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Labor and Industrial Relations Commission
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P.O. Box 599
Jefferson City, MO 65102-0599

Re:  Objection to Prevailing Wage Determination (Holiday Pay):
International Union of Elevator Constructors, Local 12

" Ladies and Gentlemen:

This firm represents International Union of Elevator Constructors, Local 12
and, on its behalf, we submit this objection to the Elevator Constructor wage
determination as it pertains to holiday pay in the counties listed below, all of which
are within Local 12’s geographic jurisdiction and within which elevator constructor
work is performed pursuant to its Master and individual collectlve bargaining
agreements with s1gnatory contractors. :

The proper prevailing rate, as to holiday pay, is $1.47 per hour, rather than
$1.393 per hour which was originally reported and upon which the Department’s
determination has erroneously been based. This prevailing rate is based upon 64 paid
holiday hours per year at the hourly Mechanic rate of $40.86 per hour.

The Missouri counties in which this prevailing wage is applicable and is paid,
all of which are within Local 12’s geographic jurisdiction pursuant to its collective
bargaining agreements, are:

Atchison Nodaway Lafayette Carroll Linn
Holt Andrew Johnson Saline Chariton
Buchanan ~ Worth Henry Pettis Howard
Platte Gentry St. Clair Benton Cooper
Jackson DeKalb Cedar Hickory Dallas
Cass Clinton Dade Polk Laclede
Bates Clay Lawrence Greene Webster
Barton Harrison Barry Christian Wright
Jasper - Daviess Mercer Taney Douglas
Newton Caldwell Grundy Putnam Ozark
McDonald Ray Livingston Sullivan


mailto:jolleYW@swbell.net

vLabor and Industrial Rerations Commission
March 28, 2011
page 2

Thus, according to the Master Company Agreement, the prevailing annual rates
for Elevator Constructors, in effect on and since January 1, 2011, are as follow.

CLASSIFICATION WAGE RATE
Mechanic in Charge $45.967
Mechanic $40.860
4th Yr Apprentice (80%) $32.688
37 Yr Apprentice (70%) $28.602
2nd Yr Apprentice (65%) $26.559
1st Yr Apprentice (55%) $22.473

Probationary Apprentice (50%) $20.430

Pursuant to this Agreement, employers are required to pay the following
negotiated contributions for every hour worked:

EMPLOYER CONTRIBUTIONS

Health $10.525
Pension $6.460
Education $0.550
Work Preservation Fund $0.200
401K Annuity $4.250
Vacation (6% of Mechanic $2.451
Rate) ‘
Vacation (8% of Mechanic $3.268
Rate)

Holiday $1.470

If you have any questions, please contact me. We appreciate your attention and
consideration.

Sincerely,

il b /]l

William A. Jolley
WAJ:ce

cc: Eric Rogers, Elevator Constructors Local 12
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