 95 125 65 $5.00 + 34.5%
Elevator Constructor a $42.940 26 54 $28 335
Glazier $22.85 36 52 $6.21
Ironworker $30.50 50 4 $27 35
Laborer (Building):

General 32038 112 4 $1117

First Semi-Skilled $21 86 111 4 $11.12

Second Semi-Skilled $21.06 112 4 $11.17
Lather USE CARPENTER RATE
Linoleum Layer and Cutter $23.98 123 78 $14 49
Marble Masaon $21.55 124 74 $12.79
Marble Finisher $14.01 124 74 $9.21
Millwright $24.08 61 4 $14 49
Operating Engineer

Group | $25 45 84 4 $12.03

Group Il $19.00 FED $7.84

Graup Il $23.10 84 4 $12.03

Group I11-A $23.81 84 4 $12.03

Group IV

Group V §15.27 84 4 $12.03
Painter $21.10 7 14 $11.83
Pile Driver $24 08 61 4 $14 49
Pipe Fitter $28 .45 19 1 $14.42
Plasterer $22.64 64 4 $9.80
Plumber $28.45 19 1 $14.42
Roofer \ Waterproofer $22.25 10 2 $9.63
Sheet Metal Worker $28.87 4 24 $13.15
Sprinkler Fitter - Fire Protection $31.75 33 19 $18.90
Terrazzo Worker $28.73 124 74 $14.38
Terrazzo Finisher $18.68 124 74 $14.38
Tile Setter $21.55 124 74 $1279
Tile Finisher $14.01 124 74 $9.21
Traffic Control Service Driver $16.35 48 49 $2.75
Truck Driver-Teamster

Group | $26 27 31 35 $9.85

Group |l $26.43 31 35 $9.85

Group 111 $19.00 FED $7 84

Group IV $2140| FED $6.60

Fringe Benefit Percentage is of the Basic Hourly Rate

*“*Annual Incremental Increase

"SEE FOOTNOTE PAGE

ANNUAL WAGE ORDER NO 22

s



Building Construction Rates for REPLACEMENT PAGE Section 030
DALLAS County
Basic Over-
OCCUPATIONAL TITLE ** Date of Hourly Time Holiday Total Fringe Benefits
Increase Rates | Schedule|Schedule

Asbestos Worker (H & F) Insulator $24 97 56 28 $11.00
Boilermaker $33.36 57 7 $27.95
Bricklayer and Stone Mason $27.60 24 74 $1570
Carpenter $24 08 81 4 $14.49
Cement Mason $22 65 64 4 $9.60
Communication Technician $24.65 21 48 $11.70 + 10%
Electrician (Inside Wireman) $24.65 21 48 $11.70 + 10%
Electrician (Outside-Line Construction\Lineman) $38.60 125 65 $5.00 + 34 5%

Lineman Operator $36.54 125 65 $5.00 + 34 5%

Groundman $24 95 125 65 $5.00 + 34 5%
Elevator Constructor $42 940 26 54 $28 335
Glazier $22 85 36 52 $6.21
Ironworker $27 50 50 4 $27 35
Laborer (Building):

General $20.38 112 4 $11.17

First Semi-Skilled $22.26 112 4 $11.17

Second Semi-Skilled $21.06 112 4 $11.17
Lather USE CARPENTER RATE
Linoleum Layer and Cutter $23.98 123 78 $14 49
Marble Mason $21.55 124 74 $12.79
Marble Finisher $14.01 124 74 $9.21
Millwright $24 08 61 4 $14 49
Operating Engineer

Group | $25 45 84 4 $12.03

Group I $23 81 84 4 $1203

Group Il $23.10 84 4 $12.03

Group IlI-A $23 81 84 4 $12 03

Group IV

Group V $15.27 84 4 $12.03
Painter $30.80 104 12 $13.56
Pile Driver $24.08 61 4 $14 49
Pipe Fitter $28.45 19 1 $14.42
Plasterer $22 64 64 4 $9 80
Plumber $28.45 19 1 $14 42
Roofer \ Waterproofer $22.25 10 2 $9.63
Sheet Metal Worker $28 87 4 24 $13.15
Sprinkler Fitter - Fire Protection $31.75 33 19 $18.90
Terrazzo Worker $2873 124 74 $14.38
Terrazzo Finisher $18 68 124 74 $14 38
Tile Setter $21.55 124 74 $1279
Tile Finisher $14.01 124 74 $9.21
Traffic Control Service Driver $16.35 48 49 $2 75
Truck Driver-Teamster

Group | $1945| 98 4 $4.72

Group Il

Group Il $19.45 98 4 3472

Group IV $19.45 98 4 $472

Fringe Benefit Percentage is of the Basic Hourly Rate

**Annual Incremental Increase

"SEE FOOTNOTE PAGE

ANNUAL WAGE ORDER NO 22

s




Building Construction Rates for

Section 034

REPLACEMENT PAGE
DOUGLAS County
Basic Over-
OCCUPATIONAL TITLE *Dateof | * Hourly Time | Holiday Total Fringe Benefits
Increase Rates | Schedule|Schedule
Asbestos Worker (H & F) Insulator $35.24 52 53 $24.48
Boilermaker $33.36 57 7 $27.95
Bricklayer and Stone Mason $27.60 24 74 $15.70
Carpenter $24.08 61 4 $14 49
Cement Mason $22 65 64 4 $9.60
Communication Technician $24.65 21 48 $11.70 + 10%
Electrician {Inside Wireman}) $24.65 21 48 $11.70 + 10%
Electrician (Outside-Line Construction\Lineman) $38.60 125 65 $5.00 + 34 5%
Lineman Operator $36.54 125 65 $5.00 + 34.5%
Groundman $24 95 125 65 $5.00 + 34.5%
Elevator Constructor a $42 940 26 54 $28 335
Glazier $22 85 36 52 $6 21
Ironwarker $30.50 50 4 $27 35
Laborer {Building):
General $20.38 112 4 $11.17
First Semi-Skilled $22 26 112 4 $11.17
Second Semi-Skilled $21.06 112 4 $11.17
Lather USE CARPENTER RATE
Linoleum Layer and Cutter $23.98 123 78 $14 49
Marble Mason $21.55 124 74 $12.79
Marble Finisher $14.01 124 74 $9.21
Millwright $24.08 61 4 $14.49
Operating Engineer
Group | $27.81 86 66 $23.75
Group 11 $27 81 86 66 $23.75
Group Il $26.56 86 66 $23.75
Group IIl-A $23.81 84 ) $12.03
Group IV
Group V $1527 84 4 $12 03
Painter $9.00 FED $0.21
Pile Driver $24 08 61 4 $14.49
Pipe Fitter $41.83 2 33 $19.32
Plasterer $22 64 64 4 $9 80
Plumber $36.22 45 33 $20 09
Roofer \ Waterproofer $22 25 10 2 $9.63
Sheet Metal Worker $28 87 4 24 $13.15
Sprinkler Fitter - Fire Protection $31.75 33 19 $18.90
Terrazzo Worker $28.73 124 74 $14 38
Terrazzo Finisher $18 68 124 74 $14.38
Tile Setter $33.76 25 4 $14 66
Tile Finisher $14.01 124 74 $9 21
Traffic Control Service Driver $16.35 48 49 $275
Truck Driver-Teamster
Group | $14.00 FED
Group |l
Group Il $13.50 FED $0.52
Group IV $19.45 98 4 $4.72

Fringe Benefit Percentage is of the Basic Hourly Rate

*Annual Incremental Increase

"SEE FOOTNOTE PAGE

ANNUAL WAGE ORDER NO 22

315



Building Construction Rates for

DOUGLAS County Footnotes

REPLACEMENT PAGE

Section 034

OCCUPATIONAL TITLE

** Date of
Increase

Basic Over-
Hourly Time | Holiday
Rates |Schedule|Schedule

Total Fringe Benefits

* Welders receive rate prescribed for the occupational title performing operation to which welding is incidental.

Use Building Construction Rates on Building construction in accordance with the classifications of construction
work established in 8 CSR 30-3.040(2).

Use Heavy Construction Rates on Highway and Heavy construction in accordance with the classifications of
construction work established in 8 CSR 30-3.040(3).

a - Vacation: Employees over 5 years - 8%; Employees under 5 years - 6%

**Annual Incremental Increase

ANNUAL WAGE ORDER NO. 22

315




Building Construction Rates for

Section 040

REPLACEMENT PAGE
GRUNDY County
Basic Over-
OCCUPATIONAL TITLE ** Date of Hourly Time Holiday Total Fringe Benefits
Increase | * | Rates |Schedule|Schedule

Asbestos Worker (H & F) Insulator $3524 52 53 $24.48
Boilermaker $33.36 57 7 $27.95
Bricklayer and Stone Mason $31.79 54 1 $16.61
Carpenter $31.70 63 68 $15.05
Cement Mason $26.33 9 3 $11.50
Communication Technician $18.50 FED $8 62
Electrician (Inside Wireman) $31.00 70 21 $13.90
Electrician (Outside-Line Construction\Lineman) $38 60 125 65 $5.00 + 34 5%

Lineman Operator $36 54 125 65 $5.00 + 34 5%

Groundman $24 95 125 65 $5.00 + 34.5%
Elevator Constructor a| $42 940 26 54 $28.335
Glazier $14 50 FED $2.19
Ironworker $27 50 50 4 $27.35
Laborer (Building)

General $22.26 115 4 $11.55

First Semi-Skilled $22 46 115 4 $11.55

Second Semi-Skilled $22.61 115 4 $11.55
Lather USE CARPENTER RATE
Linoleum Layer and Cutter $33.82 46 67 $15.05
Marble Mason $33.76 25 4 $14.66
Marble Finisher $23.78 25 4 $9.18
Millwright $36.05 63 68 $1505
Operating Engineer

Group | $3535 85 4 $15.01

Group |l $34 54 85 4 $15.01

Group Il $28.99 85 4 $15.01

Group [11-A $33.20 85 4 $15.01

Group IV

Group V $30 59 85 4 $15.01
Painter $22 41 37 4 $15 42
Pile Driver $36.05 63 68 $15.05
Pipe Fitter b| $3575 91 69 $26 68
Plasterer $24.94 94 5 $11 55
Plumber b| $3575 91 69 $26 68
Roofer \ Waterproofer $27 50 96 4 $14 11
Sheet Metal Worker $36.39 16 22 $19.23
Sprinkler Fitter - Fire Protection $3175 33 19 $18.90
Terrazzo Worker $3376 25 4 $14 66
Terrazzo Finisher $23.78 25 4 $9.18
Tile Setter $3376 25 4 $14 66
Tile Finisher $2378 25 4 $9.18
Traffic Control Service Driver $25 685 22 55 $9.045
Truck Driver-Teamster

Group | $27 49 31 35 $11.65

Group Il $27 65 31 35 $1165

Group Il $27 64 31 35 $11 65

Group IV $27.76 31 35 $11.65

Fringe Benefit Percentage is of the Basic Hourly Rate

**Annual Incremental Increase

“SEE FOOTNOTE PAGE

ANNUAL WAGE ORDER NO. 22

315



Building Construction Rates for
HARRISON County

REPLACEMENT PAGE

Section 041

Basic Over-
OCCUPATIONAL TITLE ** Date of Hourly Time Holiday Total Fringe Benefits
Increase Rates | Schedule|Schedule

Asbestos Worker (H & F) Insulator $35.24 52 53 $24 48
Boilermaker $33.36 57 7 $27.95
Bricklayer and Stone Mason $31.79 54 1 $16 61
Carpenter $1500 | FED $197
Cement Mason $26.33 9 3 $11.50
Communication Technician $15.50 FED $2 14
Electrician (Inside Wireman) $36.14 13 72 $16.26 + 10%
Electrician (Outside-Line ConstructioniLineman) $38 60 125 65 $5.00 + 34 5%

Lineman Operator $36 54 125 65 $500 + 34 5%

Groundman $24.95 125 65 $5.00 + 34 5%
Elevator Constructor $42.940 26 54 $28.335
Glazier $14 50 FED $2 19
Ironworker $27 .50 50 4 $27 35
Laborer (Building)

General $22.26 115 4 $11.55

First Semi-Skilled $22 46 115 4 $1155

Second Semi-Skilled $22.61 115 4 $11.55
Lather $31.70 63 68 $15.05
Linoleum Layer and Cutter $33.82 46 67 $15.05
Marble Mason $33.76 25 4 $14.66
Marble Finisher $23.78 25 4 $9.18
Millwright $36.05 63 68 $15.05
Operating Engineer

Group | $35.35 85 4 $15.01

Group I $34.54 85 4 $15.01

Group Il $28.99 85 4 $15.01

Group llI-A $33.20 85 4 $15.01

Group IV

Group V $3059| 85 4 $15 01
Painter $22 41 37 4 $15 42
Pile Driver $36.05 63 68 $15.05
Pipe Fitter $34 .50 107 34 $19.05
Plasterer $24.94 94 5 $11.55
Plumber $34.50 107 34 $19.05
Roofer \ Waterproofer $27 50 96 4 $14.11
Sheet Metal Worker $31.40 17 22 $1313
Sprinkler Fitter - Fire Protection $31.75 33 19 $18.90
Terrazzo Worker $33.76 25 4 $14 66
Terrazzo Finisher $23.78 25 4 $9.18
Tile Setter $33.76 25 4 $14 66
Tile Finisher $2378 25 4 $9.18
Traffic Control Service Driver $25.685 22 55 $9 045
Truck Driver-Teamster

Group | $20.03 99 59 $4 25

Group Il

Group Il $20.08 99 59 $4 25

Group IV

Fringe Benefit Percentage is of the Basic Hourly Rate

**Annual Incremental Increase

*SEE FOOTNOTE PAGE

ANNUAL WAGE ORDER NO 22

315




Building Construction Rates for

REPLACEMENT PAGE Section 041
HARRISON County Footnotes
Basic Qver-
OCCUPATIONAL TITLE |** Date of | Hourly Time Holiday Total Fringe Benefits
Increase Rates Schedule| Schedule

* Welders receive rate prescribed for the occupational titie performing operation to which welding is incidental.

Use Building Construction Rates on Building construction in accordance with the classifications of construction
work established in 8 CSR 30-3.040(2).

Use Heavy Construction Rates on Highway and Heavy construction in accordance with the classifications of
construction work established in 8 CSR 30-3.040(3)

a - Vacation: Employees over 5 years - 8%, Employees under 5 years - 6%

**Annual Incremental Increase

ANNUAL WAGE ORDER NO. 22

315




Building Construction Rates for
HICKORY County

REPLACEMENT PAGE

Section 043

Over-
OCCUPATIONAL TITLE ** Date of Hourly Time Holiday Total Fringe Benefits
Increase Rates |Schedule|Schedule

Asbestos Worker (H & F) Insulator $34.50 FED $3.45
Boilermaker $33.36 57 7 $27.95
Bricklayer and Stone Mason $27 60 24 74 $1570
Carpenter $31.70 63 68 $15.05
Cement Mason $22 65 64 4 $9 60
Communication Technician $24.65 21 48 $11.70 + 10%
Electrician (Inside Wireman) $24 65 21 48 $1170 + 10%
Electrician (Outside-Line Construction\Lineman) $38.60 125 65 $500 + 34 5%

Lineman Operator $36 54 125 65 $500 + 34.5%

Groundman $24 95 125 65 $5.00 + 34 5%
Elevator Constructor $42 940 26 54 $28.335
Glazier $22 85 36 52 $6.21
Ironworker $30.50 50 4 $27 35
Laborer (Building)

General $20.38 112 4 $11.17

First Semi-Skilled $21.86 111 4 $11.12

Second Semi-Skilled $21.06 112 4 $11.17
Lather USE CARPENTER RATE
Linoleum Layer and Cutter $23 98 123 78 $14 49
Marble Mason $21.55 124 74 $12.79
Marble Finisher $14.01 124 74 $9.21
Millwright $36.05 63 68 $15.05
Operating Engineer

Group | $25.45 84 4 $12.03

Group Il $36 54 85 4 $15 01

Group llI $30.99 85 4 $15.01

Group [lI-A $23 81 84 4 $12.03

Group IV

Group V $15 27 84 4 $12.03
Painter $22.00 18 7 $11.77
Pile Driver $36 05 63 68 $15.05
Pipe Fitter $41.83 2 33 $19 32
Plasterer $22.64 64 4 $9.80
Plumber $28.45 19 1 $14.42
Roofer \ Waterproofer $22.25 10 2 $9863
Sheet Metal Worker $28 87 4 24 $13.15
Sprinkler Fitter - Fire Protection $31.75 33 19 $18.90
Terrazzo Worker $28.73 124 74 $14.38
Terrazzo Finisher $18.68 124 74 $14.38
Tile Setter $2155 124 74 $12.79
Tile Finisher $14.01 124 74 $9.21
Traffic Control Service Driver $16.35 48 49 $2.75
Truck Driver-Teamster

Group | $19.45 98 4 $472

Group Il

Group [l $19.45 98 4 $472

Group IV $19.45 98 4 $472

Fringe Benefit Percentage is of the Basic Hourly Rate

*Annual Incremental Increase

*SEE FOOTNOTE PAGE

ANNUAL WAGE ORDER NO. 22

3/15




Building Construction Rates for REPLACEMENT PAGE Section 046
HOWELL County

Basic Over-
OCCUPATIONAL TITLE ** Date of Hourly Time Holiday Total Fringe Benefits
Increase | * | Rates |Schedule|Schedule

Asbestos Worker (H & F) Insulator $24 97 56 28 $11.00
Boilermaker $32 21 126 7 $29.20
Bricklayer and Stone Mason $27 60 24 74 $15.70
Carpenter $23 42 62 43 $15.05
Cement Mason $13.50 FED $0.52
Communication Technician $24.85 21 48 $11.70 + 10%
Electrician (Inside Wireman) $9.00 | FED $021
Electrician (Outside-Line Construction\Lineman) $41.08 43 45 $5.00 + 36.5%

Lineman Operator $35 46 43 45 $5.00 + 36.5%

Groundman $27 42 43 45 $5.00 + 36.5%
Elevator Constructor a| %4437 26 54 $28.385
Glazier $22 85 36 52 $6.21
Ironworker $20 00 FED $1.61
Laborer {Building)

General $23.26 110 80 $12 09

First Semi-Skilled $25.16 110 80 $12 09

Second Semi-Skilled $35.15 FED
Lather $23.42 62 43 $15.05
Linoleum Layer and Cutter $23.98 123 78 $14.49
Marble Mason $21.55 124 74 $12.79
Marble Finisher $14.01 124 74 $9.21
Millwright $24 08 61 4 $14 49
Operating Engineer

Group | $27.81 86 66 $2375

Group Il $27 81 86 66 $23.75

Group Il $26 56 86 66 $23.75

Group IlI-A $27 81 86 66 $23.75

Group IV $25.58 86 66 $23.75

Group V $28 51 B6& 66 $23 75
Painter $9.00 FED $0 21
Pile Driver $23.42 62 43 $15.05
Pipe Fitter b| $3575 91 69 $26 68
Plasterer $17 50 FED $1.41
Plumber b| $3575 91 69 $26.68
Roofer \ Waterproofer $10.00 FED $0.23
Sheet Metal Worker $28.87 4 24 $13.15
Sprinkler Fitter - Fire Protection $3175 33 19 $18.90
Terrazzo Worker $28.73 124 74 $14 38
Terrazzo Finisher $18 68 124 74 $14.38
Tile Setter $17 .50 FED $1.41
Tile Finisher $14.01 124 74 $9 21
Traffic Control Service Driver $25.685 22 55 $9 045
Truck Driver-Teamster

Group | $14.00 FED $0.52

Group Il $1400 | FED $0.37

Group 111 $13.50 FED $0 52

Group IV c | $25 805 35 36 $8 65

Fringe Benefit Percentage is of the Basic Hourly Rate

**Annual Incremental Increase

*SEE FOOTNOTE PAGE ANNUAL WAGE ORDER NO. 22 315



Building Construction Rates for

REPLACEMENT PAGE Section 047
IRON County
Basic Over-
OCCUPATIONAL TITLE ** Date of Hourly Time | Holiday Total Fringe Benefits
Increase | * | Rates |Schedule|Schedule

Asbestos Worker (H & F) Insulator $32.06 55 60 $20.71
Boilermaker $32.21 126 7 $29.20
Bricklayer and Stone Mason $28 48 75 40 $10.16
Carpenter e| $32.10 77 41 $15.25
Cement Mason b| $29.03 80 6 $16.51
Communication Technician $31.04 28 7 $1252 + 13%
Electrician (Inside Wireman) $33.15 82 71 $10.58 + 39.5%
Electrician (Outside-Line Canstruction\Lineman) $41.08 43 45 $5.00 + 36.5%

Lineman Operator $35 46 43 45 $5.00 + 36.5%

Groundman $27 42 43 45 $5 00 + 368 5%
Elevator Constructor a $44.37 26 54 $28 385
Glazier $21.78 89 50 $11.25
Ironworker $32 48 11 8 $23 025
Laborer (Building):

General $22 36 49 7 $12.82

First Semi-Skilled $23 66 49 7 $12.82

Second Semi-Skilled $22 66 49 7 $12.82
Lather =] $32.10 77 41 $15 25
Linoleum Layer and Cutter $30.33 92 26 $14.95
Marble Mason $28 48 75 40 $10.16
Marble Finisher
Millwright $3567 | 77 41 $1525
Operating Engineer

Group | $27.81 86 66 $23.75

Group I $27 .81 86 66 $23.75

Group Il $26 .56 86 66 $2375

Group IlI-A $27 81 86 66 $23 75

Group IV $25 58 86 66 $23.75

Group V $28.51 86 66 $23.75
Painter $30.80 104 12 $13.56
Pile Driver e| $3210 77 41 $1525
Pipe Fitter c| 83575 91 69 $26 68
Plasterer $30.56 67 3 $17 08
Plumber C $35.75 91 69 $26.68
Roofer \ Waterproofer $23 00 15 73 $10 87
Sheet Metal Worker $38.52 32 25 $21.58
Sprinkler Fitter - Fire Protection $31.75 33 19 $18.90
Terrazzo Worker $28.48 75 40 $10.16
Terrazzo Finisher
Tile Setter $28.48 75 40 $10.16
Tile Finisher
Traffic Control Service Driver $26 415 22 55 $9.045
Truck Driver-Teamster

Group | d| $26.22 103 77 $9 40

Group || d| $26.38 103 77 $9 40

Group Il d $26.37 103 77 $9 40

Group 1V d $26.49 103 77 $9 40

Fringe Benefit Percentage is of the Basic Hourly Rate

**Annual Incremental Increase

*SEE FOOTNOTE PAGE

ANNUAL WAGE ORDER NO. 22

315




Building Construction Rates for REPLACEMENT PAGE Section 055
LAWRENCE County

Basic Over-
OCCUPATIONAL TITLE **Dateof | * Hourly Time Holiday Total Fringe Benefits
Increase Rates |Schedule|Schedule

Asbestos Worker (H & F) Insulator $24 97 56 28 $11 00
Boilermaker $33.36 57 7 $27 95
Bricklayer and Stone Mason $27 60 24 74 $15.70
Carpenter $24.08 61 4 $14.49
Cement Mason $19.00 FED $5.52
Communication Technician $26.05 27 9 $11.485 + 8%
Electrician (Inside Wireman) $26.05 27 9 $11.485 + 8%
Electrician (Outside-Line ConstructioniLineman} $38.60 125 65 $5.00 + 34.5%

Lineman Operator $36.54 125 65 $5.00 + 34 5%

Groundman $24 95 125 65 $5.00 + 34 5%
Elevator Constructor 2 $42 940 26 54 $28 335
Glazier $22.85 36 52 6.21
Ironworker $19.00 FED $552
Laborer (Building)

General $20 38 112 4 $11.17

First Semi-Skilled $22 26 112 4 $11.17

Second Semi-Skilled $21.08 112 4 $11.17
Lather $24.08 61 Ll $14.49
Linoleum Layer and Cutter $23.98 123 78 $14.49
Marble Mason $21.55 124 74 $12.79
Marble Finisher $14.01 124 74 $9.21
Millwright $24.08 61 4 $14 .49
Operating Engineer

Group | $2545 84 4 $12.03

Group I $2200| FED $6 60

Group Il $23.10 84 4 $12.03

Group IlI-A $23.81 84 4 $12.03

Group IV

Group V $15.27 84 4 $1203
Painter $21 10 7 14 $11 83
Pile Driver $24 08 61 4 $14.49
Pipe Fitter $28 45 19 4 $14.42
Plasterer $22 64 64 4 $9 80
Plumber $28.45 19 1 $14.42
Roofer \ Waterproofer $22.25 10 2 $9.63
Sheet Metal Worker $28.87 4 24 $13.15
Sprinkler Fitter - Fire Protection $31.75 33 19 $18.90
Terrazzo Worker $28 73 124 74 $14 38
Terrazzo Finisher $18.68 124 74 $14.38
Tile Setter $21 55 124 74 $12 79
Tile Finisher $14 01 124 74 $9.21
Traffic Control Service Driver $16.35 48 49 $2.75
Truck Driver-Teamster

Group | $26 27 31 35 $9.85

Group I $26.43 31 35 $9 85

Group Il $1900| FED $7 84

Group IV $21 .40 FED $6.60

Fringe Benefit Percentage is of the Basic Hourly Rate

**Annual Incremental Increase

*SEE FOOTNOTE PAGE ANNUAL WAGE ORDER NO. 22 3/15




Building Construction Rates for REPLACEMENT PAGE Section 059
LIVINGSTON County

Basic Over-
OCCUPATIONAL TITLE ** Date of Hourly Time | Holiday Total Fringe Benefits
Increase | * | Rates |Schedule|Schedule

Asbestos Worker (H & F) Insulator $35.24 52 53 $24 48
Boilermaker $33.36 57 7 $27 95
Bricklayer and Stone Mason $31.79 54 1 $16.61
Carpenter $33.88 63 68 $15.05
Cement Mason $26.33 9 3 $11.50
Communication Technician $18.50 FED $8.62
Electrician (Inside Wireman) $31.00 70 21 $13.90
Electrician (Outside-Line Construction\Lineman) $38 60 125 65 $5.00 + 34 5%

Lineman Operator $36.54 125 65 $5.00 + 34 5%

Groundman $24 95 125 65 $5.00 + 34 5%
Elevator Constructor a| $42 940 26 54 $28.335
Glazier $14.50 FED $2.24
Ironworker $30 50 50 4 $27 35
Laborer (Building)

General $24 11 115 1 $12 20

First Semi-Skilled $24 45 30 4 $14 75

Second Semi-Skilled $24.85 30 4 $14 75
Lather USE CARPENTER RATE
Linoleum Layer and Cutter $33.82 46 67 $15.05
Marble Mason $33.76 25 4 $14.66
Marble Finisher $23 78 25 4 $9.18
Millwright $33.88 63 68 $15.05
Operating Engineer

Group | $35.35 85 4 $15.01

Group |1 $34.54 85 4 $15 01

Group I $28.99 85 4 $15.01

Group IlI-A $33.20 85 4 $1501

Group IV

Group V $30.59 85 4 $15 01
Painter $22.00 18 7 $11.77
Pile Driver $36.05 63 68 $15.05
Pipe Fitter $41.83 2 33 $19.32
Plasterer $24.94 94 5 $11.55
Plumber b $35.75 91 69 $26 68
Roofer \ Waterproofer $27.50 96 4 $14.11
Sheet Metal Worker $31.40 17 22 $13.13
Sprinkler Fitter - Fire Protection $31.75 33 19 $18.90
Terrazzo Worker $33.76 25 4 $14 66
Terrazzo Finisher $2378 25 4 $9.18
Tile Setter $33 76 25 4 $14 66
Tile Finisher $2378 25 4 $9.18
Traffic Control Service Driver $15 35 48 49 $2 71
Truck Driver-Teamster

Group | $28.22 31 35 $11.65

Group Il $28 38 31 35 $11 65

Group Il $28 37 31 35 $11.65

Group IV $28 49 31 35 $11 65

Fringe Benefit Percentage is of the Basic Hourly Rate

**Annual Incremental Increase

*SEE FOOTNOTE PAGE ANNUAL WAGE ORDER NO 22 315



Building Construction Rates for REPLACEMENT PAGE Section 063
MARIES County

Basic Over-
OCCUPATIONAL TITLE ** Date of Hourly Time | Holiday Total Fringe Benefits
Increase | * | Rates |Schedule|Schedule

Asbestos Worker (H & F) Insulator $32.06 55 60 $20.71
Boilermaker $32.21 126 7 $29 20
Bricklayer and Stone Mason $28.30 59 7 $15.93
Carpenter $34.94 78 41 $14.55
Cement Mason $26.33 9 3 $11.50
Communication Technician $31.04 28 7 $12.52 + 13%
Electrician (Inside Wireman) $31.04 28 7 $1252 + 13%
Electrician (Outside-Line Construction\Lineman) $41.08 43 45 $5.00 + 36.5%

Lineman Operator $35 46 43 45 $500 + 36.5%

Groundman $27 42 43 45 $5.00 + 36.5%
Elevator Constructor a| 94437 26 54 $28 385
Glazier $18.70 FED $3 37
Ironworker $28.01 11 8 $23 09
Laborer (Building):

General $23.26 110 80 $12.09

First Semi-Skilled $25.16 110 80 $12.09

Second Semi-Skilled $24.16 110 80 $12.09
Lather $34.94 78 41 $14 55
Linoleum Layer and Cutter $30.33 92 26 $14 95
Marble Mason $21.55 124 74 $12.79
Marble Finisher $14.01 124 74 $9.21
Millwright $35.67 77 41 $15.25
Operating Engineer

Group | $27.81 86 66 $23.75

Group II $27.81 86 66 $23.75

Group Il $26.56 86 66 $23.75

Group IlI-A $27 81 86 66 $23.75

Group IV $25.58 86 66 $23.75

Group V $28.51 86 66 $23 75
Painter $25.99 105 16 $1362
Pile Driver $34 94 78 41 $14 55
Pipe Fitter b| $3575 91 69 $26.68
Plasterer $46.59 FED
Plumber b| $3575 91 69 $26 68
Roofer \ Waterproofer $28 30 12 4 $14 55
Sheet Metal Worker $30.76 40 23 $15.47
Sprinkler Fitter - Fire Protection $31.75 33 19 $18.90
Terrazzo Worker $28.73 124 74 $14 38
Terrazzo Finisher $18.68 124 74 $14.38
Tile Setter $2155 124 74 $12.79
Tile Finisher $14.01 124 74 $9.21
Traffic Control Service Driver $26.415 22 55 $9.045
Truck Driver-Teamster

Group | c| $26.265 35 36 $8.65

Group Il c| $26.425 35 36 $8 65

Group llI c | $26.415 35 36 $8.65

Group IV c| $26.535 35 36 $8. 65

Fringe Benefit Percentage is of the Basic Hourly Rate

**Annual Incremental Increase

*SEE FOOTNOTE PAGE ANNUAL WAGE ORDER NO 22 315



Building Construction Rates for REPLACEMENT PAGE Section 069
MONROE County
Basic Over-
OCCUPATIONAL TITLE ** Date of Hourly Time Holiday Total Fringe Benefits
Increase | * Rates |Schedule|Schedule

Asbestos Worker (H & F) Insulator $32.06 55 60 $20.71
Boilermaker $33 36 57 7 $27 95
Bricklayer and Stone Mason $28.30 59 7 $15.93
Carpenter $24 36 60 15 $15.05
Cement Mason $26 33 9 3 $11.50
Communication Technician $18 50 FED $8.62
Electrician (Inside Wireman) $29 78 69 75 $5.67 + 35%
Electrician (Outside-Line Construction\Lineman) $41.08 43 45 $5.00 + 36.5%

Lineman Operator $35 46 43 45 $5 00 + 36 5%

Groundman $27 42 43 45 $5.00 + 36.5%
Elevator Constructor a| $44.37 26 54 $28 385
Glazier c| $2435 122 76 $1422 + 5 2%
Ironworker $30 50 50 4 $27 35
Laborer {(Building):

General $21.71 42 44 $12 84

First Semi-Skilled $23 71 42 44 $12 84

Second Semi-Skilled $22.71 42 44 $12.84
Lather USE CARPENTER RATE
Linoleum Layer and Cutter $24 24 60 15 $15.05
Marble Mason $21.55 124 74 $1279
Marble Finisher $14.01 124 74 $9.21
Millwright $36.05 63 68 $15.05
Operating Engineer

Group | $27.81 86 66 $23.75

Group Il $27.81 86 66 $23.75

Group Il $26.56 86 66 $23.75

Group llI-A $27.81 86 66 $23.75

Group IV $25 58 86 66 $23.75

Group V $28.51 86 66 $23.75
Painter $30.80 104 12 $13 56
Pile Driver $25.36 60 15 $15 05
Pipe Fitter b| $3575 91 69 $26.68
Plasterer $24 94 94 5 $11.55
Plumber b| $3575 91 69 $26 68
Roofer \ Waterproofer $30 70 15 73 $16 67
Sheet Metal Worker $38 52 32 25 $21.58
Sprinkler Fitter - Fire Protection $31.75 33 19 $18 90
Terrazzo Worker $28.73 124 74 $14 38
Terrazzo Finisher $18.68 124 74 $14.38
Tile Setter $21.55 124 74 $12 79
Tile Finisher $14 01 124 74 $9 21
Traffic Control Service Driver $26.415 22 55 $9.045
Truck Driver-Teamster

Group | d | $26.265 35 36 $8.65

Group Il d | $26.425 35 36 $8.65

Group Il d | $26.415 35 36 $8 65

Group IV d | $26.535 35 36 $8.65

Fringe Benefit Percentage is of the Basic Hourly Rate

**Annual Incremental Increase

*SEE FOOTNOTE PAGE

ANNUAL WAGE ORDER NO. 22

315




Building Construction Rates for
MORGAN County

REPLACEMENT PAGE

Section 071

Basic Over-
OCCUPATIONAL TITLE “*Dateof | = | Hourly Time | Holiday Total Fringe Benefits
Rates |Schedule|Schedule

Asbestos Worker (H & F) Insulator $24.97 56 28 $11.00
Boilermaker $33.36 57 7 $27.95
Bricklayer and Stone Mason $28.30 59 7 $15.93
Carpenter $19.00 FED
Cement Mason $26.33 9 3 $11.50
Communication Technician $31.04 28 7 $1252 + 13%
Electrician (Inside Wireman) $36.14 13 72 $16.26 + 10%
Electrician {Outside-Line Construction\Lineman) $41.08 43 45 $5.00 + 36.5%

Lineman Operator $35 46 43 45 $5.00 + 36.5%

Groundman $27 42 43 45 $5.00 + 36.5%
Elevator Constructor a | $42.940 26 54 $28.335
Glazier $14 95 FED $1.80
Ironworker $27.50 50 4 $27 35
Laborer (Building):

General $30.88 FED

First Semi-Skilled $32.38 FED

Second Semi-Skilled $22.71 42 44 $12.84
Lather $24.36 60 15 $1505
Linoleum Layer and Cutter $24.24 60 15 $15.05
Marble Mason $21.55 124 74 $12.79
Marble Finisher $14.01 124 74 $9.21
Millwright $25 36 60 15 $15.05
Operating Engineer

Group | $27 81 86 66 $23.75

Group Il $27 81 B6 66 $23.75

Group Il1 $26 56 86 66 §23.75

Group 11I-A $27 81 86 66 $23.75

Group IV $25.58 86 66 $23.75

Group V $28.51 86 66 $23.75
Painter $22.00 18 7 $11.77
Pile Driver $25.36 60 15 $15.05
Pipe Fitter $41.83 2 33 $18.32
Plasterer $24.94 94 5 $11.55
Plumber $52.55 FED $1.22
Roofer \ Waterproofer $29.30 12 4 $14.55
Sheet Metal Worker $30.76 40 23 $15 47
Sprinkler Fitter - Fire Protection $31.75 33 19 $18.90
Terrazzo Worker $28.73 124 74 $14 38
Terrazzo Finisher $18.68 124 74 $14.38
Tile Setter $21.55 124 74 $12.79
Tile Finisher $14.01 124 74 $9.21
Traffic Control Service Driver $16.35 48 49 $2.75
Truck Driver-Teamster .

Group | $28.22 31 35 $11.65

Group Il $28.38 31 35 $11.65

Group IlI $28.37 31 35 $11.65

Group IV $28 49 31 35 $11.65

Fringe Benefit Percentage is of the Basic Hourly Rate

**Annual Incremental Increase

*SEE FOOTNOTE PAGE

ANNUAL WAGE ORDER NO. 22

3115



Building Construction Rates for REPLACEMENT PAGE Section 075
OREGON County

Basic Over-
OCCUPATIONAL TITLE ** Date of Hourly Time | Holiday Total Fringe Benefits
Increase | * | Rates |Schedule|Schedule

Asbestos Worker (H & F) Insulator $24.97 56 28 $11.00
Boilermaker $32.21 126 7 $29.20
Bricklayer and Stone Mason $27 60 24 74 $1570
Carpenter $2342 | 62 43 $15.05
Cement Mason $13.50 FED $0.52
Communication Technician $24.65 21 48 $11.70 + 10%
Electrician (Inside Wireman) $24.65 21 48 $11.70 + 10%
Electrician (Outside-Line Construction\Lineman) $41.08 43 45 $5.00 + 36.5%

Lineman Operator $3546 43 45 $5.00 + 36.5%

Groundman $27 42 43 45 $5.00 + 36 5%
Elevator Constructor a| %4437 26 54 $28 385
Glazier $22 85 36 52 $6.21
Ironworker $27 50 50 4 $27 35
Laborer {Building):

General $23 26 110 80 $12.09

First Semi-Skilled $25 16 110 80 $12.09

Second Semi-Skilled $35.15 FED
Lather $23.42 62 43 $15.05
Linoleum Layer and Cutter $2342 62 43 $1505
Marble Mason $21.55 124 74 $1279
Marble Finisher $14 01 124 74 $9 21
Millwright $23.42 62 43 $15.05
Operating Engineer

Group | $27 81 86 66 $23.75

Group |l $27.81 86 66 $23.75

Group I $26.56 86 66 $23.75

Group IlI-A $27 81 86 66 $23.75

Group IV $25.58 86 66 $23.75

Group V $28.51 86 66 $23.75
Painter $21.99 106 62 $10.65
Pile Driver $23.42 62 43 $15.05
Pipe Fitter b| $3575 91 69 $26.68
Plasterer $23.50 121 20 $9.55
Plumber b| $35.75 91 69 $26.68
Roofer \ Waterproofer $23.00 15 73 $10.87
Sheet Metal Worker $28 87 4 24 $13.15
Sprinkler Fitter - Fire Protection $31.75| 33 19 $18.90
Terrazzo Worker $28.73 124 74 $14.38
Terrazzo Finisher $18.68 124 74 $14.38
Tile Setter $17.50 FED $1.41
Tile Finisher $14.01 124 74 $9 21
Traffic Control Service Driver $25.685 22 55 $9 045
Truck Driver-Teamster

Group | $1400 | FED

Group Il $1400 | FED $0.37

Group Il $13.50 FED $0 52

Group IV c| $25805 35 36 $8.65

Fringe Benefit Percentage is of the Basic Hourly Rate

**Annual Incremental Increase

"SEE FOOTNOTE PAGE ANNUAL WAGE ORDER NO. 22 3115



Building Construction Rates for REPLACEMENT PAGE Section 077
OZARK County
Qver-
OCCUPATIONAL TITLE ** Date of Hourly Time Holiday Total Fringe Benefits
Increase Rates |Schedule|Schedule

Asbestos Worker (H & F) Insulator $24.97 56 28 $11.00
Boilermaker $33.36 57 7 $27 95
Bricklayer and Stone Mason $1800 | FED
Carpenter $24 08 61 4 $14 49
Cement Mason $22 65 64 4 $9.60
Communication Technician $24.65 21 48 $11.70 + 10%
Electrician (Inside Wireman) $24.65 21 48 $11.70 + 10%
Electrician (Outside-Line Construction‘\Lineman) $38.60 125 65 $5.00 + 34 5%

Lineman Operator $36.54 125 65 $5.00 + 34.5%

Groundman $24 95 125 65 $5.00 + 34 5%
Elevator Constructor $42 940 26 54 $28 335
Glazier $22 85 38 52 $6 21
Ironworker $30.50 50 4 $27 35
Laborer (Building):

General $13.50 FED

First Semi-Skilled $22 26 112 4 $11.17

Second Semi-Skilled $21.06 112 4 $11.17
Lather $24.08 61 4 $14.49
Linoleum Layer and Cutter $23.98 123 78 $14 49
Marble Mason $21.55 124 74 $12.79
Marble Finisher $14.01 124 74 $9.21
Millwright $24 08 61 4 $14.49
Operating Engineer

Group | $27.81 86 66 $23 75

Group Il $27 81 86 66 $23.75

Group Il $26 .56 86 66 $23.75

Group llI-A $23 81 84 4 $12.03

Group IV

Group V $15.27 84 4 $12.03
Painter $9.00 FED $0 21
Pile Driver $24.08 61 4 $14.49
Pipe Fitter $28 45 19 1 $14 42
Plasterer $22 64 64 4 $9 80
Plumber $28.45 19 1 $14. 42
Roofer \ Waterproofer $22.25 10 2 $9.63
Sheet Metal Worker $38 52 32 25 $21.58
Sprinkler Fitter - Fire Protection $31.75 33 19 $18.90
Terrazzo Worker $2873 124 74 $14.38
Terrazzo Finisher $18 68 124 74 $14 38
Tile Setter $33.76 25 4 $14 .66
Tile Finisher $14.01 124 74 $9.21
Traffic Control Service Driver $16.35 48 49 $2.75
Truck Driver-Teamster

Group | $14.00 FED

Group Il

Group IlI $1350 | FED $0.52

Group IV $19.45 98 4 $4.72

Fringe Benefit Percentage is of the Basic Hourly Rate

**Annual Incremental Increase

*SEE FOOTNOTE PAGE

ANNUAL WAGE ORDER NO 22

3186




Building Construction Rates for REPLACEMENT PAGE Section 082
PIKE County
Basic Over-
OCCUPATIONAL TITLE ** Date of Hourly Time | Holiday Total Fringe Benefits
Increase | * | Rates |[Schedule|Schedule

Asbestos Worker (H & F) Insulator $32.06 55 60 $20.71
Boilermaker $32.21 126 7 $29.20
Bricklayer and Stone Mason $31.86 72 5 $20.32
Carpenter b| $3251 79 42 $15.05
Cement Mason $30.43 23 3 $7.91
Communication Technician $31.04 28 7 $12.52 + 13%
Electrician (Inside Wireman) $29.78 69 75 $5.67 + 35%
Electrician (Outside-Line Construction\Lineman) $41.08 43 45 $5.00 + 36 5%

Lineman Operator $35.46 43 45 $5.00 + 36.5%

Groundman $27 42 43 45 $5.00 + 36 5%
Elevator Constructor a| %4437 26 54 $28.385
Glazier $32.78 87 31 $21.13 +13.2%
Ironworker $28.01 11 8 $23.09
Laborer {Building):

General $21.71 42 44 $12.84

First Semi-Skilled $23.71 42 44 512 84

Second Semi-Skilled $22.71 42 44 $12 .84
Lather USE CARPENTER RATE
Linoleum Layer and Cutter $30.33 92 26 $14.95
Marble Mason $31.49 76 51 $12.39
Marble Finisher $25.83 76 51 $12 56
Millwright $35.67 77 41 $15.25
Operating Engineer

Group | $27.81 86 66 $23.75

Group Il $27.81 86 66 $23.75

Group Il $26.56 86 66 $23.75

Group IlI-A $27.81 86 66 $23.75

Group IV $25.58 86 66 $23.75

Group V $28.51 86 66 $23.75
Painter $30.80 104 12 $13.56
Pipe Fitter c| $3575 91 69 $26 68
Pile Driver USE CARPENTER RATE
Plasterer $30.56 67 3 $17.08
Plumber c| $3575 91 69 $26 68
Roofer \ Waterproofer $30.70 15 73 $16.67
Sheet Metal Worker $38.52 32 25 $21.58
Sprinkler Fitter - Fire Protection $31.75 33 19 $18.90
Terrazzo Worker $32.11 116 5 $12.77
Terrazzo Finisher $29.98 116 5 $10.861
Tile Setter $31.49 76 51 $12.39
Tile Finisher $25.83 76 51 $12 56
Traffic Control Service Driver $26.415 22 55 $9.045
Truck Driver-Teamster

Group | d | $26.265 35 36 $8.65

Group I d| $26 425 35 36 $8.65

Group Il d| $26 415 35 36 $8 65

Group IV d | $26.535 35 36 $8 65

Fringe Benefit Percentage is of the Basic Hourly Rate

**Annual Incremental Increase

*SEE FOOTNOTE PAGE

ANNUAL WAGE ORDER NO 22

ns




Building Construction Rates for REPLACEMENT PAGE Section 082
PIKE County Footnotes

Basic Over-
OCCUPATIONAL TITLE |** Date of| Hourly Time Holiday Total Fringe Benefits
Increase Rates |Schedule|Schedule

* Welders receive rate prescribed for the occupational title performing operation to which welding is incidental.

Use Building Construction Rates on Building construction in accordance with the classifications of construction
work established in 8 CSR 30-3.040(2).

Use Heavy Construction Rates on Highway and Heavy construction in accordance with the classifications of
construction work established in 8 CSR 30-3.040(3).

a - Vacation: Employees over 5 years - 8%, under 5 years - 6%
b - Projects over $1.5 Million - $32.51
Projects under $1.5 Million - $27.79
c - All work over $7 Million Total Mech. Contract - $35.75, Fringes - $26.68
All work under $7 Million Total Mech. Contract - $34 41, Fringes - $21.29
d - Group I
Projects over $3 3/4 Million - $26.265
Projects under $3 3/4 Million - $22.765
Group II:
Projects over $3 3/4 Million - $26.425
Projects under $3 3/4 Million - $22.825
Group Il
Projects over $3 3/4 Million - $26.415
Projects under $3 3/4 Million - $22.915
Group IV:
Projects over $3 3/4 Million - $26.535
Projects under $3 3/4 Million - $23.035

*Annual Incremental Increase ANNUAL WAGE ORDER NO 22 3ns



Building Construction Rates for REPLACEMENT PAGE Section 085
PULASKI County

Basic Over-
OCCUPATIONAL TITLE ** Date of Hourly Time Holiday Total Fringe Benefits
Increase | * | Rates |Schedule|Schedule

Asbestos Worker (H & F) Insulator $24.97 56 28 $11.00
Boilermaker $32 21 126 7 $29.20
Bricklayer and Stone Mason $28 30 59 7 $15.93
Carpenter $3494| 78 41 $14.55
Cement Mason $30.43 23 5 $7.91
Communication Technician $29.30 21 48 $11.70 + 10%
Electrician (Inside Wireman) $29 30 21 48 $11.70 + 10%
Electrician (Outside-Line Construction\Lineman) $41.08 43 45 $5.00 + 36.5%

Lineman Operator $35.46 43 45 $5.00 + 36 5%

Groundman $27.42 43 45 $5.00 + 36.5%
Elevator Constructor a | $42.940 26 54 $28 335
Glazier $22.85 36 52 $6.21
Ironworker $28.01 11 8 $23.09
Laborer (Building):

General $23 26 110 80 $12.09

First Semi-Skilled $25.16 110 80 $12.09

Second Semi-Skilled $24.16 110 80 $12.09
Lather $34.94 78 41 $14.55
Linoleum Layer and Cutter $30.33 92 26 $14.95
Marble Mason $21.55 124 74 $12.79
Marble Finisher $14 01 124 74 $9.21
Millwright $35.67 77 41 $15.25
Operating Engineer

Group | $27 81 86 66 $23.75

Group I $27 81 86 66 $2375

Group Il $26.56 86 66 $23.75

Group IlI-A $27.81 86 66 $23.75

Group IV $25 58 86 66 $23.75

Group V $28.51 86 66 $23 75
Painter $25.99 105 16 $13.62
Pile Driver $34 94 78 41 $14 55
Pipe Fitter b $3575 91 69 $26.68
Plasterer $43.84 FED
Plumber b| $3575 91 69 $26 68
Roofer \ Waterproofer $29.30 12 4 $14.55
Sheet Metal Worker $38 52 32 25 $21.58
Sprinkler Fitter - Fire Protection $31.75 33 19 $18.90
Terrazzo Worker $28.73 124 74 $14.38
Terrazzo Finisher $18.68 124 74 $14.38
Tile Setter $21.55 124 74 $12.79
Tile Finisher $14 01 124 74 $9.21
Traffic Control Service Driver $26.415 22 55 $9 045
Truck Driver-Teamster

Group | c | $26.265 35 36 $8 65

Group |l c | $26.425 35 36 $8 65

Group Il c| $26 415 35 36 $8 65

Group IV c | $26.535 35 36 $8.65

Fringe Benefit Percentage is of the Basic Hourly Rate

**Annual Incremental Increase

*SEE FOOTNOTE PAGE ANNUAL WAGE ORDER NO. 22 315



Building Construction Rates for REPLACEMENT PAGE Section 085
PULASKI County Footnotes

Basic Over-
OCCUPATIONAL TITLE | * Date of| Hourly Time Holiday Total Fringe Benefits
Increase Rates Schedule| Schedule

* Welders receive rate prescribed for the occupational title performing operation to which welding is incidental.

Use Building Construction Rates on Building construction in accordance with the classifications of construction
work established in 8 CSR 30-3.040(2).

Use Heavy Construction Rates on Highway and Heavy construction in accordance with the classifications of
construction work established in 8 CSR 30-3.040(3).

a - Vacation: Employees over 5 years - 8%, under 5 years - 6%
b - All work over $7 Million Total Mech. Contract - $35.75, Fringes - $26 68
All work under $7 Million Total Mech. Contract - $34.41, Fringes - $21.29
c- Group I:
Projects over $3 3/4 Million - $26.265
Projects under $3 3/4 Million - $22.765
Group II:
Projects over $3 3/4 Million - $26.425
Projects under $3 3/4 Million - $22.925
Group Il
Projects over $3 3/4 Million - $26.415
Projects under $3 3/4 Million - $22.915
Group IV:
Projects over $3 3/4 Million - $26.535
Projects under $3 3/4 Million - $23.035

**Annual Incremental Increase ANNUAL WAGE ORDER NO. 22 315



Building Construction Rates for REPLACEMENT PAGE Section 086
PUTNAM County

Basic Over-
OCCUPATIONAL TITLE ** Date of Hourly Time Holiday Total Fringe Benefits
Increase | * | Rates |Schedule|Schedule

Asbestos Worker (H & F) Insulator $32.06 55 60 $20.71
Boilermaker $33 36 57 7 $27.95
Bricklayer and Stone Mason $28 30 59 7 $15.93
Carpenter $24.36 60 15 $15.05
Cement Mason $26 33 9 3 $11.50
Communication Technician $15.50 FED $2.14
Electrician (Inside Wireman) $2978 69 75 $5.67 + 35%
Electrician (Outside-Line ConstructioniLineman) $41.08 43 45 $5.00 + 36 5%

Lineman Operator $35 46 43 45 $5.00 + 36 5%

Groundman $27 42 43 45 $5.00 + 36.5%
Elevator Constructor a| $44 37 26 54 $28.385
Glazier $14 50 FED $2 19
Ironworker $27.50 50 4 $27.35
Laborer (Building):

General $21.71 42 44 $12.84

First Semi-Skilled $23 71 42 44 $12 84

Second Semi-Skilled $22.71 42 44 $12 84
Lather USE CARPENTER RATE
Linoleum Layer and Cutter $24 24 60 15 $1505
Marble Mason $21.55 124 74 $1279
Marble Finisher $14.01 124 74 $9 21
Millwright $25.36 60 15 $15.05
Operating Engineer

Group | $27 81 86 66 $23.75

Group Il $27 81 86 66 $23.75

Group Il $26.56 86 66 $23.75

Group II-A $27 81 86 66 $2375

Group IV $25.58 86 66 $23.75

Group V $28 51 86 66 $23.75
Painter $22.00 18 7 $11.77
Pile Driver $25 36 60 15 $15.05
Pipe Fitter b| $35.75 91 69 $26 68
Plasterer $3589 FED
Plumber b| $35.75 91 69 $26 68
Roofer \ Waterproofer $29 30 12 4 $14.55
Sheet Metal Worker $30.76 40 23 $15.47
Sprinkler Fitter - Fire Protection $31.75 33 19 $18.90
Terrazzo Worker $28 73 124 74 $14.38
Terrazzo Finisher $18.68 124 74 $14.38
Tile Setter $21.55 124 74 $12.79
Tile Finisher $14.01 124 74 $9.21
Traffic Control Service Driver $25.685 22 55 $9 045
Truck Driver-Teamster

Group | c | $25.535 35 36 $8.65

Group Il c | $25695 35 36 $8 65

Group Il c | $25.685 35 36 $8 65

Group IV c | $25.805 35 36 $8 65

Fringe Benefit Percentage is of the Basic Hourly Rate

**Annual Incremental Increase

*SEE FOOTNOTE PAGE ANNUAL WAGE ORDER NO 22 3/15



Building Construction Rates for REPLACEMENT PAGE Section 087
RALLS County
Basic Over-
OCCUPATIONAL TITLE “* Date of Hourly Time | Holiday Total Fringe Benefits
Increase | * | Rates |Schedule|Schedule

Asbestos Worker (H & F) Insulator $32 06 55 60 $20.71
Boilermaker $32 21 126 7 $29.20
Bricklayer and Stone Mason $3186 72 5 $20.32
Carpenter $26.29 79 42 $15.05
Cement Mason $30.43 23 5 $7.91
Communication Technician $31.04 28 7 $12.52 + 13%
Electrician (Inside Wireman) $29.78 69 75 $5.67 + 35%
Electrician (Qutside-Line Construction\Lineman) $41.08 43 45 $5 00 + 36 5%

Lineman Operator $35.46 43 45 $5.00 + 36 5%

Groundman $27 42 43 45 $5.00 + 36 5%
Elevator Constructor a| $4437 26 54 $28 385
Glazier c| %2435 122 76 $14.22+52%
Ironworker $28.01 11 8 $23 09
Laborer (Building).

General $21 71 42 44 $12 84

First Semi-Skilled $23 71 42 44 $12 84

Second Semi-Skilled $22.71 42 44 $12.84
Lather USE CARPENTER RATE
Linoleum Layer and Cutter $30.33 92 26 $14 95
Marble Mason $31.49 76 51 $12.39
Marble Finisher $2583 76 51 $12 56
Millwright $27.29 79 42 $15.05
Operating Engineer

Group | $27.81 86 66 $23.75

Group Il $27 .81 86 66 $23.75

Group Il $26.56 86 66 $23.75

Group [lI-A $27 81 86 66 $23.75

Group IV $25 58 86 66 $23 75

Group V $28 51 86 66 $23 75
Painter $30 80 104 12 $13 56
Pile Driver $26 29 79 42 $15.05
Pipe Fitter b| $3575 91 69 $26 68
Plasterer $24 94 94 5 $11.55
Plumber b $35.75 91 69 $26 68
Roofer \ Waterproofer $30.70 15 73 $16.67
Sheet Metal Worker $38.52 32 25 $21 58
Sprinkler Fitter - Fire Protection $31.75 33 19 $18.90
Terrazzo Worker $32.11 116 5 $12.77
Terrazzo Finisher $29.98 116 5 $10 61
Tile Setter $31.49 76 51 $12.39
Tile Finisher $25.83 76 51 $12 56
Traffic Control Service Driver $26 415 22 55 $9.045
Truck Driver-Teamster

Group | d| $26.265 35 36 $8 65

Group |l d | $26.425 35 36 $8.65

Group Il d| $26.415 35 36 $865

Group IV d | $26.535 35 36 $8.65

Fringe Benefit Percentage is of the Basic Hourly Rate

**Annual Incremental Increase

*SEE FOOTNOTE PAGE

ANNUAL WAGE ORDER NO 22

315




Building Construction Rates for
ST. CLAIR County

REPLACEMENT PAGE

Section 093

Basic Over-
OCCUPATIONAL TITLE ** Date of Hourly Time Holiday Total Fringe Benefits
Increase | * Rates |Schedule|Schedule

Asbestos Worker (H & F) Insulator $24.97 56 28 $11.00
Boilermaker $33.36 57 7 $27 95
Bricklayer and Stone Mason $27.60 24 74 $15.70
Carpenter $31.70 63 68 $15.05
Cement Mason $22.65 64 4 $9.60
Communication Technician $26.05 27 9 $11485 + 8%
Electrician (Inside Wireman) $26.05 27 9 $11.485+ 8%
Electrician {Outside-Line ConstructioniLineman) $38.60 125 65 $5.00 + 34 5%

Lineman Operator $36.54 125 65 $5.00 + 34.5%

Groundman $24.95 125 65 $5.00 + 34 5%
Elevator Constructor a| $42.940 26 54 $28.335
Glazier $22.85 36 52 $6 21
Ironworker $27 .50 50 4 $27 35
Laborer {(Building)

General $1275 FED

First Semi-Skilled $22.26 112 4 $11.17

Second Semi-Skilled $21.06 112 4 $11.17
Lather USE CARPENTER RATE
Linoleum Layer and Cutter $23.98 123 78 $14.49
Marble Mason $21.55 124 74 $12.79
Marble Finisher $14 01 124 74 $9 21
Millwright $36.05 63 68 $15.05
Operating Engineer

Group | $25 45 84 4 $12.03

Group Il $36 54 85 4 $15.01

Group I $30.99 85 4 $15.01

Group lI-A $35.20 85 4 $15.01

Group IV

Group V $15.27 84 4 $12.03
Painter $22.00 18 7 $11.77
Pile Driver $36 05 63 68 $15.05
Pipe Fitter $41 83 2 33 $19 32
Plasterer $22.64 64 4 $9 80
Plumber $36.22 45 33 $20 09
Roofer \ Waterproofer $22.25 10 2 $963
Sheet Metal Worker $31.40 17 22 $13 13
Sprinkler Fitter - Fire Protection $31.75 33 19 $18.90
Terrazzo Worker $28.73 124 74 $14 38
Terrazzo Finisher $18.68 124 74 $14.38
Tile Setter $33 76 25 4 $14 66
Tile Finisher $14.01 124 74 $9.21
Traffic Control Service Driver $15 35 48 49 $2.71
Truck Driver-Teamster

Group | $26.27 31 35 $9.85

Group Il $26.43 31 35 $9.85

Group Il $26.42 31 35 $9 85

Group IV $26.54 31 35 $9.85

Fringe Benefit Percentage is of the Basic Hourly Rate

=*Annual Incremental Increase

*SEE FOOTNOTE PAGE

ANNUAL WAGE ORDER NO 22

ans




Building Construction Rates for

REPLACEMENT PAGE Section 108
STONE County
Basic Over-
OCCUPATIONAL TITLE ** Date of Hourly Time Holiday Total Fringe Benefits
Increase Rates |Schedule|Schedule

Asbestos Worker (H & F) Insulator $24.97 56 28 $11.00
Boilermaker $33.36 57 7 $27 95
Bricklayer and Stone Mason $27 80 24 74 $15.70
Carpenter $24 08 61 4 $14.49
Cement Mason $22 65 64 4 $9. 60
Communication Technician $20.44 21 48 $11.30 + 10%
Electrician (Inside Wireman) $20 44 21 48 $11.30 + 10%
Electrician (OQutside-Line Construction\Lineman) $38.60 125 65 $5.00 + 34.5%

Lineman Operator $36.54 125 65 $5.00 + 34.5%

Groundman $24 95 125 65 $5.00 + 34.5%
Elevator Constructor $42.940 26 54 $28.335
Glazier $22 85 36 52 $6.21
Ironworker $27.50 50 4 $27.35
Laborer (Building}:

General $20.38 111 4 $11.17

First Semi-Skilled $25 24 FED $12.12

Second Semi-Skilled $21.06 111 4 $11.17
Lather USE CARPENTER RATE
Linoleum Layer and Cutter $23.98 123 78 $14 49
Marble Mason $21.55 124 74 $12.79
Marble Finisher $14.01 124 74 $9 21
Millwright $24.08 61 4 $14 49
Qperating Engineer

Group | $25 45 84 4 $12.03

Group Il $22.00 FED $6.60

Group Il $23.10 84 4 $12.03

Group I11-A $23.81 84 4 $12.03

Group IV

Group V $15.27 84 < $12.03
Painter $21.10 7 14 $11.83
Pile Driver $24.08 61 4 $14.49
Pipe Fitter $28.45 19 1 $14 .42
Plasterer $22.64 64 4 $9.80
Plumber $28.45 19 1 $14 .42
Roofer \ Waterproofer $22.25 10 2 $9.63
Sheet Metal Worker $28.87 4 24 $13.15
Sprinkler Fitter - Fire Protection $31.75 33 19 $18.90
Terrazzo Worker $28.73 124 74 $14 38
Terrazzo Finisher $18 68 124 74 $14 38
Tile Setter $33.76 25 4 $14 66
Tile Finisher $14.01 124 74 $9.21
Traffic Control Service Driver $16 35 48 49 $2.75
Truck Driver-Teamster

Group | $19.45 98 4 $4.72

Group Il

Group lll $19.45 98 4 $4.72

Group IV $21.40 FED $6 60

Fringe Benefit Percentage is of the Basic Hourly Rate

**Annual Incremental Increase

"SEE FOOTNOTE PAGE

ANNUAL WAGE ORDER NO. 22

ans




Building Construction Rates for

Section 114

REPLACEMENT PAGE
WASHINGTON County
Basic Over-
OCCUPATIONAL TITLE ** Date of Hourly Time | Holiday Total Fringe Benefits
Increase | " | Rates |Schedule|Schedule

Asbestos Worker (H & F) Insulator $22 00 FED $1.44
Boilermaker $32.21 126 7 $29.20
Bricklayer and Stone Mason $28 .48 75 40 $10.16
Carpenter b| $3210 77 41 $1525
Cement Mason i $29.03 80 6 $16.51
Communication Technician $31.04 28 7 $12.52 + 13%
Electrician (Inside Wireman) $33.15 82 71 $10.58 + 39.5%
Electrician (Outside-Line ConstructioniLineman} $41.08 43 45 $5.00 + 36 5%

Lineman Operator $35.46 43 45 $5.00 + 36.5%

Groundman $27.42 43 45 $5.00 + 36 5%
Elevator Constructor a| $4437 26 54 $28.385
Glazier $32.78 87 31 $21.13+ 13.2%
Ironworker $32 48 1 8 $23.025
Laborer (Building).

General d| $2546 73 7 $12.07

First Semi-Skilled e| $2658 73 7 $12.07

Second Semi-Skilled fl $2596 73 7 $12.07
Lather b| $3210 77 M $15 25
Linoleum Layer and Cutter $30.33 92 26 $14.95
Marble Mason $28.48 75 40 $10.16
Marble Finisher
Millwright $35.67 77 4 $1525
Operating Engineer

Group | $27.81 86 66 $23.75

Group Il $27 81 86 66 $23.75

Group IlI $26 56 86 66 $23.75

Group III-A $27 .81 86 66 $23.75

Group IV $25.58 86 66 $23.75

Group V $28.51 86 66 $23.75
Painter $24.09 106 62 $10.65
Pile Driver b| $32.10 77 41 $15.25
Pipe Fitter g $35.75 91 69 $26.68
Plasterer $30.56 67 3 $17.08
Plumber g| $3575 91 69 $26 68
Roofer \ Waterproofer $30.70 15 73 $16.67
Sheet Metal Worker $38.52 32 25 $21.58
Sprinkler Fitter - Fire Protection $31.75 33 19 $18.90
Terrazzo Worker $28 48 75 40 $10.16
Terrazzo Finisher
Tile Setter $28 48 75 40 $10.16
Tile Finisher
Traffic Control Service Driver $26 415 22 55 $9.045
Truck Driver-Teamster

Group | c | $26.265 35 36 $8.65

Group Il c| $26.425 35 36 $8.65

Group Il c| $26 415 35 36 $8.65

Group IV c | $26.535 35 36 $8.65

Fringe Benefit Percentage is of the Basic Hourly Rate

**Annual Incremental Increase

*SEE FOOTNOTE PAGE

ANNUAL WAGE ORDER NO. 22

3115



Building Construction Rates for REPLACEMENT PAGE Section 116
WEBSTER County

Basic Over-
OCCUPATIONAL TITLE ** Date of Hourly Time Holiday Total Fringe Benefits
Increase | * | Rates |Schedule|Schedule

Asbestos Worker (H & F) Insulator $34 22 FED $2.64
Boilermaker $33.36 57 7 $27.95
Bricklayer and Stone Mason $27 60 24 74 $15.70
Carpenter $24.08 61 4 $14 .49
Cement Mason $22 65 64 4 $9 60
Communication Technician $24 65 21 48 $11.70 + 10%
Electrician (Inside Wireman) $24.65 21 48 $11.70 + 10%
Electrician (Outside-Line Construction\Lineman) $38 60 125 65 $5.00 + 34 5%

Lineman Operator $36 54 125 65 $5.00 + 34.5%

Groundman $24.95 125 65 $5.00 + 34 5%
Elevator Constructor a | $42.940 26 54 $28 335
Glazier $22.85 36 52 $6.21
Ironworker $30.50 50 4 $27.35
Laborer (Building):

General $20.38 112 4 $11.17

First Semi-Skilled $22.26 112 4 $11.17

Second Semi-Skilled $21.06 112 4 $11.17
Lather USE CARPENTER RATE
Linoleum Layer and Cutter $24 .08 61 4 $14.49
Marble Mason $21.15 124 74 $12.79
Marble Finisher $14.01 124 74 $9.21
Millwright $24.08 61 4 $14 49
Operating Engineer

Group | $25.45 84 4 $12.03

Group Il $23.81 84 4 $12.03

Group Il $23.10 84 4 $12.03

Group llI-A $23.81 84 4 $12.03

Group IV

Group V $15.27 84 4 $12.03
Painter $30.80 104 12 $13.56
Pile Driver $24.08 61 4 $14.49
Pipe Fitter $28 45 19 1 $14 42
Plasterer $22 64 64 4 $9 80
Plumber $28 45 19 1 $14 42
Roofer \ Waterproofer $22.25 10 2 $9 63
Sheet Metal Worker $28.87 4 24 $13.15
Sprinkler Fitter - Fire Protection $31.75 33 19 $18.90
Terrazzo Worker $28 73 124 74 $14 38
Terrazzo Finisher $18.68 124 74 $14.38
Tile Setter $21.55 124 74 $12.79
Tile Finisher $14.01 124 74 $9 21
Traffic Control Service Driver $16.35 48 49 $2 75
Truck Driver-Teamster

Group | $19.45 a8 4 $472

Group Il

Group Il $19.45 98 4 $472

Group IV $19 45 98 4 $472

Fringe Benefit Percentage is of the Basic Hourly Rate

**Annual Incremental Increase

*SEE FOOTNOTE PAGE ANNUAL WAGE ORDER NO 22 315



Building Construction Rates for REPLACEMENT PAGE Section 118
WRIGHT County

Basic Over-
OCCUPATIONAL TITLE ** Date of Hourly Time Holiday Total Fringe Benefits
Increase | * | Rates |Schedule|Schedule

Asbestos Worker (H & F) Insulator $24 97 56 28 $11.00
Boilermaker $33.36 57 7 $27.95
Bricklayer and Stone Mason $27.60 24 74 $15.70
Carpenter $24.08 61 4 $14 49
Cement Mason $22.65 64 4 $9.60
Communication Technician $14.70 FED $7.21
Electrician (Inside Wireman) $24 65 21 48 11.70 + 10%
Electrician (Outside-Line Constructioni\Lineman) $38.60 125 65 $5.00 + 34.5%

Lineman Operator $36.54 125 65 $5.00 + 34 5%

Groundman $24 95 125 65 $5.00 + 34 5%
Elevator Constructor a| $42 940 26 54 $28.335
Glazier $22 85 36 52 $6.21
Ironworker $30.50 50 4 $27 35
Laborer (Building)

General $20.38 112 4 $11.17

First Semi-Skilled $22 26 112 4 $11.17

Second Semi-Skilled $21.06 112 4 $11.17
Lather USE CARPENTER RATE
Linoleum Layer and Cutter $24.08 61 4 $14 49
Marble Mason $21.55 124 74 $12.79
Marble Finisher $14 01 124 74 $9 21
Millwright $24.08 61 4 $14 49
Operating Engineer

Group | $25.45 84 4 $12.03

Group Il $27 .81 86 66 $23.75

Group Il $26.56 86 66 $23.75

Group IlI-A $23.81 84 4 $12 03

Group IV

Group V $15.27 84 4 $12.03
Painter $25 99 105 16 $13.62
Pile Driver $24.08 61 4 $14.49
Pipe Fitter b| $3575 91 69 $26.68
Plasterer $30.56 67 3 $17 08
Plumber $28 45 19 1 $14.42
Roofer \ Waterproofer $22.25 10 2 $9 63
Sheet Metal Worker $28.87 4 24 $13.15
Sprinkler Fitter - Fire Protection $31.75 33 19 $18 90
Terrazzo Worker $28.73 124 74 $14 38
Terrazzo Finisher $18.68 124 74 $14.38
Tile Setter $21 55 124 74 $12 79
Tile Finisher $14 01 124 74 $8.21
Traffic Control Service Driver $16 .35 48 49 $2.75
Truck Driver-Teamster

Group | $19 45 a8 4 $4.72

Group Il

Group Il $19.45 98 E $4 72

Group IV $19 45 98 4 $472

Fringe Benefit Percentage is of the Basic Hourly Rate

**Annual Incremental Increase

*SEE FOOTNOTE PAGE ANNUAL WAGE ORDER NO_ 22 35



REPLACEMENT PAGE
ATCHISON COUNTY
HOLIDAY SCHEDULE — BUILDING CONSTRUCTION

NO. 1: All work done on New Year's Day, Memorial Day, Independence Day, Labor Day, Thanksgiving Day and
Christmas Day shall be paid at the rate of double time. When one of the above holidays falls on Sunday, the
following Monday shall be observed. When one of the above holidays falls on Saturday the preceding Friday shall
be observed

NO. 2: All work performed on New Year's Day, Memorial Day, Fourth of July, Labor Day, Thanksgiving Day,
Christmas Day, or the days observed as such, shall be paid at the double time rate of pay.

NO. 4: All work done on New Year's Day, Memorial Day, Independence Day, Labor Day, Thanksgiving and
Christmas Day shall be paid at the double time rate of pay. If any of the above holidays fall on Sunday, Monday will
be observed as the recognized holiday. If any of the above holidays fall on Saturday, Friday will be observed as the
recognized holiday

NO. 7: The following days are assigned days and are recognized as holidays: New Year's Day, Memorial Day,
Independence Day, Labor Day, Veteran's Day, Thanksgiving Day, and Christmas Day. If a holiday falls on a
Sunday, it shall be observed on the following Monday. If a holiday falls on a Saturday, it shall be observed on the
preceding Friday. No work shall be performed on Labor Day except in case of jeopardy to work under construction.
This is applied to protect Labor Day. When a holiday falls during the normal workweek, Monday through Friday, it
shall be counted as eight (8) hours toward the forty (40) hour week. However, no reimbursement for these eight (8)
hours is to be paid to the workman unless worked. If workman are required to work the above enumerated holidays
or days observed as such, or on Sunday, they shall receive double (2) the regular rate of pay for such work.

NO. 13: Any hours worked on Sunday and on recognized holidays shall be paid at the rate of two (2) times the base
rate. The recognized holidays are New Years Day, Memorial Day, Independence Day, Labor Day, Thanksgiving
Day and Christmas Day. In the event any of the above holidays fall on Saturday, then that holiday shall be observed
on Friday. In the event any of the above holidays fall on Sunday, then that holiday shall be observed on Monday.

NO. 19: All work done on New Year's Day, Memorial Day, July 4th, Labor Day, Thanksgiving Day, and Christmas
Day shall be paid at the double time rate of pay. The employee may take off Friday following Thanksgiving Day
However, the employee shall notify his or her Foreman, General Foreman or Superintendent on the Wednesday
preceding Thanksgiving Day. When one of the above holidays falls on Sunday, the following Monday shall be
considered a holiday and all work performed on either day shall be at the double (2) time rate. When one of the
holidays falls on Saturday, the preceding Friday shall be considered a holiday and all work performed on either day
shall be at the double (2) time rate.

NO. 21: All work performed on New Year's Day, Memorial Day, Fourth of July, Labor Day, Thanksgiving Day, and
Christmas Day shall be paid for at double (2) the straight-time rate of pay. Any of the above listed holidays falling on
Sunday, shall be observed on the following Monday and paid for at double (2) the straight-time rate of pay. Any of
the above listed holidays falling on Saturday shall be observed on the previous Friday, and paid for at double (2) the
straight-time rate of pay. If any of the above listed holidays fall on Friday, Saturday, Sunday, or Monday, creating a
three-day weekend, then the entire three (3) days (either Friday, Saturday, and Sunday - if the holiday falls on
Friday or Saturday; or Saturday, Sunday, and Monday — if the holiday falls on Sunday or Monday) shall be paid for
at double (2) the straight-time rate of pay.

NO. 22: All work performed on New Year's Day, Memorial Day, Independence Day, Labor Day, Thanksgiving Day,
Christmas Day, or days locally observed as such, and Sunday shall be recognized as holidays. If a holiday falls on
Saturday, Friday shall be observed; if it falls on Sunday, Monday shall be observed. All work performed on holidays
shall be paid at the double (2) time rate of pay.

NO. 33: All work done on New Year's Day, Memorial Day, Fourth of July, Thanksgiving Day and Christmas Day
shall be paid at the double time rate of pay. Labor Day shall be paid at the triple (3) time rate of pay. If the holiday
falls on Sunday, the following Monday will be observed, if the holiday falls on Saturday, the preceding Friday will be
observed.

ANNUAL WAGE ORDER NO. 22
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REPLACEMENT PAGE
BENTON COUNTY
BUILDING CONSTRUCTION OVERTIME SCHEDULE

NO. 52: Means the regular workweek shall consist of five (5) eight (8) hour days, Monday through Friday. The
regular workday shall consist of an eight (8) hour period, to be worked between the agreed upon starting time,
and ending no later than 4:30 p.m. The agreed upon starting time shall be any time between the hours of 6:00
a.m. and 8:00 a.m. The option exists for the employer to use a four (4) day, ten (10) hour work week. Days
worked shall be Monday through Thursday or Tuesday through Friday. If the job requires men on duty all five (5)
days, then part of the crew may work the first four (4) days and the remainder of the crew may work the last four
(4) days. Hours each day shall be from 7:00 a.m. to 5:30 p.m. Interested parties on the project must agree to this
clause before it may be used. Once this clause has been put into effect, it shall remain as long as the majority of
the Employees on the project and the Employer agree to keep it. The four (4) day clause shall not be used to
circumvent a Holiday. Except as otherwise provided, all work performed outside the regular working hours and
performed during the regular work week (Monday through Friday) shall be at the following rates of pay:

Holidays-New Year’'s Day, Memorial Day, Independence Day, Thanksgiving Day, Christmas Day (or days
observed as such) shall be recognized as Holidays that shall be paid at two (2) times the regular rate of pay.

Labor Day-No work shall be performed on Labor Day except in special cases of emergency. Rate of pay
shall be at three (3) times the regular rate of pay.

Overtime-Work performed outside of the regular work day (the regular work day shall consist of an eight
(8) hour period, to be worked between the agreed upon starting time, and ending not later than 4:30 p.m. The
agreed upon starting time shall be any time between the hours of 6:00 a.m. and 8:00 a.m., by mutual consent of
the interested party’s.), shall be:

A. Hours worked Monday through Friday, the first two (2) hours of overtime will be paid at time and one-

half (1'2). All other overtime will be paid at the double (2) time rate.
B. The first ten (10) hours worked on Saturday will be paid at time and one-half (1%2), with all other hours
to be paid at the double (2) time rate.
C. Sundays and Holidays (except Labor Day) shall be paid at the double (2) time rate.

NO 56: Means the regular work day shall consist of eight (8) hours between 8:00 am. and 4:30 p.m. An optional four
day work week may be utilized with the ten (10) hour clause, days Monday through Thursday or Tuesday through Friday
Work hours shall be from 7:00 a.m. to 5:30 p.m. any work performed on Monday or Friday outside the regular scheduled
four (4) days shall be at one and one half (1 %) the regular rate of pay. Work performed outside of the regular work day,
and on Saturdays shall be paid at one and one half (1 %2) the regular rate of pay. Sundays and holidays shall be paid at
double (2) time the regular rate of pay.

NO. 57: Means eight (8) hours per day shall constitute a day's work and forty (40) hours per week, Monday through
Friday, shall constitute a week's work. The regular starting time shall be 8:00 a.m. If a second or third shift is used,
the regular starting time of the second shift shall be 4:30 p.m. and the regular starting period for the third shift shall be
12:30 am. These times may be adjusted by the employer. The day shift shall work a regular eight (8) hours shift as
outlined above. Employees working a second shift shall receive an additional $0.25 above the regular hourly rate and
perform seven and one-half (7%2) hours work for eight (8) hours pay. Third shift employees shall be paid an additional
$0.50 above the regular hourly rate and work seven (7) hours for eight (8) hours pay. When circumstances warrant, the
Employer may change the regular workweek to four (4) ten-hour days at the regular time rate of pay. All time worked
before and after the established workday of eight (8) hours, Monday through Friday, and all time worked on Saturday
shall be paid at the rate of time and one-half (1%) except in cases where work is part of an employee's regular Friday
shift All time worked on Sunday and recognized holidays shall be paid at the double (2) time rate of pay except in
cases where work is part of an employee's previous day's shift. For all overtime hours worked $26.71 of the fringe
benefits portion of the prevailing wage shall be paid at the same overtime rate at which the cash portion of the
prevailing wage is to be paid. The remaining $1.24 of the fringe benefit portion of the prevailing wage may be paid at
straight time.
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BENTON COUNTY
HOLIDAY SCHEDULE - BUILDING CONSTRUCTION

NO. 35: The following days are recognized as holidays: New Year's Day, Memorial Day, Independence Day, Labor
Day, Thanksgiving Day and Christmas Day. If a holiday falls on a Sunday, it shall be observed on the following
Monday. No work shall be performed on Labor Day except in case of jeopardy to work under construction. This rule
is applied to protect Labor Day. When a holiday falls during the normal work week, Monday through Friday, it shall
be counted as eight (8) hours toward the forty (40) hour week, however, no reimbursement for this eight (8) hours is
to be paid the workman unless worked. An Employer working a four (4) day, ten (10) hour schedule may use Friday
as a make-up day when an observed holiday occurs during the work week. Employees have the option to work that
make-up day. If workmen are required to work the above enumerated holidays or days observed as such, they shall
receive time and one-half (1 %) the regular rate of pay for such work.

NO. 48: All work performed on New Year's Day, Memorial Day, Fourth of July, Labor Day, Thanksgiving Day and
Christmas Day shall be paid for at double (2) the straight-time rate of pay. Any one of the above-listed holidays
falling on Sunday shall be observed on the following Monday and paid for at double (2) the straight-time rate of pay.
Any of the above holidays falling on Saturday shall be observed on the previous Friday and paid at double (2) the
straight-time rate of pay. Employees working on the Saturday will receive the standard pay for Saturday work

NO. 49: The following days shall be observed as legal holidays: New Year's Day, Decoration Day, July 4th, Labor
Day, Thanksgiving Day, Christmas Day, Employee's birthday and two (2) personal days. The observance of one (1)
of the personal days to be limited to the time between December 1 and March 1 of the following year. If any of these
holidays fall on Sunday, the following Monday will be observed as the holiday and if any of these holidays fall on
Saturday, the preceding Friday will be observed as the holiday. If employees work on any of these holidays they
shall be paid time & one-half (1%4) their regular rate of pay for all hours worked.

NO. 53: All work done on New Year's Day, Memorial Day, Independence Day, Thanksgiving Day,
Christmas Day or days observed as such for these holidays shall be paid at the double (2) time rate of
pay. No work shall be performed on Labor Day except in special cases of emergency, and then the rate of
pay shall be at three (3) times the regular rate of pay. When a holiday falls on a Sunday, the following
Monday shall be observed as the holiday. When a holiday falls on Saturday, the preceding Friday shall be
observed as the holiday.

NO. 54: All work performed on New Year's Day, Memorial Day, Independence Day, Labor Day, Veteran's Day,
Thanksgiving Day, the Friday after Thanksgiving Day, and Christmas Day shall be paid at the double (2) time rate of
pay. When a holiday falls on Saturday, it shall be observed on Friday. When a holiday falls on Sunday, it shall be
observed on Monday.

NO. 65: Work performed on New Year's Day, Memorial Day, Fourth of July, Labor Day, Thanksgiving Day,
Christmas Day, or days celebrated as such, shall be paid at the double time rate of pay. If the holiday falls on
Saturday, it will be observed on Friday; if the holiday falls on Sunday, it will be observed on Monday, and shall be
paid for at double (2) the regular straight time rate of pay.

NO. 68: All work performed on New Year's Day, Decoration Day (Memorial Day), Independence Day (Fourth of
July), Labor Day, Thanksgiving Day, Christmas Day, or days observed as such, shall be paid at the rate of double
(2) time. When a holiday falls on a Saturday, Friday shall be observed. When a holiday falls on a Sunday,
Monday shall be observed. No work shall be performed on the Fourth of July or Labor Day except to save life or
property. Where one of the holidays specified falls or is observed during the work week, then all work performed
over and above thirty-two (32) hours in that week shall be paid at the rate of time and one-half (17%).

NO. 72: All work performed on New Year's Day, Memorial Day (last Monday in May), Independence Day, Labor
Day, Thanksgiving Day and Christmas Day shall be paid for at double (2) the regular straight time rate of pay. Any
one of the above listed holidays falling on Sunday shall be observed on the following Monday and paid for at double
(2) the regular straight time rate of pay, if worked. Any one of the above listed holidays falling on Saturday shall be
observed on the prior Friday and paid for at double (2) the regular straight time rate of pay, if worked. No work shall
be performed on Labor Day except in case of emergency.
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CARTER COUNTY
BUILDING CONSTRUCTION OVERTIME SCHEDULE

NO. 92: Means all work performed from 8:00 a.m. to 4:30 p.m., Monday through Friday, will be at straight time pay up to
forty (40) hours per week. All work performed Monday through Friday before 8:00 a.m. and after 4:30 p.m. will be done at
time and one-half (1'2). All work done on Saturday will be done at time and one-half (1%%), unless the employer and
employee agree that Saturday shall be used as a make-up day. The Employer may use a flexible starting time of 7:00
am. to 8:00 am., and quitting time of 3:30 p.m. to 4:30 p.m., and any such different work starting time shall determine
whether wages are payable at the straight rate or the premium rate. All work performed on Saturday shall be paid for at
time and one-half (1'%2), unless the Saturday has been used as a make-up day. All work performed on Sunday and
holidays shall be paid for at the rate of double (2) time.

NO. 103: Means a regular workweek of forty (40) hours will start on Monday and end on Friday. The regular work day
shall be either eight (8) or ten (10) hours. If a crew is prevented from working forty (40) hours Monday through Friday, or
any part thereof by reason of inclement weather, Saturday or any part thereof may be worked as a make-up day at the
straight time rate. Employees who are part of a regular crew on a make-up day, notwithstanding the fact that they may
not have been employed the entire week, shall work Saturday at the straight time rate. A Workday is to begin between
6.00 am. and 9:00 am. However, the project starting time may be advanced or delayed if mutually agreed to by the
interested parties. For all time worked on recognized holidays, or days observed as such, double (2) time shall be paid.

NO. 104: Means eight (8) hours per day shall constitute a standard work day between the hours of 6:00 am. and 8:00
p.m. The standard work week shall be forty (40) hours between 6:00 a.m. on Monday and ending 8:00 p.m. on Friday.
An overtime rate of time and one-half (1%) the base hourly rate shall be paid on all hours in excess of eight (8) hours in a
day Monday through Friday. Saturdays shall be considered overtime and work done on Saturday shall be paid at time
and one-half (1'%) the prevailing scale. Sundays and holidays shall be considered overtime and work done on these days
shall be paid at double (2) the prevailing scale

NO. 106: Means the normal work week shall consist of five (5) eight (8) hour days for a total of forty (40) hours,
starting on Monday at 8:00 a.m. and ending on Friday at 4:30 p.m. The starting time can be flexible between 6:00
a.m. and 8:00 a.m., and ending at 2:30 p.m. or 4:30 p.m. respectively. All work before the designated starting
time and after the quitting time shall be paid for at the rate of time and one-half (1%). An overtime rate of time
and one-half (1%2) the base hourly rate shall be paid on all hours in excess of eight (8) hours in a day Monday
through Friday. Any work started after 12:00 midnight Sunday, will be classified as time and one-half (1%) up to
the legal starting time on Monday. Saturdays, Sundays and Holidays shall be paid for in the rate of double (2)
time the prevailing scale.

NO. 121: Means the regular work day shall be either eight (8) or ten (10) hours. The regular work week shall start on
Monday and end on Friday, except where the Employer elects to work Monday through Thursday, ten (10) hours per day
All work over eight (8) hours per day (if working five eight hour days) and ten (10) hours per day (if working four ten hours
days) and over forty (40) hours per week shall be paid at time and one-half (1'%) the regular rate of pay. If a job cannot
work forty (40) hours Monday through Friday because of inclement weather or other conditions beyond the control of the
Employer, Friday or Saturday may be worked as a make-up day at straight time (if working four ten hour days). Saturday
may be worked as a make-up day at straight time (if working five eight hour days). Make-up days shall not be utilized for
days lost because of Holidays. All work performed on Sundays and Holidays shall be paid for at two (2) times the regular
straight time rate of pay.

NO. 124: Means eight (8) hours shall constitute a day's wark on all classes of work between the hours of 6:00 am. and
5:30 p.m., Monday through Friday. The pay for time worked during these hours shall be at the regular wage rate. The
regular workweek shall be Monday through Friday. Employment from 4:30 pm. to 12:00 midnight, Monday through
Friday, shall be paid for at one and one-half (1%2) times the regular hourly rate. From 12:00 midnight until 8:00 a.m. on
any day shall be paid for at twice the regular hourly rate. All time worked on Sundays and the recognized holidays shall
be paid at the rate of double (2) time. It is understood that forty (40) hours shall constitute a regular workweek, (5-8's)
Sunday Midnight through Friday Midnight, understanding anything over eight (8) hours is one and one-half (1%) times the
hourly wage rate.

NO. 126: Means eight (8) hours per day shall constitute a day's work and forty (40) hours per week, Monday through
Friday, shall constitute a week's work. The regular starting time shall be 8:00 am. If a second or third shift is used,
the regular starting time of the second shift shall be 4:30 p.m. and the regular starting period for the third shift shall be
12:30 a.m. These times may be adjusted by the employer. The day shift shall work a regular eight (8) hours shift as
outlined above. Employees working a second shift shall receive an additional $0.25 above the regular hourly rate and
perform seven and one-half (7%2) hours work for eight (8) hours pay. Third shift employees shall be paid an additional
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NO. 43: All of the following days or assigned days are recognized as holidays: New Years Day, Memorial Day,
Independence Day, Labor Day, Veteran's Day (November 11th), Thanksgiving Day, and Christmas Day. If a holiday
falls on Sunday, it shall be observed on the following Monday. If a holiday falls on Saturday, it shall be observed on
the preceding Friday. No work shall be performed on Labor Day except in case of jeopardy to work under
construction. This rule is applied to protect Labor Day. When a holiday falls during the normal work week, Monday
through Friday, it shall be counted as eight (8) hours toward the forty (40) hour week. However, no reimbursement
for these eight (8) hours is to be paid the employee unless worked. If the employee is required to work the above
enumerated holidays or days observed as such, or on Sunday, they shall receive double (2) the regular rate of pay
for such work.

NO. 45: All work performed on New Year's Day, Memorial Day, Independence Day, Labor Day, Veteran's Day,
Thanksgiving Day, the day after Thanksgiving, the day before Christmas, and Christmas Day, shall be paid at the
double time rate of pay.

NO. 48: All work performed on New Year's Day, Memorial Day, Fourth of July, Labor Day, Thanksgiving Day and
Christmas Day shall be paid for at double (2) the straight-time rate of pay. Any one of the above-listed holidays
falling on Sunday shall be observed on the following Monday and paid for at double (2) the straight-time rate of pay.
Any of the above holidays falling on Saturday shall be observed on the previous Friday and paid at double (2) the
straight-time rate of pay. Employees working on the Saturday will receive the standard pay for Saturday work

NO. 52: All work performed on Memorial Day, Independence Day, Labor Day, Thanksgiving Day and Christmas Day
shall receive the double (2) time rate of pay.

NO. 54: All work performed on New Year's Day, Memorial Day, Independence Day, Labor Day, Veteran's Day,
Thanksgiving Day, the Friday after Thanksgiving Day, and Christmas Day shall be paid at the double (2) time rate of
pay. When a holiday falls on Saturday, it shall be observed on Friday. When a holiday falls on Sunday, it shall be
observed on Monday

NO. 5§5: The following days are recognized as holidays: New Year's Day, Memorial Day, Independence Day, Labor
Day, Thanksgiving Day and Christmas Day. If a holiday falls on a Sunday, it shall be observed on the following
Monday. No work shall be performed on Labor Day except in case of jeopardy to work under construction. This rule
is applied to protect Labor Day. When a holiday falls during the normal work week, Monday through Friday, it shall
be counted as eight (8) hours toward the forty (40) hour week; however, no reimbursement for this eight (8) hours is
to be paid the workmen unless worked. An Employer working a four (4) day, ten (10) hour schedule may use Friday
as a make up day when an observed holiday occurs during the work week. Employees have the option to work that
make up day. If workmen are required to work the above enumerated holidays, or days observed as such, they
shall receive double (2) the regular rate of pay for such work.

NO. 62: All work performed on holidays shall be considered overtime and work performed on these days
shall be paid at double (2) time rate of pay. The holidays of understanding are: New Years’ Day, Decoration
Day, Independence Day, Veteran’s Day, Thanksgiving Day and Christmas Day. Should any of these
holidays fall on Saturday the Friday before shall be observed as the holiday. Should any of these days fall
on Sunday, then the following Monday shall be observed as the holiday. Under no circumstance shall
employees be permitted to work on Labor Day (the first Monday in September).

NO. 66: All work performed on Sundays and the following recognized holidays, or the days observed as such, of
New Year's Day, Decoration Day, Fourth of July, Labor Day, Veteran's Day, Thanksgiving Day and Christmas Day,
shall be paid at double (2) the hourly rate plus an amount equal to the hourly Total Indicated Fringe Benefits
Whenever any such holidays fall on a Sunday, the following Monday shall be observed as a holiday.

NO. 69: All work performed on New Year's Day, Memorial Day, July Fourth, Labor Day, Veteran's Day,
Thanksgiving Day or Christmas Day shall be compensated at double (2) their straight-time hourly rate of pay. Friday
after Thanksgiving and the day before Christmas are also holidays, however, if the employer chooses to work the
normal work hours on these days, the employee will be paid at straight -time rate of pay. If a holiday falls on a
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FED: Minimum requirement per Fair Labor Standards Act means time and one-half (1 %2) shall be paid for all work in
excess of forty (40) hours per work week.

NO. 2: Means the maximum of eight (8) hours shall constitute a day's work beginning at 8:00 a.m. to 12:00 noon, 12:30
p.m. to 4:30 p.m. The maximum work week shall be forty (40) hours beginning Monday at 8:00 a.m. and ending Friday at
4:30 p.m. Because of traffic, parking or other circumstances, the hours of work on any project may be any continuous 8%
hours period (8 hours of work plus 30 minutes for lunch) between 7:00 am. and 4:30 p.m. When circumstances warrant
and when it is mutually beneficial and agreed to, the Employer may institute a work week consisting of four (4)
consecutive ten (10) hour days, between the hours of 7:00 a.m. and 6:00 p.m. Monday through Thursday, with one-half
(2) hour allowed for a lunch period each day. Friday may be used as a make-up day. After ten (10) hours in a workday,
or forty (40) hours in a workweek, overtime shall be paid at a rate of one and one-half (1%%) times the regular rate of pay
Overtime performed Monday through Saturday shall be paid at the rate of one and one-half (1) times the regular rate of
pay. Sundays and recognized holidays shall be paid at the double (2) time rate of pay. Labor Day shall be paid at triple
(3) ime. Shift work may be performed at the option of the Contractor However, whenever shift work is performed it must
cover a period not less than (5) consecutive working days. The day shift shall work a regular eight (8) hours shift as
outlined above. Employees working a second shift shall receive an additional $0.25 above the regular hourly rate and
perform seven and one-half (772) hours work for eight (8) hours pay. Third shift employees shall be paid an additional
$0.50 above the regular hourly rate and work seven (7) hours for eight (8) hours pay. In the event a first shift is not
required, a second and third shift employee shall receive an additional 15% of the base rate and receive pay for actual
hours worked.

NO. 8: Means eight (8) hours shall constitute the regular workday from 8:00 a.m. to 4:30 p.m. with one-half (1/2) hour
lunch break between 11:00 am. and 1:00 p.m. If an employee does not receive a lunch break between 11:00 am. and
1:00 pm., the employee will be paid one-half (1/2) hour at the overtime rate. The starting time may be advanced or
delayed by two (2) hours on either side of 8:00 am. The advanced or delayed starting time must run for a period of at
least five (5) days. All work between 4:30 p.m. Saturday and 8:00 a.m. Monday and recognized holidays shall be paid for
at double (2) time. All other overtime shall be at time and one-half (17%).

NO. 14: Means eight (8) hours per day shall constitute a day's work. The regular starting time shall be 8:00 am., and
the regular quitting time shall be 4:30 p.m.; lunch time shall be twelve (12) o'clock noon to 12:30 p.m. The regular starting
time may, by mutual consent of employees on the job site, and the employer, be between 7:00 am. and 9:00 am. with
appropriate adjustments made to the regular quitting time and lunch time. All time worked before the regular starting time
and after the regular quitting time, Monday through Friday, shall be paid at the rate of time and one-half (1%2). Four (4)
days at ten (10) hours a day may be worked at straight time. All work commencing with the beginning of the established
work day on Saturday shall be paid at the rate of time and one-half (1%2). All work commencing with the beginning of the
established work day on Sundays and/or Holidays shall be paid at the rate of double (2) time.

NO. 16: Means the regular working day shall consist of eight (8) hours of labor between 7:00 a.m. and 3:30 p.m.
and the regular working week shall consist of five (5) consecutive eight (8) hour days of labor, beginning with
Monday and ending with Friday of each week. Start time may be varied by two (2) hours. All full time or part
time labor performed during such hours shall be recognized as regular working hours and paid for at the regular
hourly rate. All work performed outside the regular working hours and performed during the regular work week,
shall be at one and one-half (1%2) times the regular rate. Two (2) times the regular rate shall be paid for all hours
over twelve (12) consecutive hours. When circumstances warrant and when it is mutually beneficial and agreed
to by interested parties, the Employer may institute a work week consisting of four (4) consecutive ten (10) hour
days, between the hours of five (5) a.m. and six (6) p.m., Monday through Thursday, with one-half (1/2) hour
allowed for a lunch period each day. Friday may be used as a make-up day. The make-up day will be voluntary,
and a decision not to work may not be held against the employee. When worklng four (4) ten (10) hour days,
overtime will be paid at the time and one-half (1%) rate for the eleventh (11") and twelfth (12™) hour, all other
hours worked over twelve (12) in one day will be paid at the double (2) time rate of pay. All work performed on
Saturday for the first eight (8) hours will be paid at one and one-half (1%2) times the regular rate. Two (2) times the
regular rate shall be paid for all hours over eight (8) consecutive hours. All work performed on recognized
holidays, or days locally observed as such, and Sundays shall be paid at the double (2) time rate of pay.
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NO. 91: Means eight (8) hours shall constitute a day's work commencing at 7:00 a.m. and ending at 3:30 p.m., allowing
one-half (%2) hour for lunch. The option exists for the Employer to use a flexible starting time between the hours of 6:00
am. and 9:00 am. The regular workweek shall consist of forty (40) hours of five (5) workdays, Monday through Friday.
The workweek may consist of four (4) ten (10) hour days from Monday through Thursday, with Friday as a make-up day.
If the make-up day is a holiday, the employee shall be paid at the double (2) time rate. The employees shall be paid time
and one-half (1%2) for work performed on Saturdays, before the regular starting time or after the regular quitting time or
over eight (8) hours per work day (unless working a 10-hour work day, then time and one-half (1%) is paid for work
performed over ten (10) hours a day) or over forty (40) hours per work week. Work performed on Sundays and
recognized holidays shall be paid at the double (2) time rate of pay. SHIFT WORK: When it is necessary for the project
to operate in shifts, there will be three (3) eight (8) hour shifts commencing at 8:00 am. Shift work must continue for a
period of not less than three (3) consecutive work days, two (2) days which must be regular work days (Monday through
Friday). In the event the second or third shift of any regular work day shall fall into a Saturday or a holiday, such
extension into a Saturday or holiday shall be considered as part of the previous workday and employees shall be paid at
the regular shift rate. The first day shift shall work a regular eight (8) hour day at regular rates. The second shift shall be
eight (8) hours regular time pay plus $2.50 per hour premium for eight (8) hours work. Third shift will be for eight (8)
hours regular time pay plus $3.00 per hour premium for eight (8) hours work.

NO. 92: Means all work performed from 8:00 a.m. to 4:30 p.m., Monday through Friday, will be at straight time pay up to
forty (40) hours per week. All work performed Monday through Friday before 8:00 a m. and after 4:30 p.m. will be done at
time and one-half (172). All work done on Saturday will be done at time and one-half (1%), unless the employer and
employee agree that Saturday shall be used as a make-up day. The Employer may use a flexible starting time of 7:00
a.m. to 8:00 am., and quitting time of 3:30 p.m. to 4:30 p.m, and any such different work starting time shall determine
whether wages are payable at the straight rate or the premium rate. All work performed on Saturday shall be paid for at
time and one-half (1°2), unless the Saturday has been used as a make-up day. All work performed on Sunday and
holidays shall be paid for at the rate of double (2) time.

NO. 104: Means eight (8) hours per day shall constitute a standard work day between the hours of 6:00 a.m. and
8:00 p.m. The standard work week shall be forty (40) hours between 6:00 a.m. on Monday and ending 8:00 p.m.
on Friday. An overtime rate of time and one-half (1%2) the base hourly rate shall be paid on all hours in excess of
eight (8) hours in a day Monday through Friday. Saturdays shall be considered overtime and work done on
Saturday shall be paid at time and one-half (1'%) the prevailing scale. Sundays and holidays shall be considered
overtime and work done on these days shall be paid at double (2) the prevailing scale.

NO. 105: Means the regular work day shall be eight (8) hours. Working hours are from six (6) hours before Noon (12.00)
to six hours after Noon (12:00). The regular work week shall be forty (40) hours, beginning between 6.00 a.m. and Noon
(12:00) on Monday and ending between 1:00 p.m. and 6:00 p.m. on Friday. Saturday work will be paid time and one-half
(1°%) the regular hourly rate of pay. Work performed on Sundays and recognized holidays shall be paid at double (2) time
the regular hourly rate of pay. Saturdays can be a make-up day if weather has forced a day off. But only in the week of
the day being lost. Any time worked before six (6) hours before Noon (12:00) or after six (6) hours after Noon (12:00) will
be paid at the time and one-half (1%%) the regular hourly rate of pay.
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NO. 3: All work done on New Year's Day, Decoration Day, July 4th, Labor Day, Veteran's Day, Thanksgiving and
Christmas shall be compensated at the double (2) time rate of pay. When any of these holidays fall on a Sunday,
the following Monday shall be observed.

NO. 5: All work that shall be done on New Year's Day, Memorial Day, Fourth of July, Labor Day, Veteran’s Day,
Thanksgiving Day, and Christmas Day shall be paid at the double (2) time rate of pay.

NO. 7: The following days are assigned days and are recognized as holidays: New Year's Day, Memorial Day,
Independence Day, Labor Day, Veteran's Day, Thanksgiving Day, and Christmas Day. If a holiday falls on a
Sunday, it shall be observed on the following Monday. If a holiday falls on a Saturday, it shall be observed on the
preceding Friday. No work shall be performed on Labor Day except in case of jeopardy to work under construction.
This is applied to protect Labor Day. When a holiday falls during the normal workweek, Monday through Friday, it
shall be counted as eight (8) hours toward the forty (40) hour week. However, no reimbursement for these eight (8)
hours is to be paid to the workman unless worked. [If workman are required to work the above enumerated holidays
or days observed as such, or on Sunday, they shall receive double (2) the regular rate of pay for such work.

NO. 8: All work performed on New Year's Day, Memorial Day, Independence Day, Labor Day, Veteran's Day,
Thanksgiving Day, and Christmas Day, or the days observed in lieu of these holidays, shall be paid at the double
time rate of pay.

NO. 12: All work done on New Year's Day, Decoration Day, Independence Day, Veteran's Day, Thanksgiving
Day and Christmas Day shall be paid at the double time rate of pay. Should any of these days fall on
Sunday, then the following day shall be observed as the holiday. Under no circumstances shall employees
be permitted to work on Labor Day.

NO. 16: There shall be seven (7) recognized holidays: New Year's Day, Memorial Day, Independence Day, Labor
Day, Armistice Day, Thanksgiving Day and Christmas Day. No work on any pretense shall be performed on
Christmas Day or Independence Day. Any work performed on the other holidays shall be paid for at two (2) times
the regular rate of pay.

NO. 19: All work done on New Year's Day, Memorial Day, July 4th, Labor Day, Thanksgiving Day, and Christmas
Day shall be paid at the double time rate of pay. The employee may take off Friday following Thanksgiving Day
However, the employee shall notify his or her Foreman, General Foreman or Superintendent on the Wednesday
preceding Thanksgiving Day. When one of the above holidays falls on Sunday, the following Monday shall be
considered a holiday and all work performed on either day shall be at the double (2) time rate. When one of the
holidays falls on Saturday, the preceding Friday shall be considered a holiday and all work performed on either day
shall be at the double (2) time rate.

NO. 25: All work done on New Year's Day, Martin Luther King Day, Memorial Day, Independence Day, Labor
Day, Veteran's Day, Thanksgiving Day, the day after Thanksgiving, Christmas Day, Presidential Election Day, or
days locally observed as such, and Saturday and Sunday shall be recognized as holidays and shall be paid at the
double (2) time rate of pay. If a named holiday falls on a Saturday, the holiday will be observed on the preceding
Friday. When a named holiday falls on Sunday, the Monday after will be observed as the holiday. Appropriate
overtime rates to be based on fifteen minute increments.

NO. 26: All work done on New Year's Day, Memorial Day, Fourth of July, Labor Day, Veteran's Day, Thanksgiving
Day and Christmas Day shall be paid at the double time rate of pay. When a Holiday occurs on Saturday it shall not
be observed on either the previous Friday or the following Monday. Such days shall be regular work days. If such a
holiday occurs on Sunday it shall be observed on the following Monday.

NO. 31: All work done on New Year's Day, Presidents Day, Good Friday, Memorial Day, Fourth of July, Labor Day,
Veteran's Day, Thanksgiving Day, Friday after Thanksgiving Day, Christmas Day, and Employee's Birthday shall be
paid at the double time rate of pay. If a holiday falls on Sunday, the following Monday will be observed as the
recognized holiday. If a holiday falls on Saturday, the preceding Friday will be observed as the recognized holiday.

ANNUAL WAGE ORDER NO. 22
AWO22 028 BHol - IT CORR doc Page 1 of 3 Pages



REPLACEMENT PAGE
GRUNDY COUNTY
BUILDING CONSTRUCTION OVERTIME SCHEDULE

FED: Minimum requirement per Fair Labor Standards Act means time and one-half (1 %) shall be paid for all work in
excess of forty (40) hours per work week.

NO. 9: Means the regular workday starting time of 8:00 a.m. (and resulting quitting time of 4:30 p.m.) may be moved
forward to 6:00 a.m. or delayed one hour to 8:00 am. All work performed in excess of the regular work day and on
Saturday shall be compensated at one and one-half (1)2) times the regular pay. In the event time is lost during the work
week due to weather conditions, the Employer may schedule work on the following Saturday at straight time. All work
accomplished on Sunday and holidays shall be compensated for at double the regular rate of wages. The work week
shall be Monday through Friday, except for midweek holidays.

NO. 16: Means the regular working day shall consist of eight (8) hours of labor between 7:00 a.m. and 3:30 p.m.
and the regular working week shall consist of five (5) consecutive eight (8) hour days of labor, beginning with
Monday and ending with Friday of each week. Start time may be varied by two (2) hours. All full time or part
time labor performed during such hours shall be recognized as regular working hours and paid for at the regular
hourly rate. All work performed outside the regular working hours and performed during the regular work week,
shall be at one and one-half (1) times the regular rate. Two (2) times the regular rate shall be paid for all hours
over twelve (12) consecutive hours. When circumstances warrant and when it is mutually beneficial and agreed
to by interested parties, the Employer may institute a work week consisting of four (4) consecutive ten (10) hour
days, between the hours of five (5) a.m. and six (6) p.m., Monday through Thursday, with one-half (1/2) hour
allowed for a lunch period each day. Friday may be used as a make-up day. The make-up day will be voluntary,
and a decision not to work may not be held against the employee. When working four (4) ten (10) hour days,
overtime will be paid at the time and one-half (1'2) rate for the eleventh (11“‘) and twelfth (12“‘) hour, all other
hours worked over twelve (12) in one day will be paid at the double (2) time rate of pay. All work performed on
Saturday for the first eight (8) hours will be paid at one and one-half (1°%2) times the regular rate. Two (2) times the
regular rate shall be paid for all hours over eight (8) consecutive hours. All work performed on recognized
holidays, or days locally observed as such, and Sundays shall be paid at the double (2) time rate of pay.

NO. 17: Means the regular working day shall consist of eight (8) hours of labor between 7:00 am. and 3:30 p.m. and the
regular work week shall consist of five (5) consecutive eight (8) hour days of labor beginning on Monday and ending with
Friday of each week. All full-time or part-time labor performed during such hours shall be recognized as regular working
hours and paid for at the regular hourly rate. Except as otherwise provided, all work performed outside of regular working
hours during the regular work week, shall be at double (2) times the regular rate. Working hours may be varied by two (2)
hours. When circumstances warrant and when it is mutually beneficial and agreed to by interested parties, the Employer
may institute a work week consisting of four (4) consecutive ten (10) hour days, between the hours of five (5) a.m. and six
(6) p.m., Monday through Thursday, with one-half (1/2) hour allowed for a lunch period each day. Friday may be used as
a make-up day. The make-up day will be voluntary, and a decision not to work may not be held against the employee
When working four (4) ten (10) hour day's overtime will be paid at the time and one-half (17%) rate for the eleventh {11 )
and twelfth (12") hour, all other work will be paid at the double (2) time rate of pay. The first two (2) hours of overtime,
Monday through Friday, and the first eight (8) hours on Saturday shall be at time and one-half (1%) for all work. All other
overtime shall be at double (2) time. The first two (2) hours of overtime must be concurrent with the regular work day, two
(2) hours prior to or following the regular work day are at time and one-half (1%2). The regular workday (as previously
defined) on Saturday is paid at time and one-half (1%2). Work performed outside of the regular Saturday work day is at
double (2) time. All work performed on recognized holidays, or days locally observed as such, and Sundays shall be paid
at the double (2) time rate of pay

NO. 22: Means a regular work week of forty (40) hours will start on Monday and end on Friday. The regular work day
shall be either eight (8) or ten (10) hours. If a crew is prevented from working forty (40) hours Monday through Friday, or
any part thereof by reason of inclement weather, Saturday or any part thereof may be worked as a make-up day at the
straight time rate. Employees who are part of a regular crew on a make-up day, notwithstanding the fact that they may
not have been employed the entire week, shall work Saturday at the straight time rate. A workday is to begin between
6:00 am. and 9.00 am. However, the project starting time may be advanced or delayed if mutually agreed to by the
interest parties. For all time worked on recognized holidays, or days observed as such, double (2) time shall be paid.
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FED: Minimum requirement per Fair Labor Standards Act means time and one-half (1 %) shall be paid for all work in
excess of forty (40) hours per work week.

NO. 4: Means the regular working day shall consist of eight (8) hours labor on the job between six (6) a.m. and six-thirty
(6:30) p.m. and the regular working week shall consist of five (5) consecutive eight (8) hour days beginning with Monday
and ending with Friday of each week. All full time or part time labor performed during such hours shall be recognized as
regular working hours and paid for at the regular hourly rate. All work performed outside the regular working hours and
performed during the regular work week and Saturday work, shall be paid at one & one-half (1%) times the regular rate.
All recognized holidays or days locally observed as such, and Sundays shall be paid at the double (2) time rate of pay
Also, there may be a 40-hour work week which would consist of ten (10) hours each day for Monday, Tuesday,
Wednesday, Thursday or Friday

NO. 10: Means the regular working day shall be scheduled to consist of at least eight (8) hours but no more than ten (10)
consecutive hours, exclusive of the lunch period, unless otherwise provided. Crews shall be scheduled to commence at
any time between the hours of 5:00 a.m. and 10:00 a.m. or earlier if agreed on by the majority of any one crew. Except
as specifically provided for Saturdays, Sundays and holidays, all work performed by Employees anywhere in excess of
forty (40) hours in one (1) work week, or in excess of ten (10) hours in one work day shall be paid at the rate of one and
one-half (1%2) times the regular hourly wage scale. Any work performed on a Saturday shall be paid at the rate of one
and one-half (1%2) times the regular hourly wage scale unless such Saturday work falls under the category of Saturday
make Up Day When this Saturday Make Up Day does occur, the Employee may work on Saturday at straight time;
provided, however, if during the period worked by said Employee on Saturday, the Employee's compensable time at the
straight time rate exceeds forty (40) hours, all time worked in excess of the forty (40) hours will be paid at the rate of one
and one-half (1%) time the regular hourly wage scale. The provision of this Saturday Make Up Day shall not apply to any
weeks in which a designated holiday is recognized. Any work performed by Employees anywhere on Sunday or holidays
shall be paid at the rate of double (2) time the regular wage scale.

NO. 21: Means eight (8) hours of work between the hours of 8:00 a.m. and 4:30 p.m. shall constitute a work day.
Forty (40) hours within five (5) days, Monday through Friday, shall constitute a work week. The regular starting
time of a job may be moved not more than two (2) hours prior to 8:00 a.m. However, in no case shall more than
eight (8) hours be worked per day without the applicable overtime rate being paid. When job conditions dictate,
the Employer shall be allowed to establish a four (4) day, ten (10) hours per day work week. This work week is
defined as Monday through Thursday or Tuesday through Friday. All hours worked in excess of ten (10) hours
per day or forty (40) hours per week shall be paid at the applicable overtime rate. This language is not intended
to change the normal five (5) day, eight (8) hour per day work week. All overtime work performed after the
regularly scheduled working hours Monday through Friday and Saturday shall be paid for at time and one-half
(1%) the regular straight time rate of pay. Sundays and recognized holidays shall be paid for at two (2) times the
straight time rate of pay. Shift work performed between the hours of 4:30 p.m. and 1:00 a.m. (second shift) shall
receive eight (8) hours pay at the regular hourly rate of pay plus 17.3% for all hours worked. Shift work
performed between the hours of 12:30 a.m. and 9:00 a.m. (third shift) shall receive eight (8) hours pay at the
regular hourly rate of pay plus 31.4% for all hours worked. An unpaid lunch period of thirty (30) minutes shall be
allowed on each shift. All overtime work required before the established start time and after the completion of
eight (8) hours of any shift shall be paid at one and one-half (1'2) times the shift hourly rate.

NO. 22: Means a regular work week of forty (40) hours will start on Monday and end on Friday. The regular work day
shall be either eight (8) or ten (10) hours. If a crew is prevented from working forty (40) hours Monday through Friday, or
any part thereof by reason of inclement weather, Saturday or any part thereof may be worked as a make-up day at the
straight time rate. Employees who are part of a regular crew on a make-up day, notwithstanding the fact that they may
not have been employed the entire week, shall work Saturday at the straight time rate. A workday is to begin between
6:00 am. and 9:00 am. However, the project starting time may be advanced or delayed if mutually agreed to by the
interest parties. For all time worked on recognized holidays, or days observed as such, double (2) time shall be paid
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NO. 103: Means a regular workweek of forty (40) hours will start on Monday and end on Friday. The regular work day
shall be either eight (8) or ten (10) hours. If a crew is prevented from working forty (40) hours Monday through Friday, or
any part thereof by reason of inclement weather, Saturday or any part thereof may be worked as a make-up day at the
straight time rate. Employees who are part of a regular crew on a make-up day, notwithstanding the fact that they may
not have been employed the entire week, shall work Saturday at the straight time rate. A Workday is to begin between
6:00 a.m. and 9:00 a.m. However, the project starting time may be advanced or delayed if mutually agreed to by the
interested parties. For all time worked on recognized holidays, or days observed as such, double (2) time shall be paid.

NO. 104: Means eight (8) hours per day shall constitute a standard work day between the hours of 6:00 a.m. and
8:00 p.m. The standard work week shall be forty (40) hours between 6:00 a.m. on Monday and ending 8:00 p.m.
on Friday. An overtime rate of time and one-half (1'z) the base hourly rate shall be paid on all hours in excess of
eight (8) hours in a day Monday through Friday. Saturdays shall be considered overtime and work done on
Saturday shall be paid at time and one-half (1%2) the prevailing scale. Sundays and holidays shall be considered
overtime and work done on these days shall be paid at double (2) the prevailing scale.

NO. 106: Means the normal work week shall consist of five (5) eight (8) hour days for a total of forty (40) hours, starting
on Monday at 8:00 am. and ending on Friday at 4:30 p.m. The starting time can be flexible between 6:00 a.m. and 8:00
a.m., and ending at 2:30 p.m. or 4:30 p.m. respectively. All work before the designated starting time and after the quitting
time shall be paid for at the rate of time and one-half (1%2). An overtime rate of time and one-half (1%) the base hourly
rate shall be paid on all hours in excess of eight (8) hours in a day Monday through Friday. Any work started after 12:00
midnight Sunday, will be classified as time and one-half (1%) up to the legal starting time on Monday. Saturdays,
Sundays and Holidays shall be paid for in the rate of double (2) time the prevailing scale.

NO. 126: Means eight (8) hours per day shall constitute a day's work and forty (40) hours per week, Monday through
Friday, shall constitute a week's work. The regular starting time shall be 8:00 am. If a second or third shift is used,
the regular starting time of the second shift shall be 4:30 p.m. and the regular starting period for the third shift shall be
12.30 a.m. These times may be adjusted by the employer. The day shift shall work a regular eight (8) hours shift as
outlined above. Employees working a second shift shall receive an additional $0.25 above the regular hourly rate and
perform seven and one-half (7%z) hours work for eight (8) hours pay. Third shift employees shall be paid an additional
$0.50 above the regular hourly rate and work seven (7) hours for eight (8) hours pay. When circumstances warrant, the
Employer may change the regular workweek to four (4) ten-hour days at the regular time rate of pay. All time worked
before and after the established workday of eight (8) hours, Monday through Friday, and all time worked on Saturday
shall be paid at the rate of time and one-half (12) except in cases where work is part of an employee's regular Friday
shift. All time worked on Sunday and recognized holidays shall be paid at the double (2) time rate of pay except in
cases where work is part of an employee's previous day's shift. For all overtime hours worked $25.77 of the fringe
benefits portion of the prevailing wage shall be paid at the same overtime rate at which the cash portion of the
prevailing wage is to be paid. The remaining $1.24 of the fringe benefit portion of the prevailing wage may be paid at
straight time.
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NO. 3: All work done on New Year's Day, Decoration Day, July 4th, Labor Day, Veteran's Day, Thanksgiving and
Christmas shall be compensated at the double (2) time rate of pay. When any of these holidays fall on a Sunday,
the following Monday shall be observed.

NO. 6: The following days are recognized as holidays: New Year's Day, Memorial Day, Fourth of July, Labor
Day, Veterans Day, Thanksgiving Day, Christmas Day and any additional holidays which may be mutually agreed
upon. Whenever any such holiday falls on a Sunday, the following Monday shall be recognized and observed as
the holiday. Work performed on Sundays and holidays shall be paid at the double time rate of pay. No work shall
be performed on Labor Day.

NO. 7: The following days are assigned days and are recognized as holidays: New Year's Day, Memorial Day,
Independence Day, Labor Day, Veteran's Day, Thanksgiving Day, and Christmas Day. If a holiday falls on a
Sunday, it shall be observed on the following Monday. If a holiday falls on a Saturday, it shall be observed on the
preceding Friday. No work shall be performed on Labor Day except in case of jeopardy to work under construction
This is applied to protect Labor Day. When a holiday falls during the normal workweek, Monday through Friday, it
shall be counted as eight (8) hours toward the forty (40) hour week. However, no reimbursement for these eight (8)
hours is to be paid to the workman unless worked. If workman are required to work the above enumerated holidays
or days observed as such, or on Sunday, they shall receive double (2) the regular rate of pay for such work.

NO. 8: All work performed on New Year's Day, Memarial Day, Independence Day, Labor Day, Veteran's Day,
Thanksgiving Day, and Christmas Day, or the days observed in lieu of these holidays, shall be paid at the double
time rate of pay.

NO. 12: All work done on New Year's Day, Decoration Day, Independence Day, Veteran's Day, Thanksgiving
Day and Christmas Day shall be paid at the double time rate of pay. Should any of these days fall on
Sunday, then the following day shall be observed as the holiday. Under no circumstances shall employees
be permitted to work on Labor Day.

NO. 19:; All work done on New Year's Day, Memorial Day, July 4th, Labor Day, Thanksgiving Day, and Christmas
Day shall be paid at the double time rate of pay. The employee may take off Friday following Thanksgiving Day.
However, the employee shall notify his or her Foreman, General Foreman or Superintendent on the Wednesday
preceding Thanksgiving Day. When one of the above holidays falls on Sunday, the following Monday shall be
considered a holiday and all work performed on either day shall be at the double (2) time rate. When one of the
holidays falls on Saturday, the preceding Friday shall be considered a holiday and all work performed on either day
shall be at the double (2) time rate.

NO. 25: All work done on New Year's Day, Martin Luther King Day, Memorial Day, Independence Day, Labor
Day, Veteran's Day, Thanksgiving Day, the day after Thanksgiving, Christmas Day, Presidential Election Day, or
days locally observed as such, and Saturday and Sunday shall be recognized as holidays and shall be paid at the
double (2) time rate of pay. If a named holiday falls on a Saturday, the holiday will be observed on the preceding
Friday. When a named holiday falls on Sunday, the Monday after will be observed as the holiday. Appropriate
overtime rates to be based on fifteen minute increments.

NO. 26: All work done on New Year's Day, Memorial Day, Fourth of July, Labor Day, Veteran's Day, Thanksgiving
Day and Christmas Day shall be paid at the double time rate of pay. When a Holiday occurs on Saturday it shall not
be observed on either the previous Friday or the following Monday. Such days shall be regular work days. If such a
holiday occurs on Sunday it shall be observed on the following Monday.

NO. 40: The employer agrees to recognize the following holidays: New Year's Day, Memorial Day, Fourth of July,
Labor Day, Veteran's Day, Thanksgiving Day, and Christmas Day. If the holiday falls on a Sunday, and is worked,
the following work day will be double time wages for the holiday.
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NO. 92: Means all work performed from 8:00 a.m. to 4:30 p.m., Monday through Friday, will be at straight time pay up to
forty (40) hours per week. All work performed Monday through Friday before 8:00 a.m. and after 4:30 p.m. will be done at
time and one-half (1%). All work done on Saturday will be done at time and one-half (1%4), unless the employer and
employee agree that Saturday shall be used as a make-up day. The Employer may use a flexible starting time of 7.00
a.m. to 8:00 a.m., and quitting time of 3:30 p.m. to 4:30 p.m., and any such different work starting time shall determine
whether wages are payable at the straight rate or the premium rate. All work performed on Saturday shall be paid for at
time and one-half (1%), unless the Saturday has been used as a make-up day. All work performed on Sunday and
holidays shall be paid for at the rate of double (2) time

NO. 103: Means a regular workweek of forty (40) hours will start on Monday and end on Friday. The regular work day
shall be either eight (8) or ten (10) hours. If a crew is prevented from working forty (40) hours Monday through Friday, or
any part thereof by reason of inclement weather, Saturday or any part thereof may be worked as a make-up day at the
straight time rate. Employees who are part of a regular crew on a make-up day, notwithstanding the fact that they may
not have been employed the entire week, shall work Saturday at the straight time rate. A Workday is to begin between
6:00 am. and 9:00 am. However, the project starting time may be advanced or delayed if mutually agreed to by the
interested parties. For all time worked on recognized holidays, or days observed as such, double (2) time shall be paid.

NO. 104: Means eight (8) hours per day shall constitute a standard work day between the hours of 6:00 am. and 8:00
p.m. The standard work week shall be forty (40) hours between 6:00 am. on Monday and ending 8:00 p.m. on Friday.
An overtime rate of time and one-half (1%) the base hourly rate shall be paid on all hours in excess of eight (8) hours in a
day Monday through Friday. Saturdays shall be considered overtime and work done on Saturday shall be paid at time
and one-half (1%) the prevailing scale. Sundays and holidays shall be considered overtime and work done on these days
shall be paid at double (2) the prevailing scale.

NO. 106: Means the normal work week shall consist of five (5) eight (8) hour days for a total of forty (40) hours,
starting on Monday at 8:00 a.m. and ending on Friday at 4:30 p.m. The starting time can be flexible between 6:00
a.m. and 8:00 a.m., and ending at 2:30 p.m. or 4:30 p.m. respectively. All work before the designated starting
time and after the quitting time shall be paid for at the rate of time and one-half (1%2). An overtime rate of time
and one-half (1) the base hourly rate shall be paid on all hours in excess of eight (8) hours in a day Monday
through Friday. Any work started after 12:00 midnight Sunday, will be classified as time and one-half (1) up to
the legal starting time on Monday. Saturdays, Sundays and Holidays shall be paid for in the rate of double (2)
time the prevailing scale.

NO. 121: Means the regular work day shall be either eight (8) or ten (10) hours. The regular work week shall start on
Monday and end on Friday, except where the Employer elects to work Monday through Thursday, ten (10) hours per day.
All work over eight (8) hours per day (if working five eight hour days) and ten (10) hours per day (if working four ten hours
days) and over forty (40) hours per week shall be paid at time and one-half (1%2) the regular rate of pay. If a job cannot
work forty (40) hours Monday through Friday because of inclement weather or other conditions beyond the control of the
Employer, Friday or Saturday may be worked as a make-up day at straight time (if working four ten hour days). Saturday
may be worked as a make-up day at straight time (if working five eight hour days). Make-up days shall not be utilized for
days lost because of Holidays. All work performed on Sundays and Holidays shall be paid for at two (2) times the regular
straight time rate of pay.

NO. 122: Means forty (40) hours between Monday and Friday shall constitute the normal work week, Work shall be
scheduled between the hours of 6:00 am. and 6:30 p.m., with one-half hour for lunch. Work in excess of eight (8) hours
per day and forty (40) hours per week, and on Saturdays, shall be paid at the rate of one and one-half times the normal
rate. Due to inclement weather during the week, Saturday shall be a voluntary make up day.
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REPLACEMENT PAGE
RIPLEY COUNTY
HOLIDAY SCHEDULE - BUILDING CONSTRUCTION

NO. 43: All of the following days or assigned days are recognized as holidays: New Years Day, Memorial Day,
Independence Day, Labor Day, Veteran's Day (November 11th), Thanksgiving Day, and Christmas Day. If a holiday
falls on Sunday, it shall be observed on the following Monday. If a holiday falls on Saturday, it shall be observed on
the preceding Friday. No work shall be performed on Labor Day except in case of jeopardy to work under
construction. This rule is applied to protect Labor Day. When a holiday falls during the normal work week, Monday
through Friday, it shall be counted as eight (8) hours toward the forty (40) hour week. However, no reimbursement
for these eight (8) hours is to be paid the employee unless worked. If the employee is required to work the above
enumerated holidays or days observed as such, or on Sunday, they shall receive double (2) the regular rate of pay
for such work

NO. 45: All work performed on New Year's Day, Memorial Day, Independence Day, Labor Day, Veteran's Day,
Thanksgiving Day, the day after Thanksgiving, the day before Christmas, and Christmas Day, shall be paid at the
double time rate of pay.

NO. 48: All work performed on New Year's Day, Memorial Day, Fourth of July, Labor Day, Thanksgiving Day and
Christmas Day shall be paid for at double (2) the straight-time rate of pay. Any one of the above-listed holidays
falling on Sunday shall be observed on the following Monday and paid for at double (2) the straight-time rate of pay.
Any of the above holidays falling on Saturday shall be observed on the previous Friday and paid at double (2) the
straight-time rate of pay. Employees working on the Saturday will receive the standard pay for Saturday work.

NO. 54: All work performed on New Year's Day, Memorial Day, Independence Day, Labor Day, Veteran's Day,
Thanksgiving Day, the Friday after Thanksgiving Day, and Christmas Day shall be paid at the double (2) time rate of
pay. When a holiday falls on Saturday, it shall be observed on Friday. When a holiday falls on Sunday, it shall be
observed on Monday.

NO. 55: The following days are recognized as holidays: New Year's Day, Memorial Day, Independence Day, Labor
Day, Thanksgiving Day and Christmas Day. If a holiday falls on a Sunday, it shall be observed on the following
Monday. No work shall be performed on Labor Day except in case of jeopardy to work under construction. This rule
is applied to protect Labor Day. When a holiday falls during the normal work week, Monday through Friday, it shall
be counted as eight (8) hours toward the forty (40) hour week; however, no reimbursement for this eight (8) hours is
to be paid the workmen unless worked. An Employer working a four (4) day, ten (10) hour schedule may use Friday
as a make up day when an observed holiday occurs during the work week. Employees have the option to work that
make up day. If workmen are required to work the above enumerated holidays, or days observed as such, they
shall receive double (2) the regular rate of pay for such work.

NO. 61: All work performed on recognized holidays shall be paid at the double (2) time rate of pay. No work shall
be performed on Labor Day except to save life or property. The following holidays shall be observed: New Year's
Day, Memorial Day, Fourth of July, Labor Day, Veteran's Day, to be observed November 11 (or a mutually agreed
date of the Friday after Thanksgiving if agreed by other crafts working on project), Thanksgiving Day and Christmas
Day. Any holiday which occurs on a Sunday shall be observed the following Monday.

NO. 62: All work performed on holidays shall be considered overtime and work performed on these days
shall be paid at double (2) time rate of pay. The holidays of understanding are: New Years’ Day, Decoration
Day, Independence Day, Veteran’s Day, Thanksgiving Day and Christmas Day. Should any of these
holidays fall on Saturday the Friday before shall be observed as the holiday. Should any of these days fall
on Sunday, then the following Monday shall be observed as the holiday. Under no circumstance shall
employees be permitted to work on Labor Day (the first Monday in September).

NO. 66: All work performed on Sundays and the following recognized holidays, or the days observed as such, of
New Year's Day, Decoration Day, Fourth of July, Labor Day, Veteran's Day, Thanksgiving Day and Christmas Day,
shall be paid at double (2) the hourly rate plus an amount equal to the hourly Total Indicated Fringe Benefits.
Whenever any such holidays fall on a Sunday, the following Monday shall be observed as a holiday.
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