BEFORE THE

LABOR AND INDUSTRIAL RELATIONS COMMISSION
STATE OF MISSOURI

in the matter of. RECE EVED

Objections Filed By | APR 35 2016
Road Sprinkler Fitters Local Union 668 _

Annual Wage Order No. 23 Section 088 LABOR AND INDUSTRIAL
Issued by the Division of Labor Standards for Randolph County RELATIONS COMMISSION

STIPULATION OF FACT

Comes now the Missouri Department of Labor and Industrial Relations, Division of Labor
Standards, together with the undersigned parties, and stipulates to the following facts:

1. That the Missouri Depariment of Labor and Industrial Relations, Division of Labor
Standards, gathered information to establish the prevailing wage rates for Annual Wage Order
No. 23 Section 088 to be issued pursuant to Section 290.262, RSMo, and that said wage order
was filed with the Secretary of State on March 10, 2016. The prevailing wage rate for the
occupational title of Sprinkler Fitter was set in accordance with information on file,

2. That the above-mentioned survey information has been maintained continuously
and has been updated with additional information as it has become available, and the rates
issuad in the above-stated Annual Wage Order reflects the information which was available to
the Division of Labor Standards at the time of issuance and filing with the Secretary of State on
March 10, 2018.

3. That pursuant to Section 290.262, RSMo, the Department of Labor and Industrial
Relations, Division of Labor Standards, is charged with determining the prevailing rates in each
locatity, and to do so the Department shall ascertain and consider the applicable wage rates
established by collective bargaining agreements, if any, and the rates that are paid generally
within a locality.

4. That after conducting its survey and with further information received (See
Exhibits A and B attached hereto and made a part hereof), the Department has determined that
to accurately reflect the building construction wage rate for Sprinkier Fitter in Randolph County
the previously issued rate should be altered as set forth below:



OCCUPATIONAL TITLE BASIC HOURLY RATE  TOTAL FRINGE

BENEFITS
Sprinkier Fitter $32.39 + $19.08
Overtime Rate Schedule No. 33
Holiday Rate Schedule No. 19

WHEREFORE, the parties pray the Commission issue an order finding that the
prevailing rate for Randolph County is as stipulated above and authorize the Division of
Labor Standards to issue the attached replacement page(s) for Randolph County
setting forth the above-referenced wage rate for Sprinkler Fitter.
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Attorney General

4 7/
H i j . )% / [
oy z’f o 101

ig/Folta
ssistant Attorney General

Missouri Bar No. 56991

Paost Office Box 899

Jefferson City, Missouri 85102
(673) 751-8773

thais. folta@@ago me.gov

ATTORNEY FOR MISSOURI

DEPARTMENT OF LABOR AND
INDUSTRIAL RELATIONS

DIVISION OF LABOR STANDARDS



it

_,/T%M e ] Z1y Zord
ames P, Faul
Attorney at Law
Missouri Bar No. 58799
43498 Laciete Avanue
8t Louis, MO 83108
Tetephons (314) 531-1054
Facsimile (314) 531-1131
ATTORNEY FOR OBJECTORS
Road Sprinkler Fitters Local 669
ifavi@hahlic net

Datad:

2016



e DIVISION OF
: LABOR
STANDARDS

MISSOURI DEPARTMENT OF LABOR AND INDUSTRIAL RELATIONS
CONTRACTOR'S WAGE SURVEY

PROJECT INFORMATION

Contractor's Name, Address, and Telephone Number
FE MOBAN INC SPECIAL HAZARD SYSTEMS
2265 CARLSON DR
NORTHBROOK. 1. 0162
B47-498-4800

Dutes of Work Reported Below

Please Select One:
Collective Bargaining Agreernont Rate
D Non-Collective Bargaining Agreement Rate

Couny RANDOLPH

Deseription THOMAS HILL POWER PLANT

Beginning Ending
ge /om 4 3018 (27 18 / 2015 Type of Construction: Building || Heavy and Highway
E-mail pysroli@famoran.com Waebsite  weew femoran.com
Ououpstionsl No. o Tots] | Basin. Hourly Houly Fringe Bongfits Payments
Tizhes} Employees Hours Ra H&W | Peasinn | Vacation | App. Tr | Suppl | Moliday | Other
sprinkler fiter - joucneyman 3 1233 3L 52 5.4 G068 A3 418 440 .25
sprinkler fitter - foreman 3 1239 3514 B.52 5.840 .00 A5 4,18 £.00 25
spinkler fitter - app clasy 4 H 66% 1943 g.52 390 .00 A3 400 {160 000
sprinkier fitter -~ appr class § i 38% 25491 852 550 4.00 A8 4.18 .00 25

The Contructor’s Wage Survey sust be submitted to the Division of Lubor Standards by Jauuary 31,

Certification

To the hest of my knowledge, information and beliet, | herely cortify that the cumber of hours, hasic hously rade, and fringe benelit payments listed shove are tue ang

coreect and thit the type of work perfurmed by the number of smployes identfied sbove, valative
or declzration made herein is punishable under Section 100,340, 370.050,

ME%;S,OﬁE;W@ﬁm what any false statement
YV

Pleate chack appropriate hox)
Signature of Contracor's Representative Who Prepared This Report
Signasrs of Preparer of This Report

Mail or fax completed form to

Missouri Department of Labor and Industrial Relations
DIVISION OF LABOR STANDARDS

At Prevailing Wage Secltion

PO Box 449

Tefferson City, MO 651020449

i the Cecupationa] Title(s) reported, is consistent with
74,0350, and 573460, REMo,

[ate 03729720616
Printed Name Joyee Ward

Tiile Direclor of Payroll & Compliance

Contact Information:

Phone: 573-731-3403

Fax: 5731513721

E-mail: prevailingwage@labor.mo,gov
Website: worw, labor me.poviDLE

EXHIBIT

L5404 (06-153 AL

A




Covermg Rul es, Regulatmns & Wcaifkiﬁg Condlfm ns

SPRINKLER FITTERS

National Fire Sprinkler Road Sprinkler Fitters
Association, Inc. Local Union 669
: EXHIBIT




Overtime at the rate of double the appropriate hourly rate shall be paid for hours
worked outside the regularly scheduled work shift as established on the structure.

The hourly rate for Journeymen and Apprentices at the point of embarkation shail be
the hourly rate for work performed on the structure and applicable travel expense.

In no case shall an employee be required to remain on the structure for more than
fourteen (14} consecutive calendar days. '

ARTICLE 7

WAGES: It is agreed that the hourly wage rate for Sprinkier Fitters shall apply to jobs in the
states eftective April 1, 2013 for the dusation of the Agreement:

Wage Rate
in states/districts where Local 669 members have already enacted an Industry
Advancement Fund, or during the Jife of the Agreement vote to adeptan Industry Advancement
Fund, the hourly contribution to those Funds will be deducted from the wages listed below and
treated the same as unjon dues under this Agreement. The states currently affected are in bold
underline below and the rates applicable 10 each stale or portion of state can be found
following the “Counties” section below.

STATES 4fi/2013 7/1/2013 4172014 a/1/2015
ALABAMA $22.91 $23.37 $23.84 $24.32
ALASKA $41.23 $42.05 $42.80 $43.75
ARIZONA $29.53 $30.12 $30.72 $31.33
ARKANSA $22.88 $23.34 $23.81 $24.29
CALIFDRNIA /(1) $32.33 $32.98 $33.64 $34.31
CALIFORMIA/(2) $33.03 $34.18 $34.87 $35.57
CALIFORNIA / (3) $93.43 $34.10 $34.78 $35.48
CALIFORNIA / (4) $34.18 $24.86 $35.56 $36.27
COLORABO. $32.44 $33.09 $33.75 $34.43
CONNEGTIOUT $38.98 $39.76 $40.56 $41.37
DELAWARE $31.43 $32.06 $32.70 $33.35
District of Columbia  $30.53 $31.14 $31.76 $32.40
GEORGIA §25.48 $25.99 $26.51 $27.04
IDAHO $28.83 $26.41 $30.00 $30.60
LLINOIS $36.39 $37.12 $37.86 $38.62
NDIANA $33.37 $34.04 $34.72 $35.41
10WA $30.54 $31.15 $31.77 $32.41
KANSAS $29.09 $29.67 $30.26 $30.87
KENTUCKY $29.55 $30.14 $30.74 $31.35
LOUISIANA $25.71 $26.22 $26.74 $27.27
MAINE $25.11 $25.61 $26.12 $26.64

MARYLAND $30.563 $31.14 $31.78 $32.40



ASSAGHUSETTS
MICHIGAN
MINHESGTA
MISSISSIPPL
MISSDURI
MONTANA
NERRASKA
NEVADA / {1}
NEVADA /{2}
NEW HAMPSHIRE
NEW JERSEY
NEW MEXICO
HEW YORK (1)
REW YORK {2}
NEW YORK (3}
NORTH CARGLINA
NORTH DAKQTA
OHIO

DELAHOMA
QREGDN{1)
OREGOM (21)
PENNSYLVANIA
RHODE ISLAND
SOUTH CARDLINA
SOUTH DAKOTA
TENNESSEE.
TEXAS

UTAH

VERMONT
VIRGINIA {1
VIRGINIA {2)
WASHINGTON (1)
WASHINGTON (21)

WEST VIRGINEA
WISCONSIN
WYOMING

$35,81
$30.64
$31.88
32223
$30.52
$20.55
$30.49
$34.93
$37.78
$26.76
$44.43
$26.33
$20.83
$38.08
$29.83
$23.99
£28.90
$31.88
$28.01
$32.43
$28.98
$35.03
$38.08
$22.78
$27.63
$23.83
$25.84
$20.34
$24.71
$25.02
$30.08
$32.43
$28.93
83017
$38.07
$26.03

$36.53
$31.25
$32.52
392 67
$31.13
$30.14
$31.10
$36.13
$38.54
$27.30
$45.32
$26.88
$30.43
$39.86
$30.93
$24.47
$20.48
$32.52
$28.57
$33.08
$29.56
$33.69
$39.76
$23.24
$28.18
$24.51
$26.36
$20.93
$25.20
£25.52
$30.68
$33.08
$08.51
$30.77
$36.79
$29 61

10

$37.06
$31.88
$33.17
$23.12
$31.75
$30.74
$31.72
$36.85
$39.31
$27.85
$46.23
$27.40
$31.04
$40.66
$31.55
£24.96
$30.07
$33.17
$29.14
$33.74
$30.15
$34.36
$40.56
$23.70
$28.74
$24.80
$26.89
$30.53
$25.70
$26.03
$31.29
$33.74
$30.10
$31.39
$37.53
$30.20

$38.01

$32.52
$33.83
$23 58
$32.39
$31.35
$32.35
$37.69
$40.10
%28 41

$47.15
$07.95
£31.66
$41.47
$32.18
$25.46
$30.67
$33.83
$29,72
$34.41

$30.75
$35.05
$41.37
$24.17
$29.31
$25.30
$27.43
$31.14
$26.,21
$96.55
$31.92
$34.41
$30.70
$32.02
$38.28
$30.80



Counties

1) California (1)

Counties- Calaveras, Frasno, Kings, Madera, Mariposa, Marced, Monteray, San Benito, Ban
Joaquin, San Luis Obispo, Santa Barbara, Santa Cruz, Santa Stanislaus, Tulare, Tuclumne,
and portion of Kern County WEST of Highway 14.

2} California (2}

Counties- Alpine, Amador, Butte, Colusa, Dei Norte, £t Dorado, Glen, Humboldt, Lake,
Lassen, Mendocing, Modoc, Nevada, Places, Plumas, Sacramento, Shasta, Sierra, Siskiyou,
Sutter, Tehama, Trinity, Yolo, Yuba, Inyo, Los Angeles, Mono, Ventura, and portion of Kern
County EAST of Highway 14.

3} California {3}
Counties- San Barnarding, Riverside, Orange, and Imperial,

43 California (4}
Cotnties- San Diego County.

83 Nevada {1)
Excludes Nevada counties of Clark, Nye & Lincoin.

£} Nevada {2)
Includes Nevada counties of Clark, Nye & Lincoln.

7% New York {1)
Execludes the counties of Orange, Pulnam, Wesichester, Suftivan, Ulster, Dutchess, Rockland,

Albany, Rensselaer, Schenectady, Saratoga and Warren.

8) New York (2}
includes counties of Qrange, Putnam, Wesichaster, Sullivan, Ulster, Dutchess and

Rockiand,

g) New York (3)
includss counties of Albany, Rensselaer, Schenectady, Saratoga and Warten.

10} Virginia {1}
Excludes the counties of Fairfax, Arlington, Prince William, Loudon, Fredrick,
Clarke, Stafford, Spotsylvania & City of Alexandria.

11) Virginia {2}
including the counties of Fairfax, Arlingtory, Prince William, Loudon, Fredrick,
Clarke, Stafford, Spotsylvania & City of Alexandria.

The Union may, at its discretion, reallocate moneys due between wagas and S.1.8.
Fund contributions, once every calendar year, with thirly (30) days prior written notice to the
NFSA and signatory contractors, with action taking place by July 1 of sach year, provided that
the sum of the total contribution to wages and the 5.1.5. Fund remains the sama.

11



INDUSTRY ADVANCEMENT FUND PAYROLL DEDUCTION SCHEDULE

STATE
Alabama

Alaska

Arizona

Arkansas

California (District 2 only)
California {District 27 only)
Colorado

Delaware

Bistrict of Columbia
Georgia

idaho {District 21 only}
idaho (District 40 only)
indiana

fowa

Kansas

Kentucky

Louisiana

Maine

Maryland

Massachusetis

fichigan

Minnesola

Migsissippi

#issourl

Moniana

Nebraska

Nevada {District 2 only)
Nevada {District 25 only}
New Hampshire

New Jersey

Neaw York {District 19 only)
New York {District 34 only)
Morth Carolina

North Dakota

Ohio

Okiahoma

Oregon {District 1 only)
Cregon (District 21 only)

12

AMOUNT
$0.50/hour
$0.25/Mour
$0.50Mour
$0.50/Mour
$2.00/hour
$1.00/hour
$1.00/Mhour
$0.30/hour
$0.30Mour
50.50/howr
$0.75/houy
$1.00/hour”
21.00Mour
%0.50/our
$0.50/hour
$0.35/hour
$0.50/Mour
$0.53/hour
$0.30/hout
$0.53/hour
$0.16/hour
$0.258Mour
$0.50/hour
30.50/Mhour
$0.75/Mour
$0.50/Mhour
$2.00/Mhour
$1.00/Mour
$0.53/Mour
$0.50/hour
$0.35/mour*
$0.50Mhour
$0.60/hour
$0.75/Mhour ™
$0.50/hour
$0.50/hour
30.50/hour
50.75/hour



Pennsylvania £0.50/hour

South Carolina $0.50/Mhour
South Dakota 30.75Mour*
Tennessee $0.50/Mour
Texas (District & only) $0.258/Mour
Texas (District 26 only) $0.50/hour
Utah $1.00/hour*
Vermont $0.58/Mour
Virginia $0.30/Mour
Washington (District 1 only) $0.50/hour
Washington (District 21 only) $0.75hour
Wisconsin $0.25Mhour
Wyoming $1.00/Mhour

*All funds apply 1o hours worked by Class b apprentices and akove, except forthe Disgtrict

No reduction in the wages provided for in this Agreement will ba made without a
secret baliot ratification vote in favor of the reduction by the affected bargaining unit
amployaes,

The total economic package shall be defined as Wages, Health and Welfare Fund,
including RESA, Pension Fund, Education Fund and 8.1.8. Fund.

Wages shall be pald on or hefore the end of the employee's workday each
Friday, including all wages due up to and including the previous Friday.

Contractors may pay the wages required by this Articie by means of direct
slectronic deposit of funds to accounts maintained by the employees caovered by this

Agreement.

Employers who utilize direct deposit for their employees will make deposits to the
amployes accounts on the standard designated pay day. Appropriate documentation shall be
transmitied o the employes &l the same time showing the Employee’s name and address, pay
period covered, regular and overtime wages, and all deductions, and also the amount of
contributions made on behalf of the employee to the various fringe penafit funds. Employees who
slect not to receive pay by direct deposit will recelve this information by check stub
accompanying their pay check.

When an employes is laid off, he shalt be provided with a fayoff slip and paid in full at
the time his services are thus discontinued,

in the svent a Journayman Sprinkler Fitler or Apprentice is discharged, he shatll be paid
in full within forty-eight (48} hours of the time his services are thus discontinued,
aither in person or by certified mai, return receipt requested, to the address on record.

i3



The pay period for any Sprinkler Fitter or Apprentice who guits shall be his
reguiar pay period.

An Employsr may “discharge” an smployee for just cause only, and the
smpioyee shall be given writtan notice within two (2) days of the reason therafore.

A bad check shall be considered nonpayment of wages.

An empioyee who doesn’t receive his pay check at the time set forth In this
Article shall be entitied to eight (8) hours pay.

it fe further understood that the employee then has the regponsibility to notify the
Employer concerning the late pay check and subsegquent to nofffication, the
employee shall be entitled to eight {8} hours pay for sach twenty-four {24) hour period untit
he receives his pay chack.

An employee who notifies both his Employer and the Union in writing that he wishes
his pay check to be malled to his home address shall not be entitled to any penalty payments
tor fate checks due to the post office services, provided the check was mailed in sufficient
time to arrive within the fime limits of this Article.

Any employes injured on the job to the extent of tequiting & doctor's care, and which
injury the doctor determines prevents the employee from returning to work, shall ba paid a
full days wage for the day of the injury.

Article 7A
LOCAL 669 RESIDENTIAL WORK

Residential work is made a part of this Agreement. All work in connection with the
installation and maintenance of firg protection systems for residences shall continue o be
covered by Article 18 of this Agreement. All articles, terms, and conditions of this Agreement
shall be applicable to “residential fire protection work.” as defined below, uniess specifically
amended herein, This Agreement shall be appicable in ali the states within the tarritorial
jurisdiction of the Undon.

“Nesidential fire protection work” is defined to mean any work covered by
Articls 18 of this agreemant on: '

1. One or two family dwellings;

2. All multiple family dwelling units which are permitted to have a single
exterior up to and ingluding four stories;

3. Townhouses with units stacked vertically up to and including four stories; and

4



For Residential Tradesmen and Helpers, no contribution shall be made to the
Industry Promotion Fund, the amournt of this contribution shall instead be added
to the Metal Trades Health and Welfare Fund,

ARTICLE 8

EXTRA CONTRACT AGREEMENTS: The Employer and the Union agree not to
anter into any Agreement or confract with members of the bargaining unit
individually or collectively, which in any way conflicts with the terms and provisions of this
Agreement,

ARTICLE 9

JOB FOREMEN: The selection and appointment of Foremsn and General Foremen
shalfl be made by the Employer trom the employees in the Local Union 668 bargainitg unif
and Is the responsibifity of the Employer in keeping with this Agreement.

The rate of wage for the Gengral Foreman shall be Five Dollars {$5.00) per hour above
the Journeyman's rate, effective Aprif 1, 2013, All overtime for General Foremen shall be at
the rafe of ime and a half of the General Foreman's rate of pay, including the General
Foreman premium rate except for Sundays and Holidays. Overtime for General Foremen on
Sundays and Holidays shall be at two siimes the Qeneral Foreman's rate of pay, including the
Gensoral Foreman premium rate.

The rate of wage for Foremen shall be Two Dellars and Seventy-Five Cents ($2.75}
oer hour above the Journeyman's rate, effective April 1, 2013, All overtime for Foremen shall
he at the rate of time and a half the Foreman's rate of pay, including the Foreman premium
rate except for Sundays and Holidays, Overtime for Foremen on Sundays and Holidays shall
he at two times the Foreman's rate of pay, including the Foreman premium rate.

There shall be a Forernan on sach job and a General Foreman on each job with
wenty-two  {22) or more employses and the Employer may select from his
Joumneyman employees whomsver he wishes 10 be Foreman and General Foraman from
the Local Union 869 bargaining unit,

ARTICLE 10

INGPECTION PRIVILEGES: Authorized Agents of the Union shall have access 1o
the Employers job site unless prohibited by ihe authority having  jurisdiction
for job site security, during working hours for the purpose of adjusting disputes,
investigating working conditions, and ascertaining that the Agresment is being
adhered to, provided, however, that there is no interruption of the firm's working schedule.
Upon reguest, the Employer agrees fo make all reasonable efforis o
secure aocess o the job site for authorized union agents from the authorily having
jurisdiction for job site security.

17



(M} Nothing herein contained shall be considered as inconsistent with the Federal Wage
and Hour Laws.

(N} For the purpose of this Article, all miles traveled by an employee shall be
determined by reference to maps.google.com. Where the actual point of residence
or job is not designated, miles traveled shall be the milsage between the points
closest fo the actual point of residence or job which are designated in maps.google.com.

() Subsistence, in accordance with Paragraphs (D) & {4} above, shall be paid
if an employss is prohibited from waorking because of weather conditions.

(P} An employee shall recelve fifty percent (50%) of the travel payment set forth in
Paragraphs (B) and (C) of this Article, if applicable, when the employes is entitled 10 a
payment as provided in Article 12, Paragraph (D).

ARTICLE 12
HOURS OF WORK, SHIFTS AND OVERTIME!

(A) HOURS OF WORK: The standard work day and week shall be eight {8)
consecutive hours of work betwsen the hours of 6:00 a.m. and 6:00 p.m.,
sxcluding the lunch period Monday through Friday or shall conform 1o ths
practice on the job site. With pricr wiltter notice 1o the Union, four {4} days
at ten (10} hours a day may be worked at straight time in states where 1t is
legal Monday through Friday and need not he consecutive. Any hours
worked outside of the standard work day and week as defined above shall
he considerad overtime hours, unless otherwise specifically agreed 1o by
the Union,

(B} SHIFTS: Shift work may be performed at the option of the Employer; howsver, when
shift work is performed it shall be on the same job site, and it must continue for a
neriod of five (5) consecutive work days. Eight (8) hours of work constitutes a shift,
The houdy rate for men on the second and/or third shifts shall be fiftean parcent (16%;}
above the basic hourly rate. There shall be a minimum of two (2) men on each shift.
it shall not be tequired to work a day shift in order to work a second and/or third shift
in accordance with this paragraph.

(C) OVERTIME: All overtime, except for Sundays and Holidays shall be at the rate of
time and a half. Overtime worked on Sundays and Holidays shall be at double time.
The following days shall be considered Holidays:

New Year's Day, Memorial Day, July 4th, Labor Day, Thanksgiving Day and Chrisimas
Day. The employee may take off Friday following Thanksgiving Day. However, the
employes shall notify his Foreman, General Foreman or Superintendent on the
Weadnesday preceding Thanksgiving Day.

21



(E)

(G

When one of the above holidays fafls on Sunday, the following Monday shall
be considerad a holiday and all work performed on aither day shall be at the double
iime rate.

Wwhen one of the above holidays fall on Saturday, the preceding Friday shall
be considered a holiday and all work performed on either day shall be at the double
time rats.

Should any Federal or State law be enacted which would change the day on which
these holidays are now celsbrated, the newly established day shall be considered the
holiday.

it is also agreed that any smployee aiter being hired or reporting for work
at the reguiar time for whom no work Is provided shiall receive four (4) hours pay atthe
prevailing rate of wage unless he has been notified hefore leaving home not to report.
it is also agreed that any employee after working in the morning and having started
work after the funch period, shall recelve four (4) hours pay at the prevailing rate of
wage for the afternoon. An exception shall be made when weather or sirike conditions
make it impossible to put such an employee to work, or any such stoppage of work is
ocoasioned thereby, or any employee leaves his work of his cwn accord.

TIME OFF FOR UNION ACTIVITIES: The Employer agrees 10 grant the
necessary time off, without disorimination and without pay, 1o any employes
designated by the Union to attend a labor convention or serve in any capacity on other
official Union business, provided seventy-wo (72} hours written notice is given to the
Employer by the Union specilying length of time off. The Union agrees that, in
making its request for time off for Union activities, due consideration shall be given to
the number of man affected in order that there shali be no disruption of the Employer's
operation due to lack of available employees.

OFFE HOURS: On all buildings that are occupled and the hours are not under the
control of the contractor, and the hours do not fall into the category of the regutar work
day, the contractor may bid the “Off Hours” at straight time plus fifteen percent (15%).
This paragraph shall not apply to new construction or emergency work.

1t is understood that prior to the inftiation of the “Off Hours” provision, the owner of such
bullding (or owner's representative) shail provide a written confirmation as to the
owner's necessily that work in the above paragraph he done during the “Off Hours”
petiod. The Union will be given five (5) days 10 verify the conditions.

COMPUTATION OF OVERTIME: For purposes of compuling overtime
compensation pursuant to this Article, when an Employee’s wage rate is adjusted 1o
include a shift or off hours differential for premium work as provided for In this
Agreement, the differential shall pe included in the calculation of overtime
coempensation for that Employee.

22



Building Construction Rates for REPLAGEMENT PAGE Section 088
RAKDOLPH County

Basic Over-
DCCUPATIONAL TITLE ** Date of Hourly Tirne Huliday Total Fringe Benefits
Intrease *1 Rates | Schedule | Schedule
Ashestos Waorker (H & F) Insulator $16.00 FED $1.58
Boilermaker $34.76 57 7 $28.00
Hrickiayer and Stone Mason 32408 fati] 39 $18.07
Carpenier L2475 B0 15 315,68
{ament Mason $27.85 9 3 $12.20
Communication Technician $31.35 28 7 $12.70 + 13%
Elecirician (Inside Wireman} $31.35 28 7 $12.70+ 13%
Electrician {Quiside-Line Construction\ ineman) %4227 43 45 3525 + 36%
Lineman QOpsratar 336,45 43 45 $5.25 + 38%
Groyundman $28.13 43 45 $5.25 + 36%
Elevator Constructor aj 3$46.04 26 54 $31.645
Glaziar £33 40 BY 31 $23 855
tromwgrker $28.25 50 4 $27.90
Laborer {Buildingh:
General $22.36 42 44 31319
First Semi-Skilled 52436 42 44 31318
Seoond Semi-Skilled $23.36 4z 44 $13.18
{ather USE CARPENTER RATE
Linotaum Laver and Culter 324,63 60 15 $15.55
Warble Mason 521.86 124 74 $12.88
tfarhie Finishar 314.14 124 74 $9.08
tithwerighl $25.75 a0 15 $15.65
Operating Engineay
Group § $28.66 88 56 %24 .01
Group il $28 66 a6 56 $24.01
Group it 27 41 86 66 $24.01
iroup 14 52846 B8 66 $24.01
Group IV 52643 88 66 $24 .01
Group V $29.36 [43] 5173 F24.01
Painter $22.94 18 7 $11.33
File Driver $25.75 64 15 $18.55
Pipe Fifter by $37.00 81 BY $26.68
Plaaterar 517.00 FED
Plumber bt 33700 91 68 $26 68
Roofer | Wisterproofer $28.30 12 4 $14.87
Sheat Metal Worker $31.14 A0 23 $16.24
Sprinkier Fitter - Fire Protoction $32.29 33 18 $19.65
Terrazeo Worker $28.73 124 74 $14.28
Terrazzo Finisher 51868 124 a4 $14.38
Tiie Settar 32166 124 74 $12.68
THe Finishat %1414 124 74 $9.08
Traffic Contrel Service Driver $26.415 22 55 $£6.045
YTk DR Teamsier )
Groun | $28 67 31 35 $12.05
Group i 52873 31 as $i2.05
Ciroup i $28.72 31 35 $12.05
Group 1Y $20.84 31 35 312.05

Frings Benefl Percontage is of the Basic Hourly Rate

=annual ncremenial iIncrease

“SEE FOOTHOTE PAGE ANMMNLUAL WAGE ORDER NG, 23 4118



