
Issued by THE LABOR AND INDUSTRIAL RELATIONS COMMISSION 

ORDER OF COMMISSION 

In the matter of Objection Nos. 002-004 filed by the International Union of Painters and 
Allied Trades, District Council No. 3 of Greater Kansas City, and Vicinity on April 2, 
2010, to Annual Wage Order No. 17, pertaining to the wage rate for the occupational 
title of Painter in the Missouri County of Lafayette - Section 054, and the wage rates for 
the occupational title of Glazier in the Missouri Counties of both Camden - Section 015 
and Holt - Section 044, issued by the Division of Labor Standards, Department of 
Labor and Industrial Relations; filed with the Secretary of State: March 10, 2010. 

On April 2, 2010, objections to the above-referenced Annual Wage Order No. 17 were 
filed on behalf of the International Union of Painters and Allied Trades, District Council 
No.3 of Greater Kansas City, and Vicinity (Objectors), with the Labor and Industrial 
Relations Commission (Commission). A prehearing in the matter had been set for 
May 3,2010, and a hearing had been set for May 17, 2010. 

On April 27, 2010, the Commission received stipulations in which the Objectors and the 
Division of Labor Standards have agreed to the wage rates for the occupational titles of 
Painter in the Missouri County of Lafayette and Glazier in the Missouri Counties of 
Camden and Holt. The wage rates are reflected in the attached stipulations. 

The Commission accepts the rates reflected in the stipulations, and orders those rates 
to be the prevailing rates for the occupational title of Painter in the Missouri County of 
Lafayette and Glazier in the Missouri Counties of Camden and Holt. 

Given at Jefferson City, Missouri, this 29th of April 201 O. 

Pamela M. Hofmann 
Secretary 

RECEIVED & FILED 

MAY 1 3 2010 

~ 




BEFORE THE 

LABOR AND INDUSTRIAL RELATIONS COMMISSION 

STATE OF MISSOURI 


In the matter of: 

Objections Filed By 
International Union of Painters and Allied Trades, District 
Council NO.3 of Greater Kansas City and Vicinity RECEIVED 

Annual Wage Order No. 17 Section 044 
Issued by the Division of Labor APR 2'1 2010 
Standards for Holt County Missouri 

LABOR AND INDUSTRIAL 
RELATIONS COMMISSION 

STIPULATION OF FACT 

Comes now the Missouri Department of Labor and Industrial Relations, Division 
of Labor Standards, together with the undersigned parties, and stipulates to the 
following facts: 

1. That the Missouri Department of Labor and Industrial Relations, Division 
of Labor Standards gathered information to establish the prevailing wage rates for 
Annual Wage Order No. 17 Section 044 to be issued pursuant to Section 290.262, 
RSMo, and that said wage order was filed with the Secretary of State on March 10, 
2010. The prevailing wage rate for the occupational title of Glazier was set in 
accordance with information on file. 

2. That the above-mentioned survey information has been maintained 
continuously and has been updated with additional information as it has become 
available, and the rates issued in the above-stated Annual Wage Order reflects the 
information which was available to the Division of Labor Standards at the time of 
issuance and filing with the Secretary of State on March 10, 2010. 

3. That pursuant to Section 290.262, RSMo, the Department of Labor and 
Industrial Relations, Division of Labor Standards, is charged with determining the 
prevailing rates in each locality and to do so the Department shall ascertain and 
consider the applicable wage rates established by collective bargaining agreements, if 
any, and the rates that are paid generally within a locality. 

4. That after conducting its survey and with further information received (See 
Exhibits A, B &C attached hereto and made a part hereof), the Department has 
determined that to accurately reflect the building construction wage rate for Glazier in 
Holt County the previously issued rate should be altered as set forth below: 



OCCUPATIONAL TITLE BASIC HOURLY RATE TOTAL FRINGE BENEFITS 


Glazier $27.28 + $13.27 

Overtime Rate No. 88 
Holiday Rate l\Jo.32 

WHEREFORE, the parties pray the Commission issue an order finding that the 
prevailing rate for Holt County is as stipulated above and authorize the Division of Labor 
Standards to issue the attached replacement page{s) for Holt County setting forth the 
above-referenced wage rate for Glazier. 

CHRIS KOSTER 
Attorney General 

~~ 
~.DICk 

Assistant Attorney General 

Missouri Bar No. 57819 
Post Office Box 899 
Jefferson City, Missouri 65102 
(573) 751-3321 

ATTORNEY FOR MISSOURI 
DEPARTMENT OF LABOR AND 
INDUSTRIAL RELATIONS 

DIVISION OF LABOR STANDARDS 



Dated: 


April U ,2010 


-t:?c:~ 
Attorney at Law 

McCauley & Roach, LLC 

8080 Ward Parkway, Suite 206 

Kansas City, MO 64114 

(816) 523~1700 

ATTORNEY FOR OBJECTORS 
International Union of Painters and 
Allied Trades, District Council No.3 of 
Greater Kansas City and Vicinity 



Building Construction Rates for REPLACEMENT PAGE Section 044 
HOLT County 

I • ettectlve l:JaSlc over-
i OCCUPATIONAL TITLE Date of .. Hourly Time Holiday Total Fringe Benefits 

Increase Rates Schedule Schedule 
Asbestos Worker $33.04 52 53 $21.63 
Boilermaker $32.31 57 7 $21.79 
·Bricklayers-Stone Mason $29.64 54 1 $13.46 
Carpenter $28.15 8 1 $12.45 
Cement Mason $26.03 65 4 $18.25 
Electrician (Inside Wireman) $30.85 70 21 $5.40 +22% 
Communication Technician USE ELECTRICIAN (INSIDE WIREMAN) RATE 
Elevator Constructor a $39.610 26 54 $21.428 
O~erating Engineer 

Group I $32.66 85 4 $13.00 
Group II $31.85 85 4 $13.00 

I Group III $26.30 85 4 $13.00 
Group III-A $30.51 85 4 $13.00 

l Goup IV 
Group V $27.90 85 4 $13.00 

IPipe Fitter $32.50 107 34 $16.45 
Glazier $27.28 88 32 $13.27 
Laborer (Building): 

General $22.91 115 1 $9.85 
First Semi-Skilled $23.11 115 1 $9.85 
Second Semi-Skilled $23.26 115 1 $9.85 

Lather $28.15 8 1 $12.45 
Linoleum Layer & Cutter $31.22 46 67 $12.95 
Marble Mason $30.89 25 4 $12.90 
Millwright $28.15 8 1 $12.45 
Iron Worker $24.50 50 4 $21.50 
Painter $24.43 34 13 $10.17 
Plasterer $25.16 68 4 $17.39 

,Plumber $32.50 107 34 $16.45 
. Pile Driver $28.15 8 1 $12.45 
Roofer $26.50 96 4 $10.91 
ISheet Metal Worker $35.63 16 22 $15.63 
Sprinkler Fitter $30.84 33 19 $15.80 
Terrazzo Worker $30.89 25 4 $12.90 
Tile Setter $30.89 25 4 $12.90 
iTruck Driver-Teamster 

Group I $20.03 99 59 $4.25 
Group II 
Group III $20.08 99 59 $4.25 
Group IV 

Traffic Control Service Driver 
Welders-Acetylene & Electric .. 

Fringe Benefit Percentage is of the Basic Hourly Rate 

Attention Workers; If you are not being paid the appropriate wage rate and fringe benefits contact the Division 
of Labor Standards at (573) 751-3403. 

*SEE FOOTNOTE PAGE ANNUAL WAGE ORDER NO. 17 4/10 



REPLACEMENT PAGE 

HOLT COUNTY 


OVERTIME SCHEDULE - BUILDING CONSTRUCTION 

NO. 57: Means eight (8) hours per day shall constitute a day's work and forty (40) hours per week, Monday thro~gh 
Friday, shall constitute a week's work. The regular starting time shall be 8:00 a.m. The above may be changed by 
mutual consent of authorized personnel. When circumstances warrant, the Employer may change the regular 
workweek to four (4) ten-hour days at the regular time rate of pay. It being understood that all other pertinent 
information must be adjusted accordingly. All time worked before and after the established workday of eight (8) hours, 
Monday through Friday, all time worked on Saturday, shall be paid at the rate of time and one-half (1 Y2) except in cases 
where work is part of an employee's regular Friday shift. All time worked on Sunday and recognized holidays shall be 
paid at the double (2) time rate of pay. 

NO.65: Means Monday through Sunday shall constitute the work week. Regular starting time shall be 8:00 a.m., with 
one half hour for lunch between three and one-half (31h) and five (5) hours after starting time. The starting time may be 
advanced by two (2) hours or delayed one (1) hour by the employer from the regular starting time. All work performed 
before the advanced starting time and during the half hour lunch shall be paid at the overtime rate of time and one-half 
(1Y2). Work performed outside these hours shall be paid at the overtime rate of time and one-half (1Y2), except as 
provided otherwise below. All work performed on Sundays or recognized holidays shall be paid at the double (2) time 
rate. When the start time is delayed past 9:00 a.m., the employee's pay shall start at 9:00 a.m. and all time, after the 
normal quitting time (5:30 p.m.), shall be paid at the overtime rate. Eight (8) hours shall constitute the work day. All 
work performed prior to or after the regular eight (8) hour work day, as described above, and all work performed on 
Saturday shall be paid at time and one-half (11h) the regular rate. In the event that a scheduled eight (8) hour work day 
is missed (not including recognized holidays) because of inclement weather, then that missed work day may be made 
up at straight time on the following Saturday. It is recognized that not all employees working on a Saturday make-up 
day will have worked the same number of hours during the regular work week. It is further recognized that any work 
after forty (40) hours must be paid at time and one-half (1Y2). The employer may establish a 4-10's schedule on 
projects (4 days with 10 hours per day at straight time). In order to use the 4-10's schedule, the employer must 
schedule the 4-10's for a minimum of one (1) week. If using a 4-10's schedule, a Friday make-up day is allowed. 

NO. 68: Means Monday through Sunday shall constitute the work week. Regular starting time shall be 8:00 a.m., with 
one half hour for lunch between three and one-half and five hours after starting time. The starting time may be 
advanced or delayed by the employer up to one hour from the regular starting time. All work performed before the 
advance starting time and during the half hour lunch shall be paid at the overtime rate of time and one-half (1 Y2). Work 
performed outside these hours shall be paid at the overtime rate of time and one-half (11h), except as provided 
otherwise below. All work performed on Sundays or holidays shall be paid at the double (2) time rate. Eight (8) hours 
shall constitute the work day. All work performed prior to or after the regular eight (8) hour work day, as described 
above, and all work performed on Saturday shall be paid at time and one-half (1Y2) the regular rate, except as 
hereinafter described. In the event that a scheduled eight (8) hour work day is missed (not including recognized 
holidays) because of inclement weather, then that missed work day may be made up at straight time on the Saturday in 
the week of the pay period. It is recognized that not all employees working on a Saturday make-up day will have 
worked the same number of hours during the regular work week. It is further recognized that any work after forty (40) 
hours must be paid at time and one-half (11h). The employer may establish a 4-10's schedule on projects (4 days with 
10 hours per day at straight time). In order to use the 4-10's schedule, the employer must schedule the 4-10's for a 
minimum of one (1) week. If using a 4-10's schedule, a Friday make-up day is allowed. 

NO. 70: Means eight (8) hours of work between the hours of 8:00 a.m. and 4:30 p.m. shall constitute a work day. 
Forty (40) hours within five (5) days, Monday through Friday inclusive, shall constitute a work week. The Employer 
may, at his discretion, vary the starting time by up to one (1) hour, either prior to or after the normal starting time. 
The Employer may work four (4) ten (10) hour days, either Monday through Thursday or Tuesday through Friday. 
Overtime will be paid for work outside of the established starting and quitting times. All overtime work between eight 
(8) hours and ten (10) hours on regular scheduled working days and the first ten (10) hours on Saturday, beginning 
at the regular starting time, will be paid at time and one-half (11h). All other overtime, on Saturday, Sunday and 
recognized holidays shall be paid for at double (2) the straight time rate of pay. If any of the recognized holidays fall 
on Friday, Saturday, Sunday or Monday, creating a three-day weekend, then the entire three (3) days (either Friday, 
Saturday and Sunday - if the holiday falls on Friday or Saturday; or Saturday, Sunday and Monday - if the holiday 
falls on Sunday or Monday) shall be paid for at double (2) the straight-time rate of pay. Shift work performed 
between the hours of 4:30 p.m. and 1 :00 a.m. (second shift) shall receive eight (8) hours pay at the regular hourly rate 
of pay plus 17.3% for all hours worked. Shift work performed between the hours of 12:30 a.m. and 9:00 a.m. (third 
shift) shall receive eight (8) hours pay at the regular hourly rate of pay piuS 31.4% for all hours worked. A lunch period 
of thirty (30) minutes shall be allowed on each shift. All overtime work required after the completion of a regular shift 
shall be paid at one and one-half (11h) times the shift hourly rate. 
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REPLACEMENT PAGE 
HOLT COUNTY 

OVERTIME SCHEDULE - BUILDING CONSTRUCTION 
NO. 85: Means the work week shall be Monday through Sunday. Eight (8) hours shall constitute a day's work to begin 
between 6:00 a.m. and 9:00 a.m. and end between 2:30 p.m. to 5:30 p.m. Employees required to work during their 
lunch period shall receive the overtime rate. Employees shall receive time and one-half (1Y2) for all time they are 
required to work prior to their normal starting time or after eight (8) hours or normal quitting time Monday through 
Friday, or all day on Saturday. If an Employer has started the work week on a five day, eight hours a day schedule, and 
due to inclement weather misses any time, then he may switch to a nine or ten hours a day schedule, at straight time, 
for the remainder of that work week in order to make up for the lost time (1 O-hour make-up day). All work over ten (10) 
hours a day or over forty (40) hours a week must be paid at time & one-half (1 Y2). Sundays and recognized holidays 
shall be paid at the double (2) time rate of pay. A contractor may alter the regular work week to four (4) ten (10) hour 
days at straight time rate of pay. To do this the scheduled 4-10's must be worked at least one full week and the regular 
workweek shall be Monday through Thursday with Friday being a make-up day at straight time for days missed in the 
regular workweek due to inclement weather. If 5-8's are being worked, Saturday may be used as a make-up day at 
straight time if inclement weather prevents work during the normal work week. 

NO. 88: Means the regular work week shall consist of five (5) eight (8) hour days, 8:00 a.m. to 4:30 p.m., Monday 
through Friday, except when the work week is scheduled as a 4-10's week or as a week with start time advanced or 
delayed as described below. The starting time may be advanced or delayed by one hour on either side of 8:00 a.m. 
The advanced or delayed starting time must run for a period of at least five (5) days. The Employer may establish a 
work week consisting of four (4) days, during the regular work week, each day consisting of ten (10) hours at straight 
time. The 4-10's must run for a period of at least four (4) days. Time and one-half (1%) shall be paid for any work in 
excess of eight (8) hours in any regular work day Monday through Friday (or ten hours in a 4-10's week), the first eight 
(8) hours of a Saturday, and it shall be at time and one-half (1%) for the Friday and Saturday following Thanksgiving. 
Double (2) time shall be paid for the following time worked on Sunday, New Year's Day, Memorial Day, Fourth of July, 
Labor Day, Thanksgiving Day and Christmas Day, as well as any work in excess of eight (8) hours on a Saturday and 
the Saturday of a three-day weekend (except the Saturday following Thanksgiving). 

NO. 96: A regular workday shall consist of eight (8) working hours. Any work performed over these eight (8) hours per 
day shall be paid at one and one-half (1%) time the straight time rate. A regular workday may be extended to ten (10) 
working hours. Any work performed over these ten (10) hours per day shall be paid at one and one-half (1%) times the 
straight time rate. The regular work week shall begin on Monday and shall continue through Friday. Saturday shall be 
considered as overtime, and shall be paid for at time and one-half; Sunday and Holidays shall be paid for at double (2) 
time. 

NO. 99: Means the regular eight (8) hour work day shall be from 8:00 a.m. to 5:00 p.m., unless one-half (%) hour is 
taken for lunch, and in such case, the hours of work shall be from 8:00 a.m. to 4:30 p.m. The regular work days each 
week shall be from Monday through Friday. Time and one-half (1%) shall be paid for all work in excess of the regular 
eight (8) hour work day and regular forty (40) hour work week. Double (2) time shall be paid for all work performed on 
Sunday and recognized holidays. 

NO. 107: Means the regular work day shall be eight (8) hours from 8:00 a.m. to 4:30 p.m. with one-half (1/2) hour 
lunch Monday through Friday. Starting time may be adjusted by half-hour increments. Employees shall receive time 
and one-half (1Y2) for the first two (2) hours of overtime if they immediately follow or precede the normal work day, 
Monday through Friday, and the first ten (10) hours on Saturday. An Employee receiving the double (2) time rate of pay 
shall continue to do so for all consecutively worked hours on that specific job, even if these hours overlap into the 
following work day. All other overtime is double (2) time, including holidays and Sundays. 

NO. 115: Means eight (8) hours shall constitute a normal day's work as follows: 7:00 - 8:00 a.m. to 12:00 noon and 
from 12:30 p.m. to 3:30 - 4:30 p.m. Monday through Friday. The lunch break may be of Sixty (60) minutes duration 
and quitting time delayed accordingly. Employees working before or after these specified hours shall be paid at the 
rate of time and one-half (1Y2) the regular rate of pay. Sunday and Holiday work shall be double (2) time. Employees 
failing to work a regular forty (40) hour week due to inclement weather may work on Saturday at the regular rate of pay. 
During periods of intemperate summer weather, the working day may begin at 6:00 a.m. and straight time shall be paid 
for eight (8) hours of work. 
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REPLACEMENT PAGE 
HOLT COUNTY 


HOLIDAY SCHEDULE - BUILDING CONSTRUCTION 


NO.1: All work done on New Year's Day, Memorial Day, Independence Day, Labor Day, Thanksgiving Day and 
Christmas Day shall be paid at the rate of double time. When one of the above holidays falls on Sunday, the 
following Monday shall be observed. When one of the above holidays falls on Saturday the preceding Friday shall 
be observed. 

NO.4: All work done on New Year's Day, Memorial Day, Independence Day, Labor Day, Thanksgiving and 
Christmas Day shall be paid at the double time rate of pay. If any of the above holidays fall on Sunday, Monday will 
be observed as the recognized holiday. If any of the above holidays fall on Saturday, Friday will be observed as the 
recognized holiday. 

NO.7: The following days are assigned days and are recognized as holidays: New Year's Day, Memorial Day, 
Independence Day, Labor Day, Veteran's Day, Thanksgiving Day, and Christmas Day. If a holiday falls on a 
Sunday, it shall be observed on the following Monday. If a holiday falls on a Saturday, it shall be observed on the 
preceding Friday. No work shall be performed on Labor Day except in case of jeopardy to work under construction. 
This is applied to protect Labor Day. When a holiday falls during the normal workweek, Monday through Friday, it 
shall be counted as eight (8) hours toward the forty (40) hour week. However, no reimbursement for this eight (8) 
hours is too paid to the workman unless worked. If workman are required to work the above enumerated holidays or 
days observed as such, or on Sunday, they shall receive double (2) the regular rate of pay for such work. 

NO. 13: Any hours worked on Sunday and on recognized holidays shall be paid at the rate of two (2) times the base 
rate. The recognized holidays are New Years Day, Memorial Day, Independence Day, Labor Day, Thanksgiving 
Day and Christmas Day. In the event any of the above holidays fall on Saturday, then that holiday shall be observed 
on Friday. In the event any of the above holidays fallon Sunday, then that holiday shall be observed on Monday. 

NO. 19: All work done on New Year's Day, Memorial Day, July 4th, Labor Day, Thanksgiving Day, and Christmas 
Day shall be paid at the double time rate of pay. The employee may take off Friday following Thanksgiving Day. 
However, the employee shall notify his or her Foreman, General Foreman or Superintendent on the Wednesday 
preceding Thanksgiving Day. When one of the above holidays falls on Sunday, the following Monday shall be 
considered a holiday and all work performed on either day shall be at the double (2) time rate. When one of the 
holidays falls on Saturday, the preceding Friday shall be considered a holiday and all work performed on either day 
shall be at the double (2) time rate. 

NO. 21: All work performed on New Year's Day, Memorial Day, Fourth of July, Labor Day, Thanksgiving Day, and 
Christmas Day shall be paid for at double (2) the straight-time rate of pay. Any of the above listed holidays falling on 
Sunday, shall be observed on the following Monday and paid for at double (2) the straight-time rate of pay. Any of 
the above listed holidays falling on Saturday shall be observed on the previous Friday, and paid for at double (2) the 
straight-time rate of pay. If any of the above listed holidays fall on Friday, Saturday, Sunday, or Monday, creating a 
three-day weekend, then the entire three (3) days (either Friday, Saturday, and Sunday - if the holiday falls on 
Friday or Saturday; or Saturday, Sunday, and Monday - if the holiday falls on Sunday or Monday) shall be paid for 
at double (2) the straight-time rate of pay. 

NO. 22: All work performed on New Year's Day, Memorial Day, Independence Day, Labor Day, Thanksgiving Day, 
Christmas Day, or days locally observed as SUCh, and Sunday shall be recognized as holidays. If a holiday falls on 
Saturday, Friday shall be observed; if it falls on Sunday, Monday shall be observed. All work performed on holidays 
shall be paid at the double (2) time rate of pay. 

NO. 32: All work performed for the Friday and Saturday following Thanksgiving shall be paid at the time and one-half 
(1112) rate of pay. All work performed on Sundays, New Year's Day, Memorial Day, Fourth of July, Labor Day, 
Thanksgiving Day and Christmas Day shall be paid at the double (2) time rate of pay. When one of the above 
holidays falls on Sunday, the following Monday shall be observed and when one of the above holidays falls on 
Saturday, the preceding Friday shall be observed. 

ANNUAL WAGE ORDER NO. 17 
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REPLACEMENT PAGE 
HOLT COUNTY 


HOLIDAY SCHEDULE - BUILDING CONSTRUCTION 


NO. 34: All work performed on Sundays and recognized holidays shall be paid at the double (2) time rate of pay. 
The recognized holidays are as follows: New Year's Day, Memorial Day, Independence Day, Labor Day, 
Thanksgiving Day, and Christmas Day. The day separating one of the above holidays from the weekend, if worked, 
shall be paid double (2) time. Any holiday falling on Sunday, will be observed on the following Monday, and be paid 
accordingly. Any holiday falling on Saturday will be observed on the preceding Friday, and be paid accordingly. 
When one of the above holidays falls on Tuesday, the preceding Monday will be observed as a non-working holiday. 
When one of the above holidays faUs on Thursday, such as Thanksgiving, the following Friday will be observed as a 
non-working holiday. When a holiday fal/s on Monday, Tuesday will be observed as a non-working holiday, and 
when a holiday falls on a Friday, then Thursday will be observed as a non-working holiday. No work will be allowed 
on Labor Day, except in case of an emergency. 

NO. 53: All work done on New Year's Day, Memorial Day, Independence Day, Thanksgiving Day, Christmas Day 
or days observed as such for these holidays shall be paid at the double (2) time rate of pay. No work shall be 
performed on Labor Day except in special cases of emergency, and then the rate of pay shall be at three (3) 
times the regular rate of pay. When a holiday falls on a Sunday, the following Monday shall be observed as the 
holiday. When a holiday falls on Saturday, the preceding Friday shall be observed as the holiday. 

NO. 54: All work performed on New Year's Day, Memorial Day, Independence Day, Labor Day, Veteran's Day, 
Thanksgiving Day, the Friday after Thanksgiving Day, and Christmas Day shall be paid at the double (2) time rate of 
pay. When a holiday falls on Saturday, it shall be observed on Friday. When a holiday falls on Sunday, it shall be 
observed on Monday. 

NO 59: All work performed on New Year's Day, Memorial Day, Independence Day, Labor Day, Thanksgiving 
Day, and Christmas Day or any days celebrated in lieu thereof when such holidays fall on Sunday, shall be paid 
at the double (2) time rate of pay. 

NO.67: All work performed on New Year's Day, Memorial Day, Christmas Day, Fourth of July and Thanksgiving 
Day, from midnight to midnight, shall be paid for at the rate of double time (2) the basic rate of pay if required to work 
in addition to any other pay otherwise required hereunder as holiday pay. Positively no work shall be performed on 
Labor Day. Martin Luther King's Birthday, Veteran's Day, and the day after Thanksgiving Day shall be considered 
optional holidays, and if the Employer and employees agree that work will be performed on that day, no premium 
pay will be required. Should any of the above holidays fall on Saturday, the holiday will be observed on Friday. 
Should any of the above holidays fall on Sunday, the holiday will be observed on Monday. 

ANNUAL WAGE ORDER NO. 17 
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BEFORE THE 
LABOR AND INDUSTRIAL RELATIONS COMMISSION 
STATE OF MISSOURI 

In the matter of: 

Objections Filed By 
International Union of Painters and Allied Trades, District 

Council NO.3 of Greater Kansas City and Vicinity 
Annual Wage Order No. 17 Section 054 
Issued by the Division of Labor RECEIVED 
Standards for Lafayette County Missouri 

APR 27 2010 

LABOR AND INDUSTRIAL 
STIPULATION OF FACT RELATIONS COMMISSION 

Comes now the Missouri Department of Labor and Industrial Relations, Division 
of Labor Standards, together with the undersigned parties, and stipulates to the 
following facts: 

1. That the Missouri Department of Labor and Industrial Relations, Division 
of Labor Standards gathered information to establish the prevailing wage rates for 
Annual Wage Order No. 17 Section 054 to be issued pursuant to Section 290.262, 
RSMo, and that said wage order was filed with the Secretary of State on March 10, 
2010. The prevailing wage rate for the occupational title of Painter was set in 
accordance with information on file. 

2. That the above-mentioned survey information has been maintained 
continuously and has been updated with additional information as it has become 
available, and the rates issued in the above-stated Annual Wage Order reflects the 
information which was available to the Division of Labor Standards at the time of 
issuance and filing with the Secretary of State on March 10, 2010. 

3. That pursuant to Section 290.262, RSMo, the Department of Labor and 
Industrial Relations, Division of Labor Standards, is charged with determining the 
prevailing rates in each locality and to do so the Department shall ascertain and 
consider the applicable wage rates established by collective bargaining agreements, if 
any, and the rates that are paid generally within a locality. 

4. That after conducting its survey and with further information received (See 
Exhibit B attached hereto and made a part hereof), the Department has determined that 
to accurately reflect the building construction wage rate for Painter in Lafayette County 
the previously issued rate should be altered as set forth below: 



OCCUPATIONAL TITLE BASIC HOURLY RATE TOTAL FRINGE BENEFITS 


Painter $28.77 + $12.49 

Overtime Rate FED 

WHEREFORE, the parties pray the Commission issue an order finding that the 
prevailing rate for Lafayette County is as stipulated above and authorize the Division of 
Labor Standards to issue the attached replacement page(s) for Lafayette County 
setting forth the above-referenced wage rate for Painter. 

CHRIS KOSTER 
Attorney General 

~a~/
Sara)E. Dick 
~istant Attorney General 

Missouri Bar No. 57819 
Post Office Box 899 
Jefferson City, Missouri 65102 
(573) 751-3321 

ATTORNEY FOR MISSOURI 
DEPARTMENT OF LABOR AND 

INDUSTRIAL RELATIONS 
DIVISION OF LABOR STANDARDS 



Dated: 


April ~ <P ,2010 


Sean P. McC ~ 
Attorney at Law 

McCauley & Roach, LLC 

8080 Ward Parkway, Suite 206 

Kansas City, MO 64114 

(816) 523-1700 
ATTORNEY FOR OBJECTORS 
International Union of Painters and 

Allied Trades, District Council No.3 
of Greater Kansas City and Vicinity 



Building Construction Rates for REPLACEMENT PAGE Section 054 
LAFAYETIE County 

**t::.ttective Basic Uver-
OCCUPATIONAL TITLE Date of Hourly Time Holiday Total Fringe Benefits 

Increase * Rates Schedule Schedule 
Asbestos Worker $33.04 52 53 $21.63 
Boilermaker $32.31 57 7 $21.79 

Bricklavers-Stone Mason $32.55 58 39 $15.20 
. Carpenter $31.53 63 68 $14.35 
I Cement Mason $26.03 65 4 $18.25 

Electrician (Inside Wiremanl $33.83 13 72 $15.25 + 10% 
Communication Technician USE ELECTRICIAN (INSIDE WIREMAN) RATE 
Elevator Constructor a $39.610 26 54 $21.428 
Operating Engineer $34~ 85Group I 4 $13.00 

Group II $33.85 85 4 $13.00 
Group III $28.30 85 4 $13.00 
Group III-A $32.51 85 4 $13.00 
Group IV 
Group V $29.90 85 4 $13.00 

IPi~e Fitter $37.73 2 33 $18.24 
Glazier $30.70 88 32 $14.35 
Laborer (Building): 
General $23.10 30 4 $12.95 
First Semi-Skilled $23.50 30 4 $12.95 
Second Semi-Skilled $23.90 30 4 $12.95 

Lather USE CARPENTER RATE 
Linoleum Layer & Cutter $31.22 46 67 $12.95 
Marble Mason $30.89 25 4 $12.90 
Millwright $33.70 63 68 $14.35 
Iron Worker $27.50 50 4 $21.50 
Painter $28.77 FED $12.49 
Plasterer $25.16 68 4 $17.39 
Plumber $34.95 45 33 $17.22 
!Pile Driver $33.70 63 68 $14.35 
• Roofer $31.25 95 2 $12.49 
Sheet Metal Worker $38~ 17 22 $15.80 
Sprinkler Fitter $31. 33 19 $15.30 
Terrazzo Worker $30.89 25 4 $12.90 
Tile Setter $30.89 25 4 $12.90 
Truck Driver-Teamster 

Group I $29.14 100 4 $10.45 
Group II $29.14 100 4 $10.45 
Group III $29.34 100 4 $10.45 
Group IV $29.34 100 4 $10.45 

Traffic Control Service Driver $15.35 48 49 $2.71 
Welders-Acetvlene & Electric * 

Fringe Benefit Percentage is of the Basic Hourly Rate 

Attention Workers: If you are not being paid the appropriate wage rate and fringe benefits contact the Division 
of Labor Standards at (573) 751-3403. 

4/10'SEE FOOTNOTE PAGE ANNUAL WAGE ORDER NO. 17 



BEFORE THE 
LABOR AND INDUSTRIAL RELATIONS COMMISSION 
STATE OF MISSOURI 

In the matter of: 

Objections Filed By 
International Union of Painters and Allied Trades, District 
Council NO.3 of Greater Kansas City and Vicinity 

Annual Wage Order No. 17 Section 015 
Issued by the Division of Labor 
Standards for Camden County Missouri RECElVED 

APR 27 2010 

LABOR AND INDUSTRIAL 
STIPULATION OF FACT RELATIONS COMMISSION 

Comes now the Missouri Department of Labor and Industrial Relations, Division 
of Labor Standards, together with the undersigned parties, and stipulates to the 
following facts: 

1. That the Missouri Department of Labor and Industrial Relations, Division 
of Labor Standards gathered information to establish the prevailing wage rates for 
Annual Wage Order No. 17 Section 015 to be issued pursuant to Section 290.262, 
RSMo, and that said wage order was filed with the Secretary of State on March 10, 
2010. The prevailing wage rate for the occupational title of Glazier was set in 
accordance with information on file. 

2. That the above-mentioned survey information has been maintained 
continuously and has been updated with additional information as it has become 
available, and the rates issued in the above-stated Annual Wage Order reflects the 
information which was available to the Division of Labor Standards at the time of 
issuance and filing with the Secretary of State on March 10, 2010. 

3. That pursuant to Section 290.262, RSMo, the Department o'f Labor and 
Industrial Relations, Division of Labor Standards, is charged with determining the 
prevailing rates in each locality and to do so the Department shall ascertain and 
consider the applicable wage rates established by collective bargaining agreements, if 
any, and the rates that are paid generally within a locality. 

4. That after conducting its survey and with further information received (See 
Exhibits A, B & C attached hereto and made a part hereof), the Department has 
determined that to accurately reflect the building construction wage rate for Glazier in 
Camden County the previously issued rate should be altered as set forth below: 



OCCUPATIONAL TITLE BASIC HOURLY RATE TOTAL FRINGE BENEFITS 

Glazier $19.38 + $14.87 

Overtime Rate No. 88 

Holiday Rate No. 32 


WHEREFORE, the parties pray the Commission issue an order finding that the 
prevailing rate for Camden County is as stipulated above and authorize the Division of 
Labor Standards to issue the attached replacement page(s) for Camden County setting 
forth the above-referenced wage rate for Glazier. 

CHRIS KOSTER 
Attorney General 

ar . Dick 
Assistant Attorney General 

Missouri Bar No. 57819 
Post Office Box 899 
Jefferson City, Missouri 65102 
(573) 751-3321 

ATIORNEY FOR MISSOURI 
DEPARTMENT OF LABOR AND 
INDUSTRIAL RELATIONS 

DIVISION OF LABOR STANDARDS 



Dated: 

April~2010 

~ 
Attorney at Law 

McCauley & Roach, LLC 

8080 Ward Parkway, Suite 206 

Kansas City, MO 64114 

(816) 523-1700 

ATIORNEY FOR OBJECTORS 
International Union of Painters and 
Allied Trades, District Council No.3 of 
Greater Kansas City and Vicinity 



Building Construction Rates for REPLACEMENT PAGE Section 015 
CAMDEN County 

UEttectlve BasIc Over-
OCCUPATIONAL TITLE Date of Hourly Time Holiday Total Fringe Benefits 

Increase * Rates Schedule Schedule 
Asbestos Worker $23.72 56 28 $10.50 
Boilermaker $32.31 57 7 $21.79 
Bricklayers - Stone Mason $27.48 59 7 $13.60 
Carpenter $29.35 63 68 $14.35 
Cement Mason $25.08 9 3 $11.60 
Electrician (Inside Wireman) $29.92 28 7 $11.73 + 13% 
Communication Technician USE ELECTRICIAN INSIDE WIREMAN) RATE 
Elevator Constructor a $38.380 26 54 $19.635 
Operating Engineer 

I Group I $23.78 84 4 $11.00 
Group II $22.19 84 4 $11.00 
Group III $21.49 84 4 $11.00 
Group III-A $22.19 84 4 $11.00 
Group IV 
Group V $14.27 84 4 $11.00 

Pipe Fitter b $34.00 91 69 $21.43 
Glazier $19.38 88 32 $14.87 
Laborer (Building): 
General $19.53 111 4 $9.25 
First Semi-Skilled $21.03 111 4 $9.25 
Second Semi-Skilled $21.03 111 4 $9.25 

Lather USE CARPENTER RATE 
Linoleum Layer & Cutter $23.08 123 78 $10.50 
Marble Mason $20.62 124 74 $12.03 
i Millwright $33.70 63 68 $14.35 
Iron Worker $24.50 50 4 $21.50 
iPainter $23.00 105 16 $10.66 
Plasterer $27.81 67 3 $13.43 
Plumber I $22.50 FED $3.38 
Pile Driver $33.70 63 68 $14.35 
Roofer $27.25 12 4 $11.89 
Sheet Metal Worker ~ 17 22 $15.80 
Sprinkler Fitter 33 19 $15.80 
Terrazzo Worker ;j)£{ .48 124 74 $13.60 
Tile Setter $20.62 124 74 $12.03 
Truck Driver - Teamster 

Group I $15.05 98 4 $4.625 
Group II 
Group III $15.10 98 4 $4.625 
Group IV $15.20 98 4 $4.625 

Traffic Control Service Driver $16.35 48 49 $2.75 
Welders - Acetylene & Electric * 

Fringe Benefit Percentage is of the Basic Hourly Rate 

Attention Workers: If you are not being paid the appropriate wage rate and fringe benefits contact the Division 
of Labor Standards at (573) 751-3403. 

4/10'SEE FOOTNOTE PAGE ANNUAL WAGE ORDER NO. 17 



REPLACEMENT PAGE 

CAMDEN COUNTY 


OVERTIME SCHEDULE· BUILDING CONSTRUCTION 


NO. 57: Means eight (8) hours per day shall constitute a day's work and forty (40) hours per week, Monday through 
Friday, shall constitute a week's work. The regular starting time shall be 8:00 a.m. The above may be changed by 
mutual consent of authorized personnel. When circumstances warrant, the Employer may change the regular 
workweek to four (4) ten-hour days at the regular time rate of pay. It being understood that all other pertinent 
information must be adjusted accordingly. All time worked before and after the established workday of eight (8) hours, 
Monday through Friday, all time worked on Saturday, shall be paid at the rate of time and one-half (1%) except in cases 
where work is part of an employee's regular Friday shift. All time worked on Sunday and recognized holidays shall be 
paid at the double (2) time rate of pay. 

NO. 59: Means that except as herein provided, eight (8) hours a day shall constitute a standard work day, and forty 
(40) hours per week shall constitute a week's work. All time worked outside of the standard eight (8) hour work day 
and on Saturday shall be classified as overtime and paid the rate of time and one-half (1 %). All time worked on Sunday 
and holidays shall be classified as overtime and paid at the rate of double (2) time. The Employer has the option of 
working either five (5) eight hour days or four (4) ten hour days to constitute a normal forty (40) hour work week. When 
the four (4) ten-hour work week is in effect, the standard work day shall be consecutive ten (10) hour periods between 
the hours of 6:30 a.m. and 6:30 p.m. Forty (40) hours per week shall constitute a week's work, Monday through 
Thursday, inclusive. In the event the job is down for any reason beyond the Employer's control, then Friday and/or 
Saturday may, at the option of the Employer, be worked as a make-up day; straight time not to exceed ten (10) hours 
or forty (40) hours per week. When the five day eight (8) hour work week is in effect, forty (40) hours per week shall 
constitute a week's work, Monday through Friday, inclusive. In the event the job is down for any reason beyond the 
Employer's contrOl, then Saturday may, at the option of the Employer, be worked as a make-up day; straight time not to 
exceed eight (8) hours or forty (40) hours per week. The regular starting time (and resulting quitting time) may be 
moved to 6:00 a.m. or delayed to 9:00 a.m. Make-up days shall not be utilized for days lost due to holidays. 

NO. 63: Means eight (8) hours shall constitute the regular work day between time that may be advanced or delayed by 
two (2) hours on either side of 8:00 AM. The Employer may establish a work week consisting of four (4) days, Monday 
through Thursday, each day consisting of ten (10) hours straight time. The four (4) tens (1 Os) must run for a period of 
at least four (4) days, Monday through Thursday. All work on Friday on a four (4) tens (10) project will be paid at the 
rate of time and one-half (1%). All work performed on Saturday shall be paid at time and one-half (1%). All work 
performed on Sundays and recognized holidays must be paid at double (2) time. All work performed prior to or after 
the regular eight (8) hour work day, or ten (10) hour work day, as described above shall be paid at time and one-half 
(1 %) the regular rate. 

NO. 67: Means eight (8) hours shall constitute a day's work, with a flexible starting time to begin between 6:00 a.m. to 
8:00 a.m., five (5) days a week, Monday through Friday. Any work over eight (8) hours in anyone day shall be at the 
overtime rate, which is time & one-half (1V2). Any work on Saturday shall be at time & one-half (1%), unless a Make-Up 
Day due to inclement weather is in effect. Any work on Sundays or holidays shall be at double (2) time. Four (4) days, 
ten (10) hours each day to be worked during Monday through Friday, shall be paid at straight time. A Make-Up Day 
Due To Inclement Weather Only - Employee(s) will be permitted to work an eight (8) hour make-up day on Saturday 
only, and the employee will receive the regular straight time wage rate. 

NO. 84: The regular working starting time of 8:00 a.m. (and resulting quitting time of 4:30 p.m.) may be moved forward 
to 6:00 a.m. or delayed one (1) hour to 9:00 a.m. Except as provided in this Article, eight (8) hours a day shall 
constitute a standard work day and forty (40) hours per week shall constitute a weeks' work, which shall begin on 
Sunday and end on Saturday. All time worked outside of the standard work day and on Saturday shall be classified as 
overtime and paid at the rate of time & one-half (1%) (except as herein provided). All time worked on Sunday and 
recognized holidays shall be classified as overtime and paid at the rate of double (2) time. The Employer has the 
option of working either five (5) eight-hour days or four (4) ten-hour days to constitute a normal forty (40) hour work 
week. When the four (4) ten-hour work week is in effect, the standard work day shall be consecutive ten (10) hour 
periods, exclusive of the lunch period, beginning at 6:30 a.m. and forty (40) hours per week shall constitute a week's 
work, Monday through Thursday, inclusive. In the event the job is down for any reason beyond the Employer's control, 
then Friday and/or Saturday may, at the option of the Employer, be worked as a make-up day, straight time not to 
exceed ten (10) hours or forty (40) hours per week. When the five (5) eight-hour work week is in effect, forty (40) hours 
per week shall constitute a week's work, Monday through Friday, inclusive. In the event the job is down for any reason 
beyond the Employer's control, then Saturday may, at the option of the Employer, be worked as a make-up day, 
straight time not to exceed eight (8) hours or forty (40) hours per week. 
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OVERTIME SCHEDULE· BUILDING CONSTRUCTION 


NO. 88: Means the regular work week shall consist of five (5) eight (8) hour days, 8:00 a.m. to 4:30 p.m., Monday 
through Friday, except when the work week is scheduled as a 4-10's week or as a week with start time advanced or 
delayed as described below. The starting time may be advanced or delayed by one hour on either side of 8:00 a.m. 
The advanced or delayed starting time must run for a period of at least five (5) days. The Employer may establish a 
work week consisting of four (4) days, during the regular work week, each day consisting of ten (10) hours at straight 
time. The 4-10's must run for a period of at least four (4) days. Time and one-half (1%) shall be paid for any work in 
excess of eight (8) hours in any regular work day Monday through Friday (or ten hours in a 4-10's week), the first eight 
(8) hours of a Saturday, and it shall be at time and one-half (1%) for the Friday and Saturday following Thanksgiving. 
Double (2) time shall be paid for the following time worked on Sunday, New Year's Day, Memorial Day, Fourth of July, 
Labor Day, Thanksgiving Day and Christmas Day, as well as any work in excess of eight (8) hours on a Saturday and 
the Saturday of a three-day weekend (except the Saturday following Thanksgiving). 

NO. 91: Means eight (8) hours shall constitute a day's work commencing at 8:00 a.m. and ending at 4:30 p.m., allowing 
one-half (%) hour for lunch. The option exists for the Employer to use a flexible starting time between the hours of 6:00 
a.m. and 9:00 a.m. The regular workweek shall consist of forty (40) hours of five (5) workdays, Monday through Friday. 
The workweek may consist of four (4) ten (10) hour days from Monday through Thursday, with Friday as a make-up 
day. If the make-up day is a holiday, the employee shall be paid at the double (2) time rate. The employees shall be 
paid time and one-half (1%) for work performed on Saturdays, before the regular starting time or after the regular 
quitting time or over eight (8) hours per work day (unless working a 10-hour work day, then time and one-half (1%) is 
paid for work performed over ten (10) hours a day) or over forty (40) hours per work week. Work performed on 
Sundays and recognized holidays shall be paid at the double (2) time rate of pay. SHIFT WORK: When it is necessary 
for the project to operate in shifts, there will be three (3) eight (8) hour shifts commencing at 8:00 a.m. Shift work must 
continue for a period of not less than three (3) consecutive work days, two (2) days which must be regular work days 
(Monday through Friday). In the event the second or third shift of any regular work day shall fall into a Saturday or a 
holiday, such extension into a Saturday or holiday shall be considered as part of the previous workday and employees 
shall be paid at the regular shift rate. The first day shift shall work a regular eight (8) hour day at regular rates. The 
second shift shall be eight (8) hours regular time pay plus $2.00 per hour premium for seven and one-half (7%) hours 
work. Third shift will be for eight (8) hours regular time pay plus $2.50 per hour premium for seven (7) hour work. 

NO. 98: Means eight (8) hours a day shall constitute a standard work day, and forty (40) hours per week shall 
constitute a week's work which shall begin on Sunday and end on Saturday. All time worked outside of the standard 
work day and on Saturday shall be classified as overtime and paid the rate of time and one-half (1 %) (except as herein 
provided). All time worked on Sunday and recognized holidays shall be classified as overtime and paid at the rate of 
double (2) time. The Employer has the option of working either five (5) eight-hour days or four (4) ten-hour days to 
constitute a normal forty (40) hour work week. When the four (4) ten-hour work week is in effect, the standard work 
day shall be consecutive ten (10) hour periods between the hours of 5:30 and 6:30 a.m. and 6:30 p.m. Forty (40) hours 
per week shall constitute a week's work, Monday through Thursday, inclusive. In the event the job is down for any 
reason beyond the Employer's control, then Friday and/or Saturday may, at the option of the Employer, be worked as a 
make-up day; straight time not to exceed ten (10) hours per day or forty (40) hours per week. When the five (5) day 
eight (8) hours work week is in effect forty (40) hours per week shall constitute a week's work, Monday through Friday, 
inclusive. In the event the job is down for any reason beyond the Employer's control, then Saturday may, at the option 
of the Employer, be worked as a make-up day; straight time not to exceed eight (8) hours per day or forty (40) hours 
per week. When the five (5) day eight (8) hour work week is in effect, starting time shall be between 7:00 a.m. and 
8:00 a.m. All time worked before 7:00 a.m. shall be paid for at the rate of time and one-half (1%). All work performed 
on Saturday up to 6:00 p.m. (except as herein provided) shall be compensated for at the rate of time and one-half (1Y2). 
All time worked from 6:00 p.m. Saturday to 7:00 a.m. Monday will be paid for at the rate of double (2) time. 

NO. 105: Means the regular work day shall be eight (8) hours. Working hours are from six (6) hours before Noon 
(12:00) to six hours after Noon (12:00). The regular work week shall be forty (40) hours, beginning between 6:00 a.m. 
and Noon (12:00) on Monday and ending between 1:00 p.m. and 6:00 p.m. on Friday. Saturday work will be paid time 
and one-half (1 %) the regular hourly rate of pay. Work performed on Sundays and recognized holidays shall be paid at 
double (2) time the regular hourly rate of pay. Saturdays can be a make-up day if weather has forced a day off. But 
only in the week of the day being lost. Any time worked before six (6) hours before Noon (12:00) or after six (6) hours 
after Noon (12:00) will be paid at the time and one-half (1 %) the regular hourly rate of pay. 
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NO.3: All work done on New Year's Day, Memorial Day, Independence Day, Labor Day, Veteran's Day (November 
11), Thanksgiving Day, and Christmas Day shall be compensated at the double (2) time rate of pay. When any of 
these holidays fall on a Sunday, the following Monday shall be observed. No work shall be performed on the days 
set forth except in cases of emergencies to protect life or property. 

NO.4: All work done on New Year's Day, Memorial Day, Independence Day, Labor Day, Thanksgiving and 
Christmas Day shall be paid at the double time rate of pay. If any of the above holidays fall on Sunday, Monday will 
be observed as the recognized holiday. If any of the above holidays fall on Saturday, Friday will be observed as the 
recognized holiday. 

NO.7: The following days are assigned days and are recognized as holidays: New Year's Day, Memorial Day, 
Independence Day, Labor Day, Veteran's Day, Thanksgiving Day, and Christmas Day. If a holiday falls on a 
Sunday, it shall be observed on the following Monday. If a holiday falls on a Saturday, it shall be observed on the 
preceding Friday. No work shall be performed on Labor Day except in case of jeopardy to work under construction. 
This is applied to protect Labor Day. When a holiday falls during the normal workweek, Monday through Friday, it 
shall be counted as eight (8) hours toward the forty (40) hour week. However, no reimbursement for this eight (8) 
hours is too paid to the workman unless worked. If workman are required to work the above enumerated holidays or 
days observed as such, or on Sunday, they shall receive double (2) the regular rate of pay for such work. 

NO. 16: There shall be seven (7) recognized holidays: New Year's Day, Memorial Day, Independence Day, Labor 
Day, Armistice Day, Thanksgiving Day and Christmas Day. No work on any pretense shall be performed on 
Christmas Day or Independence Day. Any work performed on the other holidays shall be paid for at two (2) times 
the regular rate of pay. 

NO. 19: All work done on New Year's Day, Memorial Day, July 4th, Labor Day, Thanksgiving Day, and Christmas 
Day shall be paid at the double time rate of pay. The employee may take off Friday following Thanksgiving Day. 
However, the employee shall notify his or her Foreman, General Foreman or Superintendent on the Wednesday 
preceding Thanksgiving Day. When one of the above holidays falls on Sunday, the following Monday shall be 
considered a holiday and all work performed on either day shall be at the double (2) time rate. When one of the 
holidays falls on Saturday, the preceding Friday shall be considered a holiday and all work performed on either day 
shall be at the double (2) time rate. 

NO.22: All work performed on New Year's Day, Memorial Day, Independence Day, Labor Day, Thanksgiving Day, 
Christmas Day, or days locally observed as such, and Sunday shall be recognized as holidays. If a holiday falls on 
Saturday, Friday shall be observed; if it falls on Sunday, Monday shall be observed. All work performed on holidays 
shall be paid at the double (2) time rate of pay. 

NO. 28: All work done on New Year's Day, Veteran's Day, Memorial Day, Independence Day, Thanksgiving Day 
and Christmas Day shall be paid at the double time rate of pay. No work shall be performed on Labor Day except 
when triple (3) time is paid. When a holiday falls on Sunday, the following Monday shall be observed as the holiday. 

NO. 23: All work done on New Year's Day, Memorial Day, Independence Day, Labor Day, Veteran's Day, 
Thanksgiving Day, Christmas Day and Sundays shall be recognized holidays and shall be paid at the double time 
rate of pay. When a holiday falls on Sunday, the following Monday shall be considered a holiday. 

NO. 32: All work performed for the Friday and Saturday following Thanksgiving shall be paid at the time and one-half 
(1%) rate of pay. All work performed on Sundays, New Year's Day, Memorial Day, Fourth of July, Labor Day, 
Thanksgiving Day and Christmas Day shall be paid at the double (2) time rate of pay. When one of the above 
holidays falls on Sunday, the following Monday shall be observed and when one of the above holidays falls on 
Saturday, the preceding Friday shall be observed. 
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NO. 49: The following days shall be observed as legal holidays: New Year's Day, Decoration Day, July 4th, Labor 
Day, Thanksgiving Day, Christmas Day, Employee's birthday and two (2) personal days. The observance of one (1) 
of the personal days to be limited to the time between December 1 and March 1 of the following year. If any of these 
holidays fall on Sunday, the following Monday will be observed as the holiday and if any of these holidays fall on 
Saturday, the preceding Friday will be observed as the holiday. If employees work on any of these holidays they 
shall be paid time & one-half (11k) their regular rate of pay for all hours worked. 

NO. 54: All work performed on New Year's Day, Memorial Day, Independence Day, Labor Day, Veteran's Day, 
Thanksgiving Day, the Friday after Thanksgiving Day, and Christmas Day shall be paid at the double (2) time rate of 
pay. When a holiday falls on Saturday, it shall be observed on Friday. When a holiday falls on Sunday, it shall be 
observed on Monday. 

NO.68: All work performed on New Year's Day, Decoration Day (Memorial Day), Independence Day (Fourth of 
July), Labor Day, Thanksgiving Day, Christmas Day, or days observed as such, shall be paid at the rate of double 
(2) time. When a holiday falls on a Saturday, Friday shall be observed. When a holiday falls on a Sunday, 
Monday shall be observed. No work shall be performed on the Fourth of July or Labor Day except to save life or 
property. Where one of the holidays specified falls or is observed during the work week, then all work performed 
over and above thirty-two (32) hours in that week shall be paid at the rate of time and one-half (11k). 

NO.69: All work performed on New Year's Day, Decoration Day, July Fourth, Labor Day, Veteran's Day, 
Thanksgiving Day or Christmas Day shall be compensated at double (2) their straight-time hourly rate of pay. Friday 
after Thanksgiving and the day before Christmas will also be holidays, but if the employer chooses to work these 
days, the employee will be paid at straight -time rate of pay. If a holiday falls on a Sunday in a particular year, the 
holiday will be observed on the following Monday. 

NO. 74: All work performed on New Year's Day, Memorial Day, Fourth of July, Labor Day, Veteran's Day, 
Thanksgiving Day and Christmas Day, shall be paid at double (2) time of the hourly rate of pay. In the event one of 
the above holiday's falls on Saturday, the holiday shall be celebrated on Saturday. If the holiday falls on Sunday, the 
holiday will be celebrated on Monday. 

NO. 78: The following days shall be recognized as holidays: New Year's Day, Memorial Day, Independence Day, 
Labor Day, Thanksgiving and Christmas. If any of the above holidays fall on Sunday, Monday will be observed as 
the legal holiday. If any of the above holidays fall on Saturday, Friday will be observed as the legal holiday. All time 
worked on Sunday and herein named holidays shall be classified as overtime and paid at the rate of double time. 
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