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RECEIVED

BEFORE THE APR -5 206
LABOR AND INDUSTRIAL RELATIONS COMMISSION  [AROR AND INCUSTRIAL
JEFFERSON CITY, MISSOURI RELATIONS COMMISSION

In the Matter of: Objection to Annual Wage Order No. 23, Issued in March 2016, as it
Pertains to the Occupational Title of “Sprinkler Fitter - Fire
Protection” in Randolph County, Missounri, Which County is 2 Third
Class Missouri County Within the Geographic Jurisdiction of the Road
Sprinkler Fitters Local Union 669

On Behalf ofy Road Sprinkler Fitters Local Union 669

Objector,

OBJECTION

COMES NOW the Road Sprinkler Fitters Local Union 669 (hereinafier “Objector” or
“L.1. 669, and files its Objections to Annual Wage Order No. 23, issued in March 2016 by the
Missouri Division of Labor Standards, and for its Objection states as follows:

1. Objector is an unincorporated association representing members who perform work
in the construction trades and specifically under the Occupational Title of “Sprinkler Fitter - Fire
Protection,” as defined in 8 C.8.R. 30-3.060, throughout the State of Missouri of the type covered
by Section 290.201, R.S.Mo., ef seq. (the “Missouri Prevailing Wage Law”). These individual
bargaining unit members also perform work of the type at issue in this Objection on a regular basis.
Through well-established precedent, parties such as the Objector have historically been permitted
to represent the interests of their members before the Labor and Industrial Relations Commission,
as have other unincorporated associations, on matters of Objections to proposed Annual Wage
Orders.

2. Randolph County is a Missouri Third Class County, as described and incorporated

inn the Missouri Prevailing Wage Law.
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3. A review of a contractor’s wage survey submitied by contractors working in
Randoiph County, Missouri reveals that the basic hourly rates and total fringe benefits in proposed
Annual Wage Order No. 23 are incorrect in that tlﬁcy do not take into consideration those hours
worked in “Sprinkler Fitter - Fire Protection,” in Randolph County, Missouri. [attached Exhibit
Al |

A. The rates in proposed Annual Wage Order No. 23 for the “Sprinkler Fitter - Fire
Protection” Oceupational Title in Randolph County are $15.00 per hour, with $1.98 fringe bencfits
and the Federal Overtime and Holiday rates.

B. In 2015, three-thousand five-hundred sixteen (3,516) hours of work designated as
“Sprinkler Fitter - Fire Protection” work for purposes of construction work was performed by
employees of F.E. Moran Mechanical Contracting & Service, within Randolph County at the rate
of $32.3% in wages and $19.05 in fringe benefits under a collective bargaining agreement with
L. 669. Objector is prepared to present evidence in the forms of payroll and contractor surveys
to establish the following hours actually worked and the foregoing rate in Randolph County.
fattached Exhibit Al

C. These rates, as described, are nat only the appropriate rates, there are also workmen
ready, willing and able to perform work in Randolph County at such rates, Such workmen, in fact,
have performed such work at such rates, as evidenced in the attached documentation. Workers
performed at these rates in these localities to a greater extent than work performed at the published
rate in the objected to proposed Anmual Wage Order, and such work has been performed to a
greater extent at all times pertinent to the Annual Wage Order at issue.

3. In addition, the same review reveals that change must be made to the overtime and

holiday schedules in Randelph County, as applied to the “Sprinkler Fitter - Fire Protection”
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classification, being the three-thousand five-hundred sixteen (3,516) hours submitied for the
relevant period for Annual Wage Order No. 23 were worked pursuant to a collective bargaining
agreement with specific overtime and holiday schedules. Objector is prepared to present evidence
the appropriate schedules should be changes to schedule 33 for overtime purposes and 19 for
holiday purposes. [attached Exhibit B},

B, These three-thousand five-hundred sixteen (3,516) hours are reflective of the
objective hours that prevail in the geographic jurisdiction at issue and performed under an
appropriate coliective bargaining agreement.

WHEREFORE, it is respecifully requested that the Labor and Industrial Relations
Commission consider favorably the Objection of Objector and revise the basic hourly rate and
total fringe benefit in Randolph County for the “Sprinkler Fitter - Fire Protection” classification,
as described herein, 1o reflect the prevailing practices throughout the geographic jurtsdiction in

guestion, and for such other changes ag are deemed appropriate.

Respectfully submitted,

HARTNETT GLADNEY HETTERMAN, L.1..C.

o € fad

JAMEST. FAUL, No. 58799
4399 Laclede Avenue

St Louis, MO 63108
Telephone: 314-531-1054
Facsimile: 314-531.1131
ifaulihghlic.negt

Attorneys for Objector
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CERTIFICATE OQF SERVICE

An original and two (2) copies of the foregoing were served on the Administrative
Segretary, Labor and Industrial Relations Commission, 3315 West Truman Boulevard, P. O, Box
599, Jefferson City, MO 65102-0399, via facsimile ar 573-751-7806 and by UPS, and copies were
served on the following individuals by placing same, postage prepaid, in the U, S. Malil this 5* day
of April, 2016. :

John E. Lindsey, Director
Division of Labor Standards
3315 West Truman Boulevard
P. 0. Box 449
Jefferson City, M(Q 65102-0449

Brian P, Weisel, Assistant Attorney General
Office of the Attorney General
Broadway State Office Building
221 West High Street, 4th Floor
P. 0. Box 899
Jefferson City, MO 65102-0899

on £ fot
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DIVISION OF
1 i AB G R MISBOUR] DEPARTMENT OF LABOR AND INDUSTRIAL RELATIONS
' SYAN BARBS CONTRACTOR'S WAGE SURVEY

PROJECT INFORMATION
Contractor's Name, Address, and Telephone Number Please Select Cne:

FE MORAM INC SPECIAL 3 SYSTERMS : o

3763 CARLSO?& DRL{”IM HAZARD SYSTHEMS EX} Collective Bargaining Agreement Rate

MNORTHBROOK, 1L 60062 D Non-Collective Bargaining Agreement Rale

R47-408-4800

County RANDOLPH
Dates of Work Reported Below Drescription THOMAS HILL POWER PLANT
Beginning Ending
04/ 0l ¢ o048 12 7 18 2018 Type of Construction: Buiiding D Heavy and Highway
E-mail pyarollgfemoran corm Website www femoran.com
Oreupational Mo, of Tortel Basic Huwrly Howly Fringe Heaefuis Payments
Tirle(s) Employees Hours Rate H&W | Ponsion | Vaontlon | App. Tr. 1 Suppl | Holiday | Other

sprinkier fittey - jotrneyman 3 1223 32.39 8,52 .90 0.00 A5 418 (a0 24

sprinkler fitgr - foreman 3 1239 35.14 8.52 5580 0.00 45 ERE 0.00 2%

spinkler fiter - app clas ¢ ! 60% {943 852 554 .00 A5 .00 0.60 0,00
sprinkler Busr - appr ¢lass 8 i igs 259 257 580 .00 45 4.8 0.00 25

The Contractor’s Wage Survey must e submiitted {0 the Divisies of Labor Stusdurds by Jaawary 31,

Coertification
T thae best of wy kranwledge, information and beligl, § iereby certify that the number of hours, basie hourly rate, and Itinge benefit payments listed above are (e and
sarrect and that the fype of work perfnned by the nunher of eaployees identilied sbove, relative fo the Geeupationsd Title{s) reported, is congisgtent wath
S'CS‘R}J}G&.%&‘E furthor rocogirize thet any false stmement or declaration made borein is punishable under Section 290.340, 570.090, 575050, and $73.064, R8Mo.
f A
{ V f\g[/ Date 034282016

Printegd Name Jovee Ward

Signaiure of Comractor's Representalive Wha Prepared Thiz Report
Signature of Preparey of This Report Title Drrector of Payroll & Complianee

%t’ﬁfe sheck appropriate &ox)

Mail or fax completed form ux

Missouwri Departvgent of Labor and indusirial Relations Coniaet Information:

DIVISION OF LABOR STANDARDS Phone: 573-751.3403

A Prevailing Wage Section Fax: 573-751-37210

£.0. Box 449 E-mail: prevailingwage@labor.mo.gov
Jefferson City, MQ 63102-0448 Website: www laborino. gov/DLS

EXH!EET | LE-04 [116-15) Al

A
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SPRIMKLER FITTERS .
National Fire Sprinkler Road Sprinkler Fitters
Association, Inc. Local Union 669

EXHIBIT
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Overtime at the rate of double the appropriate hourly rate shall be paid for hours
worked outside the regularly scheduled work shift as established on the structure,

The howly rate for Journeymen and Apprentices at the peint of embarkation shall be
the hourly rate for work performed on the structure and epplicable travel expense.

In no case shall an employes be required to remain on the structure for more than
fourteen (14) consecutive calendar days, '

ARTICLE Y

WAGES: I is agreed that the hourly wage rate for Sprinkler Fitters shall apply to jobs in the
states effective April 1, 2013 for the duration of the Agresment:

Wage Rate
in states/districts where Local 666 members have already enacted an industry
Advancemant Fund, or during the life of the Agreement vote to adopt an Industry Advancernent
Fund, the hourly contribution to those Furkis will be deducted from the wages fisted below and
treated the same as union duss under this Agreement. The states currently affected are in bold
undertine below and the rates applicable to each state or portion of stafe can be found
following the “Counties” section below,

STATES X fraaks TARZ013 47112814 47142015
ALABAMA $ze.e $23.37 $23.84 $24.32
ALASKA $41.23 $42.05 $42.89 $43.75
ARIZONA £20.53 $30.12 $30.72 $31.33
ARKANSAS $22.88 $23.34 $23.81 $24.28
CALIFORNIA [ (1) $32.33 $32.08 $33.84 $34.31
CALIFORNIA (2} $33.08 $34.10 34827 $35.57
CALIFORNIA/ (3) $14,48 $34,10 $34.78 $£35.48
CALIFORNIA/ (4) $34.18 $34.88 $35.56 $36.27
COLORADD $32.44 $33.09 $33.75 $34.43
CONNECTICUT $38.98 $39.76 $40.56 $41.37
DELAWARE $31.43 $32.06 $32.70 $33.35
Disirict of Solumbia $30.53 $31.14 $31.76 $32.40
GEOQRGIA $25.48 $25.09 $26.51 $27.04
IBARHG $28.83 §29.41 $30.00 $30.60
HLEINGIS $36.39 $37.42 $a7.88 $38.62
INDIANA $33.37 234,04 $34.72 $35.41
$0WA $30.54 $31.15 $3%.77 $32.41
KANSAS $29.08 $22.67 $30.26 $30.87
KENTULKY $29.55 $30.14 $30.74 $31.35
LOVISIANA $25.71 $26.28 $25.74 $e7.27
MAINE $25 11 32581 $26.12 $26.64
MARYLAND $30.53 $34,14 $31.76 $32.40
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MICHIGAN
MINNESQTA
MISBISSIPP
HISSOuURL
MONTANA
NEBRASKA
NEVADA / (1)
NEVADA /{2)

NEW YORK {1}
NEW YORK {2}

PE LVAR
RHODE ISLAND
SOUTE CARDLINA
SQUTH DAKOTA
TEN E

TEXAS

UTAH

VERMONT
VIBGINIA €11
VIRGIMIA {Z)
WASEINGTON (1)
WASHINGTON {21}

WEST VIHGINIA
WISCONSIN
WYOMING

Jl4 w3l Lidgd

$35.81
$30.64
$31.88
$22.23
$30.52
$29.68
$30.49
$34.33
$37.78
$28.76
$44.43
$26.33
$20.83
$39.08
$29.83
$23.99
$28.90
$31.88
$28.01

$32.43
$28.98
$33.03
$38.98
$22.78
$27.63
$23.83
$25.84
$29.34

$24.71

$25.02

$30.08

$32.43

$28.53

$30.17
$36.07
$29.03

$36.53
$31.28
332,82
$22.67
$31.13
$30,14
$31.10
$36.13
$38.54
$27.30
$45,32
$26.86
$30.43
$358.86
$30.93
$24,47
$20.48
$32.62
$28.57
$33.08
$22.56
$33.55
$30.78
$23.24
$98.18
$24.31
$26.38
$29.93
$25.20
$2552
$30.68
$33.08
$28.51
$30.77
$36.79
$20.81

i1¢

$37.26
$31.88
$£33.17
$23.92
$31.75
$30.74
$31.72
$36.85
$39.31
$27 .85
$46.23
$27.40
$31.04
$40.86
$31.55
$24.95
$30.07
$33.17
$28.14
$33.74
$30.15
$34.,38
$40.56
$23.70
$28.74
$24.80
$26.89
$30.53
$25.70
$26.03
$31.28
£33.74
$30.10
$31.3¢
$37.53
$30.20

$38.01

$32,52
$33.83
$23.58
$32.39
$31.35
$32.35
$37.69
$40.10
$28.41

$47.15
$27.95
$31.66
$41.47
$32.18
$25.46
$30.87
$33.83
$26.72
434 .41

%$30.75
$35.05
$41.37
424,17
$29.31
$25,30
$27.43
$31.14
$26.21
$26.55
$31,92
$34.41
$30.70
$32.02
$38.28
$30.80

Ifevios 0017
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Counties

1) California (1)

Counties- Calaveras, Fresno, Kings, Madera, Mariposa, Merced, Montaray, San Beniio, San
Joaguin, San Luls Obispe, Santa Barbara, Santa Cruz, Santa Stanislaus, Tulare, Tuolumns,
and portion of Kermn County WEST of Highway 14.

2} Cafifernda (2)

Counties- Alpine, Amador, Butte, Colusa, Del Norte, El Dorade, Glen, Humboldl, Lake,
Lassen, Mendocino, Modoc, Nevada, Placer, Plumas, Sacramanto, Shasta, Slerra, Siskiyou,
Sutter, Tehama, Trinlty, Yolo, Yubsa, inyo, Los Angeles, Mono, Ventura, and portion of Kern
County EAST of Highway 14.

3) Callfornia (3)
Countlies- San Bararding, Riverside, Orange, and Imperial,

4} California {4}
Gounties- San Diego County.

53 Nevada {1}
Excludes MNevada counties of Glark, Nye & Lincoln,

&) Mevada {2)
Inciudes Nevada counties of Clark, Nve & Linceln.

7} Mew York {1}
Exciudes the counties of Orange, Puinarn, Wesichester, Sullivan, Ulster, Dutchess, Rookland,

Albany, Bensselaer, Schenectady, Saratoga and Warren,

83 Mew York {2) _
includes counties of Orange, Putnam, Wesichesier, Sullivan, Ulster, Dulchess aryd

Hockland.

9y Mew York (3)
Includes counties of Albany, Rensselaer, Schenectady, Saratoga and Warren,

103 Virginia (1) ‘
Exciudas the counties of Falrfax, Artington, Prince William, Loudon, Fredrick,
Clarke, Stafford, Spotsyivania & City of Alexandria.

11) Virginla (2} ‘
Including the counties of Fairfax, Arlingion, Prince William, Loudon, Fradrick,
Clarke, Stafford, Spoisylvania & City of Alexandria.

The Union may, at its discretion, reallocate moneys due between wages gnd S8,
Fund contributions, once every calendar year, with thirty (30) days prior written notice to the
NFSA and signatory confractors, with action taking place by July 1 of each year, provided that
the sum of the total contribution to wages and the 8.1.8. Fund remains the same.

11
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INDUSTRY ADVANCEMENT FUND PAYROLL DEDUCTION SCHEDULE

SYTATE A NT
Alabama $0.50/hour
Alaska $0.28/Mhour
Arizona $0.50/hour
Arkansas £0.50/hour
Callfornia {(District 2 only) _ $2.00/hour
California (District 27 only) $1.00/Mhour
Coiorado $1.00/hour
Delaware $0.30/Mhour
Plstrict of Columbis $0.30/hour
Georgia $0.80/hour
idaho (District 21 only) $0.75Mour
idaho {District 40 only) $1.00/Mhour*
indiana §1.00fhour
fowa $0.50/Mhour
Kansas $0.50/hour
Kentucky $0.35/hour
Louisiana $0.50Mour
Maine $0.83/hour
Maryiand $0.30/hour
Massachusetis ' $0.53/hour
Michigan $G.18/hour
Minnesota £20.28/hour
Mississipp! $0.50/our :
Misgouri $0.50hour
Montana $D.78Mour
Nebraska $0.80/houy
Nevada {District 2 only} $2.00/hour
Nevada (District 25 only} $1.00/hour
New Hampshire $0.83/hour
New Jersey $0.55/Mour
New York {District 18 only) $0.35/hour”
New York {District 34 oniy)} $0.50/hour
Horth Carpling $0.50Mour
North Dakois $0.75/hour *
Ohio $0.50hour
Okishoma $0.50/hour
Oregon {District 1 only) £6.50/hour
Gregon (District 21 only} $0.75/hour

12
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Pennsylvania $0.50/hour
South Carolina S0.50/Mour
South Dakota $0.78hour
Tenngsses $0.80/Mhour
Texas {District 5 only) $0.25Mmour
Texas {District 26 only} $0.80/hour
Uiah $1.00/hour*
Yermondt ' $6.53Mour
Virginia $0.30/hour
Washington {(District 1 only} $0.50/Mour
Washington (District 21 only} $0.78/Mour
Wisconsin $0.28/Mhour
Yiyoming $1.00/Mowr

A1 funds apply to kours worked by Class 5 apprentices and above, exceptfor the Digtrict
1%, Blsivict 40, North andd South Dekota Funds which spolies 1o 5) or gl members.

No reduction in the wages provided for in this Agreement will be made without a
secret bafiol ratification vote in favor of the reduction by the alfected bargaining unit
empityess,

The total aconomic packags shall be defined as Wages, Health and Weilare Fund,
including RESA, Pension Fund, Education Fund and 5,18, Fund,

Wagas shall be paid on or before the end of the employee's workday each
Friday, including all wages dug up o and including the previous Friday.

Contractors may pay the wages required by this Article by means of direct
electronic deposit of funds to accounts maintained by the employees covered by this
Agreamatit,

Employers who utilize direct deposit for thelr empioyees wifl make deposits to the
employee accounis on the standard designated pay day. Appropriate documentation shall be
wransmitted to the employee at the same time showing the Employee’s nams and address, pay
pariod coverad, regufar and overtime wages, and all deductions, and also the amount of
contributions made on bahalf of the employes to the various frings be nefit funds, Employeas who
elect not to receive pay by direct deposit will recetve this information by check siub
accompanying thelr pay check,

When an emplovee is laid off, he shall be provided with a {ayoff slip and paid in full at
the time his services ars thus discontinued,

In e event a Journeyman Sprinkier Fitter or Apprentice is discharged, he shatl bfa paid
in full within forty-sight (48) howrs of the time his services are thus discontinued,
aither In parson or by certified mail, return recelpt requested, to the address on record,

13
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The pay period for any Sprinkler Fitter or Apprentice who quits shall be his
regilar pay period.

An Employer may “discharge” an employse for just cause only, and ths
employves shall be ghven writlen notice within two {2) days of the reason therefore,

A bad check shall be considered nonpayment of wages.

An employee who dossr't receive his pay check at the fime set forth in this
Article shall be entitisd to sight (8) hours pay.

it s further undersiood that the smployee then has the responsibility to notify the
Emplover concerning the late pay check and subsequent to notification, fthe
amployee shall be entitled to eight (8) hours pay for each twenty-four {24} hour period until
he raceives his pay check,

An amployee who notifiss both his Employer and the Union In writing that he wishes
his pay check to be malled to his home address shalf not be entitied to any penaity payments
for late checks dus to the post office services, provided the chack was mailed in sufficient
fime to arrive within the time limits of this Article.

Any employee injured on the job 1o the extent of requiring a doctor’s care, and which
injury the doctor determines prevents the employes from returning 3o work, shall be paild a
full days wags for the day of the injury,

Article TA
LOCAL 860 RESIDENTIAL WORK

Residential work is made a part of this Agreament. All work in connection with the
installation and maintenance of fire protection systems for residences shall continue 1o be
coverad by Articls 18 of this Agreement. All articles, terms, and conditions of this Agreement
stiall be applicable to “residential fire protection work,” as defined bhalow, untass specifically
amended herein. This Agresment shalt be applicable In all the siates within the territorial
herisgiction of the Union.

“Residential fire protection work” is defined to mean any work covered by
Article 18 of this agresment or: '

1. One or two family dwellings;

2. All multiple famity dwalling units which are permitied to have a single
axterior up to and including four storles;

3, Townhouses with unite stacked vertically up to and including four stories; and

4
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For Residential Tradssmen and Helpers, ne contribution shall be made to the
industry Fromotion Fund, the amount of this contrihution shall insiead be added
to the Metal Trades Health and Walfare Fund,

ARTICLE &

EXTRA CONTRACT AGHEEMENTS: The Emplover and the Union agree not o
enter into any Agreement or conbract with members of the bargaining unit
indivicually or collectivaly, which in any way conflicts with the terms and provisions of this
Agreemeant.

ARTICLE ®

JOB FOREMEN: The selection and appointiment of Foremen and General Foremen
shall be made by the Employer from the employees in the Local Unian 868 bargaining unit
and ls the responsibliity of the Emplover In Keaping with this Agreement,

The rate of wage for the General Foraman shall be Five Dolfars ($5.00) por hour abiove
the Jdourneyrman’s rate, effective April 1, 2013, All overtime for General Foremen shall be at
the rate of time and a half of the General Foreman's rafe of pay, including the General
Foreman premium rate except for Sundays and Holidays, Overtime for General Foremen on
Sundays and Holidays shall be af two times the General Foreman's rate of pay, including the
General Foraman premium rata,

The rate of wage for Foremen shall be Two Dollars and Seventy-Five Cents ($2.75)
par how above the Journayman's rate, effective April 1, 2013, All overtime for Foremen shall
be at the rate of fime and a half the Foreman's rate of pay, including the Foreman premium
rate except for Sundays and Holidays, Overtime for Forernen on Sundays and Holidays shall
be at two times the Foreman's rate of pay, including the Foreman premium rate.

There shall be a Foreman on each job and & Gengral Foreman on each job with
twenty-two  (22) o rmore employees and the Employer may select from hig
Journeyman empioyees whomever he wishes to be Foreman and General Foraman from
the Local Union 688 bargaining unit,

ARTICLE 10

INSPECTION PRIVILEGES: Authorized Agents of the Union shall have access to
the Emplovers job site unless prohibited by the authority bhaving jurisdiction
for jub site securlty, dwing working hours for the purpose of adjusting disputes,
investigating working conditions, and asceriaining that the Agreement Is being
adherad to, provided, howsver, that thera Is no interruption of the firm's working schedule,
Upon  request, the Employsr agrees to make all  reasonable efforts to
secure access 1o the job site for authorized union agents from the authorily having
jurisdiction for job site security,

17
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(M}  Nothing herein cortained shall be considered as inconsistent with the Federal Wage
and Hour Laws.

(N} For the purpose of fhis Article, all miles fraveled by an employes shall be
determined by refersnce fo maps.google.com. Where the actual point of residence
of job s not designated, miles traveled shall be the mileage between the points
closest o the actual point of residence or job which are designated in maps.google.com.

(O} Subsistence, in accordance with Faragraphs (D) & (J) above, shall be paid
i an employes is prohibled from working because of weather conditions,

P} a&n smploves shall receive fifty percent {(80%) of the fravel payment setl forth in
Paragraphs (BY and (C) of this Article, if applicable, when the employsee is entitled 1o a
payment as provided in Article 12, Paragraph (D).

ARTICLE 12
HOURS OF WORK, SHIFTS AND OVERTIME:

(Al HOURS OF WORK: The standard work day and week shall be eight (8}
congecutive hows of work bstwesn ihe hours of 800 am. and 8:00 pam,
exciuding the lunch period Monday through Friday or shall conform to the
practice on the job site. With prior written notice to the Union, four {4) days
af terr {10) hours 8 day mav be worked at siraight time In states where it is
lwgal Monday thwough Friday and need not be oconsecutive, Any hours
worked outside of the stancard work day and week as defined above shail
pe considersd overtims hours, unless otherwise specifically agresd to by
the Linton,

(B} SHIFTS: Shift work may be performed at the option of the Employer; however, whan
shift work is performed it shall be on the same job site, and it must continue for a
period of five (8) consecutive work days. Eight (8) hours of wark constitites a shilt,
The houry rate for men on the second ang/or third shifts shall be fifteen percent (15%)
above the basic hourly rate, There shall be a minimum of two (2) mern on sach shift.
it shalf not be required to work a day shift in order to work a second and/or third shilt
in accordances with this paragraph.

() OVERTIME: All overtime, except for Sundays and Holldays shall ba at the rai;@ of
fime and a half. Overtime worked on Sundays and Holidays shall be at double time,
The following davs shall be considared Holidays:

New Year's Day, Memorial Day, July 4th, Labor Day, Thanksgiving Day and Christmas
Day, Ths employee may take off Friday following Thanksgiving Day. Howevay, the

smployes shall notify nis Foreman, Gensral Foraman or Superintendent on the
Wadnesday oreceding Thanksgiving Day.
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When one of the above holldays falls on Sunday, the following Monday shall
be considered a heliday and all work perdormad on either day shall be at the doubie
tima rale,

When one of the above holidays fall on Saturday, the preceding Friday shalt
be considersd a holiday and all work performed on either day shall be at the doubis
tme rate.

Should any Federal or State law be enaciad which would changse the day on which
these holidays are now celabrated, the newly established day shall be considered the
holiday

{7 1t is also agresd that any employee after being hired or reporting for work
at the regular time for whom no work is provided shall recelve four (4) hours pay at the
pravaifing rate of wage unless he has been notified before lsaving homs notto repaort,
it is also agreed that any employeas after working in the morning and having startad
work afier the junch pericd, shall receive tour {4) hours pay at the prevalling rate of
wage for the aftermoon, An exception shall be made when weather o7 strike conditions
make i impossible to put such an employee to wark, or any such stoppage of work is
nocasioned theraby, or any emplovee isaves his work of his own accord.

(Y THME OFF FOR UNION ACTIVITIES: The Employer agrees 1o grant the
naecessary dme off, without disorimination and without pay, 1o any smployes
dasignated by the Union to attend a tabor convention of serve In any capacity on other
official Union business, provided seventy-two {72) hours written notice is given {o the
Erpioyer by the Union specifying langth of fime off. The Union agrees t%’iat, in
making ite requast for tms off for Union activities, due consideration shall be ghven to
the number of men affected in order that there shall be no disruption of the Employer’s
oparation dus to jack of available employees.

{r} OFF HOURS: On all buildings that ars cccupled and the hours are not under the
conirol of tha contractor, and the hours do not fall Info the category of the regular work
day, the contractor may hid the “Off Hours” at straight time plus fifleen parcant {15%).
This paragraph shall not apply 1o new construclion or emergency work.

It is understeod that prior 16 the initiation of the “Off Hours® provisian, the owner of such
building {or owner's representative) shall provide a writlen gonfirmation as 1o the
owner's necessity that work in the above paragraph be dons during the “Off Hours”
period. The Unlon will be given five {8) days lo verify the conditions.

(=} COMPUTATION OF OVERTIME: For purposes of computing  overtime
sompansation pursuant 1o this Article, when an Employes’s wage rate is adjustad o
includs a shift or off hours Qifferential for premium work as provided for in this
Agreermsnt, the differential shall be included in the caloulation of avertime
compensation for that Employes.
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