
Issued by THE LABOR AND INDUSTRIAL RELATIONS COMMISSION 

ORDER OF COMMISSION 

In the matter of Objection Nos. 061-063 filed by Cement Masons Local Union No. 527 on April 
6, 2011, to Annual Wage Order No. 18, pertaining to the overtime and holiday schedules for the 
occupational title of Cement Mason/Building Construction and the omission of the occupational 
title of Cement Mason under the category of Heavy Construction in the Missouri Counties of 
Franklin - Section 036, Lincoln - Section 057, and Warren - Section 113; issued by the Division 
of Labor Standards, Department of Labor and Industrial Relations, filed with the Secretary of 
State: March 10, 2011. 

On April 6, 2011, objections to the Annual Wage Order No. 18 were filed on behalf of Cement 
Masons Local Union No. 527 (Objector), with the Labor and Industrial Relations Commission 
(Commission). 

The Objector and the Division of Labor Standards (Division) have agreed upon language that 
accurately reflects the overtime and holiday schedules for the occupational title of Cement 
Mason engaged in building construction in Franklin, Lincoln, and Warren Counties (Counties). 
The consensus language is reflected in the attached stipulation filed by the parties on May 3, 
2011. 

The Objector and the Division have also agreed in the stipulation to add the occupational title of 
Cement Mason under the category of Heavy Construction for the Counties. The parties have 
further agreed to the wage rates, total fringe benefits, and language that accurately reflects the 
overtime and holiday schedules for the occupational title of Cement Mason engaged in heavy 
construction in the Counties. The consensus rates and language are also reflected in the 
attached stipulation. 

The Commission accepts the addition of the occupational title of Cement Mason under the 
category of Heavy Construction, and orders that it be made part of Annual Wage Order No. 18 
for the Counties. In addition, the Commission accepts the wage rate and total fringe benefits 
reflected in the stipulation, and orders those rates and benefits to be the prevailing rates for the 
occupational title of Cement Mason engaged in heavy construction in the Counties. Lastly, the 
Commission accepts the overtime and holiday schedule language for the occupational title of 
Cement Mason engaged in building construction and heavy construction, and orders that the 
language be made part of Annual Wage Order No. 18. 

Given at Jefferson City, Missouri, this c52'1~ of May 2011. 

LABOR ANp INDUSTRIAL RELATIONS COMMISSION 
" " ~ ,. 

U 

MAY 24 2011 
Pamela M. Hofmann 

Secretary 




BEFORE THE FILED 
LABOR AND INDUSTRIAL RELATIONS COMMISSION 

STATE OF MISSOURI 
 MAY -3 2011 

In the matter of: LABOR AND INDUSTRIAL 
RELATIONS COMMISSION 

Objections Filed By 
Cement Masons Local Union No. 527 
Annual Wage Order No. 18 Sections 036, 057 and 113 
issued by the Division of Labor Standards 
for Franklin, Lincoln and Warren Counties 

STIPULATION OF FACT 

Comes now the Missouri Department of Labor and Industrial Relations, Division of Labor 
Standards, together with the undersigned parties, and stipulates to the following facts: 

1. That the Missouri Department of Labor and Industrial Relations, Division of Labor 
Standards gathered information to establish the Overtime and Holiday Schedules for Building 
Construction for Annual Wage Order No. 18 in Sections 036,057 and 113 to be issued 
pursuant to Section 290.262, RSMo, and that said wage order was filed with the Secretary of 
State on March 10, 2011. The Overtime and Holiday Schedules and Heavy Construction rate 
for the occupational title of Cement Mason were set in accordance with information on file. 

2. That the above-mentioned survey information has been maintained continuously 
and has been updated with additional information as it has become available, and the rates 
issued in the above-stated Annual Wage Order reflects the information which was available to 
the Division of Labor Standards at the time of issuance and filing with the Secretary of State on 
March 10, 2011. 

3. That pursuant to Section 290.262, RSMo, the Department of Labor and Industrial 
Relations, Division of Labor Standards, is charged with determining the prevailing rates in each 
locality and to do so the Department shall ascertain and consider the applicable wage rates 
established by collective bargaining agreements, if any, and the rates that are paid generally 
within a locality. 

4. That after conducting its survey and with further information received (See 
Exhibits 1 &2 attached hereto and made a part hereof), the Department has determined that to 
accurately reflect the Overtime and Holiday Schedules for Building and Heavy Construction and 
Heavy Construction rate for Cement Mason in Franklin, Lincoln and Warren Counties Missouri 
the previously issued Overtime and Holiday Schedules and Heavy Construction rate should be 
altered as set forth below: 



BUILDING CONSTRUCTION 

OVERTIME SCHEDULE 

No. 80: Means the regular workday shall consist of eight (8) consecutive hours, exclusive of a 
thirty (30) minute unpaid lunch period, with pay at the straight time rate. If the workday starts at 
8:00 a.m., the quitting time shall be no later than 4:30 p.m. When separate crews are used, the 
start time may be adjusted from 6:00 AM through 9:00 AM. The start time may be further 
adjusted to 9:30 AM throughout the year if required by government agency or municipal 
ordinance. Time and one-half (1%) shall be paid after eight (8) consecutive hours Monday 
through Saturday. All work performed on Sundays and recognized holidays shall be paid at 
double (2) the hourly rate. If a crew of another trade working for the employer is receiving 
overtime pay, the Cement Mason crew shall receive overtime pay. The Employer has the 
option to schedule the work week from Monday through Thursday at ten (10) hours per day at 
the straight time rate of pay with all hours in excess of ten (10) hours in anyone day to be paid 
at the applicable overtime rate. When an Employer schedules 4-10's, the Employer will not 
bring in any other crew for a fifth workday on the project while not calling in the normal crew 
that had been scheduled for that project. If the Employer elects to work 4-10's Monday through 
Thursday and is stopped due to inclement weather, or other conditions beyond the control of 
the Employer, the Employer shall have the option to work Friday at the straight time rate of pay 
to complete the forty (40) hours for the workweek. Shifts may be established when considered 
necessary by the employer. Shift hours and rates will be as follows. All shifts shall be eight (8) 
hours plus one-half (1/2) hour for unpaid lunch. First shift will begin at 8:00 a.m. and end at 
4:30 p.m. Hours worked during the first shift will be paid at the straight time rate of pay. The 
second shift shall start eight hours after the start of the first shift and will be paid the straight 
time rate plus $2.50 per hour premium. The third shift shall start eight hours after the start of 
the second shift and will be paid the straight time rate plus $3.50 per hour premium. Shifts will 
be established for a minimum of three consecutive workdays. If only two shifts are worked, the 
Employer may regulate the start time to take maximum advantage of daylight hours. 

HOLIDAY SCHEDULE 

No.6: The following days are recognized as holidays: New Year's Day, Memorial Day, Fourth 
of July, Labor Day, Veterans Day, Thanksgiving Day, Christmas Day and any additional 
holidays which may be mutually agreed upon. Whenever any such holiday falls on a Sunday, 
the following Monday shall be recognized and observed as the holiday. Work performed on 
Sundays and holidays shall be paid at the double time rate of pay. No work shall be performed 
on Labor Day. 



HEAVY CONSTRUCTION 

OVERTIME SCHEDULE 

No. 80: Means the regular workday shall consist of eight (8) consecutive hours, exclusive of a 
thirty (30) minute unpaid lunch period, with pay at the straight time rate. If the workday starts at 
8:00 a.m., the quitting time shall be no later than 4:30 p.m. When separate crews are used, the 
start time may be adjusted from 6:00 AM through 9:00 AM. The start time may be further 
adjusted to 9:30 AM throughout the year if required by government agency or municipal 
ordinance. Time and one-half (1 Y2) shall be paid after eight (8) consecutive hours Monday 
through Saturday. All work performed on Sundays and recognized holidays shall be paid at 
double (2) the hourly rate. If a crew of another trade working for the employer is receiving 
overtime pay, the Cement Mason crew shall receive overtime pay. The Employer has the 
option to schedule the work week from Monday through Thursday at ten (10) hours per day at 
the straight time rate of pay with all hours in excess of ten (10) hours in anyone day to be paid 
at the applicable overtime rate. When an Employer schedules 4-10's, the Employer will not 
bring in any other crew for a fifth workday on the project while not calling in the normal crew 
that had been scheduled for that project. If the Employer elects to work 4-1 O's Monday through 
Thursday and is stopped due to inclement weather, or other conditions beyond the control of 
the Employer, the Employer shall have the option to work Friday at the straight time rate of pay 
to complete the forty (40) hours for the workweek. Shifts may be established when considered 
necessary by the employer. Shift hours and rates will be as follows. All shifts shall be eight (8) 
hours plus one-half (1/2) hour for unpaid lunch. First shift will begin at 8:00 a.m. and end at 
4:30 p.m. Hours worked during the first shift will be paid at the straight time rate of pay. The 
second shift shall start eight hours after the start of the first shift and will be paid the straight 
time rate plus $2.50 per hour premium. The third shift shall start eight hours after the start of 
the second shift and will be paid the straight time rate plus $3.50 per hour premium. Shifts will 
be established for a minimum of three consecutive workdays. If only two shifts are worked, the 
Employer may regulate the start time to take maximum advantage of daylight hours. 

HOLIDAY SCHEDULE 

No.22: The following days are recognized as holidays: New Year's Day, Memorial Day, Fourth 
of July, Labor Day, Veterans Day, Thanksgiving Day, Christmas Day and any additional 
holidays which may be mutually agreed upon. Whenever any such holiday falls on a Sunday, 
the following Monday shall be recognized and observed as the holiday. Work performed on 
Sundays and holidays shall be paid at the double time rate of pay. No work shall be performed 
on Labor Day. 

OCCUPATIONAL TITLE BASIC HOURLY RATE TOTAL FRINGE 
BENEFITS 

Heavy Construction 

Cement Mason $27.88 + $14.13 

Overtime Rate No. 80 

Holiday Rate No. 22 




WHEREFORE, the parties pray the Commission issue an order finding that the Overtime and 
Holiday Schedules are as stipulated above and authorize the Division of Labor Standards to 
issue the attached replacement page{s) for Franklin, Lincoln and Warren Counties setting forth 
the above-referenced Overtime and Holiday Schedules and Heavy Construction rate for 
Cement Mason. 

CHRIS KOSTER 
Attorney General 

~~){"~DiCk 
Assistant Attorney General 

Missouri Bar No. 57819 
Post Office Box 899 
Jefferson City, Missouri 65102 
(573) 751-3321 

ATTORNEY FOR MISSOURI 
DEPARTMENT OF LABOR AND 
INDUSTRIAL RELATIONS 
DIVISION OF LABOR STANDARDS 

es R. Kim , ~J, 
Bartley Goffstein, ...........~ 
Attorneys at Law 
4399 Laclede Avenue 
St. Louis, Missouri 63108 
(314) 531-1054 
ATTORNEY FOR OBJECTORS 
Cement Masons Local Union No. 527 

Dated: 

7(C'~
May..:i..:.,. 2011 
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COLLECTIVE BARGAINING AGREEMENT 

TIllS AGREEMl!."NT made and entered into, effective this 1~ day of May, 2010 by BJld between the 
ASSOCIATED GENERAL CONTRACTORS OF ST. LOUIS for and in behalf of their members who sign individual 
contracts. and Ihe ASSOCIATED GENERAL CONTRACTORS OF ST. LOUIS, hereinafter referred to as the 
"ASSOCIATION" in bchalf of companies who have designated the Association as their coUective bargaiuiog agen~ 
hereinafter referred 10 .. the "Employer," and CEMENT MASONS' LOCAL UNION NO. Srt of the OPERATIVE 
PLASTERERS' AND CEMENT MASONS INTERNATIONAL ASSOCIATION. AFL-CIO. bereinafter reforred to as 
the "Uulon". 

ARTICLE I 

DefinItion of Employee 

S.ctlon 1.01, Wherever the term ...mploy.... i. used herein. the ,arne shall be deemed k> mean and refer to a 
person employed by the Employer and having the job classification of or performing labor as • cement mason or a 
ccm~nt mason apprentice. 

ARTICLE 2 

Recognition - Right to lUre - Union SecurIty 

~ 
Section 2.01 RecogniUon. The Employer recognized the Union as the .ole and .xclusive bargaiuiog agcot for 

all employe .. of the Employer engaged in cem""t finishing on construction work, e""luding from such bargaiuiog union 
all office. cl.rical, supervisory. executive. and other employees not direotly and actually ong",ed 1n construction work. 

Setlian 2.02 Right to Bire, The Employer shall have the right to employ Or not to employ any qualified 
persons it desires including but not limited to tho.e offered hy the Union as .mploy.... and to discharge any employ .. 
fo~ cau.e; provided, how.ver. that the Employer. in the ma_ of b.iring and firing, shall 001 discriminate in any way 
again.t members of the Union, nor ",sinst any employee or applicant for employment for union symp,thics. beliefs. or 
aotivities. Neither the Uulon nor the Employer ,hall discriminak; in the ref.rring or b.iring of employee. because of age, 
race, color. religion, sex, national origin, or slalDs as a Vietnam-era vater ..... nor against qualified disabled veterans or 
qutlill.ed individuals with handicaps or disabilities. 

The Employer may require employ.es to submit to t.sting for alcobol or controUed substance. to the extc:.nt and 
in the manner required by applicable law or by a proj.ct owner. The Employer shall also have di=etion to require it. 
.mployees covered by this agreement to submit to testing for aloohol or oontroUed substances under the rul.. and 
procedures of a lesting programs that is administered by a third party and is aoceptable to the Union. The St Loui. 
CoilslnJotion Indu.try Substanoe Abu.e Consortium Is Buch a progrllll\ acceptable to the Union. 

Th. Union office provide. a valuable and e ..ential ••rvice to the Employer and the industry in maintaiuiog a 
supply of qualifi.d workmen. In recognition of thl. servic •• and in order to maintain its efficiency. the Employer shall 
endeavor to use the Union offic •• to secure quallfied employees. 

No Employ.r shall ,eek employment' from another Empioyer for his employ .... nor will he/she r.fer any 
member of the bargaiuiog unit to another Employer for work. 

No Employer shall hire any cement mason wbo has been referred to himlher by another Employer. If an 
Employer alI.g.diy violate. this provision, helsh. shall be given a warning in writing by the Union, with a copy of such 
warning being seat to the Association. If the Union claim. the Employer has violated this provisinn wiihin tho twelve 

mooths of receiving such a warning notic., holshe .hall be required to obtain all additionsl croploy.os. other than 
mployees on b.isiher payroU OIl the date of the alleged violation, from the Union for tho next thirty (30) days alier 

,aid violation has been confinned. 
A panel composed of thr.e (3) reprcsenllitives from the Union, and three (3) representatives from the 

Association will immediately review any dispute concerning violation of the preceding paragraph. 

If this panel ClUlllol reach a decision. the matt.r will b. referred to the arbitration procedure as prescrib.d under 
Article 13 of thi, Agr..ment 
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Section 2.03 Union Security, All Employe •• cov.red by this Agreemc:.nt ,hall on the Sth day after employment 
or .ight (8) days after the .ff.ctive date of this Agreem.n~ whichever i, latest, become and remain members of the 
Union in good standing. 

The Employer will terminate the employmc:.nl of any employee covered by this Agreement upon written 
demand of the Union, in the event such employe. ,ball fail to comply with paragraph on. of this Section, provided that 
m.mbersb.ip in the Union was available to the employ •• on the .ame lermS and conditions gen.rally applicable 10 other 
members. and that membersb.ip was not denied or terminat.d for reasons other than the failure of the employee to tender 
the periodic du •• and the initiation fee. uniformly r.qulred as a condition of acquiring or r.laiuiog mombership. Such 
employ.e sball not be reemployed by the Employer until notified by the Union that the employee ha, paid any such 
initiation lee or dues then delinquent or unless soch eroployee presents a work clearanoe froro the Union to the 
Emplorer. 

Section 2.04: Th. Employer shall not b. required to discharge any employee for noncompliance with this 
Article until such tiroe as such employ.e is replac.d by a qualifi.d croployee and if the Union requests (in writing) the 
discharge of any employe. for noncompliance of the foregoing, the Union agr ... to indemnify the Employer IUld hold 
the Employer harml... of any liability or claims therewith in connection with the termination of tho employment of such 
employe. in compliance with the reque.t of the Unioa All .uch reques'" by the Union for di.charge of an employe. 
shall be written. 

S.ctlon 2.0S. Should the Labor-Managexn<:nt Relations Act of 1947 b. amended at any tiroe during the term of 
thl. Agreement in such maoner that either the Employer or the Union would be privil.g.d to .eek different provisions 
r.lating to Union security then in such event thl. Agre.m.nt may be reopened at the option of the Uulon for 
ronegotiation of the question of Union security, but shall not be reopened on any other question exoept aSl!ereinafter 
provid.d. If .ither the Employer or the Union desires k> exercise sucb option under such circumsllWce they shall give 
the other porty sixty (60) days prior ooticc of their intention to do '0, and should the Union exercill ••aid option il shall 
be free to slrlke in support of the same, anything to the contrary in this Agre.ment notwithstanding. 

Section 2.06 Substance AbuIClIn order to promote a safer working environment, the Trustees ofCement 
Masons Local 527 Drug Froe Worlcplaoe Trust ("the Trusr') shall adopt a drug and alcohol testing program (the "Cement 
Masous' Program") which .hall conform to the S1. Louis Construction Industry Substance Abuse Consortium Policy as it 
exists at the date of this Agreement or may hereafu:r h. amend.d. Th. Cement Masons' Program shall be available free 
of charge to all employ ... covered by thls Agreement. All employees, as a ooudition ofemployment on and after 
November I. 2010. shallsatislY the good sllWding requlrements ofth. Cem""t Masons' Program. Th. Trust will be 
established nuder a Trust Agrecroent executed by Local 527. the Associated Gen.ra1 Contractors of 51. Loui, ("AGe"). 
IUld the SrrE Improv.ment Association ("SITE"). The Trust shall be administered by aBoard ofTrostees consisting of 
one Tnlstee appointed by AGe, one Trustee appointed by SITE. and two Trustee. appointed by Local 527. All 
Employers covered by this Agreement ,hall b. bound by the Trust Agreement adopted by AGC, SITE, and Looal 527 
and any amendment. thereto. 

Apart from the Cem.nt Masons' Program, the Employer may require employees to submit k> testing for alcohol 
or illegal and controll.d substance. to the extent and in the manner requlred by applicable law. by the Employ.r's 
program, or by a proj.ct owner. Th. Employer shall also have discretion to r.quir. its employ.e. covered by this 
Agreem.nt to submit to testing for alcohol or illegal and controU.d sabsllWces nud.r the rule. IUld procedur.s of a t.sting 
program (other than the Cement Muons' Program) that i. administered by a third party and ill acceptabl. to the Union. 

Every Employer signatory to Or bound by this agreement shall contribute SO.03 per hour to tho Trust 
commencing on May 5. 2010. This bourly contribution provided for in this Section shall b. re'" 
fringe benefit contributions provided for in other provisions of thl. A.l!fe.menl. Contributiollll to 
used for the payment of costs directly related to administrating the Ccroent Masous' Program. A 
drug tesl shall be responsible for the costs ofany foUow-up counseling and rc-testing required to 
in the Cement Masons' Program. 

Claims for contributions obligated hy this Article arc not subj.ct to the grievance and arbitradon provision. of 
this Agreement. The Trustees of the Trust may directly tile suit and upon prevailing shall be entitled to attorneys' f •••• 
costs, intcros~ and liqnidated damage. as provided in Section 7.10. 
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ARTlCLE3 

Area Limit. 

Section 3.01: With respect to Employers who sign this Agreement only for work in St Louis City and Connty, 
as shown on the individual signature sheets executed by such Employers. this Agreement shall apply to all employment 
of employees covered hereunder on building. heavy and highway construction jOb sites located in st. Louis City and 
County, and not elsewhere. 

With respect to Employers wbo sign this Agreement for work outside the City and County of St. Louis within 
the territorial juri.diotion of the Union, this Agreement shall apply to all omployment of Employees covered hereunder 
on building construction job sites located in those counties outside the City and County of st. Louis which are St 
Charles, Jefferson, Franklin, Uncoln, and Warren Counties as designated on the individual signature sheets executed by 
such Employers. 

ARTICLE 4 

Uniform Agreements in Industry 

Section 4.01: If the UItion enters into any agreement with any employer for work in areas covered by this 
Agreement. upon more favorable terms to such other Employer that are embodied in this Agreemen~ and if such more 
favorable terms .... allowed to continue in effec~ such mOre favorable terms shall be made immediately available to the 
Employers signatory to this Agreement. 

ARTICLES 

Declaration of Principle. 

The following underlying principles shall apply to all relations under this agreement. 
Section S.01; No limitations shall be imposed upon the amount of work an employee shall perform during 

his/her working day. 
Section 5.02: No re.lrlction shall be imposed upon the use of machinery, tools, or appliances, except as may 

hereinafter by provided in the working rules. 
Section 5.03: No reolrl.tions shall be imposed upon the use of any raw or manufactured materials. except that 

prison made materials or products Shall under nO tir.maston.es be used. 
Section 5.04: Employees shall be free to wade for whomever they wiSh and shall be entitled to demand and 

receive the wages and all·other benefits provided for the terms of the Agreement. 
Section 5.05: The use of cement mason apprentices lIIId trainees shall be recognized and to be permitted as long 

as these classifications are recognized by the Uuion. 
Section S.06: The Foremllll shall be selected by and recognized as the agent of the Employer, provided he/she is 

a qualified cement mason. 
Section 5.07: The Steward shall be .elected by the Union from the cement masons on the job and shall be 

recognized as the agent of the Union. 
Section 5.08: The Employer agrees that there will be no dismimination against any employee for upholding this 

Agreement 

ARTICLE 6 

Working Rule. Included 

Section 6.01: The parties hereto and all Employers and employees covered by this Agreement shall comply 
with and conform to the Working Rulca hereinafter set forth and any amendments thereof or additions thereto which the 
parties hereto, by agreement. may make or adopt; provided, that such amendments or additions. when so make or 
adopted, Shall forthwith be in full force and effect and shall be appended to this Agreement and become part thereof. 
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ARTlCLE7 

Wag.. and Other Payments 

Section 7.01 (a) Wages: The Hourly scale of wages and scheduled increases during the term of this Agreement 
for Commercial Building Construotion and Heavylhighway Construction (as defined in Section 7.31) shall be as follows: 

Effective 5-19-10 Effective S-4-11 Effective 5-2-11 
Journeyman 

S29.05 SO.OO' $1.15' 
(includes amount to be paid with Vacation Fund pursuant to Section 7.12 hereof) 

Foreman 
SJO.05 SO.OO" S1.15' 

(includes amount to be paid with Vacation Fund pursuant to Section 7.12 hereof) 

General Foreman 
SJO.55 SO.OO' S1.15" 

(includes amount to be paid with Vacation Fund pursuant to Section 7.12 hereof) 

'increases in wages or fringes at Union's option. 

At any time during the teIllJ of this Agreemen~ the Union shall bave the option to allocate from wages to the fringe 
benefits timds such additional amDllllts as it deems necessary. The UItion shall also have the option to reallocate, 
amounts conlrlbuted to the fringe bonefil timds from one timd to another on a prospective basis. 'This allocation also 
applies to amounts to be paid with Vacation Fund pursuant to Sections 7.13. 

Section 7.01 (b) Residenllal Wages: The hourly scale of wage. and scheduled increase, during the term of this 
agreement for Residential Construction (as defined in Section 7,31) Shall be as follow: 

Effective 5-19-10 Effective S-4-11 Effective 5-2-12 
Journeyman 

$16.82 So.OO· 51.15" 
(includes amount to be paid with Vacation Fund pursuant to Section 7.12 hereof) 

Foreman 
$17.82 SO.OO" S1.15' 

(includes amount to be paid with Vacation Fund pursuant to Section 7.12 hereof) 

General Foreman 
$18.32 SO.OO' SUS' 

(includes amount of to be paid with Vacation Fund pursuant to Section 7.12 bereof) 

*increases in wages or fringes at Union's option. 

At any time during the term of this Agreement, the Union Shall have the option to allocate from wages to the fringe 
benefits funds such additional amounts as it deems necessary. The Union shall also have the option to reallocate, 
amounts conlrlbuted to the fringe benefit funds from one timd to another on • prospective basis. This allocation also 
applies to amounts to be paid with Vacation Fund pursuant to SectiollJl 7.13. 

Section 7.01 (0) Cement Mason Trainee: The Employer may employ no more than three (3) Cement Mason 
Trainees who shall be paid S21.00 per honr plus the appropriate contribution into the H.alth IIIld Welfare Fund described 
in Section 7.(17. No other conlrlbutions shall be required. There shall be nO restrictions on type of wode to be perfonned 
by a Cement Mason Train.e. The Employer shall he limited to three (3) Cement Mason Trainees with no more than one 
(l) Cement Mason Trainee in a crew. A crew consists of two (2) or more journeyman. 

Any Cement Mason Trainee must, after twelve (12) months in the classification ofCement Mason Trainee for 
any signatory contractor, enter the Apprenticeship Program or be terminated. If the Employer recommends tho Cement 
Mason Trainee be entered into the Apprenticeship Program, then the Uuion Shall determine at what term the Cement 
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Mason Trainee shall enter the Apprentice Program. but in no event shall the Cement Mason Trainee enter at less than a 
Seoond Teon Apprentioe. 

Section 7.02 (a): Due to existing conditions. the wage. and scheduled increases in the counties of Lincoln, 
Warren and Franklin, in the state of Missouri, will be as follows on Projects ofless than $10 million. 

Effective 5-19-10 Effective 5-4-11 Effective 5-2-12 
Journeyman 

S27.18 SO.OO" S1.15· 
(includes amount to b~ paid with Vacation fund pur:rnant to Section 7.12 hereof) 

Foreman 
S28.18 50.00" 51.15' 


(inoludes amount to be paid with Vacation Fund pursuant to Section 7.12 hereof) 


General Foreman 
S28.68 SO.OO" 51.15" 


(include. amount to be paid with Vaoation Fund punuant to Section 7.12 hereof) 


·incrcases in wages or fringes at Union's option. 

At any time durin8 the term of this Agreemen~ the Union shall have the option to allocate from wages to the fringe 
benelit. funds such additional amounts as it deems neoessary. The Uuion shall also have the option to reallooate. 
amounts contributed to the fringe benelit funds from one fund to another on a prospective basis. This allooation also 
applies to amounts to be paid with Vaoation Fund pursuant to Seotions 7.13. . 

Section 7.02 (b), Due to existing conditions. the wages and scheduled increases in the Counties of Linooln, 
Warren and Franklin in the stat. of Missouri. will be as follows on Projects of $10 million or more. 

Effective 5-19-10 Effective 5-4-11 Effective 5-2-12 
Journeyman 

S27.88 50.00" 51.15' 
(include. amount to be paid with Vaoation Fund pursuant to Scotian 7.12 hereof) 

FQreman 
S28.88 SO.OO" 51.1S" 

(includes amount to be paid with Vacation Fund pursuant to Section 7.12 hereof) 

General Foreman 
529.38 50.00" 51.15" 

(inolude. amount to be paid with Vacation Fund purauant to Seotion 7.12 hereof) 
·increuci in wages or fringes at Union's option. 

At any time during the term of this Agrccmen~ the Union shall have the option to allocate from wages to the fringe 
benelits funds such additional amounts as it deems neoessary. The Union shall also have the option to reallocate. 
amOlWts contributed to the fringe benelit funds from one fund to another on a prospective basis. This allocation also 
appli~. to amounts to be paid with Vacation Fund pursuant to Seotions 7.13. 

Apprentice Percentag.. for Applioable Wage Rates for apprentioe. indentured after May 1. 1989: 

I" term 50"1. 3'" term 60% 

2ad term 55% 4'" term 80% 


No pension contribution shall be made to apprentioes until they have completed their third teon in the program. 
The word "term" shall be as defined by the Cement Mason'a Apprentioeship Standard. 

Section 7.0), The hourly .oale of wages paid to a Foreman shall be a dollar (SI.OO) per hour more than the 
hourly soaled wage. paid the journeymen cement maaons. 

On jobs where two or more Foremen arc employed, one of them shall be designated as the General Foreman 
and his hourly .cale of wages .hall be fifty cents (S.50) per hour more than that received by the Foreman. 
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Section 7.04: All employees engaged in swinging scaffold, sandblasting. composition and hot or cold asphalt or 
mastic work shall be paid fifty cents (S.50) per hour over and above their regular hourly scale ofwage •. 

All contractors under this jurisdiction shall be required to provide air-fed equipment for any type of 
sandblasting. No sandblasting work shall be performed off a ladder. All swinging scaffolds on which sandblasting is 
done must have steel cables. 

Section 7.05: Under no circumstances shalla cement mason be allowed to work on a salary basis. 

Section 7.06 Pen.lon Fund: Effective May 19,2010, in addition to the above per hour wage rate. the Employer 
will contribute seven dollars and three cents (S7.03) per hour for each actual hour worked by each employee covered by 
this Agreement except apprentioes who have not completed their third term to the PENSION FUND OF LOCAL 
UNION NO. 527 OF TIffi CEMENT MASONS' INTERNATIONAL ASSOCIATION AND PARTICIPATING 
EMPLOYERS. 

The reporting, payment and administration of such contribution shall be governed by the terms of the Trust 
Agreement oreating the PENSION FUND and the rule. and regulations adopted hereunder. 

Section 7.06 (a): If at any time during the term of this contrac~ the Cement Masons Pension Fund referred to in 
section 7.06 enten critical statu. (Red Zone) a. established under the Pension Protection Act of2006. and if as a result of 
the Pension Plan's Critical Status the Employers becomc subject to a contribution surcharge, then the hourly wage rate 
provided for in the contract shall be reduced by an amount equal to one-half of the hourly surcharge. 

In addition, if the Pension Fund Trustee. adopt a rehabilitation plan that include. one nr more proposals for a 
contribution rate incrcase, 8Dd ifwithin 30 days thercafter thc Union fails to submit. or the membership rcjects, a 
reallocation pursuant to scotians 7.01 and 7.02 that inorease. the Pen.ion contribution by 50% of the rate increase set 
forth in any suoh proposal, then so long as an Employer suroharge remains in effec~ the hourly wage rate provided for in 
the contraot shall be reduoed by an amount equal to 100% of the hourly surcharge. If the Uuions aubmill and the 
membership approves the reallocation described in the previous sentence. the Employer will pay the remaining 50% of 
the contribution ratq inorease in order to put the rehabililltion plan into effect. 

Section 7.07 Welfare Fund: Effective May 19. 2010 in addition to the above per hour wage rate. the Employer 
agrees to pay the sum of six dollars and eighty-live cents (S6.85) per hour for each actual hour worked by all employees 
oovered by this Agreemen~ inoluding apprentice •• to the Trustees under the Agreement and Declaration of Trust which 
has been heretofore set up and e.tablished to provide welfare insurance programs for employee. and their farnllles and 
whioh is jointly administered by equal numbers of Employer and Union Trustees. 

Section 7.08 Fringe Benefit Remittance Procedure: The Employer shall remit all payments required under 
Sections 7.07 through 7.12 hereinafter referred to a. "Fringe Benelit contribution .... as follows: the Employer agrees to 
be bound by the terms and oonditions of the written Depository Agreement dated November 1. 1997. executed by the 
Assooiated General Contractors of St. Louis. Site Improvement Association and Commerce Bank, N.A.• pursuant to 
whioh Commerce Bank acts as • depository and Employers' disbursing agent for Fringe Benelit contribution.. The 
Employer shall remit Fringe Benelit Contributions monthly. by calendar month. in such timely manner that the 
contributions will be credited to the respeotive Fringe Benelit Payees by the 20" day of the month following the month 
for whioh the contributions are made. The Employer's remittance shall consist of a single check, made payable to 
'Cement Masons Benelit Funds'. in the combined amount of all Fringe Benelit contributions due for month plus S1.25 
Bank service charge. together with a oompleted and signed Remittance Report in the form established and current under 
the Depository Agreement. Current ~mittance Report forms may be obtained from the Uuion. The Employer's 
remittance shall be sent to the address shown on the current Remittance Report form. 

Section 7.09 Delinquency Charges: In the event the Employer fails to make prompt"and timely reports as 
required, and payment of the contributions due to Cement Masons' Union Local 527 Pension Fund and Welfare Fund, 
the Uuion, following seventy-two (72) hours written notice by the Fund Trustees to such delinquent Employer may order 
ce..ation of all work covered by Employer on all job. of Employer until such reports are made and contribution. due arc 
paid. 
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Section 7.09 (.): Tho Union shall have the rightat any time, notwithstanding the provision. of ArtIcle 13 or 14, 
or any other provision of this AgreemCll!, to call or incite, or engage in a slrike or work stoppage against the Employer 
who fails or refuses fully and literally to comply with all provisions contained in this Section of the Agreement. 

Section 7.1Il Collections: It is recognized and acknowledged by all parties. including the participating 
"'mployers, that the regular and prompt payment of contributions is essential to the maintenance of 
identified in this Agreement IUld that it wonid b. extremely difficult. if not impracticable, to fll( the actual 
damage to such trust funds whinb would result from the failure of an individual Employer to pay the contributions 
required herein within the time provided. Therefore, if any individual Employer shail fall to pay contributions to trust 
funds as required by this Agreement on or hefore the due date. such Employer shall be liable, in addition to the 
balance for liquidated damages of $25.00 for each delinquency, or 10"A; of !he amount of the contribution which are 
owed, whicbever is greater, and, in addition, the delinquent contributions shail bear interest at the rate of six percent 
(6%) per annum from the due date until they are paid. The trustees sbail have the authority. however. 10 waive all or part 
of the liquidated damages, or interest. for good Cause shown. 

Further. in the event the Trustees place the account in the bands of legal counsel for collection the delinquenl 
Employer shall be liable for reasonable attorney', fees, and for all reasonable costs incurred in the collection process, 
including court fees, audit fees. etc. Reasonable attorneys' fees shall mean: 20% of the total amount collected (including 
liquidated damages and interest) if collection is effectuated prior to starting sni~ or filing a lien or institution of an 
arbitration or other collection proceeding. and 33 1/3% of !he total amount collected (including liquidated damages) if 
collection is effectuated after the commencement of suit or filing a lien or institution of an arbitration or other collection 
proceeding. The Trustees shall bave the authority, however, to waive all or part of the attorneys' fee., or collection 
costs. for good cause sbown. 

Payroll Auditing; The Trustees of the trust funds to which Employer contributions are required by this 
Agreement shall have the authority to require an audit of the payroll books and records ofparticipatiog Employers by !he 
Trust...• accollllllmts. No one Employer .hall be audited more often than once every three (3) years on a random basis; 
but if the Trustee. have evidence that an Employer bas failed to make proper and timely contributions as required berein., 
then the Trustees may require and audit of sucb Employer's records regardiess when the last audit llllly have taken place. 

Each employer shall make its payroll books and records available to accountants designated by the Trustees for 
audits authorized herein, upon receipt of written ootice given by the Trustees by certified mail alleast 10 dsys prior to 
the audit dste. In the event that any such audit established that an employer bas underpaid required contributions by 10% 
or more of the total amount due, then the I:\mployer shall be liable for the costs of the' audit; otherwise, such costs shall 
be paid by the Trustees. The Trustees sball bave the authority to waive an Employer's liability for ail or part of such 
costs for good Cause shown. 

Section 7.11 St. Louis Construction Training and Advancement Foundatlon: In addition to Ibe per hour 
wage rate. the Employer sball pay thirty-three cents (.33t) for eacb actual bour worked by each employee covered by 
this Agreement to !he St. Louis Construction Training and Advancement Foundation. One cent (I t) of sucb paymenl 
sball be rcceived by CTAF as the Employer's contribution due under this Agreement to PRIDE of SI. Louis, Inc. and 
shlill be held in escrow for PRIDE of St. Louis, Inc. The balance of thirty-two (32t) shall constitute a contribution to 
CTAF. Of sucb thirty-two cents (32t) contribution to CTAF, fourteen cents (14t) will be used for cement mason 
training, five cents (5¢) for training facilities and related services, twelve cents (llt) for other CTAF programs IUld 
administration, and one cent (Iii) for a safety van program. 

The administration of such contributiollll to CTAF shall be governed by the terms of the Trust Agreement 
creatiog the CTAF and the rules and regulations adopted bereunder. 

The and Advancement Foundation as set forth in the 
and education, and olber educational and 

This section sball relllllin in effcct and not subject to renegotiation for one (1) year after the termination of the 
contract 

Section 7.11 (a) PRIDE: In addition to the per hour wage rate, the Employer sbail contribute one cent (I~) per 
bour for .ach actual hour worked by each employee covered by the Agr ..ment to PRIDE ofSt. Louis. Inc. 
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The Employer sholl pay !he PRIDE contribution to CTAF, the contribution due to CTAF as required 
by Section 7.11. The Employer's obligation to make contributions to is conditioned upon PRIDE'. maintaining 
the status of a labor management committee organized under the Labor Management Cooperation Act of 1978, and upon 
the deductibility of such contributions by the Employer for federal income tax purposes. . 

The Board of Direclors ofPRIDE shall have the collection of delinquent 
contributions as are granted uoder lhis Agreement to the Trustees 

Section 7.11 Vacations: There sball be included in the cement masons wage rate per hour an amount to be 
deducted from the employee's gross wages and paid ... a contribution to the Cement Masons' Local 527 Vacation and 
Administrative Trust Said amount sball be one dollar and twenty-five cenls ($1.25) per hour plus an amount equal to 
three and one-fourth (3\1%) of the sum of the total wages eamed by the employe. plus the total Pension and Health and 
Welfare contributions payable On hislher bebaif for the applicable payroll period (.005 or over.bail be paid as one (I) 
cent). 

The administration of such contribution shall be governed by the terms of the Trusl Agreement creating the 
Cement Masons' Local :527 Vacation and Administrative Trust. Infonnation as to the fonn and methods of operation 
may be obtained from the office of the Union or Association. 

The Employer's signatory hereto agree to accept the terms of the Cement Masons' Local 527 Vacation and 
Administrative Trus~ its rules, regulations and the Trustee, serving. 

Section 7.13: An employee may, upon thr.e (3) weeks prior notice te> the Employer. take a leave of absence for 
a vacation not to exceed two (2) weeks from the job on whicb he/she is employed, without jeopardizing future 
employment on that job, provided, however. that the work on the job i. in progress on hi. return and that no more than 
one (1) employ .. on such job shail be on vacation leave at anyone time, without agreement to that effect wilb Ibe 
Employer. 

Section 7,14: Employees .bail receive their vacation pay during the month of November. The checks will be 
mailed to the last address on lIle wilb the Union office. 

Section 7.15; The Union shail have the right at any time, notwithstanding the provisions ofArticles 13 or 14 or 
I1I1Y other provisions of this Agreement. to call. incite, or engage in a strike or work stoppage against the Employer wbo 
faits or refuses, fully and literally, to comply with all provisions contained in this Section of the Agreement 

Section 7.16 Apprentices: Apprentices sball be apportioned among the various Employers of cement mason •. 

On commercial, residential and beavy and highway construction, employers will be allowed one (1) apprentice 
to three (3) journeymen; two (2) apprentices for four (4) to ten (10) journeymen; and One (I) additional apprentice for 
every additional 5 journeymen 

No apprentice shall be aUowed to work on a job unle.. a journeyman cement mason is with himlber. This 
restriction will not apply ifthe Apprentice Coordinator grants an exception for the Employer. 

If more than four (4) cement mason. are employed in the total work force of a contractor employing an 
apprentice, the apprentice shall be the fifth (5"') man/woman to work on any given day, provided there is a job on that 
day requiring two (2) ormore menlwomen. 

In times of .Iack work an Employer employing more than one (1) apprentice sbail apportion the available work 
among the apprentices on as equal basis as possible. 

Foreman lire charged with the duty and responsibility of 
apprentices. They shall see to it that apprentices are given ample opporhUtity 
brancbes of the trade. 

Apprentices will be counted for workload in proportion to percentage of wages as outlined in Article 7. 
Section 7.01. 
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The Employer shall give notification to the Joint Apprenticeship Committee perlaiulng to the dismissal of an 
apprentice before removal. 

The apprenticeship program shall be conducted in accordance with rules and regulations adopted and 
established by the Bureau of Apprenticeshlp, U.S. Department of Lab?r and under terms of the Apprenticeship 
Agreement dated Iune 21; 1960; ",vised May 28 1964. 

Section 7.17 Surety Bond and Insurance, The employer shall seourt /IIld maintain surety bond or a letter of 
credit to guarantee payment of all wages, fiinges and contributions provided for herein and shall furnish to the Union 
IlVidence of!he procurement and maintenance ofbond or letter ofcredit in such amount. 

Amount of surety bond or letter of credit required shall be deterorined by the number of cement masons helshe 
h.. under hlslber employment. To be as follows: 

1-5 Cement M..ons..................................SIO.OOO.OO 


Providing that SIO,OOO.OO bond or letter of credit will be Increased if an expense is Incurred to the Fund 
collecting a delinquent aoCOIl.llt. If a cost to the fund is inclJITed the SIO,OOO.OO bond or leiter of crerut will be increased 
to $10.000.00. 

6 or more Cement Masons ..........................$50.000.00 


S""lIon 7.18 Insurance: Tho Employer shall provide "Workmen's Compensation" insurance against injury and 
"Unemployment Compensation" proteotion for all employees even though not required to do so by Missouri State Law. 

The Employer sball furnish to the Union .atisfactory evidence of Wslber compliance with such provisions of 
thls Section. 

Section 1,19 Houra of Work: The regular workday sball consist of eight (8) consecutive hours, (except as 
provided el.ewbere in thi. section) with pay at the regular straight time bourly rate, exclusive of a thlrty (30) minute 
unpaid lunch period. if tho workday .tarts at 8;00 a.m., lhe quitting time shall be no later than 4:30 p.m. 

On Commercial and Resldontial work the regular work day ,ball consist of 8 consecutive bours per day at the 
applicable rate ofpay. 

The startingtimo for regular work day may commence betweco the hours of6:00 a.m. and 9:00 a.m. or 9:30 
a.m.if required by a mlmiclpallty. Exclusive ono minnte unpaid lunch perlod. 

An employer may .s!JIblish a starting tim. outside of the regular work day. However all time worked between 
the hours of 12;01 ..m. and 5:59 a.m. will be compensated at the applicable overthne rat •. On work started between 9:01 
s..m. and 12;00 a,.m. will be paid at tho straight time rate plu. one dollar and fi.fty ccnto (SUO) premium fOffirst (8) eight 
bour•. 

Overtime will be paid on aIlliour. worked prior to 6;00 a.m. and after 8 straight time hours. 

The starting time of tho' workday for .eparatc crews on any Commercial, Residential or HeavylHighway 
projecls oan be adjusted from 6:00 a.m. lhrough 9:00 a.m, An Employer may further adjust tho starting time up to 9:30 
A.M. throughout the year ifrequired by government agenoy or muniolpal ordinance. 

Tho following provisions shall apply to the starting time: 
A. 	 If cement muons are working in two (2) or more areas on differenl operations on the .8lIlC projec~ each 

group can be started at differeot times providing the employees involved .oncur. 
B. 	 The ahove applies separately to each Employer on a project 
C. 	 A saw cutting crew may b. started outside the normal startiog times. 

On HeavylHlghway work, the contractor may elect to perform work outside tha normal work hours and if the 
Employer '0 elecls to work outside the normal work bours, heI.be shall pay a premium of one dollar and fifty cents 
($ 1.50) over their regular hourly rate for suoh work. if /IIlother craft employed by the Employer on the sarne projec~ is 
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paid a hlgher premium when working outside Ihe oOImal'work hour. the cement mason. working on such project outside 
the normal work hours shall receive the higher premium. 

The employer whcn wodring on prevailing wage hlghway and road work may bave the option to schedule the 
work for their crew only, from Monday through Thursday at ten (10) bours per day at the straight time rat. of pay with 
all bours exc""s of ten (10) bours in anyone day to be at the applicable overthne rate. The Employer shall declare 00 

Monday ifhc intends to work four (4) len (10) bour days. When an Employer works a project on a fuur (4) ten (10) bour 
day work scbedule, the employer will not bring in any other crew for a fifth workday on the project while not calling in 
the normal crew that had been scheduled for that project 

The employer when working on prevailing wage bighway and road work may have the option to schedule the 
workweek for their crew only, from Monday through Thursday at ten (10) hours per day at the straight time rate of pay 
with all hours exce •• often (10) bours in any one day to be at the applicable overthnc rate. The Employer shall declar. 
on Monday if he intends to work four (4) ten (10) hour days. When an Employer works a project on a four (4) ten (10)' 
bour day work schedule, the employer will not bring in any other crew for a fifth workday on the project whlJe not 
calling in the normal crew that had been scheduled for that project. 

On commercial site work only, Employer may establish a 4-four (4) ten-(lO) bour day work schedule except in 
the months of Jnly and August exclusive of the thlrty (30) minute unpaid lunch period at tb. straight time wage. Whcn 
four (4) teu (10) bour days are to be established. the Employer .haII notify tha Union at a pre-job conferenco. Forty 
hours per week shall constitute a week', work Monday through Thursday. 10 the event a job i. down due to weather' 
conditions, boliday or other oondition. beyond tho control of the Employer, thcn Friday may, at the option of the 
Employer, be worked as a makeup day at the straight time wage rate. IfFriday i. scheduled as a makeup day alllinimum 
of eight (8) bour. will be scheduled and worked, weathar permitting. Straight tim. is not to exceed ten hours a day or 
forty (40) hours per week. When an Employer works a project on a four (4) ten (10) bour day work schedule, the 
employer will not bring in any other crew for a fifth workday on the project whlJe not calling in the nOlDlai crew that had 
been scbeduled for that project 

II the Employer elects to work from Monday through Thursday and is stopped due to weather or other 
condition. beyond the Employers control, helsbe shall bave the option to work Friday at the .trUght time rate of pay 10 
completo Wolber 40 hours. 

However, if Friday or any pardon ofthe day is uJCd to complete the week. each employee will be guaranteed at 
lout eight (8) hours work and not over ten (10) hours at the straight time rate unles. work i. halted due to weather or 
other conditions beyond the Employer.' control . 

IfHtavylHighway employees begin working the moming and work for less than four (4) bours, they ,ball be. 
paid for four (4) hours unless work Is stopped due to weather or other conditions beyond the Employer'0 oontrol If they 
begin work in lhe aftemoon and work for less than four (4) hours, they.haII be paid for four (4) hours work unless work 
i. stopped due 10 weather or other oonditions bayond tbe Employer's control. Th""e provision. for four hours guaranteed 
shallllkewlBe apply 10 Saturday, Sundays and Holidays, but on these days the oompensation shall be at the applicable 
overtime rat •. 

If the Employer has opted to work the ten (10) hour day the following provision shall apply: ifHeavylHighway 
employees begin working the morning and work for less than five (5) hours, they shall he paid for five (5) hours unless 
work is stopped due to weather or other conditions beyond the Employer'. control. if they begin work in the a&moon 
and work for Ie•• than five (5) hours, they shall b. paid for five (5) hours work unless work is stopped due to weather or 
other conditions beyond the Employer'. control. 

If, after starting worle, the Employer elects not to continue due to weather or other conditions beyond the 
Employer's control, employees ,hall be paid for the aotual hours worked, the lllinimum of one (I) hour, Employee. shall 
remain 'on the job until released by the Employer, and such waiting time shall be counted as hours worked and paid aJ 

s"ch. . 

If a crew of another trade of th. Employer is working on .uch job and wcb crew is receiving overthne pay, the 
crew of.ement masons will also reoeive the applicable overtime pay. 
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On residential work only: In the event workday is lost during the week, Monday through Friday due to weather 
or other conditions beyond the Employer's contro~ Saturday, may be scheduled"" a makeup day at the straight time rate 
of pay. Makeup day on Saturday may be optiOllal all the part of the employee with no disciplinary action taken by the 
Employer for refusal of the employee to work. 

Employees shall be at their waIl< statico at the designated starting time and shall r.main at their plac. during 
working houro until the designated quilling tim•. Where the employees' place of work requires Employer-furnished 
transportation, the employees shall b. transport.d One way on the croployees' tim. and the oth.r way on the Employ.r·. 
tim.. On projects where there is a significant amount of such tran.portation tim •• the Union agr.es to negotiate this 
matter on a pre-bid basis. 

Projects tbat cannot be p.rformed durIng regular workday: On projects that cannot be performed 
r.gular workday. i .•. plant maintenance and modifications of operating plants. starting will b.gin when 
.mploye. starts to work, Employees shall rec.ive a premium of SI.SO per hour in addition th.ir hourly rate, and all 
over 8 hours to be at the applicabl. overtime rate. If another craft employed by the Employer on the same project, is 
paid higher premium wh.n working outside the normal work hour. the cem.nt masons working on such project outside 
the normal working hours shall receive the higher premium. All other work rul.s. guarant••d payment and other 
provisions of this collective bargaining agreement shall apply when such work i. beingp.rformed. 

Section 7.1.0 Lunch Period: The thirty (30) minute lunch period shall be hetween the third and fifth hours of 
work. If start of lunch period is d.layed beyond the third through the fifth hours of work, employees whose lunch p.rind 
i. postponed shall be paid one half hour at time and one half for such lunch period. 

Suffici.nt numb.r of c.ment masons must be kept through lunch period to protect the quality of floors in the 
opinion ofthe for.rrtaIl-

If employ.es are not given a lunch perind after working eight (8)consecunve hours on an .ight (8) hour day or 
ten ( I 0) consecutive hours on a ten (10) hour day. they shall be paid one (1) additional hour at time and one half. 

SectIon 7.21 Sbow tip Time: A cement mason who is ordered op the job and who is not put to work, .hall 
r.ceive two (2) hours pay unie•• prevented from working due to w.ather or other conditions beyond the employers' 
control. 

Employee unable to work b.cause of physical conditiou, lack of saf.ty apparel as reqnired, improper or 
insufficient tools. or .inability to perfonn work assign.d shall not b. entitled to .how up lime. 

A cement mason who is called or order.d on the job and who is not put to work because muddy conditions at 
shall receive one (I) hour pay for show up time. 
after starting work, the Employer elects not to contioue due to w.ath.r, or oth.r conditions 

'RmnlnVi""Tc* l'nntrnl jIOmnlnvjIOjIOll chAn hI'" naid fOr the actual hours worke~ with a minimum of one (1) hour. 
Employ.r. and such waitiog tim. shall be 

as such. 

S""tion 7.22 Overtime: Time and on.-half shall be paid after .ight (8) consetmtive hours work.d (except"" 
pl"vided in Section 7.19) after the establish.d .tarting time and for hours worked before the established starting time. 
Tim. and one-half shall be paid for work performed on Saturday (except ... provided in Section 7.19). Work perfonned 
ou Sundays and Holidays shall be paid at the double time rate ofpay. 

On all overtime work after the pour is completed the number of Cem.nt Masons kept 10 finish any unfinished 
area will be determined by the Foreman and Steward. On jobs of two (2) or marc days duration, overtime shall be 
equally distributed as near as possible among all the cement masons. (Excluding Foreman and Steward) 

On any job where two (2) or more employees of the contractor are employ.d during regular working hours a 
minimum of two (2) employe.; shall remain on the job for any ov.rtime work for s.r.ty reasons. 

S.ctlon 7.23 Suppertime: Employee. shall b. allowed one-half (112) hour for supp.r with pay at the applicable 
overtime rate if they ar.lo contioue working beyond ten and on.-half(1O Yo) cons.cutive hour •. 

In the event of additional overtime, employees will be allowed one-half (1/2) hour mealtim. with pay. after 
.ach additional four (4) hours ofovertime worked. 

Section 7.24 Holidays: The follOwing days are recognized as holidays: New Year's Memorial Day. 
Fourth of July. Labor Day, Vet.rans Day. Thanksgiving Day. Christmas Day. and any additional which ma;y be 
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mutually agreed upon. Whenever any such holiday falls on a Sunday, the following Monday shall b. recognized and 
observed as the holiday. No work shall be performed on Labor Day. 

S""tion 7.25 Payday: The payweek shall end Tuesday night at 4;30 p.m., unless otherwise required by .tat. or 
federal laws or agencie. or the Employer has received approval from hislher employees to change the payweek . 

•hall receive their wage. by 4 ;30 p.m. on the following Friday at the job site on which they are working. If 
are not then paid, the Bmployer shall be obligated to ccotinue to pay said employee. their straight time 

from said deadline until such wage. are paid in full. If, at any time, the Employer'. check is not 
blch it was drawn, the Employer shall pay the employee. an edditional two (2) hours pay at 

and hC'lsee shall thereafter be required to pay by cash. Th. workweek shall begin Monday at the established 
tim•. 

Th. workw••k shall end Tuesday night at 4:30 p.m., unless otherwise reqnired by state or f.deral laws or 
agencies or the Employer has r.c.ived approval from hislher employee. to change the workw.ek. Employe•• shall 
receive their wag•• by 4:30 p.m. on the following Friday at the job site on which they are working. Ifsuch wag •• are DOt 
th.n paid, the Bmployer shall be obligated to continue to pay said employ ••• th.ir straight tim. hourly .cale of wages 
from said deadline until such wage. are paid in full. If, at any time, the Employer's check is not paid by the bank on 
which it was drawn. the Employer shall pay the employ.e. an additional two (2) hours pay at .traight tim. and helshe 
shall thereafter b. reqoired to pay by cash. 

If employ.es are required to go to the Employer's office to collect th.ir wag ••• the Employer shall pay th.m an 
additional four (4) hours pay at the straight lime rate ••xcept during incl.m.nt w.ather. In the .vent of toclement 
weather on payday. checks will be available by 12;00 noon. 

When an employ •• is to b. laid-off; helshe must be notified one-half hour prior to nonnal quitting time so 
he/she can gather up his equipm.nt and tools. The Employer shall have the option of paying the employee off that day 
or sending a ch.ck postmarked nO lat.r than the workday following the day of lay-off. If the employ ••• • check is 
postmarked lat.r than the workday following the day of lay-off; the Employer shall pay the employ •• two (2) hours pay 
at the straight time rate per day ofdelay, including Saturdays. Sundays and Holidays. up to a maximum often (10) hours 
(five (5) day delay). If the employee has not receiv.d a paycheck as required above, he shall notify the Employer within 
five (5) days. I 

If the Employer fail. to comply with the above provisions, the penalty will be incre....d to four (4) hours al 
straight time rate per day of delay for the third and fourth offense. A fourth offellllC automatically caus•• the contractor 
to r.vert to "layoff is payoff" for the balance of the contract y.ar. Th. Union shall notify the Employer when such 
provision is invoked. 

Upon written approval of the employ.e. wag•• due worker. may b. paid by direct depesit to the employees' 
accounls. 

Section 7.26 Shifts: Shifts may b••stablished excepl for floor work and work performed on hanging scaffolds 
whan considered necessaty by the Employer. 

A. 	 Shift hours and rates to be "" follows; First Shift: Eight (8) hours plus one-half 

hmch, beginning at 8:00 a.m. and ending at 4;30 p.m. S.cond Shift: Eight (8) hours 

hour for lunch. Third Shift; EIght (8) hours plu. one-half (112) hour for lunch. 


B. 	 The first shift will b. paid at .ight (8) hour. straight tim. for eight (8) hours' work. Th. s.cond shift will 
be paid al eight (8) hours straight time plus Two Dollars and Fifty Cents (S250) per hour premium for 
eight (8) bours work, and !he Third Shift will be paid eight (8) boW1l straight tim. plu. a S3.50 per hour 
pr.mium for eight (8) hours worked. 

C. 	 Shift. will be established for a minimum of thr•• (3) consecutive workdays. 
D. 	 If only two (2) shifu are to be worked, the Employer lIllLy regulate starting tim. of the two (2) -shift 

operations to permit the maximum utilization ofda;ylight hours. 
E. 	 Shifts for floor work and work performed on hanging scllffolds shall be two shifts and shall be paid for at 

the wage scales prescribed in Section 7.0 I of these working rules; overtime in connection with such shift 
work shall be in accordance with the provisions of Secnon 7.22 of this Article. 

Section 7.1.7 Time Ofr for Medical Aid: Any employee who. as a result of injuries receiv.d on the Employer'. 
job. i. required at any time to leave the job site on which helshe is then working in order to obtain medical ClISJllination, 
aid or treatment for such injuries, shall not have deducted from wag.s fur mch day any t:imc spent in traveling to and 
from the pia"" where such examination, aid Or treatm.nt is given, or in waiting for or receiving such oxantinatiou, aid or 
treatment. 

14 

http:treatm.nt
http:equipm.nt
http:incl.m.nt
http:employ.es
http:workw.ek
http:employ.es
http:Suffici.nt


Section 7.18 Safety Apparel; Employee will furnish hislher own hard h.~ suitable shoes. goggles, and 
respirator, IIJId will use liUoh safety itelllB, .. required by the Employer, at all time, and shall be subject to immediate 
discharge for failure to do so. Employer m.,.t cowply strictly with the Stahl and Federal safelY regulations at all times. 

Settlon 7,29 Waiting Time: When, because of rain or other cause, the Employer ca.,.es c.ment masoll910 wail 
or standby on a job in order to .ave or protect work. such employees shall b. paid for such waiting or standby time in 

. accordance with the hourly wage .cales ••t forth in S.ction 7.01 afthi, Articl •. The foregoing .hall apply also In aoy 
case where cement nllIsons arc required to walt or standby for material to ,et up. 

lfmenlwomen leave ajob unfinished because of raiD, mow or other inclemeot weather conditions and return to 
finish the won: the same day, after quitting time, they will receive eight (8) hours pay at straight time' plus payment for 
actual hours work.d at the overtime rat. beginning from the tim. they r.turn.d to the job. 

Seellon 7,30 Stack Rat..: When working on smok.stack work, (smok.stacks on separate foundations) the 
following rates shall apply; 

Rat. per hour 
over basic ratc 

I 10 24 fe.t......................................................................................... .....S .25 

25 to 50 fcct.. ...........................................................................................$ .50 

50 to 75 feet. ............................................................................................$ .75 

7510100 f••t. ................................................................ ;.......................$1.00 

10010 150 f••t. .......................................................................................$1.25 

150 to 200 f••t........................................................................................n.50 

200 to 250 f••t........................................................................................$1.75 

25010 300 f••L ......................................................................................$2.00 


S••tlon 7 ..)1 Definition.: The words "Commcrolal Building Construotion" III hereby defined to including 
modifications thereof or additions or repairs thereto. 

Th. words "H.avy and Highway Construction" is hereby defined to include such work Wi Wghway. and heavy 
Improvements within the publio s.ctor. including roads, viaducts, ahporu••ewers, streets, alleys, railroad construction 
including wails and culverts, canals, and drainage projects and other work of Ilke character, not including, however, the 
.ctual erection ofbulldlngs. 

The wow "R.... id.ntial Construction" is h.rebY defined as (a) the building or COll9truction of housing designed 
for ocoupancy by on. (I) or four (4) families on On. (1) individuallo~ (b) two (2) units on on. (1) to four (4) family 
units in anyone (1) building wh.r. s.parated by • firewall, hut limit.d to four (4) stori.sln height exclusive to b•••ment; 
(c) two (2) or more unit. (including coop.rative housing, apartments, condominiums, groups of sw.lling or row housing) 
under construction on adjoining lots or on lots designaled and platted as mnltifamily development by a single 
d4v.lopmonl ooncem but limited to four (4) stories in.height exclusiv. of the basement; (d) subdivision d.velopment 
(Including excavating, grading, foundation construction and street, driveway, and sid.wa1k paving) and the cOll9truclion 
of accessory and .ervice buildings in connection to b •• single family r.sidence und.r the provisions ofMis'0uri Law. 

Section 7.3'J. OSHA 10, In order to facilitat. a safer working environmen~ each .mployee cover.d by this 
Agreem~ Wi a condition of employment shall complete the OSHA 10-hour construction and safety training course, no 
later than May I, 2010. Th. Union .hall provide the opportunity for treinIng of the 10·hour OSHA safety treinIng cl ..s 
through the Apprcntico/Journeyman Training Program, although it is recognized that other sources of training arc 
available, any employee who choo••s to train tluaugh another sourCe sball b. sol.ly r.sponsible for paying the cost 
thereof. After May 1, 2010, all new bir.s who have not previoUsly completed the treinIng cours. shall do so within 60 

ofbire. If the Employer bires an .mploy•• other than through referral by the UniOll, the Employer shall confirm 
the employe. has complehld the saf.ty traIning prior to or .hall refer the employe. to the 

Program for training within 60 days The Unlon &ball not b. liable for the 
any .mployee 10 training. The Employer shall not be r.quir.d to discharg. any 

employee for failure to satisfy the requirements of this scelion unless the Employer h .. received written notice of such 
failure and unle.s the Union h.. provided a qualified replacement if rcqo.sted by the Employer, If the Union requests 
tho discharg. of any employee for failure to satisfy the foregoing safety training r.quirem.nts, the Union agre .. to 
dofend, indemnify and hold the Employer harml ••• against any liability or clailllB arising from termination of the 
employ..'s employment In complianc. with the request of the Union. 
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ARTICLES 

Worldng Rule. 

Secllon 8.01 Foreman: The foreman shall be the agent of Ws Employer. In all crews on the job, the ratio 
betw••n journeym.n and fureman shall be d.t.rmined in accordanc. with the following schedule: In ail cr.ws wber. 
one (1) to sev.nt.en (l7) journ.ym.n aro employ.d there shall b. one (1) foreman except .. not.d .ls.where in this 
section; where from eight ••n (18) to tw.nty-nine (29) journeymen arc employ.d in the same crew, th.re shall b. two (2) 
foremen on the job and one shall receive general foreman rate where thirty (30) journeymen arc employed in the same 
crew thr•• (3) forem.n shall b. employed and one (1) of them .hal) b. d.signat.d ... gen.ral foreman and for .ach 
addltional fifteen (15) journeymen above thirty (30) in the same crew, an additional foreman shall be employed. 

On any job wb.r. there are twelve (12) or more o.ment finishen employed in the sam. crew, the for.man or a 
general foreman .hall not handl. or u,. oem.nt finish.r tools. 

On a proj.ct that require. only finishing small equipment pads, top. of walls, rub Illld pamh, grouting of bne 
plat.s Illld other small mi.cellaneous work, then the finl person on tho proj.ct will be a jowncyman ccmoot mason and 
will act Wi stcwsrd and if a second person i. required on the proj.ct then the Employer will dehormIne which cemool 
mason will b. the foreman and will pay that foreman fift:y (50) oenlaahove for.man soale. On all other projcets, where 
one (1) or more cement masons arc employed one of them shall b. paid foreman'. wage. The cement mason for_ 
steward or g.n.ral foreman shall take direction from the Employ.,. or the Superintendent. The foreman shall have the 
authority to direct and control placins and finishing of concrete. When a st.ward is employed on a project without a 
foreman, then the steward will coordinate the placing and finishing of concrete along with the Employer or the . 
Superintendent, 

Section 8.02 Job Steward: On all jobs wh.re there is only one cement mason employed, the that person shall 
be the steward. On all jobs where two or more cemeot masons are employed, One of the cement mlLSonS on the job shall 
b. appointed by the Union to act as Job Steward. The Uulon will nolilY the Employer or the foreman of the name ofthe 
steward .elected. 

If for any reason a steward is to b. tr.n.ferred from the job on which h./she is steward, the Steward shall notify 
the Unlon hall. In the eveot a steward leave. the employ of the Employer, holsh. shall 10•• hislher position as steward. 
It shall be the .t.ward's duty to report any violatioll9 of the terIll9 oflhis Agreement to the Union and holshe shall not be 
discriminated agaln.t for the performanoo of such duti.s. 
In the event of accident or sickne.. involving a cement masoll, job steward shall b. re;poll9ible for medical care and for 
laking care ofthe tools b.longlng to the cemeol muon involved. ' 

Section 8.03 Miscellaneous: 
(a) 	When two (2) or more hours arc required for cement ma,ons to set stecl forms 10 inch.. (10") or larger, 

th.re shall b.two (2) employe .. woO:Ing such forms. 
(b) 	 Ice water must b. available during warm weather, at I.ast from May 1 to September 30. All drinking water 

&ball be on thejob site not later than one (1) hour after the atarting time. 
(c) 	 When any work is' to be left in an unfinished or unsali.mctory lIlllDIler, in the opinion of the FOrcIDan or 

the Steward, the Employer or Wslher must sign a r.l.... in triplicate v.1llch will absolve the 
employees from any blame for leaving In the ahove mentioned manner. If release is not signed, 
the Foreman shaIls.. that the work it finished according to specifications. Job specification. will be made 
available to the cement maSOn foreman. 

(d) Lighting: 	To insure safe working conditions and good workmanship, the Employer will provide auffioient 
lighting on all jobs that extend beyond daylight hours. 

I 

Section 8.04 FinIshing Tool., Use of: Finishing tools on any jab shall be used ouly by qualified, 
competent cement masons. Cement muons shall furnish the following tools: trow.1, wood float, magnesium floa~ 
pointing trow.l, snitable hand level, standard step tools, hammer, saw, rule, tape, side-groover and c.nter-groover, 

Cernent masOll9 will be permitt.d, but not compelled 10 oany knee board •. 
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The Employer ,ball provide an other tools. In the interest of better floors and quality worlanansbip a cement 
mason will be allowed to we a trowel up to sixteen (16) inches in length to rub a floor in. No Iinal finishing will be done 
with a trowel longer than fourteen (14) inches in length. No cement mason shall be pennitted to supply or transport any 
other tools belonging to the Employer in hi.lber personal vehicle. The tool mown as the longitudinal float or bull floa~ 
when used for the floating in eliminating sman irregularities on the surface, shall be considered a cement mason', tool. 

Section 8,05 Floor Work: 
(I) 	All work performed by cement masons on floors having an area of500 square feet or more shsll be deIined 

as floor work. Work on floors having areas less than this amolUlt shall be classified as patchwork. 
(2) The setting for floor work of soreeds, forms, and grade pegs shall be considered floor work. 
(3) 	 At least One (1) cement mason shall maintain forms, screeds, and expansion joints set by the cement 

masons during the time any concrete, which is to reronin unfinished, is being placed. 
(4) 	 The employees sbaH not work on any other kind of work before pouring or while working on floor work. 

While working on floor work (slab on grade) on commercial projects of 4000 square feet or les., per job 
size, employees may work on any other kind of work after floor is finished. 

(5) 	 When floor is finisbed before quitting time, the Employer shall decide whether or not employee remains on 
job until qnitting time. 

(6) 	 On all floor work the Employer must furnish the foreman enough employees so that upon completion of the 
work it will show it has been done in a workmanlike and creditable manner. The Employer or the foreman 
shall have the right to den:nnine the necessary number of employees needed. 

(7) 	 In the interest of quality workmllnship, a floor that is to be covered with carpet or tile or left exposed shall 
not be Iinished with a bull float or paddle. 

(8) 	 All floors reqniring "shake coar' could be broken up by hand or power float at the discretion of the 
foreman. In the event water is used on linaJ Iinish of any job, the steward mnst notify busines, 
representati"" and the Employer. All broom finished sidewalks and driveways except parking areas must 
be hand floated before brooming. 

(9) 	 Cement masons may be assigned to other work (rubbing, patching, grouting. etc.) on the job while walls 
with finished tops are being poured. When the concrete reaches a level one·foot below the finish elevation. 
the cement masons sball work only on the wall until the finish i. complete. 

On foundation slabs Or bases that reqnire more than one shift to pour up to one foot from the top will not reqnire 
the presence of cement masons Wltil the shift in which this elevation is reached. The union ball must be notified 12 
hours io advance whenever this type of pour will nocur. 

Seetion 8.06 Low Temperature, In winter, employees must be told at start ofjob temperature degree at which 
concrete will not be poured and employees will not be able to work, and employe .. must also be told of any cbange from 
that original minimum temperature degree. IfEmployer fails to so notify hislber employees and they report for work and 
are unable to work because of the temperature, they must be paid two (2) hours show up time. Other weather conditions 
to remain the same. 

Section 8.07 Material Pl••ing and Setting Up: No cement finish material sball be placed on anydas. of work 
unless employees on the job are at work at the time said materilll i. put on. Employees shall not leave their work while 
materials is setting uP. that is to say, shall not cease working temporarily and then later return 10 work for the purpose of 
finishing up. 

Section 8.08 Power Tools: All power tools utilized in place of hand tools shall be operated and handied by 
quaJified, competent cement masons. Only quaJified, competent cement masons shall operate and control all kinds of 
vacuum mats used to dry cement floors io the COIll'5C of preparing same for finish. All power floating and finishing 
machines shall be operated by cement masons exclusi""ly except on road work. All power straight edges and laser 
machine straight edges shall be operated by cement masons exclusively except on roadwork. Final trowel or float finish 
shall be by band unless specified by architec~ engineer, or owner specifications calling for machine finish. No less than . 
two (2) employees, one (1) being a cement mason shall be used in the operation of electrical floating and (mishing 
machines. electrical concrete saws and electrical concrete grinders, 
Layout and snapping of chalk lines of poured concrete for the purpose of concrete saw cutting wiU be pennltted at any 
time with a SaW cutting crew consisting of cement masons. Saw cutting crews shslI be paid the minimum of eight (8) 
bour. pay, unless work is halted due to inclement weather. 
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Section 8.09 Single Employer: Employees shaH not work for two (2) different Employers on anyone job; 
provided however, that such types of specialty work as waterprooIing or patent floor materials shall not be covered by 
such rule. Employees shall not work on two (2) separate jobs for different Employers in ooe day. 

Section 8.10 Starting Job., No cement mason sball commence work on any uncompleted job not started by 
hislher employer, unless he fust notifies the Union Busines. Agent Or his representative ofbislher intention to do so. 

Section 8.11 Shed Furnlsbed, On continuous jobs where four (4) employees including the foreman are 
employed, the Employer shal1 furnish a beated shed for employees for their general use. 

SectIon S.ll Swinging Scaffold: Two (2) cement masons will be assigned to swinging soaffold work (does not 
include boatswain', chair). 

ARTICLE 9 

Firm Member As Worker 

Section 9.011 All contracting member! or journeymen members of a contracting fum will be permitted to work 
on residential work alone. No commercial work shall be performed by contracting members or members of journeymen 
members of a contracting fll1Il in 5t. Louis and 5t Lonis CoWlty. In the foHowing COWlties, oonsisting of Franldin, 
Jefferson. Lincoln, 51. Charles and Warren, contracting members ofjourneymen inembel1l of a contracting fum shall be 
permitted to work on residential work alone. On commercial work of$40,000.00 (labor and materials on concrete work) 
or under, contracting members or journeymen members of a contracting fum will be ponnitted to work alone in these . 
other eldsting countie.. No employer shall have more than one Contracting Member. Except"" provided above, all 
work covered by thi. Agreement sball be performed ouly by employe.. covered by this Agreement. 

ARTICLE HI 

Rlgbt ofVI.ltalicn 

Section 10.01: The Union's Representative, or hislher duly authorized representative carrying proper 
credentials, shall hsve the right to come upon and visit, during working hours, any job site of the Employer or the 
employees working thereon providing the Business Representative or hislher duly authorized representative meets all 
safety and insurance requirements of the owner or Employer. 

ARTICLE 11 

Intent and Purpo.e 

Section 11.01: This Agreement has been entered into and executed to facilitate peaceful adjustment of 
grievances and disputed over the terms of this Agreement between Employer and employee in the construction industry. 
to avoid strikes and lockouts, to prevent wmecessary and avoidable delays, waste and expense, to secure sufficient 
skilled workmen for the Employer when avaliable and, so far as possible, to provide continuous employment for 
employees in accordance with the provisions of this Agreement al the wages berein set forth, to the end that stable 
conditions may prevail in this phase· of the construction industry and that the labor costs thereofmay be established at as 
Iowa level as is consistent with good work. fair wages and working conditions. 
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ARTICLEll 

Job Security 

Section 12.01: Solely to protect wage levels and fringe benefits of the employees covered hereunder, the 
Employer agree. that he will not subcontract on-site construction work requiring labor for work covered hereunder 
exoept to subcontractors who agree in writing to pay to, and provide for their employees so engaged, wages and fringe 
benefits no less than those specified in this Agreement, including (a) straight time hourly wage rate, (b) premium rates, 
(c) ovortimo rates, (d) welfare, pension, or other fringe benefit contributions and other working conditions of this 
Agreement. The Employer agrees that it is in the best interest ofjob progress, profitability and efficiency to develop and 
encourago a uoiform labor policy on aoy job. 

In order to promote the proposal just set forth. the Employer agrees to furnish the Union with a list of all 
subcontractors at the. time of a pre-job conference. or upon written request from the Union prior to said contractor's 
commencing work on the job s~tc. 

Section ll.02: Employees shall work only for recognized and qualified contractors or Employers who supply 
all materials aod labor. Contractors shall not be permitted to contract fer labcr cnly except on structural slabs. 

ARTICLE 13 

Grievance Procedure and Arbitration 

Section 13.01: All grievances, disputes or claims (bereinafter called "grievancei, except Jurisdiotional 
disputes. which may arise with respect to wages, hours or conditions of employment or the enforcement or interpretation 
of this Agreement arc to bc promptly procencd and settled in accordance with the provisions of this Article. 

Step One: The employee raising the grievaoce is to first present it to his supervisor. If the dispute is not 
satisfactorily settled wilhin three (3) working days at this level, it ,hall be referred to the second step. 

Step Two: Any grievance not resolved at Step One shall be reduced to writing aod be filed within twenty (20) 
calendar days of the occurrence giving rise to the grievance. The Employer and a Union Representative shall meet 
within ten (10) calendar days and seck to settlo tho grievaoce. If tho grievance is not settled at such meeting, a written 
reply to tho written grievance .hall be given by the Employer or hio/her representativo wilhin (10) working days 
th~reafter. 

Step Three: AIbitration: In the event the dispute Is not settled within twenty (20) calendar day. following the 
Employer's Step Two respowe, either the Employer or the Union may refer the maner to arbitrate to the other party. If 
no written notice of intent to arbitrate is given within the time required, of if any of the preceding steps arc not taken 
within the time and manner pre.cribed (unless longer times arc mutually agreed upon); the grievance shall be 
conclusively presumed to be abandoned. 

If written notice of intent to arbitrate is given, the Employer aod the Union shall then seck to agree upon im 
arbitrator. If the parties arc unable to agree on an arbitrator, the Union aod tho Employer representatives shall write the 
Federal Mediation and Conciliation Service requesting a paoel of seven (7) arbitrators. Upon receipt, the parties shall 
alternately strike names until the panel bas been reduced to one (I) person who shall then be requested to serve as 
arbitrator; either party shall have the right to request a second panel from tho FMCS. 

The decision of the arbitrator shall be final and binding on both tho Employer and the Union. No award in 
arbitration shall bo retroactive for a period exceeding thirty (30) day. from the date of filing ofwrinen complaint with 
the Employer or the Union in such arbitration proceeding. The expewe of conducting the arbitration hearing, including 
the services ofthe arbitrator, shall be shared equally by the Employer and the Union. The Union aod the Contractor will 
pay for their respective arbitration representatives. 
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ARTICLE 14 

No Strike and No Lockout Clauso 

Section 14.01. Except as otherwise provided for in this Agreement, there shall be no lockouts by the Employer 
nor strikes by the Union during the term thereof. If any member or members of the Union, during the term of this 
Agreement, should engage in a stoppage of work without the authorization of the Union (commonly called a "wildcat 
strike"), only such member or members of the Union shall be held liable by the Employer; in any such oase the Union 
and its other members will not be held liable by the Employer, and the Union agrees to endeavor within twenty-four (24) 
hours after being so request to furnish the Employer with an equal number of cement muons willing and able to carry on 
the interrupted work, but the Union shall in no way be liable to the Employer in tho ovent such replacement cement 
masons arc not then available. Any employee voluntarlly engaging in such "wildcat strike" shall be subject to discharge 
by the Employer. 

ARTICLE 15 

Picket Lines 

Section 15.01: It shall not be a violation of this Agreement for individual employees in the unit covered hereby 
to refuse to cross a lawful picket line which has been authorized and established by any other union or labor 
organization, and the Employer hereby agrees that it will not penalize, discipline, permanently replace or otherwise 
discriminate against any employee electing to exeroise such proroga~vc. 

ARTICLE 16 

Jurisdiction 

Section 16.01: Nothing in this Agreement shall be construed to define or determine any craft or work 
jurisdiction or the recognition thereof by the Employer. 

Section 16.02: The Employer shall assign the work in a manner that is not contrary to decisions or agreements 
of record in accordanco with the established practice in the local area of the majority ofemploycn in tho area. 

If a jurisdictional dispute with any of the other crafts arises. it shall be settled first by and between the 
representatives of the organizations involved, and then ifno agreement i. reached, it will be referred to the International 
Unions involved for settlement. Pending such decision, the craft perfonning tho work at the time the dispute arises will 
continue in such capacity until a decision has been rendered as above provided, it being agreed that there shall be no 
stoppage or abandonment ofwork in regard to any jurisdictional dispute. 

There shall be no stoppage of work because of a jurisdictional dispute and both Union and Employer agree to 
cooperate in any other orderly procedures toward adjustment ofthe dispute. 

Section 16.03: If an Employer deliberately misassigns work, and the misassigrunent is verified in writing by the 
Union perfonning the work, the Cement Masons' Union shall file a warning notice with the Employer and hislher 
Association. 

If said Employer repeats such misassigrunent, the Union shall have the right, notwithstanding the provisions of 
Article 13 or 14 or any other provisions of this Agreement to call or engage in a strike or work stoppage against the said 
Employer, provided however, it is understood aod agreed that on residential work this Section docs not apply. 

ARTICLE 17 

Exoneration and Restriction on Association's and Employer'. Liability 

Section 17.011 It is understood and agreed that the Negotiating Agent, tho ..,ociation. shall in no event bo 
bound as a principal or Employer hereunder or be held liable as a principal or employer in any manner for breach of this 
Agreement by any party hereto; that the liability of the Employer and the employees hereunder is several and not joint 
It Is further agreed that the Employer shall not be liable for aoy acts of agents of Employer not authorized by the 
Employer. 

The Union agrees to indemnify the Employer and hold the Employer harmles. of any liability or claims in 
connection with the tennination of the employment ofan employee in compliance with the request of the Union. 
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The Union agrees to accept full responsibility for any complaint or charge against the Employer of 
discrimination by reason of race, creed, color, age, sex, national origin or status as a Vietnara-era veteran, nor against 
qualified disabled veterans or qualified individuals with handicaps or disabilities, or membership or nomnembership in 
the U nioo when such acuons due directly or indirectly to requirements or activities of the Union. 

This Agreement cove,. the entire understanding between the porties hereto. No oral or written rule, regulation 
or understanding which is not embodied herein shall be of lIllY force or effect upon the pllI1ies. hereto. 

Should any provision of this Agreement by contrary to, or in violation 01; any applicable existing or future law, 
then such provision in such event shall be void and of no force and effect, but all other provisions of this Agreement 
shall continue in full force and effect and be binding upon the porties. It is the intention of the parties to fully preserve 
the full force and effect ofall proviSions of1his Agreement not contrlU}' 10 law. 

ARTICLE 18 

Management 

Section 18.01: The management of the Employer's work and business and the direction of the working force. 
including the right to hire, suspend, transfer or discharge for proper cause and the right to relieve employee. from duty 
because of lack of work or other reasons is vesled exclusively in Employer, provided however, that this shall not be 
exercised for the propose of discrimination against any employee covered by this Agreement or in any manner contrary 
to the provisions of the Agreement or law. 

ARTICLE 19 

International Union 

Section 19.01: The OPERATIVE PLASTERERS' AND CEMENT MASONS' INTERNATIONAL 
ASSOCLA TION, the parent body of the Union herein (hereinafter referred to as the "International"), its officers and 
agents, are not porties to this Agreement and IISsume (and shall have) no responsibility or liability thereunder; 
conversely, the International and its officers and agents shall have no right of redress hereunder against the association or 
the Employer for the breach hereol: 

The Intemational's approvsl of the form Blld substance of this Agreement shall not be construed to make the 
Internationa!, or Its officers lllld agenu, porties to this Agreemen~ but is understood by the parties hereto only to 
constitute the International's certification that this Agreement is not violation of the International's constitution and 
Bylaws. 

ARTICLE 10 

Pre-Bid Conference 

Section 10,01: In areas where signatory contractors are at a disadvantage in competitive bidding due to the 
tertus and conditions of this Agreement, at the request of either the Union or the Association, the porties agree to hold a 
pre-bid coufereuce prior to bidding. Contractors signatory to this Agreement shall notify the Association of their desire 
for a pre-bid conference. Such request for pre-bid couference shall be made through the Association. The Association 
shall present its proposals for relief to the Union which will consider these proposals and may agree or disagree to such 
relief as it deems will be in the best interest of both parties. Thls issue shall not b. subject to the grievance or arbitration 
provisions of the Agreement AU signatory contractors bidding on that sarae job shall be given the same relief. 
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ARllCLE21 

Termination 

Section :n.Ol: Thl. agreement shall be effective and binding upon the porties from the date hereof until the first 
day of April 2013. This Agreement shall be automatically renewed for additional periods of one (I) year, from year to 
year, from and after the termination of the original term of this Agreement, or any subsequent year for which the 
Agreement is in force, unless at least sixty (60) days prior to the termination of the original period of this Agreement of 
within sixty (60) days ofthe termination ofany renewal thereof from time to time, either the Employer or the Union give 
the other written notice of its intention to terminate, amend ofmodify this Agreement. Within thirty (30) days after any 
such notice is received, a committee of representatives of the respective portie. hereto shall meet and endeavor to come 
to an agreement on any matters in issue, and daring the negotiations that follow with respect thereto there shall be no 
strike or stoppage of work. 
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NEGOTIATING AGENTS 

ASSOCIATED GENERAL CONTRACTORS OF S'I'. LOUIS 

By: 
Robert Fritz, Chairman of the Board 

By: 
Kelly Knnter, Secretary 

TIIE CKMENT MASONS' LOCAL 
UNION NO 517 OF THE OPERATIVE 
PLASTERS' AND CEMENT MASONS' 

INTERNATIONAL ASSOCIATION AFL-CIO 
AS NEGOTIATING AGENT 

By: 
Michael Behlmann. Jr., President 

By: 
Joseph Knott, Vice-Pre.ident 

By: 
Sidney Goehri, Jr., Business Manager 

By: 
C. Keith Thompson, BusineS! Representative 

By; 
Dennis FrCllZCl, Sr., Busin ... Representative 

By; 
Kurt E. Dierl<es, Se<;retary-Treasurer 

By: 
Michael Schwent, Trustee 

By: 
David SchwCIlck, TmBtee 

By: 
Brad Campbell, Truste. 
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LEITER OF UNDERSTANDING 

The Construction Committee, representing Employ.,.. signatory to a collective bargaining 
and Cement Masons 527, representing employees under said collective bargaining agreement, 

to the following: 

complain.. by Employers or the Union concenUng prodnctivity or quality ofwork pcIfonned by Cement 
Mosons shall be reviewed by a six mlUl committe", within forty-cight (48) bOIll1l ofregistering ofsuch complaint, to 
determine whether the complaint IsjustiJied. Said six man committee will be composed of three (3) membe11l from 
Cement Masons Local No. :J27, and three {3J Employers from the Conslrucllon Industry Combined Committee. 

Dated this 23" doy ofSeplember, 1974. 

CEMENT MASONS LOCAI.cN<1.J.77 

By Joseph S. Salmen, Sr. 

Business Manager 


CONSTRUCTION INDUSTRY COMBINED COMMITIEE 

By William 1. Pemberton 

Co-Chairmilil 
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••••••••••••••••••••••••••••• 

CEMENT MASONS LOCAL 527 
3341 Hollenberg 

•••••*****•••***•••••••••••• 

Sid Goehri, Jr. 

Business Manager 


Phone 

Office: 739-1129 


•••••••••••••••••••••••••••••••••••••••••••••**•••*.**********••••***•••* 

ASSOCIATED GENERAl, CONTRACTORS OF ST. WUIS 

6330 Knox lndustrial Drive, Suite 200 


St. Louis, MO 63139-3025 


*••••**********.****.*.******.*.* 

Len Toenjes 

President 


**********.***••*••••••••••**•••• 

Phone 

Office: 781-2356 
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COLLECTIVE BARGAINING AGREEMENT 

TIllS AGREEMENT made and entered into, effective this 1" day of May, 2010 by and between the SITE 
IMPROVEMENT ASSOCIATION for and in behalf of their members who sign individual contracts, and the SITE 
IMPROVEMENT ASSOCIATION, hereinafter referred to as the "ASSOCIATION" in behalf of companies who 
have designated the Association as their collective bargaining agent, hereinafter referred to as the "Employer," and 
CEMENT MASONS' LOCAL UNION NO. 527 of the OPERATIVE PLASTERERS' AND CEMENT MASONS 
INTERNATIONAL ASSOCIATION, AFL-ClO, hereinafter referred to as the "Union", 

ARTICLE 1 

Definition of Employ•• 

Section 1.01 Wherever the term "employee" is used herein, the same shall be deemed to mean and refer to 
a person employed by the Employer and having the job classification of or performing labor as a cement mason or a 
cement mason apprentice. 

ARTICLE 1 

Recognition - Righi to Hire - Union Securily 

Section 2.01 Recognition: The 
~ of tho Employer or 
all office, clerical, .unervisorv. 

Section 2.02 RIght to Hire: The Employer shall have the right to employ or not In employ any quallfied 
persons it desires including but not limited to tho.e offered by the Union as employees, and to discharge any 
employee for cause; provided, however, that the Employer, in the matter of hiring and firing. shall not discriminaf<: 
in any way against members of the Union, nor against any employee or applicant for employment for hislher union 
sympathies, belief., or activities. Neither the Union nor the Employer shall discrirnioate in the referring or hiring of 
employees because of age, race. color, religion, sex, national origin or status as a Vietnam-era ve!enm, nor againlit 
q,uallfied disabled veterans or quallfied individuals with handicaps or disabilities. 

Tbe Employer may require employee.s to submit to testing for alcobol or controlled subltances to the 
extent and in the manner required by applicable law or by • project owner. The Employer shaU also have 
dIscretion to require it. employe•• covered by this agreement to submit to teltlng for alcohol or controlled 
subltances under the rules and procedures of a testing program that Is administered by a third party and is 
lcceptable to the Union. The St. Louis Construction Industry Suhstance Ahus. Consortium i. such a 
program .""'ptabl. to the Union. 

The Union office provide. a valuable and essential service to the Employer and the industry in maintaining 
a supply of qualified worlanen, In recognition of this service, and in order to maintain its efficiency, the Employer 
shall endeavor to use the Union offices to secure quallfied employees, 

No Employer shall seek employment from another Employer for hislher employees, nor will helshe refer 
any member of the bargaining unit to another Employer for work. 

No Employer shall hire any cement mason who has been referred to himlher by another Employer. If an 
Employer allegedly violates this provision, helshe shall be given a warning in writing by the Union, with a copy of 
such warning being sent to the Association, If the Union claitns the Employer has violaf<:d this provision within the 
twelve (12) months of receiving .uch a warning notice, helshe shall he required to obtain all additional employees, 
other than tha employees on his payroll on the date of the alleged violation, from the Union for the next thirty (30) 
days after said violation haa beon confirmed. 

A panel composed of three (3) representatives from the Union. and three (3) representatives from the 
Association will immediately review any dispute concerning violation of the preceding paragraph. 

If this panel cannot reach a decision, the matter will be referred to the arbitration procedure as prescribed 
under Article 13 of this Agreement 

Section 1.03 Union Security: All Employees covered by this Agreement shall on the S'" day after 
employment or eight (8) days after the effective date of this Agreement, whichever is latest, become and remain 
members of the Union in good standing. 

The Employer will terminate the employment of any employee covered by this Agreement upon written 
demand of the Union. in the CVl!<lt such employee sball fail to comply with paragraph one of this Section, provided 
that membership in the Union was available to the employee on the same terms and conditions generally applicable 
to other members. and that membership was not denied or terminated for reasons other than the failnre of the 
employee to tender the periodic dues and the initiation fees uniformly required as a condition of acquiring or 
retaining membership. Such employee shall not be reemployed by the Employer until notified by the Union that the 
employee has paid any sucb initiation fee or du.s then delinquent or unless such employee presents a work clea:ra.nce 
from the Union to the Employer, 

The Employer acknowledges that the Union is supported by a majority of employees in the bargaining unit 
and the Union is recognized as the exclusive bargaining agent for all employees covered by this Agreement, 
employed by th~ Employer, The Employer and the Union understand and agree that their bargaining relationship is 
• relationship under section 9 (a) of the National Labor Act and that this Agreement i. a Section 9 (a) Agreement. 

to discharge any employee for noncompliance with this 
a qualified employee and if the Union requests (in 
foregoing. the Union agrees to indemnify the Empl 

or claims therewith in connection with the termination of the 
colnp!iance with the reque.t of the Union. All such requests by the Union for 

Section 1.05 Should the Labor-Management Relations Act of 1947 be amended at any tim. during the term 
of this Agreement in such manner that either the Employer or the Union would be privileged to .eek different 
provisions relating to Union security then in such event this Agreement may be reopened at the option of the Union 
for renegoliation of the question of Union security, but ,hall not be reopened on any other question except as 
hereinafter provided, If either the Employer or the Union desires to exercise such option under such circumstancc 
they shall give the other party sixty (60) days prior notice of their intention to do so. and should the Union exercise 
said option it shall be free to strike in support of the same, anything to the contrary in this Agreement 
notwithstanding. 

Section 2.06 Substance Abu.e, In order to promote a safer worlcing environment, the Trustees of Cement 
Masons Local 527 Drug Free Workplace Trust ("the Trusf') shall adopt a drug and alcohol testing program (the 
Cement Masons' Program) whlch shall conform to the St Louis Construction Industry Substance Abuse Consortiwn 
Policy as it exists at the date 0[ this Agreement or may hereafter be amended, The Cement Masons' Program shall 
be available free of charge to all employees covered by this Agreement. All employees, as a condition of 
employment on and after November I, 20 I 0, shall satisfy the good standing requirements of the Cement Masons' 
Program. The Trust will be established under a Trust Agreement executed by Local 527. the Associated General 
Contractors of St. Louis ("AGC"), and the SITE Improvement Association ("SITE"), The Trust shall b. 
administered by a Board of Trustees consisting ofone Trustee appointed by AGC, one Trustee appointed by SITE, 
and two Trustees appoinf<:d by Local 527. All Employers covered by this Agreement shall be bound by the Trust 
Agreement adopted by AGe. SITE, and Local 527 and any amendments thereto, 
Apart from the Cement Masons' Program, the Employer may reqnire employees to submit to testing for alcohol or 
illegal and controUed substances 10 the extent and in the manner required by applicable law, by the Employer's 
program, or by a project owner. The Employer shall also have discretion to require its employees covered by this 
Agreement to submit to testing for alcohol or illegal and controlled substances under the rules and procedure. ofa 
testing program (other than the Cement Masons' Program) that i. administered by a third party and is acceptable to 
the Union. 
Every Employer signatory to or bound by this agneement shall contribute SO,03 per hour to the Trust commencing 
on May 5, 2010. This hourly contrihotion provided for in this Section shall be remitted along with the ftinge benefit 
contributions provided for in other provisions of this Agreement, Contributions to this Trust shall oniy be used for 
the payment of costs directly related to administrating the Ceroent Masous' Program, Any individual failing a drug 

EXHIBIT 
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test aball be rcsponBib\e for the cost. of lilly follow-up couoseHug and re.te.tlng required to establish good .tanding 
In the Cement Masons' PrograttL 
Claims for contributions obligated by this Article are not subject to the grievance and arbitl1ltion provisions of this 
Agreement The Trustees of the Trust may directly file .uit and upon prevailing 'han be entitled to attorneys' fees, 
oosts, int"""'~ and liquidated damsge. as proVided in Section 1.10 

ARTICJ,E3 

Area Limlts 

Section 3.01 It i. agreed that the provisions of this Agreement .hall be 
Employer involving cement masons and cement masons apprentice. performed .t job 
City. St. Loui. County. 

to all work of the 
located withio St Louis 

Section 3.02 This agreement may also be applicable to all wmx performed in the counties of St Charles, 
Warren, Franklin, Jefferson, lind Lincoln. Walk that is performed in these counties shall be ,ubject to the prevailing 
wage of the,e couoties. A contractor shall be considered signatory in the above couoties if the Employer has signed 
the signatory .heet as attached to this contract fur the above slated counties. 

ARTICLE 4 

Uniform Agreements In Industry 

Section 4.01 If the Union enlers Into any agreement with any employer for work in areas oovered by this 
Agreement, upon more favorable telms to such other Employer that arc embodied in this Agreem.n~ and If such 
more favorable terms are allowed to contlnue in effect, such more favontble terms shall be made inuoediately 
awitable to the Employers signatory to this Agrcement. 

ARTICLES 

Declaration ofPrinciples 

The following underlying principles aball apply to all relations 1lllder this agr~ement 
, Section 5.01 No limil1jtions shall be imposed upon the amount of wolk an employee .hIIl1 perform during 
hislher working day. 

Section 5.02 No restriction sholl be imposed upon the use ofmachinery, tools, or appliances, e"cept as may 
hereinafter by provided In the working rules. 

Section 5.03 No remctions 'hall be imposed upon the use of any raw or manufactured materials, e"cept 
that prison lliade materials or products shall1lllderno oirCUl11ltances be used. 

Section 5.04 Employees shall be free 10 work for whomever they wish and .hall be entitled to demand and 
receive the wages attd all othocbcoents provided for the terms ofth. Agreement. 

Section 5.0~ The use of cemenl mason apprentices and tI1Iinee. ,ball be recogni%cd lind to be pennitted as 
long as these clusmoations arc recognized by the Union. 

Section 5.06 The Fonrman ,hall be selected by and recognized as the agenl of the Employer, provided 
belshe i. a qualified oc:mcnt mason. 

Section 5.01 The Steward shall be ,elected by the Union from the cement masons on the job and .hall be 
recognized as the agent of the Uolon, 

Section 5.08 The Employer agree. that there will be no discrimination against any employee for upholding 
this Agreement. 

ARTICLE 6 

Working Rules Included 

Section 6.01 The parties hereto and all Employers and employees covered by this Agreement ,hall cnmply 
with and conform to the Working Rules hereinafter set forth and any amendments thereof or additions thereto which 
the parties hereto, by agreement, may malee or adopt; provided, rhatauch amendments or additions, when so male. or 
adopted, ,hall forthwith be in full force and effect and .hall b. appended 10 this Agreement and become part thereof. 

ARTICLE 1 

Wag.. and Other Payment. 

Section 1.01 (a) Commercial and neavylIfighway Wag.., Wage. shall·be frozen for all classifications 
for a period of two (2) years. In th. >ubsequent year. the wages shall incr .... $1.15 per hour for all jonmeymen. 
Wage. for Cement M ••oWi Trslnees shall remain the same for the tmn of the Agreement. The Hourly scale of 
wages and soheduled increases during the term of this Agreement for Commercial Building Construction and 
He.vylhigbway Construction (a. defined in Section 1.31) shall be as follows: 

Effective Effective Effecllve 

5-11-10 4-4·11 4-2-12 


Journeyman 
S29.05 SO.00' S1.1S' 

. (include, amount to he paid with Vacation Fund pursuant to Seotion 7.12 hereof) 
Foreman 

$30.05 So.OO S1.1S' 

(inoludes amount to be paid with Vacation Fund pursuant to Seotion 1.12 hereof) 

General Foreman 


$30.55 SO.OO· S1.1S· 
(Includes amounts to be paid with Vaoation Fund pursuant to Section 7.12)OAt any time during the term ofthis 
Agreement the Union shall have the option to allooate from wage. to the fringe benefit fund such additional amounts 
aa it deems necessary. The union shall also have the option to reallocate, amounts contributed to the fiinge benefit 
funds from one fund to another on a prospective basis. ' 

Section 1.01 (b) Residential Wages, Wage. shall be frozen fur all classifications for a period of two (2) year •. In 
the aubsequent year, the wages .hIIl1 increase SI.15 per hour for all journeymen. Wages for Cement Mason. 
Trainee. shall remain the same for the term of the Agreemenl The hourly scale of wages and scheduled increases 
during thelerm ofthi' agreemenl for Residential Construction (as dermed in Section 7.31) shall be as follow: 

Effective Effective Effeclive 

S-11-10 4-4·11 4-2-12 


Journeyman 

S26.82 SO,OO" S1.1S" 


('1lloludes amount to be paid with Vacation Fund pursuant to Section 7.12 hereof) 

Foreman 

S1.7.82 SO.OO" S1.1S" 

(includes amount to be paid with Vacation Fund pursuanl to Section 7, 12 hereof) 

General Foreman 


S:l8,32 SO.OO· S1.1S· 
(inoludes amount to be paid with Vacation Fund pursuant to Section 7.12 hereof)° AI any time during the lcrm of 
this Agreemcnlthe Union .ball have the option to allocate from wages to the fringe benefit fund suob additional 
amoMts as it deems necessary. The union shall also have the option 10 reallocale. amounts contnbuted to the fringe 
benefit fund, from one fund to another on a prospective basis. 



Section 7.01 (c) Cement Mason Trainee: The Employer may hire no more than three (3) Cement Mason Trainees 
who shall be paid $21.00 perbour plus the appropriate contribution into the Health and Welfare Fund described in 
Section 7.07. No other contributions shan be required. There shall he no restrictions on the type of work to be 
performed by a Cement Mason Trainee. The employer shall be limited to three (3) Cement Mason Trainees with no 
more than one (I) Cemelli Mason Trainee on a crew. A crew consists of two (2) or more journeymen. 

Any Cement Mason Trainee must, after twelve (12) months in the classification ofCemcnt Mason Trainee 
Cor any signatory contractor, enter the Apprenticeship Program or be terminated. 
If the Employer recommends the Cement Mason Trainee be entered into the Apprentice Program, then the Union 
sball determine at what teIID the Cement Mason Trainee shall enter the Apprentice program, but in no event sball the 
Cement Mason Tntin .. eoter at Ie•• than a Second Term Apprentice. 

Wages and Other Paymenla 

Section 7.02 (a) Wages shall be frozen for all classifications for a period of two (2) years. In the 
subsequent year, the wages shall increase $1.15 per hour for aIIjoumeymen. Wages for Cement Masons Trainees 
shall remain the same for the term of the Agreement Due to existing conditions. the wages and scheduled increases 
in the counties of Lincoln, Warren and Fra.nkl.ln, in the state of Missouri. will be as follows of Projects of less than 
$ JO million. 

Effectiyc Effecth,. Effective 
5-17-10 4-4·11 4-2-12 

Journeyman 
S17.18 SO.OO· SUS" 

(includes amount to be paid with Vacation Fund pursuant to Section 7.12 hereof) 
Foreman 

S18.18 SO.OO· S1.1S" 
(includes amount to be paid with Vacation Fund pursuant to Section 7.12 hereof) 
General Foreman 

528.68 SO.OO· S1.15" 
(includes amount to he paid with Vacation Fund pursuant to Section 7.12 hereof)" At any time during the term of 
this Agreement the Union shall haw !he option to allocate from wages to the fringe benefit fund such additional 
amounts as it deems necessary. The union shall also have the option to reallocate. amounts contributed to the fringe 
benefit funds from one fund to another on a prospective basis. 

Section 7.01 (b) Wages shall be frozen for all classifications for a period of two (2) Y0811l. In the subsequelli year, 
the wages shall increase $1.15 per hour for all journeymen. Wages for Cement Masons Trainees shall remain the 
same for the term of the Agreement Due to existing conditions, the wages and scheduled increases in the Counties 
of Lincoln, Warren and Franklin in the state of Missouri, will be as follows on Projects oUIO million or more. 

Effective Effective Effective 
5-17-10 4-4-11 4-}'-11 

Journeyman 
S27.88 SO.OO· S1.1S" 

(includes amount to be paid with Vacation Fund purl!llant to Section 7.12 hereof) 
Foreman 

S28.88 SO.OO· S1.1S· 
(includes amount to be paid with Vacation Fund pursuant to Section 7.12 hereof) 
General Foreman 

S29.38 SO.OO" S1.1S· 
(includes amount to be paid with Vacation Fund pursuant to Section 7.12 hereof)"At any time during the tenn of 
this Agreement the Union shall have the option to allocate from wage. to the fringe benefit fund such additional 
amounts as it deems necessary. The union shall also have the option to reallocate, amounts contributed to the fringe 
benefit funds from one fund to another on a prospective basis. 

Apprentice Percentages for Applicable Wage Rates for apprentices indentured after May I, 1989: 

I" term 50"10 3td term 60"10 

2,d term 55% 4th term 80% 


No pension contribution shall be made to apprentices until they have completed their third term in the 
program. The word "term" shall be as defined by the Cement Mason's Apprenticeship Standard. 

Section 7.03 The hourly seale of wages paid to a Foreman shall be a doUar ($1.00) per hour more than the 
hourly scaled wages paid the journeymen cement masons. 

On jobs where two or more Foremen are employed, one of them shall be designated as the General 
ForCIIlBIl and his hourly scale ofwages shall be fifty cents ($.50) per hour more than that received by the Foreman. 

Section 7.04 AI! employees engaged in swinging scaffold, sandblasting, composition and hot or cold 
asphalt or mastic work shall be paid fifty cents (S.50) per hour over and above their regular hourly scale ofwages. 

AI! contractors under this jurisdiction shall be required to provide air-fed equipment for any type of 
sandblasting. No sandb1asting work .hall be performed off a ladder. AI! swinging scalfolds on whioh sandbla5ttog 
i. done must have steel cable •. 

Sectioll 7.05 Under no circ1llllSf:ances shall a cement mason be allowed to work on a salary basis. 

Section 7.06 Pell5ion Fund: Effective May 19. 2010, in addition to the above per hour wage rate, the 
Employer will contribute seven dollars and three cents ($7.03) per hour for each actual hour worked by each 
employee covered by this Agreement except apprentices who have not completed their third term to the PENSION 
FUND OF LOCAL UNION NO. 527 OF THE CEMENT MASONS' INTERNATIONAL ASSOCIATION AND 
PARTICIPATING EMPLOYERS. 

The reporting. payment and administration of such contribution shall be govcmed by the terms of the Trust 
Agreement creating the PENSION FUND I!IId the rules and regulations adopted hereunder. 

SectlDn 7.06 (a) [fat any time during the teIID of this contrac~ the Cement Masons Pension Fund referred 
to in section 7.06 enters critical status (Red Zone) as established under the Pension Protection Act of 2006, and if as 
a resnit oC the Pension Plan's Critical Status the Employers become subject to a contribntion surcharge. then the 
bourly· wage rate provided for in the contract shall be reduced by an amount equal to one-hali of the hourly 
surcharge. 

In addition. ifthe Pension Fund Trustees adopt a rehabilitation plan that includes one or more proposals for 
a contribution rate increase, and ifwithin 30 days thereafter the Union fails to submi~ or the membership rejects, a 
reallocation pursuant to sections 7.0I and 7.02 that increases the pension contribution by 50% of the rate increase set 
forth in any such proposal. then so long as an Employer surcharge remains in effect, the hourly wage rate provided 
for in the contract shall be reduced by an amount equal to 100% of the hourly surcharge. If the Union submits and 
the membership approves the reallocation described in the previous sentence, the Employer will pay the remaining 
50% ofthe contribution rate increase in order to put the rehabilitation plan into effect. 

Section 7.07 Welfar. Fund: Effective May 19, 2010 in addition to the above per hour wage rate, the 
Employer agrees to pay the sum of six dollars and eighty five cents (S6.85) per hour for each actual hour worked by 
all employees covered by this Agreemen~ including apprentices, to the Trustees under the Agreement and 
Declaration of Trust which has been beretofore set up and established to provide welfare insurance programs for 
employees and their families and which is jointly administered by equal numbers of Employer and Union Trustees. 

Section 7.08 Fringe Benefit Remittance Procedure: The Employer shall remit all payments required 
under Sections 7.07 through 7.13 hereinafter referred to as "Fringe Benefit contributions." as follows: the Employer 
agrees to be bound by the terms and conditions of the written Depository Agreement dsted November I, 1997, 
executed by the Associated General Contractors of St. Louis. Site Improvement Association and Commerce Bank, 
N.A., pursuant to which Commerce Bank acts as a depository and Employers' disbursing agent for Fringe Benefit 
conCributions. The Employer shall remit Fringe Benefits Contributions monthly, by calendar month, in such timely 
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me.nncr tbat the contributions will be credited to the respective Fringe Benefit Payees by the 10· day of th. month 
following the month for which the contributions arc made. The Employer's remittance shall consist of a single 
check, made payabl. to 'Cement Masons Benefit Funds'. in the combined amourlt of all Fringe Benefit contributiolls 
due for month plus S 1.15 Bank service cbarge. together with a completed and signed Remlttancc Report in the form 
established and current under the Depository Agreement. Corrent R.mltte.nc. Report fornu may be obtained from 
tho Union. The Employer'. r"",ittanco shan be .ont to the address shown 'on the current Remittance Report form. 

Section 7.09 DelInqnency Charg..: In the event th. Employer fail. to maleo prompllllld timely reports as 
required, 6lld payment of Ihe contributions due to Cement Masons',Union Local 527 Pension Fond 6lld Welfare 
Fund, the UniOIl, following seventy-two (72) hours wrltt." notioe by the Fund Truste•• to ouch delinquent Eruploycr 
may order cessation of all work covered by Employer on all jobs of Employer until such reports arc made and 
oontributions due life paid. 

Section 7.09 (a) The Uninn sball havc the right at aoy time, notwithstanding the provisions ofArticle 13 or 
14. or any other provision of this Agreement, to call or incite, or engage in • strike or work stoppage against the 
Employer who falls or refuses t\illy and literally to comply with all provisions contained in this Section of the 
Agreement. 

Section 7.10 Collections: It is recognized and acknowledged by all parties, including the participating 
Employerl. that the regnlar and prompt paymeot of oontributions is essential 10 the maintenance of th. trust funds 
identilled in this Agreement and that it would be extremely difficult, if not impracticable, to fix the actual exponse 
and damage to such trust funds which would result from the failure of ao indivjdnal Employer to pay th. 
oontributions required·berein within the time provided. Therefore. if aoy individual Employer shaIi fall to pay 
contributions to trust funds as required by this Agreement on or before the due date, such Employer shall be liable, 
in addition to th. unpaid balaoee for liquidated d8lllJlges of $25.00 for each delinquency, or 10% of the amount of 
the contribution which arc owed, whichever is greater. and, in addition, the delinquent contributions sball bear 
interest at the rate of six percent (6%) per armum from the due date untillbey are paid. The trustees shall bave th. 
authority, bowever, to waive all or part of the liquidated dlmages, or Interest, for good caus. shown. 

Further, in the event lb. Trustees place the account in the bands of legal counsel for coUection th. 
d.linquent Employ.r shall be liable for reasonable attorney'. f .... and for all r.asonable co.ta Incurred in the 
collection process, including court f •••• andit feca. etc. lU:a.onable attomeys' f.es shall mean: 10"/0 of the total 
amount collected (including liquidated damages and interest) if collection i. effoelnated prior to starting suit, or 
filing a lien or in.tilntion ofan arbitration or other coneotinn proccading, and 33 113% of the total amount collected 
(including liquidated damages) If collection i ••ff.ctuatad after the commencement of suit or fding a lien or 
institution of an arbitration or other collection proccading. The Trustees sball ha"" the authority, however. to waive 
~ or part ofthe attomcYJi" fecsJ or collection costsl for good cause shown. 

Payroll Auditing. The Trustees of the trust fimds In which Employer contributions are required by this 
Agreement shall have the authority to require an audit of the payroll bo oks and records of participating Employers 
hy the Tl1ISlccs' accountants. No one Employer shall be audited more often thao onoe every thr.. (3) y08rl on a 
raodom buls; but if the Trust ... have evidence th.t ao Employer has lidIed to make proper and timely contributions 
as required herein, then the Trustees may require e.nd audit of such Employer's r.cord. regardless when the last 
audit may have takeD place. 

Each employer sballmalco its payroU books and records avaUable to accountants designated by the Trustees 
Cor audit. authorized berein. upon receipt of written notice givCD by the Trustees by c.rtified mall at least 10 days 
prior In the audit date. In the event that aoy sucb audit establiBhed that an employer ha. undeIpaid required 
contributions by 10% or more of the total amount due, then the Employer shall be liable for the colils of the audit; 
otherwise, .uch costs shall be paid by the Trusteea. The Trustees shall have the authori\)' to waive e.n Employer's 
liability for all or part of sucb costs for good cause shown. 

Section 7.11 Site Advancement Fund: In addition to the per hour wage rate, effective May I, 2006, the 
Employer ,hall contribute thirty two cent. ($.32) per hour for each actual hour worked by each employee covered 
by Ibi. Agreement to the Site Advancement Fund. Of .uch thirty two cenll ($.32) per bour contribntion, SM 
retain. fourteen cents ($.14) with the remaining elghteencenll ($.18) used for training/facilities purpo.... Th. 
reporting, payment and administration of such conllibution. shall be governed by the terms of the Trust Agreement 
orealiog the Fund. The primiry purposes of the Fund, u sot fnrtb in th._ Trust AgreemCllI, shall include 

apprenticeship training. advanced training and education. safety education, and other aducational e.nd informational 
programs for employee and indmtry betterment 

nus ••ction shall remain in effect and not sUbject to renegotiation for one (1) yoar after the termination of 
this contract. 

Section 7.12 Vacations: There shall be included in the cement IIllIsons wag. rate per hour an amount to b. 
deducted from the employee" gro....ages and paid as a contribution to the Cement Malon.' Local 527 
Va.ltion and Admlniatratlve Trusl Said amount shall be On. dollar and tw.nty-five cents ($I.2S) per hour plus 
an amount equil to thr.e and on....fourth (3 11,%) of the lUm of the total wag •••arned by the employee plus the 
total Pension and H_alth and Welfare contributions payable on hislher behalf for the applicable payroll period (.005 
or ov.r sball be paid as one (1) cent). 

The admlnlatratlon of luch contribution ahall be governed by the terma of the Tru.t Agreemeot 
creating the Cement Masons' Local 527 Va.atlen and Admlni.tratlvo Trust. Information •• to the form and. 
methods of oporation may be obtained from the offiee of the Union or AlIso.lation. 

The Employer's signatory herein agree to accept the terms of the Cement Masons' Local :527 Vacation II1ld 
Administrative Trust, its rules, regulations and th. Trustees serving. 

Section 7.13 An employee IIllIY, lipan three (3) weeki prior notice to the Employer, take a leave ofabsencct 
for a VlWation not to exceed two (2) weeks from the job on which he/she is employed, without jeopardizing future 
employment on that job. provided, however, that the work on th. job is in progress on hislher return and that no 
more than one (I) employee on such job shall be on vacation leave at any on. time. without agreemeot to that effect 
with the Employer. 

Section 7.14 Employe...hall rcceive their vacation pay during the month of November. The checks 
..111 be milled to the last address on me with the Union office. 

Section 7.15 The Uninn' shall bave the right at aoy timo, notwithstanding the provisions of Articles 13 or 
14 or any other provisions of thl. Agreemen~ In call, incite or engage in a strike or work Itoppage against the 
Employer who 1idI. or refuses, fully and literally. to comply with an provisions contain.d in Ibi. Section of tho 
Agreement. 

Section 7.16 Apprentices: Apprentice. shall be apportioned among the various Employers of cement 
masons. 

On commercial, residential and heavy and highway construction, employers will be allowed One (1) 
apprentice to three (3) journeymen; two (2) apprentices for four (4) to ten (10) journeymen; aod one (I) additional 
apprentice for every additional S journeymen. 

No apprentice shall be allowed to work on a job unle.s a journeyman c.mcot mason li with bimIh.r. nus 
restriction will not apply if the Apprentice coordinalnr gre.nls an exceptio" for the Employer. . 

If more than four (4) cement masons are employed in the Intal work force of a contractor employing an 
appreotice. th. apprentioe shall be th. fifth (5·) man/woman to work on any given day, provided there is a Job on 
that day requIring two (1) or more menlwomen. 

In times of slack work an Employer ""'ploying more than one (1) apprentioc shall apportion the available 
work among the apprentices on as equal basis as possible. 

Foremen are charged with the duty and responsibility of making provisions for the proper training of 
apprentices. They shall sec to it that apprentices are given ample opportonity to become proficient in the v • .tious 
branches of the trade. 

Apprentices will be counted for workload in proportion to percentsge of WAges as outlined in Article 7, 
Section 7.01. 

The Employer shall give notilloation to the Joint Apprenticeship Commill .. pertaining to the dismlssal of 
an apprentice before removal. 

The apprenticeship program .hall be condpcted in accordsUce with rules and regulations adopted and 
establisb.d by the Office of Apprentice.Wp. U.S. Department of Labor and under ternu of the Apprenticeship 
Agreement dated June 21. 1960; revised May2S 1964. 

Apprentices shall not r.celve pay for attending school. 
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Section 7.l7 Surety Bond and Insurance: The 
of credit to guarant.e payment of all wage .. fringes and contributions 
Union evidence 

Providing that S10,ooO.00 bond or l.tter of credit will be incr ....d if an exp.nse is incwred to the Fund 
collecting a delinquent account. If a cost to the fund is incwred the 510,000.00 bond or letter of credit will b. 
incre....d to $20,000.00. 

6 or more Cement Masons.. ...... "..... ...$50,000.00 

Section 7.18 Insurance: The Employer shall provide "Workmen's Compensation" insurance against 
itUury and "Unemployment Compensation" protection for all employees even thougb not required to do so by 
Missouri State Law. 

The Employer shall furnish to the Union satisfactory evidence of hi.!her compliance with such provisions 
of this Sectioll. 

Section 7.19 Hours of Work' The regular workday shall consist of eight (8) consecutive hours, (except as 
provided elsewhere in this section) with pay at the regular straigbt time hourly rate, exclusive of a thirty (30) minute 
unpaid lunch period. lithe workday starts at 8:00 a.m, the quitting time shall be no later than 4:30 p.m. 

On Commercial and Residential work the regular work day shall consist of 8 consecutive hours per day at 
the applicable rate of pay. 

The starting time for the regular work day may commence between the hours of 6;00 a.m. and 9:00 "lll. or 
9:30 a.m. ifrequired by government agency or municipal ordinance. exclusive of30 minute unpaid lunch period 

Overtime will be paid on all hours worked prior to 6;00 a.m. and after 8 straight time hours. 

The starting time for separate crews on any CommerciaL Residential or HeavylHlghway projects can be 
adjusted from 6:00 ..m. througb 9;00 ..m. An Employer may forther adju.t the starting time up to 9:30 a.m. 
througbout the year if requiredby govermnent agency or municipal ordinance. 

The following provisions shall apply to the starting time: 
A. 	 If cement masons arc working in two or more areas on different operations on the same project, 

each group can be atarted at different times providing the employees involved concur. 
B. 	 The above applies .epmtely to each Employer on a project 
C. 	 A saw cutting crew may be started outside the normal starting times. 

0.. HeavylHlgbway work, the contractor may elect to perform work outside the normal work 
hours and if tbe Employer so elects to work outside the normal work hours, he shall pay a premhen of one 
dollar and fifty cents (SUO) over their regular hourly rate for such work. ifanother craft employed by the 
Employer on the same project, is paid a higher premium when working outside the normal work hours the 
cement masons working on such project outside the normal work hours shall receive the higber premium. 

The employer when worlcing on plevailing wage highway and road work may have the option to 
schedule the work for their crew only, from Monday througb Thursday at ten (10) hours per day at the 
straight time rate of pay with all hours excess of ten (10) hours in anyone day to be at the applicable 
overtime rate. The Employer shall declare on Monday ifhelshe intends.to work four (4) ten (10) hour days. 
When an Employer works a project on a four (4) ten (10) hour day work schedule. the employer will not 
bring in any other crew for a fifth workday On the project while not calling in the nonnal crew that had 
been scheduled for that project. 

On commercial.ite work only, Employer may esmblish a four (4) ten (10) hour day work schedule 
except in the months of July and August exclusive of the thirty (30) minute unpaid lunch period at the 
straight time wage. When four (4) ten (10) hour days are to be established, the Employ.r shall notify th. 
Ullion. F?rty (40) hours per week shall constitute a week's work Monday througb Thursday. in the event a 

is down due to weather conditions, holiday or other conditions beyond the control of the Employer, 
, Friday may, at the option of the Employer, b. worked as a makeup day at th. straight time wage rate. 

If Friday i. ~edul.d as a mak.up day a minimum of eigbt (8) hours will b. scheduled and v 
weather permitting. Straigbt time is notto .xceed ten (10) hours a day or forty (40) hours per week. 
an Employer works a project on a four (4) ten (10) hour day work schedule, the employer will not bring in 
any other crew for a fit1h workday on the project while not calling in the IlOIIIllll crew that had been 
scheduled for that project 

If the Employer electa to work from Monday througb Thursday and is stopp.d due to weather or 
other conditions beyond the Employers controL helshe shall have the option to worle Friday at the straight 
time rate of pay to complete hialher forty (40) hours. 

However, if Friday or any portion of the day is used to complete the week, each employee will be 
guaranteed atle.st eigbt (8) hours work and not over ten (10) hours at the straigbt tim. rate Wll... work is 
halted due to weather or other conditions beyond the Employer's control. 

If HeavylHigbway employe .. begin working the morning and work for I..s than four (4) hours, 
shall be paid for four (4) hours uuless work is stopped due to weather or other conditions beyond the 

Employer's control. If they begin work Ie the afternoon and work for lesa than four (4) hours, they shall be 
paid for four (4) hours work unless work is stopped due to weather or other conditions beyond the 
Emnlover's control. These provisions for four (4) hours guaranteed shall likewise apply to Saturday, 

and Holidays. but on these days the compensation shall be at the applicable overtime rate. 

If the Employer has opted to work the ten (10) hour day the following provision shall apply; if 
HeavylHigbway employees begin working the morning and work for less than five (5) hours, they shall be 
paid for five (5) hours uules. work is stopped due to weather or other conditioos beyond the Employer's 
control. If they begin work in the afternoon and work for less than five (5) hours, they shall be paid for five 
(5) hours work uul ..s work is stopped due to we.ther or other conditions beyond the Employer's control. 

:u; after starting work, the Employer elects Dot to continue due to weather or other conditions 
beyond the Employer's controL employees shall be paid for the actual hours worked, the minimum of one 
(1) hour. Employees shall remain on the job until released by the Employer, and such waiting time sha1l be 
counted as hours worked and paid as such. 

If a crew of another trade of the Employer is working On such job and such crew is receiving 
overtime pay, the crew ofcement masons will also receive the applicable overtime pay. 

0.. residential work only: In the event workday is lost during the week, Monday througb Friday 
due to weather or other conditions beyond the Employer'. control, Saturday, may be scheduled as a 
makeup day at the straigbt time rate of pay. Makeup day on Saturday may be optional on the part of the 
employee with no disciplinary action taken by the Employer for refusal of the employee to work. 

Projects tbat cannot he performed during regular workday: On projects that cannot be 
performed during regular workday, i.e. plant maint.nance and modifications of operating plants, starting 
time will hegin when the employee starts to work. Employees shall re«ive a premium of$1.50 per hour in 
addition to their hourly rate, and all over eigbt (8) hours to be at the applicable overtime rate. If another 
craft employed by the Employer on the same project, is paid higber premium, when working outside the 
normal work hours the cement masons working on such project outside the normal working hours shall 
receive the higber premium. All other work rules, guaranteed payment and other provisions of this 
collective bargaining agreement shall apply when such work is being performed. 

Section 7.20 Luncb Period: The thirty (30) minute lunch period shall be between the third and 
fit1h hours of work. If start of lunch period is delayed beyond the third through the fifth hours of work, 
employees whose lunch period is postponed shall be paid one half hour at time and one half for such lunch 
period. 

Sufficient number of cement masons must be kept througb lunch period to protect the quality of 
floors in the opinion of the foreman. 
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If .mploy••• arc not giv.n a lunoh period after working eight (8lcomecutive hours on an eight (8) 
hour day or ten (10) consccutive hours on • len (10) hour day, they shall b. paid one (I) additional hour at 
fui.. and on. half. 

Section 7.21 Show Up Time. A cement mason who is ordered on the job and who i. not put to 
worle, shall receive two (2) hours pay unle.. prevented from working due to weather or other conditions 
beyond the employ.r's control. 

Employ•• !Wahle to WIlde becan"" of physical condition, lack of Baf.ty appaICl as requirod, 
improp.r or In.sufficicol tools, or inability to p.rform work .!Signed shall not b. entitled to sbow up time. 
A c.ment WSOD who is call.d or ordered on the job and who is Dot pul to work because muddy conditions 
at the job sito, shall receive one (I) bour pay for sbow up time. 
If. after starting work. the Employer elects not to contiouc due to w.ather, or other conditions beyond the 
Employer's control, employees shall be paid for the aotual hours worked, with. mioimum of one (1) hour. 
Employe•• shall remain on the job until released by the Employer, and such waiting time shall be counted 
as hours woIkcd and paid as such. 

Section 7.11 Overtime: Tim. aod one-half shall be paid after eight (8) consecutive hours worked 
(exocpt as provided in Section 7.(9) wr the established starting time and for hours wodeed before the 
..tablished starting time. Time and one-half shall be paid for wade performed on Saturday (except as 
provided In Section 7.19). Work performed on Sunday. and Holiday. shall be paid.t the double time rate 
~~ 	 . 

On all overthne work after the pour i. completed the number ofCemenl Masons kept to finish any 
unfinished area will be determined by the Foreman and Steward. Onjob. oftwo (2) or more days duration, 
overtime shall be equally distributed l1li ncar as possible among all the cement masonS. (Excluding Foreman 
and Sieward) 
On Boy job where two (2) or more employees of the contractor arc employed during regular working hours 
a minimum of two (2) employees shall remain On the job for aoy overtime work for safety reason •. 

S.eUon 7.23 Suppertime: Employees shall be allowed one-half (1/l) hour for supper with pay at 
the applicable overtime rate if they are to continue working beyond ten and one-half (10 \'.i) consecutive 
haunt. 

In the .vent of additional overthnc, employee. will b. allowed one-half (1/l) hour mealtime with 
pay, after eacb additional four (4) bours of overthne worked. 

Section 1.14 Holidays: Th. following days are recognized as holidays: New Year's Day, 
Memorial Day, Fourth of July, Labor Day, Veteran. Day, Thanksgiving Day, Chrlstrn .. Day, and any 
additional holidays which may b. mutually agreed upon. Whenever any such holiday falls on a S!Wday, 
the following Monday shaU b. r.cognized and observed as th. holiday. No work shall be performed on 
Labor Day. ' 

Section 7.15 Payday. The payweek shall end Tue.day ulghl at 4:30 p.m., unless otherwise 
required by sfAte or federollaws or ag.ncie. or the Employ.r has received approval from hisiher employee. 
to change tho paywcck. Employees shall receive their wage. by 4:30 p.IlL on a.e following Friday at the 
job site on which thay arc working. If ruch wage. are not then paid, tho Employer .hali be obUgaled to 
continue to pay said employees their straight time hourly Icale of wages from said deadline !Wtil mch 
wage. arc paid In full. If, at aoy time, the Employer's check is not paid by the back on which it was drawn, 
the Employer shall pay the employee. an additional two (2) bour. pay al straight time and he/she mall 
thereafter be required to pay by cash. 

The workweek shall begin on Monday at the ..tablished starting.time. 

If .mploye.. arc rl'<]uired 10 go to the Employer'. office to collect their wages, the Employer shall 
pay them an additional four (4) hours pay at the straight time rate, ucept during Inclement weather. In the 
event ofInclement weather on payday, checks will b. available by 12;00 noon. 

When an employee is to b.laid-off; he/she must be notifi.d one-halfhour prior to normal quitting 
time so he/sh. cm gather up hlsIher l'<]ulpment and tools. Th. Employer shall have the option of paying 
the employee off thai day or sending a check postmarked no later than the workday following the day of 
lay-off. If the .mploy...• check is postmarked later then the workday following the day of lay-of( the 
Employer .hall pay the employee two (2) bour. pay .t the straight tim. rate per day of delay, Including 
Saturdays, Sunday, and Holidays, up 10 a maximum of ten (to) hours (fiv. (') day d.lay). If the employee 
has not received a paycheck u required above, he/she shall notify the Employer within five (3) days. 

If the Employer falls to comply with the above provision., the penalty will be Increased to four (4) 
hount at straight time rate per day of delay for the third and fourth offens.. A fourth offense automatically 
cau.es the contractor to revert to "Iayoff'is payoff" for the balance of the contract year. The Union shall 
notify the Employer when such provision is Invoked. 

Upon written approval of the employee, wage, due workers may be paid by direct deposit to the 
employeCll' account.. 

Section 7.26 Shifts: S~may be ..tablished except for floor WOB: and work performed on 
hanging scaffolds when oonsidered n/icessary by the Employer.. . 

A. 	 Shift hours and rates to be as follows: Fir,t Shift: Eight (8) hours plus one-half (112) hour for 
unpaid lunch, beglnnlng at 8:00 a.m. and ending at 4:30 p.m. Second Shift: Eight (8) hours plus 
one-half (1/l) hour for unpaid lunch, beglnning between 3:30 p.rn. and S:30 p.IlL Third Shlft: 
Eighl (8) hours plus one-half (112) hour for UDpaid lunch, beg!nn!ng seven and one-half (7 Y:i) to 
nine and onc-hclf (9 Y:i ) hours following commencement of the .econd sblft, the actual .tart of 
.aid .econd and third shifts within the... time frame. being at the discretion of the Employer. 

B. 	 The first shift will be paid at .ight (8) hours maight time for eight (8) hours' work. The .econd 
shiil will be paid at eight (8) hours ,traight time plus Two Dollars and Pifty Centl ($2.S0) per 
hour for eight (8) hours' work, .aid additional pay being In the nature of overtime for second shift 
work. Third shift shall be paid eight (8) hours straigfit time plus Three Dollars aod Fltly Cents 
($3.30) per bour for eight (8) hoW'S' worle, said additional pay being In the nature ofovertime for 
third shift work. ' 

C. 	 Shifts will he established for a minimum of three (3) consecutive workdays. 
D. 	 If only two (2) shifts arc to be worked, the Employer may regulale starting time of the two (2) 

shift operations only to the extent permitted herein to pennit the maximum utilization of daylight 
hours. The starting time shall begin at the same time fur all work.rs on a shift whether there be 
one (I), two (+l or three (3) shifts. 

E. 	 Shifts for floor work and work performed on hanging scaffold. shall bo two shifts and shall be 
paid for at tho wage scales prescribed In Section 7.01 of these working rules; overtime In 
conneotion with sucb shift work shall be in accordance with the provisions ofSection 7.11 of this 
Article. 

F. 	 Payment for shift work .ball be dete,mlned on tho bub ofwben an employer first begins his.hift 
operation, le., the shifts which begin on Friday morning and end aD Saturday momlng will he 
paid at straight time; the shifts which begin on Saturdey morning and end on S!Wday morning will 
be paid at time and one-half; tho shifts which begin on Sunday moming and end on Monday 
morning will b. paid al double time. Employee. wormg during the normal Workday shall 
receive first shift pay; employee. working pr.dominantly during th. evening hours .hall receive 
second shift pay; employ ... wormg predominantly during the early morning hours shall receive 
third shift pay. All .aid lhift pay shall be cOIlBidered as In Ihe nature of overtime pay and second 
and third shift. shall commence only during the time periods described herein. 

G. 	 Nothing above prohibits the wOOOng of any .hifts at greater than oight (8) hours with excess hours 
to be paid at overtime rate. 

R. 	 On paving work in the event of Inclement weather,the consecutive day mle will not apply. 

Secllon 7.17 Time Off for Medical Aid: Any employee who, .. a resuil ofiltiurics received on 
the Employer's job, i. required at any time 10 leave the job site on which he/she is then working In order 10 
obtain medical examination, aid or treatment for lucb Injuries, shall not have deducled :!tom wage. for such 
day any time spent In traveling to ILIld from the place where such examination. aid or treatment is given. or 
in waiting for or receiving such examination. aid or treatment. 



Section 7.28 Safety Apparel: Employee will furnish hisiher own hard hat suitable shoes, 
goggles, and respirator, and will use such safety items, as required by the Employer, at all times and shall 
be subject to immediate discharge for failure to do so: Employer must comply strictly with the State and 
Federal safety regulations at all times. 

Section 7.28A OSHA 10:. In order to facilitate a safer work environment each employee 
covered by this Agreement,. a.s a condition of employment shall complete the OSHA lO-hour construction 
and safety training course, no later than May I, 2010. The Union shall provide the opportunity for training 
of the JO-hour OSHA safety training class through the Apprenticeship/Journeyman Training Program, 
although it is recognized that other sources of training are available, any employee who chooses to train 
through another source shall be solely responsible for paying the cost thereof. After May 1,2010, all new 
hires who have not previously completed the training course through referral by the Uuion shall complete 
the training within 60 days of hire. The Employer shall confirm that the employee has completed the safety 
training prior to hire, or shall refer the employee to the Apprenticeship/Journeyman Training Program for 
training within 60 days of hire. The Uuion shall not be liable for the failure of the Employer to refer any 
employee to training. If the Uuion requests the discharge of any employee for failure to satisfy the 
foregoing, safety training requirements, the Uuion agrees to defend, indemuify and hold the Employer 
hannless against any liability or claims arising from termination of the employee's employment in 
compliance with the request of the Uuion. 

Section 7.29 Waiting Time: When, because of rain or other cause, the Employer causes cement 
masons to wait or standby on a job in order to save or protect work, such employees shall be paid for such 
waiting or standby time in accordance with the hourly wage scales set forth in Section 7.0 I of this Article. 
The foregoing shall apply also in any case where cement masons are required to wait or standby for 
material to set up. 

If men leave a job unf'mished because of ram. snow or other inclement weather conditions and 
return to finish the work the same day, after quitting time, they will receive eight (8) hours pay at straight 
time plus payment for actual hours worked at the overtime rate beginning from the time they returned to the 
job. 

Section 7.30 Stack lUt..: When working on smokestack work, (smokestacks on separate 
foundations) the following rates shall apply: 

Rate per hour 
over basic rate 

I to 24 feel... .....................................................................................S .25 

25 to 50 feet. ......................................................................................S .50 

50 to 75 feet. ......................................................................................$ .75 

75 to 100 feel.. ..................................................................................S 1.00 

100 to 150 feel.. ........................ ,........................................................$1.25 

150 to 200 feel. ..................................................................................S1.50 

200 to 250 feet ........ ,...........................................................................S 1.75 

250 to 300 feet. ...................................................................................S2.00 


Section 7.31 Definitions: The words "Commercial Building Construction" is hereby defIned to 
including modifIcations thereof or additions or repairs thereto. 

The words 'lleavy and Highway Construction" is hereby defIned to include such work as 
highways and heavy improvements within the public sector, including roads, viaducts, airports, sewers, 
streets, alleys, railroad construction including walls and culverts, canals, and drainage projects and other 
work of like character, not including, however, the actual erection of buildings. 

The works "Residential Construction" is hereby defIned as (a) the building or constructiou of 
housing designed for occupancy by one (I) or four (4) families on one (I) individual lot; (b) two (2) uuits 
on one (I) to four (4) family uuits in aIiy one (I) building where separated by a fuewal~ but limited to four 
(4) stories in height exclusive to basement; (c) two (2) or more uuits (including cooperative housing, 
apartments, condominiums, groups of swelling or row housing) under construction on adjoining lots or on 
lots designated and platted as multifamily development by a single development concern but limited to four 

(4) stories in height exclusive of the basement; (d) subdivision development (including excavating, grading, 
foundation construction and street, driveway, and sidewalk paving) and the construction of accessory and 
service buildings in connection to be a single family residence under the provisions of Missouri Law. 

ARTICLE 8 

WorlUng Rules 

Section 8.01 Foreman: The foreman shall be the agent of his Employer. In all crews on the job, 
the ratio between journeymen and foreman shall be determined in accordance with the following schedule: 
In all crews where one (I) to seventeen (17) journeymen are employed there shall be one (1) foreman; 
where from eighteen (18) to twenty-uine (29) jowneymen are employed in the same crew, there 'shall be 
two (2) foremen on the job and one shall receive general foreman rate where thirty (30) journeymen are 
employed in the same crew three (3) foremen shall be employed and one (I) of them shall be designated as 
a general foreman and for each additional fIfteen (15) jowneymen above thirty (30) in the same crew, an 
additional foreman shall be employed. 
On any job where there are twelve (12) or more cement finishers employed in the same crew, the foreman 
Of a general foreman shall Dot handle or use cement finisher tools. 
On all jobs where one (I) or more cement masons are employed one of them shall be paid a foreman's 
wage. The cement mason foreman or general foreman shall take orders only from the Employer or the 
Superintendent. The foreman shall have the authority to direct and control placing and finishiug of 
concrete. 

Section 8.02 Job Steward: On all jobs where two or more cement masons are employed, one of 
the cemeut masons on the job shall be appointed by the Uuion to act as Job Steward The Uuion will notify 
the Employer or the foreman of the name of the steward selected. 
If for any reason a steward is to be transferred from, the job on which he/she is steward, the Steward shall 
notify the Uuiou hall. In the event a steward leaves the employ of the Employer, he/she shall lose histher 
position as steward. It shall be the steward's duty to report any violations of the terms of this Agreement to 
the Uuion and he/she shall not be discriminated against for the perforroance of such duties. 
In the event of accident or sickness involving a cement mason, job steward shall be responsible for medical 
care and for taking care of the tools belonging to the cement mason involved. 

Section 8.03 MisceUaneous: 
(a) When two (2) or more hours are required for cement masons to set steel forros 10 inches 

(10") or larger, there shall be two (2) employees working such forms. 
(b) Ice water must be available during warm weather, at least from May 1 to September 30. All 

drinking water shall be on the job site not later than one (I) hour after the starting time. 
(c) When any work is to be left in an unfinished or unsatisfactory manner, in the opinion of the 

Foreman or the Steward, the Employer or hisiher representative must sign a release in triplicate which will 
absolve the employees from any blame for leaving the work in the above mentioned manuer. If release is 
not signed, the Foreman shall see that the work is finished according to specifIcations. Job specifIcations 
will be made available to the cement mason foreman. 

(d) Lighting: To insure safe working conditions and good workmanship, the Employer will 
provide sufficient lighting on aIIjobs that extend beyond daylight hours. 

Section 8.04 Finishing Tools, Use of: Finishiug tools on any job shall be used only by 
qualifIed, competent cement masons. Cement masons shall furnish the following tools: trowe~ wood float 
magnesium float, pointing trowe~ suitable hand level, standard step tools, hammer, saw, mle, tape, side
groover and ccnter·groover. 
Cement masons will be penuitted, but not compelled to carry knee boards. 
The Employer shall provide all other tools. In the interest of better floors and quality workmanship a 
cement mason will be allowed to use a trowel up to sixteen (16) inches in length to rub a floor in. No fInal 
finishing will be done with a trowel longer than fourteen (14) inches in length. No cement mason shall be 
penuitted to supply or transport any other tools belonging to the Employer in hislher personal vehicle. The 



tool known as the longitudinal float or bull float when used for the floating in eliminating small 
irregularities On the surface. shall be coll5idered a cement mason'. tool. 

Section 8,05 Floor Work: (1) All work performed by cement mlllons on floors having an area of 500 
square rect or more shall be defined as floor work. Work on floors baving areas le.s than this amount shall 
be cl..sified .s patchwork. 
(2) The setting for floor work of screeds, fonns, and gude pegs shall be considered floor wor!<. 
(3) 	At least one (1) cement m.son shalllIlllinlllin form •••creeds, and ""Pansion joint ••et by the cement 

ma.ons during the time any concrete, which is to remain unfinished, is being placed. 
(4) 	The employe.. shall not work on any other kind of work before pouring or wbile working on floor 

work. While working on floor work (slab on grade) on cOlllIDl>rcial projects of 4000 square feet or 
I.... per job size. employ ... may work on any other kind ofwork after floor is finished. 

(') 	When floor is finished before quitting time, the Employer shall decide whether or not employee 
rcm.olns on job until quitting time. 

(6) 	On all floor work the Employer must furnish the foreman enough employ ... 10 


of the work it will show it has been done l.n a workmanlike and creditable manner. 

the foreman shall have the right to determine the neccssuy number of employee. needed. 


(7) 	In the intere.t of quality workmanship, a floor that is to be covered with carpet or tile or left exposed 
,hill not he finished with • bull float or paddle. 

(8) 	All floors requiring "shake coat" oould be broken up by hand or power float at the discretion of the 
foreman. In the event water Is used OIl final finish of soy job, the .Ioward mull notifY holiness 
representative lind the Employer. All broom finished .idewa.l.b IIlld drivoways except puking are.. 
must bo hand floated before brooming. 

(9) 	 Cement ma.ons may be ..signed to other work (rubbing, patching, grouting, elll.) on the job wbile 
walls with finished tops are being pOlm:d When the oonorele reaches .. level one-foot below the 
finish elevation. tho cement masons .hill work only on the wall until the finish Is complete. 
On fOl"ldation slabs or ba.es that require more thlln one shift to pour up 10 one foot from the top will 
not require the presence of cement masons until the shift in which this elevation is rcached. The union 
hall must be notified 72 hoWll in advanQe whenever this type of pour will occur. 

Section 8.06 Low Temperature: In winter employee. must be told at start ofjob temperature 
degree at which concrete will not be poured and employees will not be abl. to work, and employee. must 
also be told of any change from that original minimum temperatore degree. IfEmployer fails to so notifY 
hi. employees lind thoy report for work and are unable to work because of the temperature, thoy must be 
paid two (2) houra show up time, Other weather conditions to remain the same, 

Section 8.07 Material Pla.ing and Setting Up, No cement finish material shall be placed on any 
cl... of work unless employees on the job are at work at the time said material is put on. Employe.. shill 
not leave their work while materials is setting up, that I.s to .ay. shall not eea.e working temporarily IIlld 
then later return to work for the purpooe of finishing up. 

Section 8.08 Power Tools: All power lools utilized in place of hsod tool. shall be oper.ted and 
handled by quollfied, competent cement mIlSons. Only qualified, competont cement masolls sholl operate 
and control ill kind. of VIICUum mats used to dry cement floor. l.n the course of preparing Same for finish. 
All power floatl.ng and finishing machines shall be operated by cement masons """Iusively """.pt on road 
work. All power straight edges and laBOr ltUIchl.ne straight edges shall be operated by cement masons 
exclusively except on roadwork. Final trowel or float finish .hall be by hand unless specified by architect, 
engineer. or owner specifications calting for machine finish. No lesa than two (2) employee.. one (I) being 
a cement mason shall be used in the operation of electrical floating and finishing machl.nes. electrical 
concrete saws and electrical concrete grl.nders. 

Layout and snapping of chalk lines of poured concrete for the jJUfJJOs. of concrete saw cutting will 
be permitted at any time with • saw cutting crew consisting of cement mason •• Saw cutting creW> shall be 
paid the minimum of eight (8) hours pay, unles. work is halted due to inclement weather. 

Section 8.09 Single Employer, Employees shall not work for two (2) different Employers on any 
one job; provided bowever, that such types of speoialty work as waterproofing or patent floor materials 
.hall not be covered by mob rule. Employees shall not work on two (2) ••puotc jobs for different 
Employers in one day. 

Se.tlon 8.10 Starting Jobs: No cement mason shall caromeMe work on any Wlcompletodjob not 
started by his/her employer, unless he first notifies the Union Busin..s Agent or his representative of 
hislher intention to do so, 

Section 8.11 Swinging Scaffold: Two (2) cement mason. Will be assigned to swinging scaffold 
work (does not include boatswain'. cbair). 

ARTICLE 9 

Firm Member All Worker 

Secllon 9.01 All contracting members or journeymen members of a contracting fum will be 
permitted to work on residential work alone. No commercial work shall he performed by contracting 
membera or memberll ofjourneymen members of a contracting firm in St. Louis City and St. Louis County. 
In the following oOllJltie., eon.isting of Franklin, Jefferson, Lincoln. 81. Charles. Warren, Iron. SIc. 
Genevieve, St Francois, Washington, R.eynolda, Madlson, Marion, !WIs, Pike, Crawford. Phelps, Pulaski, 
Dent; Te"", sod Shannon contracting membcra or journeymen member. of a contracting firm shall be 
permitted to work on residential work alone. On commcrolal work of$40,000.00 (labor and materials on 
concrete work) or under. mcmb... of journeymen members of a contracting firm will be 
permitted to work alone in these existing counllcs. No employer shall have more than one 
Contractl.ng Member. Excepl as provided above. all work covered by thls Agreement shill be performed 
only by employ... covered by 

ARTICLE 10 

Right of VlsltatioD 

Section 10.01 The Uuion's Representative, or hi,lhcr duly authoci:zed representative carrying 
proper credentisls, ,hill have the right to come upon and visit; during working hours. any job site of the 
Employer or the employee. working thereon providing the Busine .. Representative or hislher duJy 
authoci:zed representative meet. all sefety and insurance requirements of the owner or Employer. 

ARTICI,Ell 

Inlenl Ind Purpose 

S""Uon 11.01 This Agreement has been entered into and executed to facilitat. peaceful adjustment 
of grlevOllc.. and d.i:iputed over the terms of this Agreement between Employer and employee in the construction 
industry, to avoid strikes and lockouts, to prevent 1lDJIcce.sary and awid.hle delay... w..te lind expense, to aeoure 
sufficient sl<illed workmen for the Employer when available and, so far as po.sible, to provide continuous 
employment for employees In accordance with the provisions of this Agreement at the wages herein Bet forth, to the 
end th.t stable ~onditions may prevail in this phase of the construction industty and that the labor costs thereof may 
b. established at as Iowa level as is ctllISistent with good work, fair wages and working conditions. 

http:Contractl.ng
http:40,000.00
http:ltUIchl.ne
http:floatl.ng


ARTICLE 12 

Job Security 

Section 12.01 Solely to protect wage levels and fringe benefits of the employees covered hereunder, the 
agrees that belshe will not subcontract on-site construction work requiring labor for work covered 
except to subcontractors who agree in writing to pay to, and provide for their employe .. so engaged, 

wages and fringe benefits no l..s than those specified in this Agreement, including (a) straight lime hourly wage 
rate, (b) preminm rates, (c) overtime rates, (d) welfl!re, pension, or other fringe benefit contributions and other 
working conditions of this Agreement The Employer agre .. that it is in the best interest of job progress, 
profitability aad efficiency to develop and encourage a unifOIm labor policy On any job. 

In order to promote the proposal just set forth, the Employer agrees to furnish the Union with a list of all 
subcontractors at the lime ofa pre-job conference, or upon written request from the Union prior to said contractor's 
commencing work on the job site. 

Section 12.02 Employees shall work only for recognized and qualified contractors or Employers who 
supply all materials and labor. Contractor. shall not be permitted to contract for labor only except an structural 
slab •. 

ARTICLE 13 

GrIevance Procedure and Arbitration 

Section 13.01 All grievances, or claims (hereinafter called HgrievanceH), 
disputes, which may arise with re hours or conditions of employment or the entoreement or 
interpretation of this Agreement are processed and settled in accordance with the provisions of this 
Article. 

Step One: The employee raising the grievance i. to first present it to hislher IiUpervisor. If the dispote is 
not satisfactorily settled within three (3) working day at thi.level. it shall be referred to the second step. 

Step Two: Any grievance not resolved .t Step One shall be reduced to writing and be filed within twenty 
(20) calendar days of the occurrence giving rise to the grievance. The Employer and a Union Representative shall 
meet within ten (10) calendar days and seek to settle the grievance. If the grievance i. not settled at such meeting, a 
written reply to the written grievance shall be given by the Employer Or hislher representative within (10) working 
clays thereafter. 

Step Three: Arbitration: In the event the dispute i. not settled within twenty (20) calendar days fallowing 
the Employer'. Step Two respon.e, either the Employer or the Union may refer the matter to arbitrate to the other 
rarty. If no written notice of intent 10 arbitrate is given within the time reqnired, of if any of the preceding steps are 
not taken within the time and manner prescribed (unless longer times are mutually agreed upon), the grievance shall 
be conclusively presumed to be abandoned. 

Ifwritten notice ofintent 10 arbitrate is given, the Employer and the Union shall then seek to agree 
upon an arbitrator. If the parties are unable to agree on an arbitrator, the Union and the Employer representatives 
shall Wrile the Federal Mediation and Conciliation Service requesting a panel ofseven (7) arbitrators. Upon rece 
the parties shall altemalely strike names until the panel has been reduced to one (1) person who shall then 
requested to serve-as arbitrator; either party shall have the right to request a second panel from the FMCS. 

The decision of the arbitrator shall be final and binding on both the Employer and the Union. No 
award in arbitration shall be retroactive for a period exceeding thirty (30) days from the date of filing of written 
complainl with the Employer or the Union in such arbitration proceeding. The expense ofconducting the arbitration 
hearing, including the services of the arbitralor, shall be shared equally by the Employer and the Union. The Union 
and the Contractor will pay for their respective arbitration representatives. . 

ARTICLE 14 

No Strike and No Lockout ClaWie 

for in this Agreement, there shall be no lookouts by the 
Employer nor strikes by the Union during the term thereof. If any member or members of the Union, during the 
term of this Agreement, should engage in a stoppage of work without the authorization of the Union (commonly 
called a "wildcat strike"), only such member or members of the Union shall be held liable by the Employer; in any 
such case the Union and its other members will not be held liable by the Employer, and the Union agrees to 
endeavor within twenty-four (24) hours after being so request to furnish the Employer with an equal number of 
cement masons willing and able to carry on the interrupted work, but the Union shall in no way be liable to the 
Employer in the event such replacement cement masons are not then available. Any employee 'YOlunlllIily engaging 
in such "wildcat strike" shall be subject to discharge by tho Employer. 

ARTICLE 15 

Picket Llne.o 

Section 15.01 It shall not be a violation of this Agreement for individual employee. in the unit oovered 
refuse to cross a lawful picket line which has been authorized and established by any other union or labor 

~~~::~;~. and the Employer hereby agrees that it will not penalize, discipline, permanently replace or otherwise 
d against any employee electing to exercise such prerogative 

ARTICLE Hi 

Jurisdiction 

Section 16.01 Nothing in this Agreement shall be construed to define or determine any craft or work 

jurisdiction or the recognition thereof by the Employer. 


Section 16.02 The Employer shall assign the work in a manner that is not contrary to decisions or 
agreements of record in accordance with the established practice in the local arco of the majority ofemployers in the 
area. 

If a jurisdictional dispute with any of the oth ... crafts arises, it shall be settled first by and between the 
representatives of the organizations involved, and then if no agreement is ",ached, it will be referred to the 
International Unions involved for settlement. Pending such decision, the craft performing the work at the time the 
dispute arises will continuo in such capacity until a decision has been ",ndered as above provided, it being agreed 
that there shall be no stoppage or abandonment of work in regard to any jorisdictional dispute. 

Th.... shall be no stoppage of work because of a jurisdictional diapute and both Union and Employer agree 
to couper ate in any other orderly procedures toward adjustment of the dispute. 

Section 16.03 If Illl Employer deliberately misassigns work, and the mi .....ignment is verified in writing 
the Union performing the work, the Cement Masons' Union shall file a warning notice with the Employer 
hislher Association. 

If said Employer repeats such misassignment, the Union shall have the right, notwithstaading the 
provisions of Article 13 or 14 or any other this Agreement to call or engage in a strike or work 
stoppage against the said Employer, it is underslood and agreed that on residential work this 
Section does not apply. 



ARTICLE 17 

Exoneration and Restriction On Association'. 
and Employer'. Liability 

SectIon 17.111 It i. undorstood and agreed that the Negoliating Agent, the ....oci.lion, shall in no event be 
bound as a principal or Employer here\lJldcr or be held liable os • principal one employer in any manner for breach 
of this Ag<cement by any party herelo; that thc liability of the Employer and the employees hereunder is several and 
not joint It Is further agreed that the Employer shall not be liable for aoy acts of agents of Employer not authorized 
by the Employer. 

The Unlon agrees to indemnify the Employer and hold the Employer harm1ess of any liability or claims in 
connection with the terminadon ofthe employment of an employee in compliaoce with the request of the Unlon. 

The U,uon agrees to accept full responsibility for any complaint or charge against the Employer of 
discrimination by rcason of race. crcc~ COlOf, agc. sex.. national origin or statwl as a Vietnam~cra vetcr~ nor 
against qualliied disabled veteran. or quaJiJied individuals with handicaps or disabilities, or membership or 
nonmembership in the Unlon when such aclions due directly or indirectly to requirements or activiti .. of the Unlon. 

Thl, Agreement cover. the entire understanding between the parties h.crcto. No oral or written rule, 
regulation or understanding which is not embodied herein shall be of any force or effect upon the partie. "creto. 

Shonld any provision of this Agreement by contrary to, or in violation ot;. any applicable existing or future 
law, then such provision in fillch event shall be void and of no force and effoot, but all other provisions of this 
Agreement shall continue in full force and effect and be binding upon the parti ... It is the intention of the partie. to 
fuIJy preserve the full force md effect ofall provisions of this Agreement not contrary to law. 

ARTICLE 18 

Management 

Sectlon 18.01 The manasement of the Employer's work and business and the direction of the working 
foro<>, including the right to bir., suspend, traDlifer or <Ii,oharge for proper oaUSe and the right to relieve employe .. 
~om duty beoause of lack of work or other reasons is vested exclusively in Employer, provided however, that this 
shall not be exercised for the purpose of discrlmlnation against any employee covered by this Agreement or in any 
manner contr",y to the provisions olthe Agreement or law. 

ARTICLE 19 

International Union 

Section 19.01 The OPERATIVE PLASTERERS' AND CEMENT MASONS' INTERNATIONAL 
ASSOCIATION, the parcot body of the Unioo baein (bereinafter referred to as the "International"), Its officers and 
agents, are not parties to this Agreement and assume (and sha1l bave) nO responsibility or liability thcrcuodcr; 
conversely, the International and its officers and agents ,hall have no rlpt of redro.. hereunder against the 
associadon or the Employer for the breach hereoE 

The International's approval of the furm and substance of this Agreement shall not be coostrucd to make 
national, or its offic... and agent., parties to this Agrcemen~ but ill uodc:r,tood by the parties beroto only to 

OO1lstitute the In_tional', certiliClltion thet this Agreement i. not violative or tho International', constitution and 
Bylaws. 

ARTICLE 10 

Pre.-Bid Conference 

Section 26.01 in ore ... where signatory contractors arc at a disadvaotage in competitive bidding due to the 
tertn!l and conditions of this Agreement, at the request of either the Unlon or the Association, the parties agree to 
hold a pre·bid confereoce prior to bidding. Contractors .ignatory to this Agreement shall notify the Association of 
their desire for a pre-bid conference. Suoh request for prc-bid conference .hall be made thraush the AlSoclation. 
The Association shali present it! proposals for relief to the Union which will consider the.e proposals and may agree 
or disagree to such relief as it deems will be in the best interest of both parties. ThJs issue shall not be subjeot to the 
grievance or arbitration provisions of the Agreement. All signatory contractors bidding on that same job shall be 
giv.u the same relief. 

ARTICLE 11 

Termination 

Section 1l.01 Thl. agreement shall be effeotive and binding upon the partie. from the date hereofuntil the 
first day of April 2013. This Agreement sball be automatically renewed for additional periods of one (1).year, finm 
year to y.ar, from and after the termination of the original term of this Agreement, or any subsequent y .... for which 
the Agreement i. in force, nole .. at le..t si:xty (60) days prior to the t.rminetion of the original period of this 
Agreement of within sixty (60) daY' of the termination of any renewal thereof from Ibne to time, either the 
Employer or the Unlon give the other written notice of ita intention to terminate, amend of modify tbiJ Agreement 
Within thirty (30) days after any such notice is received, a committee of representative. of the rdpCCtive parties 
hereto shall meet and endeavor to oome to an agreement on any matters in issue, and during the negotiations thet 
follow with respect thereto thete shall be no strike or stoppage of work:. 



IN WITNESS WHEREOF, the parties have hereunto affixed their hand the __day of~ 2010. 

NEGOTIATION AGENT 

SITE IMPROVEMENT ASSOCIA nON 

By; 

Chairman ofNegotiating Committee President 

Attested By: 
Jay Schultehennch 
Executive Director 

THE CEMENT MASONS' LOCAL UNION 

NO. 521 OF THE OPERATIVE PLASTERS' 


AND CEMENT MASONS' INTERNATIONAL 

ASSOCIATION AFL-CIO AS 


NEGOTIATING AGENT 


By; By: 
Joseph Knott 

President Vice-President 

By; By: 
Sidney Goehri C. Keith Thompson 
Busines, Manager Busines. Representative 

By: By: 
Kurt E. Dierkes 

Business Representative Secretary-Treasurer 

By: By: 
Michael Schwent David Schwenck 
Trustee Trustee 

By: 

. Brad Campbell 

Trustee 
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REPLACEMENT PAGE 
FRANKLIN~COUNTY 

OVERTIME SCHEDULE - BUILDING CONSTRUC·nON 

NO.77: Means the regular workday shall consist of eight (8) consecutive hours, exclusive of a thirty (30) minute lunch 
period, with pay at the regular straight time hourly rate. The regular workday shall begin on the job site between the 
hours of 6:00 a.m. and 8:00 a.m. with the starting time to be determined by the Employer, unless project owner requires 
different starting time. This adjustable starting time can, at the Employer's option, be staggered to permit starting 
portions of the work force at various times within the prescribed hours. The Employer may establish a four (4) ten (10) 
hour shift exclusive of the thirty (30) minute lunch period at the straight time wage rate. Forty (40) hours per week shall 
constitute a week's work Monday through Thursday. In the event a job is down due to weather conditions, safety or 
other conditions beyond the control of the Employer, then Friday may, at the option of the employer, be worked as a 
make-up day at the straight time wage rate. Straight time is not to exceed ten (10) hours a day or forty (40) hours per 
week. Time and one-half (1 1h) shall be paid for all overtime hours worked during the week, Monday through Friday 
and for all work performed on Saturday. Double (2) time shall be paid for all time worked on Sunday and recognized 
holidays. 

NO. 80: Means the regular workday shall consist of eight (8) consecutive hours, exclusive of a thirty (30) minute 
unpaid lunch period, with pay at the straight time rate. If the workday starts at 8:00 a.m., the quitting time shall be 
no later than 4:30 p.m. When separate crews are used, the start time may be adjusted from 6:00 AM through 9:00 
AM. The start time may be further adjusted to 9:30 AM throughout the year if required by government agency or 
municipal ordinance. Time and one-half (11h) shall be paid after eight (8) consecutive hours Monday through 
Saturday. All work performed on Sundays and recognized holidays shall be paid at double (2) the hourly rate. If a 
crew of another trade working for the employer is receiving overtime pay, the Cement Mason crew shall receive 
overtime pay. The Employer has the option to schedule the work week from Monday through Thursday at ten (10) 
hours per day at the straight time rate of pay with all hours in excess of ten (10) hours in anyone day to be paid at 
the applicable overtime rate. When an Employer schedules 4-10's, the Employer will not bring in any other crew for 
a fifth workday on the project while not calling in the normal crew that had been scheduled for that project. If the 
Employer elects to work 4-10's Monday through Thursday and is stopped due to inclement weather, or other 
conditions beyond the control of the Employer, the Employer shall have the option to work Friday at the straight time 
rate of pay to complete the forty (40) hours for the workweek. Shifts may be established when considered 
necessary by the employer. Shift hours and rates will be as follows. All shifts shall be eight (8) hours plus one-half 
(1/2) hour for unpaid lunch. First shift will begin at 8:00 a.m. and end at 4:30 p.m. Hours worked during the first 
shift will be paid at the straight time rate of pay. The second shift shall start eight hours after the start of the first 
shift and will be paid the straight time rate plus $2.50 per hour premium. The third shift shall start eight hours after 
the start of the second shift and will be paid the straight time rate plus $3.50 per hour premium. Shifts will be 
established for a minimum of three consecutive workdays. If only two shifts are worked, the Employer may regulate 
the start time to take maximum advantage of daylight hours. 

NO. 82: Means the work day shall consist of eight (8) hours worked between 7:00 a.m. and 4:30 p.m. Forty (40) 
hours will constitute the work week from Monday through Friday, inclusive. Up to four (4) hours of overtime work 
per day performed before or after the assigned normal work day, (twelve (12) continuous hours, starting no earlier 
than 6:00 a.m., Monday through Friday), shall be paid at a rate of one and one-half times (1.5x) that employee's 
hourly rate. Any additional overtime, Monday through Friday, shall be paid at two times (2x) the regular rate of pay. 
The first eight hours of overtime work on Saturday shall be paid at the rate of one and one-half times (1.5x) the 
regular rate of pay. Hours worked in excess of eight (8) hours on Saturday shall be paid at two times (2x) the 
regular rate of pay. Double time shall be paid for work performed on Sundays, recognized legal holidays or days 
that may be celebrated as such as deSignated by the federal government. All shifts for work performed between 
the hours of 4:30 p.m. and 1 :00 a.m. shall be paid at the regular hourly rate plus two dollars ($2.00) per clock hour. 
All shifts for work performed between the hours of 12:30 a.m. and 9:00 a.m. shall be paid at the regular hour rate 
plus four dollars ($4.00) per clock hour. All overtime work required after the completion of a regular shift shall be 
paid at one and one-half times (1.5x) the "shiff' hourly rate. 

NO. 87: Means eight (8) hours starting between 6:00 a.m. and 8:00 a.m. and ending between 2:30 p.m. and 4:30 
p.m. at the Employers discretion shall constitute a day's work. Any work prior to 6:00 a.m. or after eight (8) hours 
shall be paid at the overtime rate. Five (5) days from Monday through Friday inclusive shall constitute a regular 
work week. All hours before and after these regular hours shall be considered overtime and shall be paid for at the 
rate of double (2) time. All work on Saturday and Sunday shall be paid at double (2) the prevailing scale of wages. 
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HOLIDAY SCHEDULE - BUILDING CONSTRUCTION 


NO.3: All work done on New Year's Day, Memorial Day, Independence Day, Labor Day, Veteran's Day (November 
11), Thanksgiving Day, and Christmas Day shall be compensated at the double (2) time rate of pay. When any of 
these holidays fall on a Sunday, the following Monday shall be observed. No work shall be performed on the days 
set forth except in cases of emergencies to protect life or property. 

NO.5: All work that shall be done on New Year's Day, Memorial Day, Fourth of July, Labor Day, Veteran's Day, 
Thanksgiving Day, and Christmas Day shall be paid at the double (2) time rate of pay. 

NO.6: The following days are recognized as holidays: New Year's Day, Memorial Day, Fourth of July, Labor 
Day, Veterans Day, Thanksgiving Day, Christmas Day and any additional holidays which may be mutually agreed 
upon. Whenever any such holiday falls on a Sunday, the following Monday shall be recognized and observed as 
the holiday. Work performed on Sundays and holidays shall be paid at the double time rate of pay. No work shall 
be performed on Labor Day. 

NO.7: The following days are assigned days and are recognized as holidays: New Year's Day, Memorial Day, 
Independence Day, Labor Day, Veteran's Day, Thanksgiving Day, and Christmas Day. If a holiday falls on a 
Sunday, it shall be observed on the following Monday. If a holiday falls on a Saturday, it shall be observed on the 
preceding Friday. No work shall be performed on Labor Day except in case of jeopardy to work under construction. 
This is applied to protect Labor Day. When a holiday falls during the normal workweek, Monday through Friday, it 
shall be counted as eight (8) hours toward the forty (40) hour week. However, no reimbursement for this eight (8) 
hours is too paid to the workman unless worked. If workman are required to work the above enumerated holidays or 
days observed as such, or on Sunday, they shall receive double (2) the regular rate of pay for such work. 

NO.8: All work performed on New Year's Day, Memorial Day, Independence Day, Labor Day, Veteran's Day, 
Thanksgiving Day, and Christmas Day, or the days observed in lieu of these holidays, shall be paid at the double 
time rate of pay. 

NO. 12: All work done on New Year's Day, Decoration Day, Independence Day, Veteran's Day, Thanksgiving Day 
and Christmas Day shall be paid at the double time rate of pay. Should any of these days fall on Sunday, then the 
following day shall be observed as the holiday. Under no circumstances shall employees be permitted to work on 
Labor Day. 

NO. 18: All work done on !\Jew Year's Day, Memorial Day, July 4th, Labor Day, Veteran's Day, Thanksgiving Day, 
the Friday following Thanksgiving and Christmas Day shall be paid at the double time rate of pay. When one of the 
above holidays falls on Sunday, the following Monday shall be considered the holiday, and when one of the above 
holidays falls on Saturday, the preceding Friday shall be considered the holiday, and all work performed on said 
day(s) shall be paid at the double time rate. 

NO. 25: All work done on New Year's Day, Martin Luther King Day, Memorial Day, Independence Day, Labor 
Day, Veteran's Day, Thanksgiving Day, the day after Thanksgiving, Christmas Day, Presidential Election Day, or 
days locally observed as such, and Saturday and Sunday shall be recognized as holidays and shall be paid at the 
double (2) time rate of pay. If a named holiday falls on a Saturday, the holiday will be observed on the preceding 
Friday. When a named holiday falls on Sunday, the Monday after will be observed as the holiday. Appropriate 
overtime rates to be based on fifteen minute increments. 

NO. 26: All work done on New Year's Day, Memorial Day, Fourth of July, Labor Day, Veteran's Day, Thanksgiving 
Day and Christmas Day shall be paid at the double time rate of pay. When a Holiday occurs on Saturday it shall not 
be observed on either the previous Friday or the following Monday. Such days shall be regular work days. If such a 
holiday occurs on Sunday it shall be observed on the following Monday. 

NO. 31: All work done on New Year's Day, Presidents Day, Good Friday, Memorial Day, Fourth of July, Labor Day, 
Veteran's Day, Thanksgiving Day, Friday after Thanksgiving Day, Christmas Day, and Employee's Birthday shall be 
paid at the double time rate of pay. If a holiday falls on Sunday, the following Monday will be observed as the 
recognized holiday. If a holiday falls on Saturday, the preceding Friday will be observed as the recognized holiday. 

ANNUAL WAGE ORDER NO. 18 
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Heavy Construction Rates for REPLACEM'ENT PAGE Section 036 
FRANKLIN County 

OCCUPATIONAL TITLE * Date of 
Increase 

Basic 
Hourly 
Rates 

Over-
Time 

Schedule 
Holiday 

Schedule 
Total Fringe Benefits 

CARPENTER 
Journeymen $30.63 23 16 $12.25 
Millwright $30.63 23 16 $12.25 
Pile Driver Worker $30.63 23 16 $12.25 

OPERATING ENGINEER 
Group I $29.67 10 9 $19.13 
Group II $29.67 10 9 $19.13 
Group III $28.37 10 9 $19.13 
Group IV $24.91 10 9 $19.13 
Oiler-Driver $25.37 10 9 $19.13 

LABORER 
General Laborer $26.51 2 4 $9.92 
Skilled Laborer $27.11 2 4 $9.92 

CEMENT MASON $27.88 80 22 $14.13 

TRUCK DRIVER-TEAMSTER 
Group I $28.625 25 21 $8.65 
Group II $28.735 25 21 $8.65 
Group III $28.775 25 21 $8.65 
Group IV $28.845 25 21 $8.65 

Use Heavy Construction Rates on Highway and Heavy construction in accordance with the classifications of 

construction work established in 8 CSR 30-3.040(3). 


Use Building Construction Rates on Building construction in accordance with the classifications of construction 

work established in 8 CSR 30-3.040(2). 


If a worker is performing work on a heavy construction project within an occupational title that is not listed on the 

Heavy Construction Rate Sheet, use the rate for that occupational title as shown on the Building Construction Rate sheet. 
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NO. 23: Means the regular workweek shall start on Monday and end on Friday, except where the Employer elects to 
work Monday through Thursday, (10) hours per day. All work over ten (10) hours in a day or forty (40) hours in a week 
shall be at the overtime rate of one and one-half (1l2) times the regular hourly rate. The regular workday shall be either 
eight (8) or ten (10) hours. If a job can't work forty (40) hours Monday through Friday because of inclement weather or 
other conditions beyond the control of the Employer, Friday or Saturday may be worked as a make-up day at straight 
time (if working 4-10's). Saturday may be worked as a make-up day at straight time (if working 5-8's). An Employer, 
who is working a four (4) ten (10) hour day work schedule may use Friday as a make-up day when a workday is lost due 
to a holiday. A workday is to begin at the option of the Employer but not later than 11 :00 a.m. except when inclement 
weather, requirements of the owner or other conditions beyond the reasonable control of the Employer prevent work. 
Except as worked as a make-up day, time on Saturday shall be worked at one and one-half (1Yz) times the regular rate. 
Work performed on Sunday shall be paid at two (2) times the regular rate. Work performed on recognized holidays or 
days observed as such, shall also be paid at the double (2) time rate of pay. 

NO. 25: Means a regular work week of forty (40) hours, starting on Monday and ending on Friday. The regular work day 
shall be either eight (8) or ten (10) hours. If a crew is prevented from working forty (40) hours Monday through Friday, or 
any part thereof by reason of inclement weather, Saturday or any part thereof maybe worked as a make-up day at the 
straight time rate. Employees who are part of a regular crew on a make-up day, notwithstanding the fact that they may not 
have been employed the entire week, shall work Saturday at the straight time rate. A work day is to begin between 6:00 
a.m. and 9:00 a.m. However, the project starting time maybe advanced or delayed if mutually agreed to by the interest 
parties. All hours worked on recognized holidays, or days observed as such, double (2) time shall be paid. 

NO. 80: Means the regular workday shall consist of eight (8) consecutive hours, exclusive of a thirty (30) minute unpaid 
lunch period, with pay at the straight time rate. If the workday starts at 8:00 a.m., the quitting time shall be no later than 
4:30 p.m. When separate crews are used, the start time may be adjusted from 6:00 AM through 9:00 AM. The start 
time may be further adjusted to 9:30 AM throughout the year if required by government agency or municipal ordinance. 
Time and one-half (1l2) shall be paid after eight (8) consecutive hours Monday through Saturday. All work performed on 
Sundays and recognized holidays shall be paid at double (2) the hourly rate. If a crew of another trade working for the 
employer is receiving overtime pay, the Cement Mason crew shall receive overtime pay. The Employer has the option 
to schedule the work week from Monday through Thursday at ten (10) hours per day at the straight time rate of pay with 
all hours in excess of ten (10) hours in anyone day to be paid at the applicable overtime rate. When an Employer 
schedules 4-10's, the Employer will not bring in any other crew for a fifth workday on the project while not calling in the 
normal crew that had been scheduled for that project. If the Employer elects to work 4-10's Monday through Thursday 
and is stopped due to inclement weather, or other conditions beyond the control of the Employer, the Employer shall 
have the option to work Friday at the straight time rate of pay to complete the forty (40) hours for the workweek. Shifts 
may be established when considered necessary by the employer. Shift hours and rates will be as follows. All shifts 
shall be eight (8) hours plus one-half (1/2) hour for unpaid lunch. First shift will begin at 8:00 a.m. and end at 4:30 p.m. 
Hours worked during the first shift will be paid at the straight time rate of pay. The second shift shall start eight hours 
after the start of the first shift and will be paid the straight time rate plus $2.50 per hour premium. The third shift shall 
start eight hours after the start of the second shift and will be paid the straight time rate plus $3.50 per hour premium. 
Shifts will be established for a minimum of three consecutive workdays. If only two shifts are worked, the Employer may 
regulate the start time to take maximum advantage of daylight hours. 
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NO.4: All work performed on New Year's Day, Memorial Day, Independence Day, Labor Day, Thanksgiving Day, 
Christmas Day, or observed as such, shall be paid at the double time rate of pay. When a Holiday falls on a Sunday, 
Monday shall be observed. No work shall be performed on Labor Day, except in case of jeopardy to life or property. 
This is applied to protect Labor Day. 

NO.9: All work performed on Sundays and the following recognized holidays, or the days observed as such, of New 
Year's Day, Decoration Day, Fourth of July, Labor Day, Veteran's Day, Thanksgiving Day and Christmas Day, shall be 
paid at double (2) the hourly rate plus an amount equal to the hourly Total Indicated Fringe Benefits. Whenever any such 
holidays fall on a Sunday, the following Monday shall be observed as a holiday. 

NO. 16: The following days are recognized as holidays: New Year's Day. Memorial Day, Fourth of July. Labor Day, 
Thanksgiving Day and Christmas Day. If a holiday falls on Sunday, it shall be observed on the following Monday. If a 
holiday falls on Saturday, it shall be observed on the preceding Friday. No work shall be performed on Labor Day except 
in case of jeopardy to work under construction. This rule is applied to protect Labor Day. When a holiday falls during the 
normal work week, Monday through Friday, it shall be counted as eight (8) hours toward the forty (40) hour week; 
however, no reimbursement for this eight (8) hours is to be paid to the worker unless worked. If workers are required to 
work the above recognized holidays or days observed as such, they shall receive double (2) the regular rate of pay for 
such work. 

NO. 21: The following days are recognized as holidays: New Year's Day, Memorial Day, Independence Day, Labor Day, 
Thanksgiving Day and Christmas Day. If a holiday falls on a Sunday, it shall be observed on the following Monday. No 
work shall be performed on Labor Day except in case of jeopardy to work under construction. This rule is applied to protect 
Labor Day. When a holiday falls during the normal work week, Monday through Friday, it shall be counted as eight (8) 
hours toward the forty (40) hour week; however, no reimbursement for this eight (8) hours is to be paid the workman unless 
worked. An Employer working a four (4) day, ten (10) hour schedule may use Friday as a make-up day when an observed 
holiday occurs during the work week. Employees have the option to work that make-up day. If workmen are required to 
work the above enumerated holidays, or days observed as such, they shall receive double (2) the regular rate of pay for 
such work. 

NO. 22: The following days are recognized as holidays: New Year's Day, Memorial Day, Fourth of July, Labor Day, 
Veterans Day, Thanksgiving Day, Christmas Day and any additional holidays which may be mutually agreed upon. 
Whenever any such holiday falls on a Sunday, the following Monday shall be recognized and observed as the holiday. 
Work performed on Sundays and holidays shall be paid at the double time rate of pay. No work shall be performed on 
Labor Day. 
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NO. 80: Means the regular workday shall consist of eight (8) consecutive hours, exclusive of a thirty (30) minute 
unpaid lunch period, with pay at the straight time rate. If the workday starts at 8:00 a.m., the quitting time shall be 
no later than 4:30 p.m. When separate crews are used, the start time may be adjusted from 6:00 AM through 9:00 
AM. The start time may be further adjusted to 9:30 AM throughout the year if required by government agency or 
municipal ordinance. Time and one-half (1%) shall be paid after eight (8) consecutive hours Monday through 
Saturday. All work performed on Sundays and recognized holidays shall be paid at double (2) the hourly rate. If a 
crew of another trade working for the employer is receiving overtime pay, the Cement Mason crew shall receive 
overtime pay. The Employer has the option to schedule the work week from Monday through Thursday at ten (10) 
hours per day at the straight time rate of pay with all hours in excess of ten (10) hours in anyone day to be paid at 
the applicable overtime rate. When an Employer schedules 4-10's, the Employer will not bring in any other crew for 
a fifth workday on the project while not calling in the normal crew that had been scheduled for that project. If the 
Employer elects to work 4-10's Monday through Thursday and is stopped due to inclement weather, or other 
conditions beyond the control of the Employer, the Employer shall have the option to work Friday at the straight time 
rate of pay to complete the forty (40) hours for the workweek. Shifts may be established when considered 
necessary by the employer. Shift hours and rates will be as follows. All shifts shall be eight (8) hours plus one-half 
(1/2) hour for unpaid lunch. First shift will begin at 8:00 a.m. and end at 4:30 p.m. Hours worked during the first 
shift will be paid at the straight time rate of pay. The second shift shall start eight hours after the start of the first 
shift and will be paid the straight time rate plus $2.50 per hour premium. The third shift shall start eight hours after 
the start of the second shift and will be paid the straight time rate plus $3.50 per hour premium. Shifts will be 
established for a minimum of three consecutive workdays. If only two shifts are worked, the Employer may regulate 
the start time to take maximum advantage of daylight hours. 

NO. 82: Means the work day shall consist of eight (8) hours worked between 7:00 a.m. and 4:30 p.m. Forty (40) 
hours will constitute the work week from Monday through Friday, inclusive. Up to four (4) hours of overtime work 
per day performed before or after the assigned normal work day, (twelve (12) continuous hours, starting no earlier 
than 6:00 a.m., Monday through Friday), shall be paid at a rate of one and one-half times (1.5x) that employee's 
hourly rate. Any additional overtime, Monday through Friday, shall be paid at two times (2x) the regular rate of pay. 
The first eight hours of overtime work on Saturday shall be paid at the rate of one and one-half times (1.5x) the 
regular rate of pay. Hours worked in excess of eight (8) hours on Saturday shall be paid at two times (2x) the 
regular rate of pay. Double time shall be paid for work performed on Sundays, recognized legal holidays or days 
that may be celebrated as such as deSignated by the federal government. All shifts for work performed between 
the hours of 4:30 p.m. and 1 :00 a.m. shall be paid at the regular hourly rate plus two dollars ($2.00) per clock hour. 
All shifts for work performed between the hours of 12:30 a.m. and 9:00 a.m. shall be paid at the regular hour rate 
plus four dollars ($4.00) per clock hour. All overtime work required after the completion of a regular shift shall be 
paid at one and one-half times (1.5x) the "shiff' hourly rate. 

NO. 87: Means eight (8) hours starting between 6:00 a.m. and 8:00 a.m. and ending between 2:30 p.m. and 4:30 
p.m. at the Employers discretion shall constitute a day's work. Any work prior to 6:00 a.m. or after eight (8) hours 
shall be paid at the overtime rate. Five (5) days from Monday through Friday inclusive shall constitute a regular 
work week. All hours before and after these regular hours shall be considered overtime and shall be paid for at the 
rate of double (2) time. All work on Saturday and Sunday shall be paid at double (2) the prevailing scale of wages. 

NO. 91: Means eight (8) hours shall constitute a day's work commencing at 8:00 a.m. and ending at 4:30 p.m., allowing 
one-half (%) hour for lunch. The option exists for the Employer to use a flexible starting time between the hours of 6:00 
a.m. and 9:00 a.m. The regular workweek shall consist of forty (40) hours of five (5) workdays, Monday through Friday. 
The workweek may consist of four (4) ten (10) hour days from Monday through Thursday, with Friday as a make-up 
day. If the make-up day is a holiday, the employee shall be paid at the double (2) time rate. The employees shall be 
paid time and one-half (1Y2) for work performed on Saturdays, before the regular starting time or after the regular 
quitting time or over eight (8) hours per work day (unless working a 10-hour work day, then time and one-half (1Y2) is 
paid for work performed over ten (10) hours a day) or over forty (40) hours per work week. Work performed on 
Sundays and recognized holidays shall be paid at the double (2) time rate of pay. SHIFT WORK: When it is necessary 
for the project to operate in shifts, there will be three (3) eight (8) hour shifts commencing at 8:00 a.m. Shift work must 
continue for a period of not less than three (3) consecutive work days, two (2) days which must be regular work days 
(Monday through Friday). In the event the second or third shift of any regular work day shall fall into a Saturday or a 
holiday, such extension into a Saturday or holiday shall be considered as part of the previous workday and employees 
shall be paid at the regular shift rate. The first day shift shall work a regular eight (8) hour day at regular rates. The 
second shift shall be eight (8) hours regular time pay plus $2.00 per hour premium for seven and one-half (7%) hours 
work. Third shift will be for eight (8) hours regular time pay plus $2.50 per hour premium for seven (7) hour work. 
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NO.3: All work done on New Year's Day, Memorial Day, Independence Day, Labor Day, Veteran's Day (November 
11), Thanksgiving Day, and Christmas Day shall be compensated at the double (2) time rate of pay. When any of 
these holidays fall on a Sunday, the following Monday shall be observed. No work shall be performed on the days 
set forth except in cases of emergencies to protect life or property. 

NO.5: All work that shall be done on New Year's Day, Memorial Day, Fourth of July. Labor Day, Veteran's Day, 
Thanksgiving Day, and Christmas Day shall be paid at the double (2) time rate of pay. 

NO.6: The following days are recognized as holidays: New Year's Day, Memorial Day, Fourth of July, Labor 
Day, Veterans Day, Thanksgiving Day, Christmas Day and any additional holidays which may be mutually agreed 
upon. Whenever any such holiday falls on a Sunday, the following Monday shall be recognized and observed as 
the holiday. Work performed on Sundays and holidays shall be paid at the double time rate of pay. No work shall 
be performed on Labor Day. 

NO.7: The following days are assigned days and are recognized as holidays: New Year's Day, Memorial Day, 
Independence Day, Labor Day, Veteran's Day, Thanksgiving Day, and Christmas Day. If a holiday falls on a 
Sunday, it shall be observed on the following Monday. If a holiday falls on a Saturday, it shall be observed on the 
preceding Friday. No work shall be performed on Labor Day except in case of jeopardy to work under construction. 
This is applied to protect Labor Day. When a holiday falls during the normal workweek, Monday through Friday, it 
shall be counted as eight (8) hours toward the forty (40) hour week. However, no reimbursement for this eight (8) 
hours is too paid to the workman unless worked. If workman are required to work the above enumerated holidays or 
days observed as such. or on Sunday, they shall receive double (2) the regular rate of pay for such work. 

NO.8: All work performed on New Year's Day, Memorial Day, Independence Day, Labor Day, Veteran's Day, 
Thanksgiving Day, and Christmas Day, or the days observed in lieu of these holidays, shall be paid at the double 
time rate of pay. 

NO. 12: All work done on New Year's Day, Decoration Day, Independence Day, Veteran's Day, Thanksgiving Day 
and Christmas Day shall be paid at the double time rate of pay. Should any of these days fall on Sunday, then the 
following day shall be observed as the holiday. Under no circumstances shall employees be permitted to work on 
Labor Day. 

NO. 19: All work done on New Year's Day, Memorial Day, July 4th, Labor Day, Thanksgiving Day, and Christmas 
Day shall be paid at the double time rate of pay. The employee may take off Friday following Thanksgiving Day. 
However, the employee shall notify his or her Foreman, General Foreman or Superintendent on the Wednesday 
preceding Thanksgiving Day. When one of the above holidays falls on Sunday, the following Monday shall be 
considered a holiday and all work performed on either day shall be at the double (2) time rate. When one of the 
holidays falls on Saturday, the preceding Friday shall be considered a holiday and all work performed on either day 
shall be at the double (2) time rate. 

NO. 25: All work done on New Year's Day, Martin Luther King Day, Memorial Day, Independence Day, Labor 
Day, Veteran's Day, Thanksgiving Day, the day after Thanksgiving, Christmas Day, Presidential Election Day, or 
days locally observed as such, and Saturday and Sunday shall be recognized as holidays and shall be paid at the 
double (2) time rate of pay. If a named holiday falls on a Saturday, the holiday will be observed on the preceding 
Friday. When a named holiday falls on Sunday, the Monday after will be observed as the holiday. Appropriate 
overtime rates to be based on fifteen minute increments. 

NO. 26: All work done on New Year's Day, Memorial Day, Fourth of July, Labor Day, Veteran's Day, Thanksgiving 
Day and Christmas Day shall be paid at the double time rate of pay. When a Holiday occurs on Saturday it shall not 
be observed on either the previous Friday or the following Monday. Such days shall be regular work days. If such a 
holiday occurs on Sunday it shall be observed on the following Monday. 

NO. 27: All work done on the following holidays or days observed as such shall be paid at the double time rate of 
pay: New Year's Day, Memorial Day, Independence Day, Labor Day, Veteran's Day, Thanksgiving Day and 
Christmas Day. 
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BasIc Over-
OCCUPATIONAL TITLE * Date of Hourly Time Holiday Total Fringe Benefits 

Increase Rates Schedule Schedule 
CARPENTER 
Journeymen $29.99 23 16 $12.25 
Millwright $29.99 23 16 $12.25 
Pile Driver Worker $29.99 23 16 $12.25 

OPERATING ENGINEER 
Group I $29.67 10 9 $19.13 
Group II $29.67 10 9 $19.13 

III $28.37 10 9 $19.13 
IV $24.91 $19.13 
river $25.37 10 9 $19.13 

NT MASON $27.88 80 22 $14.13 

LABORER 
General Laborer $28.08 8 1 $11.05 

TRUCK DRIVER-TEAMSTER 
Group I $27.275 25 21 $8.65 
Group II $27.385 25 21 $8.65 
Group III m7.425 25 21 $8.65 
Group IV $27.495 25 21 $8.65 

Use Heavy Construction Rates on Highway and Heavy construction in accordance with the classifications of 

construction work established in 8 CSR 30-3.040(3). 


Use Building Construction Rates on Building construction in accordance with the classifications of construction 

work established in 8 CSR 30-3.040(2). 


If a worker is performing work on a heavy construction project within an occupational title that is not listed on the 

Heavy Construction Rate Sheet, use the rate for that occupational title as shown on the Building Construction Rate sheet. 
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NO. 23: Means the regular workweek shall start on Monday and end on Friday, except where the Employer elects to 
work Monday through Thursday, (10) hours per day. All work over ten (10) hours in a day or forty (40) hours in a week 
shall be at the overtime rate of one and one-half (11h) times the regular hourly rate. The regular workday shall be either 
eight (8) or ten (10) hours. If a job can't work forty (40) hours Monday through Friday because of inclement weather or 
other conditions beyond the control of the Employer, Friday or Saturday may be worked as a make-up day at straight 
time (if working 4-10's). Saturday may be worked as a make-up day at straight time (if working 5-8's). An Employer, 
who is working a four (4) ten (10) hour day work schedule may use Friday as a make-up day when a workday is lost due 
to a holiday. A workday is to begin at the option of the Employer but not later than 11 :00 a.m. except when inclement 
weather, requirements of the owner or other conditions beyond the reasonable control of the Employer prevent work. 
Except as worked as a make-up day, time on Saturday shall be worked at one and one-half (1Y2) times the regular rate. 
Work performed on Sunday shall be paid at two (2) times the regular rate. Work performed on recognized holidays or 
days observed as such, shall also be paid at the double (2) time rate of pay. 

NO.25: Means a regular work week of forty (40) hours, starting on Monday and ending on Friday. The regular work day 
shall be either eight (8) or ten (10) hours. If a crew is prevented from working forty (40) hours Monday through Friday, or 
any part thereof by reason of inclement weather, Saturday or any part thereof maybe worked as a make-up day at the 
straight time rate. Employees who are part of a regular crew on a make-up day, notwithstanding the fact that they may not 
have been employed the entire week, shall work Saturday at the straight time rate. A work day is to begin between 6:00 
a.m. and 9:00 a.m. However, the project starting time maybe advanced or delayed if mutually agreed to by the interest 
parties. All hours worked on recognized holidays, or days observed as such, double (2) time shall be paid. 

NO. 80: Means the regular workday shall consist of eight (8) consecutive hours, exclusive of a thirty (30) minute unpaid 
lunch period, with pay at the straight time rate. If the workday starts at 8:00 a.m., the quitting time shall be no later than 
4:30 p.m. When separate crews are used, the start time may be adjusted from 6:00 AM through 9:00 AM. The start 
time may be further adjusted to 9:30 AM throughout the year if required by government agency or municipal ordinance. 
Time and one-half (11h) shall be paid after eight (8) consecutive hours Monday through Saturday. All work performed on 
Sundays and recognized holidays shall be paid at double (2) the hourly rate. If a crew of another trade working for the 
employer is receiving overtime pay, the Cement Mason crew shall receive overtime pay. The Employer has the option 
to schedule the work week from Monday through Thursday at ten (10) hours per day at the straight time rate of pay with 
all hours in excess of ten (10) hours in anyone day to be paid at the applicable overtime rate. When an Employer 
schedules 4-10's, the Employer will not bring in any other crew for a fifth workday on the project while not calling in the 
normal crew that had been scheduled for that project. If the Employer elects to work 4-10's Monday through Thursday 
and is stopped due to inclement weather, or other conditions beyond the control of the Employer, the Employer shall 
have the option to work Friday at the straight time rate of pay to complete the forty (40) hours for the workweek. Shifts 
may be established when considered necessary by the employer. Shift hours and rates will be as follows. All shifts 
shall be eight (8) hours plus one-half (1/2) hour for unpaid lunch. First shift will begin at 8:00 a.m. and end at 4:30 p.m. 
Hours worked during the first shift will be paid at the straight time rate of pay. The second shift shall start eight hours 
after the start of the first shift and will be paid the straight time rate plus $2.50 per hour premium. The third shift shall 
start eight hours after the start of the second shift and will be paid the straight time rate plus $3.50 per hour premium. 
Shifts will be established for a minimum of three consecutive workdays. If only two shifts are worked, the Employer may 
regulate the start time to take maximum advantage of daylight hours. 
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NO.1: All work done on New Year's Day, Independence Day, Memorial Day, Labor Day, Veteran's Day (November 11), 
Thanksgiving Day, and Christmas Day shall be compensated at the double (2) time rate of pay. When any of these 
holidays fall on Sunday, the following Monday shall be observed. No work shall be performed on the days set forth 
except in cases of emergencies to protect life or property. 

NO.9: All work performed on Sundays and the following recognized holidays, or the days observed as such, of New 
Year's Day, Decoration Day, Fourth of July, Labor Day, Veteran's Day, Thanksgiving Day and Christmas Day, shall be 
paid at double (2) the hourly rate plus an amount equal to the hourly Total Indicated Fringe Benefits. Whenever any such 
holidays fall on a Sunday, the following Monday shall be observed as a holiday. 

NO. 16: The following days are recognized as holidays: New Year's Day, Memorial Day, Fourth of July, Labor Day, 
Thanksgiving Day and Christmas Day. If a holiday falls on Sunday, it shall be observed on the following Monday. If a 
holiday falls on Saturday, it shall be observed on the preceding Friday. No work shall be performed on Labor Day except 
in case of jeopardy to work under construction. This rule is applied to protect Labor Day. When a holiday falls during the 
normal work week, Monday through Friday, it shall be counted as eight (8) hours toward the forty (40) hour week; 
however, no reimbursement for this eight (8) hours is to be paid to the worker unless worked. If workers are required to 
work the above recognized holidays or days observed as such, they shall receive double (2) the regular rate of pay for 
such work. 

NO. 21: The following days are recognized as holidays: New Year's Day, Memorial Day, Independence Day, Labor Day, 
Thanksgiving Day and Christmas Day. If a holiday falls on a Sunday, it shall be observed on the following Monday. No 
work shall be performed on Labor Day except in case of jeopardy to work under construction. This rule is applied to protect 
Labor Day. When a holiday falls during the normal work week, Monday through Friday, it shall be counted as eight (8) 
hours toward the forty (40) hour week; however, no reimbursement for this eight (8) hours is to be paid the workman unless 
worked. An Employer working a four (4) day, ten (10) hour schedule may use Friday as a make-up day when an observed 
holiday occurs during the work week. Employees have the option to work that make-up day. If workmen are required to 
work the above enumerated holidays, or days observed as such, they shall receive double (2) the regular rate of pay for 
such work. 

NO. 22: The following days are recognized as holidays: New Year's Day, Memorial Day, Fourth of July, Labor Day, 
Veterans Day, Thanksgiving Day, Christmas Day and any additional holidays which may be mutually agreed upon. 
Whenever any such holiday falls on a Sunday, the following Monday shall be recognized and observed as the holiday. 
Work performed on Sundays and holidays shall be paid at the double time rate of pay. No work shall be performed on 
Labor Day. 
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NO. 80: Means the regular workday shall consist of eight (8) consecutive hours, exclusive of a thirty (30) minute 
unpaid lunch period, with pay at the straight time rate. If the workday starts at 8:00 a.m., the quitting time shall be 
no later than 4:30 p.m. When separate crews are used, the start time may be adjusted from 6:00 AM through 9:00 
AM. The start time may be further adjusted to 9:30 AM throughout the year if required by government agency or 
municipal ordinance. Time and one-half (1Y2) shall be paid after eight (8) consecutive hours Monday through 
Saturday. All work performed on Sundays and recognized holidays shall be paid at double (2) the hourly rate. If a 
crew of another trade working for the employer is receiving overtime pay, the Cement Mason crew shall receive 
overtime pay. The Employer has the option to schedule the work week from Monday through Thursday at ten (10) 
hours per day at the straight time rate of pay with all hours in excess of ten (10) hours in anyone day to be paid at 
the applicable overtime rate. When an Employer schedules 4-10's, the Employer will not bring in any other crew for 
a fifth workday on the project while not calling in the normal crew that had been scheduled for that project. If the 
Employer elects to work 4-10's Monday through Thursday and is stopped due to inclement weather, or other 
conditions beyond the control of the Employer, the Employer shall have the option to work Friday at the straight time 
rate of pay to complete the forty (40) hours for the workweek. Shifts may be established when considered 
necessary by the employer. Shift hours and rates will be as follows. All shifts shall be eight (8) hours plus one-half 
(1/2) hour for unpaid lunch. First shift will begin at 8:00 a.m. and end at 4:30 p.m. Hours worked during the first 
shift will be paid at the straight time rate of pay. The second shift shall start eight hours after the start of the first 
shift and will be paid the straight time rate plus $2.50 per hour premium. The third shift shall start eight hours after 
the start of the second shift and will be paid the straight time rate plus $3.50 per hour premium. Shifts will be 
established for a minimum of three consecutive workdays. If only two shifts are worked, the Employer may regulate 
the start time to take maximum advantage of daylight hours. 

NO. 82: Means the work day shall consist of eight (8) hours worked between 7:00 a.m. and 4:30 p.m. Forty (40) 
hours will constitute the work week from Monday through Friday, inclusive. Up to four (4) hours of overtime work 
per day performed before or after the aSSigned normal work day, (twelve (12) continuous hours, starting no earlier 
than 6:00 a.m., Monday through Friday), shall be paid at a rate of one and one-half times (1.5x) that employee's 
hourly rate. Any additional overtime, Monday through Friday, shall be paid at two times (2x) the regular rate of pay. 
The first eight hours of overtime work on Saturday shall be paid at the rate of one and one-half times (1.5x) the 
regular rate of pay. Hours worked in excess of eight (8) hours on Saturday shall be paid at two times (2x) the 
regular rate of pay. Double time shall be paid for work performed on Sundays, recognized legal holidays or days 
that may be celebrated as such as deSignated by the federal government. All shifts for work performed between 
the hours of 4:30 p.m. and 1 :00 a.m. shall be paid at the regular hourly rate plus two dollars ($2.00) per clock hour. 
All shifts for work performed between the hours of 12:30 a.m. and 9:00 a.m. shall be paid at the regular hour rate 
plus four dollars ($4.00) per clock hour. All overtime work required after the completion of a regular shift shall be 
paid at one and one-ha~f times (1.5x) the "shiff' hourly rate. 

NO. 87: Means eight (8) hours starting between 6:00 a.m. and 8:00 a.m. and ending between 2:30 p.m. and 4:30 
p.m. at the Employers discretion shall constitute a day's work. Any work prior to 6:00 a.m. or after eight (8) hours 
shall be paid at the overtime rate. Five (5) days from Monday through Friday inclusive shall constitute a regular 
work week. All hours before and after these regular hours shall be considered overtime and shall be paid for at the 
rate of double (2) time. All work on Saturday and Sunday shall be paid at double (2) the prevailing scale of wages. 

NO. 91: Means eight (8) hours shall constitute a day's work commencing at 8:00 a.m. and ending at 4:30 p.m., allowing 
one-half (%) hour for lunch. The option exists for the Employer to use a flexible starting time between the hours of 6:00 
a.m. and 9:00 a.m. The regular workweek shall consist of forty (40) hours of five (5) workdays, Monday through Friday. 
The workweek may consist of four (4) ten (10) hour days from Monday through Thursday, with Friday as a make-up 
day. If the make-up day is a holiday, the employee shall be paid at the double (2) time rate. The employees shall be 
paid time and one-half (1%) for work performed on Saturdays, before the regular starting time or after the regular 
quitting time or over eight (8) hours per work day (unless working a 10-hour work day, then time and one-half (1%) is 
paid for work performed over ten (10) hours a day) or over forty (40) hours per work week. Work performed on 
Sundays and recognized holidays shall be paid at the double (2) time rate of pay. SHIFT WORK: When it is necessary 
for the project to operate in shifts, there will be three (3) eight (8) hour shifts commencing at 8:00 a.m. Shift work must 
continue for a period of not less than three (3) consecutive work days, two (2) days which must be regular work days 
(Monday through Friday). In the event the second or third shift of any regular work day shall fall into a Saturday or a 
holiday, such extension into a Saturday or holiday shall be considered as part of the previous workday and employees 
shall be paid at the regular shift rate. The first day shift shall work a regular eight (8) hour day at regular rates. The 
second shift shall be eight (8) hours regular time pay plus $2.00 per hour premium for seven and one-half (7%) hours 
work. Third shift will be for eight (8) hours regular time pay plus $2.50 per hour premium for seven (7) hour work. 
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NO.3: All work done on New Year's Day, Memorial Day, Independence Day, Labor Day, Veteran's Day (November 
11), Thanksgiving Day, and Christmas Day shall be compensated at the double (2) time rate of pay. When any of 
these holidays fall on a Sunday, the following Monday shall be observed. No work shall be performed on the days 
set forth except in cases of emergencies to protect life or property. 

NO.4: All work done on New Year's Day, Memorial Day, Independence Day, Labor Day, Thanksgiving and 
Christmas Day shall be paid at the double time rate of pay. If any of the above holidays fall on Sunday, Monday will 
be observed as the recognized holiday. If any of the above holidays fall on Saturday, Friday will be observed as the 
recognized holiday. 

NO.5: All work that shall be done on New Year's Day, Memorial Day, Fourth of July, Labor Day, Veteran's Day, 
Thanksgiving Day, and Christmas Day shall be paid at the double (2) time rate of pay. 

NO.6: The following days are recognized as holidays: New Year's Day, Memorial Day, Fourth of July, Labor 
Day, Veterans Day, Thanksgiving Day, Christmas Day and any additional holidays which may be mutually agreed 
upon. Whenever any such holiday falls on a Sunday, the following Monday shall be recognized and observed as 
the holiday. Work performed on Sundays and holidays shall be paid at the double time rate of pay. No work shall 
be performed on Labor Day. 

NO.7: The following days are assigned days and are recognized as holidays: New Year's Day, Memorial Day, 
Independence Day, Labor Day, Veteran's Day, Thanksgiving Day, and Christmas Day. If a holiday falls on a 
Sunday, it shall be observed on the following Monday. If a holiday falls on a Saturday, it shall be observed on the 
preceding Friday. No work shall be performed on Labor Day except in case of jeopardy to work under construction. 
This is applied to protect Labor Day. When a holiday falls during the normal workweek, Monday through Friday, it 
shall be counted as eight (8) hours toward the forty (40) hour week. However, no reimbursement for this eight (8) 
hours is too paid to the workman unless worked. If workman are required to work the above enumerated holidays or 
days observed as such, or on Sunday, they shall receive double (2) the regular rate of pay for such work. 

NO.8: All work performed on New Year's Day, Memorial Day, Independence Day, Labor Day, Veteran's Day, 
Thanksgiving Day, and Christmas Day, or the days observed in lieu of these holidays, shall be paid at the double 
time rate of pay. 

NO. 12: All work done on New Year's Day, Decoration Day, Independence Day, Veteran's Day, Thanksgiving Day 
and Christmas Day shall be paid at the double time rate of pay. Should any of these days fall on Sunday, then the 
following day shall be observed as the holiday. Under no circumstances shall employees be permitted to work on 
Labor Day. 

NO. 19: All work done on New Year's Day, Memorial Day, July 4th, Labor Day, Thanksgiving Day, and Christmas 
Day shall be paid at the double time rate of pay. The employee may take off Friday following Thanksgiving Day. 
However, the employee shall notify his or her Foreman, General Foreman or Superintendent on the Wednesday 
preceding Thanksgiving Day. When one of the above holidays falls on Sunday, the following Monday shall be 
considered a holiday and all work performed on either day shall be at the double (2) time rate. When one of the 
holidays falls on Saturday, the preceding Friday shall be considered a holiday and all work performed on either day 
shall be at the double (2) time rate. 

NO. 25: All work done on New Year's Day, Martin Luther King Day, Memorial Day, Independence Day, Labor 
Day, Veteran'S Day, Thanksgiving Day, the day after Thanksgiving, Christmas Day, Presidential Election Day, or 
days locally observed as such, and Saturday and Sunday shall be recognized as holidays and shall be paid at the 
double (2) time rate of pay. If a named holiday falls on a Saturday, the holiday will be observed on the preceding 
Friday. When a named holiday falls on Sunday, the Monday after will be observed as the holiday. Appropriate 
overtime rates to be based on fifteen minute increments. 
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OCCUPATIONAL TITLE * Date of 
Increase 

BasIc 
Hourly 
Rates 

over-
Time 

Schedule 
Holiday 

Schedule 
Total Fringe Benefits 

CARPENTER 
Journeymen $30.38 23 16 $12.25 
Millwright $30.38 23 16 $12.25 
Pile Driver Worker $30.38 23 16 $12.25 

OPERATING ENGINEER 
Group I $29.67 10 9 $19.13 
Group II $29.67 10 9 $19.13 
Group III $28.37 10 9 $19.13 
Group IV $24.91 10 9 $19.13 
Oiler-Driver $25.37 10 9 $19.13 

CEMENT MASON $27.88 80 22 $14.13 

LABORER 
General Laborer $28.08 8 1 $11.05 

TRUCK DRIVER-TEAMSTER 
Group I $27.275 25 21 $8.65 
Group II $27.385 25 21 $8.65 
Group III $27.425 25 21 $8.65 
Group IV $27.495 25 21 $8.65 

Use Heavy Construction Rates on Highway and Heavy construction in accordance with the classifications of 

construction work established in 8 CSR 30-3.040(3). 


Use Building Construction Rates on Building construction in accordance with the classifications of construction 

work established in 8 CSR 30-3.040(2). 


If a worker is performing work on a heavy construction project within an occupational title that is not listed on the 

Heavy Construction Rate Sheet, use the rate for that occupational title as shown on the Building Construction Rate sheet. 
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WARREN CeUNTY 


OVERTIME SCHEDULE - HEAVY CONSTRUCTION 


NO.23: Means the regular workweek shall start on Monday and end on Friday, except where the Employer elects to 
work Monday through Thursday, (10) hours per day. All work over ten (10) hours in a day or forty (40) hours in a week 
shall be at the overtime rate of one and one-half (11h) times the regular hourly rate. The regular workday shall be either 
eight (8) or ten (10) hours. If a job can't work forty (40) hours Monday through Friday because of inclement weather or 
other conditions beyond the control of the Employer, Friday or Saturday may be worked as a make-up day at straight 
time (if working 4-10's). Saturday may be worked as a make-up day at straight time (if working 5-8's). An Employer, 
who is working a four (4) ten (10) hour day work schedule may use Friday as a make-up day when a workday is lost due 
to a holiday. A workday is to begin at the option of the Employer but not later than 11 :00 a.m. except when inclement 
weather, requirements of the owner or other conditions beyond the reasonable control of the Employer prevent work. 
Except as worked as a make-up day, time on Saturday shall be worked at one and one-half (1Y2) times the regular rate. 
Work performed on Sunday shall be paid at two (2) times the regular rate. Work performed on recognized holidays or 
days observed as such, shall also be paid at the double (2) time rate of pay. 

NO. 25: Means a regular work week of forty (40) hours, starting on Monday and ending on Friday. The regular work day 
shall be either eight (8) or ten (10) hours. If a crew is prevented from working forty (40) hours Monday through Friday, or 
any part thereof by reason of inclement weather, Saturday or any part thereof maybe worked as a make-up day at the 
straight time rate. Employees who are part of a regular crew on a make-up day, notwithstanding the fact that they may not 
have been employed the entire week, shall work Saturday at the straight time rate. A work day is to begin between 6:00 
a.m. and 9:00 a.m. However, the project starting time maybe advanced or delayed if mutually agreed to by the interest 
parties. All hours worked on recognized holidays, or days observed as such, double (2) time shall be paid. 

NO.80: Means the regular workday shall consist of eight (8) consecutive hours, exclusive of a thirty (30) minute unpaid 
lunch period, with pay at the straight time rate. If the workday starts at 8:00 a.m., the quitting time shall be no later than 
4:30 p.m. When separate crews are used, the start time may be adjusted from 6:00 AM through 9:00 AM. The start 
time may be further adjusted to 9:30 AM throughout the year if required by government agency or municipal ordinance. 
Time and one-half (1Y2) shall be paid after eight (8) consecutive hours Monday through Saturday. All work performed on 
Sundays and recognized holidays shall be paid at double (2) the hourly rate. If a crew of another trade working for the 
employer is receiving overtime pay, the Cement Mason crew shall receive overtime pay. The Employer has the option 
to schedule the work week from Monday through Thursday at ten (10) hours per day at the straight time rate of pay with 
all hours in excess of ten (10) hours in anyone day to be paid at the applicable overtime rate. When an Employer 
schedules 4-10's, the Employer will not bring in any other crew for a fifth workday on the project while not calling in the 
normal crew that had been scheduled for that project. If the Employer elects to work 4-10's Monday through Thursday 
and is stopped due to inclement weather, or other conditions beyond the control of the Employer, the Employer shall 
have the option to work Friday at the straight time rate of pay to complete the forty (40) hours for the workweek. Shifts 
may be established when considered necessary by the employer. Shift hours and rates will be as follows. All shifts 
shall be eight (8) hours plus one-half (1/2) hour for unpaid lunch. First shift will begin at 8:00 a.m. and end at 4:30 p.m. 
Hours worked during the first shift will be paid at the straight time rate of pay. The second shift shall start eight hours 
after the start of the first shift and will be paid the straight time rate plus $2.50 per hour premium. The third shift shall 
start eight hours after the start of the second shift and will be paid the straight time rate plus $3.50 per hour premium. 
Shifts will be established for a minimum of three consecutive workdays. If only two shifts are worked, the Employer may 
regulate the start time to take maximum advantage of daylight hours. 
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WARREN COUNTY 


HOLIDAY SCHEDULE - HEAVY CONSTRUCTION 


NO.1: All work done on New Year's Day, Independence Day, Memorial Day, Labor Day, Veteran's Day (November 11), 
Thanksgiving Day, and Christmas Day shall be compensated at the double (2) time rate of pay. When any of these 
holidays fall on Sunday, the following Monday shall be observed. No work shall be performed on the days set forth 
except in cases of emergencies to protect life or property. 

NO.9: All work performed on Sundays and the following recognized holidays, or the days observed as such, of New 
Year's Day, Decoration Day, Fourth of July, Labor Day, Veteran's Day, Thanksgiving Day and Christmas Day, shall be 
paid at double (2) the hourly rate plus an amount equal to the hourly Total Indicated Fringe Benefits. Whenever any such 
holidays fall on a Sunday, the following Monday shall be observed as a holiday. 

NO. 16: The following days are recognized as holidays: New Year's Day, Memorial Day, Fourth of July, Labor Day, 
Thanksgiving Day and Christmas Day. If a holiday falls on Sunday, it shall be observed on the following Monday. If a 
holiday falls on Saturday, it shall be observed on the preceding Friday. No work shall be performed on Labor Day except 
in case of jeopardy to work under construction. This rule is applied to protect Labor Day. When a holiday falls during the 
normal work week, Monday through Friday, it shall be counted as eight (8) hours toward the forty (40) hour week; 
however, no reimbursement for this eight (8) hours is to be paid to the worker unless worked. If workers are required to 
work the above recognized holidays or days observed as such, they shall receive double (2) the regular rate of pay for 
such work. 

NO. 21: The following days are recognized as holidays: New Year's Day, Memorial Day, Independence Day, Labor Day, 
Thanksgiving Day and Christmas Day. If a holiday falls on a Sunday, it shall be observed on the following Monday. No 
work shall be performed on Labor Day except in case of jeopardy to work under construction. This rule is applied to protect 
Labor Day. When a holiday falls during the normal work week, Monday through Friday, it shall be counted as eight (8) 
hours toward the forty (40) hour week; however, no reimbursement for this eight (8) hours is to be paid the workman unless 
worked. An Employer working a four (4) day, ten (10) hour schedule may use Friday as a make-up day when an observed 
holiday occurs during the work week. Employees have the option to work that make-up day. If workmen are required to 
work the above enumerated holidays, or days observed as such, they shall receive double (2) the regular rate of pay for 
such work. 

NO. 22: The following days are recognized as holidays: New Year's Day, Memorial Day, Fourth of July, Labor Day, 
Veterans Day, Thanksgiving Day, Christmas Day and any additional holidays which may be mutually agreed upon. 
Whenever any such holiday falls on a Sunday, the following Monday shall be recognized and observed as the holiday. 
Work performed on Sundays and holidays shall be paid at the double time rate of pay. No work shall be performed on 
Labor Day. 
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