
Pamela M. Hofmann 
Secretary 

MAY 24 2011 

Issued by THE LABOR AND INDUSTRIAL RELATIONS COMMISSION 

ORDER OF COMMISSION 

In the matter of Objection Nos. 065-070 filed by Cement Masons Local Union No. 527 
on April 6, 2011, to Annual Wage Order No. 18, pertaining to the overtime and holiday 
schedules for the occupational title of Cement Mason/Building Construction in the 
Missouri Counties of Iron - Section 047, Madison - Section 062, Reynolds - Section 
090, St. Francois - Section 095, St. Genevieve - Section 094, and Washington 
Section 114; issued by the Division of Labor Standards, Department of Labor and 
Industrial Relations; filed with the Secretary of State: March 10, 2011. 

On April 6, 2011, objections to Annual Wage Order No. 18 were filed on behalf of 
Cement Masons Local Union No. 527 (Objector), with the Labor and Industrial 

. Relations Commission (Commission). 

The Objector and the Division of Labor Standards have agreed upon language that 

accurately reflects the overtime and holiday schedules for the occupational title of 

Cement Mason engaged in building construction in Iron, Madison, Reynolds, St. 

Francois, St. Genevieve, and Washington Counties. The consensus language is 

reflected in the attached stipulation filed by the parties on May 3, 2011. 


The Commission accepts the overtime and holiday schedule language reflected in the 
stipulation, and orders that the language be made part of Annual Wage Order No. 18. 

Given at Jefferson City, Missouri, this of May 2011. c9l{t!;;: 

LABOR AND INDUSTRIAL RELATIONS COMMISSION 

CEIVED & FILED 


~i~~ 



BEFORE THE FILEDLABOR AND INDUSTRIAL RELATIONS COMMISSION 
STATE OF MISSOURI 

MAY -3 2011 
I n the matter of: LABOR AND INDUSTRIAL 

RELATIONS COMMISSIONObjections Filed By 
Cement Masons Local Union No. 527 
Annual Wage Order No. 18 Sections 047,062,090,094,095 and 114 
issued by the Division of Labor Standards for Iron, Madison, Reynolds 
Ste. Genevieve, St. Francois and Washington Counties 

STIPULATION OF FACT 

Comes now the Missouri Department of Labor and Industrial Relations, Division of Labor 
Standards, together with the undersigned parties, and stipulates to the following facts: 

1. That the Missouri Department of Labor and Industrial Relations, Division of Labor 
Standards gathered information to establish the Overtime and Holiday Schedules for Building 
Construction for Annual Wage Order No. 18 in Sections 047, 062, 090, 094, 095 and 114 to be 
issued pursuant to Section 290.262, RSMo, and that said wage order was filed with the 
Secretary of State on March 10, 2011. The Overtime and Holiday Schedules for the 
occupational title of Cement Mason were set in accordance with information on file. 

2. That the above-mentioned survey information has been maintained continuously 
and has been updated with additional information as it has become available, and the rates 
issued in the above-stated Annual Wage Order reflects the information which was available to 
the Division of Labor Standards at the time of issuance and filing with the Secretary of State on 
March 10, 2011. 

3. That pursuant to Section 290.262, RSMo, the Department of Labor and Industrial 
Relations, Division of Labor Standards, is charged with determining the prevailing rates in each 
locality and to do so the Department shall ascertain and consider the applicable wage rates 
established by collective bargaining agreements, if any, and the rates that are paid generally 
within a locality. 

4. That after conducting its survey and with further information received (See 
Exhibits 1 attached hereto and made a part hereof), the Department has determined that to 
accurately reflect the Overtime and Holiday Schedules for Building Construction for Cement 
Mason in Iron, Madison, Reynolds Ste. Genevieve, St. Francois and Washington Counties 
Missouri the previously issued Overtime and Holiday Schedules should be altered as set forth 
below: 



OVERTIME SCHEDULE 

NO. 80: Means the regular workday shall consist of eight (8) consecutive hours, exclusive of a 
thirty (30) minute unpaid lunch period, with pay at the straight time rate. If the workday starts at 
8:00 a.m., the quitting time shall be no later than 4:30 p.m. When separate crews are used, the 
start time may be adjusted from 6:00 AM through 9:00 AM. The start time may be further 
adjusted to 9:30 AM throughout the year if required by government agency or municipal 
ordinance. Time and one-half (1 Y2) shall be paid after eight (8) consecutive hours Monday 
through Saturday. All work performed on Sundays and recognized holidays shall be paid at 
double (2) the hourly rate. If a crew of another trade working for the employer is receiving 
overtime pay, the Cement Mason crew shall receive overtime pay. The Employer has the 
option to schedule the work week 'from Monday through Thursday at ten (10) hours per day at 
the straight time rate of pay with all hours in excess of ten (10) hours in anyone day to be paid 
at the applicable overtime rate. When an Employer schedules 4-10's, the Employer will not 
bring in any other crew for a fifth workday on the project while not calling in the normal crew 
that had been scheduled for that project. If the Employer elects to work 4-1 O's Monday through 
Thursday and is stopped due to inclement weather, or other conditions beyond the control of 
the Employer, the Employer shall have the option to work Friday at the straight time rate of pay 
to complete the forty (40) hours for the workweek. Shifts may be established when considered 
necessary by the employer. Shift hours and rates will be as follows. All shifts shall be eight (8) 
hours plus one-half (1/2) hour for unpaid lunch. First shift will begin at 8:00 a.m. and end at 
4:30 p.m. Hours worked during the first shift will be paid at the straight time rate of pay. The 
second shift shall start eight hours after the start of the first shift and will be paid the straight 
time rate plus $2.50 per hour premium. The third shift shall start eight hours after the start of 
the second shift and will be paid the straight time rate plus $3.50 per hour premium. Shifts will 
be established for a minimum of three consecutive workdays. If only two shifts are worked, the 
Employer may regulate the start time to take maximum advantage of daylight hours. 

HOLIDAY SCHEDULE 

NO.6: The following days are recognized as holidays: New Year's Day, Memorial Day, Fourth 
of July, Labor Day, Veterans Day, Thanksgiving Day, Christmas Day and any additional 
holidays which may be mutually agreed upon. Whenever any such holiday falls on a Sunday, 
the following Monday shall be recognized and observed as the holiday. Work performed on 
Sundays and holidays shall be paid at the double time rate of pay. No work shall be performed 
on Labor Day. 

WHEREFORE, the parties pray the Commission issue an order finding that the 
Overtime and Holiday Schedules are as stipulated above and authorize the Division of Labor 
Standards to issue the attached replacement page(s) for Iron, Madison, Reynolds 
Ste. Genevieve, St. Francois and Washington Counties setting forth the above-referenced 
Overtime and Holiday Schedules for Cement Mason. 



CHRIS KOSTER 
Attorney General 

Missouri Bar No. 57819 
Post Office Box 899 
Jefferson City, Missouri 65102 
(573) 751-3321 

ATIORNEY FOR MISSOURI 
DEPARTMENT OF LABOR AND 
INDUSTRIAL RELATIONS 
DIVISION OF LABOR STANDARDS 

mes R. Ki , III, N . 
Bartley Goffstein, . . . 
Attorneys at Law 
4399 Laclede Avenue 
St. Louis, Missouri 63108 
(314) 531-1054 
ATIORNEY FOR OBJECTORS 
Cement Masons Local Union No. 527 

Dated: 

1 ,,1') 
May Q .2011 



COLLECTIVE BARGAINING AGREEMENT 

TIllS AGREEMENT made and entered into, effective this I" day of April, 2010 by and between the 
Independent Contractors, hereinafter referred to as the "Employer' and CEMENT MASONS' LOCAL UNION NO. 
527 of the OPERATIVE PLASTERERS' AND CEMENT MASONS INTERNATIONAL ASSOCIATION, AFL
CIO. hereinafter referred to 8S the '1Jruontt. 

ARTICLE 1 

Definition of Employee 

Section 1.01 Wherever the term "employee" is used herein, the same shall be deemed to mean and refer to 
a person employed by the Employer and having the job classification of or performing labor as a cement mason or a 
cement mason apprentice. 

ARTICLE 2 

Recognition - Right to Hire - Union Security 

Section 2.01 Recognition: The Employer recognized the Union as the sole and exclusive bargaining agent 
for all employees of the Employer engaged in cement finishing on construction work, excluding from such 
bargaining nnion all office, clerical, supervisory, executive and other employees not directly and actnaJly engaged in 
construction work. 

Section 1.02 Right to Hire: The Employer shall have the right to employ or not to employ any quaIified 
persons it desires including but not limited to those offered by the Union as employees, and to discharge any 
employee for cause; provided, however, that the Employer, in the matter of hiring and ftring, shall not discriminate 
in any way against members of the Union, nor against any employee or applicant for employment for hislher union 
sympathies, beliefs, or activities. Neither the Union nor the Employer shall discriminate in the referring or hiring of 
employees because of age, race, color, religion, sex, national origin or status as a Vietnam-era vetenm., Dor against 
qualified disabled veterans or quaIified individuals with handicaps or disabilities. 

The Employer may require employees to submit to testing for alcohol or controlled sub.tance. to the 
extent and In the manner required by applicable la .. or by a project owner. The Employer .hall al.o have 
discretion to require iu employees covered by this agreement to submit to testing for alcohol or controlled 
substances under the rules and procedures of a testing programs that is administered by a third p.rty and Is 
acceptable to the Union. The St. Louis Construction Industry Substance Abuse Consortium 15 such a 
program acceptable to the Union. 

The Union office provides a valuable and essential service to the Employer and the industry in maintaining 
a supply of quaIified workmen. In recognition of this service, and in order to maintain its efficiency, the Employer 
,hall endeavor to use the Union offices to secure qualified employees. 

No Employer shall seek employment from another Employer for hislher employees. nor will he/she refer 
any member 0 f the bargaining nnit to another Employer for work. 

No Employer shall hire any cement mason who has been referred to himlher by another Employer. If an 
Employer allegedly violates this provision, he/she shall be given a warning in writing by the Union, with a copy of 
such warning being sent to the Association. If the Union claims the Employer has violated this provision within the 
twelve (12) month. of receiving such a warning notice, he/she shall be required to obtain all additional employees, 
other than the employees on his payroll on the date of the alleged violation, from the Union for the next thirty (30) 
days after said violation hu been confinned. 

A panel composed of three (3) representatives from the Union, and three (3) representatives from' the 
Association will immediately review any dispute concerning violation of the preceding paragraph. 

If this panel cannot reach a decision, the matter will be referred to the arbitration procedure as prescribed 
under Article 13 of this Agreement. 

Section 2.03 Union Security: All Employec!\l covered by this Agreement shall on the alb day after 
employment or eight (8) days after the effective date of this Agreement, whichever is latest, become and remain 
members of the Union in good standing. 

The Employer Will terminate the employment of any employee covered by this Agreement upon written 
demand of the Union, in the event such employee shall fail to comply with paragraph one of this Section, provided 
that memhership in the Union was available to the employee on the same terms and conditions generally applicable 
to other members, and that membership was not denied or terminated for reasons other than the failure of the 
employee to tender the periodic dues and the initiation fecs uniformly required as a condition of acquiring or 
retaining membership. Such employee shall not be reemployed by the Employer until notified by the Union that the 
employee has paid any such initiation fee or dues then delinquent or unless such employee presents a work clearance 
from the Union to the Employer. 

The Employer acknowledges that the Union is supported by a majority of employees in the bargaining unit 
and the Union is recognized as the exclusive bargaining agent for all employees covered by this Agreement, 
employed by the Employer. The Employer and the Union undeBtand and agree that their bargaining relationship i. 
a relationship under section 9 (a) of the National Labor Act and that this Agreement is a Section 9 (a) Agreement 

Section 2.04 The Employer shall not be required to discharge any employee for noncompliance with this 
Article until such'time as such employee is replaced by a qualified employee and if the Union requests (in writing) 
the discharge of anY employee for noncompliance of the foregoing. the Union agrees to indemoify the Employer and 
hold the Employer harmless of aoy liability or claims therewith in connection with the termination of the 
employment of such employee in compliance with the request of the Union. All such Iequests by the Union for 
discharge of an employee shall be written. 

Section 2.05 Should the Lahor-Management Relations Act of 1947 be amended at aoy time during the term 
of this Agreement in such manner that either the Employer or the Union would be privileged to seek different 
provisions relating to Union security then in such event this Agreement may be reopened at the option of the Union 
for renegotiation of the question of Union security, but shall not be reopened OD any other question except u 
hereinafter provided. IT either the Employer or the Union desires to exercise such option under such circwrutance 
they shall give the other party sixty (60) days prior notice of their intention to do so, and should the Union exercise 
said option it shall be free to strike in support of the same, anything to the contrary in this Agreement 
notwithstanding. 

Section 2.06 Substance Abu.e: In order to promote a safer working enviromoent, the Trustees of Cement 
Masons Local 527 Drug Free Workplace Trust ("the Trusf') shall adopt a drug and alcohol testing program (the 
Cement Masons' Program) which shall conform to the St. Louis Construction Industry Substance Abuse Consortium 
Policy as it exists at the date of this Agreement or may hereafter be amended. The Cement Masons' Program shall 
be available free of charge to all employees covered by this Agreement. All employees, as a condition of 
employment on and lifter November 1,2010, shall satisfy the good standing requirements of the Cement Masons' 
Program The Trust Will be established under a Trust Agreement executed by Local 527, the Associated General 
Contractors of St Louis ("AGe"), and the SITE Improvement Association ("SITE"). The Trust shall be 
administered by a Board of Trustees consisting of one Trustee appointed by AGe, one Trustee appointed by SITE, 
and two Trustees appointed by Local 527. All Employers covered by this Agreement shall be bound by the Trust 
Agreement adopted by AGC, SITE, and Local 527 and any amendments thereto. 
Apart from the Cement Masons' Program, the Employer may require employees to submit to testing for alcohol or 
illegal and controlled substances to the extent and in the marmer required by applicable law, by the Employer's 
program, or by a project owner. The Employer shall also have discretion to require its employees covered by this 
Agreement to submit to testing for alcohol or illegal and controlled substances under the rules and procedures of a 
testing program (other than the Cement MaSons' Program) that is administered by a third party and is acceptable to 
the Union. 
Every Employer signatory to or bound by this agreement shall contribute SO.03 per hour to the Trust commencing 
on May 5, 20 IO. This hourly contribution provided for in this Section shall be remitted along with the fringe benefit 
contributions provided for in other provisions of this Agreement Contributions to this Trust shall only be used for 
the payment of costs directly related to administrating the Cement Masons' Program. Any individual failing a drug 
test shall be responsible for the costs of any follow-up counseling and re-testing required to establish good standing 
in the Cement Masons' Program. 

EXHIBIT 

j 
.II 



Claim! for eonlributions obligaled by this Article are nol subjeello the g.ieV\Uloe and arbitration provisions of thi, 
AgIOement The Tru.tees of the Trust may diTectly rue oml and IIpon pre"oiling shall be entitled to attorneys' f ..... 
eo.ts, interes~ and liquidated damages as provided in Section 7.10 

ARTICLE 3 

At.. Limit. 

S .... tlon 3.01 It i. agreed that the provisions of this Agreement shaII be applicable 10 all work of the 
Employer Involving cement masons and cement masons apprentice! performed a!job siles located within Sl Louis 
City, Sl Louis County. SI. Charles. Jeffenon. Lincoln. Warren. Franl<lin, Iron. Ste. Genevieve, 5t Francois. 
Washington. Reynolds, Madison. Marion. Ralh, Pike, Crawford, Phelps, Pulaski. Den~ T""", and Shannon 
Countie •. 

ARTICLE 4 

Unlrorm Agr.emenb In Industry 

SecUon 4.01 If the Union eote", into any ag.eement with any employ ... for work in are"" covered by this 
Agr.emen~ upon more favorable teTIDll to such olber Employer Ibat are embodied in this AgIOemen~ and if mch 
more fa wrohle tern" .... allowed to continue in effect. such more favorable tenns .haII be made immediately 
available 10 the Employers signatory to this Agreeme.nl 

ARTICl,E5 

DeclarAtion orPrincipleJ 

The followlng underlying priooipl •• ,baIl apply 10 all relations under thi, agIOemeat 
Section 5.01 No limitotions .haII be impo.ed opon the amount of work an employee shaII perform during 

hislher working day. 
Section 5.02 No reslriction ,haIl be impo.ed upon the 11&e ofmachinery, tools. or appliaoces, except as may 

hereinafter by provided In the working rule •. 
Section 5.03 No re.lriclions .ball be imposed upon the use of any raw or maoufactured material •• except 

that pri,on made material. or products ,baIl under no circum.tance, be used. 
Section 5.04 Employ••• ,haIl be free to work for whomever they wi,h and shaII be entitled to demand and 

",cei"" the wage. and all other benefits provided for tho temlS ofthe Agreemenl 
SecUon 5.05 The use of cement mason apprentices and traJaee. shaII be recogu1zed and to be permitted .. 

long as the •• cl..sificalions ..., recognized by Ibe Union. 
Section 5.06 The Foreman ,haIl be selected by and recognized as the egent of the Employer, provided 

he/she i. a quallfied cement mason. 
Section 5.07 The Steward .hall be .elected by the Uulon from the cement mason. on the job and shaII be 

recognized .. the agenl of the Union. 
SecUon 5.08 The Employer agree. that there wiU b. no discrimination againsl any employ .. for upholding 

thi, Agreement 

ARTICLE 6 

Worklng Rul.. Included 

Section 6.01 The partie. hereto and all Employen and employ .., covered by thi. AgIOement ,haIl comply 
with and couform to the Working Rules hereinafter .el forth and any amendment! thereof or additiona thereto which 
Ibe parties hereto. by agreement. may make or adopt; provided, thai such amendm.nts or additions. when '0 moke or 
adopted, .ball forthwith be in full force and effect and shaII be appended to this AgIOement aod become part thereof: 

ARTICLE 7 

Wages and Other Payment. 

Seelion 7.01 (a) Commertl.1 and BeavylIDxh...y Wag... , WAg•• shall be frozen for all cla.sifications 
for a period of two (2) years. In the.ubsequent year, the wag"" shalllner.... S1.15 per hour [or all journeymen. 
Wage. for Cement MllSOns Tlllinees .hall remaJa the same for tho torm of tho AgIOement Tho Hourly .osl. of 
wage. end scheduled inorell&es during the term of this AgIO_ment for Commemiol Building Co..b:uction ..,d 
Heavylbighway Construction (as defined in Section 7.31).hall be as follows: 

Effective Elfecti.. Effective 

4-1-10 4-6-11 4-4-12 


Journeyman 
529.05 50.00" 51.15' 

(include,!lllllloUllt to be paid with Vacation fund purl1lllllt to Seotion 7.12 h ....of) 
Foreman 

$30.05 50.00 SUS' 
(include. IIlllOUllt to be paid with Vacation fund pursuanl to Section 7.12 hereof) 
General Foreman . 

$l0.5S 50.00" . 51.15· 
(includ.. omounl. to be paid with Vacation Fund PUfluant to Section 7.12)·At any time during the term ofthi. 
Agreement the Union .hall h""" the option to alIocate.from wage. to the fringe benefit fund .uch additionol amounfJ 
as it deem. nece.slIl}'. The union .haII 01.0 have the option to reallocat .. amounts oonlributed to tho fringe b.nefil 
funds from one fund to another on a pro'pective basis. 

Section 7.01 (b) R ..ldonUal Wag... Wag.. shall be frozen for all cl..,ifications for a period of two (2) yea". In 
the sub.equent year. the wage. shaII inc",..e $US per hour for all journeymea Wages for Cement Ma,oD! 
Train.... shall remain the .ame for the term of the Agreement Tho hmnly '00.1. of wages and .cheduled incr..... 
during the term of this ogreementfor Residentiol Corumuollon (as defined in Secti.OD 7.31) ohaIl be .. follow: 

Effective Effeclive Effective 

4-1-10 4-1>-11 4-4-12 


Journeyman 
526.82 SO.oo· 51.15" 

(inolude, amount to be paid with Vacation Fund purlWlllt to Section 7.12 herool) 
Foreman 

$27.82 50.00' 51.15" 
(include, aroounl 10 be paid with Vacation Fund pursuant to Section 7.12 bereol) 
General Foreman 

S18.31 SO.OO" S1.1S" 
(includes amount to b. paid with Vaoation Fund purmant to S.otion 7.12 hereof)'At any tim. during the term of 
this Agreement th. Union shall have the option to allocate from wages 10 the fringe benellt flmd mob additionol 
amounb III it deem. necessary. The union shall also have the option to reallocate, amounts oonlributed to the fringe 
booefit fund, from one fund to anoth.r on a prospective basi •. 

Soctlon 7.01 (e) Cement M.,on Tr.ln.., The Employer may hire no more than three (3) Cement MunD Tllline•• 
who shaII be paid $21.00 per hOllr plu. the appropriate conlribution into the Health and Welfare Fund de.cribe in 
Artiole 7.07. No other conlributlono .hall be required. There shaII be no restriction. on the type of work to b. 
performed by a Cement Mason Troln.e. The employer ohaIl be limited to three (3) Cement Muon TraJnee with no 
more than one (J) Cement M ..on Trainee on a crew. A crew co.w,ts of two (2) or more joumeymen. 

Any Cemeat Mason Trainee mu.~ after twelve (12) months in the clas.ification ofCement Muon Trolnee 
for any signatory contractor, enter the Apprenticeship Prograro or be terminated. 

http:Secti.OD
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If the Employer recommends the Cement Mason Trainee be entered into the Apprentice PregI1!1Il, then the Union 
shall determine at what term the Cement Mason Trainee sball enter the Apprentice program, but in no event shall the 
Cement Mason Trainee enter at less than a Second Term Apprentice. 

Wages and Other Payments 

Section 7.02 (a) Wages shall be frozen for all classifications for a period of two (2) year•. In the 
subsequ.nt year, the wages sball increase $1.15 per bour for all journeymen. Wages for Cement Masons Trainees 
,hall remain the same fer the term of the Agreement. Due to existing conditions, the wsges and scheduled increases 
in the counties of Lincoln, WlIlIen and Franklin, in the stale of Mi"ouri, will be as follows of Projects of les, than 
$10 million. 

Effective Effective Efrective 

4-1-10 4-Hl 4-4-11 


Journeyman 
$27.18 SO.OO· SUS' 

(includes amount to be paid with Vacation Fund pursuant to Section 7.12 hereof) 
Foreman 

SlIU8 SO.OO· 51.1S· 
(includes amount to be paid with Vacation Fund pursuant to Section 7.12 hereof) 
General Foreman 

$28,68 SO.00' S1.1S· 
(includes amount to ue paid with Vacation Fund pursuant to Section 7.12 hereof)"At any time during the term of 
this Agreement the Union shall have the option to allocate from wages to the fringe benefit fund such additional 
amounts as it deems necessary. The union .hall also bave the option to reallocate, amounts contributed to the fringe 
benefit fund, from one fund to another on a prospective basi •. 

Section 7.02 (b) Wa8es sball be frozen for all classifications for. period of two (2) years. In the subsequ.nt year, 
the wages shall increase $1.15 per hour for all journeymen. Wages for Cement Masons Trainees shall remain the 
same for the term of the Agreement Due to existing conditions, the wage. and scheduled incr ..... in the Counties 
of Lincoln, Warren and Franklin in the state ofMi..ouri, will be as follows on Projects 0[$10 million or more. 

Errectlve Errectlve Errective 

4-1-10 4-6-11 4-4-12 


Journeyman 
S27.88 SO.OO' SUS' 

(includes amount to be paid with Vanotion Fund pursuant to Section 7.12 hereof) 
Foremln 

m.88 SO.OO· S1.15' 
(includes amount to be paid with Vacolion Fund pursuant to S.ction 7.12 hereof) 
Gene..1Foreman 

529.38 SO,OO' SUS· 
(includes amount to be paid with Vacation Fund pursuant to Section 7.12 hereof)" At any time during the term of 
this Agreement the Union .ball have the option to allocate from wages to the fringe benefit fund sucb additional 
amounts as it dee",. necessaxy. The lUlion shall also have the option to ,.allonote, amounts contributed to the fringe 
benefit fund. from one fund to another on a prosp.ctive basis. 

Apprentice Percentages for Appllcable Wage Rates for apprentices indentur.d after May I, 1989: 

1M lerm 50% 3"'lerm 60% 

2"'term 55% 4~ term 80% 


No pension contribution ,hall be made to apprentic.s until they have completed their third term in the 
program. The word "term" ,hall be as d.llned by the Cement Mason's Apprenticeship Slsndard. 

Section 7.03 The hourly ,cal. ofwages paid to a Foreman shall be a doUar ($1.00) per hour more than the 
hourly scal.d wage. paid thejourneymen cement lIllISons. 

On jobs where two or more Foremen are employed, one of them shall be. designated as the General 
Foreman and his hourly scale of wages shall be fifty cents ($.50) per hour more than that received by the Foreman. 

Seetion 7.04 All employees engaged in swinging scaffold, sandbla.ting. composition and hot or cold 
asphalt or mastic work shall be paid fifty cents (S.50) per hour over and above their regular hourly scale of wages. 

All contractors under this jurisdiction sball be reqnired to provide air-fed equipment for any type of 
sandblasting. No sandblasting work ,hall b. performed off a ladd.r. All swinging scaffolds on whicb sandblasting 
is done must haw steel cables. 

Section 7.0S Under no circlllIlStances shall a cement mason be allowed to work on a salary basis. 

Section 7.06 Pen.lon Fund: Effective April 1, 2010, in addition to the above per hour wage rate, the 
Employer will contribut••even dollars and three cents ($7.03) pet hour for each actual bour worked by each 
employ.e covered by thi. Agreement except apprentices who bave not completed their tbird term to the PENSION 
FUND OF LOCAL UNION NO. 527 OF THE CEMENT MASONS' INTERNATIONAL ASSOCIATION AND 
PARTICIPATING EMPLOYERS. 

The reporting, paym""t and administration of such contribution shall be govemed by the te(lIlS of the Trust 
Agreement cr.ating the PENSION FUND and the rules and regulations adopted hereunder. 

Section 7,06 (a) If at any time during the term of this contrac~ the Cement Masons Pension Fund referred 
to in section 7.06 enters critical status (Red Zone) as eslabli.b.d under the Pension Protection Act of 2006, and if as 
• result of the Pension Plan's Critical status the Employers become subject to • contribution surcbBrge, then the 
bourly wage rate provided for in the contract shall be reduced by an amount equal to ono-balf of the hourly 
surcharge. 

In addition, if the Pension Fund Trustees adopt a IlOhabilitation plan that includes one or more proposals for 
a contribotion rate inCIlO.... and ifwithin 30 IbIys thereafter the Union falls to submi~ or the membership r.jects, a 
reallocation pursuant to sections 7.01 and 7.02 that increases the pension contribution by 50% of the rate incr.... ••t 
forth in any such proposaJ. then so long as an Employ.r surcharge remains in eff.c~ the hourly wage rate provided 
for in the contact ,hall be reduced by an amount equal. to 100",(, of the hourly surcharg •. If th. Union submits and 
the membership approves the reallocation de,cribed in the previous ,entence, the Employer will pay the remaining 
50% ofthe contribution rat. increase in order to put the r.habilitation plan into effect. 

Seetlon 7.01 Welrare Fund: Effective April 1,2010 in addition to the above per hour wage rate, the 
Employer agrees to pay the surn of ,ix dollar. and eighty five cents (S6.85) per hour for each aclnlll hour worked by 
all employees covered by thi. Agre.men~ including apprentioes, to the Trustees under the Agreement and 
Declaration of Trust which has been beretofore set up and establlshed to provide welfare insuranc. programs for 
.mployees and their families ond which i. jointly administered by equal numbers of Employer and Union Trust•••• 

Section 7.08 Fringe Benefit Remittance Pro.edun:: Th. Employer shall remit all payments reqnired 
under Sections 7.07 through 7.13 hereinafb!r referred to as "Friog. B.nefit contributions," as follows: the Employ.r 
agrees to be bound by the t.rms and conditions of the writmn Depository Agreemeot dat.d November I, 1997. 
executed by the A••ociamd General Contractors of St Lom., Sim Improvement Association and Commerce Bank, 
NA, pursuant to which Commerce Bonk acts as a depository and Employers' disbursing ag.nt fur Fringe Benefit 
contributions. The Employ.r ,hall r.mit Frioge Benefits Contributions monthly, by calender month, in such tim.ly 
manner that the contributions will b. credited to th. respeotive Frioge Benefit Payees by the 20' day of the month 
following the month for which the contributions are made. The Employer's remittance shall consist of a single 
check, made peyahle to 'Cement Masons Benefit Funds', in the combined amount of all Frioge Ben.fit contributions 
due for month plus $ 1.25 Bank service charg., together with a compl.t.d and signed Remittmce Report iILthe form 
established and current under the D.pository Agreement Current R.mittanc. Report forms may b. obtained from 
the Union. Th. Employer's remittance shall be sent to the address shown on the current Remittmce Report form. 

S.ction 7,09 Delinquency Charges: In the event the Employer fails to make prompt and timely reports as 
reqnired, and payment of the contributions due to Cement Masons' Union Leeal 527 Pension Fund and Welfare 
Fund, the Union, following seventy-two (72) hours written notice by the Fund Trustees to such delinquent Employer 
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may order .....tion of all work covered by Employer on all johs of Employer uutil sucb reports are made and 
contributions due are paid. 

Section 7.09 Ca) The Union.ball bave the rigbt at any time, notwiihs!Jmding the provision, ofAJ1icle 13 or 
'14, or any other provision of this Agreemen~ to call or incite, or engage in a ,trike or work .toppage against the 
Employer who falls or refuses fully and literally to comply with aU provisions conlained in this Section of the 
Agreement 

Sentlon 7.10 Coll.ctlons, It is recognized and acknowledged by all puties, inoluding the puticlpaliog 
Employer., thai the regular and prompt payment of oontribution. is es.ential to the maintenanoe of the !nISt funds 
Identifi.d in thlJ Agreement and that it would b. ex1remely diflloult, jfnot Impracticable. to fix the .ctual expens. 
and damage to such mut fund. which wouJd r..uJI from the failure of on individual Employer to pay the 
contributlollll required berein within the time provided. Therefore, if any individual Employer .hall fail to pay 
oon~but!on. to trust funds as required by this Agreement on or before the due date. such Employer shall be U.bl., 
in addition to the unpaid balance for liquidated da:trulge. of 525.00 for .':ch delinquency. or 10% of the amount of 
the contribution whioh are owed. which.ver Is greater. and. in addition, the d.linqwmt contrlbotions shall b.ar 
intere.t at the nte of.ix p.rc.nt (6%) per annum from the due date until they are paid. The Im.te., ,hall have the 
authority, however, to woive all or part of the liquidated damag ••• or inter..~ for good cau •• Ihown. 

Further. in the event the Truslee, plaoe the' aooouni in the hands of legal coun.el for oolleotion the 
delinquent Employer shall be liable for reasonable attorney'. f .... and for all reasonable co.ts inonrred in the 
collection procell, including court f .... audit fees, etc. Reasonable attorneys' fe .. shall mean: 20"10 of the tolal 
amount coUected (including liquidated damages and interest) if oollection i. eff.ctualed prior to starting .u1~ or 
filing alien or in.titution of an arbitration or other collection proceeding. and 33 lf3% of the lotalamooot coUecled 
(inoluding liquidated damage.) if collection is effectuated after the commenoement of suil or filing a lien or 
Institution of an arbitration or other collection proceeding. Th. Trustee. shall have the aothority, however. to walve 
all or pari ofthe attorneys' f .... or collection costs, for good cau •• shown. 

Payroll Auditing' The Trust ... of the Im.t funds to which Employer contributions ar. r.quired by this 
Agreement sball hive the authority to require an audit of the p.yroll book.! lllld records of puticipaliog Bmployers 
by the Truste.,· accountants. No one Employ.r ,hall h. audited more oft.n thllll once every three (3) year. on a 
random basi.; but if the Truste •• have evidence that an Employer has failed to mm proper and timely contribution. 
as required herein. then the Trust ••• may require and audit of such Employer's records r.gardie .. when the last 
audit may have taken place. 

Bach employ.r shall make its payroll boob and record. availabl. to accountJll1ts designated by the Truste •• 
for audits authorized herein. upon reoeipt of written notice given by the Trust ... by certified mail at l.a.1 10 day, 
prior to th. audit date. In the event that any sueb audit established thai an employer h .. underpaid required 
contribution. by 10% or more of the loW amount due, then the Bmployer shall be liable for the cosls of the audit; 
otherwi.e. such costs shall be paid by the Trustee •. The Tru.te.. ,hall have the authority to waive an Employer'. 
liability for all or part of such costs for good cause .h(}WD. 

Se.tlon 7.11 SI. Loui. Conltrucllon Training and Advancem.nt Fund, In addition to the per hour 
WIIge rate. effecllve May 1, 2006, the Employer shaJJ contribute twenty two cen~ (5.22) per hour for .aob actual 
hour worked by each employ .. cover.d by thlJ Agreement to the CTAF. Th. reporting. paym.nt and Idministration 
of such .contributioN shall he governed by the tmllS of the Trust Agreement crealiog the Fund. The primary 
pmposes of the Fund. ....t furth in the Trust Agreem.n~ .hail include I!jlprenticeship training, advanc.d training 
and eduootioll, safety education, and other educational and imonnational programs for employee lIl1d indu.try 
betterm.nt 

Thi••ection .hall r.main in eaeot and nOlsubjeot to renegotiation for one (I) year ofter the tennination of 
this contract 

Section 7,Il Va..tlons: There shall belncluded in the cem.nt mBSOUS wage rat. per hour an unount to be 
deducled from the .mploy•••• grosl wig.. and paid "' I contribution to the Cement Moaon.' Local 527 
Vaootion Ind Admlnlstrallve Tru.t. Said amount ,ball be one dollar and twenty-five cent! ($1.25) per bour plus 
In amount equal to tbne and one-fourth (3 11,%) of the lum of the lotal wage. earned by the employee plus the 

total Pension and Heaith and Welfare con~ibution. payable on hWher bebalf Cor the applicable payroU period (.005 
or over .hall be paid as one (I) cent). 

The .dminiltration of lueb contribution .ball be governed by the term. of tbe Trust Agreement 
creating the Cement Mllon,' Local 527 Vacation and Admlnl.tratlve Tru.t. Information .. to the form and 
methods of operation may b. obtllned from the ornce of the Union or AIIod.Uon. 

The Employer'. signatory hereto agr .. to accept the tennl of the Cement Muons' Local 527 Vacatlon and 
Administrative Trusl, IIIl rules. regulations and the Truste .. serving. 

Section 7.13 An employee may. upon three (3) weeks prior notice to the Employer, take a leave of Ibsence 
Cor • vacation not to exae.d two (2) week.! from the job on which he/.be i ••mployed. without j.opudmng Colllre 
employment on that job. provided, however. that the work on Ill. job i. in progre.s on hWher return and that no 
more than on. (I) employee on ruobjob .hall be on vacltion leave at any one time, without agreement to that effeot 
with the Employer. 

Section 7.14 Employe...blll receive Ihelr .....tion pay during Ih. month of November. The oheclal 
will b. maned to the I~lt addr... on m. with tbe Union orne.. 

S.ction 7,15 The Union .hall have the rigbt al any tim", notwithsWiding the provi.loDJ. of Arlicle. 13 or 
14 or any oth.r pruvi.ions of thi. Agreemen~ to call, incite or .ngage in I .trike or Work Itopplge Igainst the 
Bmploy"r who fail. or refu.... fully and literally. to comply with all provision, conlained in thi. Section of the 
Agreement 

Section 7.16 Apprentices: Apprenlices ,hall be apportioned IIm!lDg the VarioWl EmplOYer! of cement 
masons. 

On commercial, resid.ntial and heavy and highway conslmction, employers will be allowed one (l) 
apprentice to three (3) journeymen; two (2) I!jlprentices for four (4) to ten (10) jowncymen; and on. (I) Idditional 
apprentice for every edditional 5 jonmeyme ... 

No Ipprentice .holl be ollowed to work on a job unle... journeyman cement maoon II with himlher. This 
restriotion will not I!jlply if the Apprentice coordinator grants an exception for the Employer. 

H more than four (4) cemenl masons ... employed in Ill.. total work force of a contractor employing an 
apprentioe, the I!jlprentice shall b. the fifth (5*) numlwoman to work on any given day. provided there i. a job on 
that day requiring two (2) or mar. menlwom.n. 

In tim.s or slack work lUI Bmployer employing more than One (1) Ippr.ntice .hall apportion the availlble 
work unong the appr.ntice! on .. equal b ..b II po••ible. 

For.m.n are oharged with the duty and responsibility of making p,ovi,lollll for the proper trainlng of 
apprentice.. They sbaJJ lee to it that apprentices are given ample opportunity to become proficient in the various 
branches of the trad •. 

Apprentice. will be counted for workload in proportion to percentage of wag..... outlin.d in AJ1icle 7, 
Section 7.01. 

Th. Employ.r ,ball give notification 10 the Joint Apprenticeship Cormn.ittee pertaining to the dilmi..a1 of 
an apprentice before removaL 

The apprenticeship program .ball be conduoted in accordance with rul.. and regulatiollll Idopt.d and 
establlsh.d by the Office of Apprenticeship, U.S. Department of Lahor and under tCl1Dll of the ApprentiCCJhip 
Agr.ement dated Jun. 21. 1960; revised May 28 1964. 

Apprentice. ,hall nol rec.ive pay for attending school. 

Sectlon 7.17 Surety Bond Ind In.uranee, The employ.r .hall s.cure and maintain surety bond or a letter 
of credit to guuonlee payment of all wag ••• fring .. and oontributions provided for hereln and .hall furnish to the 
Union evidenoe of the procurement IlJld maintenance of bond or letter of credit in IJUch amount 

Amount of surety bond or I.tter oC credit required shall be detennined by the number of cement m ..ons he 
has under his employment To b. as folloWll: 

1-5 Cement M ...ons..................................$10.000.00 

Providing thai $10,000.00 bond or letter of credit will be incr....d if an capen.e I, incuned to the Fund 

coUeoliog a delinquent account H a cost to the fund is inourred the SIO,OOO.oo bond or letter of credit will be 
increased 10 $20.000.00. 

6 or more Cement M ..on...........................$50,000.00 
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Seclion 7.18 Insurance, The Employer shall provide "Workmen's Compensation" insurance 
and ''Unemployment Compensation" protection for all employ ... even though not required to do 50 

The Employer shall furnisb to the Union salisfactory evidence of hislber compliance with such provisions 
ofthis Section. 

Section 7.19 Houn of Work: The regular workday shall consist 
provided elsewhere in this section) with pay at the regular straight time bourly rate, e"clusive of a thirty 
unpaid lunch period. If the workday starts at S:OO a.m., the quiltiog time shall be no later tlJllO 4:30 p.lO. 

On Commercial and Residential work the regular work day sball cOllSi.t of 8 cOllSecutive hours per day at 
the applicable rate of pay. 

The starting lime for the regular work day may commence between the hours of 6:00 a.m. and 9:00 a.m. or 
9:30 a.m. ifrequired by government agency or municipal ordinance, exclusive 000 minute unpaid lunch period. 

Overtime will be paid on all hours worked prior to 6:00 a.m. and after 8 straight time hours. 

The starting time for separate crews on any Commercial, Residential or HeavylHighway projects can be 
adjusted from 6:00 a.m. through 9:00 a.m. An Employer may further adjust the starting time up to 9:30 a.m. 
throughout the year if required by goveroment agenoy or municipal ordinance. 

The following provisions shall apply to the starting time: 
A. If cement masons are working in two or more areas on different operations on the same project. 

each group can be stBrted at different times providing the employees involved concur. 
B. The above applies separately to each Employer OD a project 
C. A .aw cultiog crew may be .tBrted outside the normal sta.rting times. 

On HeavylHighwey work, the contractor may elect to perform work outside the normal work 
hours and if the Employer so elects to work outside the Donnal work hours, he .hall pay a premium of one 
dollar and fifty cents (S1.50) over their regular hourly rate for such work. If another craft employed by the 
Employer on the same project, is paid a higher premium when working outside the normal work hours the 
cement masons worl<ing on such project outside the normal wod< hours shall receive the higher preminm. 

The employer when worl<ing on prevailing wage highway and road wod< have the option to 
schedule the work for their orew only, from Monday through Thursday at ten "'" per day at the 
straighl time rate of pay with all hours excess of ten (10) hoW'll in be at the applicable 
overtime rate. The Employer shaJ1 declare on I hour days. 
When an Employer works a project on a four will not 

crew for a crew that had 

On commercial site work only, Employer may e.lllblish a four (4) ten (10) hour day work schedule 
except in the months of July and August exclusive of the thirty (30) minute unpaid lunch period at the 
.traight time ws,ge. When four (4) ten (10) hour days are 10 be established, the Employer sball notify the 
Union. Forty (40) hOUIll per week shall constitute «week's wod< Monday through Thursday. In the event a 
job is down d\te to weather conditions, holiday or other conditioIU beyond the control of the Employer, 
then Friday may, at the optioo of the Employer, be worked as a makeup day at the straight time waSe rate. 
If Friday i. scheduled as a makeup day a minimum of eight (8) hours wiil be scheduled and worked, 
weather permiltiog. Straight time is not to exceed ten (10) hours a day or forty (40) hours per week. When 
an Employer works a projecl on a four (4) ten (10) hour day work schedule, the employer will not bring in 
any other crew for • fifth workday on the project while not calliug in the normal crew that bad been 
scheduled for that project 

If Ihe Employer elects 10 work from Monday through and i. stopped due to weather or 
other conditions beyond the EmDlovorS control be/sbe sball have the to work Friday .t the straight 
time rate of pay to 

If Heavy/Highway employees begin working the moming and wad< for Ie•• than four (4) 
they shall be paid for four (4) hours unless work is stopped due to weather or other conditions beyond 
Employer'. control If they begin work in the afternoon and work ror Ie•• than four (4) hours, they shall be 
paid for rour (4) bours work unless work is stopped due to weather or other condition, beyond the 
Employer'. control. These provisions for four (4) hours gullTllDteed shall likewise apply to Saturday, 
Sundays and Holidays, but on these days the compensation shall be at the applicable overtime rate. 

If the Employer has opted to work the ten (10) hour day the following provision sball apply: if 
HeavylHighway employee. begin working the moming and work for less than five (5) hours, they shall be 
paid for five (5) hours unless work is stopped due to weather or other conditiolU beyond the Employer's 
control. If they begin work in the afternoon and work for Ie.. than five (5) bours, they shall be paid for five 
(5) hours work unless work is slopped due to weather or other conditions beyond the Employer's control. 

If, after starting work. the Employer elects not to continue due to weather or other conditions 
beyond the Employer" conlJol, employ ... shall be paid for the actual hours worked, the minimum of one 
(1) hour. Employee ••ball remain on the job until released by the Employer, and .uch waiting time sball be 
counted as hoUrS worked and paid as suciL 

If a crew of another trade of the Employer is working on .uch job and such crew is receiving 
overtime pay, the crew of cement masons will also receive the applicable overtime pay. 

On residential work only: In the event workday is lost during the week, Monday through Friday 
due to weather or other conditions beyond the Employer" conlrol, Saturday. may be scheduled as a 
makeup day at the straight time mte of pay. Makeup day on Saturday may be optional on the part of the 
employee with no disciplinary actioo taken by the Employer for refusal of the employ.e to work. 

tbat ...nnot be performed during regular On projects that cannot be 
workday, i.e. plant maintenance and of'ilperating plants, starting 

" starts to work. Employees shall receive a premium of$1.50 per hour in 
all over eight (8) hours to be at the applicable overtime rate. If another 

craft employed by the Employer on the sll1l1e project, is paid rugher premium, when working outside the 
nonnal wod< hours the cement masoIU working on such project outside the nurmal working hOUIll shaJ1 
receive the higher premium. All other work rules, guaranteed payment and other provisioIU of this 
collective bargulning agreement sball apply when .uch wod< is being performed. 

Section 7.20 Lunclt Period: The thirty (30) minute lunch period shall be between the third and 
fifth hours of work. If stBrt of lunch period is delayed beyond the third through the fifth hours of work. 
employees who.e lunch period is postponed sball be paid one half hour at time and one hIlIf for such lunch 
period. 

Sufficient number of cement mason. mu.t be kept through lunch period to protect the quality of 
floors in the opinion of the foreman. 

If employees are not given • lunch period after working eight (S)consecutive bours on an eight (8) 
hour day or ten (10) consecutive hour. on a ten (10) bour day, they shall be paid one (1) additiollJll hour at 
time and one balf. 

Section 7.21 Show Up Time: A cemenl mason who is ordered on the job and. who is not put to 
wod<, shall receive two (2) hours pay unIe .. prevenled from working due to weather or other conditions 
beyond the employer's control. 

Employee unable to wod< because of physical condition, lack of safety apparel as required, 
improper or insufficient tools, or inability 10 perform work as.signed ,hall not be entitled to show up time. 



A cement mason who i. called or ordered on the job and who is not put to work because muddy condition. 
at the job site, shall receive one (I) hour p.y for show up time. 
If, eftcr starting work, the Employer electJ not to continue due to weather, or other conditions beyond the 
Employer's contro~ employees shall be paid for the .ctual hours worked, with • minimum of one (I) hour. 
Employees shall remain on the job until released by the Employer, and such waiting time shall be conoted 
lIS hours worked and paid .s such. 

Section 7.22 OvertIme: Time and one-half shall be paid after eight (8) consecutive hour! worked 
(except as provided in Section 7.19) after the established starting time and for hours worked before the 
est.bUshed starting time. Time and one-half shall be paid for work performed on Saturd.y (except as 
provided in Section 7.19). Work performed on Snod.ys and Holidays shall be paid .t the double time r.te 
ofp.y. 

On all overtime work Bfter the pour is completed the number of Cement Masons kept to finish any 
unfinished area will be determined by the Foreman and Steward. Onjobs of two (2) or more d.ys dur.tion, 
overtime shall be equally distributed .. near as possible among all the cement masons. (Excluding Foreman 
and Steward) . 
On any job where two (2) or more employees of the contractor are employed during regular working houri 
a minimum of two (2) employees shall remain on the job for any overtime work for safety reasons. 

Section 7.23 SuppertIme: Employees shall be allowed one-half (Ill) hour for supper with pay.t 
the .pplic.ble overtime r.te if they are to continue working beyond ten and one-half (10 \1,) consecutive 
hour •. 

In the event of additional overtime, employees will be allowed one-half (Ill) hour mealtime with 
pay, after e.ch .dditional four (4) hours of overtime worked. 

Section 7.24 HolId.ys: The foUowing days are recognized as holidsys: New Year's D.y, 
Memorial D.y, Fourth of July, Labor D.y, Veterans Day, Thanksgiving Day. Christmas D.y, and any 
.dditional holidays whlch may be mutually .greed upon. Whenever any such holid.y falls on • Sund.y, 

. 	the following Monday shall be recognized and observed .. the holid.y. No work shall be performed on 
Labor D.y. 

Section 7.25 Payday: The p.yweek shall end Tuesdsy night .t 4:30 p.m., unless otherwise 
required by state or federallBwl or agencies or the Employer has received approval from hislher employees 
to change the payweek. Employees shall receive their w.ges by 4:30 p.m. on the foUowing Frid.y .t the 
job .ite on which they are working. If such w.ges are not then paid, the Employer .hall be oblig.ted to 
continue to pay said employees their straight time hourly soale of wage. from said de.dline notil such 
w.ges are paid in full. If,.t any time, the Employer', check i. not paid by the bank on which it was drawn, 
the Employer .hall p.y the employees an .dditional two (2) hours p.y .t straight tim. and hel.he ,hall 
thereafter be required to p.y by cash. 

The workweek shall begin on Monday .t the established starting time. 

If employees are required to go to the Employer's office to collect their wages, the Employer sball 
p.y them an .dditional four (4) hoUr! pay .t the straight time r.t., except during inclement we.ther. In the 
event of inolement weather on payday. check. will be available by 12:00 noon. 

When an employee is to be laid-off, helshe must be notified one-half hour prior to normal quitting 
time so helshe can g.ther up his equipment and tools. The Employer shall h .... the option of paying the 
employee off that day or .ending • check postmarked no later than the workd.y following the d.y oflay
of[ If the employees' check is postmarked l.ter than the workd.y following the dsy of l.y-ol'l; the 
Employer shall pay the employee two (2) hours pay .t the straight time r.te per dsy of del.y, including 
Saturday•• Sundays and Holid.ys, up to a maximum of ten (10) hours (five (5) dsy del.y). If the employee 
h.. not received. paycheck .. required .bove, helshe shall notify the Employer within five (5) dsys. 

If the Employer lhlls to comply with the above provisions, the penalty will be increased to four (4) 
hoUfi at straight time r.te per d.y of del.y for the third and fourth offense. A fourth offense .utom.tically 

c.uses the contr.ctor to revert to "layoff is p.yoff" for the balance of the contract year. The Uoion shall 
notify the Employer when such provision is invoked. 

Upon written .pproval of the employee, w.ges due worker! m.y be paid by direct depo.it to the 
employee.' accounts. 	 . 

Section 7.26 ShIn.: Shifts .m.y be est.blished except for 1I00r work and work performed on 
hanging scaffolds when considered neceS!ary by the Employer. 

A. 	 Shift hour. and r.tes to be as follows: First Shift: Eight (g) hour. plus one-half (1/2) hour for 
nopald lnocb, beginning .t 8:00 a.m. and ending at 4:30 p.m. Second Shift: Eight (8) hours plus 
one-half (Ill) hour for nopaid lnocb, beginning between 3:30 p.m. and 5:30 p.m. ThIrd Shift: 
Eight (8) hours plus one-half (Ill) hour for nopaId lunch, beginning seven and one-half (7 \1,) to 
nine and one-half (9 \I, ) hours foUowing commencement of the second shift, the actual slart of 
said !lecond and third shifts within these time framelil being at the dililcretion of the Employer. 

B. 	 The first shift will be paid .t eight (8) hours .traIght time for eight (8) hours' work. The seoond 
shlft will be p.id at eight (8) hoID" .traIght time plus Two Dollars and Fifty Cent. ($2.50) per 
hour for eIght (8) hour.' work, said additional pay being in the nature of overtime for second .hift 
work. Thlrd.hift shall be paid eight (8) hours .traight time plU! Three Dollars and Fifty Cents 
($3.50) per hour for eight (8) hour.' work, .aid .dditlonal pay being in the nature of overtime for 
third shift work. 

C, 	 ShlII.o will be established for. minimum of three (3) con.ecutive workdays. 
D. 	 If only two (2) .hift. are to be worked, the Employer may regulate starting time of the two (2) 

shift openttion. only to the extent permitted herein to permit the maximum utilization of dsylight 
hours. The starting time sh.U begin at the same time for all worker! on a shift whether there be 
one (I), two (2) or three (3) .hifts. 

E. 	 ShlII.o for 1I00r work and work performed on hanging .caffolds shall be two .hi.ft5 and shall be 
paid for at the wage scale! prescribed in Section 7.01 of these working rules; overtime in 
connection with such shift work shall be in .ccordance with the provi.ion. of Section 7.22 of thiJ 
Article . 

F. 	 Payment for lhift work shall be determined on the huis of when an employer first begin. m..shift 
oper.tion, ie., the .hifIs whlch begin on Friday morning and end on Saturday morning will be 
paid .t straight time; the shlll.o which begin on S.turd.y morning and end on Sund.y morning will 
be paid .t time and one-half; the shifls whlch begin on Sund.y morning and end on Mondsy 
morning will be paid .t double time. Employee. working during the normal workday "'all 
receive first ahift pay; employees working predominantly during the evening hour. shall reoeive 
second .hift pay; employ""s working predominantly during the early morning hours .hall receive 
third .hift pay. All .aid .hift p.y .hall be considered u in the nature of overtime pay and .econd 
and third shlll.o .hall commence only during the time period. de.cribed herein. 

G. 	 Nothing .bove prohlbil! the working oCany shifls.t gre.ter than eight (8) hours with exces. houn 
to be paid at overtime rate. 

H. 	 On p.ving work in the event of inclement we.ther, the consecutive day rule will not apply. 

Section 7.27 TIm. Orffor Medical AId: Any employee who, .s • remit of injuries received on 
the Employer's job, i. required .t any time to le.ve the job site on which helabe is then working in order to 
obtain medical examination, aid or tre.tment for mch iniurie., shall not h.ve deducted from wages for .uch 
d.y any time spent in traveling to and from the pl.ce where such exa.mio.tion, aid or treatment is given, or 
in waiting for or receiving luch exa.minatioD, aid or treatmenl 

Section 7.28 Safety Apparel: Employee will furnish hislher own hard ha~ .uitable .hoe., 
goggles, and respiralor, and will use .uch .afety item., .. required by the Employer, .t all time. and "'all 
be subject to ionnedi.te discharge for failure to do '0. Employer must comply striotly with the Slale and 
Federal ..rety regul.tlons .t all times. 

Sectlon 7.28A OSHA 10:. In order to f.cilitate • .afer work environmen~ each employee 
covered by thi, Agreemen~ as • condition of employment shall complete the OSHA 10-hour construction 
and safety tra..in.ing course, no later than May 1.2010. The Union shall provide the opportunity for t:raining 
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of the lO..hour OSHA safely training cI ... through the Apprenticeship/Journeyman Training Program. 
although it is reco!lllized that other source. of training are available, any employee who chooses to Irain 
through another source shall be solely responsible for payiog the cost thereof. A&r May I, 2010, all new 
hires who have not previously completed the training course through referral by the Union shall complete 
the training within 60 days of hire. The Employer shall confirm that the employee ha. completed the safely 
training prior to hire, or shall refer the employee to the Apprenticeship/Journeyman Training Progmm for 
training within 60 days of hire. The Union shall not be liable for the failure of the Employer to refer any 
employee to training. If the Union requests the discharge of any employe. for failure to satisfy the 
foregoing safely training requirements, the Union agrees to defend, indemnify and hold the Employer 
harmless against any liability or claims arising from termination of the employee's employment in 
compliance with the request of the Union. 

Se.tlon 7.29 Waiting Timet When. because ofrain or other cause. the Employer causes cement 
masons to wait or standby on a job in order to save or protect work, such employees shall be paid for such 
waiting or standby time in ""cordance with the hourly wage scoles set forth in Section 7.01 of this Article. 
The foregoing shall apply also in any case where cement masons are reqnired to wait or standby for 
material to set up. 

If men leave a job unfinished because of rain. snow or other inclement weather conditions and 
return to finish the work the same day, aft.r quitting tinte, they will receive eight (8) hours pay at slraight 
lim. plus payment for acto&l hours worked at the overtime rate beginning from the tinte they returned to the 
job. 

Section 7,30 Stack Rat..: When working on smokestack work, (smokestacks on separate 
foundations) the foUowingrates .haIl apply; 

Rate per hour 
over basic rate 

I to 24 feel.. ....., ..................................... ., ............ "" ...... ., .. .,,, ...........$ ,25 

25 to SO feet. .. ,.., ............... ,., ....................... " " . ." " .......................... ".$ ,SO 

50 to 75 fe.t............",,, .............. , .. ,,, ......... ., .......................................$ .75 

75 to loofe.t...... " ........................................... ., ...... " .. ., .......",,, ..... ,,$1.00 

100 to 150 feet." ...... " " .......... ., .... " .......... ,............... ., .. : ............... ., ...,$1.25 

150 to 200 feel.. .. ." .......................................... ., ....... ., ............... ." ...,.$1.50 

200 to 250 feet ............. .,., ......................................... ., .... " .. "., ............$1.75 

250 to 300 fecL ...... ., ..... " . ., ..... ., ..... ., ... ., .............................................$2.00 


S.ction 7.31 Definitions: Tbe words "Commercial Building Constmction" is ber.by defined to 
including modifications thereof Or additions or repairs thereto. 

The words "Heavy and Highway Construction" is hereby defined to include such work as 
highWays and heavy improvement. within the public sector, including roads, viaduct!, airport., .ewers, 
streets. alleys, railroad construction including walls and culv.rts, canals. and drainage projects and other 
work of like cbaracter, not inc1l'ding, however, the acto&l erection ofbuildings. 

The works "Residential Construction" is hereby defin.d as (a) the building or construction of 
housing designed for occnpancy by one (I) or four (4) families on one (I) individual lot; (b) two (2) units 
on one (1) to four (4) family units in anyone (I) building where separated by a firewall, but Ilmited to four 
(4) stories in height ""clusive to basement; (c) two (2) or more units (including cooperative housing, 
epartments. condominiums, groups of ....elling or row housing) under construction on adjoining lots or on 
lots designated and platted as multifamily development by • single development concern butllmited to four 
(4) stories in height ""elusive of the basement; (d) subdivision development (including excavating, grading, 
fowtdation construction and street, driveway. and sidewalk paving) and the construction of accessory and 
service buildings in connection to be a singl. family residence wtder the provisions of Missouri Law. 

ARTICLES 

Working Rul.. 

Section 8.01 Foreman: The foreman .hall be the agent of hi. Employer. In all crews on the job, 
the ratio between journeymen and foreman .ball b. determined in accordance with the foUowing scbedule: 
In all crews where one (ll to s.venteen (17) journeymen are employ.d there shall be one (I) foreman; 
where from eighteen (18) to twenly-nine (29) journeymen are employ.d in the sam. crew, there shall be 
two (2) foremen on the job and one shall receive general foreman rate where th.irty (30) journeymen are 
employed in the same crew thr•• (3) foremen shaU be employed and one (I) of them shall be designated as 
a general foreman and for each additional filleen (15) j01lllleymen .boyc thirIy (30) in the same crew, an 
additional foreman shall be employed. 
On any job wbere ther. are twelve (12) or more cement finishers employed in the same crew, the foreman 
or a general foreman shall not handle or ose cement finisher tools. 
On all jobs where one (I) or more cem.nt masons are employed one of them sholl be paid. foreman's 
wage. The cement mason forcroan or general foreman ,ball take orders ouly from the Employ.r or the 
Superintend.nt The foreman shall have the authority to direct and control placing and finishing of 
concrete. 

Section 8,02 Job Steward, On all jobs where two or more cement mason. are employed. one of 
the cement masons on the job abaJl be appointed by the Union to act as Job Steward, The Union will notify 
the Employer or the foreman ofthe natoe of the steward ..l.cted. 
If for any reason a steward is 10 be transferred from the job on which he/she is .teward, the Steward shall 
notify the Union hall. In the event a .toward leaves the .mploy of the Employer, be/she shalllo.e hislher 
position as steward. It sball b. the steward's duty to report any violations of the terms of this Agreemenllo 
the Uninn and be/sbe abaJl not be discriminated against for the performance of sucb duties. 
In the event of accident or sickness involving a cement mason. job steward shall be responsible for medical 
care and for taking care ofthe tools belonging to the cement mason involved, 

Section 8..03 MisceUaneoulH 
(al When two (2) or more hoors are required for cement masons to set st.el forms 10 inches 

(10") or larger, there shall be two (2) clDPloyees working such forms. . 
(b) Ice water must be .vallable during warm weather, .t least from May Ito September 30, All 

drinking water shall be on thejoh site not later than one (1) hour after the atarting time. 
(c) When any work is to be l.ft in an unfinisbed or unsatisfactory mOJll1et, in the opinion of the 

Foreman or the Steward, the Employer or hislher representative must sign a release in triplicate which will 
absolve !be employees from any blame for leaving the work in the above mentioned msnner. If release is 
not signed, the Foreman shall see that !be work is finished according to specifications. Job specification. 

will be made avallable to the cement ltllISon foreman. 
(d) Lighting: To insure safe working conditions and good workmanship, !be Employer will 

provide sufficient lighting on all jobs that extend b.yond daylight bours. 

Section 8.04 Finishing Tool., U.e of: Finishing tools on any job shall be used only by 
qualified, competent cern.nt masons. Cement mesons shall furnish th. following tools: trowe~ wood float, 
magnesium float, pointing trowe~ suitable hand level, standard step tool., hammer, saw, rule. IlIp.. side
groover and center~groover~ 
Cement muons wili be pennitted, but not compelled to carry knee boards. 
The Employer shall provide all other tool .. In the interest of better floors and quality workmaosbip a 
cement mason will be allowed to use a trowel up to sixteen (16) inches in length to rub a floor in, No final 
frnishing will b. done with a trowellong.r than fourteen (14) inch .. in length. No cement mason sball be 
pennilted to supply or tranaport any other tools belonging to the Employer in hislher personal vehicle, The 
tool known as the longitudinal float or bull float, wben used for the floating in eliminating small 
irregularities on th. surface. abaJl be considered a cement mason'. tool, 
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Section 8.05 Floor Work' (I) All work performed by cement masons on floors having an area of 500 
square feet or more shall be defined as floor work. Work on floors having areas less than th.iJ amount shall 
be cl ...ified as patchwork. 
(2) The setting for floor work of screeds, forms, and grade pegs shall be considered floor work. 
(3) 	At least one (I) cement mason shall maintain forms, .creeds, and expansion jointo set by the cement 

masoOJ during the time any concrete, which is to remain unfinished, is being placed. 
(4) The employees shall not.work on aoy other kind of work before pouring or while working on floor 

work. While working on floor work (slab on grade) on commercial projectJ of 4000 square feet or 
Ie.., per job size, employees may work on soy other kind of work Bfier floor is finished. 

(S) 	 When floor is finished before quitting time, the Employer shall deoide whether or not employee 
remains onjob until quitting time. 

(6) On all floor work the Employer must furnish the foremao enough employees so that upon completion 
of the work it will show it has been done in 8. workmanlike and creditable manner. The Employer or 
the foreman sball have the right to detennine the necessary number of employees needed. 

(7) 	 In the interest of quality workmanship, a floor that is to be covered with carpet or tile or left exposed 
sball not be finished with a bull float or paddle. 

(8) All floors requiring '''shake caar' could be broken up by hand or power float at the discretion of the 
foreman. In the event water is used on final finish of any job, the steward must notify business 
representative and the Employer. All broom fInished sidewalks aod driveways except parking areas 
mu.t be hand floated before brooming. 

(9) 	 Cement masoru may be assigned to other work (rubbing, patching, grouting, etc.) on the job while 
walls with finished tops are being poured. When the conorete reaches a level one·foot below the 
finish elevation, the cement masons .holl work only on the wall until the fInish I. complete. 
On foundation slabs or bases that require more than onc shift to pour up to one foot from the top will 
not require the presence of cement masons until the shift in which this elevation is reached. The union 
holl mwt be notifIed 72 hours in advance whenever !his type of pour will occur. 

Section 8.06 Low Temperature: In winter employees must be told at start ofjob temperature 
degree at which concrete will not be poured and employees will not be able to work, and employees must 
also be told of any change from that original minimum temperature degree. If Employer fails to so notify 
his employees and they report for work and are unable to work becawe of the temperature. they must be 
paid two (2) houn show up time. Other we.ather conditiop.s to remain the same. 

Section 8.07 Material Placing and Setting Up, No cement finish material.holl be placed on any 
olus of work unless employees on the job are at work at the time said material is put on. Employees shall 
not leave their work while materials is setting up, that is to say, shall not cease working temporarily and 
then later return to work for the purpose of fmishing up. 

Section 8.08 Power Tooll; All power tools utilized in place. of hand tools shall be operated and 
handled by qualified, competent cement masons. Only qualified., competent cement ma.sODJ Ihall operate 
and control all kind! of vacuum mau used to dry cement Doors in the course ofpreparing lame for finish. 
All power floating and fm..ishing machines shall be operated by cement masons exclusively except on road 
work. All power slnlight edges and laser machine straight edg .. shall be operated by .cement masons 
exclusively except on roadwork. Final trowel or float finish shall be by hand unless speciffcd by architec~ 
engineer. or owner specifications calling for machine :finish. No less than two (2) employees, one (1) befug 
a cement mason shall be wed in the operation of electrical floating and finishing machines, electrical 
concrete SIlWS and electrical concreto grinders. 

Layout and snapping of chalk lines of poured concrete for the purpose of concrete .aw cutting will 
be permitted at any time with a saw cutting crew consisting of cement masons. Saw cutting crewa shall be 
paid the minimum of eight (8) hours pay, unIe .. work i. halted due to inclement weather. 

Section 8.09 Single Employe.. Employe.. shall not work for two (2) different Employers on any 
·one job; provided however, that such types of specialty work as waterproofmg or patent floor materials 
sholl not be covered by such rule. Employees sholl not work on two (2) separate jobs for different 
Employers in one day. 

Section 8.10 Starting Jobs! No cement muon shall commence work on any unoompletedjob not 
started by hislher employer. unless he first notifies the Union BuineS! Agent or Ws representative of 
hislher intention to do 50. 

Section 8.11 SwJnglng Scaffold, Two (2) cement muons will be assigned to .winging ,caJI'old 
work (doe. not include boatswam'. chair). 

ARTICLE 9 

Firm Member Aa Worker 

SecUon 9.01 All contracting members or joumeymen members of a contracting fum will be 
pennitted to work on resi4ential work alone. No commercial work shall be perfoIDled by contracting 
members or members ofjoumeymen memben of a contraoting fum in St. Loui!l City and Sl Louis County. 
In the following counties, con.lsting of Franldin, Jefferson, Lincoln, Sl Charle., Warren, Iron, Sle. 
Genevieve, St Francoi., Washington, Reynold., Madison, Marion, Ralls, Pike, Crawford, Phelp., Pula.ki, 
Dent, Texas and Shannon contracting members or joumeymen members of a contracting fum !lhall be 
pennitted to work on residential work alone. Oil commeroial work of $40,000.00 (labor and material. on 
concrete work) or under, contracting members of jomneymen members of a contracting fum will be 
pennitted to work alone in these other existing counties. No employer shall have more than one 
Contracting Member. Excepl u provided above, all work covered by !hi. Agreement .hall be performed 
only by employees covered by !hi. Agreemenl 

ARTICLE 10 

Right of Vllitation 

Section 10.01 The Union's Representative, or hislher duly authorized representative canying 
proper credentials. shall have the right to come upon and visit, during working hours, any Job site of the 
Employer or the employees working thereon providing the Busineu Representative or hUlher duly 
authorized representative meets all safety and insurance requirementJ of the owner or Employer. 

ARTICLE 11 

Intent and PurpOle 

Section 11~Ol Thi. Agreement hu been entered into and executed to facilitate peaoeful adjustment 
of grievances and disputed over the terms of this Agreement between Employer and employee in the conmuotion 
industry, to avoid ,trikes and 10ckoutJ. to prevent unnecessary and avoidable delays. waste and expeme. to .eoure 
sufficient skilled workmen for the Employer when available and, 10 far as pOSlible. to provide continuoul 
employment for employee. in accordanoe with the provision. of !hi. Agreement at the wages herein .et forth, to the 
end that .table conditions may prevail in !hi. phase of the conatruction industry and that the labor co.ls thereof may 
be estAblished at as Iowa level as is consilient with good work, fair wage. and working condition •. 

ARTICLEll 

Job Security 

Section 12.01 Solely to protect wage levels and fringe benefits of the employees covered hereunder, the 
Employer agrees that he/she will not subcontract on-site construction work requiring labor for work oovered 
hereunder except to subcontractors who agree in writing to pay to, and provide for their employee!l 80 engaged, 
wages and fringe benefits no less than those specified in this Agreement, inoluding (a) straight time hourly wage 
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efficiency to develop and encourage 
order to promote the proposal just set forth. the Employer agre .. to furnish the Union with a list of ail 

subcontractors at the time of a pre-job conferenc~ or upon written request from the Union prior to said contractor's 
commencing work on the job site, 

Section 11.02 Employees sball work only for recognized and qualified contractors or Employers who 
supply all lIUIterial. and labor. Contractors shall not be permitted to contract for labor only exoept on structurtll 
slabs. 

ARTICLE 13 

Grievance Procedure and Arbitration 

or claims (hereinafter called "grievance"), exoept jurisdictional 
hours or conditions of employment or the enforcement or 

processed and settled in accord8Jlce with the provisions of this 

Step One: The employee ralsing the grievance is to first present it to hislher supervisor. If the dispute i. 
not satisfactorily settled within three (3) working day at this level, it shall be refened to the second step. 

Step Two: Any grievance not resolved .t S"'p One shall be reduced to writing and be filed within twenty 
(20) calendar daYB of the occurrence giving rise to the grievance. The Employer and a Union Representative shall 
meet within ten (10) calendar days and seek to settle the grievance. If the grieVlOllce is not setUed at such meeting. • 
written reply to the written grievance' shall be given by the Employer or hislbor representative within (10) working 
day. thereafter. 

Step Three, Arbitration: In the event the dispute is not settled within twenty (20) calendar days following 
the Employer'. Step Two re.ponse, either the Employer or the Union may refer th. matter to arbitrate til the other 
party. Ifno written notice of intent to arbitrate is given within the time required, of if any of the preceding s"'po are 
not taken within the time and manner prescribed (uttle .. longer times are mutually agreed upon), the grievance sball 
be conclusively presumed to be abandoned. 

seokto agree 
are unable to agree on an arbitrator, the Union and the Employer representatives 

the Federal Medistion and ConciliatioD Service requesting. panel of .even (7) arbitrators. Upon rece 
the partie. lIhaII alternately strike names until the panel bss been reduced to one (I) who shall then 
requested to serve ... arbitrator; eilher party shall have the right to request a second Pllllel FMCS. 

The deci.ion of the arbitrator shall be final and binding on both the Employer and the Uwon. No 
award in arbitration .hall be retroactive for a period exceeding thirty (30) days from the date of filing of wrinen 
complaint with the Employer or lhe Union in sucb arbitration proceeding. The expense of conducting the arbitration 
hearing. including the .ervices of the arbitrator, shall be shared equally by the Employer and the Union. The Union 
and the Contr.ctor will pay for their respective arbitration representallves. 

ARTICLE 14 

No Strike and No Lookout Cia... 

Section 14,01 Except as otherwise provided for in this there .ball be no lockouts by the 
nor strike. by the Union during the tenn thereof: If any or memb .... of the Union. during the 

Agreement, .bould engsge in a stoppage of work without the authorization of the 1 
deat .trike"), only such member or members of the Union shall be beld liable by the 

suob case the Union and its other members will not be beld liable by the Employer, and the Union agre .. to 
endeavor within twenty-fOur (24) hOlm after being so request to furnish the Employer with an equal number of 
cement masons willing and able to cany on the interrupted work, but the Union lIhaII in no way be liable to the 
Employer in the event sucb replaoement cement masons are not then available. Any employee voluntarily engaging 
in sucb "wildcat strike" sball be subjeot to discbarge by the Employ .... 

ARTICLE 15 

PicketLla.. 

Section 15.01 It shall not be a violation of this Agreement for individual employees in the unit covered 
to refu.e to cross a lawful picket line which has been authorized and established by any other union or labor 

~:::~~~ and the Employer bereby agrees that it will not peualize, discipline, permanently replace or otherwise 
dj against any employee electing to exerci.e such prerogative 

ARTICLE 16 

Jurisdiction 

Sedlon 16.01 Nothing in this Agreement shall be construed to define or determine any craft or work 
jurisdiction or the recognition thereofby the Employer. 

Section 16.02 The Employer shall assign the work in a manner that is not contrary to decisions or 
agreements of record in ""cordance with the established practice in the local are. of the majority of employ ... s in the 
area. 

If • jurisdictional dispute with any of the other crafts arises, it sball be settled first by and between the 
representatives of the organizations involved, and then if no agreement is resched, it will be referred to the 
International Unions involved for settlement. Pending such decbion, the craft performing the work at the time the 
dispnte arise. will continue in !!!loh capacity until a decisiOD bas been reodered as above provided, it being agreed 
that lhere sball be no stoppage or abandonment of work in regard to any jurisdictio""l dispute. 

There shall be no stoppage of work because of a jurisdictional dispute and both Uwon and Employer agree 
to cooperate in any other orderly procedures toward adjustment of the dispnte, 

Section 16,03 and the mi ....ignment is verified in writing by 
the Union performing the Ille • warning notice with the Employer and 
blslber Association. 

If said Employer repeats such misassignment, the Uwon shall bsve the right, notwithstanding the 
provisions of Article 13 or 14 or any oth ... provision. of this Agreement to call or engage in a strike or work 
stoppage against the sBid Employer, provided bowever, it is understood and agreed that on residential work this 
Seotion doe. not apply. 

ARTICLE 17 

Exoneration and Restriction On Association'. 
and Employer'. Liability 



Se.tlon 17,01 It is understood and Isreed !hat the Negotiating Ag ...~ the ...ooiation, shall in no event be 
bound as a principal or Employer hereunder or be beld liable as a principal one employer in any manner for breach 
of this Agreement by any party nereto; that the liability of the Employer and the employees nereunder is several and 
not joinl It is funher agreed that the Employer shall not be nable for any acts of agents ofEmployer not authorized 
by the Employer. 

The Union agree. to indellllill'y the Employer and hold the Employer hannle •• of any Uability or claim. in 
connection with the termination of the employment of an employee in compUanoe with the rC<juelll of the Union. 

The Union asroN to aocept fuU respnnsibility for any complaint or charge against the Employer of 
discrimination by reason of race, creed, color, age, sex, national origin or statu. as a Vietnam-era veteran, nor 
against qualified disabled veterans or qUalified individuals with handicaps or disabilities, or membershlp or 
nomnembershlp in the Union when .uch actions due directly or indirectly to requirecceots or aotivities of the Union. 

Thi. Asreement covers the entire undetllllmding between the parties hereto. No oral or written nil.. 
regniation orundenblnding whloh i. nnt embodied herein shall be of any force or effect upon the parties hereto. 

Should .my provision of this Asreernent by contnuy tn, or in violation of; any applioable existing or future 
law, then such provision in suoh event ,hall be void and of no force and effee~ but all other provisions of this 
Agreement.ha11 continue in full foree and effenl and be binding upon the p",ties. It i. the intention of the parties to 
fully preserve the full force and elIect of all provisions ofthi. Agreement not contrary to law. 

ARTICLE 18 

Management 

Section 18.01 The management of the Employ"", work and bosines. and the direction of the worldug 
foroe, including the right to hire. suspend, transfer or discharge for proper call1le and the right to relieve employee, 
from duty because of 11lek of work or other reasons i. vested exclusively in Employer, provided however, that thi, 
shall not he exerci.ed for the propos. of dlscrintina.tion against any employee covered by tItis Agreement or in any 
manner conlrary to the provi,iollll of the Asreement or lAw. 

ARTICLE 19 

InternaUonal Union 

Section 19.01 The OPERATIVE PLASTF.RERS' AND CEMENT MASONS' INTERNATIONAL 
ASSOCIAnON, the parent body of the Union herein (hereinafter referred to .. the "International"), it, officer. and 
agents, are nol partie, to this Agreement and U!IUlllC. (and ,hall have) no respomibility or liability thereunder; 
convenely, tho International and its officers and agents .holl bave no right of redre.. hereunder against the 
as!lociation or the Employer for the brel'lcll hereof. " 

The International', approval of ille ferm and substance of tItis Asreement shall not be oonstrued to make 
!he Internationa1. or its offiom and agents, parties to thi. Asreemen~ but is understood by the parties hereto only to 
constitute the International', oertification that this Asreement i, not violative of the International's oonstitution and 
Byla..,., 

AR'l1CLE20 

Pre-Bid Conference 

Section 20,01 In are.. where signatory contractors are at a disadvantage in competitive bidding due to the 
ter:tn5 and conditions of this Agreement,. at the request of either the Union or the hsooiation, the parties agree to 
hold a pre-bid co.w.rence prior to bidding. Contractors 'ignatory to !hi. Agreemenl shall notify the Auooiation of 
their d..ire for a pre-bid conference. Such request for pre-bid conference ,hall be mlde through the A.sodation. 
The Anociation .hall present its propoaals for relief to the Union which will oOllllider these propo.a1s ond may asree 
or disasree 10 such rellef as it deem. will be in the be.t interest of both parties. Thi. iuue .hall not be 5ubjeet to the 

grievance or arbitr.tion pro~slons of the Agreement All aignatmy contrsclors bidding on that same job .hall be 
given the saml!'. relief. 

ARTICLE 21 

TenninatioD 

Section 21.01 nu. agreement .hall b. elIective snd binding upon the parties.from the date hereof until the 
fir.t day of April 2013. 'I'hl! Agreement .hall be aUlomatically renewed for additiowtl periodJ of one (I) year, from 
year to year. from ond aller the termination of the originallerm of this Agreement, or any subsequenl year for whlch 
the Agreement ill in force, unle.. at least .my (60) days prior to the termination of the original period of !hi. 
Agreement of within sixty (60) days of the termination of any ",newsl thereof from time 10 time, either the 
Employer or the Union give the other written notice of its intention 10 terminat.. amend of modify tItis Agreement 
Within thirty (30) day. aller any .ncb notice i. received, a connnlttee of representative. of the respective partie. 
hereto shall meet and endeavor to come to an agreement on my watter1 in iuue. and during the negotiations that 
follow with respect thereto there .hall be no strike or .toppage ofwork. 

THE CEMENT MASONS' LOCAL UNION 

NO. 527 OF THE OPERATIVE PLASTERS' 


AND CE!VffiNT MASONS' INTERNATIONAL 

ASSOCIATION AFL-CIO AS 


NEGOTIATING AGENT 


By Mlcllael BehlmanTl, Jr. 
Pre.ident 

By Joseph Knott 
Vice Pre.ident 

By Sidney Go.hrl 
Bosin... Manager 

By C. Kdth Thomjuon 
Business Rqne••ntative 

By [)elml, Fr",zel, Sr. 
Bu.ines. Representative 

By Kurt E. DI.r,"" 
Secretary..Treasurer 

By Mlcha.1 Sclrw.nl 
Trustee 

By David Sclrw.nck 
Trustee 

By Brad Campbell 
Truste. 
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IN WITNESS WHEREOF, the partie. have hereunto IIffrxed their h."ds this day of 
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EMPI,OYER 
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AGREEMENT 
THE CEMENT MASONS' LOCAL UNION NO. 521 
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AFL-CIO 
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 And 

THE CEMENT MASONS' LOCAL 

BY==____________________________________== 
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, AND CEMENT MASONS' 

INTERNATIONAL ASSOCIATION 

AFL-CIO 
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NO. 80: Means the regular workday shall consist of eight (8) consecutive hours, exclusive of a thirty (30) minute 
unpaid lunch period, with pay at the straight time rate. If the workday starts at 8:00 a.m., the quitting time shall be 
no later than 4:30 p.m. When separate crews are used, the start time may be adjusted from 6:00 AM through 9:00 
AM. The start time may be further adjusted to 9:30 AM throughout the year if required by government agency or 
municipal ordinance. Time and one-half (1~) shall be paid after eight (8) consecutive hours Monday through 
Saturday. All work performed on Sundays and recognized holidays shall be paid at double (2) the hourly rate. If a 
crew of another trade working for the employer is receiving overtime pay, the Cement Mason crew shall receive 
overtime pay. The Employer has the option to schedule the work week from Monday through Thursday at ten (10) 
hours per day at the straight time rate of pay with all hours in excess of ten (10) hours in anyone day to be paid at 
the applicable overtime rate. When an Employer schedules 4-10's, the Employer will not bring in any other crew for 
a fifth workday on the project while not calling in the normal crew that had been scheduled for that project. If the 
Employer elects to work 4-10's Monday through Thursday and is stopped due to inclement weather, or other 
conditions beyond the control of the Employer, the Employer shall have the option to work Friday at the straight time 
rate of pay to complete the forty (40) hours for the workweek. Shifts may be established when considered 
necessary by the employer. Shift hours and rates will be as follows. All shifts shall be eight (8) hours plus one-half 
(1/2) hour for unpaid lunch. First shift will begin at 8:00 a.m. and end at 4:30 p.m. Hours worked during the first 
shift will be paid at the straight time rate of pay. The second shift shall start eight hours after the start of the first 
shift and will be paid the straight time rate plus $2.50 per hour premium. The third shift shall start eight hours after 
the start of the second shift and will be paid the straight time rate plus $3.50 per hour premium. Shifts will be 
established for a minimum of three consecutive workdays. If only two shifts are worked, the Employer may regulate 
the start time to take maximum advantage of daylight hours. 

NO. 82: Means the work day shall consist of eight (8) hours worked between 7:00 a.m. and 4:30 p.m. Forty (40) 
hours will constitute the work week from Monday through Friday, inclusive. Up to four (4) hours of overtime work 
per day performed before or after the assigned normal work day, (twelve (12) continuous hours, starting no earlier 
than 6:00 a.m., Monday through Friday), shall be paid at a rate of one and one-half times (1.5x) that employee'S 
hourly rate. Any additional overtime, lVIonday through Friday, shall be paid at two times (2x) the regular rate of pay. 
The first eight hours of overtime work on Saturday shall be paid at the rate of one and one-half times (1.5x) the 
regular rate of pay. Hours worked in excess of eight (8) hours on Saturday shall be paid at two times (2x) the 
regular rate of pay. Double time shall be paid for work performed on Sundays, recognized legal holidays or days 
that may be celebrated as such as designated by the federal government. All shifts for work performed between 
the hours of 4:30 p.m. and 1 :00 a.m. shall be paid at the regular hourly rate plus two dollars ($2.00) per clock hour. 
All shifts for work performed between the hours of 12:30 a.m. and 9:00 a.m. shall be paid at the regular hour rate 
plus four dollars ($4.00) per clock hour. All overtime work required after the completion of a regular shift shall be 
paid at one and one-half times (1.5x) the "shift" hourly rate. 

NO.86: Means the regular work week shall consist of five (5) days, Monday through Friday, beginning at 8:00 a.m. 
and ending at 4:30 p.m. The regular work day beginning time may be advanced one or two hours or delayed by one 
hour. However, the Employer may have the option to schedule his work week from Monday through Thursday at ten 
(10) hours per day at the straight time rate of pay with all hours in excess of ten (10) hours in anyone day to be at the 
applicable overtime rate. If the Employer elects to work from Monday through Thursday and is stopped due to 
circumstances beyond his control, inclement weather or holiday, he shall have the option to work Friday at the straight 
time rate of pay to complete his forty (40) hours. If an employee declines to work Friday as a make-up day, he shall not 
be penalized. All overtime work performed on Monday through Saturdayshall be paid at time and one-half (1V2) of the 
hourly rate plus an amount equal to one-half (~) of the hourly Total Indicated Fringe Benefits. All work performed on 
Sundays and recognized holidays shall be paid at double (2) the hourly rate plus an amount equal to the hourly Total 
Indicated Fringe Benefits. 

NO. 89: Means the normal workweek shall consist of five (5) eight (8) hour days for a total of forty (40) hours, starting 
on Monday at 8:00 a.m. and ending on Friday at 4:30 p.m. The starting time can be flexible between 6:00 a.m. and 
8:00 a.m. and ending at 2:30 p.m. or 4:30 p.m. respectively. All work before deSignated starting time and after quitting 
time shall be paid for at the rate of time and one-half (1~). An overtime rate of time and one-half (1V2) the base hourly 
rate shall be paid on all hours in excess of eight (8) hours in a day Monday through Friday. Saturdays, Sundays and 
Holidays shall be paid for at the rate of double (2) time. Any work started after 12:00 midnight Sunday, will be classified 
as time and one-half (1~) up to the legal starting time on Monday. 
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NO.3: All work done on New Year's Day, Memorial Day, Independence Day, Labor Day, Veteran's Day (November 
11), Thanksgiving Day, and Christmas Day shall be compensated at the double (2) time rate of pay. When any of 
these holidays fall on a Sunday, the following Monday shall be observed. No work shall be performed on the days 
set forth except in cases of emergencies to protect life or property. 

NO.6: The following days are recognized as holidays: New Year's Day, Memorial Day, Fourth of July, Labor 
Day, Veterans Day, Thanksgiving Day, Christmas Day and any additional holidays which may be mutually agreed 
upon. Whenever any such holiday falls on a Sunday, the following Monday shall be recognized and observed as 
the holiday. Work performed on Sundays and holidays shall be paid at the double time rate of pay. No work shall 
be performed on Labor Day. 

NO.7: The following days are assigned days and are recognized as holidays: New Year's Day, Memorial Day, 
Independence Day, Labor Day, Veteran's Day, Thanksgiving Day, and Christmas Day. If a holiday falls on a 
Sunday, it shall be observed on the following Monday. If a holiday falls on a Saturday, it shall be observed on the 
preceding Friday. No work shall be performed on Labor Day except in case of jeopardy to work under construction. 
This is applied to protect Labor Day. When a holiday falls during the normal workweek, Monday through Friday, it 
shall be counted as eight (8) hours toward the forty (40) hour week. However, no reimbursement for this eight (8) 
hours is too paid to the workman unless worked. If workman are required to work the above enumerated holidays or 
days observed as such, or on Sunday, they shall receive double (2) the regular rate of pay for such work. 

NO.8: All work performed on New Year's Day, Memorial Day, Independence Day, Labor Day, Veteran's Day, 
Thanksgiving Day, and Christmas Day, or the days observed in lieu of these holidays, shall be paid at the double 
time rate of pay. 

NO. 19: All work done on New Year's Day, Memorial Day, July 4th, Labor Day, Thanksgiving Day, and Christmas 
Day shall be paid at the double time rate of pay. The employee may take off Friday following Thanksgiving Day. 
However, the employee shall notify his or her Foreman, General Foreman or Superintendent on the Wednesday 
preceding Thanksgiving Day. When one of the above holidays falls on Sunday, the following Monday shall be 
considered a holiday and all work performed on either day shall be at the double (2) time rate. When one of the 
holidays falls on Saturday, the preceding Friday shall be considered a holiday and all work performed on either day 
shall be at the double (2) time rate. 

NO.25: All work done on New Year's Day, Martin Luther King Day, Memorial Day, Independence Day, Labor 
Day, Veteran's Day, Thanksgiving Day, the day after Thanksgiving, Christmas Day, Presidential Election Day, or 
days locally observed as such, and Saturday and Sunday shall be recognized as holidays and shall be paid at the 
double (2) time rate of pay. If a named holiday falls on a Saturday, the holiday will be observed on the preceding 
Friday. When a named holiday falls on Sunday, the Monday after will be observed as the holiday. Appropriate 
overtime rates to be based on fifteen minute increments. 

NO. 26: All work done on New Year's Day, Memorial Day, Fourth of July, Labor Day, Veteran's Day, Thanksgiving 
Day and Christmas Day shall be paid at the double time rate of pay. When a Holiday occurs on Saturday it shall not 
be observed on either the previous Friday or the following Monday. Such days shall be regular work days. If such a 
holiday occurs on Sunday it shall be observed on the following Monday. 

NO. 40: The employer agrees to recognize the following holidays: New Year's Day, Memorial Day, Fourth of July, 
Labor Day, Veteran's Day, Thanksgiving Day, and Christmas Day. If the holiday falls on a Sunday, and is worked, 
the following work day will be double time wages for the holiday. 

NO.41: The following days shall be observed as legal holidays: New Year's Day, Memorial Day, Fourth of July, 
Labor Day, Veteran's Day, Thanksgiving Day and Christmas Day. No work shall be performed on the Fourth of July, 
Labor Day or Christmas Day. Any work performed on the above holidays shall be paid for at two (2) times the 
regular straight time rate of pay. When any of the above holidays fall on Sunday, the following Monday shall be 
observed as such holiday. If a holiday falls on Saturday, it shall not be considered to be observed on the previous 
Friday or following Monday. Such days shall be regular workdays. 
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NO. 80: Means the regular workday shall consist of eight (8) consecutive hours, exclusive of a thirty (30) minute 
unpaid lunch period, with pay at the straight time rate. If the workday starts at 8:00 a.m., the quitting time shall be 
no later than 4:30 p.m. When separate crews are used, the start time may be adjusted from 6:00 AM through 9:00 
AM. The start time may be further adjusted to 9:30 AM throughout the year if required by government agency or 
municipal ordinance. Time and one-half (11h) shall be paid after eight (8) consecutive hours Monday through 
Saturday. All work performed on Sundays and recognized holidays shall be paid at double (2) the hourly rate. If a 
crew of another trade working for the employer is receiving overtime pay, the Cement Mason crew shall receive 
overtime pay. The Employer has the option to schedule the work week from Monday through Thursday at ten (10) 
hours per day at the straight time rate of pay with all hours in excess of ten (10) hours in anyone day to be paid at 
the applicable overtime rate. When an Employer schedules 4-10's, the Employer will not bring in any other crew for 
a fifth workday on the project while not calling in the normal crew that had been scheduled for that project. If the 
Employer elects to work 4-10's Monday through Thursday and is stopped due to inclement weather, or other 
conditions beyond the control of the Employer, the Employer shall have the option to work Friday at the straight time 
rate of pay to complete the forty (40) hours for the workweek. Shifts may be established when considered 
necessary by the employer. Shift hours and rates will be as follows. All shifts shall be eight (8) hours plus one-half 
(1/2) hour for unpaid lunch. First shift will begin at 8:00 a.m. and end at 4:30 p.m. Hours worked during the first 
shift wIll be paid at the straight time rate of pay. The second shift shall start eight hours after the start of the first 
shift and will be paid the straight time rate plus $2.50 per hour premium. The third shift shall start eight hours after 
the start of the second shift and will be paid the straight time rate plus $3.50 per hour premium. Shifts will be 
established for a minimum of three consecutive workdays. If only two shifts are worked, the Employer may regulate 
the start time to take maximum advantage of daylight hours. 

NO. 82: Means the work day shall consist of eight (8) hours worked between 7:00 a.m. and 4:30 p.m. Forty (40) 
hours will constitute the work week from Monday through Friday, inclusive. Up to four (4) hours of overtime work 
per day performed before or after the aSSigned normal work day, (twelve (12) continuous hours, starting no earlier 
than 6:00 a.m., Monday through Friday), shall be paid at a rate of one and one-half times (1.5x) that employee's 
hourly rate. Any additional overtime, Monday through Friday, shall be paid at two times (2x) the regular rate of pay. 
The first eight hours of overtime work on Saturday shall be paid at the rate of one and one-half times (1.5x) the 
regular rate of pay. Hours worked in excess of eight (8) hours on Saturday shall be paid at two times (2x) the 
regular rate of pay. Double time shall be paid for work performed on Sundays, recognized legal holidays or days 
that may be celebrated as such as designated by the federal government. All shifts for work performed between 
the hours of 4:30 p.m. and 1 :00 a.m. shall be paid at the regular hourly rate plus two dollars ($2.00) per clock hour. 
All shifts for work performed between the hours of 12:30 a.m. and 9:00 a.m. shall be paid at the regular hour rate 
plus four dollars ($4.00) per clock hour. All overtime work required after the completion of a regular shift shall be 
paid at one and one-half times (1.5x) the "shiff' hourly rate. 

NO. 86: Means the regular work week shall consist of five (5) days, Monday through Friday, beginning at 8:00 a.m. 
and ending at 4:30 p.m. The regular work day beginning time may be advanced one or two hours or delayed by one 
hour. However, the Employer may have the option to schedule his work week from Monday through Thursday at ten 
(10) hours per day at the straight time rate of pay with all hours in excess of ten (10) hours in anyone day to be at the 
applicable overtime rate. If the Employer elects to work from Monday through Thursday and is stopped due to 
circumstances beyond his control, inclement weather or holiday, he shall have the option to work Friday at the straight 
time rate of pay to complete his forty (40) hours. If an employee declines to work Friday as a make-up day, he shall not 
be penalized. All overtime work performed on Monday through Saturday shall be paid at time and one-half (1 Y2) of the 
hourly rate plus an amount equal to one-half (1h) of the hourly Total Indicated Fringe Benefits. All work performed on 
Sundays and recognized holidays shall be paid at double (2) the hourly rate plus an amount equal to the hourly Total 
Indicated Fringe Benefits. 

NO. 89: Means the normal workweek shall consist of five (5) eight (8) hour days for a total of forty (40) hours, starting 
on Monday at 8:00 a.m. and ending on Friday at 4:30 p.m. The starting time can be flexible between 6:00 a.m. and 
8:00 a.m. and ending at 2:30 p.m. or 4:30 p.m. respectively. All work before deSignated starting time and after quitting 
time shall be paid for at the rate of time and one-half (11h). An overtime rate of time and one-half (11h) the base hourly 
rate shall be paid on all hours in excess of eight (8) hours in a day Monday through Friday. Saturdays, Sundays and 
Holidays shall be paid for at the rate of double (2) time. Any work started after 12:00 midnight Sunday, will be classified 
as time and one-half (11h) up to the legal starting time on Monday. 
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NO.3: All work done on New Year's Day, Memorial Day, Independence Day, Labor Day, Veteran's Day (November 
11), Thanksgiving Day, and Christmas Day shall be compensated at the double (2) time rate of pay. When any of 
these holidays fall on a Sunday, the following Monday shall be observed. No work shall be performed on the days 
set forth except in cases of emergencies to protect life or property. 

NO.6: The following days are recognized as holidays: New Year's Day, Memorial Day, Fourth of July, Labor 
Day, Veterans Day, Thanksgiving Day, Christmas Day and any additional holidays which may be mutually agreed 
upon. Whenever any such holiday falls on a Sunday, the following Monday shall be recognized and observed as 
the holiday. Work performed on Sundays and holidays shall be paid at the double time rate of pay. No work shall 
be performed on Labor Day. 

NO.7: The following days are assigned days and are recognized as holidays: New Year's Day, Memorial Day, 
Independence Day, Labor Day, Veteran's Day, Thanksgiving Day, and Christmas Day. If a holiday falls on a 
Sunday, it shall be observed on the following Monday. If a holiday falls on a Saturday, it shall be observed on the 
preceding Friday. No work shall be performed on Labor Day except in case of jeopardy to work under construction. 
This is applied to protect Labor Day. When a holiday falls during the normal workweek, Monday through Friday, it 
shall be counted as eight (8) hours toward the forty (40) hour week. However, no reimbursement for this eight (8) 
hours is too paid to the workman unless worked. If workman are required to work the above enumerated holidays or 
days observed as such, or on Sunday, they shall receive double (2) the regular rate of pay for such work. 

NO.8: All work performed on New Year's Day, Memorial Day, Independence Day, Labor Day, Veteran's Day, 
Thanksgiving Day. and Christmas Day, or the days observed in lieu of these holidays. shall be paid at the double 
time rate of pay. 

NO. 19: All work done on New Year's Day, Memorial Day, July 4th, Labor Day, Thanksgiving Day, and Christmas 
Day shall be paid at the double time rate of pay. The employee may take off Friday following Thanksgiving Day. 
However. the employee shall notify his or her Foreman, General Foreman or Superintendent on the Wednesday 
preceding Thanksgiving Day. When one of the above holidays falls on Sunday, the following Monday shall be 
considered a holiday and all work performed on either day shall be at the double (2) time rate. When one of the 
holidays falls on Saturday, the preceding Friday shall be considered a holiday and all work performed on either day 
shall be at the double (2) time rate. 

NO. 25: All work done on New Year's Day, Martin Luther King Day, Memorial Day, Independence Day, Labor 
Day, Veteran's Day, Thanksgiving Day, the day after Thanksgiving, Christmas Day, Presidential Election Day, or 
days locally observed as such, and Saturday and Sunday shall be recognized as holidays and shall be paid at the 
double (2) time rate of pay. If a named holiday falls on a Saturday, the holiday will be observed on the preceding 
Friday. When a named holiday falls on Sunday, the Monday after will be observed as the holiday. Appropriate 
overtime rates to be based on fifteen minute increments. 

NO. 26: All work done on New Year's Day, Memorial Day, Fourth of July, Labor Day, Veteran's Day, Thanksgiving 
Day and Christmas Day shall be paid at the double time rate of pay. When a Holiday occurs on Saturday it shall not 
be observed on either the previous Friday or the following Monday. Such days shall be regular work days. If such a 
holiday occurs on Sunday it shall be observed on the following Monday. 

NO. 40: The employer agrees to recognize the following holidays: New Year's Day, Memorial Day, Fourth of July, 
Labor Day, Veteran's Day, Thanksgiving Day, and Christmas Day. If the holiday falls on a Sunday, and is worked, 
the following work day will be double time wages for the holiday. 

NO. 41: The following days shall be observed as legal holidays: New Year's Day, Memorial Day, Fourth of July, 
Labor Day, Veteran's Day, Thanksgiving Day and Christmas Day. No work shall be performed on the Fourth of July, 
Labor Day or Christmas Day. Any work performed on the above holidays shall be paid for at two (2) times the 
regular straight time rate of pay. When any of the above holidays fall on Sunday, the following Monday shall be 
observed as such holiday. If a holiday falls on Saturday, it shall not be considered to be observed on the previous 
Friday or following Monday. Such days shall be regular workdays. 
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NO. 75: Means the standard work day shall consist of eight (8) hours of work between the hours of 8:00 a.m. or 
C.S.T. or C.D.S.T. and 4:30 p.m., with a thirty (30) minute unpaid lunch period occurring in the middle of the shift. 
The standard workweek shall consist of five standard workdays commencing on Monday and ending on Friday, 
inclusive. The normal starting and quitting times may be changed by mutual consent of interested parties. All time 
worked before and after the established eight (8) hour work day, Monday through Friday, and all time worked on 
Saturdays, shall be paid for at the rate of one and one-half times the hourly base wage rate in effect. All time 
worked on Sundays and on recognized holidays shall be paid for at the rate of double the hourly base wage rate in 
effect. In a work day provided a job runs at least four (4) working days, a ten (10) hour per day, four (4) days per 
week work schedule may be utilized. Ten (10) hours work per day shall constitute a day's work, forty (40) hours a 
week, Monday through Thursday, exclusively, shall constitute a week's work. The normal starting time of said day 
shall be between 6:30 a.m. and 8:30 a.m. The normal quitting time shall be ten and one-half (10Y2) hours after the 
starting time. A thirty (30) minute unpaid lunch shall occur in the middle of the day. The normal starting and quitting 
times may be changed by mutual consent of the interested parties. Provided a job runs at least four (4) working 
days and in the event, the job is shut down for eight (8) hours or more in one (1) work day Monday through 
Thursday due to inclement weather at the job site, then, at the option of the employer, Friday of the same work 
week may be worked as a makeup day. The Friday makeup day will be considered identical in start and stop times 
as a ten (10) hour work day, (even if some overtime occurs or should ten (10) hours be lost to inclement weather), it 
would be worked as all other work days. 

NO. n: Means the regular workday shall consist of eight (8) consecutive hours, exclusive of a thirty (30) minute lunch 
period, with pay at the regular straight time hourly rate. The regular workday shall begin on the job site between the 
hours of 6:00 a.m. and 8:00 a.m. with the starting time to be determined by the Employer, unless project owner requires 
different starting time. This adjustable starting time can, at the Employer's option. be staggered to permit starting 
portions of the work force at various times within the prescribed hours. The Employer may establish a four (4) ten (10) 
hour shift exclusive of the thirty (30) minute lunch period at the straight time wage rate. Forty (40) hours per week shall 
constitute a week's work Monday through Thursday. In the event a job is down due to weather conditions, safety or 
other conditions beyond the control of the Employer, then Friday may. at the option of the employer, be worked as a 
make-up day at the straight time wage rate. Straight time is not to exceed ten (10) hours a day or forty (40) hours per 
week. Time and one-half (1 1,,2 ) shall be paid for all overtime hours worked during the week, Monday through Friday 
and for all work performed on Saturday. Double (2) time shall be paid for all time worked on Sunday and recognized 
holidays. 

NO. 80: Means the regular workday shall consist of eight (8) consecutive hours, exclusive of a thirty (30) minute 
unpaid lunch period. with pay at the straight time rate. If the workday starts at 8:00 a.m., the quitting time shall be 
no later than 4:30 p.m. When separate crews are used. the start time may be adjusted from 6:00 AM through 9:00 
AM. The start time may be further adjusted to 9:30 AM throughout the year if required by government agency or 
municipal ordinance. Time and one-half (11,,2) shall be paid after eight (8) consecutive hours Monday through 
Saturday. All work performed on Sundays and recognized holidays shall be paid at double (2) the hourly rate. If a 
crew of another trade working for the employer is receiving overtime pay, the Cement Mason crew shall receive 
overtime pay. The Employer has the option to schedule the work week from Monday through Thursday at ten (10) 
hours per day at the straight time rate of pay with all hours in excess of ten (10) hours in anyone day to be paid at 
the applicable overtime rate. When an Employer schedules 4-10's. the Employer will not bring in any other crew for 
a fifth workday on the project while not calling in the normal crew that had been scheduled for that project. If the 
Employer elects to work 4-10's Monday through Thursday and is stopped due to inclement weather, or other 
conditions beyond the control of the Employer, the Employer shall have the option to work Friday at the straight time 
rate of pay to complete the forty (40) hours for the workweek. Shifts may be established when considered 
necessary by the employer. Shift hours and rates will be as follows. All shifts shall be eight (8) hours plus one-half 
(1/2) hour for unpaid lunch. First shift will begin at 8:00 a.m. and end at 4:30 p.m. Hours worked during the first 
shift will be paid at the straight time rate of pay. The second shift shall start eight hours after the start of the first 
shift and will be paid the straight time rate plus $2.50 per hour premium. The third shift shall start eight hours after 
the start of the second shift and will be paid the straight time rate plus $3.50 per hour premium. Shifts will be 
established for a minimum of three consecutive workdays. If only two shifts are worked, the Employer may regulate 
the start time to take maximum advantage of daylight hours. 
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NO.3: All work done on New Year's Day, Memorial Day, Independence Day, Labor Day, Veteran's Day (November 
11), Thanksgiving Day, and Christmas Day shall be compensated at the double (2) time rate of pay. When any of 
these holidays fall on a Sunday, the following Monday shall be observed. No work shall be performed on the days 
set forth except in cases of emergencies to protect life or property. 

NO.6: The following days are recognized as holidays: New Year's Day, Memorial Day, Fourth of July, Labor 
Day, Veterans Day, Thanksgiving Day, Christmas Day and any additional holidays which may be mutually agreed 
upon. Whenever any such holiday falls on a Sunday, the following Monday shall be recognized and observed as 
the holiday. Work performed on Sundays and holidays shall be paid at the double time rate of pay. No work shall 
be performed on Labor Day. 

NO.7: The following days are assigned days and are recognized as holidays: New Year's Day, Memorial Day, 
Independence Day, Labor Day, Veteran's Day, Thanksgiving Day, and Christmas Day. If a holiday falls on a 
Sunday, it shall be observed on the following Monday. If a holiday falls on a Saturday, it shall be observed on the 
preceding Friday. No work shall be performed on Labor Day except in case of jeopardy to work under construction. 
This is applied to protect Labor Day. When a holiday falls during the normal workweek, Monday through Friday, it 
shall be counted as eight (8) hours toward the forty (40) hour week. However, no reimbursement for this eight (8) 
hours is too paid to the workman unless worked. If workman are required to work the above enumerated holidays or 
days observed as such, or on Sunday, they shall receive double (2) the regular rate of pay for such work. 

NO.8: All work performed on New Year's Day, Memorial Day, Independence Day, Labor Day, Veteran's Day, 
Thanksgiving Day, and Christmas Day, or the days observed in lieu of these holidays, shall be paid at the double 
time rate of pay. 

NO. 19: All work done on New Year's Day, Memorial Day, July 4th, Labor Day, Thanksgiving Day, and Christmas 
Day shall be paid at the double time rate of pay. The employee may take off Friday following Thanksgiving Day. 
However, the employee shall notify his or her Foreman, General Foreman or Superintendent on the Wednesday 
preceding Thanksgiving Day. When one of the above holidays falls on Sunday, the following Monday shall be 
considered a holiday and all work performed on either day shall be at the double (2) time rate. When one of the 
holidays falls on Saturday, the preceding Friday shall be considered a holiday and all work performed on either day 
shall be at the double (2) time rate. 

NO. 24: All work done on Christmas Day, Thanksgiving Day, New Year's Day, Memorial Day, Independence Day, 
Labor Day, Veteran's Day, Presidential Election Day or days locally observed as such, and Sunday shall be 
recognized as holidays and paid at the double time rate of pay. 

NO.25: All work done on New Year's Day, Martin Luther King Day, Memorial Day, Independence Day, Labor 
Day, Veteran's Day, Thanksgiving Day, the day after Thanksgiving, Christmas Day, Presidential Election Day, or 
days locally observed as such, and Saturday and Sunday shall be recognized as holidays and shall be paid at the 
double (2) time rate of pay. If a named holiday falls on a Saturday, the holiday will be observed on the preceding 
Friday. When a named holiday falls on Sunday, the Monday after will be observed as the holiday. Appropriate 
overtime rates to be based on fifteen minute increments. 

NO. 26: All work done on New Year's Day, Memorial Day, Fourth of July, Labor Day, Veteran's Day, Thanksgiving 
Day and Christmas Day shall be paid at the double time rate of pay. When a Holiday occurs on Saturday it shall not 
be observed on either the previous Friday or the following Monday. Such days shall be regular work days. If such a 
holiday occurs on Sunday it shall be observed on the following Monday. 

NO. 40: The employer agrees to recognize the following holidays: New Year's Day, Memorial Day, Fourth of July, 
Labor Day, Veteran's Day, Thanksgiving Day, and Christmas Day. If the holiday falls on a Sunday, and is worked, 
the following work day will be double time wages for the holiday. 
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NO. 80: Means the regular workday shall consist of eight (8) consecutive hours, exclusive of a thirty (30) minute 
unpaid lunch period, with pay at the straight time rate. If the workday starts at 8:00 a.m., the quitting time shall be 
no later than 4:30 p.m. When separate crews are used, the start time may be adjusted from 6:00 AM through 9:00 
AM. The start time may be further adjusted to 9:30 AM throughout the year if required by government agency or 
municipal ordinance. Time and one-half (1%) shall be paid after eight (8) consecutive hours Monday through 
Saturday. All work performed on Sundays and recognized holidays shall be paid at double (2) the hourly rate. If a 
crew of another trade working for the employer is receiving overtime pay, the Cement Mason crew shall receive 
overtime pay. The Employer has the option to schedule the work week from Monday through Thursday at ten (10) 
hours per day at the straight time rate of pay with all hours in excess of ten (10) hours in anyone day to be paid at 
the applicable overtime rate. When an Employer schedules 4-10's, the Employer will not bring in any other crew for 
a fifth workday on the project while not calling in the normal crew that had been scheduled for that project. If the 
Employer elects to work 4-10's Monday through Thursday and is stopped due to inclement weather, or other 
conditions beyond the control of the Employer, the Employer shall have the option to work Friday at the straight time 
rate of pay to complete the forty (40) hours for the workweek. Shifts may be established when considered 
necessary by the employer. Shift hours and rates will be as follows. All shifts shall be eight (8) hours plus one-half 
(1/2) hour for unpaid lunch. First shift will begin at 8:00 a.m. and end at 4:30 p.m. Hours worked during the first 
shift will be paid at the straight time rate of pay. The second shift shall start eight hours after the start of the first 
shift and will be paid the straight time rate plus $2.S0 per hour premium. The third shift shall start eight hours after 
the start of the second shift and will be paid the straight time rate plus $3.S0 per hour premium. Shifts will be 
established for a minimum of three consecutive workdays. If only two shifts are worked, the Employer may regulate 
the start time to take maximum advantage of daylight hours. 

NO. 82: Means the work day shall consist of eight (8) hours worked between 7:00 a.m. and 4:30 p.m. Forty (40) 
hours will constitute the work week from Monday through Friday, inclusive. Up to four (4) hours of overtime work 
per day performed before or after the assigned normal work day, (twelve (12) continuous hours, starting no earlier 
than 6:00 a.m., Monday through Friday), shall be paid at a rate of one and one-half times (1.Sx) that employee's 
hourly rate. Any additional overtime, Monday through Friday, shall be paid at two times (2x) the regular rate of pay. 
The first eight hours of overtime work on Saturday shall be paid at the rate of one and one-half times (1.Sx) the 
regular rate of pay. Hours worked in excess of eight (8) hours on Saturday shall be paid at two times (2x) the 
regular rate of pay. Double time shall be paid for work performed on Sundays, recognized legal holidays or days 
that may be celebrated as such as designated by the federal government. All shifts for work performed between 
the hours of 4:30 p.m. and 1 :00 a.m. shall be paid at the regular hourly rate plus two dollars ($2.00) per clock hour. 
All shifts for work performed between the hours of 12:30 a.m. and 9:00 a.m. shall be paid at the regular hour rate 
plus four dollars ($4.00) per clock hour. All overtime work required after the completion of a regular shift shall be 
paid at one and one-half times (1.Sx) the "shift" hourly rate. 

NO. 86: Means the regular work week shall consist of five (S) days, Monday through Friday, beginning at 8:00 a.m. 
and ending at 4:30 p.m. The regular work day beginning time may be advanced one or two hours or delayed by one 
hour. However, the Employer may have the option to schedule his work week from Monday through Thursday at ten 
(10) hours per day at the straight time rate of pay with all hours in excess of ten (10) hours in anyone day to be at the 
applicable overtime rate. If the Employer elects to work from Monday through Thursday and is stopped due to 
circumstances beyond his control, inclement weather or holiday, he shall have the option to work Friday at the straight 
time rate of pay to complete his forty (40) hours. If an employee declines to work Friday as a make-up day, he shall not 
be penalized. All overtime work performed on Monday through Saturday shall be paid at time and one-half (1V2) of the 
hourly rate plus an amount equal to one-half (Y2) of the hourly Total Indicated Fringe Benefits. All work performed on 
Sundays and recognized holidays shall be paid at double (2) the hourly rate plus an amount equal to the hourly Total 
Indicated Fringe Benefits. 

NO. 87: Means eight (8) hours starting between 6:00 a.m. and 8:00 a.m. and ending between 2:30 p.m. and 4:30 
p.m. at the Employers discretion shall constitute a day's work. Any work prior to 6:00 a.m. or after eight (8) hours 
shall be paid at the overtime rate. Five (S) days from Monday through Friday inclusive shall constitute a regular 
work week. All hours before and after these regular hours shall be considered overtime and shall be paid for at the 
rate of double (2) time. All work on Saturday and Sunday shall be paid at double (2) the prevailing scale of wages. 
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NO.3: All work done on New Year's Day, Memorial Day, Independence Day, Labor Day, Veteran's Day (November 
11), Thanksgiving Day, and Christmas Day shall be compensated at the double (2) time rate of pay. When any of 
these holidays fall on a Sunday, the following Monday shall be observed. No work shall be performed on the days 
set forth except in cases of emergencies to protect life or property. 

NO.6: The following days are recognized as holidays: New Year's Day, Memorial Day, Fourth of July, Labor 
Day, Veterans Day, Thanksgiving Day, Christmas Day and any additional holidays which may be mutually agreed 
upon. Whenever any such holiday falls on a Sunday, the following Monday shall be recognized and observed as 
the holiday. Work performed on Sundays and holidays shall be paid at the double time rate of pay. No work shall 
be performed on Labor Day. 

NO.7: The following days are assigned days and are recognized as holidays: New Year's Day, Memorial Day, 
Independence Day, Labor Day, Veteran's Day, Thanksgiving Day, and Christmas Day. If a holiday falls on a 
Sunday, it shall be observed on the following Monday. If a holiday falls on a Saturday, it shall be observed on the 
preceding Friday. No work shall be performed on Labor Day except in case of jeopardy to work under construction. 
This is applied to protect Labor Day. When a holiday falls during the normal workweek, Monday through Friday, it 
shall be counted as eight (8) hours toward the forty (40) hour week. However, no reimbursement for this eight (8) 
hours is too paid to the workman unless worked. If workman are required to work the above enumerated holidays or 
days observed as such, or on Sunday, they shall receive double (2) the regular rate of pay for such work. 

NO.8: All work performed on New Year's Day, Memorial Day, Independence Day, Labor Day, Veteran's Day, 
Thanksgiving Day, and Christmas Day, or the days observed in lieu of these holidays, shall be paid at the double 
time rate of pay. 

NO. 19: All work done on New Year's Day, Memorial Day, July 4th, Labor Day, Thanksgiving Day, and Christmas 
Day shall be paid at the double time rate of pay. The employee may take off Friday fol/owing Thanksgiving Day. 
However, the employee shall notify his or her Foreman, General Foreman or Superintendent on the Wednesday 
preceding Thanksgiving Day. When one of the above holidays fal/s on Sunday, the following Monday shall be 
considered a holiday and all work performed on either day shall be at the double (2) time rate. When one of the 
holidays falls on Saturday, the preceding Friday shall be considered a holiday and all work performed on either day 
shall be at the double (2) time rate. 

NO. 25: All work done on New Year's Day, Martin Luther King Day, Memorial Day, Independence Day, Labor 
Day, Veteran's Day, Thanksgiving Day, the day after Thanksgiving, Christmas Day, Presidential Election Day, or 
days locally observed as such, and Saturday and Sunday shall be recognized as holidays and shall be paid at the 
double (2) time rate of pay. If a named holiday falls on a Saturday, the holiday will be observed on the preceding 
Friday. When a named holiday falls on Sunday, the Monday after will be observed as the holiday. Appropriate 
overtime rates to be based on fifteen minute increments. 

NO. 26: All work done on New Year's Day, Memorial Day, Fourth of July, Labor Day, Veteran's Day, Thanksgiving 
Day and Christmas Day shall be paid at the double time rate of pay. When a Holiday occurs on Saturday it shall not 
be observed on either the previous Friday or the following Monday. Such days shall be regular work days. If such a 
holiday occurs on Sunday it shall be observed on the following Monday. 

NO. 31: All work done on New Year's Day, Presidents Day. Good Friday, Memorial Day, Fourth of July, Labor Day, 
Veteran's Day, Thanksgiving Day, Friday after Thanksgiving Day, Christmas Day, and Employee'S Birthday shall be 
paid at the double time rate of pay. If a holiday falls on Sunday. the following Monday will be observed as the 
recognized holiday. If a holiday fal/s on Saturday, the preceding Friday will be observed as the recognized holiday. 

NO. 40: The employer agrees to recognize the following holidays: New Year's Day, Memorial Day, Fourth of July, 
Labor Day, Veteran's Day, Thanksgiving Day, and Christmas Day. If the holiday fal/s on a Sunday, and is worked, 
the following work day will be double time wages for the holiday. 
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NO. 80: Means the regular workday shall consist of eight (8) consecutive hours, exclusive of a thirty (30) minute 
unpaid lunch period, with pay at the straight time rate. If the workday starts at 8:00 a.m., the quitting time shall be 
no later than 4:30 p.m. When separate crews are used, the start time may be adjusted from 6:00 AM through 9:00 
AM. The start time may be further adjusted to 9:30 AM throughout the year if required by government agency or 
municipal ordinance. Time and one-half (1ih) shall be paid after eight (8) consecutive hours Monday through 
Saturday. All work performed on Sundays and recognized holidays shall be paid at double (2) the hourly rate. If a 
crew of another trade working for the employer is receiving overtime pay, the Cement Mason crew shall receive 
overtime pay. The Employer has the option to schedule the work week from Monday through Thursday at ten (10) 
hours per day at the straight time rate of pay with all hours in excess of ten (10) hours in anyone day to be paid at 
the applicable overtime rate. When an Employer schedules 4-10's, the Employer will not bring in any other crew for 
a fifth workday on the project while not calling in the normal crew that had been scheduled for that project. If the 
Employer elects to work 4-10's Monday through Thursday and is stopped due to inclement weather, or other 
conditions beyond the control of the Employer, the Employer shall have the option to work Friday at the straight time 
rate of pay to complete the forty (40) hours for the workweek. Shifts may be established when considered 
necessary by the employer. Shift hours and rates will be as follows. All shifts shall be eight (8) hours plus one-half 
(1/2) hour for unpaid lunch. First shift will begin at 8:00 a.m. and end at 4:30 p.m. Hours worked during the first 
shift will be paid at the straight time rate of pay. The second shift shall start eight hours after the start of the first 
shift and will be paid the straight time rate plus $2.50 per hour premium. The third shift shall start eight hours after 
the start of the second shift and will be paid the straight time rate plus $3.50 per hour premium. Shifts will be 
established for a minimum of three consecutive workdays. If only two shifts are worked, the Employer may regulate 
the start time to take maximum advantage of daylight hours. 

NO.82: Means the work day shall consist of eight (8) hours worked between 7:00 a.m. and 4:30 p.m. Forty (40) 
hours will constitute the work week from Monday through Friday, inclusive. Up to four (4) hours of overtime work 
per day performed before or after the assigned normal work day, (twelve (12) continuous hours, starting no earlier 
than 6:00 a.m., Monday through Friday), shall be paid at a rate of one and one-half times (1.5x) that employee's 
hourly rate. Any additional overtime, Monday through Friday, shall be paid at two times (2x) the regular rate of pay. 
The first eight hours of overtime work on Saturday shall be paid at the rate of one and one-half times (1.5x) the 
regular rate of pay. Hours worked in excess of eight (8) hours on Saturday shall be paid at two times (2x) the 
regular rate of pay. Double time shall be paid for work performed on Sundays, recognized legal holidays or days 
that may be celebrated as such as designated by the federal government. All shifts for work performed between 
the hours of 4:30 p.m. and 1 :00 a.m. shall be paid at the regular hourly rate plus two dollars ($2.00) per clock hour. 
All shifts for work performed between the hours of 12:30 a.m. and 9:00 a.m. shall be paid at the regular hour rate 
plus four dollars ($4.00) per clock hour. All overtime work required after the completion of a regular shift shall be 
paid at one and one-half times (1.5x) the "shift" hourly rate. 

NO. 86: Means the regular work week shall consist of five (5) days, Monday through Friday, beginning at 8:00 a.m. 
and ending at 4:30 p.m. The regular work day beginning time may be advanced one or two hours or delayed by one 
hour. However, the Employer may have the option to schedule his work week from Monday through Thursday at ten 
(10) hours per day at the straight time rate of pay with all hours in excess of ten (10) hours in anyone day to be at the 
applicable overtime rate. If the Employer elects to work from Monday through Thursday and is stopped due to 
circumstances beyond his control, inclement weather or holiday, he shall have the option to work Friday at the straight 
time rate of pay to complete his forty (40) hours. If an employee declines to work Friday as a make-up day, he shall not 
be penalized. All overtime work performed on Monday through Saturday shall be paid at time and one-half (11/2) of the 
hourly rate plus an amount equal to one-half (ih) of the hourly Total Indicated Fringe Benefits. All work performed on 
Sundays and recognized holidays shall be paid at double (2) the hourly rate plus an amount equal to the hourly Total 
Indicated Fringe Benefits. 

NO.87: Means eight (8) hours starting between 6:00 a.m. and 8:00 a.m. and ending between 2:30 p.m. and 4:30 
p.m. at the Employers discretion shall constitute a day's work. Any work prior to 6:00 a.m. or after eight (8) hours 
shall be paid at the overtime rate. Five (5) days from Monday through Friday inclusive shall constitute a regular 
work week. All hours before and after these regular hours shall be considered overtime and shall be paid for at the 
rate of double (2) time. All work on Saturday and Sunday shall be paid at double (2) the prevailing scale of wages. 
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NO.3: All work done on New Year's Day, Memorial Day, Independence Day, Labor Day, Veteran's Day (November 
11), Thanksgiving Day, and Christmas Day shall be compensated at the double (2) time rate of pay. When any of 
these holidays fall on a Sunday, the following Monday shall be observed. No work shall be performed on the days 
set forth except in cases of emergencies to protect life or property. 

NO.6: The following days are recognized as holidays: New Year's Day, Memorial Day, Fourth of July, Labor 
Day, Veterans Day, Thanksgiving Day, Christmas Day and any additional holidays which may be mutually agreed 
upon. Whenever any such holiday falls on a Sunday, the following Monday shall be recognized and observed as 
the holiday. Work performed on Sundays and holidays shall be paid at the double time rate of pay. No work shall 
be performed on Labor Day. 

NO.7: The following days are assigned days and are recognized as holidays: New Year's Day, Memorial Day, 
Independence Day, Labor Day, Veteran's Day, Thanksgiving Day, and Christmas Day. If a holiday falls on a 
Sunday, it shall be observed on the following Monday. If a holiday falls on a Saturday, it shall be observed on the 
preceding Friday. No work shall be performed on Labor Day except in case of jeopardy to work under construction. 
This is applied to protect Labor Day. When a holiday falls during the normal workweek, Monday through Friday, it 
shall be counted as eight (8) hours toward the forty (40) hour week. However, no reimbursement for this eight (8) 
hours is too paid to the workman unless worked. If workman are required to work the above enumerated holidays or 
days observed as such, or on Sunday, they shall receive double (2) the regular rate of pay for such work. 

NO.8: All work performed on New Year's Day, Memorial Day, Independence Day, Labor Day, Veteran's Day, 
Thanksgiving Day, and Christmas Day, or the days observed in lieu of these holidays, shall be paid at the double 
time rate of pay. 

NO. 19: All work done on New Year's Day, Memorial Day, July 4th, Labor Day, Thanksgiving Day, and Christmas 
Day shall be paid at the double time rate of pay. The employee may take off Friday following Thanksgiving Day. 
However, the employee shall notify his or her Foreman, General Foreman or Superintendent on the Wednesday 
preceding Thanksgiving Day. When one of the above holidays falls on Sunday, the following Monday shall be 
considered a holiday and all work performed on either day shall be at the double (2) time rate. When one of the 
holidays falls on Saturday, the preceding Friday shall be considered a holiday and all work performed on either day 
shall be at the double (2) time rate. 

NO.25: All work done on New Year's Day, Martin Luther King Day, Memorial Day, Independence Day, Labor 
Day, Veteran's Day, Thanksgiving Day, the day after Thanksgiving, Christmas Day, Presidential Election Day, or 
days locally observed as such, and Saturday and Sunday shall be recognized as holidays and shall be paid at the 
double (2) time rate of pay. If a named holiday falls on a Saturday, the holiday will be observed on the preceding 
Friday. When a named holiday falls on Sunday, the Monday after will be observed as the holiday. Appropriate 
overtime rates to be based on fifteen minute increments. 

NO. 26: All work done on New Year's Day, Memorial Day, Fourth of July, Labor Day, Veteran's Day, Thanksgiving 
Day and Christmas Day shall be paid at the double time rate of pay. When a Holiday occurs on Saturday it shall not 
be observed on either the previous Friday or the following Monday. Such days shall be regular work days. If such a 
holiday occurs on Sunday it shall be observed on the following Monday. 

NO. 31: All work done on New Year's Day, Presidents Day, Good Friday, Memorial Day, Fourth of July, Labor Day, 
Veteran's Day, Thanksgiving Day, Friday after Thanksgiving Day, Christmas Day, and Employee's Birthday shall be 
paid at the double time rate of pay. If a holiday falls on Sunday, the following Monday will be observed as the 
recognized holiday. If a holiday falls on Saturday, the preceding Friday will be observed as the recognized holiday. 

NO. 40: The employer agrees to recognize the following holidays: New Year's Day, Memorial Day, Fourth of July, 
Labor Day, Veteran's Day, Thanksgiving Day, and Christmas Day. If the holiday falls on a Sunday, and is worked, 
the following work day will be double time wages for the holiday. 
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NO. 75: Means the standard work day shall consist of eight (8) hours of work between the hours of 8:00 a.m. or 
C.S.T. or C.D.S.T. and 4:30 p.m., with a thirty (30) minute unpaid lunch period occurring in the middle of the shift. 
The standard workweek shall consist of five standard workdays commencing on Monday and ending on Friday, 
inclusive. The normal starting and quitting times may be changed by mutual consent of interested parties. All time 
worked before and after the established eight (8) hour work day, Monday through Friday, and all time worked on 
Saturdays, shall be paid for at the rate of one and one-half times the hourly base wage rate in effect. All time 
worked on Sundays and on recognized holidays shall be paid for at the rate of double the hourly base wage rate in 
effect. In a work day provided a job runs at least four (4) working days, a ten (10) hour per day, four (4) days per 
week work schedule may be utilized. Ten (10) hours work per day shall constitute a day's work, forty (40) hours a 
week, Monday through Thursday, exclusively, shall constitute a week's work. The normal starting time of said day 
shall be between 6:30 a.m. and 8:30 a.m. The normal quitting time shall be ten and one-half (101h) hours after the 
starting time. A thirty (30) minute unpaid lunch shall occur in the middle of the day. The normal starting and quitting 
times may be changed by mutual consent of the interested parties. Provided a job runs at least four (4) working 
days and in the event, the job is shut down for eight (8) hours or more in one (1) work day Monday through 
Thursday due to inclement weather at the job site, then, at the option of the employer, Friday of the same work 
week may be worked as a makeup day. The Friday makeup day will be considered identical in start and stop times 
as a ten (10) hour work day, (even if some overtime occurs or should ten (10) hours be lost to inclement weather), it 
would be worked as all other work days. 

NO. n: Means the regular workday shall consist of eight (8) consecutive hours, exclusive of a thirty (30) minute lunch 
period, with pay at the regular straight time hourly rate. The regular workday shall begin on the job site between the 
hours of 6:00 a.m. and 8:00 a.m. with the starting time to be determined by the Employer, unless project owner requires 
different starting time. This adjustable starting time can, at the Employer's option, be staggered to permit starting 
portions of the work force at various times within the prescribed hours. The Employer may establish a four (4) ten (10) 
hour shift exclusive of the thirty (30) minute lunch period at the straight time wage rate. Forty (40) hours per week shall 
constitute a week's work Monday through Thursday. In the event a job is down due to weather conditions, safety or 
other conditions beyond the control of the Employer, then Friday may, at the option of the employer, be worked as a 
make-up day at the straight time wage rate. Straight time is not to exceed ten (10) hours a day or forty (40) hours per 
week. Time and one-half (1 1h ) shall be paid for all overtime hours worked during the week, Monday through Friday 
and for all work performed on Saturday. Double (2) time shall be paid for all time worked on Sunday and recognized 
holidays. 

NO. 80: Means the regular workday shall consist of eight (8) consecutive hours, exclusive of a thirty (30) minute 
unpaid lunch period, with pay at the straight time rate. If the workday starts at 8:00 a.m., the quitting time shall be 
no later than 4:30 p.m. When separate crews are used, the start time may be adjusted from 6:00 AM through 9:00 
AM. The start time may be further adjusted to 9:30 AM throughout the year if required by government agency or 
municipal ordinance. Time and one-half (11h) shall be paid after eight (8) consecutive hours Monday through 
Saturday. All work performed on Sundays and recognized holidays shall be paid at double (2) the hourly rate. If a 
crew of another trade working for the employer is receiving overtime pay, the Cement Mason crew shall receive 
overtime pay. The Employer has the option to schedule the work week from Monday through Thursday at ten (10) 
hours per day at the straight time rate of pay with all hours in excess of ten (10) hours in anyone day to be paid at 
the applicable overtime rate. When an Employer schedules 4-10's, the Employer will not bring in any other crew for 
a fifth workday on the project while not calling in the normal crew that had been scheduled for that project. If the 
Employer elects to work 4-10's Monday through Thursday and is stopped due to inclement weather, or other 
conditions beyond the control of the Employer, the Employer shall have the option to work Friday at the straight time 
rate of pay to complete the forty (40) hours for the workweek. Shifts may be established when considered 
necessary by the employer. Shift hours and rates will be as follows. All shifts shall be eight (8) hours plus one-half 
(1/2) hour for unpaid lunch. First shift will begin at 8:00 a.m. and end at 4:30 p.m. Hours worked during the first 
shift will be paid at the straight time rate of pay. The second shift shall start eight hours after the start of the first 
shift and will be paid the straight time rate plus $2.50 per hour premium. The third shift shall start eight hours after 
the start of the second shift and will be paid the straight time rate plus $3.50 per hour premium. Shifts will be 
established for a minimum of three consecutive workdays. If only two shifts are worked, the Employer may regulate 
the start time to take maximum advantage of daylight hours. 
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NO.3: All work done on New Year's Day, Memorial Day, Independence Day, Labor Day, Veteran's Day (November 
11), Thanksgiving Day, and Christmas Day shall be compensated at the double (2) time rate of pay. When any of 
these holidays fall on a Sunday, the following Monday shall be observed. No work shall be performed on the days 
set forth except in cases of emergencies to protect life or property. 

NO.6: The following days are recognized as holidays: New Year's Day, Memorial Day, Fourth of July, Labor 
Day, Veterans Day, Thanksgiving Day, Christmas Day and any additional holidays which may be mutually agreed 
upon. Whenever any such holiday falls on a Sunday, the following Monday shall be recognized and observed as 
the holiday. Work performed on Sundays and holidays shall be paid at the double time rate of pay. No work shall 
be performed on Labor Day. 

NO.7: The following days are assigned days and are recognized as holidays: New Year's Day, Memorial Day, 
Independence Day, Labor Day, Veteran's Day, Thanksgiving Day, and Christmas Day. If a holiday falls on a 
Sunday, it shall be observed on the following Monday. If a holiday falls on a Saturday, it shall be observed on the 
preceding Friday. No work shall be performed on Labor Day except in case of jeopardy to work under construction. 
This is applied to protect Labor Day. When a holiday falls during the normal workweek, Monday through Friday, it 
shall be counted as eight (8) hours toward the forty (40) hour week. However, no reimbursement for this eight (8) 
hours is too paid to the workman unless worked. If workman are required to work the above enumerated holidays or 
days observed as such, or on Sunday, they shall receive double (2) the regular rate of pay for such work. 

NO.8: All work performed on New Year's Day, Memorial Day, Independence Day, Labor Day, Veteran's Day, 
Thanksgiving Day, and Christmas Day, or the days observed in lieu of these holidays, shall be paid at the double 
time rate of pay. 

NO. 19: All work done on New Year's DaY,lVIemorial Day, July 4th, Labor Day, Thanksgiving Day, and Christmas 
Day shall be paid at the double time rate of pay. The employee may take off Friday following Thanksgiving Day. 
However, the employee shall notify his or her Foreman, General Foreman or Superintendent on the Wednesday 
preceding Thanksgiving Day. When one of the above holidays falls on Sunday, the following Monday shall be 
considered a holiday and all work performed on either day shall be at the double (2) time rate. When one of the 
holidays falls on Saturday, the preceding Friday shall be considered a holiday and all work performed on either day 
shall be at the double (2) time rate. 

NO. 25: All work done on New Year's Day, Martin Luther King Day, Memorial Day, Independence Day, Labor 
Day, Veteran's Day, Thanksgiving Day, the day after Thanksgiving, Christmas Day, Presidential Election Day, or 
days locally observed as such, and Saturday and Sunday shall be recognized as holidays and shall be paid at the 
double (2) time rate of pay. If a named holiday falls on a Saturday, the holiday will be observed on the preceding 
Friday. When a named holiday falls on Sunday, the Monday after will be observed as the holiday. Appropriate 
overtime rates to be based on fifteen minute increments. 

NO. 26: All work done on New Year's Day, Memorial Day, Fourth of July, Labor Day, Veteran's Day, Thanksgiving 
Day and Christmas Day shall be paid at the double time rate of pay. When a Holiday occurs on Saturday it shall not 
be observed on either the previous Friday or the following Monday. Such days shall be regular work days. If such a 
holiday occurs on Sunday it shall be observed on the following Monday. 

NO. 31: All work done on New Year's Day, Presidents Day, Good Friday, Memorial Day, Fourth of July, Labor Day, 
Veteran's Day, Thanksgiving Day, Friday after Thanksgiving Day, Christmas Day, and Employee's Birthday shall be 
paid at the double time rate of pay. If a holiday falls on Sunday, the following Monday will be observed as the 
recognized holiday. If a holiday falls on Saturday, the preceding Friday will be observed as the recognized holiday. 
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