Issued by THE LABOR AND INDUSTRIAL RELATIONS COMMISSION

ORDER OF COMMISSION

In the matter of Objection Nos. 071-074 filed by Cement Masons Local Union No. 527
on April 6, 2011, to Annual Wage Order No. 18, pertaining to the overtime and holiday
schedules for the occupational title of Cement Mason/Building Construction in the
Missouri Counties of City of St. Louis — Section 098, St. Louis County — Section 100, St.
Charles — Section 092, and Jefferson — Section 050; issued by the Division of Labor
Standards, Department of Labor and Industrial Relations; filed with the Secretary of
State: March 10, 2011.

On April 6, 2011, objections to Annual Wage Order No. 18 were filed on behalf of
Cement Masons Local Union No. 527 (Objector), with the Labor and Industrial
Relations Commission (Commission).

The Objector and the Division of Labor Standards have agreed upon language that
accurately reflects the overtime and holiday schedules for the occupational title of
Cement Mason engaged in building construction in City of St. Louis, St. Louis County,
St. Charles, and Jefferson Counties. The consensus language is reflected in the
attached stipulation filed by the parties on May 3, 2011.

The Commission accepts the overtime and holiday schedule language reflected in the
stipulation, and orders that the language be made part of Annual Wage Order No. 18.

Given at Jefferson City, Missouri, this S/ ‘;/g“/L of May 2011.

LABOR AND INDUSTRIAL RELATIONS COMMISSION

W?th

William F. Ringer, Chairm4n

%prm

Alice A. Bartlett, Mem

RECEIVED & FILED

MAY 24 2011

Pamela M. Hofmann
Secretary

Ik



BEFORE THE
LABOR AND INDUSTRIAL RELATIONS COMMISSION

STATE OF MISSOURI
FiLED

In the matter of:

- . MAY -8 2011
Objections Filed By
Cement Masons Local Union No. 527 LABOR AND INDUSTRIAL
Annual Wage Order No. 18 Sections 050, 092, 096 and 100 RELATIONS COMMISSION

issued by the Division of Labor Standards for Jefferson,
St. Charles, St. Louis City and St. Louis Counties

STIPULATION OF FACT

Comes now the Missouri Department of Labor and Industrial Relations, Division of Labor
Standards, together with the undersigned parties, and stipulates to the following facts:

1. That the Missouri Department of Labor and Industria! Relations, Division of Labor
Standards gathered information to establish the Overtime and Holiday Schedules for Building
Construction for Annual Wage Order No. 18 in Sections 050, 092, 096 and 100 to be issued
pursuant to Section 290.262, RSMo, and that said wage order was filed with the Secretary of
State on March 10, 2011. The Overtime and Holiday Schedules for the occupational title of
Cement Mason were set in accordance with information on file.

2. That the above-mentioned survey information has been maintained continuously
and has been updated with additional information as it has become available, and the rates
issued in the above-stated Annual Wage Order reflects the information which was available to
the Division of Labor Standards at the time of issuance and filing with the Secretary of State on
March 10, 2011.

3. That pursuant to Section 290.262, RSMo, the Department of Labor and Industrial
Relations, Division of Labor Standards, is charged with determining the prevailing rates in each
locality and to do so the Department shall ascertain and consider the applicable wage rates
established by collective bargaining agreements, if any, and the rates that are paid generally
within a locality.

4. That after conducting its survey and with further information received (See
Exhibits 1 & 2 attached hereto and made a part hereof), the Department has determined that to
accurately reflect the Overtime and Holiday Schedules for Building Construction Cement Mason
in Jefferson, St. Charles, St. Louis City and St. Louis Counties Missouri the previously issued
Overtime and Holiday Schedules should be altered as set forth below:



OVERTIME SCHEDULE

NO. 80: Means the regular workday shall consist of eight (8) consecutive hours, exclusive of a
thirty (30) minute unpaid lunch period, with pay at the straight time rate. If the workday starts at
8:00 a.m., the quitting time shall be no later than 4:30 p.m. When separate crews are used, the
start time may be adjusted from 6:00 AM through 9:00 AM. The start time may be further
adjusted to 9:30 AM throughout the year if required by government agency or municipal
ordinance. Time and one-half (1%2) shall be paid after eight (8) consecutive hours Monday
through Saturday. All work performed on Sundays and recognized holidays shall be paid at
double (2) the hourly rate. If a crew of another trade working for the employer is receiving
overtime pay, the Cement Mason crew shall receive overtime pay. The Employer has the
option to schedule the work week from Monday through Thursday at ten (10) hours per day at
the straight time rate of pay with all hours in excess of ten (10) hours in any one day to be paid
at the applicable overtime rate. When an Employer schedules 4-10’s, the Employer will not
bring in any other crew for a fifth workday on the project while not calling in the normal crew
that had been scheduled for that project. If the Employer elects to work 4-10’s Monday through
Thursday and is stopped due to inclement weather, or other conditions beyond the control of
the Employer, the Employer shall have the option to work Friday at the straight time rate of pay
to complete the forty (40) hours for the workweek. Shifts may be established when considered
necessary by the employer. Shift hours and rates will be as follows. All shifts shall be eight (8)
hours plus one-half (1/2) hour for unpaid lunch. First shift will begin at 8:00 a.m. and end at
4:30 p.m. Hours worked during the first shift will be paid at the straight time rate of pay. The
second shift shall start eight hours after the start of the first shift and will be paid the straight
time rate plus $2.50 per hour premium. The third shift shall start eight hours after the start of
the second shift and will be paid the straight time rate plus $3.50 per hour premium. Shifts will
be established for a minimum of three consecutive workdays. If only two shifts are worked, the
Employer may regulate the start time to take maximum advantage of daylight hours.

HOLIDAY SCHEDULE

NO. 6: The following days are recognized as holidays: New Year's Day, Memorial Day, Fourth
of July, Labor Day, Veterans Day, Thanksgiving Day, Christmas Day and any additional
holidays which may be mutually agreed upon. Whenever any such holiday falls on a Sunday,
the following Monday shall be recognized and observed as the holiday. Work performed on
Sundays and holidays shall be paid at the double time rate of pay. No work shall be performed
on Labor Day.

' WHEREFQRE, the parties pray the Commission issue an order finding that the
gvertlme and‘Hohday Schedules are as stipulated above and authorize the Division of Labor
tandards to issue the attached replacement page(s) for Jefferson, St. Charles, St. Louis City

and St. Louis Counties setting forth the above-ref i i
Cement Mason. g eterenced Overtime and Holiday Schedules for
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COLLECTIVE BARGAINING AGREEMENT

THIS AGREEMENT made and entered into, effactive this 1™ day of May, 2010 by and between the
ASSOCIATED GENERAL CONTRACTORS OF ST, LOUIS for and in behalf of their members who sign individual
contracts, snd the ASSOCIATED GENERAL CONTRACTORS OF 8T. LOUIS, hercinafier referred to as the
"ASSOCIATION“ in behalf of companies who have designated the A iation as their collective bargaining agent,
hereinafter referred to as the “Employer,” and CEMENT MASONS’ LOCAL UNION NO. 527 of the OPERATIVE
PLA%'II;!ERBRS' AND CEMENT MASONS INTERNATIONAL ASSOCIATION, AFL-CIO, hereiuafter referred to as
the “Unlon”.

ARTICLE 1
Definitlon (va Ewmployee

Section 1.01: Wherover the term “employee” is nsed herein, the same shall be decmed to mesn and referto
person employed by the Employer and havmg the job classification of or performing labor s a cement mason or a
cement mason apprentice.
ARTICLE 2

Recognition — Right fo Hire — Unien Security
Section 2,01 Recognltlow The Employer recognized the Unjon as the sole and exclusive bargaining ageut for

all employees of the Employer gaged in t finishing on construction work, exclhuding from such bmgauung union
all office, clerical, supervisery, executive, and other employees not directly and actnally engaged in construction work.

Section 2.02 Right to Hlire: The Employer shall have the right to employ or not to employ any qualified
persons it desires including but not limited to those offered by the Unjon as smployees, and to discharge any employee
for cause; provided, however, that the Employer, in the matter of hiring and firing, shall not discriminate in any way
against members of the Union, nor against any employee or applicant for employment for union sympathies, beliefs, or
activities, Neither the Union nor the Employer shail discriminate in the referring or hiring of employees because of age,
race, colos, seligion, sex, national origin, or status as a Vietaam-era veteran, nor against qualified disabled veterans or
quatified individuals with handicaps or digabilities.

. The Employer may require employees to submit to testing for alcobol or controlled substances to the extent and
in the mapner required by applicable law or by & project owner. The Employer shall also have discretion to require its
employees covered by this sgreement to submit to testing for alcohol or controlled substances under the rules and
procedures of a testing programs that is administered by a third party and Is acceptable to the Union. The St Louls
C ion Industry Sub Abuse Consortium is such a program acceptable to the Union.

. The Union office provides & valuable and essential service to the Employer and the industry in maintaining a
supply of qualified workmen, In recoguition of this service, and in order to maintain its cﬁicxency, the Eraployer shall
endeavor to use the-Union offices to secure qualified employees.

No Employer shall seek employment from another Employer for his emplayees, nor will he/she refer any
member of the bargaining unit to another Employer for work.

No Employer shall hire auy cement mason who hag been referred to him/her by another Employer. If an
'Employer allegedly violstes this provision, he/she shall be given a wamning in writing by the Umon, with a copy of such
waming being sent to the Association. If the Union claims the Employer has violated this provision within the twelve
(12) months of receiving such a waming notice, he/she shall be required to obtain all additional employess, ather than
the employees on his/her payroll on the date of the alleged violation, from the Union for the next thirty (30) days after
said violation has been confimed.

A panel composcd of three (3) reprcsenmnves from the Union, and three (3) representatives from the
Associ will i diatsly review any dispute concemning violation of the preceding psragraph,

if thiz panel cannot reach 2 decision, the matter will be referred to the arbitration procedure as prescribed under
Article 13 of this Agreement.

<

Section 2.03 Unien Security: All Employees covered by this Agreement shall on the 8° day after employment
or eight (8) days after the effective date of this Agreement, whichever is latest, become and remain members of the
Ugion in good standing.

The Emplayr.x will tcrmlnate the employment of any employee covered by this Agrecment upon written
demand of the Union, in the event such employes sball fail to comply with paragraph one of this Section, provided that
membership in the Unios was available to the employes on the same terms and conditions generally spplicable to other
members, and that membership was not denied or terminated for reasons other than the failure of the employee to tender
the periodic dues and the initiation fees uniformly required as & condition of scquiring or retaining membership. Such
employee sball not be reemployed by the Employer until notified by the Union that the employee has paid any such
injtiation fee or dues then delinquent or nuless such employee presents a work clesrance from the Union to the,
Employer.

Section 2.04: The Employer shall not be required to discharge any employse for noncompliance with this
Article until such time as such employee is replaced by a qnahﬁcd employee and if the Union requests (in writing) the
discharge of any employee for no p of the fi ¢, the Union agrees to indemnify the Employer and hold
the Employcr hanmless of any liability or claims therewith in ion with the termination of the empleyment of such
employee in compliance with the request of the Union.  All such requests by the Union for discharge of an employes
shall be written.

Sectlon 2.05: Should the Labor-Management Relations Act of 1947 be amended at any time during the term of
this Agreement in such manner that either the Employer or the Union would be privileged to seek different provisions
relating to Unlon security them in such event this Agreement may be reopened at the option of the Union for
renegotiation of the question of Union security, but shail not be reopened on any other quesﬁon except as hereinafter
provided, If either the Employer or the Union desires to exercise such option under such circumstance they shall give
the other party xmty (60) days prior notice of their intention to do 80, and should the Union exercise said option it shall
be free to strike in support of the same, anything to the contrary in this Agreement sotwithstanding,

Section 2.06 Substance Abuse: In order to promote & safer working environment, the Trustees of Cement
Masons Local 527 Drug Free Workplace Trust (“the Trust”) shail adopt & drug and alcohol testing program (the “Cement
Masons' Program”) which shall conform to the St. Louis Construction Industry Substance Abuse Consortium Policy as it
exists at the date of this Agr or may hereafier be ded. The Cement Masons’ Program shail be available free
of charge to all employees covered by this Agreement. All employees, as a condition of employment on and after
November 1, 2010, shall setisfy the good standing requirements of the Cement Masons’ Program. The Toust will be
established under a Trust Agreement executed by Local 527, the A d General C s of St. Louls ("AGC™),
and the SITE Improvement Association (“SITE™). The Trust shall be administered by a Board of Trustees consisting of
one Trustee appointed by AGC, one Trustee appointed by SITE, and two Trustees appointed by Local 527, All
Bmployers covered by this Agreement shall be bound by the Trust Agreement adopted by AGC, SI'I'E, and Local 527
and any amendments thereto.

Apart from the Cement Masons* Program, the Employu may reqmrc cmployccs to submit to testing for alcohol
or illegal and controlled substances to the extent and in the d by ,," ble law, by the Employer’s
program, or by & project owner. The Employer shall also have dxscrenon to require its eraployses covered by this
Agreement to submit to testing for alcoho! or illegal and controlled substanoes under the rules and proceduras of a testing

program (other than the Cement Masons’ Program) thet is administercd by a third party and is acceptable to the Union.

Every Employer sigoatory to or bound by this agreement shall contribute 30,03 per hour to the Trust
commencing on May 5, 2010. This hourly contribution provided for in this Section shall be remitted along with the
fringe benefit contributions provided for in other provisions of this Agreement. Contributions te this Trust shall only be
used for the payment of costs directly related to administrating the Cement Masons' Program. Any individual failing a
drug test shall be responsible for the costs of any follow-up coumelmg and re-testing required to establish good standing
in the Cement Masons' Program.

Claims for contributions obligated by this Article sre not subject to the gricvance and arbitration provisions of
this Agreement, The Trustees of the Trust may directly file suit and upon prevailing shafl be entitled to attomeys' fees,
costs, 1 t, and liquidated damages 25 provided in Section 7.10,
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ARTICLE 3
Area Limits

Section 3.01: With respect to Employers who sign this Agreement only for work in 8t, Louis City and County,
as shown on the individual signature sheets executed by such Employers, this Agreement shal! apply to all employment
of employeces covered hereundes on building, heavy and highway construction job sites located in St Louis City and
County, and not elsewhere.

With respect to Employers who sign this Agreement for work outside the City and County of 5t. Louls within
the territorial jurisdiction of the Union, this Agreement shall apply to all employ of Employees covered b d
on building construction job sites located in those counties outside the City and County of St. Louis which arc St,
Charles, Jefferson, Franklin, Lincoln, and Warren Counties as designated on the individual signature sheets exscuted by
such Employers.

ARTICLE 4
Uniform Agreements in Industry

Section 4,011 If the Union enters into my agreement with any employer for work in areas covered by this
Agrecment, upon more favorable terms to such other Employer that are embodied in this Agreement, and if such more
favorable terms are allowed to continue in effect, such more favorable terms shall be made immediately available to the
Employers signatory to this Agreemant,

ARTICLE §
Declaration of Principles

The following underlying principles shall apply to all relations under this agreement,

Section 5.01: No limitations shall be imposed upon the amount of work an employee shall perfonn during
his/her working day.

Section 5.02: No restriction shall be imposed upon the use of machinery, tools, or appliances, except as may
bereinafter by provided in the working rules.

Section 5.03: No restrictions shall be imposed npon the use of any raw or manufactured materials, except that
prison made materials or products shall under no circumstances be used.

Sectlon 5.04: Employees shall be free to work for whomever they wish and shall be entitled to demand and
receive the wages and all other benefits provided for the terms of the Agreement.

Section 5,05: The use of mason apprentices and trai shall be recognized and to be permitted as long
as thege clasgificationy are recognized by the Union.

Section 5.06: The Foreman shall be selected by and recognized as the agent of the Employer, provided he/she is
a qualified cement mason.

Section 5.07: The Steward shall be sclected by the Union from the ccment masons on the job and shall be
recognized as the agent of the Union,

Section 5.08; The Employer agrees thet there will be no discrimination against any employee for upholding this
Agreement.

ARTICLE 6
‘Warking Rules Included

Section 6.01: The parties hereto and all Employers and employees coversd by this Agreement shall comply
with and conform to the Working Rules hereinafter set forth and any amendments thereof or additions thereto which the
parties hereto, by agresment, may make or adopt; provided, that such amendments or additions, when so make or
adopted, shall forthwith be in full force and effect and shall be appended to this Agr and b part thereof.

ARTICLE 7
‘Whsges and Other Payments

Section 7.01 (a) Wages: The Hourly scale of wages and scheduled increases during the term of this Agreement
for Commercial Building Construction and Heavy/highway Construction (as defined in Section 7.31) shall be as follows:

Effective 5-19-10 Effective 5-4-11 . Effective 5-2-12
Journeyman

$29.05 $0,00* $1.15*
(includes amount to be paid with Vacation Fund pursuant to Section 7.12 hercof)
Foreman

£30,05 $0.00% $1.15*

(includes amount to be paid with Vacation Fund pursuant to Section 7.12 hereof}

General Foreman
$30,55 $0.00* $1.15*%
(includes amount to be paid with Vacation Fund pursuant to Section 7.12 hercof}

*increases in wages or fringes at Union's option.

At any time during the term of this Agreement, the Union shall have the option to allocate from wages to the fringe
benefits funds such additional amounts as it deems necessary, The Union shall also have the option to reallocate,
amounts contributed to the fringe benefit funds from one fund to another on a prospective basis, This aflocation also
applies to amounts to be paid with Vacation Fund pursuant to Sections 7.13.

Section 7.01 (b) Residential Wages: The houtly scale of wages and scheduled increases during the term of this
agreement for Residential Construction {(as defined in Section 7.31) shall be as follow:

Effective 5-19-10 Effective 5-4-11 Effective 5-2-12
Journeyman

526.82 50.00* $1.18*
(includes amount to be paid with Vacation Fund pursuant to Section 7.12 hereof)
Foreman

327,82 $0.00* $1.15%

(includes smount 1o be paid with Vacation Fund pursuant to Section 7.12 hereof)

General Foreman
$28.32 50.00* 31,184
(includes amount of to be paid with Vacation Fund pursuant to Section 7.12 hereof)

*increases in wages or fiinges at Unien's option.

At any time during the term of this Agreement, the Union shall have the option to allocate from wages to the fringe
benefits funds such additional amounts as it deems necessary. The Union shall also have the option to reallocate,
amounts contributed to the fringe benefit funds from one fund to snother on a prospective basis. This allocation also
applies to amounts to be paid with Vacation Fund pursuaat to Sections 7.13,

Section 7,01 {c) Cement Mason Tralnee: The Employer may employ no more than three (3) Cement Mason
Trainces who shall be paid $21.00 per hour plus the appropriate contribution into the Health and Welfare Fund described
in Section 7.07. No other contributions shall be required, There shall be no restrictions on type of work to be performed
by & Cement Mason Trainee, The Employer shall be limited to three {3) Cement Mason Trainees with no more than one
{1) Cement Mason Trainee in a crew. A crew consists of two (2) or more journeyman,

Any Cement Mason Trainee must, after twelve (12) months in the classification of Cement Mason Trainee for

any signatory comractor, enter the Apprenticeship Program or be terminsted, IF the Employer recommends the Cement
Mason Trainee be d into the Appreaticeship Program, then the Union shall determine at what terma the Cement
6



Mason Trainee shall enter the Apprentice Program, but in no event shall the Cement Mason Traines enter at less than a
Second Term Apprentice,

Section 7,02 (w): Due to existing conditions, the wages and scheduled i in the ies of Lincoln,
‘Warren and Franklin, in the state of Missouri, will be as follows on Projects of less than $10 million.”
Effectlve 5-19-10 Effective 5-4-11 Effective $-2-12
Jourpeyman
327,18 $0,00* 51.15*
(includes amount to be paid with Vacation Fund pursuant to Section 7,12 hereof)
Foreman
$28.18 - $0,00* $1.15*

(includes amount to be paid with Vacation Fund pursuant to Section 7.12 hereof)

General Foreman
$28.68 30.00% 51,15
(includes amount to be paid with Vacation Fand pursuant to Section 7.12 hereof)

*increases in wages or fringes at Union’s option.

At any tirae during the tenm of this Agreement, the Union shall have the option to allocate from wages to the fringe
benefits funds such additional as it deems y. The Union shall also have the option to reatlocate,
amounts coniributed to the fringe benefit funds from one fund to another on a prospective basis, This allocation also
applics to amounts to be paid with Vacation Fund pursuant to Sections 7.13.

Sectlon 7.02 (b): Due to existing conditions, the wages and scheduled i in the Counties of Lincoln,
‘Warren and Franklin in the state of Missousi, will be as follows on Prajscts of §10 million or more.
Effective 5-19-10 Effective 5-4-11 Effective 5-2-12
Journeyman
527,88 50.00 $1.15+
{includes amouant to be paid with Vacation Fund pursuant to Section 7. 12 hereof)
Foreman ’ ’
$28.88 : 30.00* - §1.15*

(includes amonnt to be paid with Vacation Fund pursuant to Section 7,12 hereof)

General Foreman
329.38 " $0,00* 51.15%

(includes amount to be paid with 'Vacation Fund pursuant to Section 7,12 hereof)

*increases in wages or fringes at Union’s option.

At any time during the term of this Agreement, the Union shall have the option to allocate from wages to the fringe
benefits funds such additional amovnats as it deems necessary. The Union shall also have the option to reallocate,
amounts contributed to the fringe benefit funds from one fimd to another on a prospective basis, This allocation also
applies to amounts to be paid with Vacation Fund pursuant to Sections 7.13.

Apprentice Percentages for Applicable Wage Rates for apprentices indentured after May 1, 1989;

1" term 50% 37 term 60%
2™ term 55% 4% term 80%

No pension contribution shall be made to apprentices until they bave completed their third term in the pmgrm
The word “term” shall be as defined by the Cement Mason's Apprenticcshlp Standard.

Section 7.03: The hourly sosle of wages paid to & Foreman shall be & dollar ($1.00) per hour more than the
hourly scaled wages paid the j y

On jobs where two or more Foremen are employed, one of them shall be designated as the General Foreman
and his hourly scale of wages shall be fifty cents ($.50) per hour more than that received by the Foroman.

Sectlon 7,04: All employees engaged in swinging scaffold, sandblasting, composition and hot or cold asphalt or
mastic work shall be paid fifty cents ($,50) per hour over and above their regular hourly scale of wages.
All contractors under this jurisdiction shall be required to provlde air-fed equipment for aay kypc of
dblasting. No sandblasting work shall be performed off a ladder. All swinging scaffolds on which sandblasting is
done must have steel cables.

&

Section 7.05: Under no ci ghall 8 mason be allowed to work on a selary basis.

Section 7.06 Pension Fund: Effective May 19, 2010, in addition to the above per hour wage rate, the Employer
will contribute seven dollars and three cents ($7.03) per hour for each actual hour worked by each employee covered by
this Agreement except apprentices who have not completed their third term to the PENSION FUND OF LOCAL’
UNION NO, 527 OF THE CEMENT MASONS' INTERNATIONAL "ASSOCIATION AND PARTICIPATING
EMPLOYERS.

P s

The reporting, pay and of such contribution shall be governed by the terms of the Trust
Agreement creating the PENSION FUNI) and the rules and lations adopted b der.

Section 7,06 (a): If at any time during the term of this contract, the Cement Masons Pension Fund roferred to in
section 7.06 enters critical status (Red Zone) as established under the Pension Protection Act of 2006, and if as a result of
the Pension Plan’s Critical Status the Employers become subject to a contribution surcharge, then the hourly wage rate
provided for in the coniract shall be reduced by an amount equel 1o one-half of the hourly surcharge.

In ;dd.ition, if the Pension Fund Trustees adopt a rehabilitation plan that includes one or more proposals for s
conmbuuon rate increase, sud if within3) days thereafler the Union fails to submit, or the membership mjmn [
it t to sections 7.01 and 7.02 that incresses the Pension contribution by 50% of the rate inorease set
forth 1o any such proposal, then 30 long ay un Employer surcharge remains in effect, the howrly wage rate provided for in
the contract shall be reduced by an smount equal to 100% of the hourly surcharge. If the Unions submits and the :
membership spproves the realiocation described in the previous sentence, the Employer will pay the remaining 50% of
the contribution rate increase in order to put the rehabilitation plan into effect.

Section 7.07 Welfare Fund: Effective May 19, 2010 in addition to the above per bour wage rate, the Employer

‘agrees to pay the sum of six dollars and eighty-five cents ($6.85) per hour for each actual hour worked by all employoes

covered by this Agreement, including apprentices, to the Trustees under the Agreement and Declaration of Trust which
has been herstofore set up and established to provide welfare insurance programs for employees and their families and
which is jointly administered by equal numbers of Employer and Union Trustees.

Section 7,08 Fringe Benefit Remlttance Procedure: The Employer shall remit all payments required under
Sections 7.07 through 7.12 hereinafter referred to as "Fringe Beasfit contributions,™ as follows: the Employer agrees to
be bound by the terms aad conditions of the written Depository Agnsemeut dated November 1, 1997, executed by the -
Associated General Confractors of St Louis, Site Improvement Association and Ci Bank, N.A,, pursuant to.
which Commerce Bank acts as a deposxtmy and Employerx dxubmiﬂg agent for Fringe Bencfit contributions. The
Employer shall remit Fringe Benefit Contr d momh, in such timely manner that the
contributions will be credited to the respective Fringe Bnueﬁt Payeés by the 20% day of the month following the month
for which the contributions are made. The Employer's remittauce shall cousist of a sinple check, made payable to -
*Cement Masons Benefit Funde’, in the combined amount of all Frings Benefit contributions due for month plus $1.25
Bank service charge, together with a completed and signed Remittance Report in the form cstsblished and cumrent under
the Depository Agreement. Cuxrent Remittance Report forms may be obtained fom the Union The Employer's
remittance shall be sent to the address shown on the owrent Remittance Report form.

Section 7.09 Dellnquency Charges: In the svent the Employer fails to make prompt and timely reports as
required, and payment of the contributions due to Cement Masons® Union Locel 527 Pension Fund and Welfars Fund,
the Union, following seventy-two (72) hours written notice by the Fund Trustees to such delinquent Employer may order
cessation of all work covered by Employer on all jobs of Employer until such reports are made and contributions due are
paid.
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Section 7,09 (a): The Union shall have the right at any time, notwithstanding the provisions of Article 13 or 14,
or any other provision of this Agreement, to call or incite, or engage in a strike or work stoppage against the Employer
who fails or refuses fully and literally to comply with alf provisions contained in this Section of the Agreement.

Sectlon 7.10 Collections: It is recognized and aslmowlcdg:d by all parhcs incl the partici
Employcrs that the regular and prompt payment of contributions is ial to the : of the trust “funds
identified in this Agreement and that it would be extremely difficult, if not impracticable, to fix the actual expense and
damage to such trust funds which would result from the failure of an individual Employer to pay the contributions
required herein within the time provided. Therefore, if any individual Employer shall fail to pay contributions to trust
funds as required by this Agreement on or before the due date, such Employer shall be liable, in addition to the unpaid
bal for liquidated damages of $25.00 for each delinquency, or 105 of the amount of the contribution which are
owed, whichever is greater, and, in addition, the delinquent contributions shall bear interest at the rate of six percent
(6%) per annum from the due date until they are paid. The trustees shall have the authority, howaver, to waive all or part
of the liguidated d ori t, for good cause shown.

Further, in the event the Trustces place the account in the hands of legal counsel for collestion the delinquent
Employer shall be lable for reasonable attorney’s fees, and for all reasonsble costs incwred in the collection process,

ingluding court fees, audit fees, etc. Reasonable attomeys’ fecs shall mean: 20% of the total collected (including
liquidated damages and interest) if collsction is effectuated prior to starting suit, or ﬁlmg & lien or institution of an
arbitration or other collcotion proceeding, and 33 1/3% of the total amount collected (including liquidated d ) if

collection is effectuated after the commencement of suit or filing a lien or institution of an arbitration or other collection
proceeding, The Trustecs shall have the authority, however, to waive all or part of the attorneys’ fees, or collection
costs, for good cause shown.

Payroll Auditing: The Trstess of the trust funds to which Employer contributions are required by this
Agreement shall have the authority to require an audit of the payroll books and records of participating Employers by the
Trustees’ accountants. No one Employer shall be audited more often than once every three (3) years on 2 random basis;
but if the Trustees have evidence that an Employer has failed to make proper and timely contributions as required herein,
then the Trustees may require and audit of such Employer's records regardless when the last audit may have taken place.

Each employer shall make its payroll books and records available to accountants designated by the Trustees for

audits authorized herein, upon receipt of written notice given by the Trustess by certified mail at least 10 days prior to
the audit date. In the event that any such audit established that an employer has underpaid required contributions by 10%
or more of the total amount due, then the Employer shall be Liable for the costs of the audit; otherwise, such costs shall
be paid by the Trustees. The Trustees shall have the authority to waive an Employer’s linbility for all or part of such
ccsts for good cause shown,

Sectlon 7,11 St. Louls Construction Training and Advancement Foundation: In addition to the per hour
wage rate, the Employer shall pay thirty-three cents (.33¢) for each actual hour worked by each employee covered by
this Agreement to the St. Louis Construction Training and Advancement Foundation, One ceat (1¢) of such payment
shall be received by CTAF as the Employer’s contribution due under this Agreement to PRIDE of 8t. Louis, Inc. and
shall be held in escrow for PRIDE of 8t. Louis, Inc. The balance of thirty-two (32¢) shall constitute a contribution to
CTAF. Of such thirty-two cents (32¢) contribution to CTAF, fourteen cents (14¢) will be used for cement mason
training, five cents (5¢) for training facilities and related services, twelve cents (12¢) for other CTAF programs snd
administration, and one cent (1£) for a safety van program.

The administration of such contributions to CTAF shall be governed by the terms of the Trust Agreement
creating the CTAF and the rules and regulations adopted herennder.

The primary purposes of the St. Louis Construction Training and Advancement Foundation as set forth in the
Trust Agreement shall include apprenticeship training, advanced training, and education, and other educational and
informational programs for cmployce and industry betterment,

This section shall remain in effect and not subject to renegotiation for one (1) year after the termination of the
contract.

Section 7.11 () PRIDE: In addition to the per hour wage rate, the Employer shall contribute one cent (1¢) per
hour for each actual hour worked by each employee covered by the Agreement to PRIDE of St. Louds, Inc

The Employer shall pay the PRIDE contribution to CTAF, along with the contribution due to CTAF as required
by Section 7.11. The Employer’s obligation to make contributions to PRIDE is conditioned upon PRIDE's maintaining .
the status of a labor 1 t committee organized wnder the Labor Management Cooperation Act of 1978, and upon
the deductibility of such contributions by the Employcr for federal income tax purposes.

The Board of Directors of PRIDE shall have the same rights snd powers with respect to collection of delinguent
contributions as are granted under this Agreement to the Trustees of fringe benefit trust funds,

Section 7.12 Vacations: There shall be included in the t wage rate per hour an amount to be
deducted from the employee’s gross wages and paid as a contribution to the Cement Masons’ Local 527 Vacation snd
Administrative Trust, Said amount shall be one dollar and twenty-five cents ($1.25) per hour plus an amount equal to
theee and one-fourth (344%) of the sum of the total wages camned by the employee plus the total Pension and Health and
Welfare contributions payable on his/her behalf for the applicable payroll period (005 or over shall be paid as one (1)
cent),

The administration of such contribution shall be governed by the terms of the Trust Agreement oreating the
Cement Masons’ Local 527 Vacation and Administrative Trust, Information as to the form and methods of operation
may be obtained from the office of the Union or Association,

The Employer's signatory hereto sgree to accept the terms of the Cement Masons’ Local 527 Vacation snd
Administrative Trust, its rules, regulations and the Trustees serving.

Section 7.13: An employee may, upon three (3) weeks prior notice to-the Employer, take a leave of absence for
a vacation not to exceed two (2) weeks from the job on which he/she is employed, without jeopardizing future
employment on that job, provided, however, that the work on the job is in progress on his return and that no more thsn
one (1) employee on such job shall be on vacation leave at any one time, without agreement fo that effect with the
Employer.

Section 7,14t Employees shall receive their vacation pay during the month of November, The chiecks will be
mailed to the last address on file with the Union office.

Section 7.15: The Union shall have the right st any Hme, notwithstanding the provisions of Articles 13 or 4 or
any other provisions of this Agreement, to call, incite, or engage in & strike or work stoppege against the Employer who
fuils or refuses, fully and literally, to comply with all provisions contained in this Section of the Agreement.

Sectlon 7.16 Apprentices: Apprentices shall be apportioned among the various Employers of cement masons.

On commercial, residential and heavy and highway construction, employers will be allowed one (1) apprentice
to three (3) journeymen; two (2) spprentices for four (4) to ten (10) jowrneymen; and one (1) additional apprentice for
every additional 5 journeymen

No apprentice shall be allowed to work on a job unless a journeyman cement mason. is with him/her. This
restriction will not apply if the Apprentice Coordi grants an for the Employer,

1 4

If more than four (4) cement masons are employed in the total work force of a contractor employing an
apprenuce, the apprentice shall be the fifth (5%) mas/women to work on any given day, provided there is a job on that
day requiring two (2} or more men/women.

In times of slack work an Employer employing more than one (1) apprentice shall apportion the available work
among the apprentices on as equal basis as possible.

Foremen are charged with the duty and responsibility of making provisions for the proper training of -
apprentices. They shall see to it that apprentices are given ample opporfunity to become proficient in the various
branches of the trade.

Apprentices will be counted for workload in proportion to percentage of wages as cutlined in Articls 7,
Section 7.01.
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The Praployer shall give notification to the Joinl Apprenticeship Comumlttee portaining to the dismissal of an
apprentice before removal.

The apprenticeship program shall be conducted in accordance with rules and regulations sdopted and
established by the Burean of Apprenticeship, U.S. Department of Labor and under tenms of the Apprenticeship
Agreement dated June 21, 1960; revised May 28 1964,

Sectlon 7.17 Surety Bond and Insurance: The employer shall secure and maintain surety bond or a letter of

credit to guarantee pnymmt of all wages, fringes and contributions provided for herein and shall farish to the Union
evid of the pro t and maintenance of bond or letter of credit in such amonnt.

Amount of surety bond or letter of credit required shall be determined by the number of cement masons he/she
has under his/her employment, To be as follows:

1-5 Cement Masons............. [ $10,000.00

Providing thut $10,000.00 bond or letter of credit will be increased if an expense is inourred to the Fund
collecting a deling If & cost to the fund is incurred the $10,000.00 bond or letter of credit will be increased
to SZ0,000,00. !

6 or more Cement Masons...........ooveeenrnannn $50,000.00

Section 7.18 Insurance: The Employer shall provide "Workmen's Compensation” jusurancs against injury and
“Unemployment Compensation” protection for all employees even thongh not required to do z0 by Missouri State Law.

The Employer shall furnish to the Union satisfactory evidence of histher complisnce with such provisions of
this Section,

Section 7,19 Hours of Work: The regular workday shall consist of eight (8) consecutive hours, (except as
provided elsewhere in this soction) with pay at the reguler straight time hourly rate, exclusive of a thirly (30) minute
unpmd lunch period, If the workday starts af 8:00 a.m,, the quitting time shall be no later than 4:30 p.m.

OnC cial and Residential work the regular work day shall consist of 8 oonsec’uuve hours per day st the
applivable rate of pay. .

The st;xﬁng time for regular work day may commence between the hours of 6:00 a.m, and 9.00 a.m. or 9:30
am. if required by a municipality. Bxclusive of 30 minute unpaid lunch period.

An employer may establish a starting time outside of the mgulax work day. However al! time worked between
the hours of 12:01 a.m. and 5:59 a.m. will be comp d at the ap ble overtime rate. On work started between 9:01
a.in. and 12:00 a.m. will be paid at the straight time rate plus one doliar and fifty cents ($1.50) premium for first (8) eipght
hours,

Overtime will be paid on all hours worked prior to 6:00 a.m. and after B straight time hours.

The startiog time of the workdsy for separate crews on any Commercial, Resideatial Vor Heavy/Highway
projects can be adjusted from 6:00 am, through 9:00 a.m. An Employer may further adjust the starting time up to 9:30
AM. thronghout the year if required by go agency or icipal ordi

The following provisions shall apply to the starting tine:
A, If cement masons are working in two (2} or more areas on different operations on the same project, each
group can be started at different times providing the employees involved concur.
B. ‘The above applies separately to each Employer on & project.
C. A saw cutting crew may be started outside the normal starting times,
: i

On Heavy/Highway work, the contractor may elect to perform work outside the norwal wark hours sad if the
Employer so elects to work outside the normal work hours, he/she sball pay a premium of one dollar and fifty cents
($1.50) over their regular hourly rate for such work. If another craft.employed by the Employer on the same project, is
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paid a higher preminm when working outside the normal work hours the cement masons working on such project ontside
the normal work hours shall receive the higher premium.

The employer when working on prevailing wage highway and road work may have the option to schedule the
work for their crew only, from Monday through Thursday at ten (10) hours per day at the straight time rate of pay with
all hours excess of ten (10) hours in any one day to be at the applicable overtime rate. The Employer shall declare on’
Monday if he intends to work four {4) ten {10} hour days. When an Employer works a project on a four (4) ten (10) hour
day work schedule, the employer will not bring in any other crew for n fifth workday on the projeot while not calling in
the normal crew that had been schoduled for that project.

The employer when working on prevailing wage highway and road work may have the option to schedule the
workweek for their orew only, from Monday through Thursday at ten (10) hours per day at the straight time rate of pay
with all hours excess of ten (10) hours in any one day to be at the applicable overtime rate. The Employer shall declare
on Monday if he intends to work four (4) ten (10) bour days. When an Employer works a project on a four (4) ten (10)
hour day work schedule, the employer will not bring in any other crew for a fifth workday on the projeot while not
calling in the normal crew that bad been scheduled for that project.

On commercial site work only, Employer may esiablish a 4-four (4) ten-(10) hour day work schedule except in
the months of July and August exclusive of the thirty (30) minute unpaid lunch period at the straight time wage., When
four (4) ten (10) hour days are to be established, the Employer shall notify the Union at & pre-job conference, Forty
hours per week shall constitute a week’s work Monday through Thursday. In the event a job is down due to weather
conditions, holiday or other conditions boyond the control of the Employer, then Friday may, at the option of the
Employer, be worked as a mskeup day at the straight time wage rate, If Friday s scheduled as 2 makeup day s mi
of ¢ight (8) hours will be scheduled and worked, ther permitting. Straight time i8 not to exceed ten bours a day or
forty (40) howrs per week. When an Employcr works & project on a four (4) ten (10) hour day work scheduls, the
employer will not bring in any other crow for a fifth workday on the project while not caﬂmg in the normal crew that had
been scheduled for that project.

If the Employer clects to work from Monday th gh Thurgdsy and is stopped due to her or other

conditions beyond the Employers control, he/she shall have the opuon to work Friday st the straight time rats of pay to
complete his/her 40 hours. .

However, if Friday or any pertion of the day is used to complete the week, cach employes will be guaranteed at
least cight (8) hours work sad not aver ten (10} bours at the smught time rate unless work is halted due to westher or
other conditions beyond the Bmployers' control

If Heavy/Highway employees bsgin working the morning and work for less than four (4) hours, they shall be -
paid for four (4) hours unless work is stopped due to weather or other conditions beyond the Employer’s control. If they
begin work in the afternoon and work for less than four (4) hours, they shall be paid for four (4) hours work nnless work
is stopped due to weather or other conditions beyond the Employer's control. These provisions for four hours gusranteed
shall likewise apply to Saturday, Sundays and Holidys, but on these days the compensation shall be at the lpphclble
overtime rate. )

If the Employer has opted to work the ten (10) hour day the following provision shall apply: if Heavy/Highway
employees begin working the morning and work for less than five (5) hours, they shall be paid for five (5) hours unless
work is stopped due to weather or other conditions beyond the Employer’s control. If they begin work in the afternoon
and work for less than five (5) hours, they shall be paid for five (5) hours work unleas work is stopped due to weather or
other conditions beyond the Employer’s control.

If, after starting work, the Employer elects not to continue due to weather or other conditions beyond the
Employer s control, employees shall be paid for the actual hours worked, the minimum of one (1) hour. Employees shall
remain on the job until released by the Employer, and such waiting time shall be counted as hours worked and paid as
such.

If a crew of another trade of the Employer is working on such job and such crew is receiving overtime pay, the
crew of cement masons will also receive the applicable overtime pay.
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On residential work only: In the event workday is lost during the week, Monday through Friday due to weather
or other conditions beyond the Employer’s control, Saturday, may be scheduled as a makeup day st the straight time rate
of pay. Makeup day an Saturday may be optional on the part of the employee with no disciplinary action taken by the
Employer for refusal of the ernployee to work.

Employees shall be at their work station at the designated starting time and shall remain at their place during
working hours until the designated quitting time. Whese the employees’ place of work requires Employer-firnished
transportation, the employees shall be transported one way on the cmployees” time and the other way on the Employer's
time. On projects where there is a significant amount of such transportation time, the Union agrees to negotiate this
matter on & pre-bid basis,

Projects thai cannot be performed during regular workday: On projects that cannot be performed during
regular workday, i.e. plant maintenance and modifications of operating plants, starting time will begin when the
employee statts to work. Employees shall receive a premium of $1.50 per hour in addition to their hourly rate, and all
over B hours to be at the applicable overtime rate. If another craft employed by the Employer on the same project, is
paid higher prevoium when working outside the normal work hours the cement masons working on such project outside
the normal working hours shall receive the higher premium. All other work rules, guarantecd payment and other
provisions of this collective bargaining sgresment shall apply when such work is being performed.

Sectlon 7.20 Lunch Period: The thirty (30) minute lunch period shall be between the third and fifth hours of
waork. If start of lunch period is delayed beyond the third through the fifth hours of work, ¢mployees whose lunch period
is postponed shall be paid one half hour at time and ones half for such lunch period,

Sufficient number of cement masons must be kept through lunch pedod to protect the quality of floors in the
opinion of the foreman.

. If employees are not given a lunch period after working eight (8)conseoutive hours on an eight (8) hour day or
ten (10) consecutive hours on a ten (10} hour day, they shall be paid one (1) additional bour at time and one half.

Section 7,21 Show Up Time; A cement mason who is ordered on the job and who is not put to work, shall
receive two (2) hours pay unless prevented from working due to weather or other conditions beyond the employers’
confrol,

Employee unable to work beceuse of physical condition, lack of safety apparel as required, improper or
insufficient tools, or inability to perform work assigued shall not be entitled to show up time.

A cement mason who is called or ordered on the job and whe is not put to work because muddy conditions at
the job site, shall receive one (1) hour pay for show up time,

. If, after starting work, the Employer elects not to continue due to weather, or other conditions beyond the
Employers' control, employees shall be paid for the actual hours worked, with a mininmum of one (1) hour, Employees
shall remain on the job until released by the Employer, and such waiting time shall be counted as bours worked and paid
as such. ’

Section 7.22 Overtime: Time and one-half shall be paid afier eight (8) consecutive hours worked (except as
provided in Section 7.19) after the established starting time and for Hiours worked before the established starting time.
Time and one-half shall be paid for work performed on Saturday (except as provided in Section 7.19). Work performed
on Sundays and Holidays shall be paid at the double time rate of pay.

On all overtime work after the pour fs completed the number of Cement Masons kept to finish any unfinished
area will be determined by the Foreman and Steward. On jobs of two (2) or more days duration, overtime shall be
equally distributed a8 near as possible among all the (Excluding Foreman and Steward)

On any job where two (2) or more employees of the contractor are employed during regular working hours a
minimum of two {2) smployees shall remain on the job for any overtime work for safety reasons.

Section 7.23 Suppertime; Employees shall be allowed one-half (1/2) hour for supper with pay at the applicable
overtime rate if they are to continue working beyond ten and one-half (10 %) consecutive hours.

In the event of additional overtime, employees will be allowed one-haif (1/2) hour mealtime with pay, after
each additional four (4) hours of overtime worked.

Section 7.24 Holidays: The following days are recognized as holidays: New Year's Day, Memorial Day,
Fourth of July, Labor Day, Veierans Day, Thanksgiving Day, Christmas Day, and any additional holidays which may be
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mutoally agreed upon. Whenever any such holiday falls on a Sunday, the following Monday shall be recogpized and
observed as the holiday. No work shall be pecformed on Labor Day,

Section 7.25 Payday: The payweck shall end Tuesday night at 4:30 p.m., unless otherwise required by state or
federal laws or agencies or the Employer has received approval from his/her employees to change the payweck.
BEmployees shall receive their wages by 4:30 p.m. on the following Friday at the job site on which they sre working. If
such wages are not then paid, the Employer shall be obligated to continue to pay said employees their straight time
hourly scale of wages from said deadline until such wages are paid in full. If, at any time, the Employer's check is not
paid by the bank on which it was drawn, the Employer shall pay the employees an additional two (2) hours pay at
straight time and he/ses shall thereafter be required to pay by cash. The workoweek shall begin Monday at the cstablished
starting time,

The workweek shall end Tuesday night at 4:30 p.m., unless otherwise required by state or federal laws or-
agencies or the Employer has received approval from his/her employees to change the workweek. Employees shall
receive their wages by 4:30 p.m. on the following Friday at the job site on which they are working. If such wages are not
then paid, the Employer shall be obligated to continue to pay said employees their straight ime hourly scale of wages
from said deadline until such wages are paid in full. If, at any time, the Employer’s check is not paid by the bank on
which it was drawn, the Employer shall pay the employees an additional two (2) hours pay at straight time and he/she

“shalt thereafter be required to pay by cash,

If employees are required to go to the Employer’s office to collect their wages, the Employer shall pay them an
additional four (4} hows pay at the straight time rate, except during inclement weather. In the event of inclement
weather on payday, checks will be available by 12:00 noon.

When an employee is to be laid-off, he/she must be notified one-half hour prior to nonmal quitting time so
he/she can gather up his equipment snd tools. The Employer shall have the option of paying the employee off that day
or sending & check postmarked no later than the workday following the day of lay-off. If the employees’ check is
postmarked later than the workday following the day of lay-off, the Employer shall pay the employee two (2) hours pay
at the straight time rate per day of delay, including Saturdays, Sundays and Holidays, up to a maximum of ten (10) hours
(five (5) day delay). If the employee has not received & paycheck as required above, he shall notify the Employer within
five (5) days.

If the Employer fails to comply with the above provisions, the penalty will be incressed to four (4) hours at '
straight time rate per day of delay for the third and fourth offense. A fourth offense automatically causes the contractor
to revert to “layoff is payoff” for the balance of the contract year. The Union shall notify the Employer when such
provision is invoked,

Upon written approval of the employee, wages due workers may be paid by direct deposit to the employees’
accounts,

Section 7.26 Shifta: Shifts may be established except for floor work and work performed on hanging scaffolds

when considered necesssry by the Employer,

- A, Shift hours and rates to be as follows: First Shift: Eight (8) hours plus one-half (1/2) hour for uapsid
lunch, beginning at 8:00 am. and ending at 4:30 pm. Sccond Shift: Eight (8) hours plus one-half (1/2)
hour for lunch. Third Shift: Eight (8) hours plus one-half (1/2) hour for lunch.

B. The first shift will be paid at eight (8) hours straight time for eight (8) hours’ work, The second shift will
be paid at eight (8) hours siraight time plus Two Dollars and Fifty Cents ($2.50) per hour premivm for
eight (8) howrs work, and the Third Shift will be paid eight (8) hours siraight time plus a $3.50 per hour
premium for eight (8) hours worked.

C. Shifts will be established for 8 minimum of three (3) consecutive workdays.

D. If only two (2) shifts are to be worked, the Employer may regulate starting time of the two (2) -~shift
operations to permit the maxitmm utilization of daylight hours, :

E. Shifts for floor work and work performed on hanging scaffolds shall be two shifts and shall be paid for at
the wage scales prescribed in Section 7.01 of these working rules; overtime in connection with such shift
work shell be in accordance with the provisions of Section 7.22 of this Article.

Section 7.27 Time OFf for Medical Aid: Any employee who, as a result of injuries received on the Employer’s
job, is required at any time to leave the job site on which he/she is then working in order to obtain medical sxamination,
aid or treatment for such injuries, shall not have deducted from wages for such day any time spent in traveling to and
from the place where such ination, aid or is given, or in waiting for or receiving such examination, aid or
treatment. '
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Section 7.18 Safety Apparel: Employee will fumish hisher ows hard hat, suitable shoes, poggles, and
respirator, and will use such safety items, as required by the Employer, at all times znd shall be subject to immediate
discharge for failure to do so, Employer must comply sirictly with the State and Federal safety regulations at all times.

Section 7.29 Waltlng Time; When, because of rain or other cause, the Employer causes cement masons to wait
or standby on & job in order to save or protect work, such cmployees shall be paid for such weiting or standby time in
accordance with the hourly wage scales set forth in Section 7.01 of this Article. The foregoing shall apply also in any
case where cement masons are required to wait or standby for material to setup.

If mer/women leave 8 job unfinished because of rain, snow or other inclement weather conditions snd return to
finish the work the same day, sfier quitting time, they will receive eight (8) hours pay at straight time plus payment for
actual hours worked at the overtime rate beginning from the thme they retumed to the job.

Section 7.30 Stack Rates: When working on kestack work, (smokestacks on separate foundations) the
following rates shall apply: : .
Rate per hour
) over basic rate
1to 24 feet.....ocovvenne U errrvrae e, e 525

25 to 50 feet....
50 ta 75 feet.
75 to 100 fee
100 to 150 feet....cvrnrinrievnenns
150 to 200 feet.....
200 to 250 feet...
250 10 300 feet, .,

R .....Sl,SO

Section 7.31 Definitions: The words “Commercial Building Construction™ is hereby defined to including
modifications thereof or additions or repairs thereto.

The words "Heavy and Highway Construction” is hersby defined to include such work as highways and heavy
improvements within the publlc soctor, including roads, viaduets, sirports, sewers, streets, alleys, railroad construction
including walls and culverts, canals, and drainage projects and other work of like character, not including, bowever, the
actuel erection of buildings.

The works “Residential Construction” is hereby defined as (a) the building or construction of housing designed
for occupancy by one (1)-or four () families on one (1} individual Iot; (b) two (2) units on one (1) to four (4) family
units in any one (1) building whers separated by a firewall, but imited to four (4) stories in height exclusive to besement;
(c) two (2) or more units (including cooperative housing, apartments, condominiums, groups of swelling or row housing)
under construction on adjoining lots or on lots desigtmed sad platted as multifamily development by a single
development concern but limited to four (4) stories in height exclusive of the basement; (d) subdivision development
(including cxcavntmg, grading, foundation construction and sireet, driveway, aud :xdewalk pavmg) and the construction
of aceessory and service buildings in connection to be a single family residence under the provisions of Missouri Law.

Sectlon 7.32 OSHA 10: In order to facilitate a safer working envimmnem, each employee covered by this

Apgreement, as a condition of employment shall complete the OSHA 10-hour construction and safety training course, no
lnter than May 1, 2010. The Union shall provide the opportunity for tmmng of the 10-hour OSHA safety training class
through the Apprenhce!!oumeymm Training Program, although it is recognized that other sources of trainlng are
available, any employee who chooses to train through another source shall be solely responsible for paying the cost
thereof. After May 1, 2010, all new hires who have not previously completed the training course shall do so within 60
days of hire. If the Employer hires an employee other than through referral by the Union, the Employer shall confirm
that the employee has completed the safety training prior to hire, or shall refer the employee o the
Apprentice/Journeyman Training Progtam for training within 60 days of hire, The Union shall not be Lable for the
failure of the Employer to refer any employee to training. The Employer shall not be required to discharge any
employee for failure to satisfy the requirements of this section unless the Employer has received written notice of such
failure and unless the Union has provided a qualified replacement if requested by the Bmployer, If the Union requests
the discharge of any employes for failure to satisfy the foregoing sefety training mqmremcnts, the {nion agrees to
defend, indenmify and hold the Employer harmless sgainst any liability or claims arising from termination of the
employee’s employment in compliance with the request of the Union,
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ARTICLE &
‘Working Rules

Section 8.01 Foreman: The foreman shall be the agent of kis Rmployer, In all crews on the job, the ratio
between journcymen and foreman shall be determined in accordance with the following schedule: In all crews where
one (1} to s (17) journey are employed thers shall be one (1) foreman except as noted elsswhere in this
section; where from cighteen (18} to twenty-nine (29) journeymen are employed in the same crew, thers shall be two (2)
foremen on the job and one shall receive general foreman rate where thirty (30) journeymen are employed in the same
crew three (3) foremen shall be employed and one (1) of them shall be designated as a general foreman and for each
additional fifteen (15) journeymen above thirty (30} in the same crew, an additional foreman shall be amployed.

On any job where there ars twelve (12) or mors cement finishers employed in the same crew, the foreman or &
general foremen shall not handle or use cement finisher tools.

On a project that requires only finishing small equipment pads, tops of walls, rub and patch, grouting of base
plates and other small miscellaneous work, then the first person on the project will be a journcyman cement mason and
will 2ct as steward and if & second person is required on the project then the Employer will determine which cement
mason will be the foreman and wili pay that foreman fifty (50) cents sbove foreman scale, On all other projeots, where
one (1) or more cement masons are smployed one of them shall be paid foreman’s wage. The cement mason foreman,
steward or general foremsn shall take dixection from the Employer or the Superintendent. The foreman shall have the
authority to direct and control placing and finishing of concrete, When a steward is employed on a project without a
forcman, then the stewerd will coord the placing and finishing of along with the Employer or the
Superintendent.

Section 8.02 Job Steward: On all jobs where there is only one cement mason employed, the that person shall
be the stewmrd.  On sl jobs where two or more cement masons are employed, one of the cement masonys on the job shall |
be appointed by the Union to sct as Job Steward. The Union will notify the Employer or the foreman of the name of the
steward selected,

If for any reason a steward is to be transferred from the job on which he/she is steward, the Steward shall notify
the Union hall, In the cvent a steward leaves the employ of the Employer, he/she shall lose his/er position as steward.
1t shall be the stewnrd’s duty to report any violations of the terms of this Agreement to the Unjon and he/ghe shall not be
discriminated against for the performance of such duties.

In the event of accident or sic) involving a t mason, job d shall be responsible for medical onre and for .
taking care of the tools belonging to the cement mason involved.

Section 8.03 Miscell

(2) When two (2) or more hours are required for cement magons to set steel forms 10 inches (10”) or larger,
there shall be two (2) employees working such forms.

(b} Ice water must be available during warm weather, at least from May 1 to September 30, All drinking water
shall be on the job site not later than one (l) hour aﬁcr the sta.ﬁmg time.

(¢} When any work is to be left in an unfinighed or in the opinion of the  F
the Steward, the Employer or his/her represenhhvc niust s:gn a release in triplicate which will absolve the
employees from any blame for leaving the work in the sbove mentioned mauner. If release {s not signed,
the Forcman shall see that the work is finished according to specificati Job specifications will bs made
available to the cement mason foreman.

(d) Lighting: To insure safe working conditions and good workmmmxp, the Employer will provide sufficient
lighting on all jobs that extend beyond daylight hous.

Bection 8.04 Finishing Teols, Use of: Finishing tools on eny job shall be used only by qualified,
Cement shall fumish the following tools: trowel, wood float, magnesium float,
pemnng trowel, suitable hmd level, standard step tools, hammer, saw, rule, tape, side-groover and center-groover,

Cement masons will be permitted, but not compelled to carry knee boards,
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The Employer shall provide all other tools. In the interest of better floors and quality workmanship a cewment
mason will be allowed to use a trowe! up to sixteen {16) inches in length to rub a floor in. Mo final finishing will be done
with g trowel longer than fourteen (14) inches in length. No cement mason shall be pemmitted to supply or transport any
other tools belonging to the Employer in his/her personal vehicle, The tool known as the longitudinal float or bull float,
when used for the floating in eliminating small irregularities on the surface, shall be considered & cement mason’s tool,

Section 8,05 Floor Work:

(1) All work performed by cement masons on floors having an area of 500 square feet or more shall be defined
as floor work, Work on floors having areas less than this amount shall be classified as patchwork,

(2) The setting for floor work of screeds, forms, and grade pegs shall be considered floor work.

(3) At least one (1) cement mason shall maintain forms, screeds, and expansion joints set by the cement
masons dudng the time any concrete, which is to remain uofinished, is being placed.

(4) The employces shall not work on any other kind of work before pouring or while working on floor work.
‘While working on floor work (slab on grade) on commercial projects of 4000 square feet or less, per job
size, employees may work on any other kind of work after floor is finished.

(5} When floor is finished before quitting time, the Employer shall decide whether or not employes remains on
Jjob until quitting time.

{6) On all floor work the Employer must furnish the foreman enough employees so that upon completion of the
work it will show it has been done in a workmanlike and creditable manner, The Employer or the foreman
shall have the right to d ing the 1 ry number of employees needed.

(7) In the interest of quality workmanship, a floor that s to be covered with carpet or tile or left exposed shall
not be finished with a bull float or paddle.

(8) All floors requiring “shake coat” could be broken up by hand or power float at the discretion of the
foreman. In the event water is used on final finish of any job, the stewsrd must notify business
representative and the Employer. All broom finished sidewalks and driveways except parking arcas must

be hand floated before brooming.
(9) Cement masons may be essigned to other work (rubbing, patching, grouting, etc.) on the job while walls
with finished tops are being poured, When the i hes a level one-foot below the finish elevation,

the cement masons shall work only on the wall unti} the finish is complete,

On foundation slabs or bases that require more than one shift to pour up to one foot from the top will not require
the presence of cement masons until the shift in which this elevation is reached. The union ball must be notified 72
hours in advence whenever this type of pour will ocour.

. Section 8,06 Low Tempersture: In winter, employees must be told at start of job temperature degree at which
consrete will not be poured and employees will not be able to work, and employees must also be told of any change from
that original minimum temperature degree. If Employer fails to so notify his/her employees and they report for work and
are unable to work because of the tempersture, they must be paid two (2) hours show up time, Other weather conditions
to remain the same.

Section 8.07 Materlal Placing and Setting Up: No cement finish material shall be placed on any class of work
unless employees on the job are at work at the time said material is put on, Employees shall not leave their work while
materials s setting up, that is to say, shall not cease working temporarily and then later return to work for the purpose of
finishing up,

Section 8.08 Power Tools; All power tools utilized in place of hand tools shall be operated and handled by
qualified, p Only qualified, competent cément masons shall operate and control all kinds of
vacuum mats used to dry cement floors in the course of preparing same for finish. All power floating and finishing
machines shall be operated by cement masons exclusively except on road work. All power straight edges and laser
machine straight edges shall be op d by cement jvely except on roadwork. Final towel or float Gnish
shall be by hand unless specified by architect, engineer, or owner specifications calling for machine finish. No less than
two (2) employees, one (1) being a cement mason shall be used in the operation of electrical floating and finishing
machines, electrical conorete saws and electrical concrete grinders.

‘Layout and snapping of chalk lines of poured conorete for the purpose of concrete saw cutting will be permitted at any
time with & saw cutting crew isting of Saw cutting crews shall be paid the minimum of eight (8)
hours pay, unless work is halted due to inclement weather.
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Section 8,09 Single Employer: Employees shall not work for two (2) different Employers on aay one job;
provided however, that such types of specialty work as waterproofing or patent floor materials shall not be covered by
such rule. Employees shall not work on two (2) separate jobs for different Employers in one day,

Section 8.10 Starting Jobs: No cement mason shall commence work on any uncompleted job not started by
his/her employer, unless he first notifies the Union Business Agent or his rep ive of hisher intention to do so.

Section 8,11 Shed Furnished: On continuous jobs where four {4) employees including the foreman arc
employed, the Employer shall fumnish a heated shed for employees for their general use.

Section 8.12 Swinging Scaffold: Two {2) will be assigned to swinging scaffold work (does not
inclnde boatswain's chair).
ARTICLE %
Firm Member As Worker
Section 9.01; All contracting bers or jour bers of a contracting firm will be permitted to work

1 1

on residential work alope. No commercial work shall be performcd by contracting s or of jo y
members of a contracting firm i St. Lowis and St. Louis County. In the followmg counties, consmmg of Franklin,
Jefferson, Lincoln, St. Charles and Warren, contracting bers of jour bers of & g firm shall be
permitted to work on residential work alone. On commercial work of $40,000.00 (labor and materials on concrete work}
or under, contracting bers or journey bers of # contracting firm will be permitted to work alone in these
other existing counties. No employer shall bave more than one Contracting Member. Except as provided above, all
work covered by this Agreement shall be performed only by employees covered by this Agreement.

ARTICLE 10
Right of Visitation

Section 10.01t The Union's Representative, or histher duly authorized representative carrying proper
credentials, shall bave the right to come upon and visit, during working bours, may job site of the Employer or the
employees working thereon providing the Business Representative or his/her duly authorized ropresentative meets all
safety and insurance requirements of the owner or Employer. .

ARTICLE 11
Intent and Purpose

Section 11.01: This Agreement has been entered into and executed to facilitate peacsful adjustment of
grievances and disputed over the terms of this Agreement between Employer and employee in the construction industry,
to avoid strikes and lockouts, to prevent y and avoidsble delays, waste and expense, to secure sufficient
skilled workmen for the Employer when available and, so far ay possible, to provide continuous employment for
employees in accordance with the provisions of this Agreement at the wages herein sct forth, to the end that stable
conditions may prevail in this phase of the construction industry and that the labor costs thereof may be established at as
low a level as is consistent with good work, fair wages and worldng conditions.
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ARTICLE 12
Job Security

Sectlon 12.01: Solely to protect wage levels and fringe benefits of the employees covered hereunder, the
Employer agrees that he will not subcontract on-site construction work requiring labor for work covered hereunder
except to subcontractors who agree in writing to pay to, and provide for their employees so cngaged, wages and fringe
benefits no less than those specified in this Agreement, including (a) straight time hourly wage rate, (b) premium rates,
(c) overtime rates, (d) welfare, pension, or other fringe benefit contributions and other working conditions of this
Agreement. The Employer agrees that it is in the best mtcrcst of job progress, profitability and efficiency to develop and
encourage a uniform labor policy on any job.

" In order to promote the proposal just set forth, the Employer agrees to furnish the Union with a list of all
subcontractors at the. time of a pre-job conference, or upon written request from the Union prior to said contractor's
commencing work on the job site.

Section 12,02; Employees shall work only for recognized and quelified contractors or Employers who supply
all materials and labor. Contractors shall not be permitted to contract for labor oniy except on structural slabs.

ARTICLE 13
Grlevance Procedure and Arbitration

Sectlon 13.01: All gricvances, disputes or claims (hereinafter called “grievance™), except jurisdictional
disputes, which may arise with respect to wages, howrs or conditions of employment or the enforcement or interpretation
of this Agreement are to be promptly processed and settled in accordance with the provisions of this Article.

Step One: The employee raising the grievance is to first present it to his supervisor. If the dispute is not
satisfactorily settled within three (3) working days at this level, 1t shall be referred to the second step.

Step Two: Any grievance not resolved at Step One shall be reduced to writing and be filed within twenty (20)
calendar days of the occunrence giving rise to the grievance. The Employer and a Union Representative shall meet
within ten (10) calendar days and seek to settle the grievance. If the grievance is not settled at such meeting, a written
lliply to the written' grievance shall be given by the Employer or his/her representative within (10) working days

ereafter.

Step Three: Arbitration: In the event the dispute is not settled within twenty (20) calendar days following the
Employer’s Step Two response, either the Employer or the Union may refer the matter to arbitrate to the other party. If
no written notice of intent to arbitrate is given within the time required, of if any of the preceding steps are not taken
within the time and manner prescnbed (unless longer times are mutually agreed upon), the grievance shall be

ively pr d to be aband

If written notice of intent to arbitrate is given, the Employer and the Union shall then seek to sgree upon an
arbitrator, If the partics are unable to agree on an arbitrator, the Union and the Employer representatives shall write the
Federal Mediation and Conciliation Service requesting a panel of seven (7) arbitrators. Upon receipt, the parties shall
alternately strike names until the panel has been reduced to one (1) person who shall then be requested to serve as
arbitrator; either party shall have the right to request a second panel from the FMCS.

The decision of the arbitrator shall be final and binding on both the Employer and the Umon. No award in
arbitration shall be retroactive for a period exceedmg \‘.huty (30) days from the date of filing of written complaint with
the Employer or the Union in such arbitration p. The of cond g the arbitration hearing, including
the services of the arbitrator, shall be shared equally by the Employer and the Union. The Union and the Contractor will
pay for their respective arbitration representatives.
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ARTICLE 14
No Strike and No Lockout Clause

Section 14.01: Except as otherwise provided for in this Agreement, there shall be no lockouts by the Employer
nor strikes by the Union during the term thereof. If any member or membera of the Union, during the term of this
Agrecment, should engage in a stoppage of work without the authorization of the Union (commonly called a “wildcat
strike™), only such member or members of the Union shall be held liable by the Employer; in any such case the Union
and its other members will not be held liable by the Employer, and the Union agrees to endeavor within twenty-four (24)
hours after being so request to furnish the Employer with an equal number of cement masons willing and able to carry on
the interrupted work, but the Union shall in no way be liable to the Employer in the ovent such replacement cement
masons are not then available, Any employee voluntarily engaging in such “wildcat strike” shall be sub_]cet to discharge
by the Employer.

ARTICLE 15
Picket Lines

Section 15.01: It shall not be a violation of this Agreement for individual employees in the unit covered hereby
to refuse to cross a lawful picket line which has been authorized and estabhshed by nny other union or labor
organization, and the Employer hereby agrees that it will not penalize, discipline, per ly replace or otherwise
discriminate against any employee electing to exercise such prerogauve.

ARTICLE 16
Jurisdlction

Section 16.01: Nothing in this Agreement shall be construed to define or determine any craft or work
Jjurisdiction or the recognition thereof by the Employer.

Section 16,02: The Employer shall assign the work in a manner that is not contrary to deoisions or ngreement.l
of record in d with the established practice In the local area of the majority of employers in the arca.

If ‘a jurisdictional dispute with any of the other crafts ariscs, it shall be settled first by and between the
representatives of the organizations involved, and then if o agreement is reached, it will be referred to the International
Unions involved for settlement, Pending such decision, the craft performing the work at the time the dispute arises will
continue in such capacity until a decision has been rendered as above provided, it being agreed that there shall be no
stoppage or abandonment of work in regard to any jurisdietional dispute.

There shall be no stoppage of work because of a junsdlcuonnl dispute and both Union and Employer agree to
cooperate in any other orderly proced toward adjustment of the d

Section 16.03: If an Employer deliberately misassigns work, and the misassignment Is verified in writing by the
Union performing the work, the Cement Masons’ Union shall file a waming notice with the Employer and his/her
Association. .

If said Bmployer repeats such misassignment, the Union shall have the right, notwithstanding the provisions of
Article 13 or 14 or any other provisions of this Agreement to call or engage in a strike or work stoppage against the said
Employer, provided bowever, it is understood and agreed that on residential work this Section does not apply.

ARTICLE 17
Exoneratlon and Restrictlon en Asseciatlon's and Employer’s Llabllity
Section 17.01: It is understood and agreed that the Negotiating Agent, the association, shall in no event be
bound as a principal or Employer hereunder or be held liable a3 a principal or employer in any manner for breach of this

Agreement by any party hereto; that the liability of the Employer and the employees hereunder is several and not joint.
It is further agreed that the Employer shall not be liable for any acts of agents of Employer not authorized by the

Employer. -
The Union agrees to indemmify the Employer and hold the Employer harmless of any Uability or claims in
connection with the termination of the employment of an employee in compli with the request of the Union.
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The Union agrees to accept full responsibilify for any complaint or charge against the Employer of
" discrimination by reason of mce, creed, color, age, sex, national origin or status as a Vietnam-era veteran, nor against
qualified disabled veterans or qualified individuals with handicaps or disabilities, or bership or bership in
the Union when such actions due directly or indirectly to requirements or activities of the Union,
This Agreement covers the entire understanding between the parties hereto, No oral or written rule, regulation
or understanding which is not embodied herein shall be of any force or effect npon the parties hereto.
~ Should any provision of this Agreement by contrary to, or in violation of, any applicable existing or future law,
then such provision in such event shall be void end of no force and effect, but all other provisions of this Agreement
shall continue in full force and effect and be binding wpon the parties, It is the intention of the parties to fully preserve
the full force and effect of all provisions of this Agreement not contrary to law,

ARTICLE 18

Muanagement

Section 18.01: The t of the Employer’s work and business and the direction of the working force,
including the sight to hire, suspend, transfer or discharge for proper cause and the right to relieve employees from duty
because of lack of work or other reasons is vested exclusively in Employer, provided however, that this shall not be
exercised for the propose of discrimination against any employee covered by this Agresment or in any manner contrary
to the provisions of the Agreement or law.,

ARTICLE 19
International Union

) Section 19.01: The OPERATIVE PLASTERERS' AND CEMENT MASONS' INTERNATIONAL
ASSOCIATION, the parent body of the Union hercin (hereinafter referred to as the “International”), its officers and
agents, are not parties to this Agreement and assume {sud shall have) no responsibility or lisbility thereunder;

ely, the International and its officers and agents shall have no right of redress hereunder against the association or
the Employer for the breach hereof.

The International’s approval of the form and substance of this Agraement shall not be construed to make the
Internationsl, or ity officers and agents, parties to this Agreement, but is understood by the parties hereto only to
constitute the International’s certification that this Agreement is not violation of the International's constitution and
Bylaws.

ARTICLE 20
Pre-Bid Conference

Section 20.01: In arcas where sigaatory contractors are at 8 disadvantage in competitive bidding due to the
terms and conditions of this Agr t, at the request of either the Union or the Association, the parties agree to hold &
pre-bid conference prior to bidding, Coutractors signatory to this Agr t shall notify the Associstion of their desire
for a pre-bid conference. Such request for pre-bid conference shall be made through the Association. The Associati
shall present its.proposals for relief to the Union which will consider these proposals and may agree or disagree to such
relief as it deems will be in the best interest of both parties. This issue shall not be subject to the grievance or arbitration
provisions of the Agr t, All signatory tors bidding on that same job shall be given the same relief,
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ARTICLE 21
Termination

Section 21,01; This agreement shall be effective and binding upon the parties from the date hereof until the first
day of April 2013, This Agr t shall be aut jcally r d for additional periods of one (1) year, from year to
year, from and after the termination of the original term of this Agr t, or any subsequent year for which the
Agreement is in force, nnless at least sixty (60) days prior {o the termination of the original period of this Agreement of
within sixty (60} days of the termination of any renewal thereof from time to time, either the Employer or the Union give
the other written notice of ifs intention to ferminate, amend of modify this Agreement. Within thirty (30) days afier any
such notice is received, 8 ittee of repr ives of the respective parties hercto shall meet and endeavor to come
to an agresment on any matiers in issue, and during the ncgotiations that follow with respect thereto there shall be no
sirike or stoppage of work.
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By:

By:

By:

By:

By:

By:

By:

By:

By:

By:

NEGOTIATING AGENTS

ASSOCIATED GENERAL CONTRACTORS OF ST. LOUIS

Robert Fritz, Chairman of the Board

Kelly Kenter, Secretary

THE CEMENT MASONS® LOCAL
UNION NGO 527 OF THE OPERATIVE
PLASTERS” AND CEMENT MASONS'

INTERNATIONAL ASSOCIATION AFL-CIO
AS NEGOTIATING AGENT

Michuel Beblmann, Jr., President

Joscph Knott, Vice-President

Sidney Goehri, Jr., Business Manager

C. Keith Th Business R ive

 aban ¥

Dennis Frenzel, 8r,, Business Representative

Kurt E, Dierkes, Secretary-Treasurer

Michael Schwent, Trustee

-David Schwenck, Truster

Brad Campbell, Trustee
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LETTER OF UNDERSTANDING

The Construction Industry Combined Committes, representing Employers slgnatory toa collecuve bugaming
agreement, and Cement Masons Local No, 527, representing employees under said collective bargaining agr
hereby agree to thc following:

Any complaints by F.mpluycm or the Usion conoeming productivity or quality of work performed by Cement
Masons shall be reviewed by a six man committee, within forty-eight (48) hours of 7epistering of such complaint, to
determine whether the complaint is justified, Said six man committee will be composed of three (3) members from
Cement Masons Local No. 527, aod three (3) Employers from the Construction Industry Combined Committes.

Dated this 23" day of Septernber, 1974.

CEMENT MASONS LOCAL NQ, 527

By Joseph 8. Salmeri, Sr.
Business Manager

ONST] TRY Ci ITE|

By William 1. Pemberton
Co-Chairman
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CEMENT MASONS LOCAL 527
3341 Hollenberg Drive
Bridgeton, MO 63044
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Sid Goebri, Jr,
Business Manager
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Phone
Office: 739-1129
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ASSOCIATED GENERAL CONTRACTORS OF ST. LOUIS
6330 Knox Industrial Drive, Suite 200
St. Louis, MO 63139-3025
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Len Toenjes
President
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Phone
Office: 781-2356
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COLLECTIVE BARGAINING AGREEMENT

THIS AGREEMENT made and entered into, effective this 1% day of May, 2010 by and between the SITE
IMPROVEMENT ASSOCIATION for and in behalf of their members who sign individual contracts, and the SITE
IMPROVEMENT ASSOCIATION, hereinafter referred to as the “ASSOCIATION” in behalf of companies who
bave desipnated the Association as their collestive bargaining agent, hereinafter referred to as the *Employer,” and
CEMENT MASONS’ LOCAL UNION NG. 527 of the OPERATIVE PLASTERERS' AND CEMENT MASONS
INTERNATIONAL ASSOCIATION, AFL-CIO, hersinafter referred to as the “Union”,

ARTICLE 1
Definitlon of Employee
Section 1,01 Wherever the term “employee” is used herein, the same shall be deemed to mean and refer to
a person employed by the Employer and having the job classification of or performing labor as a cement mason or a
cement mason apprentice.
ARTICLE 2
Recognltion - Right to Hire — Union Security
Section 2.01 Recognition: The Employc: recognized the Union as the sole and exclusive bargaining agent
for il employees of the Employer eng g, d in t finishing on construction work, excluding from such

bargaining union all office, clerical, supervisory, executive and other employees not directly and actually engagesd in
construction work.

Sectlon 2,42 Right to Hire: The ¥mployer shall have the right to employ or not to etuploy any qualified
persons it desires including but not limited to those offered by the Union as employees, and to discharge any
employee for cause; provided, however, that the Employer, in the matter of hiring and firing, shall not discriminate
in any way against members of the Union, nor against any employec or applicant for employment for hisfher union
sympathics, beliefs, or activities. Neither the Union nor the Employer shall discriminate in the referring or hiring of
employees because of age, mee, color, religion, sex, nationat origin or status as a Vi era 1, nor sgainst
qualified disabled veterans or qualified individuals with handicaps or disabilities.

The Employer may require employees to submit to testing for alcohol or controlled substances to the
extent and in the manner required by applicable law or by a project owner, The Employer shall alse have
discretion to require its employees covered by this sgreement to submlit to testing for alcohol or controlled
substances under the rules and procedures of a testing program that ls adrinistered by a third party and 1s
acceptable to the Union. The St. Louis Construction Industry Substance Abuse Consortlum Is such &
program acceptable’to the Union.

The Union office provides a valuable and essential service to the Employer and the industry in maintaining
a supply of qualified workmen. In recognition of this service, and in order to maintain its efficiency, the Employer
shall endeavor to use the Union offices to secure qualified employees.

No Employer shall seek employment from another Employer for his/her employees, nor will he/she refer
any member of the bargaining wmit to another Employer for work.

No Employer shall hire any cement mason who bas been refe.rrcd to him/ber by another Employer. If an
Employer allegedly violates this provision, ke/she shall be given a warning in writing by the Unios, with a copy of
such waming being sent to the Association. If the Union claims the Employer has violated this provision within the
twelve (12) months of receiving such a warning nofice, he/she shall be required to obtain all additional employees,
other than the employees on his payroll on the date of the alleged violation, from the Union for the next thirty (30)
days after said violation has been confirmed,

A panel composed of three (3) representatives from the Union, and three (3) representatives from the
Association will i diately review any dispute concerning violation of the preceding paragraph.

If this panel cannot reach a decision, the matter will be referred to the arbitration procedure as prescribed
under Article 13 of this Agreement.

Section 2.03 Union Security: All Employees covered by this Agreement shall on the 8% day after
employment or eight (8) days after the effective date of this Agreement, whichever is latest, become and remain
metsbers of the Union in good standing,

The Employer will terminate the employment of any employee covered by this Agresment upon written
demand of the Union, in the event such employee shall fail to comply with paragraph one of this Section, provided
thet membership in the Union was available to the employee on the same terms and conditions generally applicable
to other members, and that membership was not denied or terminnted for reasons other than the failure of the
employee to tender the periodic dues and the initistion fees nniformly required as a condition of acquiring or
retaining membership. Such employee shall not be reemployed by the Employer uatil notified by the Union that the
employee has paid any such initiation fee or dues then delinquent or unless such employee presents a work clearance
from the Union to the Employer.

The Employer acknowledges that the Union is supported by & majority of employees in the bargaining unit
and the Union is recognized as the exclusive bargaining agent for all employees covered by this Agreement,
employed by the Employer. The Employer and the Union understand and agree that their bargaining relationship is
a relationship under section 9 (s) of the National Labor Act and that this Agreement is s Section 9 (a) Agreement.

Section 2,04 The Employer shall not be required to discharge any employee for pliance with this
Article until such time as such employee is replaced by a qualified employee and if the Union requests (in writing)
the discharge of any employee for noncompliance of the foregoing, the Union agrees to indemnify the Employer and
hold the Employer harmless of any lisbility or claims therewith in connection with the termination of the
employmeant of such employee o complisnce with the request of the Union: Ail such requests by the Union for
discharge of an employee shall be written.

Section 2,05 Should the Labor-Management Relations Act of 1947 be amended at any time during the term

of this Agr in such that either the Employer or the Union would be privileged to seek different
provisions relating to Union security then in such event this Agr t may be reopened at the option of the Union
for renegotiation of the question of Union security, but shall not be reopened on any other question except as

hereinafter provided. If either the Employer or the Union desires to exercise such option under such circumstance
they shall give the other party sixty (60} days prior notice of their intention to do so, and should the Union exercise
said option it shall be free to strike in support of the ssme, anything to the coptrary in this Agreement
notwithstanding,

Sectlon 2.06 Substance Abuse: In order to promote a sefer working enviromment, the Trustees of Cement
Masons Local 527 Drug Free Workplace Trust (“the Trust”) shall adopt a drug and alcoho! testing program (the
Cement Masons’ Progrem) which shall conform to the St. Louis Construction Industry Substance Abuse Consortinm
Polivy as it exists at the date of this Agr t or may hersafier be ded, The Cement Masons® Program shall
be available free of charge to all employees covered by this Agreement. All employees, as a condition of
employment on and after November 1, 2010, shall satisfy the good standing requirements of the Cement Masons’
Program. The Trust will be established under & Trust Agreement executed by Local 527, the Associsted General
Contractors of St. Louis (“"AGC"), and the SITE Improvement Association (“SITE™), The Trust shall be
administered by a Board of Trustees consisting of one Trustee appointed by AGC, one Trustee sppointed by SITE,
and two Trustees appointed by Local 527, All Employers covered by this Agreement shall be hound by the Trust
Agreement adopted by AGC, SITE, and Local 527 and any amendments thereto,
Apart from the Cement Masons” Program, the Employcr may require employces to submit to testing for alcohol or
illegal and controfled substances to the extent and in the quired by ap ," bie law, by the Employer's
program, or by a project owner. The Employer shall also have diseretion to require its employees covered by this
Agreement to subrait to testing for alcohol or illegal and controlled substances nader the rulss and procedures of a
testing program (other than the Cement Masons’ Program) that is administered by a third party and is acceptabie to
the Union.
Every Employer signatory to or bound by this agreement shall contribute $0.03 per hour to the Trust commencing
on May 5, 2010. This hourly contribution provided for in this Section shall be remitted along with the fringe benefit
contributions provided for In other provisions of this Agreament. Contributions to this Trust shall only be used for
the payment of costs directly related to administrating the Cement M * Prograrm. Any individual failing a drug
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test shall be responsible for the costa of any follow-up counseling and re-testing required to establish good standing
in the Cement Masons’ Program,

Claims for contributions obligated by this Article are not subject to the grievance and arbitration provisions of this
Agreement. The Trustees of the Trust may direotly file suit and upon prevailing shall be entitled to attorneys’ fees,

costs, i t, and liquidated d 85 provided in Section 7,10
ARTICLE 3
Ares Limits
Section 3.01 1t is agreed that the pmvlsmns of this Agr shall be applicable to all work of the
Employer involving and apprentices performed st job sites located within St. Louis

Clty, St. Lonis County.
Section 3.02 This agreement may also be applicable to all work performed in the counties of St. Chatles,
Warren, Franklin, Jefferson, and Lincoln, Work that is performed in these counties shall be subject to the prevailing
wage of these counties. A contractor shall be considered signatory in the sbove counties if the Employer has signed
the signatory sheet as aftached to this contract for the above stated counties.
ARTICLE 4

Uniform Agresments in Industry

Section 4.01 If the Union enters into any agr with ruy employer for work in arcas covered by this
Agreement, upon more favorable terins to such other Employer that are embodied in this Agr t, and if such
more favorable terms are allowed to continue in effect, such more favorable terms shall be made immediately
available to the Employers signatory to this Agreement. -

ARTICLES
. Declaration of Principles
. The following underlying principles shall apply to all relations under this agreement,
Sectlon 5.01 No limitations shall be imposed upop the amount of work an employee shall perform during
his/her working day.

Bection 5,02 No restriction shall be ixnposed upon the use of machinery, tools, or appliances, except as may
hereinafter by provided in the working rules,

Section 5.03 No restrictions shall be imposed upon the use of sny raw or manufactured mmmnls except
that prison made materials or producta shall under no circumstances be used.

Section 5.04 Employees shall be free to work for whomever they wish and shall be entitled to demand and
receive the wages and ali other benefits provided for the terms of the Agreement.

Sectlon 5,05 The use of cement mason apprentices and trainees shall be recognized and to be permitted as
long as these classifications are recognized by the Union.

Section 5.06 The Foreman shall be selected by and recognized as the agent of the Employer, provided
he/she is a qualified oement mason.

Section 5,07 The Steward shall be selected by the Union from the cement magons on the job nnd shall be
recoghized as the agent of the Urdon,

Section 5.08 The Employer agrees that there will be no discrimination against any employee for upholding
this Agresment. ~ -

"ARTICLE 6
‘Working Rules Included

Section 6.01 The parties hereto and all Employers and employees covered by this Agreement shall comply
with and conform to the Working Rules hereinafter set forth and auy amendments thereof or additions thersto which
the parties hereto, by agreement, may make or sdopt; provided, that such amendments or additions, when so make or
adopted, shall forthwith be in full forve and effect and shall be appended to this Agrecment and become part thereof,

ARTICLE7
‘Wages and Other Payments

Section 7.01 (a) Commercial and Heavy/Highway Wages: Wages shall be frozen for all classifications
for a period of two (2} years. In the subsequent year, the wages shall increase $1.15 per hour for gll jourmneymen,
Wages for Cement Masons Trainees shall remain the same for the term of the Agreement. The Hourly scale of
wages and scheduled increases during the term of this Agreement for Commercinl Building Construction and
Heavy/highway Construction (a8 defined in Section 7.31) shall be as follows:

Effective Effective Effectlve
5-17-16 4-4-11 4-2-12
Journeyman
$29.05 $0.00* S1.15*%
{incjudes amount to be paid with Vacation Fund pursuant to Section 7.12 hercoi)
Foreman
£30.05 $0.00 $1L.15* R

(includes smount to be paid with Vacation Fund pursnant to Section 7.12 hereof)
General Foreman

5$30.55 $0.00*% $1.18%
{Includes atnounts to be paid with Vacation Fund pursuant to Section 7.12)*At sny time during the termi of this
Agrecment the Union shall have the option to aliocate from wages to the fringe benefit fund such additional amounts
us it deems necessary, The union shall also have the option td reallocate, amonnts contributed t the frmge benefit
funds from one fund to another on a prospective basis.

Section 7.01 (b) Residential Wages: Wages shall be frozen for all classifications for a period of two (2) years, In
the subsequent year, the wages shall increase $1.15 per hour for sll journeymen. Wages for Cement Masons
Trainees shall remain the same for the term of the Agreement. The hourly scale of wages and scheduled increases
during the term of this agreement for Residential Construction (as defined in Section 7.31) shall be as follow:

Effective Effective Effective

5-17-10 4-4-11 4-2-12
Journeyman

$26.82 50.00* $1.15*
{Includes amount to be paid with Vacation Fund pursuant to Section 7.12 hereof)
Foreman

$27.82 $0.00* $1.15%

(includes amount to be paid with Vacation Fund pursuant to Section 7,12 hereof)
General Foreman |

$28.32 50.00* $1.15%
(inclndes amount to be paid with Vacation Fuad pursnant to Sectum 7.12 hereof)* At any time during the lerm of
this Agreement the Union shall have the option lo allocate from wages to the fringe benefit fund such additional

#s it deerns y. The undon shall also have the option to reallocate, amounts contributed to the fringe
benefit funds from one fund to another on # prospective basis, )
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Section 7,01 (¢) Cement Mason Tralnee: The Employer may hire no more than three (3) Cement Mason Trainees
‘who shall be paid $21.00 per bour plus the appropriate contribution into the Health and Welfare Pund described in
Section 7.07. No other contributions shall be required, There shall be no restrictions on the type of work to be
performed by a Cement Mason Trainee, The employer shall be limited to three (3) Cement Mason Trainses with no
more than onc (1) Cement Mason Trainec on a crew. A crew consists of two (2) or more journcymen,

Any Cement Mason Traines must, after twelve (12) months in the classification of Cemcm Mason Trainee
for any signatory contractor, enter the Appreaticeship Program or be terminated.
If the Employer recommends the Cement Mason Trainee be entered into the Apprentice Program, then the Union
shall determine at what term the Cement Mason Trainee shall enter the Apprentice program, but in no event shall the
Cement Mason Trainee enter at less than a Second Term Apprentice.

‘Wages and Other Payments

Section 7.01 (a) Wages shall be frozen for all classifications for a period of two (2) years. In the
subsequent year, the wages shall inorease $1.15 per hour for all journcymen. Wages for Cement Masons Trainess
shall remain the same for the term of the Agreement. Due to existing conditions, the wages and scheduled increases
in the connties of Lincoln, Warren and Frankiin, in the state of Missouri, will be as follows of Projects of less than
$10 million.

Effective Effective Effective

5-117-10 4-4-11 4-2-12
Journeyman

$27.18 50.00% 5115%
(tncludes amount to be paid with Vacation Fund pursnant to Section 7.12 hereof)
Foreman

528.18 50.00% $1.15*
(includes amount to be paid with Vacation Fuad pursuant to Section 7.12 hereof)
General Foreman

$28,68 $0,00* $1.15*

(includes amount te be paid with Vacation Fund pursnant to Section 7.12 hereof)* At any time during the term of
this Agteement the Union shall have the option to allocate from wages to the fringe benefit fund such additional
amounts as it deems necessary. The union shall also have the option to reallocate, amounts contributed to the fringe
benefit funds from one fund to another on & prospective basis.

Sectlon 7.02 (b) Wages shall be frozen for all classifications for & period of two (2) years. In the subsequent year,
the wages shall increase $1.15 per howr for all journeymen. Wages for Cement Masons Trainees shall remain the

samne for the tenn of the Agreement Due to existing conditions, the wages and scheduled 1 in the Countd
of Lincoln, Warren and Franklin in the state of Missouri, will be as follows on Projects of $10 million or more.
Effective Effectlve - Effective
5-17-10 4-4-11 4-2-12
Journeyman
$27.88 $0.00% $1.15*
(includes amount to be paid with Vacation Fund pursuant to Section 7.12 hereof}
Foreman
528.88 £0.00% $1.15%

(includes amount to be paid with Vacation Fund pursuant to Section 7.12 hereof}
General Foreman

328,38 $0.00* $1.15%
(includes amount to be paid with Vacation Fund pursuant to Section 7.12 hereof)*At any time during the term of
this Agreement the Union shall bave the option to allocate from wages to the fringe benefit fund such additional
amounts as it deeras necessary, The union shall also have the option to reallocate, amounts contributed to the fringe
benefit funds fiom one fund to another on a prospective basis.

Apprentice Percentages for Applicable Wage Rates for apprentices indentured after May 1, 1989:

1" term 50% © 3 erm 60%
2™ term 55% 4% term 80%

No pension contribution shall be made to apprentices until they have completed their third term in the
progrem, The word “term”™ shall be as defined by the Cement Mason's Apprenticeship Standard.

Section 7.03 The hourly scale of wuges paid to & Foreran shall be & dollar {$1.00) per hour more than the
hourly scaled wages paid the journey .

On jobs where two or more Foremen are employed, one of them shall be designated as the General
Foreman and his hourly scale of wages shell be fifty cents (5.50) per hour more than that received by the Foreman,

Section 7.04 All employees engaged in swinging. scaffold, sandblasting, composition and hot or cold
asphalt or mastic work shall be paid fifty cents ($.50) per hour over and above their regular hourly scale of wages.

All contractors under this jurisdiction shall be required to provide air-fed equipment for any type of

dbiasting. No sandblasting work shall be performed off a ladder. All swinging scaffolds on which sandblasting

B

is done must have steel cables.

Section 7.05 Under no ci shall a t mason be allowed to work on a salary basis.

Bectlon 7.06 Pension Fund: Effective May 19, 2010, in addition to the sbove per bour wage rate, the
Employer will contribute seven dollars and three cents (87.03) per hour for each sctual hour worked by cach
employse covered by this Agr t except apprentices who have not completed their third term to the PENSION
FUND OF LOCAL UNION NO. 527 OF THE CEMENT MASONS® INTERNATIONAL ASSOCIATION AND
PARTICIPATING EMPLOYERS.

The reporting, peyment and administration of such contribution shall be governed by the terms of the Trust
Agreement creating the PENSION FUND and the rules and regulations adopted b it

Bection 7.06 {a) If at any time during the term of this confract, the Cement Masons Pension Fund referred
to in section 7,06 enters critical status (Red Zone) as e¢stablished under the Pension Protection Act of 2006, and if as
a result of the Pension Plan's Critical Status the Employers become subject to a contribution surcharge, then the
hourly wage rate provided for in the contract shall be reduced by an amount equal to one-half of the hourly
surcharge.

In addition, if the Pension Fund Trustees adopt & rehabilitation plan that includes one or more proposals for
a contribution rate increase, and if within 30 days thereafter the Union fails to submit, or the membership rejects, a
reallocation pursuant to sections 7,01 and 7.02 that increases the pension contribution by 50% of the rate increase set
forth in any such proposal, then so long as &n Employer surcharge remaing in effect, the hourly wage rate provided
for in the contract shall be reduced by an amount equal to 100% of the hourly surcharge. If the Union submits and
the membership approves the reallocation degeribed in the pravious sentence, the Employer will pay the remaining
50% of the contribution rate increase in order to put the rehabilitation plan into effect.

Section 7.07 Welfare Fund: Effective May 19, 2010 in addition to the above per hour wage rate, the
Employer agress to pay the sam of six dolln's and enghty five cents ($6.85) per hour for each actual hour worked by
all employees covered by this Agr to the Trustees under the Agreement and
Declaration of Trust which has been heretofore set up y and established to provide welfare insurance programs for
employees and their families and which is jointly administered by equal bers of Employer and Ugion Trustees,

Section 7.08 Fringe Benefit Remittance Procedures The Employer shall remit all payments required
under Sections 7,07 through 7.13 hereinafter referred to ss “Fringe Benefit contributions,” as follows; the Employer
agrees to be bound by the terms and conditions of the written Depository Agreement dated November 1, 1997,
executed by the Associated General Contractors of St. Louis, Site Improvement Association and Commerce Bank,
N.A., pursuant to which Commerce Bank acts as & depository and Employers’ disbursing agent for Fringe Benefit
contributions, The Employer shall remit Fringe Benefits Contributions monthly, by calendar month, in such timely



that the contributions will be credited to the respective Fringe Benefit Payces by the 20% day of the month
following the month for which the contributions are made. The Employer’s remittance shall consist of a single
check, made paynble to 'Coment Masons Benefit Funds’, in the combined amount of all Fringe Benefit contributions
due for month plus $1,25 Bank service charge, together with a completed and signed Remittance Report in the form
established and ourrent under the Depository Agr Current Remi Report forms may be obtained from
the Union. The Employer’s remittance shall be sent to the address shown on the current Remittance Report form,

Sectlon 7,09 Delinquency Charges: In the event the Employer fails to make prompt and timely reports as
required, and payment of the contributions due o Cement Masons' Union Local 527 Pension Fund and Welfare
Fund, the Unjon, following seventy-two (72) hours written notice by the Fund Trustees to such delinquent Employer
may order cessation of all wink covered by Employer on all jobs of Employer until such reports are made and
contributions due are paid.

Section 7,09 (a) The Unlon shall have the right at any time, nolthhstmding the provisions of Article 13 or
14, or any other provision of this Agreement, to call or incite, or engage in a strike or work stoppage against the
Employor who fails or refuses fuily and litorally to comply with all prowsmns contained in this Section of the
Apgreement.

Section 7.10 Collectlons: It is guized and ack ledged by all parties, including the participating
Employers, that the regular and prompt payment of coutributions is essential to the maintenance of the trust funds
identified in this Agr t and that it would be extremely difficult, if not impracticable, to fix the actual expense
and damage to such trust funds which would result from the failure of an individual Employer to pay the
contributions required herein within the tire provided. Therefore, if any individual Employer shall fail to pay
contributions to trust funds as required by this Agreement on or before the due date, such Employer shall be liable,
in addition to the unpaid bal for liquidated d of $25.00 for each delingnency, or 10% of the amount of
the contribution which are owed, whickever iy grester, and, in addition, the delinquent contributions shall bear
interest at the rate of six percent (6%) per annum from the due date until they are paid. The trustees shall have the
authority, however, to waive all or part of the liquidated damages, or interest, for good cause shown

Further, in the event the Trustees place the acoount in the hands of legal counsel for colleotion the
delmqucnt Employer shall be linble for reasonable attorney’s fees, and for all reasonable costs incwrred in the

, Including court fees, audit fees, etc. Reasonable aitomeys fees shall mear: 20% of the total

collected @ lsqmdatcd and i ) if collection is effe d prior to starting suit, or
filing a {ien or insmtmun of an asbitration or other oollectmn proceedmg and 33 13% of the total amount collected
(including liquidated damages) if collection is eff d afler the t of suit or filing a Hen or

institution of an arbitration or other collection proceeding. The Trustees shall have the authority, however, to waive
all or part of the attomeys’ fees, or collection costs, for good cause shown

Payroll Audiflng: The Trustees of the trust funds to which Employer contributions are required by this
Agreement shall have the suthorily to require an audit of the payroll books and recards of participating Employers
by the Trustees’ accountants. No one Employer shall be audited more often than once every three (3) years on a
random basix; but if the Trustees have evidence that au Employer has failed to make proper and timely contributions
as required herein, then the Trustees may require and andit of such Employer's records regardless when the last
audit may have taken place,

Each employer shall make its payroll books and records available to accountents designated by the Trustees
for audits authorized herein, upon receipt of written notice given by the Trustees by certified mail at least 10 days
prior to the audit date. In the event that any such audit established that an employer has underpaid required
contributions by 10% or more of the total amount due, then the Employer shall be Liable for the costs of the audit;
otherwise, such costs shall be paid by the Trustecs. The Trustess shall have the muthority to waive an Employer's
liability for all or part of such costs for good cause shown,

Section 7.11 Site Advancement Fund: In addition to the per hour wage rate, effective May 1, 2008, the
Employer shall contribute thirty two cents (5.32) per hour for each actual hour worked by each employee covered
by this Agreement to the Site Advancement Fund. Of such thirty two cents (8.32) per hour contribution, SA¥
retains fourteen cents ($.14) with the remaining elghteen cents (5.18) used for tiaining/facilities purposes. The
reporting, payment and administration of such contributions shall be govemed by the terms of the Trust Agrecment
creating the Fund. The primary purposes of the Fund, as set forth in the Trust Agreement, shall include

apprenticeship training, advanced training and education, safety education, and othier educational and informational
programs for employee and industry betterment.

This section shall remain in effect and not subject to renegotiation for one (1) year afier the tenmination of
this contract,

Section 7,12 Vacations: There shall be included in the t ‘wage rate per hour an amount to be
deducted fram the employes's gross wages and paid as a contribution to the Cement Masons’ Local 527
Vucstion and Administrative Trust. Sauid amount shall be one dollar and twenty-five cents (§1.25) per hour plus
an amount equil to three xnd one-fourth (3 %) of the sum of the total wages enmmed by the smployee plus the
total Pension and Health and Welfare contributions peyable on his/her bebalf for the applicable payroll period (005
or over shall be paid as one (1) cent).

‘The mdministration of such contribution shall be governed by the terms of the Trust Agresment
creating the Cement Masons® Local 527 Vacation and Administrative Trust. Informatlon aa to the form and
methods of operation may be obtained from the office of the Union or Assaciation.

The Employer’s signatory hereto agree to accept the tenms of the Cement Masons” Looal 527 Vacauan and
Administrative Trust, its rules, regulstions and the Trustess serving,

Section 7,13 An omployee may, upan three (3) weeks prior notice to the Employer, take a Ieave of absence
for a vacation not o exceed two (2) weeks from the job on which he/she is employed, without jeopardizing future
employment on that job, provided, howsver, that the work on the job is in progress on his/her return and that no
more than one (1) employee on such job shall be on vacauon Ieave at any one time, without agreement to that effect
with the Employer.

Section 7.14 Employees shall recelve their vacatlon pay during the month of November. Thc checks
will be mailed to the last address on file with the Union office,

Section 7.15 The Union shall have the right at any time, notwithstanding the provisions of Articles 13 or
14 or any other provisions of this Agreement, to call, incite or engage in a strike or work stoppage against the
Employer who fails or refuses, fully arid literally, to comply with all provisions contained in this Section of the
Apreement.

Section 7.16 Apprent Apprentices shall be spportioned among the various Bmployers of cement
masons, ’

On commercial, residential and hesvy and highway construction, cmployers will be allowed one (1)
apprentice to three (3) jouwrneymen; two (2) spprentices for four (4) to ten (10) joumeymen; and one (1) additional
apprentice for every additional § journeymen.

No apprentics shall be allowed to work on a job unless a journeyman ocment magon is with him/her, This

A restriction will not apply if the Apprentice ooord.maror grzuns an exception for the Employer.

If more than four {4) t ployed in the total work force of & contractor employmg an
apprentice, the apprentice shall be the fifth (5") man/woman to work on any given day, provided there is a job on
that day requiring two (2) or more men/women.

In times of slack work aa Employer employing more than one (1) apprentice shall apportion the available
work among the apprentioes on as equal basis as possible.

Foremen are charged with the duty and responsibility of making provisions for the praper training of
apprentices. They shall see to it that apprentices are given ample opportunity to become proficient in the various
branchies of the trade.

Appreatices will be counted for workload in proportion fo percentage of wages as outlined in Artiels 7,
Seotion 7.0L

The Bmployer shall give notification to the Joint Apprenticeship Comumittes pertalning to the dismissal of
an apprentice before remova!.

The ap hip program shall be conducted in accordanoe with rules and regulations adopted and
established by “the Office of Apprenticeship, U.8. Department of Labor and under terms of the Apprenticeship
Agreement dated June 21, 1960; revised May 28 1964,

Apprentices shall not receive pay for attending school,
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Section 7,17 Surety Bond and Insurance: The employer shall secure and mmintain surcty bond or a letter
of credit to guarantee payment of all wages, fringes and contributions provided for herein and shall furnish to the
Union evidence of the procurement and maintenance of bond or letter of credit in such amount.

Amount of surety bond or letter of oredit required shall be determined by the number of coment masons he
has under his employment. To be as follows:

1-5 Cement Masons................. ST $10,000,00

Providing that $10,000.00 bond or letter of credit will be increased if au expense is incurred to the Fund
collecting & delinquent account. If a cost to the fund is incurred the $10,000.00 bond or letter of credit will be
increased to $20,000.00.

6 or more Cement Masons,................... 10+..$50,000,00

Section 7.18 Insurance: The Employer shall provide “Workmen's Compensation” insurance sgainst
injury and “Unemployment Comp jon™ protection for all employees even though not required to do so by
Missouri State Law.

The Employer shall furnish to the Union satisfactory evidence of his/her compliance with such provisions
of this Section,

Section 7.19 Hours of Work: The regnlar workday shall consist of eipht (8) consecutive hours, (except as
provided elsewherw in this section) with pay at the regular straight time hourly rate, exclusive of a thirty (30) minute
unpaid lunch period. If the workday starts at 8:00 a.m,, the quitting time shall be no later than 4:30 p.m,

On Co cial and Residential work the regular work day shall consist of 8 conscoutive hours per day at
the applicable rate of pay,

The starting time for the regular work day may commcncc bctween the hours of 6:00 a.m. end 9:00 am. or
9:30 a.m. if reguired by government agency or m tusive of 30 minute vapaid lunch period.

'y y

Overtime will be paid on all hours worked prior to 6:00 am. and after 8 straight time hous.

The starting time for soparate crews on any Commercial, Residential or Heavy/Highway projects can be
adjusted from 6:00 am. through 9:00 em. An Employer may further adjust the starfing time up to 9:30 am.
thronghout the year if rcquired by government agency or municipal ordinance.

The following provisions shall apply to the starting time:

If cemaent masons are working in two or more areas on different operations on the same project,
each group can be started at different times providing the employees involved coneur,

B. The above applies separately to each Employer on a project.

C. A saw cutting crew may be started outside the normal starting thmes.

On Heavy/Highway work, the contractor may elect fo perform work outside the normal work
hours and if the Employer so ¢lects to work outside the normal work hours, he shall pay & premium of one
doliar and fifty cents ($1.50) over their regular hourly rate for such work. If another craft employed by the
Employer on the same project, is paid a higher premium when working outside the normal work hours the
cement masons working on such project cutside the normal work hours shall receive the higher premium,

The employer when working on preveiling wage highway and road work mey have the option to
schedule the work for their crew only, from Monday through Thursday at ten (10) hours per day at the
straight time rate of pay with all hours excess of ten (10} hours in any one day to be at the applicable
overtime rate. The Employer shall declare on Monday if he/she intends to work four (4) ten (10} hour days,
When an Employer works a project on & four (4) ten (10) hour day work schedule, the employer will pot
bring in any other crew for a fifth workday ou the project while not calling in the normal crew that had
been scheduled for that project.

On commercial site work only, Employer may establish a four (4) tea (10) hour day work schedule
except in the months of July and August exclusive of the thirty (30) minute vnpaid lunch period at the
straight time wage. When four (4) ten (10) hour days are to be established, the Employer shall notify the
Union. Forty (40) hours per week shall constitute a week’s work Monday through Thursday, In the event a

job is down due to weather conditions, holiday or other conditions beyond the control of the Employer,
then Friday may, at the option of the Employer, be worked as & makeup day at the straight time wage rate.
If Friday is scheduled as a makeup dey & minimum of eight (8} hours will be scheduled and worked,
weather permitting. Straight time is not to exceed ten (10) hours & day or forty {(40) howrs per week. When
an Employer works & project on a four (4) ten (10) hour day work schedule, the employer will not bring in
any other crew for a fifth workday on the project while not calling in the normal crew that had been
scheduled for that project.

If the Employer clects to work from Monday through Thursday and is stopped due to weather or
other conditions beyond the Employers control, be/she shall have the option to work Friday et the straight
time rate of pay to complete histher forty (40) hours,

However, if Friday or any portion of the day is used to complete the week, each employee will be
guaranteed at least eight (8) hours work and not over ten {10) hours at the siraight time rate unless work is
halted due to weather or other conditions beyond the Employar’s control,

If Heavy/Highway employees begin working the morning and work for less than four {4) hours,
they shall be paid for four (4) hours unless work is stopped due to weather or other conditions beyond the
Employer's control. If they begin work in the afternoon and work for less than four (4) howrs, they shall be
paid for four (4) howrs work unless work is stopped due to weather or other conditions beyond the
Employer's control. These provisions for four (4) hours guaranteed shall likewise apply to Saturday,
Sundays and Holidays, but on these days the compensation shall be at the applicable overtime rate.

If the Employer has opted to work the ten {10) hour day the following provision shall apply: if
Heavy/Highway employees begin working the morning and work for less than five (5) hours, they shall be
paid for five (5) hours unless work is stopped due to weather or other conditions beyond the Employer's
control. If they begin work in the afiernoon and work for less than five (5) hours, they shall be paid for five
(5) hours work unless work is stopped due to weather or other conditions beyond the Employer’s control.

If, after starting work, the Employer elects not to continue due to weather or other conditions
beyond the Employer’s control, employees shall be paid for the actual hours worked, the minimum of one
(1) hour, Employees shall remain on the job until released by the Employer, and such waiting time shall be
counted as hours worked and paid as such.

If a crew of another trade of the Employer is working on such job and such crew is receiving
overtime pay, the crew of cement masons will also receive the applicable oveitime pay.

On residential work only: In the event workday is lost during the week, Monday through Friday
due to weather or other conditions bevond the Employer’s control, Saturday, may be scheduled as a
maksup day at the straight time rate of pay. Makeup day on Saturday may be optional on the part of the
cmployee with no disciplinary action taken by the Employer for refusal of the employee to work.

Projects that cannot be performed during regular workday: On projects that caunnot be
performed during regular workday, i.c. plant maintenance end modifications of operating plants, starting
time will begin when the employes stasts to work, Employees shall receive a premium of $1.50 per hour in
addition to their hourly rate, and all over eight (8) hours fo be at the applicable overtime rate. If another
craft employed by the Employer on the same project, is paid higher premium, when working outside the
norual work howrs the cement masons working on such project cutside the normel working hours shall
receive the higher premium. All other work rules, guaranteed payment and other provisions of this
colleetive bargaining agreement shall apply when such work is being performed.

Section 7.20 Lunch Period: The thirty (30} minute lunch period shall be between the third and
fifth hours of work. If start of lunch period is delayed beyond the third through the fifth hours of work,
employees whose lunch period is postponed shall be paid one balf hour at time and one balf for such lunch
period.

Sufficient pumber of cement masons must be kept through lunch period to protect the quality of
floors in the opinion of the foreman,
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If employees are not given a lunch period after working eight (B)consecntive hours on an eight (8)
hour day or ten (10} consecutive hours on & ten (10) hour day, they shall be paid one (1} additional hour at
time and one half.

Section 7.21 Show Up Thme: A cement mason who is ordered on the job and who is not put 1o
work, shall receive two (2) hours pay unless prevented from working due to (her or other cc
beyond the employer’s control,

Employes unable to work becanse of physical condition, lack of safety apparel as required,
improper or sufficient tools, or inability to pesform work ussxgncd shall not be entitled to show up time.
A cement mason who is catled or ordered on the job and who is not put to work because muddy conditions
#t the job site, shall reecive one (1) hour pay for show up fime.
If, after starting work, the Employer elects not to continue due to weather, or other conditions beyond the
Employer's control, employees shall be paid for the actanl hours worked, with a minfmum of one (1) hour.
Employses shall remain on the job until relessed by the Employer, and such waiting time shall be counted
as hours worked and paid as such.

Section 7,22 Overtime: Time and one-half shall be paid after eight (8) consecutive hours worked
(except 8s provided in Section 7.19) afler the established starting time and for hours worked before the
established starting time, Time and one-half shall be paid for work performed on Saturday {except as
p;ovided in Section 7.19), Work performed on Sundays and Holidays shall be paid at the double time rate
of pay.

On all overtime work after the pour is leted the ber of Cement M kept to finish auy
-unfinished area will be determined by the Foreman and Steward, On jobs of two (2) or more days duration,
overtime shall be equally distributed ss near as possible among all the {Excluding Foreman
and Stewsrd)

On aay Jjob where two (2) or more employces of the contractor are cmployed during regular working hours
» minjmum of two (2) employees shall remain on the job for any overtime work for safety reasons.

Section 7.23 Suppertime: Employees shall be allowed one-half (1/2) hour for supper with pay at
the applicable overtime rate if they are to continue working beyond ten and one-half (10 %) consecutive
hours,

T the event of additional ovcnime, employees will be allowed one-half (1/2) hour mealtime with .

pay, after cach additional four (4) hours of overtime worked.

Section 7.24 Holidays: " The following days are recognized ns holidsys: New Year's Day,
Memorisl Day, Fourth of July, Labor Day, Veterans Day, Thanksgiving Day, Christmas Day, and any
additional holidays which may be mutvally agreed upon, Whenever any such holiday falls on = Sunday,

- the following Monday shall be recognized and observed as the holiday. No work shall be performed on
Labor Day.

Section 7.25 Payday: The payweek shall end Tuesdsy night at 4,30 pm., unless otherwise
required by state or federal laws or agencies or the Employer haa received approval from his/her employees
to change the payweek. Employees shall receive their wages by 4:30 p.m. on the following Friday at the
job site on which they are working. If such wages are not then paid, the Employer shall be obligated to
continue to pay said employees their straight fime bourly scale of wages from said deadline until such
wages aro paid in full. If; at any time, theEmployer’s check is not paid by the bank on which it was drawn,
the Employer shall pay the employees an additional two (2) hours pay at straight fime and he/she shall
thereafier be required to pay by cash,

The workweek shall begin on Monday af the established starting time.

If employees are required to go to the Employer’s office to collect their wages, the Employer shail
pay them an additional four (4} hours pay at the straight time rate, except during inclement weather. In the
event of inclement weather on payday, checks will be available by 12:00 noon.

‘When an employee is to be laid-off, he/she must be notified one-half hour prior to notmal quitting
time so he/she can gather up hisher equipment and tools. The Employer shall have the option of paying
the employee off that day or sending a check postmarked no later than the workday following the day of
lay-off If the smployees” check is postmarked later than the workday following the day of lay-off, the
Employer shall pay the employse two (2) hours pay at the straight time rete per day of delay, including |
Saturdays, Sundays and Holidays, up to a maximum of ten (10) hours (five (5) day delay). If the employee
has not received a paycheck ag required above, he/she shall notify the Employer within five {(3) days.

If the Employer fails to comply with the above provisions, the penaity will be increased to four (4)
hours at straight time rate per day of delay for the third and fourth offense. A fourth offense automatically
causes the contractor to revert to “layoff is payoff” for the balance of the contract year. The Union shall
notify the Employer when such provision is invoked.

Upon written approval of the employee, wages due workers may be paid by direct deposit to the
employees’ accounts,

Section 7.26 Shifts: Shifts may be established exvept for floor work and work performed on
hanging scaffolds when considered necessary by the Employer.

A. Shift hours and rates to be ay follows: First Shift: Eight (8) hours plus one-half (1/2) hour for
unpaid lunch, beginning at 8:00 am. and ending at 4:30 p.m. Second Shift: Eight (8) hours plus
one-half (1/2) hour for unpaid lunch, beginning between 3:30 p.m. and 5:30 pm. Third Shift:
Eight (8) hours pius one-half (1/2) hour for unpaid funch, beginning seven and one-half (7 ¥4) to
nine and one-half (9 ¥ ) hours following commencement of the second shift, the avtunl start of
said second and third shifts within these time frames being at the discretion of the Employer.

B. The first shift will be paid at eight (8) hours straight time for eight (B hours’ work. The second
shift will be paid at eight (8) hours straight time plus Two Dollars and Fifty Cents (§2.50) per
hour for eight (8) hours’ work, said additional pay being in the nature of overtime for seoond shift
work. Third shift shall be paid eight (8) hours straight time plus Three Dollars and Fifty Cents
($3.50) per hour for eight (8) hours” work, said additions! pay being in the nature of evertime for
third shift work.

C. Shifts will be established for a mini of three (3) tive workd

1. If only two (2) shifis are to be worked, the Employer may regulate stamng time of the two (2) -
shift operations only to the extent permitted herein to permit the maximum utilization of daylight
hours, The starting time shall begin at the same time for all workers on a shift whether there be
one (1), two (2) or three (3) shifts,

E. Shifts for floor work and work perfonned on hanging scaffolds shall be two shifts and shsll bs
paid for at the wage scales presoribed in Section 7.01 of these working rules; overtime in
connection with such shift work shall be in d with the provi of Section 7.22 of this
Article.

F. Payment for shift work shall be determined on the basis of when an employer first begins his shift
operation, i.e., the shifts which begin on Friday morning and end on Saturday moming will be
paid at straight time; the shifts which begin on Saturday morning and end on Sunday morning will
be paid at time and one-half, the shifts which begin on Sunday morning and end on Monday
moming will be paid at doub]e time. Employees working during the normal workday shall
receive first shift pay; employees working predominantly during the wemng hours shall receive
second shift pay; employees working predominantly during the eaxly morning hours shall receive
third shift pay, All said shift pay shall be considered as in the nature of overtime pay and second
and third shifts shall commence only during the time periods described herein.

G. Nothing above prohibits the working of any shifts at greater than eight (8) hours with excess hours
to be pud at overtime rate,

H. On paving work in the event of inclement weather, the consecutive day rule will not apply.

‘Section 7.27 Time Off for Medical Ald: Any employee who, a8 a result of injuries received on
the Employer s job, is required at any time to leave the job site on which he/she is then working In order to

. obtain medical examination, aid or treatmment for such injuries, shall not have deducted fran wages for such

day sny time spent in traveling to and from the place where such examination, aid or trestment iz given, or
in waiting for or receiving such ination, aid or treatment
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Section 7.28 Safety Apparel: Ewmployee will furnish his/her own hard hat, suitable shoes,
goggles, and respirator, and will use such safety items, as required by the Employer, at all times and shail
be subject to immediate discharge for failure to do so. Employer must comply strictly with the State and
Federal safety regulations at sll times.

Sectlon 7.28A OSHA 10; In order to facilitate a safer work environment, each employee
covered by this Agreement, 83 a condition of employment shall complete the OSHA 10-hour construction
and safety training course, no later than May 1, 2010, The Union shall provide the opportunity for fraining
of the 10-hour OSHA safety training class through the Apprenticeship/Journeyman Training Program,
although it is recognized that other sources of training are available, any employee who chooses to train
through another source shall be solely respousible for paying the cost thereof. After May 1, 2010, all new
hires who have not previously completed the training course through referral by the Union shall complete
the training within 60 days of hire, The Employer shall condfirm that the employee has completed the safety
training prior to hire, or shall refer the employee to the Apprenticeship/Joumeymen Training Program for
training within 60 days of hire. The Union shall not be liable for the failure of the Employer to refer any
employee to training.  If the Union requests the discharge of any employee for failure to satisfy the
foregoing safety training requirements, the Union agrees to defend, indemnify and hold the Employer
barmless against any lisbility or claims arising from fermination of the employec s employment in
compliance with the request of the Union.

Section 7,29 Wiiting Time: When, because of rain or other cause, the Employer causes cement
masons {0 wait or standby on a job in order to save or protect work, such employees shall be paid for such
waiting or standby time in sccordance with the hourly wage scales set forth in Section 7.01 of this Article.
The foregoing shall apply also in sny case where coment masons are required to wait or standby for
material to setup.

If men leave a job unfinished beceuse of rsin, snow or other inclement weather conditions and
return to finish the work the same day, after quitting time, they will receive eight (8) hours pay at straight
time plus payment for actual hours worked at the overtime rate beginning from the time they returned to the
job.

Sectlon 7.30 Stack Rates; When working on smok k work, (smokestacks on separat
foundations) the following rates shall apply:
Rate per hour
over basic rate
Tto2d feet.....coooovvinnnens ...5.25
25 to 50 feet.

50 to 75 feet..,
75 to 100 fest.......
100 to 150 feet,....
150 to 200 fect.,
200 to 250 feet..
25010 300 Foet. .o ovoviniii e e TR

Section 7.31 Definitions: The words “Commercial Building Constraction” is hereby defined to
including medifications thereof or additions or repairs thereto.

The words “Heavy and Highway Construction” is hereby defined to include such work as
highways and heavy improvements within the public sector, including roads, viaducts, airports, sewers,
streets, alleys, railroad construction including walls snd culverts, canals, and drainage projects and other
work of Like cheracter, not including, however, the actaal erection of buildings,

The works “Residential Construction” is hereby defined as (a) the building or construction of
housing designed for occupancy by one (1) or four (4) families on one (1) individual lot; (b) two (2Z) units
on one (1) to four (4) family units in any one (1) building where separated by a firewall, but limited to four
(4) stories in height exclusive to basement; (¢) two (2) or more units (including cooperative housing,
apartments, condeminiums, groups of swelling or row housing) under construction on adjoining lots or on
lots designated and platted as multifamily development by a single development concem but limited to four

(4) stories in height exclusive of the basement; (d) subdivision development (including excavating, grading,
foundation construction and street, driveway, and sidewalk paving) and the construction of accessory and
service buildings in connection to be a single family residence uoder the provisions of Missouri Law,

ARTICLE 8
‘Working Rules

Section 8.01 Foremsan: The foreman shall be the agent of his Employer. In all crews on the job,
the ratio between jourseymen and foreman shall be determined in accordance with the following schedule:
In gll crews where one (1) to seventcen (17) journeymen are employed there shall be one (1) foreman;
where from eighteen (18) to twenty-nine (29) journeymen are employed in the same crew, there shall be
two (2) foremen on the job and one shall reccive general foreman rate where thirty (30) journeymen are
employed in the same crew three (3) foremen shall be employed and one (1) of them sbail be designated as
a general foreman and for each additional fifteen (15) journeymen above thirty (30) in the same crew, an
additional foreman shall be employed.

On any job where there are iwelve (12) or more cement finishers employed in the same crew, the foreman
or & general foreman shall not handle or use cement finisher tools,

On all jobs where one (1) or more cement masons are smployed one of them shall be paid a foreman’s
wage. The cement mason foreman or general foreman shall take orders only from the Employer or the
Superintendent.  The foreman shall have the suthority to direct and control placing and finishing of
coacrete.

Section 8.02 Job Steward: On sll jobs where two or more cement masons are employed, one of
the cement masons on the job shall be appointed by the Union to act as Job Steward, The Union will notify
the Employer or the foreman of the name of the steward selected.

If for sny reason a steward is to be transferred from the job on which he/she is steward, the Stewsrd shall
notify the Union ball. In the event a steward leaves the employ of the Employer, he/she shall lose hisher
position as steward. It shall be the steward’s duty to report any violations of the terms of this Agreement to
the Union and he/she shall not be discriminated against for the performance of such duties,

In the event of accident or sich involving a mason, job steward shall be responsible for medical
care and for taking care of the tools belonging to the cement mason involved,

Section 8,03 Miscellaneous:

(a) When two (2) or more houss are required for cement masons to set steel forms 10 inches
(10™) or larger, there shall be two (2) employees working such forms,

(b) Ice water must be available during warm weather, at least from May 1 to September 30, All
drinking water shall be on the job site not later than one (1) hour after the starting time.

(¢} When zoy work is to be left in an unfinished or isfactory in the opinfon of the
Foreman or the Steward, the Employer or his/her rcprescntunve raust sign a rclcase m triplicats w!uch will
absolve the employees from any blame for leavmg the work in the above If is

not signed, the Foreman shall see that the work is finished according to specifications. Job specifications
will be made available to the cement mason foreman.

(d) Lighting: To insure safe working conditions and good workmanship, the Employer will
provide sufficient lighting on all jobs that extend beyond daylight hours,

Sectlon 8.04 Fy mshmg Tools, Use oft Finishing tools on any job shall be used only by
quahﬁcd. comp Cement shall furnish the following tools: trowel, wood float,
raagnesium float, pointing trowel, suitable band level, standard step tools, hammer, saw, rule, tape, side-
groover and center-groover,

Cement masons will be permitted, but not compelled to carry knee boards.

The Employer shall provide all other tools. In the interest of better floors and quality workmanship a
cement mason will be allowed to use a trowel up to sixteen (16) inches in length to rub a floorin. No finak
finishing will be done with a trowel longer than fourteen (14) inches in length, No cement mason shall be
permitted to supply or transport any other tools belonging to the Employer in his/her personal vehicle. The
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tool known as the longitudinal float or bull float, when used for the ﬂoalﬁg in eliminating small
imegularities on the surface, shall be considered a cement mason's tool

Sectlon 8.05 Floor Work: (1) All work performed by cement masons on floors having an area of 500
square fect or more shall be defined as floor work. Work on floors having areas less than this amount shall
be classified as patchwork,

(2) The sctting for floor work of screeds, forms, sad grade pegs shail be constdered floor work,

(3) At Icast one (1) cement mason shall maintain forms, screeds, and expansion joints set by the cement
masons during the time any concrete, which is to remain mnfinished, is being placed.

(4) The employees shall not work on aay other kind of work before ponring or while working on floor
work. While working on floor work (slab on grade) on commercial projects of 4000 square feet or
Iess, per job size, employess may woik on any other kind of work after floor is finished.

(5} When floor is finished before quitting time, the Employer shall decide whether or not employee
remains on job until quitting time.

(6} On all flodr work the Employer must furnish the foreman enongh employees so that upon completion
of the work it will show it has been doune in 8 workmanlike and creditable manner. The Employer or
the foreman shall have the right to determine the necessary number of employees needed.

(7) In the interest of quality workmanship, a floor that in to be covered with carpet or tile or left exposed
shall not be finished with & bull float or paddle,

(8) All floors requiring “shake coat” could be broken up by hand of power float at the discretion of the

foremm. In the event wuter is used on final finish of any job, the steward must notify business

ve and the Employer. All broom finished sidewalks and driveways except parking areas
must be hand floated before brooming.

Cement masons may be assigned to other work (rmabbing, patohing, grouting, etc.) on the job while

walls with finished tops are being poured, When the concrete reaches a level one-foot below the

finish clevation, the cement masons shall work only on the wall until the finish is complete.

©On foundation slabs or bases that require more then one shift to pour up to one foot from the top will

@

—

not require the p of until the shift in which this elevation is reached. The union ’

hall must be nofified 72 hours in advance whenever this type of pour will occur.

Section 8.06 Low Temperature: In winter employess must be told at start of job terupersture
degree at which concrete will not be poured and employess will not be sble to work, and employees must
also be told of any chenge from that original minimum temperature degree. If Employer fails to so notify
bis employees and they report for work sud are unsble to work becsuse of the tempm’aturc. thcy must be
paid two (2) hours show up time. Other weather conditions to remain the same,

Section 8.07 Materlal Placing and Setting Up: No cement finish material shall be placed on any
class of work unless employecs on the job are at work at the time said material is put on. Employees shall
not leave their work while materials is setting up, that is to say, shall n6t cease working temporarily and
then fater return to work for the purpose of finishing up.

Section 8.08 Power Tools: All power tools utilized in place of hand tools shall be operated and
handled by qualified, competent cement masons. Only qualified, competent cement masons shall operate
and control all kinds of vacuom mats used to dry cement floors in the course of prepering same for finish.
All power floating and finishing machines shall be operated by cement masons exclusively except on road
work. All power straight edges and laser machine straight edges shall be operated by cement masons
exclusively except on roadwork. Final trowel or float finish shall be by hand unless specified by architect,
engineer, or owner speciﬁcnﬁons calling for uachine finish. No less than two (2) cmplc‘yecs, one {1} being
a cement masop shall be used in the operation of electrical floating and finishi hines, electrical
concrete saws and electrical concrete grinders.

Layout and snapping of chalk lines of poured concretc for the purpose of concrete saw cutting will
be perm.med at any time with & saw cutting crew i of Saw cutting crews shall be
paid the minimum of eight (8} hours pay, unless work is balted dus to inclement weather,

Section 8,09 Single Employer: Employees shall not work for two (2) different Employers on any
one job; provided however, that such types of apecialty work as waterproofing or patent floor materials
shall not be coversd by such mle, Employees shall not work on two (2) separate joby for different
Employers in one day.

Section 8.10 Starting Jobs: No cement mason shall commence work on any uncompleted job not
started by histher employer, unless he ﬁxst notifies the Union Business Agent or his representative of
his/her intention to do so.

Sectlon 8,11 Swinging Scaffold: Two (2) cement masons will be ﬁssigncd to swinging scaffold
work (does not include boatswain’s chair).

ARTICLE®
Firm Member As Worker
Section 5.01 All bers or joumney bers of a contracting firm will be

permdtted to work on residential work alone. No commercial work shall be performed by contracting
members or members of j Jjourneymen members of & contracting firm in St. Louis City and St. Louis County.

In the following ti ting of Franklin, Jefferson, Lincoln, St. Charles, Warren, Iron, Ste.
Genevieve, St Francols, Washmgton, Rnyuo]ds, Madison, Marion, Ralls, Pike, meford, Phelps, Pulaski,
Dent, Texas and Shannon contracting bers or journey bers of a g finn shail be
permitted to work on residential work alone. On camm:rcml work of $40,000.00 (laber and materials on
conerete work) or under, ting bers of joumey bers of a ting firm will be
peanitied to work alone in these other exist i No employer shail have more than one
Contvacting Member. Except as provided above, “all work d by this Agr t shall be performed

only by employees covered by this Agreement,

ARTICLE 10
Right of Visitation
Section 10,01 The Union’s Representative, or his/her duly authorized representative carrying
proper credentials, shall have the right to come upon and visit, during working houss, sy job site of the
Employer or the employees working thereon providing the Business Representative or hisher duly
authorized representative meets all safety and insurance requireraents of the owner or Employer.

ARTICLE 11

Intent and Purpose

Section 11.01 This Agr t has been entered into and ted to facilitate peaceful adjustment
of grievances and disputed over the terms of this Agresment between Employer aod employee in the construction
industry, to avoid strikes and lockouts, to prevent unnecessary and avoidable delays, waste and expense, to secure
mfficient skilled workmen for the Bmployer when available and, so far as possible, to provide contlnuous
employment for employees in accondance with the provisions of this Agreement at the wages horein set forth, to the
end that stable conditions may prevail in this phase of the construction industry and that the labor costs thereof may
be established af as low & level as is consistent with good work, fair wages and working conditions.
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ARTICLE 12
Job Security

Section 12.01 Solely to protect wage levels and fringe benefits of the employees covered hereunder, the
Employer agrees that he/she will not subcontract on-site construction work requiring labor for work covered
hereunder except to subcontractors who agree in writing to pay to, and provide for their employees so engaged,
wages and fringe benefits no less than those specified in this Agreement, including (a) straight time hourly wage
rate, (b) premium rates, (¢) overtime rates, (d) welfare, pension, or other fringe benefit contributions and other
working conditions of this Agreement. The Employer agrees that it is in the best interest of job progress,
profitability and efficiency to develop and encourage a uniform labor policy on any job.

In order to promote the proposal just set forth, the Employer agrees to furnish the Unjon with a list of all
subcontractors at the time of a pre-job conference, or upon written request from the Union prior to said contractor’s
commencing work on the job site.

Section 12.02 Employees shall work only for recognized and qualified contractors or Employers who
supply all materials and labor. Contractors shall not be parmitted to contract for labor only except on structural
slabs.

ARTICLE 13
Grievance Procedure and Arbitration

Sectlon 13.01 All grievances, disputes or claims (hereinafter called “grievance”), except jurisdictional
disputes, which may arise with respect to wages, hours or conditions of employment or the enforcement or
interpretation of this Agreement are to be promptly processed and settled in accordance with the provisions of this
Atrticle, ’

Step One: The employee raising the grievance is to first present it to his/her supervisor. If the dispute is
not satisfactorily settled within three (3) working day at this level, it shall be referred to the second step.

Step Two: Any grievance not resolved at Step One shall be reduced to writing and be filed within twenty
(20) calendar days of the occurrence giving rise to the grievance. The Employer and a Union Representative shall
meet within ten (10) calendar days and seek to settle the grievance. If the grievance is not settled at such meeting, a
written reply to the written grievance shall be given by the Employer or his/her representative within (10) working
days thereafter.

Step Three: Arbitration: In the event the dispute is not settled within twenty (20) calendar days following
the Employer’s Step Two response, cither the Employer or the Union may refer the matter to arbitrate to the other
party. If no written notice of intent to arbitrate is given within the time required, of if any of the preceding steps are
not taken within the time and manner prescribed (unless longer times are mutually agreed upon), the grievance shall
be conclusively presumed to be abandoned.

If written notice of intent to arbitrate is given, the Employer and the Union shall then seek to agree
upon an arbitrator. If the parties are unable to agree on an arbitrator, the Union and the Employer representatives
shall white the Federal Mediation and Conciliation Service requesting a panel of seven (7) arbitrators. Upon receipt,
the parties shall altemnately strike names unti] the panel has been reduced to one (1) person who shall then be
requested to serve as arbitrator; either party shall have the right to request a second panel from the FMCS.

The decision of the arbitrator shall be final and binding on both the Employer and the Union. No
award in arbitration shall be retroactive for a period exceeding thirty (30) days from the date of filing of written
complaint with the Employer or the Union in such arbitration proceeding. The expense of conducting the arbitration
hearing, including the services of the arbitrator, shall be shared equally by the Employer and the Union. The Union
and the Contractor will pay for their respective arbitration representatives.

ARTICLE 14
No Strike and No Lockout Clause

Section 14.01 Except as otherwise provided for in this Agreement, there shall be no lockouts by the
Employer nor strikes by the Union during the term thereof. If any member or members of the Union, during the
term of this Agreement, should engage in a stoppage of work without the authorization of the Union (commonly
called a “wildcat strike”), only such member or members of the Union shall be held liable by the Employer; in any
such case the Union and its other members will not be held liable by the Employer, and the Union agrees to
endeavor within twenty-four (24) hours after being so request to furnish the Employer with an equal number of
cement masons willing and able to carry on the interrupted work, but the Union shall in no way be liable to the
Employer in the event such replacement cement masons are not then available. Any employee voluntarily engaging
in such “wildcat strike” shall be subject to discharge by the Employer.

ARTICLE 15
Picket Lines

Section 15.01 It shall not be a violation of this Agreement for individual employees in the unit covered
hereby to refuse to cross a lawful picket line which has been authorized and established by any other union or labor
organization, and the Employer hereby agrees that it will not penalize, discipline, permanently replace or otherwise
discriminate against any employee electing to exercise such prerogative

ARTICLE 16
Jurisdiction

Section 16,01 Nothing in this Agreement shall be construed to define or determine any craft or work
Jjurisdiction or the recognition thereof by the Employer.

Section 16,02 The Employer shall assign the work in a manner that is not contrary to decisions or
agreements of record in accordance with the established practice in the local area of the majority of employers in the
area.

If a jurisdictional dispute with any of the other crafis arises, it shall be settled first by and between the
representatives of the organizations involved, and then if no agreement is reached, it will be referred to the
International Unions involved for settlement. Pending such decision, the craft performing the work at the time the
dispute arises will continue in such capacity until a decision has been rendered as above provided, it being agreed
that there shall be no stoppage or abandonment of work in regard to any jurisdictional dispute.

There shall be no stoppage of work because of a jurisdictional dispute and both Union and Employer agree
to cooperate in any other orderly procedures toward adjustment of the dispute,

Section 16,03 If an Employer deliberately misassigns work, and the misassignment is verified in writing by
the Union performing the work, the Cement Masons’ Union shall file a warning notice with the Employer and
his/her Association.

If said Employer repeats such misassignment, the Union shall have the right, notwithstanding the
provisions of Article 13 or 14 or any other provisions of this Agr to call or engage in a strike or work
stoppage against the said Employer, provided however, it is understood and agreed that on residential work this
Section does not apply.




ARTICLE 17

Exoneration and Restriction On Association’s
and Employer’s Linbility

Section 17.01 It is understood and sgreed that the Negotiating Agent, the assoclation, shall in no event be
bound as a principal or Employer hereunder or be held liable as a principal one employer in any manser for breach
of this Agrecment by any party herelo; that the liability of the Empleycr and the employces hereunder is scveral and

not joint. 1t ia further agreed that the Employer shall not be liable for any acts of sgents of Employer not suthorized

by the Employer, .

The Union aprees to indemnify the Ewployer and hold the Employer hanmless of any liability or claims in
connection with the termination of the employment of an employee in compliance with the request of the Union.

The Union agrees to accept full responsibility for any complaint or charge ugainst the Employer of
discrimination by reason of race, creed, color, age, sex, national origin or status 23 a Vietnam-era veteran, nor
against qualified disabled veterans or qualified individuals with handicaps or dissbilities, or membership or
nonmembership in the Unjon when such actions due directly or indirectly to requirements or activities of the Union.
‘ This Agreement covers the entire understanding between the parties hersto. No oral or written nule,
regulation or understanding which is not embodied herein shall be of any force or effect upon the paties hereto.

Should any provision of this Agrecment by contrary to, or in viclation of, any applicable existing or future
faw, then such provision in such event shall be void and of no force and effect, but all other provisions of this
Agreement shall continue in full force and effect and be binding upon the parties. Itis the intention of the parties to
fully preserve the fall force and effect of all provisions of this Agreement not contrary to law.

ARTICLE 18
Management

Section 18,01 The management of the Employer’s work and business and the direction of the working
force, including the right to hire, suspend, transfer or discharge for proper cause and the right to relicve employses
from duty beoause of lack of work or other ons iy vested exclusivoly in Employer, provided however, that this
shall not be exercised for the purpose of discrimination against any employee covered by this Agreement or in any
manner contrary to the provisions of the Agreement or law.

ARTICLE 19

.. , International Unlon

Section 19.01 The OPERATIVE PLASTERERS’ AND CEMENT MASONS’ INTERNATIONAL
ASSOCIATION, the pareat body of the Union herein (hereinafier refered to as the “International”), its officers and
agents, arc pot parties to this Agreement and assume (and shall have) no respoasibility or lability thereunder;
conversely, the International and its officers and agents shaill have no right of redress hereunder against the
association or the Employer for the breach hereof.

The Jnternational’s approval of the form and substance of this Agreement shall not be construed to make
the International, or its officers and agents, parties to this Agreement, but is understood by the parties hereto only to
co:lwﬁtute the Internations)'s certification that this Agreement is not violative of the International’s constitution and
Bylaws,

ARTICLE 20
Pre-Bld Conference

Section 20.01 In arcas where signatory contractors are at a disad ge in competitive bidding due to the
terms and conditions of this Agreement, at the request of either the Union or the Association, the parties agres to
hold a pre-bid conference prior to bidding. Contractors siguatory to this Agreement shall notify the Association of
their desire for a pre-bid conference, Such request for pre-bid conference shall be made through the Association.
The Association shall present its proposals for relief to the Union which will consider these proposals and may agree
or disagree io such relief ss it deems will be i the best interest of both parties. This jssue shall not be subject to the
grievance or arbitration provisions of the Agreement. All signatory contractors bidding on that same job shall be
given the same relief. ‘

ARTICLE 21

Termination

Section 21.01 This agreement shall be effective and binding vpon the parties from the date hereof until the
first dey of April 2013, This Agr shall be automatically renewed for additional periods of one (1) year, from
year to year, from and after the termination of the original term of this Agreement, or sy subsequent year for which
the Agreement s in force, unless at least sixty (60) days prior to the termination of the original period of this
Agreement of within sixty (60) days of the ination of any { thereof Fom time. to time, either the
Employer or the Union give the other written notice of ity intention to tenminate, amend of modify this Agreement.
‘Within thirty (30) days after any such notice is received, a comuittee of representatives of the respective parties
hereto shall mest and endeavor to come to an agreement on any matters in issue, and during the negotistions that
follow with respect thereto there shall be no strike or stoppage of work.
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IN WITNESS WHEREOF, the parties have hereunto affixed their hand the day of , 2010,

NEGOTIATION AGENT

SITE IMPROVEMENT ASSOCIATION

By: By:
Dennis Ahal )
Chairman of Negotiating Comumittee President
Attested By:
Jay Bchultehenrich
Executive Director

THE CEMENT MASONS' LOCAL UNION
NO. 527 OF THE OPERATIVE PLASTERS’
AND CEMENT MASONS’ INTERNATIONAL

ASSOCIATION AFL-CIO AS
NEGOTIATING AGENT
By: By:
Michael Behimann, Jr. Joseph Knott
President Vice-President
By: By:
Sidney Goehrd C. Keith Thompson
Business Manager Business Representative
By: ) By:
Dennis Frenzel, Sr. Kurt E. Dierkes
Business Representative Secretary-Treasurer
By: By:
Michael Schwent David Schwenck
Trustee Trustee
By
Brad Campbell
Trustee

CEMENT MASONS
2010-2013

AGREEMENT

Negotiated by

SITE
IMPROVEMENT
ASSOCIATION

And

THE CEMENT MASONS’
LOCAL UNION NO. 527 OF THE
OPERATIVE PLASTERERS’
AND CEMENT MASONS’
INTERNATIONAL ASSOCIATION
AFL-CIO
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REPLACEMENT PAGE
ST. CHARLES COUNTY
OVERTIME SCHEDULE - BUILDING CONSTRUCTION

NO. 80: Means the regular workday shall consist of eight (8) consecutive hours, exclusive of a thirty (30) minute
unpaid lunch period, with pay at the straight time rate. If the workday starts at 8:00 a.m., the quitting time shall be
no later than 4:30 p.m. When separate crews are used, the start time may be adjusted from 6:00 AM through 9:00
AM. The start time may be further adjusted to 9:30 AM throughout the year if required by government agency or
municipal ordinance. Time and one-half (11%) shall be paid after eight (8) consecutive hours Monday through
Saturday. All work performed on Sundays and recognized holidays shall be paid at double (2) the hourly rate. If a
crew of another trade working for the employer is receiving overtime pay, the Cement Mason crew shall receive
overtime pay. The Employer has the option to schedule the work week from Monday through Thursday at ten (10)
hours per day at the straight time rate of pay with all hours in excess of ten (10) hours in any one day to be paid at
the applicable overtime rate. When an Employer schedules 4-10s, the Employer will not bring in any other crew for
a fifth workday on the project while not calling in the normal crew that had been scheduled for that project. If the
Employer elects to work 4-10’s Monday through Thursday and is stopped due to inclement weather, or other
conditions beyond the control of the Employer, the Employer shall have the option to work Friday at the straight time
rate of pay to complete the forty (40) hours for the workweek. Shifts may be established when considered
necessary by the employer. Shift hours and rates will be as follows. All shifts shall be eight (8) hours plus one-half
(1/2) hour for unpaid lunch. First shift will begin at 8:00 a.m. and end at 4:30 p.m. Hours worked during the first
shift will be paid at the straight time rate of pay. The second shift shall start eight hours after the start of the first
shift and will be paid the straight time rate plus $2.50 per hour premium. The third shift shall start eight hours after
the start of the second shift and will be paid the straight time rate plus $3.50 per hour premium. Shifts will be
established for a minimum of three consecutive workdays. If only two shifts are worked, the Employer may regulate
the start time to take maximum advantage of daylight hours.

NO. 82: Means the work day shall consist of eight (8) hours worked between 7:00 a.m. and 4:30 p.m. Forty (40)
hours will constitute the work week from Monday through Friday, inclusive. Up to four (4) hours of overtime work
per day performed before or after the assigned normal work day, (twelve (12) continuous hours, starting no earlier
than 6:00 a.m., Monday through Friday), shall be paid at a rate of one and one-half times (1.5x) that employee’s
hourly rate. Any additional overtime, Monday through Friday, shall be paid at two times (2x) the regular rate of pay.
The first eight hours of overtime work on Saturday shall be paid at the rate of one and one-half times (1.5x) the
regular rate of pay. Hours worked in excess of eight (8) hours on Saturday shall be paid at two times (2x) the
regular rate of pay. Double time shall be paid for work performed on Sundays, recognized legal holidays or days
that may be celebrated as such as designated by the federal government. All shifts for work performed between
the hours of 4:30 p.m. and 1:00 a.m. shall be paid at the regular hourly rate plus two dollars ($2.00) per clock hour.
All shifts for work performed between the hours of 12:30 a.m. and 9:00 a.m. shall be paid at the regular hour rate
plus four dollars ($4.00) per clock hour. All overtime work required after the completion of a regular shift shall be
paid at one and one-half times (1.5x) the “shift” hourly rate.

NO. 87: Means eight (8) hours starting between 6:00 a.m. and 8:00 a.m. and ending between 2:30 p.m. and 4:30
p.m. at the Employers discretion shall constitute a day's work. Any work prior to 6:00 a.m. or after eight (8) hours
shall be paid at the overtime rate. Five (5) days from Monday through Friday inclusive shall constitute a regular
work week. All hours before and after these regular hours shall be considered overtime and shall be paid for at the
rate of double (2) time. All work on Saturday and Sunday shall be paid at double (2) the prevailing scale of wages.

NO. 91: Means eight (8) hours shall constitute a day’s work commencing at 8:00 a.m. and ending at 4:30 p.m., allowing
one-half (Y2) hour for lunch. The option exists for the Employer to use a flexible starting time between the hours of 6:00
a.m. and 9:00 a.m. The regular workweek shall consist of forty (40) hours of five (5) workdays, Monday through Friday.
The workweek may consist of four (4) ten (10) hour days from Monday through Thursday, with Friday as a make-up
day. If the make-up day is a holiday, the employee shall be paid at the double (2) time rate. The employees shall be
paid time and one-half (112) for work performed on Saturdays, before the regular starting time or after the regular
quitting time or over eight (8) hours per work day (unless working a 10-hour work day, then time and one-half (1%2) is
paid for work performed over ten (10) hours a day) or over forty (40) hours per work week. Work performed on
Sundays and recognized holidays shall be paid at the double (2) time rate of pay. SHIFT WORK: When it is necessary
for the project to operate in shifts, there will be three (3) eight (8) hour shifts commencing at 8:00 a.m. Shift work must
continue for a period of not less than three (3) consecutive work days, two (2) days which must be regular work days
(Monday through Friday). In the event the second or third shift of any regular work day shall fall into a Saturday or a
holiday, such extension into a Saturday or holiday shall be considered as part of the previous workday and employees
shall be paid at the regular shift rate. The first day shift shall work a regular eight (8) hour day at regular rates. The
second shift shall be eight (8) hours regular time pay plus $2.00 per hour premium for seven and one-half (7'2) hours
work. Third shift will be for eight (8) hours regular time pay plus $2.50 per hour premium for seven (7) hour work.
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REPLACEMENT PAGE
ST. CHARLES COUNTY
HOLIDAY SCHEDULE - BUILDING CONSTRUCTION

NO. 3: All work done on New Year's Day, Memorial Day, Independence Day, Labor Day, Veteran's Day (November
11), Thanksgiving Day, and Christmas Day shall be compensated at the double (2) time rate of pay. When any of
these holidays fall on a Sunday, the following Monday shall be observed. No work shall be performed on the days
set forth except in cases of emergencies to protect life or property.

NO. 5: All work that shall be done on New Year's Day, Memorial Day, Fourth of July, Labor Day, Veteran’s Day,
Thanksgiving Day, and Christmas Day shall be paid at the double (2) time rate of pay.

NO. 6: The following days are recognized as holidays: New Year's Day, Memorial Day, Fourth of July, Labor
Day, Veterans Day, Thanksgiving Day, Christmas Day and any additional holidays which may be mutually agreed
upon. Whenever any such holiday falls on a Sunday, the following Monday shall be recognized and observed as
the holiday. Work performed on Sundays and holidays shall be paid at the double time rate of pay. No work shall
be performed on Labor Day.

NO. 7: The following days are assigned days and are recognized as holidays: New Year's Day, Memorial Day,
Independence Day, Labor Day, Veteran's Day, Thanksgiving Day, and Christmas Day. If a holiday falls on a
Sunday, it shail be observed on the following Monday. If a holiday falls on a Saturday, it shall be observed on the
preceding Friday. No work shall be performed on Labor Day except in case of jeopardy to work under construction.
This is applied to protect Labor Day. When a holiday falls during the normal workweek, Monday through Friday, it
shall be counted as eight (8) hours toward the forty (40) hour week. However, no reimbursement for this eight (8)
hours is too paid to the workman unless worked. If workman are required to work the above enumerated holidays or
days observed as such, or on Sunday, they shall receive double (2) the regular rate of pay for such work.

NO. 8: All work performed on New Year's Day, Memorial Day, Independence Day, Labor Day, Veteran's Day,
Thanksgiving Day, and Christmas Day, or the days observed in lieu of these holidays, shall be paid at the double
time rate of pay.

NO. 12: All work done on New Year's Day, Decoration Day, Independence Day, Veteran's Day, Thanksgiving Day
and Christmas Day shall be paid at the double time rate of pay. Should any of these days fall on Sunday, then the
following day shall be observed as the holiday. Under no circumstances shall employees be permitted to work on

Labor Day.

NO. 18: All work done on New Year's Day, Memorial Day, July 4th, Labor Day, Veteran's Day, Thanksgiving Day,
the Friday following Thanksgiving and Christmas Day shall be paid at the double time rate of pay. When one of the
above holidays falls on Sunday, the following Monday shall be considered the holiday, and when one of the above
holidays falls on Saturday, the preceding Friday shall be considered the holiday, and all work performed on said
day(s) shall be paid at the double time rate.

NO. 25: All work done on New Year's Day, Martin Luther King Day, Memorial Day, independence Day, Labor
Day, Veteran's Day, Thanksgiving Day, the day after Thanksgiving, Christmas Day, Presidential Election Day, or
days locally observed as such, and Saturday and Sunday shall be recognized as holidays and shall be paid at the
- double (2) time rate of pay. If a named holiday falls on a Saturday, the holiday will be observed on the preceding
Friday. When a named holiday falis on Sunday, the Monday after will be observed as the holiday. Appropriate
overtime rates to be based on fifteen minute increments.

NO. 26: All work done on New Year's Day, Memorial Day, Fourth of July, Labor Day, Veteran's Day, Thanksgiving
Day and Christmas Day shall be paid at the double time rate of pay. When a Holiday occurs on Saturday it shall not
be observed on either the previous Friday or the following Monday. Such days shall be regular work days. If such a
holiday occurs on Sunday it shall be observed on the following Monday.

NO. 27: All work done on the following holidays or days observed as such shall be paid at the double time rate of
pay: New Year's Day, Memorial Day, Independence Day, Labor Day, Veteran's Day, Thanksgiving Day and
Christmas Day.

ANNUAL WAGE ORDER NO. 18
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JEFFERSON COUNTY
OVERTIME SCHEDULE - BUILDING CONSTRUCTION

NO. 80: Means the regular workday shall consist of eight (8) consecutive hours, exclusive of a thirty (30) minute
unpaid lunch period, with pay at the straight time rate. If the workday starts at 8:00 a.m., the quitting time shall be
no later than 4:30 p.m. When separate crews are used, the start time may be adjusted from 6:00 AM through 9:00
AM. The start time may be further adjusted to 9:30 AM throughout the year if required by government agency or
municipal ordinance. Time and one-half (112) shall be paid after eight (8) consecutive hours Monday through
Saturday. All work performed on Sundays and recognized holidays shall be paid at double (2) the hourly rate. if a
crew of another trade working for the employer is receiving overtime pay, the Cement Mason crew shall receive
overtime pay. The Employer has the option to schedule the work week from Monday through Thursday at ten (10)
hours per day at the straight time rate of pay with all hours in excess of ten (10) hours in any one day to be paid at
the applicable overtime rate. When an Employer schedules 4-10's, the Employer will not bring in any other crew for
a fifth workday on the project while not calling in the normal crew that had been scheduled for that project. If the
Employer elects to work 4-10’s Monday through Thursday and is stopped due to inclement weather, or other
conditions beyond the control of the Employer, the Employer shall have the option to work Friday at the straight time
rate of pay to complete the forty (40) hours for the workweek. Shifts may be established when considered
necessary by the employer. Shift hours and rates will be as follows. All shifts shall be eight (8) hours plus one-half
(1/2) hour for unpaid lunch. First shift will begin at 8:00 a.m. and end at 4:30 p.m. Hours worked during the first
shift will be paid at the straight time rate of pay. The second shift shall start eight hours after the start of the first
shift and will be paid the straight time rate plus $2.50 per hour premium. The third shift shall start eight hours after
the start of the second shift and will be paid the straight time rate plus $3.50 per hour premium. Shifts will be
established for a minimum of three consecutive workdays. If only two shifts are worked, the Employer may regulate
the start time to take maximum advantage of daylight hours.

NO. 82: Means the work day shall consist of eight (8) hours worked between 7:00 a.m. and 4:30 p.m. Forty (40)
hours will constitute the work week from Monday through Friday, inclusive. Up to four (4) hours of overtime work
per day performed before or after the assigned normal work day, (twelve (12) continuous hours, starting no earlier
than 6:00 a.m., Monday through Friday), shall be paid at a rate of one and one-half times (1.5x) that employee’s
hourly rate. Any additional overtime, Monday through Friday, shall be paid at two times (2x) the regular rate of pay.
The first eight hours of overtime work on Saturday shall be paid at the rate of one and one-half times (1.5x) the
regular rate of pay. Hours worked in excess of eight (8) hours on Saturday shall be paid at two times (2x) the
regular rate of pay. Double time shall be paid for work performed on Sundays, recognized legal holidays or days
that may be celebrated as such as designated by the federal government. All shifts for work performed between
the hours of 4:30 p.m. and 1:00 a.m. shall be paid at the regular hourly rate plus two dollars ($2.00) per clock hour.
All shifts for work performed between the hours of 12:30 a.m. and 9:00 a.m. shall be paid at the regular hour rate
plus four dollars ($4.00) per clock hour. All overtime work required after the completion of a regular shift shall be
paid at one and one-half times (1.5x) the “shift” hourly rate.

NO. 87: Means eight (8) hours starting between 6:00 a.m. and 8:00 a.m. and ending between 2:30 p.m. and 4:30
p.m. at the Employers discretion shall constitute a day’s work. Any work prior to 6:00 a.m. or after eight (8) hours
shall be paid at the overtime rate. Five (5) days from Monday through Friday inciusive shall constitute a regular
work week. All hours before and after these regular hours shall be considered overtime and shall be paid for at the
rate of double (2) time. All work on Saturday and Sunday shall be paid at double (2) the prevailing scale of wages.

NO. 91: Means eight (8) hours shall constitute a day’s work commencing at 8:00 a.m. and ending at 4:30 p.m., allowing
one-half (12) hour for lunch. The option exists for the Employer to use a flexible starting time between the hours of 6:00
a.m. and 9:00 a.m. The regular workweek shall consist of forty (40) hours of five (5) workdays, Monday through Friday.
The workweek may consist of four (4) ten (10) hour days from Monday through Thursday, with Friday as a make-up
day. If the make-up day is a holiday, the employee shall be paid at the double (2) time rate. The employees shall be
paid time and one-half (11%) for work performed on Saturdays, before the regular starting time or after the regular
quitting time or over eight (8) hours per work day (unless working a 10-hour work day, then time and one-half (112) is
paid for work performed over ten (10) hours a day) or over forty (40) hours per work week. Work performed on
Sundays and recognized holidays shall be paid at the double (2) time rate of pay. SHIFT WORK: When it is necessary
for the project to operate in shifts, there will be three (3) eight (8) hour shifts commencing at 8:00 a.m. Shift work must
continue for a period of not less than three (3) consecutive work days, two (2) days which must be regular work days
(Monday through Friday). In the event the second or third shift of any regular work day shall fall into a Saturday or a
holiday, such extension into a Saturday or holiday shall be considered as part of the previous workday and employees
shall be paid at the regular shift rate. The first day shift shall work a regular eight (8) hour day at regular rates. The
second shift shall be eight (8) hours regular time pay plus $2.00 per hour premium for seven and one-half (7'2) hours
work. Third shift will be for eight (8) hours regular time pay plus $2.50 per hour premium for seven (7) hour work.
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JEFFERSON COUNTY
HOLIDAY SCHEDULE - BUILDING CONSTRUCTION

NO. 3: All work done on New Year's Day, Memorial Day, Independence Day, Labor Day, Veteran's Day (November
11), Thanksgiving Day, and Christmas Day shall be compensated at the double (2) time rate of pay. When any of
these holidays fall on a Sunday, the following Monday shall be observed. No work shall be performed on the days
set forth except in cases of emergencies to protect life or property.

NO. 5: All work that shall be done on New Year's Day, Memorial Day, Fourth of July, Labor Day, Veteran’s Day,
Thanksgiving Day, and Christmas Day shall be paid at the double (2) time rate of pay.

NO. 6: The following days are recognized as holidays: New Years Day, Memorial Day, Fourth of July, Labor
Day, Veterans Day, Thanksgiving Day, Christmas Day and any additional holidays which may be mutually agreed
upon. Whenever any such holiday falls on a Sunday, the following Monday shall be recognized and observed as
the holiday. Work performed on Sundays and holidays shall be paid at the double time rate of pay. No work shall
be performed on Labor Day.

NO. 7: The following days are assigned days and are recognized as holidays: New Year's Day, Memorial Day,
Independence Day, Labor Day, Veteran's Day, Thanksgiving Day, and Christmas Day. If a holiday falls on a
Sunday, it shall be observed on the following Monday. If a holiday falls on a Saturday, it shall be observed on the
preceding Friday. No work shall be performed on Labor Day except in case of jeopardy to work under construction.
This is applied to protect Labor Day. When a holiday falls during the normal workweek, Monday through Friday, it
shall be counted as eight (8) hours toward the forty (40) hour week. However, no reimbursement for this eight (8)
hours is too paid to the workman unless worked. If workman are required to work the above enumerated holidays or
days observed as such, or on Sunday, they shall receive double (2) the regular rate of pay for such work.

NO. 8: All work performed on New Year's Day, Memorial Day, Independence Day, Labor Day, Veteran's Day,
Thanksgiving Day, and Christmas Day, or the days observed in lieu of these holidays, shall be paid at the double
time rate of pay.

NO. 12: All work done on New Year's Day, Decoration Day, Independence Day, Veteran's Day, Thanksgiving Day
and Christmas Day shall be paid at the double time rate of pay. Should any of these days fall on Sunday, then the
following day shall be observed as the holiday. Under no circumstances shall employees be permitted to work on

Labor Day.

NO. 18: All work done on New Year's Day, Memorial Day, July 4th, Labor Day, Veteran's Day, Thanksgiving Day,
the Friday following Thanksgiving and Christmas Day shall be paid at the double time rate of pay. When one of the
above holidays falls on Sunday, the following Monday shall be considered the holiday, and when one of the above
holidays falls on Saturday, the preceding Friday shall be considered the holiday, and all work performed on said
day(s) shall be paid at the double time rate.

NO. 25: All work done on New Year's Day, Martin Luther King Day, Memorial Day, Independence Day, Labor
Day, Veteran's Day, Thanksgiving Day, the day after Thanksgiving, Christmas Day, Presidential Election Day, or
days locally observed as such, and Saturday and Sunday shall be recognized as holidays and shall be paid at the
double (2) time rate of pay. If a named holiday falls on a Saturday, the holiday will be observed on the preceding
Friday. When a named holiday falls on Sunday, the Monday after will be observed as the holiday. Appropriate
overtime rates to be based on fifteen minute increments.

NO. 26: All work done on New Year's Day, Memorial Day, Fourth of July, Labor Day, Veteran's Day, Thanksgiving
Day and Christmas Day shall be paid at the double time rate of pay. When a Holiday occurs on Saturday it shall not
be observed on either the previous Friday or the following Monday. Such days shall be regular work days. If sucha
holiday occurs on Sunday it shall be observed on the following Monday.

NO. 31: All work done on New Year's Day, Presidents Day, Good Friday, Memorial Day, Fourth of July, Labor Day,
Veteran's Day, Thanksgiving Day, Friday after Thanksgiving Day, Christmas Day, and Employee's Birthday shall be
paid at the double time rate of pay. If a holiday falls on Sunday, the following Monday will be observed as the

recognized holiday. If a holiday falls on Saturday, the preceding Friday will be observed as the recognized holiday.

ANNUAL WAGE ORDER NO. 18
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CITY OF ST. LOUIS CITY
OVERTIME SCHEDULE - BUILDING CONSTRUCTION

NO. 80: Means the regular workday shall consist of eight (8) consecutive hours, exclusive of a thirty (30) minute
unpaid lunch period, with pay at the straight time rate. If the workday starts at 8:00 a.m., the quitting time shall be
no later than 4:30 p.m. When separate crews are used, the start time may be adjusted from 6:00 AM through 9:00
AM. The start time may be further adjusted to 9:30 AM throughout the year if required by government agency or
municipal ordinance. Time and one-half (11%) shall be paid after eight (8) consecutive hours Monday through
Saturday. All work performed on Sundays and recognized holidays shall be paid at double (2) the hourly rate. If a
crew of another trade working for the employer is receiving overtime pay, the Cement Mason crew shall receive
overtime pay. The Employer has the option to schedule the work week from Monday through Thursday at ten (10)
hours per day at the straight time rate of pay with all hours in excess of ten (10) hours in any one day to be paid at
the applicable overtime rate. When an Employer schedules 4-10’s, the Employer will not bring in any other crew for
a fifth workday on the project while not calling in the normal crew that had been scheduled for that project. If the
Employer elects to work 4-10’s Monday through Thursday and is stopped due to inclement weather, or other
conditions beyond the control of the Employer, the Employer shall have the option to work Friday at the straight time
rate of pay to complete the forty (40) hours for the workweek. Shifts may be established when considered
necessary by the employer. Shift hours and rates will be as follows. All shifts shall be eight (8) hours plus one-half
(1/2) hour for unpaid lunch. First shift will begin at 8:00 a.m. and end at 4:30 p.m. Hours worked during the first
shift will be paid at the straight time rate of pay. The second shift shall start eight hours after the start of the first
shift and will be paid the straight time rate plus $2.50 per hour premium. The third shift shall start eight hours after
the start of the second shift and will be paid the straight time rate plus $3.50 per hour premium. Shifts will be
established for a minimum of three consecutive workdays. If only two shifts are worked, the Employer may regulate
the start time to take maximum advantage of daylight hours.

NO. 82: Means the work day shall consist of eight (8) hours worked between 7:00 a.m. and 4:30 p.m. Forty (40)
hours will constitute the work week from Monday through Friday, inclusive. Up to four (4) hours of overtime work
per day performed before or after the assigned normal work day, (twelve (12) continuous hours, starting no earlier
than 6:00 a.m., Monday through Friday), shall be paid at a rate of one and one-half times (1.5x) that employee’s
hourly rate. Any additional overtime, Monday through Friday, shall be paid at two times (2x) the regular rate of pay.
The first eight hours of overtime work on Saturday shall be paid at the rate of one and one-half times (1.5x) the
regular rate of pay. Hours worked in excess of eight (8) hours on Saturday shall be paid at two times (2x) the
regular rate of pay. Double time shall be paid for work performed on Sundays, recognized legal holidays or days
that may be celebrated as such as designated by the federal government. All shifts for work performed between
the hours of 4:30 p.m. and 1:00 a.m. shall be paid at the regular hourly rate plus two dollars ($2.00) per clock hour.
All shifts for work performed between the hours of 12:30 a.m. and 9:00 a.m. shall be paid at the regular hour rate
plus four dollars ($4.00) per clock hour. All overtime work required after the completion of a regular shift shall be
paid at one and one-half times (1.5x) the “shift” hourly rate.

NO. 83: Means eight (8) hours shall constitute the regular workday except when the Employer elects to work Four,
10-Hour days as explained in this Section with starting time to be between the hours of 6:00 a.m. and 9:00 a.m. as
determined by the Employer. This adjustable starting time can, at the Employer’s option, be staggered to permit
starting portions of the work force at various times within the prescribed hours. Overtime is to be paid after eight (8)
hours at the rate of time and one-half (1%2). The Employer may have the option to schedule his workweek from
Monday through Thursday at ten (10) hours per day at the straight time rate of pay with all hours in excess of ten
(10) hours in any one day to be at the applicable overtime rate of time and one-half (112). If the Employer elects to
work from Monday through Thursday and is stopped due to inclement weather (rain, snow, sleet falling) he shall
have the option to work Friday at the straight time rate of pay to complete his forty (40) hours. However, should a
holiday occur, Monday through Thursday, the Employer shall have the option to work Friday at the straight time rate
of pay, unless work is haited due to inclement weather (rain, show, sleet falling). The work week is to begin on
Monday. Time and one-half (11%) shall be paid for Saturday work. Double (2) time shall be paid for all Sunday work
and work performed on recognized holidays.

NO. 87: Means eight (8) hours starting between 6:00 a.m. and 8:00 a.m. and ending between 2:30 p.m. and 4:30
p.m. at the Employers discretion shall constitute a day’s work. Any work prior to 6:00 a.m. or after eight (8) hours
shall be paid at the overtime rate. Five (5) days from Monday through Friday inclusive shall constitute a regular
work week. All hours before and after these regular hours shall be considered overtime and shall be paid for at the
rate of double (2) time. All work on Saturday and Sunday shall be paid at double (2) the prevailing scale of wages.
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NO. 3: All work done on New Year's Day, Memorial Day, Independence Day, Labor Day, Veteran's Day (November
11), Thanksgiving Day, and Christmas Day shall be compensated at the double (2) time rate of pay. When any of
these holidays fall on a Sunday, the following Monday shall be observed. No work shall be performed on the days
set forth except in cases of emergencies to protect life or property.

NO. 5: All work that shall be done on New Year's Day, Memorial Day, Fourth of July, Labor Day, Veteran’s Day,
Thanksgiving Day, and Christmas Day shall be paid at the double (2) time rate of pay.

NO. 6: The following days are recognized as holidays: New Years Day, Memorial Day, Fourth of July, Labor
Day, Veterans Day, Thanksgiving Day, Christmas Day and any additiona! holidays which may be mutually agreed
upon. Whenever any such holiday falls on a Sunday, the following Monday shall be recognized and observed as
the holiday. Work performed on Sundays and holidays shall be paid at the double time rate of pay. No work shall
be performed on Labor Day.

NO. 7: The following days are assigned days and are recognized as holidays: New Year's Day, Memorial Day,
Independence Day, Labor Day, Veteran's Day, Thanksgiving Day, and Christmas Day. If a holiday falls on a
Sunday, it shall be observed on the following Monday. If a holiday falls on a Saturday, it shall be observed on the
preceding Friday. No work shall be performed on Labor Day except in case of jeopardy to work under construction.
This is applied to protect Labor Day. When a holiday falls during the normal workweek, Monday through Friday, it
shall be counted as eight (8) hours toward the forty (40) hour week. However, no reimbursement for this eight (8)
hours is too paid to the workman unless worked. If workman are required to work the above enumerated holidays or
days observed as such, or on Sunday, they shall receive double (2) the regular rate of pay for such work.

NO. 8: All work performed on New Year's Day, Memorial Day, Independence Day, Labor Day, Veteran's Day,
Thanksgiving Day, and Christmas Day, or the days observed in lieu of these holidays, shall be paid at the double
time rate of pay.

NO. 12: All work done on New Year's Day, Decoration Day, Independence Day, Veteran's Day, Thanksgiving Day
and Christmas Day shall be paid at the double time rate of pay. Should any of these days fall on Sunday, then the
following day shall be observed as the holiday. Under no circumstances shall employees be permitted to work on
Labor Day.

NO. 17: All work performed by Employees working on the following legal holidays, namely New Year's Day,
Memorial Day, Fourth of July, Labor Day, Veteran's Day, to be celebrated on either its national holiday or on the day
after Thanksgiving whichever is agreed upon, Thanksgiving Day and Christmas Day shall be paid at the rate of
double (2) time.

NO. 18: All work done on New Year's Day, Memorial Day, July 4th, Labor Day, Veteran's Day, Thanksgiving Day,
the Friday following Thanksgiving and Christmas Day shall be paid at the double time rate of pay. When one of the
above holidays falls on Sunday, the following Monday shall be considered the holiday, and when one of the above
holidays falls on Saturday, the preceding Friday shall be considered the holiday, and ali work performed on said
day(s) shall be paid at the double time rate.

NO. 25: All work done on New Year's Day, Martin Luther King Day, Memorial Day, Independence Day, Labor
Day, Veteran's Day, Thanksgiving Day, the day after Thanksgiving, Christmas Day, Presidential Election Day, or
days locally observed as such, and Saturday and Sunday shall be recognized as holidays and shall be paid at the
double (2) time rate of pay. If a named holiday falls on a Saturday, the holiday will be observed on the preceding
Friday. When a named holiday falls on Sunday, the Monday after will be observed as the holiday. Appropriate
overtime rates to be based on fifteen minute increments.

NO. 26: All work done on New Year's Day, Memorial Day, Fourth of July, Labor Day, Veteran's Day, Thanksgiving
Day and Christmas Day shall be paid at the double time rate of pay. When a Holiday occurs on Saturday it shall not
be observed on either the previous Friday or the following Monday. Such days shall be regular work days. If such a
holiday occurs on Sunday it shall be observed on the following Monday.
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NO. 80: Means the regular workday shall consist of eight (8) consecutive hours, exclusive of a thirty (30) minute
unpaid lunch period, with pay at the straight time rate. If the workday starts at 8:00 a.m., the quitting time shall be
no later than 4:30 p.m. When separate crews are used, the start time may be adjusted from 6:00 AM through 9:00
AM. The start time may be further adjusted to 9:30 AM throughout the year if required by government agency or
municipal ordinance. Time and one-half (1%2) shall be paid after eight (8) consecutive hours Monday through
Saturday. All work performed on Sundays and recognized holidays shall be paid at double (2) the hourly rate. if a
crew of another trade working for the employer is receiving overtime pay, the Cement Mason crew shall receive
overtime pay. The Employer has the option to schedule the work week from Monday through Thursday at ten (10)
hours per day at the straight time rate of pay with all hours in excess of ten (10) hours in any one day to be paid at
the applicable overtime rate. When an Employer schedules 4-10’s, the Employer will not bring in any other crew for
a fifth workday on the project while not calling in the normal crew that had been scheduled for that project. If the
Employer elects to work 4-10's Monday through Thursday and is stopped due to inclement weather, or other
conditions beyond the control of the Employer, the Employer shall have the option to work Friday at the straight time
rate of pay to complete the forty (40) hours for the workweek. Shifts may be established when considered
necessary by the employer. Shift hours and rates will be as follows. All shifts shall be eight (8) hours plus one-half
(1/2) hour for unpaid lunch. First shift will begin at 8:00 a.m. and end at 4:30 p.m. Hours worked during the first
shift will be paid at the straight time rate of pay. The second shift shall start eight hours after the start of the first
shift and will be paid the straight time rate plus $2.50 per hour premium. The third shift shall start eight hours after
the start of the second shift and will be paid the straight time rate plus $3.50 per hour premium. Shifts will be
established for a minimum of three consecutive workdays. If only two shifts are worked, the Employer may regulate
the start time to take maximum advantage of daylight hours.

NO. 82: Means the work day shall consist of eight (8) hours worked between 7:00 a.m. and 4:30 p.m. Forty (40)
hours will constitute the work week from Monday through Friday, inclusive. Up to four (4) hours of overtime work
per day performed before or after the assigned normal work day, (twelve (12) continuous hours, starting no earlier
than 6:00 a.m., Monday through Friday), shall be paid at a rate of one and one-half times (1.5x) that employee’s
hourly rate. Any additional overtime, Monday through Friday, shall be paid at two times (2x) the regular rate of pay.
The first eight hours of overtime work on Saturday shall be paid at the rate of one and one-half times (1.5x) the
regular rate of pay. Hours worked in excess of eight (8) hours on Saturday shall be paid at two times (2x) the
regular rate of pay. Double time shall be paid for work performed on Sundays, recognized legal holidays or days
that may be celebrated as such as designated by the federal government.  All shifts for work performed between
the hours of 4:30 p.m. and 1:00 a.m. shall be paid at the regular hourly rate plus two dollars ($2.00) per clock hour.
Ali shifts for work performed between the hours of 12:30 a.m. and 9:00 a.m. shall be paid at the regular hour rate
plus four dollars ($4.00) per clock hour. All overtime work required after the completion of a regular shift shall be
paid at one and one-half times (1.5x) the “shift” hourly rate.

NO. 83: Means eight (8) hours shall constitute the regular workday except when the Employer elects to work Four,
10-Hour days as explained in this Section with starting time to be between the hours of 6:00 a.m. and 9:00 a.m. as
determined by the Employer. This adjustable starting time can, at the Employer’s option, be staggered to permit
starting portions of the work force at various times within the prescribed hours. Overtime is to be paid after eight (8)
hours at the rate of time and one-half (112). The Employer may have the option to schedule his workweek from
Monday through Thursday at ten (10) hours per day at the straight time rate of pay with all hours in excess of ten
(10) hours in any one day to be at the applicable overtime rate of time and one-half (112). If the Employer elects to
work from Monday through Thursday and is stopped due to inclement weather (rain, snow, sleet faliing) he shall
have the option to work Friday at the straight time rate of pay to complete his forty (40) hours. However, should a
holiday occur, Monday through Thursday, the Employer shall have the option to work Friday at the straight time rate
of pay, unless work is halted due to inclement weather (rain, snow, sleet falling). The work week is to begin on
Monday. Time and one-half (1%2) shall be paid for Saturday work. Double (2) time shall be paid for all Sunday work
and work performed on recognized holidays.

NO. 87: Means eight (8) hours starting between 6:00 a.m. and 8:00 a.m. and ending between 2:30 p.m. and 4:30
p.m. at the Employers discretion shall constitute a day’s work. Any work prior to 6:00 a.m. or after eight (8) hours
shall be paid at the overtime rate. Five (5) days from Monday through Friday inclusive shall constitute a regular
work week. All hours before and after these regular hours shall be considered overtime and shall be paid for at the
rate of double (2) time. All work on Saturday and Sunday shall be paid at double (2) the prevailing scale of wages.
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NO. 3: All work done on New Year's Day, Memorial Day, Independence Day, Labor Day, Veteran's Day (November
11), Thanksgiving Day, and Christmas Day shall be compensated at the double (2) time rate of pay. When any of
these holidays fall on a Sunday, the following Monday shall be observed. No work shall be performed on the days
set forth except in cases of emergencies to protect life or property.

NO. 5: All work that shall be done on New Year's Day, Memorial Day, Fourth of July, Labor Day, Veteran’s Day,
Thanksgiving Day, and Christmas Day shall be paid at the double (2) time rate of pay.

NO. 6: The following days are recognized as holidays: New Years Day, Memorial Day, Fourth of July, Labor
Day, Veterans Day, Thanksgiving Day, Christmas Day and any additional holidays which may be mutually agreed
upon. Whenever any such holiday falls on a Sunday, the following Monday shall be recognized and observed as
the holiday. Work performed on Sundays and holidays shall be paid at the double time rate of pay. No work shall
be performed on Labor Day.

NO. 7: The following days are assigned days and are recognized as holidays: New Year's Day, Memorial Day,
Independence Day, Labor Day, Veteran's Day, Thanksgiving Day, and Christmas Day. If a holiday falls on a
Sunday, it shall be observed on the following Monday. If a holiday falls on a Saturday, it shall be observed on the
preceding Friday. No work shall be performed on Labor Day except in case of jeopardy to work under construction.
This is applied to protect Labor Day. When a holiday falls during the normal workweek, Monday through Friday, it
shall be counted as eight (8) hours toward the forty (40) hour week. However, no reimbursement for this eight (8)
hours is too paid to the workman unless worked. If workman are required to work the above enumerated holidays or
days observed as such, or on Sunday, they shall receive double (2} the regular rate of pay for such work.

NO. 8: All work performed on New Year's Day, Memorial Day, Independence Day, Labor Day, Veteran's Day,
Thanksgiving Day, and Christmas Day, or the days observed in lieu of these holidays, shall be paid at the double
time rate of pay.

NO. 12: All work done on New Year's Day, Decoration Day, Independence Day, Veteran's Day, Thanksgiving Day
and Christmas Day shall be paid at the double time rate of pay. Should any of these days fall on Sunday, then the
following day shall be observed as the holiday. Under no circumstances shall employees be permitted to work on
Labor Day.

NO. 17: All work performed by Employees working on the following legal holidays, namely New Year's Day,
Memorial Day, Fourth of July, Labor Day, Veteran's Day, to be celebrated on either its national holiday or on the day
after Thanksgiving whichever is agreed upon, Thanksgiving Day and Christmas Day shall be paid at the rate of
double (2} time. v

NO. 18: All work done on New Year's Day, Memorial Day, July 4th, Labor Day, Veteran's Day, Thanksgiving Day,
the Friday following Thanksgiving and Christmas Day shall be paid at the double time rate of pay. When one of the
above holidays falls on Sunday, the following Monday shall be considered the holiday, and when one of the above
holidays falls on Saturday, the preceding Friday shall be considered the holiday, and all work performed on said
day(s) shall be paid at the double time rate.

NO. 25: All work done on New Year's Day, Martin Luther King Day, Memorial Day, Independence Day, Labor
Day, Veteran's Day, Thanksgiving Day, the day after Thanksgiving, Christmas Day, Presidential Election Day, or
days locally observed as such, and Saturday and Sunday shall be recognized as holidays and shall be paid at the
double (2) time rate of pay. If a named holiday falls on a Saturday, the holiday will be observed on the preceding
Friday. When a named holiday falls on Sunday, the Monday after will be observed as the holiday. Appropriate
overtime rates to be based on fifieen minute increments.

NO. 26: All work done on New Year's Day, Memorial Day, Fourth of July, Labor Day, Veteran's Day, Thanksgiving
Day and Christmas Day shall be paid at the double time rate of pay. When a Holiday occurs on Saturday it shall not
be observed on either the previous Friday or the following Monday. Such days shall be regular work days. If such a
holiday occurs on Sunday it shall be observed on the following Monday.
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