
Issued by THE LABOR AND INDUSTRIAL RELATIONS COMMISSION 

ORDER OF COMMISSION 

In the matter of Objection Nos. 071-074 filed by Cement Masons Local Union No. 527 
on April 6, 2011, to Annual Wage Order No. 18, pertaining to the overtime and holiday 
schedules for the occupational title of Cement Mason/Building Construction in the 
Missouri Counties of City of St. Louis - Section 096, St. Louis County - Section 100, St. 
Charles - Section 092, and Jefferson - Section 050; issued by the Division of Labor 
Standards, Department of Labor and Industrial Relations; filed with the Secretary of 
State: March 10, 2011. 

On April 6, 2011, objections to Annual Wage Order No. 18 were filed on behalf of 
Cement Masons Local Union No. 527 (Objector), with the Labor and Industrial 
Relations Commission (Commission). 

The Objector and the Division of Labor Standards have agreed upon language that 
accurately reflects the overtime and holiday schedules for the occupational title of 
Cement Mason engaged in building construction in City of St. Louis, st. Louis County, 
St. Charles, and Jefferson Counties. The consensus language is reflected in the 
attached stipulation filed by the parties on May 3,2011. 

The Commission accepts the overtime and holiday schedule language reflected in the 
stipulation, and orders that the language be made part of Annual Wage Order No. 18. 

Given at Jefferson City, Missouri, this cQ Ij~ of May 2011. 

LABOR AND INDUSTRIAL RELATIONS COMMISSION 

~st: 

~ \ 
Pamela M. Hofmann 
Secretary 

William F. Ringer, Chair n 
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BEFORE THE 

LABOR AND INDUSTRIAL RELATIONS COMMISSION 

STATE OF MISSOURI 


FILED 
In the matter of: 

MAY - 3 2011 
Objections Filed By 
Cement Masons Local Union No. 527 LABOR AND INDUSTRIAL 
Annual Wage Order No. 18 Sections 050, 092, 096 and 100 RELATIONS COMMISSION 
issued by the Division of Labor Standards for Jefferson, 
St. Charles, St. Louis City and St. Louis Counties 

STIPULATION OF FACT 

Comes now the Missouri Department of Labor and Industrial Relations, Division of Labor 
Standards, together with the undersigned parties, and stipulates to the following facts: 

1. That the Missouri Department of Labor and Industrial Relations, Division of Labor 
Standards gathered information to establish the Overtime and Holiday Schedules for Building 
Construction for Annual Wage Order No. 18 in Sections 050,092,096 and 100 to be issued 
pursuant to Section 290.262, RSMo, and that said wage order was filed with the Secretary of 
State on March 10, 2011. The Overtime and Holiday Schedules for the occupational title of 
Cement Mason were set in accordance with information on file. 

2. That the above-mentioned survey information has been maintained continuously 
and has been updated with additional information as it has become available, and the rates 
issued in the above-stated Annual Wage Order reflects the information which was available to 
the Division of Labor Standards at the time of issuance and filing with the Secretary of State on 
March 10, 2011. 

3. That pursuant to Section 290.262, RSMo, the Department of Labor and Industrial 
Relations, Division of Labor Standards. is charged with determining the prevailing rates in each 
locality and to do so the Department shall ascertain and consider the applicable wage rates 
established by collective bargaining agreements. if any, and the rates that are paid generally 
within a locality. 

4. That after conducting its survey and with further information received (See 
Exhibits 1 & 2 attached hereto and made a part hereof), the Department has determined that to 
accurately reflect the Overtime and Holiday Schedules for Building Construction Cement Mason 
in Jefferson, St. Charles, St. Louis City and St. Louis Counties Missouri the previously issued 
Overtime and Holiday Schedules should be altered as set forth below: 



OVERTIME SCHEDULE 

NO. 80: Means the regular workday shall consist of eight (8) consecutive hours, exclusive of a 
thirty (30) minute unpaid lUnch period, with pay at the straight time rate. If the workday starts at 
8:00 a.m., the quitting time shall be no later than 4:30 p.m. When separate crews are used, the 
start time may be adjusted from 6:00 AM through 9:00 AM. The start time may be further 
adjusted to 9:30 AM throughout the year if required by government agency or municipal 
ordinance. Time and one-half (1 Y2) shall be paid after eight (8) consecutive hours Monday 
through Saturday. All work performed on Sundays and recognized holidays shall be paid at 
double (2) the hourly rate. If a crew of another trade working for the employer is receiving 
overtime pay, the Cement Mason crew shall receive overtime pay. The Employer has the 
option to schedule the work week from Monday through Thursday at ten (10) hours per day at 
the straight time rate of pay with all hours in excess of ten (10) hours in anyone day to be paid 
at the applicable overtime rate. When an Employer schedules 4-10's, the Employer will not 
bring in any other crew for a fifth workday on the project while not calling in the normal crew 
that had been scheduled for that project. If the Employer elects to work 4-10's Monday through 
Thursday and is stopped due to inclement weather, or other conditions beyond the control of 
the Employer, the Employer shall have the option to work Friday at the straight time rate of pay 
to complete the forty (40) hours for the workweek. Shifts may be established when considered 
necessary by the employer. Shift hours and rates will be as follows. All shifts shall be eight (8) 
hours plus one-half (1/2) hour for unpaid lunch. First shift will begin at 8:00 a.m. and end at 
4:30 p.m. Hours worked during the first shift will be paid at the straight time rate of pay. The 
second shift shall start eight hours after the start of the first shift and will be paid the straight 
time rate plus $2.50 per hour premium. The third shift shall start eight hours after the start of 
the second shift and will be paid the straight time rate plus $3.50 per hour premium. Shifts will 
be established for a minimum of three consecutive workdays. If only two shifts are worked, the 
Employer may regulate the start time to take maximum advantage of daylight hours. 

HOLIDAY SCHEDULE 

NO.6: The following days are recognized as holidays: New Year's Day, Memorial Day, Fourth 
of July, Labor Day, Veterans Day, Thanksgiving Day, Christmas Day and any additional 
holidays which may be mutually agreed upon. Whenever any such holiday falls on a Sunday, 
the following Monday shall be recognized and observed as the holiday. Work performed on 
Sundays and holidays shall be paid at the double time rate of pay. No work shall be performed 
on Labor Day. 

. WHEREF<?RE, the parties pray the Commission issue an order finding that the 
Overtime and Holiday Schedules are as stipulated above and authorize the Division of Labor 
Standards t,o issue ~he att~ched replacement page(s) for Jefferson, St. Charles, St. Louis City 
and St. LoUIS Counties setting forth the above-referenced Overtime and Holiday Schedules for 
Cement Mason. 



Dated: 

..--., (t:-A
MaY~,2011 

CHRIS KOSTER 

Attorney General 


Missouri Bar No. 57819 
Post Office Box 899 
Jefferson City, Missouri 65102 
(573) 751-3321 

ATTORNEY FOR MISSOURI 
DEPARTMENT OF LABOR AND 
INDUSTRIAL RELATIONS 
DIVISION OF LABOR STANDARDS 

~mb;m~

Bartley Gottstein II C 

Attorneys at Law' ... 

4399 L~c/ede Avenue 

(S3t. LoU/s, Missouri 63108 
14) 531-1054 
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COLLECTIVE BARGAINING AGREEMENT 

TIllS AGREEMENT made and entered mto, .ffective lhis I" day of May, 20 I 0 by and between Ibe 
ASSOCIATED GENERAL CONTRACfORS OF ST. LOUIS for and in behalf of their members who sign individual 
contracts, and the ASSOCIATED GENERAL CONTRACTORS OF ST. LOmS, hereinafter ref.rred to as the 
"ASSOCIATION" in b.half of companies who have designated the Association as their collective bargaining agen~ 
hereinAfter referred to as the "Employer," and CEMENT MASONS' LOCAL UNION NO. S'I/ of the OPERA11VE 
PLASTERERS' AND CEMIlNT MASONS INTERNATIONAL ASSOCIATION, APL-CIO, hereinafter r.rened to .. 
th."Union". 

ARTICLE! 

Definition of Employ.". 

Secllon 1.01: Wherever the term ...mploy.... Is used herein, the same shall b. deemed to mean and refer to a 
person employed by the Employer and having the job classification of or performing labor as a cement mason or a 
ce"ment mason apprentice. . 

ARTICLE 2 

Recognition - RJghl 10 mre - Union Security 

Section 2.01 a.cognillon! Th. Employer recognized the Union as the sole and exclusive bargaining og""t for 
all employees of the Employ.r engaged in oement finiJhing on conshuclion work. .xcluding from suah bargaining union 
all office, clerical, supervisory, executive, and other .mployees not directly and actually engaged in constroction work. 

Section 1.02 RJght to ·mre: The Employer .hall bave the right to employ or not to employ any qualified 
persons it desir.. including but not limited to those offered by the Union as employ •••, and to discharg. any employee 
for cause; provided, however, that the Employer, in the matter of hiring and firing, shall not discriminate in any way 
against members of the Union, nor against any employee or applicant for employment for union sympathie!l, b.liefS, or 
activities. Neither the Union nor the Employer sball discriminalllin the referring or hiring of employee. beoau •• of age. 
race, color, religion, sex, national origin, or sbdu. as a Vietnam-era velllran, nor against quatified disabled veterans or 
quatified individuals with handicap. or disabililies. 

. The Employer may requ ire employ ... to submit to testing for alcohol or controlled substance. to the .xtent aod 
in th.manner reqnired by applicable law or by a project owner. The Employer shall also have discretion to require its 
.mployee. covered by lhis agreement to submit to testing for alcohol or controlled substances under the rules aud 
procedures of a testing programs thet is adrniulstcred by a Ib.ird party aud Is acceptable to the Union. Th. Sl Louls 
Constroction Iudu.try Substance Abuse Consortium is such a program acceptable to the Union. 

Th. ilion office provides a valuable and ...ential service to the Employer and the in mainllllniug a 
supply of qualified workmen. Iu recognition of this ••rvice, and in order ro maintain its effici.nay, Employer .hall 
end.avor to USe th.·Union offic •• to leCUTe quatified employ •••. 

No Employer .ball ••ek employment rrom anoth~r Employer for hi. ""'ployees. nor will helshe r.fer any 
member of the bargaining unit 10 anoth.r Employer for work. 

No Employer shall hire any cement mason wIIo has been referred to bimlher by anoth.r Employer. If an 
Employer allegedly violotes lhis provision,.hel.he sball b. given a wllIIling in writing by the Union, with a copy of such 
warning being .enl to the Anociation. If the Union claims the Employer bas violated Ihi. provision within the twelve 
(12) months of receiving such a warning notice, helsb ••ball be r.qnir.d to obtain all additional employee., other than 
the employee. on hislher payroll on the date of the all.g.d violation, from the Union for the next lhirty (30) days after 
said violatiou b.U been conf'inn.d. 

A panel composed of three (3) repr.s.ntatives from lbe Union, and three (3) repres.ntative. from the 
Association will inunediatcly review any di.pute concerning violation of the preceding pamgrspb. 

If Ihis panel cannot re.cb. a decision., the matter will be ref.rred to the arbitralion procedure as prescrib.d Under 
Articl. 13 oflhis Agreement 
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Section 2.03 Union Security: All Employees covered by Ihi. Agreement shall on the 8'" day after employment 
or eight (8) days after the effective dale of Ihis Agreement, whichever is latest, beoome and remain members of tho 
Union in good .I""ding. 

The Employer will terminate the employment of any employee covered by Ihis Agreement upon written 
demand of the Union, in Ibe evenl such employee ,ball fail to comply with paragraph One of Ihi. SectiOll, provided lb.! 
membership in the Union was available to the CIlIployee On the same t ....... and conditinns generally applicable to olber 
members, and Ibal membership was not denied or terminated for reasons olber Jbao Ibe failure of the employee 10 tender 
Ibe periodic due. and the Initiation fees uniformly reqnired as a condition of acquiring or retaining membershlp. Such 
employee sball not be reeroployed by the Employer liOli) notified by the Union that the employee ha. paid any such 
initiation rce or dues then delinquenJ or unless such employee presenl.l B work clearance from the Union to the,. 
Emplol;'er. . 

Section 2.414: The Employer .hall not be reqnired to discharge any employee for noncomplianoe with this 
Article Until suoh time as such employee is replaced by a qualified employee and if the Union requesl.l (in writing) the 
di.charge of any employee for noncompliance of the foregning, the Union agr ..s to indemnifY the Employer and hold 
the Employer harmle •• of an;y liability or claims therewith in coonection with the termination of the employment of Juch 
employee in compliance with the request of the Union. All such requeslll by the Union for discharge of an employe. 
,hall be written. . 

SectIon 2.05, Should the Labor-Managemenl Relations Act of 1947 be amended at any time during the term of 
lhis Agre.ment in .uch manner that .ither the Employer or the Union would be privileged to .eek different provisions 
relatiog to Union ••curity then in such event lhis Agreement may be reopened al the option of the Union for 
renegotiation of the question of Union security, but shall not be reopeoed on any other question except lIS hereinafter 
provided. If either the Employer or the Union d.sires to exercise such option under such circumstance they shall give 
the other parly sixty (60) days prior nolice of their intention to do so, and should the Union exercl.e said option it .hall 
be free to .trike in .upport of the same, anything to the conlrBry in lhis Agreement notwitbstandioS. 

Seclion 2.06 Subst.nce Abu••, Iu order 10 promolll a safer working environmen~ the Trnslee. ofCement 
Masons Local 527 Drug Pree Wod<place Trust ("the Trusr') sball adopt a drug and alcohol testing program (the "Cement 
Masons' Program") which ,ball aonform to the St Louis Construction Iudusb:y Substance Abuse Consortium PoUcy as it 
''''slll at the date ofthi. Agreemenl or may hereaft.r be amended. The Cement Masons' Program shall be available free 
of charge to all employees covered by lhis Agreement All employee., as a condition of employment On and after 
November 1,2010, ,ballsatisry the good standing reqniremeou ofth. C.menl Masons' Program. The Trust will be 
established under a Trust Agreement executed by Local 527, the Associated General Contractors of St. Loni. ("AGe"), 
and the SITE Improvement Association ("SITE"). The Trust shall be adrniul.tered by a Board ofTrustees consisting of 
oue Tru.lee appointed by AGe, on. Truste. appointed by SITB, and two Trustees appointed by Local :527. All 
Employers covered by Ihis Agreement shall b. bOUnd by the Trust Agreement adopt.d by AGe. SITE, and Local 527 
and Boy amendments th.reto. 

Apart from the Cement Masons' Program, the Employer may reqnire .mployees Ie submit Ie testing for alcohol 
or iliegal and controlled suhstanc.s to the extent and in the manner reqnir.d by applicable law, by the Employer's 
program, or by a proj.ct owner. Th. Employ.r sball also have discretion to reqnire its employees oovered by Ihi. 
Agreement to submit to te.ting for alcohol or illegal and controll.d substanoes Under the ruI•• and proCeduros of a lesting 
program (oth.r than the Cement Masons' Program) that i. admlnistered by a Ib.ird party and i. lU:Ceptable to the Union. 

Every Employer signatory to or bound by lhis agreement shall conlribute SO,03 per hour to the Trust 
commencing on May S, 2010. This hourly conlribution provided for in Ihi. Section shall be remitted along with the 
fringe benefit contributioD5 provided for in other provi.ioD5 ofIhis Agreement. Contributions 10 this Trust shall ouly b. 
used for Ibe payment ofcosts directly related to administrating the Cement Mason.' Program. Any individual failing a 
drug !est ,hall be respoDlible for the costs of any follow-up counseling and re-t.sting reqnired to estllhlish good .tanding 
in the Cement Muons' Program. 

Claims for contributions obligated by thls Article are nof ,ubject to the grievance and arbitration provisions of 
this Agreement The Trustees of the Trust may directly file snit and upon prevailing shall be entitled to attomays' fees, . 
costs, intere.~ and tiqnidated damages as provided in Section 7. 10. 
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ARTICLE 3 

AreJI Limits 

Section 3.01: With respect to Employers who sign this Agreement only for work in SI. Louis City and County, 
as shown On the individual signature sheels executed by such Employers, this Agreement sball apply to all employment 
of employees covered hereunder on building, heavy and highway construction job sites located in SI. Louis Citv and 
County, and not elsewhere. 

With respect to Employers wbo sign this Agreement for work outside the City and County of SI. Louis within 
the territorial jurisdiction of the Union, this AgreelIlCnt shall apply to all employment of Employee. covered hereunder 
on building con.struction job sites located in those counties outside the City and County of SI. Louis whicb arc SI. 
Charles. Jorfersoll, Franklio. Lincoln, and Warren Counties as designated on the individual signature sheets executed by 
sucb Employers. 

ARTICLE 4 

Uniform Agreements in Industry 

Section 4.01: If the Uuion enters into any agreement with any employer for work in areas covered by this 
Agreement, upon more favorable tttms to such other Employer that arc embodied 10 this Agreement, and if such mOre 
favorable tenns are allowed to continue In effect, such more favorable terms shall be made !nunediately available to the 
Employers signatory to this Agreement. 

ARTICLES 

Declaration of Principles 

The all relation.s under this agreement. 
imposed upon the amount of work an employe. sball perform during 

hislber working day. 
Section 5.02: No restriction shall be imposed upon the use of machinery. tools, or appliances, except as may 

bereinafter by provided In the working rules. . 
Section 5.03: No restrictions shall be imposed upon the use of any raw or manufactured materials. except that 

prison 1l1l!d.. materials or products shall under no circumstances be used. 
. Section 5.04, Employees shall be free to work for wbomever they wish and shall he entitled to demand and 

receive the wages and all other benefits provided for the terms ofthe Agreement 
Soctlon 5.05: The u,e ofcement mason apprentices and train..s shall be recognized and to be permitted as long 

as these clsssifications are recognized by the Union. 
Section 5.06: The Foreman sball be .elocted by and recognized as the agenl of the Employer. provided belshe is 

a qualified cement mason. 
Soction 5,07: The Steward shall be selected by the Union from the cement masons on the job and shall be 

recognized as the agent of the Uuion. 
Section 5.08: The Employer agrees that there will be no discrimination agaiest any employee for upholding this 

Agreement 

ARTICLE 6 

Worldng Rules Included 

Section 6.01: The parties hereto and all Employers and employees covered by this Agreement shall comply 
with and conform to the Workiog Rules bereinafter set forth and any amendmenls thereof or addition.s thereto whicb the 
parties bereto. by agreement, may malee or adopt; provided, that sucb amendments or additions, when so malee or 
adopted. shall forthwith be in full force and .ffect and shall b. appended to this Agreement and become pllIt thereof. 
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ARTICLE 7 

Wag.. and Otber Payments 

Section 7.01 (a) Wages: The Hourly scale ofwages and soheduied increases during the tenll of this Agreement 
for Commercial Build10g Con.struction and Heavylbighway Construction (as defined 10 Section 7.31) sball be as follows: 

Effective 5·19·10 Effective 5-4-11 Effective S·l·n 
Journeyman 

$29.05 SO,OO" SUS" 
(include. amount to be paid with Vacation Fund pursuant to Section 7.\2 bereof) 

Foreman 
$30.05 SO.OO" S1.1S" 

(include. amount to be paid with Vacation Fund pursuant to Section 7.12 hereof) 

General Foreman 
$30.55 SO.OO" S1.1S" 

(include. amount to be paid with Vacation Fnnd pursuant to Section 7.12 bereof) 

°increases in wages or fringes at Union's option. 

At any time during the term ofthis Agreement, the Union shall bave the option to allocate from wages to the fringe 
benefils thnds such additional atnonnts as it deems necessllI}'. The Union sball also bave the option to reallocate, 
amounts contributed to the fringe benefit funds from one fund to another on a prospective basis. This allocation also 
applies to amonnis to be paid with Vacation Food pursuant to Sections 7.13. 

Section 7.01 (b) Residential Wag .., The bourly scale ofwago. and scbeduied increases during the term of this 
agreement for Residential Construction (as defined in Section 7.31) shall be as follow: 

Effective 5-19·10 Effective 5-4-11 Errectlve 5·2·12 
Journeyman 

SZ6.81 SO.OO" S1.1S" 
(includes amonnt to be paid with Vacation Fund pursuant to Section 7.12 bereof) 

Foreman 
S:Z7.S2 SO,OO" S1.I5" 

(includes amount to be paid with Vacation Fnnd pursuant to Section 7.12 bereof) 

Gimonl Foreman 
S:ZS.32 SO.OO" Sl.IS" 

(includes amounl of to be paid with Vacation Fund pursuant to Section 7.12 bereof) 

·increases in wages or fringes at Union's option. 

At any time during the term of this Agreement, the Union sball have the option to allocate from wages to the fringe 
benefits funds such additional amounts a. it deems necessary. The Uuion shall also have the option to reallocate, 
amounts contributed to the fringe benefit fund. from one fund to another on a prospective basis. This allocation also 
applies to amonnts to be paid with Vacation Fund pursuant to Sections 7.13. 

Seclion 7.01 (c) Cement Mason Trainee: The Employer may employ no more than three (3) Cement Mason 
Trainees wbo shall be paid $21.00 per hour plus the appropriate contribution into the Health and Welfare Fund described 
in Section 7.07. No other contributions shall be required. There sball be no restrictions on type ofwork to be performed 
by a Cement Mason Trainee. The Employer shall be limited to three (3) Cement Mason Traioees with no more than one 
(I) Cement Mason Trainee in a crew. A crew con.sists oftwo (2) or more journeyman. 

Any Cement Mason Traioeemust, after twelve (12) months in the classlfication ofCement Mason Trame. for 
enter the Apprenticeship Progrmn or be temUneted. If th. Employer recommends the Cement 

the Apprenticeship Program. then the Union shall determine at what term the Cement 
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Million Trainee shall ent~r the Apprentioe Program, but in no event shall the Cement Mason Troincc enter at less than a 
Second Term Apprentioe. 

Soctlon 7.01 (a): Due to existing conditions, the wages and scheduled inorea ••• In the oounties of Lincoln. 
Warren BJld Franklin, in the state of Missouri, will be a. follows on Projecls ofle.. than SIO million. 

Effective 5-19-10 .Effective 5-4-11 Effective 5-2-12 
Journeyman 

$17.18 SO.OO· sUS· 
(includes amount to be paid wilh Vacation Fund pursuant to Section 7.12 hereOf) 

Foreman 
$18.18 SO.OO· S1.1S· 

(include. amount to be paid with Vacation Fund pursuant to Section 7.12 hereol) 

General Foreman 
$18.68 SO.OO· S1.1S· 


(includes amount to be paid with Vacation Fond purSlUUlt to Section 7.12 hereol) 


-increuci in wages or fringes at Union's option. 

At any tim!: during the term of thi. Agreement, the Union shali have the option to allocate from wage. to the fringe 
henefits funds such additional amounts as it deems necessary. The Union shall al.o have the option to reallocate, 
amounla contributed to the ftinge bonefit fund. from on. fund to another on a prospective basis. Thi. allocation also 
applie. to amounts to be paid with Vacation Fund pursuant to Section. 7.13. 

Section 7.02 the wages and scheduled increa,es in the Counties of Lincoln. 
Warren II!1d Franklin will be as follows 00 Projects ofSIO million or more. 

Effective 5-l!l-l 0 Effective 5-4-11 Err.ell .... 5-2-12 
Journeyman 

$17.88 SO.OO· sus· 
(includes amounl to be paid with Vacation Flind pursuant to Section 7.12 hereof) 

Foreman 
$18.88 SO.OO· S1.1S· 

(irteludes amount 10 be paid with Vacation Fund purruant to S.ction 7.12 hereof) 

G1:neral Foreman 
529.38 $0.00· S1.15' 

(~clude. amount 10 be paid with Vacation Fund pursuant 10 Seotion 7.12 hereof) 
-Increa.es in wage. or fringes at Union's option. 

At any time during Ibe lerm of this Agreement, the Union shall have the option to allocate from wages to the fringe 
benefila funds luoh additional amoUnt. as it deems necessary. The Ullion shall also have the option to reallocate, 
amounts contributed to the fringe benefit funds from one fund to another on a prospective basis. This allocation also 
applies to amounts to be pald with Vacation Fund purruant to Sections 7.13. 

Apprentlc. P.rc.nlag... for Applicable Wage Rate. for apprentice. indentured after May I, 1989: 

l"term50"/. 3'" tcnn 60"A. 

2" term 55% 4"lerm80% 


their third term in the program. 

Section 7.03, The hourly soale of wage. paid to a Foreman shall be a dellar (S1.00) per hour more than the 
hourly lcaled wages paid the journeymen cemCllt masons. 

On jobs where two or more Foremen are employed, one of them ,bali be designated as the General Foreman 
and hi. hourly lcale of wagel shall be fifty cools (5.30) per hour more than that received by the Foreman. 
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Section 7.04: All employees engaged in swinging soaffold, sandblasting, oomposition and hot or cold asphalt or 
mastic work shall be paid fifty ccots ($.50) per hour over and above their regular hourly scale of wages. 

All contractors under this juri.diction shali be required 10 provide air-fed equipment for eny type of 
sandblasting. No !8lIdblasting work shall be pcrrormed off a ladder. All swinging scaffold. on which sandblasting is· 
done must have steel cables. 

Section 7.05: Under no clr=lance. shali a cement mason be allowed to wod< On a ,alary basis. 

Section 7.06 Pension Fund: Effective May 19, 2010, in addition to the above per hour wage rate, the Employer 
will contribute seven dollar. lind three cents ($7.03) per hour for each actual hour worked by each employee covered by 
this Agreement except apprentices who have not completed their third term to the; PENSION FUND OF LOCAL· 
UNION NO. 527 OF TIlE CEMENT MASONS' INrERNATIONALASSOClATION AND PARTICIPATING 
EMPLOYERS. 

The reporting, payment and administration of such contribution shall be governed by the tenns of the Trust 
Agreement creating the PENSION FUND and the rule, and regulatioll.S adepted hereund~. 

S.ctlon 7.06 (a): Ifat any time during the term of this contract" the Cement Muons P....ionPund referred to In 
section 7.06 enters critical status (Red Zone) III established under the Pension Protection Act of2006, and if.. a result of 
tho Pension Plan'. Critical Status the Employers become subject to a contribution surcharge. then the hourly wage IlII. 
provided for in the contract shall be reduced by an amount equal 10 one-halfof the hourly surcharge. 

In addition, Ifthe Pension Fund Trustees adopt a rehabllitaiion plan thet includes one or more proposals for a 
contribution rate increase, 8Ild ifwithin'30 dBy. thereafter the Union fall, to submit. or the membership rejects, a 
reallocation pursuant 10 sections 1.011l!1d 7.02 that increases the Pension contribution by 50% ofthe rat. Inoreue set 
forth in any such proposal, then 50 long as an Employer surcharge remains In effect, the hourly wlge rate provided for in 
the contract shall be reduced by an amount equal 10 100"10 of the hourly surcharge. If the UruOIll .ubmil. and the 
m.mbership approves the reallocation described in the previous .entence, the Employer will pay the remaining 50% of 
the contribution rale increase in order to put the rchabilltatiol1 plan into effect 

Section 7.07 Welfare Fund: Effective May 19, 2010 in addition to the above per bour wage rate, th. Employer 
. agrees 10 pay the .um of six dollars and eighty-five cents ($6.85) per hour for each actual hour worked by all employe •• 
covered by this Agreement. including apprentices, to the Trustee. under the Agreement and Declaration of Trust which 
has been heretofore set up and estabUshed to provide welfare inswancc programs for employees and their famille. and 
which isjoinlly admini.tered by equal numbers of Employer and Union Trustees. 

S.ction 7.08 Fringe Benefit Remittance Procedur.: The Employer ,hall remit all paymenls required under 
Sections 7.07 through 7.12 hereinafter referred to as "Fringe Benefit contribution .... as follows: the Employer agrees 10 
be bound by the terms and conditions of the written Depository Agreement dated November I. 1997, executed by the 
Associated General Contraclors of SI. Louis, Site Improvement AlSoci.tion and Commerce Blink. N.A., pursuant to 
which Commerce Bank acts as • depository II!1d Employers' disbursing agent for Fringe Benefit contrilmtion,. The 
Employer shall remit Fringe Benefit Contribution. monthly, by calendar month, in such timely mllll!1er that tho 
contributions will he credited 10 the respective Fringe Ben.fit Payees by the 20" day of the month following the month 
for which the contributions are made. The Employer's remittance shall consist of a single check, made payable to . 
'Cement Muon, Benefit Funds', in the combined amount of all Fringe Benefit cootributiOIllJ due for month pi ... 51.25 
Bank service charge, Iogether with a completed and signed Remittance Report In the fOllll establish.d and current under 
the Depository Agreement. Current Remittance Report forms may be oblldn.d from the Union. The Employer's 
remittance .haIl be sent 10 the addre•• shown On the current Remittance Report form. 

Section 7.09 Delinquency Charges: In the even! the Employer f'aiIlI 10 make prompt and timely reports as 

required, and payment of the contributions due to Cement Masons' Union Local 527 Pension Fund and Welfare Fund, 

the Ullian. following seventy-two (12) hours written notice by the Fund Trustees to such delinquent Employer may onler 

cessation ofall work covered by Employer on all jobs of Employer until such report. are made and contributions due are 

paid. 
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Section 7,09 (a): Th. Union shall have the right at any tim., notwithstanding the provisions of Article 13 or 14, 
or any other provision of this Agreemen~ to call or incite, or engage in a strike or work stoppage against the Employer 
who fails or refuses fully and literally to comply with all provisions contained in this Section of the Agreement 

Sectlon 7.10 Collections: It is recognized and acknowledged by all parties, including the participating 
Employers, that the regular and prompt payment of contributions is essential to the maintenance of the trust funds 
identified in this Agreement and that it would he extremely difficult, if not impracticahle, to fix the actual expense and 
damage to sucb trust funds whicb would result from the failure of an individual Employer to pay the contributions 
requlIed herein within the time provided. Therefore, if any individual Employer shall fail to pay contributiollll to trust 
funds as required by this Agreement on or before the due date, such Employer shail be liable, in addition to the uopaid 
balance for liquidated damages of $25.00 for each delinquency, or 10% of the amount of the contribution which are 
owed, whlcbever is greater, and, in addition, the delinquent contributions ,hall bear' interest at the rate of six percent 
(6%) per Il1lIIUIIl from the due date until thcy are paid. The trustees shall have the authority, however, to waive all or part 
of the liquidated damages, or interest, for good cause shown. 

Further, in the event the Trustees place the account in the hands of legal counsel for collection the delinquent 
Employer shall be liable for reasonable atlorncy', fees, and for all reasonable costs incurred in the collection process, 
including court fees, audit fees, etc. Reasonable attorncys' fees shall mean: 20% of the total amount collected (including 
liquidated damage. and interest) if collection is effectuated prior to starting sui~ or filing alien or institution of an 
arbitration or other collection proceeding, and 33 113% of the total amount collected (including liquidated damages) if 
collection is effectuated after the commencement of suit or filing a lien or institution of an arbitration or other collection 
proceeding. The Trustees shall have the authority, however, to waive all or part of the attorneys' fees, or collection 
costs, for good cause shown. 

Payroll Audltlng: The Trustees of the trust funds to which Employer contributions are required by this 
Agreement shall have the authority to require ao audit of the payroll books and records of participating Employers by the 
Trustees' accountants. No one Employer shall be audited more often than once every three (3) years on a random basis; 
but if the Trustees have evidence that an Employer has failed to make proper and timely contributions as required herein, 
then the Trustees may requlIe aod audit of such Employer's records regardless when the last audit llllIY bave taken place. 

Each employer sball mue its payroll books and records available to iI<l<Ountants designated by the Trustees for 
audits authorized herein, upon receipt of written notice given by the Trustees by certified mail at least 10 dsys prior to 
the audit date. In the event that any such audit established that an employer bas undeqJa.id required contributions by 10"A> 
or more of the totalllIl1Ounl due, then the Employer shall be lisble for the costs of the audit; otherwise, such costs shall 
be paid by the Trustees. The Trustees shall have the authority to waive an Employer's lisbility for all or part of such 
OGsts for good cause shown. 

SectIon 7.11 SI. Loul. Co..tructlon Training and Advancement Foundation: In addition to the per hour 
wage rate, the Employer shall pay thirty-three cents (.33¢) for each actual hour worked by each employee covered by 
th,is Agreement to the St Louis Construction Training and Advancement Foundation. One cent (I¢) of such payment 
sball be received by CTAP as the Employer's con1n1mtion due under this Agreement to PRIDE of St. Louis, Inc. and 
shall be held in escrow for PRIDE of SI. Louis, Inc. The balance of thirty-two (32¢) shall constitute a contribution to 
CTAF. Of sucb thirty-two cents (32¢) contribution to CTAF, fourteen cents (14¢) will be used for cement masou 
training, five cents (5¢) for training facilities and related services, twelve cents (12¢) for other CTAF programs and 
athninistration, and one cent (I¢) for a safety van program. 

The administration of such contributions to CTAF sball be governed by the terms of the Trust Agreement 
creating the CTAF and the rules and regulations adopted hereunder. 

The primary pUlJlOses of the SI. Louis Construction Training and Advancement Foundation as set forth in the 
Trust Agreement sball include apprenticeship training, advanced training, and education, and other educational and 
informational programs for employee and industry betterment 

This section shall remain in effect and not subject to renegotiation for one (1) year after the termination of the 
contract 

S..,tlon 7.11 (a) PRIDE, In addition to the per hour wage rate, the Employer shall contribute one cent (1¢) per 
hour for each actual hour worked by each employee covered by the Agreement to PRIDE ofSI. Louis, Inc. 
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The Employer .hall pay the PRIDE contribution to CTAF, along with the contribution due to CTAF a.requlIed 
by Section 7.11. The Employer's obligation to mue contributiollll to PRIDE is conditioned upon PRIDE's maintaining
the stains of a labor management committee organized under the Labor Management Cooperation Act of 1918, and upon 
the deductibility ofsullh contributions by the Employer for federal income tax purposes. 

The Board of Directors ofPRIDE shall have the same rights and powers with respect to collection of delinquent 
contributions as are granted under this Agreement to the Trustees of fringe benefit trust fund •. 

Section 7.12 Vacations: There sball be included in the cement masons wage rate per hour lUI amount to be 
deducted from the employee's gross wages and paid as a coutribution to the Cement Muous' Local 527 Vacation aod 
Administrative TrusL Said amOlmt shall be one dollar aod twenty-five ce"ts ($1.25) per hour plus ao amount equal to 
three aod one-fourth (3V.%) of the sum of the total wages earned by the employee plus the total Pension IUId Health aod 
Welfare contributions payable on hislher behalf for the applicable payroll period (.005 or over shall be paid as one (I) 
cent). 

The administratiou of .uch contribution .ball be governed by the terms of the Trust Agreement creating the 
Cement Masons' Local 527 Vacation aod Administrative TrulL Information as to the furm and methods of operation 
may be obtained from the office of the Union or Association. 

Tha Employer's signatory hereto agree to accept the terms of the Cement Masons' Local 527 Vacation and 
Athninistrative Trus~ its rules, regulation. and the Trustees serving. 

Section 7.13: An employee may, upon three (3) weeks prior notice to-the Employer, take a leave of ab••nce for 
a vacation not to exceed two (2) weeks from the job on which hel.he i. employed, without jeopardizing futuce 
employment on that job, provided, however, that the work on the job is in progress on his return aod that no more than 
one (1) employee on such job shall be on vacation leave at anyone time, without agreement to that effect with the 
Employer. 

Section 7.14: Employees ,hail receive their vacation pay during the month of Noveother. The checks will be 
mailed to the last address on file with the Union office. 

Section 7.1S: The Union sball have the right at any tim., notwithstanding the provisions of Article. 13 or 14 or 
any other provisions of this Agreement, to call, incite, or engage in a .trike or work stoppage against the Employer who 
fails or refuses, fully and literally, to comply with all provisions captained in this Section of the Agreement 

Section 7.16 Apprentices: Apprentices shail be apportioned among the various Employers of ce"1ent masons. 

On commercial, residential and heavy IUId highWay construction, employers will be allowed one (I) apprentice 
to three (3) journeymen; two (2) apprentices for rour (4) to ten (10) journeymen; and one (1) additional apprentice for 
e""ry additional 5 journeymen 

No apprentice .ball be allowed to worl< on a job unIe.. a journayman cement mason is with himlher. This 
restriction will not apply if the Apprentice Coordinator grants an exception for the Employer. 

If more than four (4) cement maSons are employed in the total work force of a contractor employing an 
apprentice, the apprentice shall be the fifth (5~) man/_mao to work on any gl""n day, provided there is • job on that 
day requiring two (2) or more men/women. 

In time. of slack work ao Employer employing more than one (1) apprentice shall apportion the available work 
among the apprentices on as equal basis as possible. 

Foreman are charged with the duty and responsibility of making provisions for the proper training of 
apprentices. They shall see to it that apprentices are given ample opportunity to become proficient in the various 
branches of the trade. 

Apprentices will be counted for workload in proportion to percentage of wages as outlined in Article 7, 
Section 7.01. 
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Th. Employer shall give notification to the Joint Apprentice.,hip Corrunlttee pertainlng to th. dismiss.I of an 
apprentioe before remOV1!l. 

The apprentice.llip program shall be conducted in accordance with rules and regulations adopted and 
established by the Bur.au of Apprenticesllip, U.S. Department of Lahar and under terms of the Apprentioe.lup 
Agreement dated June2I, 1960; revised May 28 1964. 

Section 7.17 Surely Bond and Insurancel The employer .hall secure and maintain .urely bond or. letter of 
credit to guiliantee payment of all wages. fringe, aod contributions provid.d for berein and shall furnish to the Union 
evidence of the procurement and maintenance of bond or letter of credit in ~uch amount. 

Amounl of surely bond or letter of credit required shall be determined by the number of cement mason. helshe 
has under blsJher employment. To be as follow.: 

loS Cement M ..on...................................SIO.OOO.OO 

Providing that $10.000.00 bond or letter of credit will b. incr....d if an expons. is incurred to tho Fund 
coUecting a dellnqu.ent account. If a cost Ie the fund is incurred the $10,000.00 bond or letter of credil will be increased 
to $20,000.00. 

6 or more Cement M ..ons ..........................$50,000.00 


Section 7.18 Insurance, The Employer shall provide "Workmen's Compensation" insuraoo. against Inju'Y and 
"Unemployment Comp.nsation" protection for all .mploye.s even though not r.quired to do so by Missouri State Law. 

The Employer shall furnish 10 the Union satisfactory evidence of hlsiher compliance with suoh provisions of 
this Section. 

Section 7.19 Bours of Work: The regular workday .ball consist of eight (8) conseoutive houro, (except as 
provided elaewhere in this .ection) with pay at th. regular.straight time hourly rate, e"clusive of a thirty (30) minute 
unpaid hmcb period. ifth. workday slar!! at 8:00 8.m .• the quitting time shall be no later than 4:30 p.D!. 

On Commercial and Residential work the regular work day shall. consist of 8 consecutive hours per day at the 
applioable rate of pay. ' 

of6:00 a.m. and 9:00 a.m. or 9:30 
a.m. 

An employer may establish a starting time outside of the regular work day. However all time worked between 
the hours of 12:01 8.m. andS:59 8.m. will b. compensated at the applicable overtime ral •. On work started between 9:01 
a.in. and 12:00 a.m. will be paid althe straight tim. rate plus one dollar and fifty oenta (SUO) promium for frrst (8) eight 
hours. 

Overtime will b. paid on all hpurs worked prior to 6:00 a.m. and after 8 straight lime hom•. 

The starting time of the workday for separate crews on any Commercial, Residential or HeavylHighway 
proj.ots con b. adjusted from 6:00 a.m. through 9:00 a.m. An Employer may I'w:ther adjust the starting time up to 9:30 
A.M. throughout the year if required by govetlllUCnt agenoy or municipal ordinance. 

Th. following previsions shall apply to the starting tim.: 
A If cement masons are worldng in two (2) or more area. on different opemtions on the .ame projec~ each 

group can be started at different tim •• providing the employees Involved concur. 
B. Th. above applies separately to e.ch Employer on • project. 
C. A saw cutting crew may be started outside the normal starting time •. 

On HeavylHighway work, the contracler may .lect to p.rfonn work outside the nollDll! work hours and if the 
Employer so .Iects to work outside the normal work hours, helshe ,ball pay a premium of one donar and fifty cent. 
($1.50) over their regulill bourly rate for such work. If another craft. employed by the Employer on the Same projec~ is 
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paid a higher premium when worldng oul!ide the nOnrnll work hour. th. cement mason. worldng on suoh project oul!ide 
the nonnal work bonn shaU receive the higher premium. 

The employer when working on prevl!iling wage highway and road work may bave the option to lobedule the 
work for their creW only, from Monday through Thuroday .t ten (10) hours per day at the ,traight time ..t. of P'Y with 
all hours eXces" of ten (10) hours in anyone day to be at the applicable overtime rate. The Employer .hall declare on 
Monday ifhe intends to work four (4) ten (10) hour days. When an Employer wooo a project on a four (4) ten (10) bour 
day work sohedule, the employer will not bring in any other orew for a fifth workday on the projeot while not calling in 
the normal orew th.t had been scheduled for that project 

The employer when working on prevailing wag. highway and road work may have the option to schedule the 
workweek for their crew only. from Monday through Thursday at ten (10) hO\JI!J per day at the straight tim. rate of pay 
with all hours .xc••• often (10) hour. in BD¥ one day to be at the applicable overtime rate. The Fmployer shall declare 
on Monday ifhe intend. to work four (4) ten (10) hour day•. When an Employer works a project on a four (4) ten (10) 
hour day work .chedule, the employer will not bring in any other crew for a fifth workday on the project while not 
calling in the normal crow that bad been f4lheduled for that projeot 

On commercial site work only, Employer may e.labli,h a 4-four (4) ten-(lO) hour day work schedule exoeplln 
the months of July and August exclusive of thelhirty (30) minute unpaid lunch period at the straight tim. wag.. When 
four (4) ten (10) bour day. are to be e.tablished, the Employ.r shall notify the Union at a pre-Job ecrue""",e. Forly. 
hours per week shall constitute a week'. work Monday through Thuroday. In the evenl a job is down duo to weather 
conditions, holiday or other conditions baynnd the control of the Employer, then Friday may, at th. option of the 
Employer. be worked as a makeup day at the straight time wage nte. IfPriday Is scheduled as a makenp day a minimum 
of eight (8) hours will be scheduled and worked, weather permitting. Straight time is not to exceed ten hours a day or 
forty (40) hours per week. When m Employer works a project on a fom (4) ten (10) bour day work .chedul., the 
employer will not brhj.g in any other crew for a fifth workday on the project while not oalling in the normal crew thai had 
been schednied for that project 

through Thursday and is nopped due Ie weather or other 
the option to work Friday at the straight tim. r .. '" of pay to 

However, ifFriday or any portion of the dsy is used 10 complete theweele. each employee will be guaranteed at 
I...t eight (8) hours work and not over ten (10) hours at the straight time rate unless work iI halted due to welther or 
other conditions beyond the Employers' control 

If He.vylHighway employees begin werking th. moming and work for Ie.. thm four (4) hours, they ,hall he 
paid for four (4) hoUili unless work is stoppad duo to weather or other oonditions beyond th ..Employer·, oontrol If they 
begin work In th. afternoon and work for Ie •• than four (4) hour., they shall be paid for four (4) houra work unless work 
i. slopped due to weather or other oonditions beyond the Employer'. control. The.e provisions for four hours guaranleed 
.hallilkewise apply to Saturday, Sundays and Holidays, but on these day, the compensation .hall b. at the applicable 
overtime rate. ' 

If the Employer has optad to work the ten (I0) hour day the following provision shall apply: ifHeavylHighway 
employee. b.gin worldng the morning and work for less than five (S) hour•• they shall be paid for five (5) hour. unless 
work is stopped due to weather or other conditions beyond the Employer's control If they begin work in the afternoon 
and work for less than five (S) hours, mey shall be paid for five (S) hour. work unle .. work is stopped due to weather or 
other conditions beyond the Employer's control. 

If, after .tarting work, the Employer elects not to continue due to weather or other conditioDl beyond tho 
Employer's contro~ employees shall b. paid for the aotual houra worked, the minimum ofone (I) hour. Employees shall 
remain on the job until r.leased by the Employer, and luch waiting time shall be cOllillad a. hours worked md paid a. 
suoh. 

If a creW of anoth.r trade of the Employer is worldng on IlUCh Job and such crew I. receiving overtime pay, the 
crew of cement masons will also receive the applioable overtime pay. 
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On residential work only: In the event workday is lost dtuing the week, Monday through Friday due to weather 
or other conditions beyond the Employer's contro~ Saturday, may be scheduled as a makeup day at the straight time rate 
of pay. Makeup day em Saturday may be optional on the part of the employee with no disciplin"'Y action taken by the 
Employer for refusal of the employe. to work. 

Employees shall be at their work station at the designated starting time and shall remain at their pIa"" duriog 
working hours until the designated quitting time. Where the employee.' place of work require. Employer-furnished 
transportation, the employe.. shall be transported one way On the employees' time and the other wayan the Employer's 
time. On projects where there is • significlllll lIIllount of such transportation time, the Union agrees to negotiate this 
mailer on a pre-bid basis. 

Project. th.t cannot be performed during regular workday: On projects that cannot be performed duriog 
regular workday, i.e. plant maintenance and modifications of operatiog plants, starting time will begin when the 
employee stsrts to work. Employees shall receive a premium of $1.50 per hour in addition to their hourly rate, and all 
over 8 hours to be at the applicable overtime rate. If another craft employed by the Employer on the same project, is 
paid higher premium when working outside the normal work hours the cement masons working on such project outside 
the normal working hours shall receive the higher premium. All other work rules, gnaranleed paymenl and other 
provisions of this collective bargaining agreement shall apply when such work is being performed. 

Secllon 7.20 Lunch Period: The thirty (30) minute luncb period shall be between the third and fifth hours of 
work, If staIt of1unch period is delayed beyond the third through the fifth hours of work, employe.. whose lunch period 
is postponed shall be paid one half bour at time and one halffor such lunch period. 

Sullieieot number of cement masons must be kept through lunch period to prolect the quallty of floors in the 
opinion ofthe foreman. 

If employees are nol given a lunch period after working eight (8)consecutive hours on an eight (8) bour day or 
ten (10) consecutive hours on a ten (l0) hour day, they shall be paid one (I) additional bour allime and one half. 

Section 7.21 Show Up Time: A cement mason who is ordered on the job and who is not put to work, shall 
receive two (2) hours pay unless prevented from working due to weather or other conditions beyond the employers' 
control. 

Employee unable to work because of physical condition, lack of safety apparel as required, improper or 
insufficienllooi3, Or inability to perform work assigned ,ball not be entitled to showap lime. 

A cement mason who is called or ordered on the job and who is nol put to work because muddy conditions at 
the job site, shall receive one (1) hour pay for show up time. 

If, after starting work, the Employer elects not to continue due to weather, or other conditions beyond the 
Employers' contro~ employees shall be paid for the actual hOUTS worked, with a mlnimnm of one (1) hour. Employees 
shall remain on the job until released by the Employer, and such waiting time shall be counled as bours worked and paid 
as such. . 

Stctlon 7.22 Overtime: Time and one-half shall be paid after eight (8) consecutive hours worked (Cltcept as 
provided in Section 7.19) after the estsblished starting thne and for hours worked before the established starting time. 
Time and on.,.half shall be paid for work performed on Saturday (except as provided in Section 7.19). Work performed 
on Sundays and Holidays shall be paid at the double lime rate ofpay. 

On all overtime work after the pour Is compleled the nn:mber of Cement Masons kept to finish any nn:lInished 
ar.a will be determined by the Poreman and Steward. On jobs of two (2) or more days duration. overtime shall be 
equally dislributed as near as possible among all the cement masons. (Excluding Foreman and Steward) 

On any job where two (2) or more employe .. of the contractor are employed duriog regular working hoUfli a 
minimn:m of two (2) employee. shall remain on the job for any overtime work for safety reasonS. 

Section 7.23 Suppertime: Employees shall be allowed one-half (Ill) hour for supper with pay at the applicable 
overtime rate ifthey are to continue working beyond ten and one-half(l0 Vo) consecutive hours. 

In the event of additional overtime, employ.es will be allowed one-half (112) hour mealtime with pay, after 
each additional four (4) hours ofovertime worked. 

Section 7.24 HolldaYl' The following days are recognized as holidays: New Year's Day, Memorial Day. 
Fourth of July, Labor Day, Veterans Day, Thanksgiving Day, Christmas Day, and Illy additional holidays which may be 
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mutually agreed Whenever any such holiday falls on a Sunday, the following Monday shall be recognized and 
observed as the No work ,hall be performed on Labor Day, 

Section 7.25 Payday: The payweek shall end Tuesday night at 4:30 p.m., unless otherwise required by state or 
federal Jaws or agencies or the Employer has received approval from hislher employees to change the payweek. 
Employees shall receive their wages by4:30 p.m. on the following Friday at the job site on which !hay are working. If 
such wages are not then paid, the Employer shall be obligated to continue to pay said employees their straight time 
hourly scale of wages from said deadline until such wages are paid in full. If, at any time, !he Employer's check is not 
paid by the bank on which it was drawn, the Employer shall pay the employees an additional two (2) hours pay at 
straight lime and he/see shall thereafter be required 10 pay by casb. The workweek shall begin Monday al !he establisbed 
starting lime. 

The workweek shall end Tuesday night .t 4:30 p.m., unless otherwise required by state or federal laws or' 
agencies or the Employer has received approval from hislher employees to change the workweck. Employees shall 
receive their wages by 4:30 p.m. on the following Friday at the job sit. on which they are working. Ifsuch wages are not 
then paid, the Employer shall be obligated to contioue to pay said employ ... their straighl time hourly scal. of wages 
from said deadline until such wages are paid in full. If, at any time, the Employer's check is not paid by !he bank on 
which it was drawn, the Employer shall pay the employe .. an additional two (2) hours pay at straight time and be/sbe 

. shall thereafter be required to pay by cash. 
If employees are required to go to the Employer's office to collect their wages, the Employer.ball pay them an 

additional four (4) hours payal the straight time rate, excepl duriog inclement weather. In the evenl of inclement 
weather on payday, checks will be available by 12:00 noon. 

When an employee J. to be laid-off, he/she must be notified one-half hOUT prior to normal quitting time so 
belshe can gather up his equipment and tools. The Employer .ball bave the option of paying the employee off that day 
or sending a check postmarked no later than the workday following the day of lay-off. If the employee.' check is 
postmarked later than the worlrday following the day of lay-on; the Employer shall pay the employee two (2) hours pay 
at the straight time rate per day of delay, including Saturdays, Sundays and Holidays, up to a maximum of ten (l0) hom 
(five (5) day delay). If the employee has not received a paycheck as required above, he shall notify the Employer within 
five (5) days. 

If the Employer fails to comply with the ahove provisions, the penalty will be increased to four (4) hours at . 
straight lime rate per day of delay for the third BOd fourth offense. A fourth offense automatically Causes the contractor 
to revert to "layoff is payoff" for the balance of the contract year. Tho Union sball notify the Employer when such 
provision is invoked. 

Upon written approval of the employee, wag•• due workers may be paid by direct deposit to the employees' 
accounts. 

Section 7.26 Shifts: Shifts may be established except for floor work and work performed on hanging scaffolds 
when considered necess"'Y by the Employer. 

. A, Shift hours and rates to be as follows: Frrst Shift: Eight (8) hours plus one-half (1/2) hour for unpaid 
lunch, beginning at 8:00 a.m. and ending at 4:30 p.Ol. Second Shift: Eight (8) hours plus one-half (112) 
hour for lunch. Third Shift: Eight (8) hours plus one-half(ll2) hour for lunch. 

B. 	 The first shift will be paid at eight (8) hours straight time for eight (8) hours' work, The second shift will 
be paid at eight (8) hours straight lime plus Two DoDars and Fifty Cenls ($2.50) per hour premium for 
eight (8) hours work, and the Third Shift will be paid eight (8) hours straight lime plus a $3.50 per hour 
premium for eight (8) hours worked. 

C. 	 Shifts will be established fur a minimum of three (3) consecutive workdays. 
D. 	 If ouly two (2) shifts arc to be worked, the Employer may regulate starting lime of the two (2) -shlft 

operatiof13 to permit Ibe maximum utilization ofdaylight hours. 
E. 	 Shifts for floor work and work performed on hanging scaffolds shall be two .hifts and .hall be paid for at 

the wage scales prescribed in Section 7.01 of these working rules; overtime in corm.ction with such shift 
work shall be in accordance with the provisions of Section 1.22 ofthis Article. 

Section 1.27 Time Off for Medical Aid: Any employee who, as a result of injuries received on the Employer's 
job, is required at any time to leave the job site on which he/she is then working in order to obtain medicaleJ<lllllination. 
aid or treatment for such injuries, shall nol have deducted from wag.. for such day any time spent in traveling to and 
from the place where such eJ<lllllination, aid or treatment is given, or in waiting for or receiving snch eJ<lllllination, aid or 
treatment ' 
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Section 7.18 Safety Apparel: Employee will furnish hisiher own hard hat, suitable shoes, goggle., and 
r..pirator, and will use !!Uch safety items, lIS required by the Employer. at all time. and .hall be subject to immediate 
discharge for failure to do so. Employer must comply stricUy with the State and Federal .afety regulations at all times. 

Se.tlon 7.19 Wailing Time; Whoo, becau.e of rain or other cause, the Employer causes cement masons to wait 
or standby on a job in ord~r to .ave or protect work, such employ ..s shall be paid for !!Uch waitiog or standby time in 
accordance with the hourly wage scales set forth in Section 7.01 ofthi! Article. The foregoing shall apply also in any 
case where cement mBSon, ....e required to wait or ,tandby for lIIAteriai to set up. 

If men/women leave a job unfini.hed because of rain, snow or other inclement weather conditions and r.turn to 
finisb the work the same day, after quitting time, theY wiIIreccive eight (8) hours pay at straight time plus paymeut for 
actual hours worked at the overtime rate bogin.aing ,from the tim. they r.turn.d to the job. 

Section 7.30 Stack )bt.., Wh.n working on smokestack work, (smok ...taoks on .eparat. foundation.) the 
following ru.s shall apply; . 

Rate p.r hour 
over bOllic rate 

I to 24 f••t.. ............................................................................................$ .25 

25 to so f••1. ............................................................................................$ .50 

SO to 75 f••t.. ...................................... ,....................................................$ .75 

75 to 100 f••I. ...........................;............................................................$1.00 

100 to 150 f.el. ........,...............................................................................$1.25 

ISO to 200 f••I. .......................................................................................$ 1.50 

200 to 250 f.ol. ......................................... , .............................................S1.75 

2S0 to 300 feet. ........................................................................................$2.00 


8otllon 7.31 D.finltlon.; Th. words "Commercial Building Construotion" i. b.reby defined to inoluding 
modifioations ther.of or additions or repairs thereto. 

The words "H.avy and Highwsy Construotion" is her.by defined to includ. sucb work .. highway. 8.Qd he.vy 
improvement. within the publlc soctor. including roads, viaducts. aiIports~ sewers, streets, alleys, railroad construction 
including walls and culverts, oanals, and drainage proj.cts and other work of like chara.t.r, not including, bow"""r, the 
•ctual erection of buildings. 

The works ''R.sidential Construction" i. hereby d.fined as (a) the building or construction of housing d.signed 
for OCOUp8.QCY by on. (1) 'or four (4) famili.s On one (I) individual lot; (b) two (2) units on one (I) to four (4) family 
unill in soy on. (1) building whel1! separat.d by • fu.wall, but limit.d to four (4) stori•• in b.ight .....clu.ive to b ..ement; 
(c) two (2) or more units (including oooperative housing. apartments, condominium., groups of swelling or row housing) 
under construotion on adjoining lots or On lots d.signat.d and pl.tt.d .. multifamily development by a .ingl. 
dev.lopment concern but limited to four (4) stori •• in height ."clusiv. of the bOllement; (d) subdivision developm.nt 
(including Cl<C8vatiog, grading, found.tion construction and str.et, drivcwsy, and sidewalk paving) and the construction 
of " ••"01)' and s.rvic. buildings in conn.cnon to be. singl. family residence under the provision. of Missouri Law. 

Section 7.32 OSHA 10: in order to facilit.t. a saf.r worldng environment, .aoh .mploy•• covered by this 
Agreement, as a condition of employment shall compl.!. the OSHA 10·hour conslI1lction 8.Qd safety training course, no 
later than M.y I, 2010. The Union shall provide th. opportunity for training of the lO..hour OSHA safety training cl ... 
through the Appr.ntice/Journeyman Training Progmm, although it i. r.cognized thet other' .ouroes of training arc 
.vaiI.b1e. .ny .mploy•• who ohooses to train through anoth.r sourc. shall b ••olely responsibl. for paying the cost 
th.r.oL After Msy I, 2010, all new hires who havc not previously oompleted the training cours. shall do so within 60 
days of hire. If the Employ.r hir., an employee oth.r than through referral by the Uuioll, the Employer shall confinn 
that the employee h.. completed the aafety training prior to hire. or shall refer the .mployee to the 
Appr.ntice.!JourneYlllAD Training Program for training within 60 days of hir.. Th. Union shall not be liable for the 
failure of the Employer to refer any employ •• to training. Th. Employer shall not be required to discbarge any 
employ•• for failure to satist» the requirem.nts of this section unI.ss the Employer has receiv.d written nonoe of such 
failure and unI.ss the Union b... provided a qualifi.d replaoement ifrequ.sted by the Employer. If the Union requests 
the discharge of any .mployee for failure to catist» the for.going saf.ty training requirementJ. the Union agrees to 
defend, indelIlllifY and hold th. Employer harmless against any liability or claims arising from termination of the 
employee's employment in compliance with Ibe reque.t ofth. Union. 
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ARTICLE 8 

Working Rul.. 

Section 8.01 Foreman: Th. foreman shall be the agent of his Employer. In all crew. on the job, the ratio 
between journeymen and foreman shall b. determined in aooordano. with the following scheduJe: In all crews where 
one (I) to sev.nte.n (17) journeymen are .mployed th.re shall b. on. (I) foreman exoept .. noted el.ewher. in this 
s.cnon; wbere from eighte.n (18) to twenty-nine (29) journeymen ..... employ.d in the sarne crew, there shall b. two (2) 
foremen on the job aod one sbll1lll!Ceive general foreman rate where thirty (30) jowneymen are employed in the IBme 
cre ... three (3) for.men .hall be employed and one (1) of Ibem shall b. designated as a general for.man and for .aoh 
additional fifteen (I5) journeymen above thirty (30) in the sarc. crew, an sdditional foremllll .hall be employed. 

On any job where Iber. are twelv. (12) or mar. c.ment finish.... employed In the sam. crew, the for.man or a 
g"".1111 foremm .hall not handle or us. cement finisher tools. 

On a projeot that requir •• only fini.hing small equipm.nt pads, top. of walls, rob and patch, groutiog of b••• 
plates and other small misoellaneous work, th.n lb. fir.t person On the proj.ct will b. a journeyman .,.ment mason and 
will aot .. steward and if a second person Is requir.d on the projeot then the Employer will detmnlne whioh cement 
mason will be the foreman and will pay that foreman fifty (50) oenll above foreman .caI.. On all olb.r proj.ots, wh.re 
one (I) or more oem.nt masons are employed one of them sball be paid foreman'. wag•. The o.ment mason foreman, 
steward or general foreman .haIl take direction from the Employer or the Superintendent. The foreman .hall have the 
authority to direct and control plaoing and finishing of concr.te. When a .teward is employed on a project without. 
for.man, then the steward w:ill coordinat. the placing IIIld finishing of conoret. along with the Employer or the 
Superint.nd.nt. 

Section 8.01 Job St"""ard, On all job. where there j. only one c"",ent mason employed, the thai person .h.U 
b. the steward. On alljobo where two or more cement masoru are employed, one ofth. c.ment mason. on the job shall , 
he appointed by the Union to act as Job St.ward. The Union w:ill notify the Employer or the forcm8.Q of the name ofth. 
steward ••Iected . 

re.son a steward is to be transf.rred from the job On whioh be/sh. i. at.wan!, the Steward .hall notifY 
the Union hall. In the event a .teward leavcs the employ of the Employer, helshe shalllo.e hislher position a ••teward. 
It ,hall b. the steward'. duty to report any violations of the t.rms ofthi. Agre.mcntto the Union and be/she shall not b. 
di.erlmin.t.d against for the perfonnance of .uch doti... 
In the .ven! of accident or sickness involving. cement mason. job st.w....d shall be responsible for m.dical oare and for, 
taking c ..... of th. tools b.longing to the c.ment mason involved. 

Section 8.03 Mgcenan.ouJ: 
(a) 	When two (2) or more hours ..... required for cement masons to .et steel forms 10 inohe. (10") or I ....ger, 

there shall b. two (2) employe .. working suoh fOIIllJl. 
(b) 	 lee wat.r must be available during warm we.ther, at le..t from May I to September 30. All drinking water 

shall b. on thejob sit. not later than on. (1) hour after the startiog time. 
(c) 	 When any work is to be left in an unfinish.d or unsatisfactol)' manner, in th. opinion of the Foreman or 

the Steward, the Employer or hislher representaJive must sign a r.I.... in triplioate which will absolve the 
.mployees from soy bllme for leaving the work in tho .bov. mentioned mann.r. If rei.... g not signed, 
the Foreman shall ... that the work is finish.d according to Ip.oifioations. Job .p.cific.tio.... will b. mad. 

available to the cement mason foreman. 
(d) 	Ughtiog: To insure saf. wuridng conditions IIIld good workmanship, the Employer w:ill provide suffici.nt 

IlgbUog on aIljobs thst extend beyond daylight bours. 

Sectlon 11.04 Finishing Tools, U.e of:· Finishing tool. on 8.Qy job shall be used only by qualified, 
comp.t.nt oement masons. C.ment masons .hall furnish the following tools: trowel, wood fioat, magn ••ium fioat, . 
pointiog trow.l, suitable hand lev.l, standard step tools, Iwnmer, saw, role, 1aPe, side-groover and c.nter-groov.r. 

Cem.nt masons will be pem:tllted, but not compelled to cony knee boards. 
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The Employer shall provide all other tools. In the interest of better floors and quallty workmanship a cement 
mason will be allowed to use a trowel up to sixteen (16) inches in length to rub a floor in. No final finishing will be done 
wifll a trowel longer tIuIn fourteen (14) inches in length. No cement mason shall be permitted to supply or transport any 
other tools belonging to the Employer in his!her personal vehicle, The toollmown as the longitudinal float or bull float, 
when used for the floating in eliminating small irregularities on the surface, shall be considered a cement mason's tool. 

Section 8,05 Floor Work: 
(1) 	 All work perfonned by cemeot m8.'lOns on floors having an area of 500 square feet or more sball be defined 

as floor work, Work on floors having areas less than this amount sball be classified as patchwork. 
(2) 	 The setting for floor work of screeds, forms, and grade pegs sball be considered floor work. 
(3) 	 At least one (1) cemeot mason shall maintain fonns, ••reeds, and expansion joints .et by the cement 

masons during the time any concrete, which is to remain unfinished, is being placed. 
(4) 	The employees .hall not work on any other kind of work before pouring or while working on floor work. 

While workWg on floor work (slab on grade) on commercial projects of 4000 square feet or less, per job 
size, employees may work On any oth... kind of work after floor is finisbed. 

(5) 	 When floor is finished before quitting time, the Employer Sball decide whether or not employee fCIlllrins on 
job until quitting time, 

(6) 	 On all floor work the Employer must furnish the foreman enough employees so that upon completion of the 
work it will show it has been done in a worJananlikc md creditable manner, lbe Employer or the foreman 
shall have the right to detcnnine the necessary number of employees needed, 

(7) 	In the interest of quallty workmanship, a floor that is to be covered with carpet or tile or left exposed shall 
not be finished with a bull float or paddle, 

(8) 	 All floors requiring "shake coat" conid be broken up by hand or power float at !he discretion of the 
foreman. In the event water is used on final finish of any job, the steward must notify business 
representative and the Employer. All broom finished sidewalks and driveways except parking area. must 
be band floated before broorning, 

(9) 	Cement masons may be assigned to other work (rubbing, patching, grouting, etc.) on the job while walls 
with finished tops are being poured, When the concrete rcaches a level one-foot below the finish elevation, 
the cement masons shall work only on the wall until the finish is complete, 

On foundation slab. or bases that require more than ooe shift to pour up to one foot from the top will not require 
the preseoce of cement masons until the shift in which this elevation is reached. The union hall must be notified 72 
bours in advance whenever this type of pour will occur, 

Section 8,06 Low Temperaturel In winter, employees must be told at start ofjob temperature degree at whioh 
coucrete will not be poured and employees will not be able to work, and employees must 81so be told of any ohmge from 
that original minimum temp ... ature degree. IfEmployer fails to so notify bialher employees and they report for work and 
are unable to work because of the temperature, they must be paid two (2) hours show up time, Other weather conclitions 
to remain the same. 

Section 8.07 Material Placing and Setting Up: No cement finish material shall be placed 00 any class ofwork 
unless employees on the job arc at work at the time said material i. put on, Employees shall not leave their work while 
materials is setting up, that is to say, shall not cease working temporarily and then later return to work for the purpose of 
finishing up, 

Section 8.08 Power Tool.: All power tools utilized in place of band tools shall be operated and handled by 
qualified, competent cement masons, Only qualified, competent cement masons shall operate and control all kinds of 
vacuum mats used to dry cement floors in the course of preparing same for finish, All power floating and finishing 
machines shall be operated by cement masons exclusively except on road work. All power straight edges and laser 
machine atraigbt edges sbaIJ be operated by cement masons exclusively except on roadwork. Final trowel or float finish 
sball be by hand unless specified by architect, engineer, or owner specifications caIlins for machine finish. No less than 
two (2) employe .., one (l) being a cement mason shall be used in the operation of electrical floating and ijnishing 
machines, electrical concrete saws and electrical concrete grinders. 
Layout and !IDl!ppmg of chalk lines of poured concrete for the purpose of concrete saw cutting will be permitted at 
time with a ...w cutting crew consisting of cement masons. Saw cutting crews shall be paid the minimum of eight 
hours pay, unless work is halted due to inclement weather. 
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Section 8.09 Single Employer: Employees ,hall not work for two (2) different Employers On any one job; 
provided however, that such types of specialty work as waterproofing or patent floor materials shall not be covered by' 
such rule, Employees shall not work on two (2) separate jobs for different Employers in one day. 

Section 8.10 Starting Jobs: No cement mason shall commence work on any uncompleted job not started by 
hislher employer, unless he flf'St ootifies the Union Business Agent or his representative ofhislher intention to do so. 

Section 11,11 Shed Furnished: On continuous jobs where four (4) employees including the foreman are 
employed, the Employer shall furnish a heated shed for employees for their general usc, 

Section 8.12 Swinging Scaffold: Two (2) cemeot masons will be assigned to swinging scaffold work (doe. oot 
include boatswain's chair). 

ARTICLE 9 

Firm Member All Worker 

Section 9.01: All contracting members or journeymen lDCmbers of a contracting fum will be permitted to work, 
on residential work alone, No commercial work shall be pcrfonned by contracting members or member. ofjourneymen 
members of a contracting firm in st. Lonis and St Louis County. In the following counties, consisting of Franklin, 
Jefferson, Lincoln, St Charles and Warren, contracting members ofjourneymen inemben of a contracting fum .haIl be 
permitted to work on residential work alone. On commercial work of $40,000.00 (labor and materials on concrete work) 
or under, contracting members or journeymen members of a contracting firm will be pcnnitted to work alone in these 
other Cldsting counties, No employer shall have more tIuIn ooe Contracting Member. Except as provided above, all 
work covered by this Agreement shall be perfonned only by employees covered by this Agreement 

ARTICLE 10 

Right of Vititation 

SectiOD 10.01: The Union's Representative, or hislher duly authorized representative carrying proper 
credentials, shall bave the right to come upon and visit, during working hours, any job site of the Employer or the 
employees working thereon providing the Business Representative or hislher duly authorized representative meet. all 
safety and insurance requirements of the owner or Employer, 

ARTICLE1! 

Intent and Purpose 

Section 11.01: This Agreement bas been entered into and executed to facilitab! peaceful adjustment of 
grievances and disputed over the terms of this Agreement between Employer and employee in the construction industry, 
to avoid strikes and lockouts, to prevent unnece,,1II}' and avoidable delays, waste and expense, to .ecure sufficient 
skilled workmeo for the Employer when available and, so far as possible, to provide continuous employment for 
employees in accordance with the provisions of this Agreement at the wages herein llet forth, to the end that stable 
conditions may prevail in this phase of the construction industry and that the labor costs thereof may be established at as 
Iowa level as is consistent with good work, fair wages and working conditions. 
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ARTICLE 12 

Job S.c~rity 

Section 12.01: Solely to protect wage levels and fringe benefito of ilie employees covered hereunder, ilie 
Employer agrees that he will not subcontract on-site construction work requiring labor for work covered hereunder 
except to subcontractors who agree in writing to pay to? and provide for their employees so cngage~ wages and fringe 
benefits no less than those specified in this Agreement, including (a) straight time hourly wage rate, (b) premium rates, 
(c) overtime rates, (d) welfare, pensioo, or other fringe benefit contributions and other working conditions of this 
Agreement. The Employer agrees that it is in the best interest ofjob progress, profitability and efficiency to develop and 
encourage a uniform labor policy on my job. 

In order to promote the proposal just set forth, the Employer agrees to furnish the Union with a list of all 
subcontractors at the. time of a pre-job conference, or upon written request from the Union prior to said contractor's 
commencing work on the job site. 

Soction 12,02: Employees shall work only for recognized and qualified contractors or Employers who supply 
all materials and labor. Contractors shall not be permitted to contract for labor oniy except on structural slabs. 

ARTICLE 13 

Grievance Procedure and Arbitration 

Section 13.01: All grievances, disputes or claims (hereinafter called "grievance''), except jurisdictional 
disputes, which may arise with respect to wages, hOlUS or conditions of employment or the enforcement or interpretation 
of this Agreement are to be promptly processed and settled In accordance with the provisions of this Article. 

Step One: The employee raising the grievance is to first present it to his supervisor. If the dispute is not 
satisfactorily settled within three (3) working days at this level, It shall be referred to the sccond step. 

Step Two: Any grievance not resolved at Step One shall be reduced to writing and be filed within twenty (20) 
calendar days of the occurrence giving rise to the grievance. The Employer and a Union Representative shall meet 
within ten (10) calendar days and .eek to settle the grievsoce. If the grievance is not settled at such meeting, a written 
reply to the written' grievance shall be given by the Employer or hislber representative within (10) working days 
thereafter. 

Step Three: Arbitration: In the.event the dispute is not settled within twenty (20) calendar days following the 
Employer's Step Two response, either the Employer or the Union may refer the matter to arbitrate to the other party. If 
no written notice of intent to arbitrate is given within the time required, of if any of the preceding steps are not taken 
within the time and manner prescribed (unless longer times are mutually agreed upon); the grievance shall be 
conclusively presumed to be abandoned. 

If written notice of intent to arbitrate is given, the Employer sod the Union shall then seek to sgree upon an 
arbitrator. If the parties are unable to agree on so arbitrator, the Union and the Employer representatives shall write the 
Federal Mediation and Conciliation Service requesting a psoel of seven (7) arbitrators. Upon receipt, the parties shall 
alternately strike nsmes until the psoel has been reduced to one (I) person who shall then be requested to serve as 
arbitrator; either party shall have the right to request a second panel from the FMCS. 

The decision of the arbitrator shall be final and binding on both the Employer and the Union. No award in 
arbitration shall be retroactive for a period exceeding thirty (30) days from the date of filing of written complaint with 
the Employer or the Union in such arbitration proceeding. The expense of conducting the arbitration hearing, including 
the service. of the arbitrator, shall be shared equally by the Employer and the Union. The Union and the Contractor will 
pay for the~ respective arbitration representatives. 
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ARTICLEI4 

No Strike and No Lockout Clau.e 

Section 14.01: Except as otherwise provided for in this Agreement, there shall be no lockouto by the Employer 
nor strikes by the Union during the term thereof. If any member or members of the Union, dwing the term. of this 
Agreement, should engage in a stoppage of work without the authorization of the Union (commonly called a Uwildcat 
strike"), only such member or members of the Union shall be held liable by the Employer; in any such c ..e the Union 
and its other members will not be held liable by the Employer, and the Union agrees to endeavor within twenty-four (24) 
hours after being so request to furnish the Employer with an equal number of cement m8S011.I willing and able to cany on 
the interrupted work. but the Union shall In no way be liable to the Employer in the cvcnt lueh replacement cement 
mssons are not then available. Any employee voluntarily engaging in .uch "wildcat strike" shall be subjeet to dI.eharge 
by the Employer. 

ARTICLE IS 

Picket Lines 

Section IS.01: It shall not be a violation of this Agreement for individual employees in the unit covered hereby 
to refuse to cross a lawful picket line which has been authorized and established by Roy other union or labor 
organization, and the Employer hereby agrees that it will not penalize, discipline, permanently replace or otherwise 
discriminate against any employee electing to exercise such prerogative. 

ARTICLE 16 

JurIsdIctIon 

Sectlon 16.01: Nothing in this Agreement shall be construed to define or determine any craft or work 
jurisdiction or the recognition thereof by the Employer. 

Sectlon 16.01: The Employer shall assign the work in a manner that is not contnuy to decisions or agreemento 
of record in accordance with the established practice in the local area of the majority ofemployers in the area. 

If 'a jurisdictional dispute with any of the other crafts arises, it shall be .ettled first by and between the 
representatives of the organizations involved, and then If ilo agreement is ,eached, it will be referred to the International 
Unions involved for settlemen!. Pending such decision, the craft ponorming the work at the tim. the dispute arises will 
continue in such capacity until a decision has been rendered as above provided, it being agreed that there shall be no 
stoppage or abandonment ofwork in regard to any jurisdletional dispute. . 

There shall be no stoppage of work because of a jurisdictional dispute sod both Union and Employer agree to 
cooperate in any other orderly procedures toward adjustment of the dispute. 

Sectlon 16.03: If an Employer deliberately misassigns work. and the misassignment Is verified in writing by the 
Union performing the work. the Cement MasoOl' Union shall file a warning notice with the Employer sod hislher 
Association . . 

If said Employer repeato such misassigrunent, the Union shall have the right, notwith.tonding the provisions of 
Article 13 or 14 or any other provisions of this Agreement to caU or engage in a strike or work stoppage against the .aid 
Employer, provided bowever, it is understood and agreed that on residential work this Section does not apply. 

ARTICLE 17 

Exoneration and Reltrlctlon on As.oeiatlon's and Employer" LIability 

Section 17.01: It is understood and agreed that the Negotiating Agent, the association, shall in no event be 
bound as a principal or Employer hereunder or be held liable as a principal or employer in any manner for breach of this 
Agreement by any party hereto; that the liability of the Employer sod the employees hereunder is several and not joint 
It is further agreed that the Employer .hall not be liable for soy acto of agento of Employer not authorized by the 
Employer. . 

The Union agrees to indemnify the Employer sod hold the Employer harmless of any liability or claims in 
connection with the termination of the employment of so employee in complisoce with the request of tho Union. 
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The Union agrees to accept full responsibility for any complaint or charge against the Employer of 
discrimination by reason of race, creed, color, age, sex, national origin or status as a Viemam-era veteran, nor against 
qualified disabled veterans or quaJified individuals with bandicaps or disabilities, or membership or nonmembership in 
the Union when such actions due directly or indirectly to requirements or activities of the Union. 

This Agreement covers the entire understanding between the partie. hereto. No oral or written rule, regulation 
or understanding which is not embodied herein shall be of any force or effect upon Ille parties hereto. 

Should any provision of thl. Agreement by contrary to, or in violation of; any applicable Cldsting or futnre law, 
then such provision in such event shall be void and of no force and effect, but all other provisions of thl. Agreement 
shall continue in full foroe and effect and be binding upon the parties. It is the intention of the partie, to fully preserve 
the full force IIlld effect of all provisions of this Agreement not contrary to law. 

ARTICLE 18 

Management 

Section 18.01: The management of the EmPloyer's work and business and the direction of the working force, 
including the right to hire, suspend, transfer or discharge for proper cause and the right to relieve employees from duty 
because of lack of work or oth .. reasons is vested exclusively in Employer, provided however, that thls shall not be 
exercised for the propose of discrimination against any employee covered by this Agreement or in any mlllll1er contrary 
to the providons oflbe Agreement or law. . 

ARTICLE 19 

International Union 

SectIon 19.01: The OPERATIVE PLASTERERS' AND CEMENT MASONS' INTERNATIONAL 
ASSOCIATION, the parent body of the Union herein (hereinafter referred to as the "Intemational"), illl officers and 
agenlll, are not parties to this Agreement and assume (and shall have) no responsibility or Uability thereunder; 
conversely, the International and its officers and agents shall have no right of redress hereunder against the association or 
the Employer for the breach hereof. 

The International's approval of the fonn and substance of this Agreement shall not be construed to make the 
international, or ils officers and agents, parties to thls Agreement, but i. understood by the parties hereto only to 
constimle the Internatinnal's certification that this Agreement is not violation of the International's constitution and 
Bylaws. 

ARTICLE 1.0 

Pre-BId Conrerence 

Section 20.01: In areas where signatory contractors are at a disadvantage in competitive bidding due 10 the 
tenos and conditions of thls Agreement, at the request of either the Union or the Associatioe, the parties agree to hold • 
pre-bid conference prior to bidding. Contractors signatory to this Agreement shall notify the Association of their desire 
for a pre-bid conferenoe. Such request for pre-bid conference shall be mad.1hrough the Association. The Association 
shall present its.proposals for relief In the Union which will consider these proposals and may agree or disagree to such 
relief .. it deem.o will be in the best interest of both parties. This iSM shall not be .ubject to the grievance or arbitration 
provisions of the Agreement. All signatory contractors bidding on that same job shall be given the same relief. 
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ARTICLE 11 

Termlnation 

Section 11.01: This agreement shan be effective and binding upon the parties from the date hereof until the first 
day of April 2013. This Agreement shall be automatically renewed for additional periods of one (I) year, from year to 
year, from and after the termination of the original tenn of thl. Agreement, or any sub.equent year fur which the 
Agreement is in force, unless at least sixty (60) days prior to the termination of the origin!t1 period of this Agreement of 
within sixty (60) days pf the termination ofany renewal thereof from time to time, either the Employer or the Union give 
the other written notice of its intention to terminate, l!II1end of modify this Agreement. Within thirty (30) day. after any 
such notice is received, a committee of representatives of the respective parties hereto shall me.t and endeavorto come 
to an agreement on any mailers in issue, and during the negotiations that follow with respect thereto there shall be no 
strike or stoppage ofwork 
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NEGOTIATING AGENTS 

ASSOCIATED GENERAL CONTIlACTORS OF ST. LOillS 

By: 
Robert Fritz, Chalnnan orthe Board 

By: 
Kelly Kenter, Secrelllry 

THE CEMENT MASONS' LOCAL 

UNION NO 5.27 OF THE OPERATIVE 

PLASTERS' AND CEMENT MASONS' 


INTJrnNATIONAL ASSOCIATION AFL-CIO 

AS NEGOTIATING AGENT 


By: 
Miohael Behlmann, Jr., President 

By: 
Jo.eph Keol!, Vice-President 

By: 
Sidney Goebri. Jr., Business Manager 

By: 
C. Keith Thompson. Busin ... Representative 

By: 
Dennis Frenze~ Sr., Business Representalive 

By: 

Kurt B. Dierkes, Secrelllry·Treasurer 


By: 
Michael Schwent, Trustee 

By: 

.David Sohwcnck, Truste.. 


By: 

Brad Campbell, T l1IlIte. 
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LEITlll\. Of UNDERSTANDING 

The Construotion lndusb:y Combined Committee, representing Employers signatory to a colleotive bargaining 
agreement, and Cement Masons Local No. 527. representing employees under said oolleeti"e bargaining agreement, 
hereby agree to the following; 

Any complaints by Employers or the Union conoerning produotivity or quality of'work performed by Cement 
Masons shall be reviewed by a six man committee, within forty-eight (48) hours of registering ofsuch complaint, 10 
determine whether the complaint is justified. Said six man committee will be composed ofthree (3) members nom 
Cement MasoJlS Local No. ~27. 8lld three (3) Employers nom the COJISlruction Industry Combined Committee. 

Dated thia 23" day of September, 1974. 

CEMENT MASONS LOCAL NO 527 

By Joseph S. Salmeri, Sr. 

Business Manager 


CONSTRUCTION lNPUSIRY COMBINED COMMlTIEB 

By William L. Pemberton 

Co-Chahman 
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••••••••••••••••••••••••••••••••• 

CEMENT MASONS LOCAL 527 
3341 Hollenben! 

..............•........•.•.. 


Sid Goehri, Jr, 

Business Manager 


******•••****.*.*••••*••••*•• 

Phone 

Office: 739-1129 


•••••••••••********•••••••••••••••*••••••••**••*••••••**•••••••••••••••*. 
ASSOCIATED GENERAL CONTRACTORS OF ST. LOUIS 


6330 Knox Industrial Drive, Suite 200 

St. Louis, MO 63139-3025 


Len Toenjes 

President 


••••••••••**••••••••••••••••••••• 

Phone 

Office: 781-2356 
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COLLECTIVE BARGAINING AGREEMENT 

THIS AGREEMENT made and entered ioto, effective this Ifl day of May, 2010 by and between lhe SITE 
IMPROVEMENT ASSOCIATION for and in behalf of their members who sign individual contracts, and the SITE 
IMPROVEMENT ASSOCIATION, hereinl!fter referred to as the "ASSOCIATION" in behalf of companies who 
have designated the Association as their collective bargaining agent, hereinafter referred to as the "Employer," and 
CEMENT MASONS' LOCAL UNION NO. 527 of the OPERATIVE PLASTEREruJ' AND CEMENT MASONS 
INTERNATIONAL ASSOCIATION, AFL-CIO. hereinafter referred to as the "Union". 

ARTICLE 1 

Definition of Employee 

Section 1.01 Wherever the term "employee" is used herein, the same shall be deemed to mean and refer to 
a person employed by the Employer and having the job classification of or performing labor as a cement mason or a 
cement mason apprentice. 

ARTICLE 2 

Recognition - rugh! to Hire - Union Security 

Section 2.01 Recognition: The Employer recognized the Union as the sole and exclusive bargaining agent 
for all employees of the Employer engaged in cement finishing on consl1uction work, exclUding from such 
bargaining nolan all office, clerical, supervisory, executive and other employees not directly and actlllllly engaged in 
construction work. 

Section 2.02 Right to Hire: The Employer shall have the right to employ or not to employ any qualified 
persous it desires including but not limited to those offered by the Union as employees, and to discharge any 
employe. for cause; provided, however, that the Employer, in the matter of hiring and firing. shall not discriminate 
in any way against members of the Union, nor against any employee or applicant for employment for hislher union 
8YWpathie., belief.. or activities. Neither the Union nor the Employer shall discriminate in the referring or hiring of 
employees because of age, race, color, religion, sex, national origin or status as a Vietuam-era veteran, nor against 
qualified disabled veterans or qualified individuals with handicaps or disabilities. 

The Employer may require employees to submit to teatlng for alcohol or controlled substances to the 
extent and In the manner required by applicable law or by a project owner. The Employer .ball also have 
discretion to require Ita .mploy... covered by this agreement to submit to teatlng for alcohol or controlled 
substances under the rules and procodurea of a teatlng program that I.s administered by a third party and Is 
acceptable to the Union. The St. Louis Construction Industry Substance Abu•• Consortium I.s such a 
program acceptable'to the Union. 

The Union office provides a valuable and .essential service to the Employer and the industry in maintaining 
a supply of qualified workmen. In recognition of this service. and in order to ll1llintain its efficiency. the Employer 
shall eode.vor to use the Union oflices to secure qualified employees. 

No Employer shall seek employment from another Employer for hislher employees, nor will helshe refer 
any member of the bargaining unit to another Employer for work. 

No Employer shall hire any cement masoo who has been referred to himlher by another Employer. If an 
Employer allegedly violates this provision, helshe shall be given a warning in writing by the Union, with a copy of 
such warning being sent to the Association. If the Union claims the Employer has violated this provision within the 
twelve (12) months of recci'l'ing such a warning notice. helshe shall be required to obtain all additional employees, 
other than the employees on his payroll on the date of the alleged violation, from the Union for the nex:t thirty (30) 
clays after said violation has been confirmed. 

A panel composed of three (3) representatives from the Union, and three (3) representatives from the 
Association will inunediately review any dispute conceming violation of the preceding paragraph. 

If this panel cannot reach a decision, the matter will be referred to the arbitration procedure as presenoed 
nnder Article 13 of this Agreement. 

Seetion 2.03 Union Security: All Employees covered by this Agreement shall on the S"' day after 
employment or eight (8) days after the effective date of this Agreement whichever is latest, become and remain 
members of the Union in goad standing. 

The Employer will terminate the employment of any employee covered by this Agreement upon written 
demand of the Union, in the event such employee shall fail to comply with paragraph one of this Section, provided 
that membership in the Union Wl1S available to tho employee on the same tCllIlS and conditions generally applicable 
to other lllcmbcrss and that membership was not denied or terminated for reasons other than the failure of the 
employee to tender the periodic due. and the initiation fees uniformly required as a condition of a<:quiring or 
retaining membership. Sucb employee shall not be reemployed by the Employer until notified by the Union that the 
employee has paid any such initiation fee or dues then delinquent or unless such employee pre.ents a work clearance 
from the Union to the Employer. 

The Employer acknowledge. that the Union is ropported by a majority of employees in the bargaining nolt 
and the Union i. recognized as the exclusive bargaining agent for all employees covered by this Agreement, 
employed by the Employer. The Employer and the Union understand and agree that their bargaining relatiouship i. 
a relatiouship under section 9 (a) of the National Labor Act and that this Agreement is a Section 9 (a) Agreement. 

Seetlon 2.04 The Employer shall not be required to discharge any employee for noncompliance with this 
Article until such time as such employee is replaced by a qruilified employee and if the Union requests (in writing) 
the discharge of aoy employee for noncompliance of the foregoing, the Union agrees to indemnify the Employer and 
hold the Employer harmless of any liability or claims therewith io connection with the termination of the 
employment of sucb employee in compliance with the request of the Union; All such requests by the Union for 
discharge of an employee shaU be written. 

Section 2.05 Should the Labor-Management Relations Act of 1947 be amended at any time during the term 
of this Agreement in such manner that either the Employer or the Union wonid b. privileged to seek different 
provisions relating to Union security then in such event this Agreement may be reopened at the option of the Union 
for renegotiation of the question of Union secnrity, but shall not be reopened on aoy other question except as 
hereinafter provided. If either the Employer or the Unioo desires to exercise such option under such circumstance 
they shall give the other party sixty (60) days prior notice of their intention to do so, and should the Union exercise 
said option it shall be free to strike in support of the same, anything to the contrary in this Agreement 
notwithstanding. 

Section 2.06 Substance Abu••• In order to promote a safer working environment the Trustees ofCement 
Masons Local 527 Drug Free WoIkplace Trost ("the Trosf') shall adopt a drug and alcohol testing program (the 
Cemont Masons' Program) which shall conform to the St. Louis Construction Industry Substance Abuse CousornllDl 
Policy as it exists at the date of this Agreement or may hereafter be amended. The Cement Masons' Program shall 
be avallabl" free of charge to all employees covered by this Agreement. All employees, as • condition oi 
employment on and after November 1.2010, shall satisfy the good standing requirements of the Cement Masons' 
Program. The Trost will be established under a Trust Agreement executed by Local 527. the Associated General 
Contractors of St. Louis ("AOC"), and the SITE Improvement Association ("SITE"). The Trust shall be 
administered by a Board ofTrustecs consisting of one Trustee appointed by AOC, one Trustee appointed by SITE, 
and two Trustees appointed by Local 527. All Employers covered by this Agreement shall be bound by the Trust 
Agreement adopted by AGC. SITE. and Local '21 and any amendments thereto. 
Apart from the Cement Masons' Program. the Employer may require employees to submit to testing for alcohol or 
illegal and controlled substances to the catant and in the manner required by applicable law, by the Employer's 
program. or by • project owner. The Employer shall also have discretion to require its employees covered by this 
Agreement to submit to testing for alcohol or illegal and controlled substances under the rules and procedures of a 
testing program (other than the Cement Masons' Program) that is administered by a third party IIJId is acceptable to 
the Union. 
Every Employer signatory to or bound by this agreement shall contribute SO.03 per hour to the Trust commencing 
on May 5.2010. This hourly contribution provided for in this Section shall be remitted along with the ftinge benefit 
contributions provided for in other provisions ofthis Agreement. Contributions to Ibis Trust shall only be used for 
the payment of costs directly related to administrating the Cement Masons' Program. Any individual falling a drug 
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test shaI1 be responsible for the coslB of any follow-up counseling and re·testing required to e.lo.bli,h good .tanIDog 
in th. C.m.nt Masons' Program. 
Claims for contributions obligated by this Articl. are nat subject to the grievance and arbitration provisions of this 
Agreemeal The Trustee. of the Trust may Weeolly file suit and upon prevaiting shall be entitled 10 attorneys' fees. 
costs, interest, and liquidated damages as proVided in Section 7.10 

ARTICLEJ 

Area Limltl 

Section 3.01 It i. agIe.d thai th. 
,r involving cement masons and 
Loui. County. 

to all work of the 
located within St Louis 

Section 3.01 Tbis agIo.menl may olso be applicabl. to all work perfonnod in tho counties of st. Charles, 
Warr.n, Frsnldin, Jefferson, and Lincoln. Work that is performed in the.e counti., shall be subject to th. prevaiting 
wag. of thes. counties. A contr.otor .hall be considered signatory in the above counties if the Employer ha ••igned 
the signalory .he.t as attaohed to this contraot for the above staled counties. 

ARTICLE 4 

Unlrorm Agr••menl.l in Induslry 

Section 4.01 If the Union enters into any agreement with any employ.r for work in areas covered by this 
Agreement, upon mar. favorable IellllB to .uch ather Employer thai are embodied in this AgIe.menl, and if suob 
more favorable terms are allowed to conlinuo in effect, such more f.vorable terms shall b. mode immediat.ly 
availabl. to th. Employe" signatory to this AgIeement 

ARTICLES 

D.claratlon or Principles 

relations under this agI.ement. 
upon th. amount of work an employee shall perform during 

hlslher working day. 
Section 5.01 No restrictioo .hall be imposed upon the use ofmachine'Y. tools, or appliances, ."cept as may 

hereinafter by provided in th. working rule •. 
Section 5.03 No restriction. ,.han be imposed upon th. u.e of any raw or manufaotur.d materiols, exc.pt 

that prison mad. materiala or products .hall under no circumstances be used. 
Section 5.04 Employe••' shall b. fre. to work for whomev.r they wish and .hall be .ntitled 10 demand and 

reoeive th. w.g.. and all other ben.fill provid.d for the terms of the Agreement. 
Seotlon 5.0S Th. us. of c.m.nl mason appr.ntioes and trainee ••hall be r.cogniz.d and to be permitted as 

long as th ..e cl ..sUications ar. recognized by the Union, 
Section 5.06 Th. Foreman shall be selected by and recogniz.d .s th. agent of the Employer, provided 

he/she is a qualified oe.me.nt masOIL 

Section 5.07 Th. Steward .hall b. s.lected by the Union from the cem.nt mason. on th. job and ,hall be 
recogDized as the agent ofthe Union. 

Sectl.n 5.08 The Employer .gree. Ihat th.re will b. no discrlmination again.t any employee for upholding 
this Agr.oroent 

ARTlCLE6 

Worklng Rules Included 

Section 6.01 The parties herem and all Employ.rs and employees covered by this AgIe_enl shall comply 
with and confolIIllo the Working Rnle. hereinafter set forth and any amendment. thereof or additions thereto which 
the parties hereto, by agIeement, may make or adapt; provided, that such aroendm.nll or arlWtiollll, when sa make or 
adopted, shall forthwith be in full foree and effect and shall be appended to this Agreement and become part thercoL 

ARTICLE 7 

Wages and Other Paymenlll 

Seclion 7.01 (a) CDmmerci.1 and BeavylBlghway Wages: Wage. shall be li:ozen for all classifications 
for a p.riod of twa (2) years. In th. subsequent year, th. wages sh.al1 incr•••• S1.15 per hour fur all journeymen. 
Wage. for Cem.nt Ma.aru Traino•••hall remain the .am. for th. term of the Agreement The Hourly .cal. of 
wag•• and .ch.duled incr..... daring th. term of this AgIeeroent for Commercial Builrung Construction and 
Heavylhighway Construction (a. defined In Section 7.31) .h.al1 be as foUows: 

Errectlve Errectlve Elfeollve 
5-17-10 4-4-11 4-l-n 

Journ.yman 
$19.05 SO.OO· S1.15· 

(includ•• amount to be paid with Vacation Fund pursuanllo Section 7.12 her.of) 
Foreman 

$30.05 SO.OO S1.15· 
(includ•• amount to b. paid with Vacation Fund pursuanl to Section 7.12 her.of) 
General Foreman 

$30.55 SO.OO· SUS· 
(Includ•• alnounts 10 be paid with Vacation Fund pursuant m Section 7.12)-At my tim. daring the temi ofthis 
AgIeem.nt th. Union shall have the option 10 allocateli:om wages to the fring. benefit fund such additional amounll 
as it deems necessary. The union shall also have the option to reallocate, amounls contributed m the fringe benefit 
funds li:om one fund 10 another on • prospective ba.i.. " 

Section 7.01 (b) Residential Wag••: Wages shall be frozen for all classifications for. p.riod of two (2) years. In 
the subsequent year, the wage. shall incr •••• $1.lS per hour for all joumeym.n. W.ges for Cement Masons 
Trainees .hall r.main the sam. far lb. term of tho AgI••ment The hourly scale of w.g.s and schedul.d incr..... 
daring th. term of this agIo.ment for Residential Con.truction (as d.rmed in Section 7.31) shall b. a. foUow: 

Efrective Err.ctlve Errectlve 
5-17-10 4-4·11 4-1-11 

Journ.yman 
S26.82 SO.OO· Sl.1S· 

(includes amount m be paid with Vac.tion Fund putSUllllt 10 Section 7.12 h.reof) 
Foreman 

S17.81 SO.OO· $1.15' 
(include. amount to be paid with Vacation Fund pursuant to Section 7.12 hereof) 
~ner.l Foreman 

S28.31 SO.OO· SI.1S* , 
(includ.s amount to b. paid with V.cation Fund pursuant to Section 7.12 hereof)·AI any tho. daring the lerm of 
!his Agreement th. Union ,hall haw th. option to allocate from wages 10 the fiinge ben.fit fund such additional 
amounll .. it deems necessary. Th. rmion shall olso have the option to r.allocat.. amounll contributed to th. fiinge 
b.nefit funds from one fund to anoth.r on a prospective basis. 
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(3) Cement Mason Trainees 
appropnate contribution into the Health and Welfare Fund described in 
)e required. There shall be no restrictions on the type ofwork to b. 

perfOlJlled by a Cement Mason Trainee. The employer shall be limited to thr 
more than one (I) Cement Mason Trainee on a crew. A crew consists of two 

Any Cement MIlSon Trainee nms~ after twelve (12) months in the classification ofCement Mason Traine. 
for any signatory contraclor, enter the Apprenticeship Program or be 10000000at.d. 
If the Employer recommend. the Cemenl Mason Trainee be entered into the Apprentice Program, then the Union 
.hall detennine at what lerm the Cement Mason Trainee shall enter the Apprentice program, but in no evenl shall the 
Cement Mason Trainee enler.t less than a Second TelJll Apprentice. 

Wage,; and Other Payments 

Section 7.02 (a) Wages shall be frozen for all classifications for a period of two (2) years. In the 
subsequent year, the wages sball increase $1.15 per hour for all journeymen. Wages for Cement Masons Trainees 
shall remain the same for the term of the Agreement. Due to existing conditions, the wages and scheduled increases 
in the counties of LincoIn, Warren and Franldi:n, in the stale of Missouri, will be as follows of Projects of less than 
SIO million. 

Effective Effective Effective 

5-17-10 4-":'11 4-2·12 


Journeyman 
S27.18 SO.oo· S1.1S· 

(includes amount to be paid with Vacation Fund pursuanl to Section 7.12 hereof) 
Foreman 

$l8.18 50.00' SUS' 
(includes "",ount to be paid with Vacation Fund pursuant to Section 7.12 hereof) 
General Foreman 

S28.68 50.00' S1.1S· 
(includes amount to be paid with Vacation Fund pursuant to Section 7.12 hereof)'At any time during the term of 
this Agreement the Union shall have the option to allocate from wages to the fringe benefit fund such additional 
amoWits as il deems necessary. The union shall also have the option to reallocate, amounts contributed to the fringe 
benefit funds from one fund 10 another on a prospective basis. 

Secllon 7.02 (b) Wages shall be frozen for all classifications for a period of two (2) years. In the subsequent year, 
the wages shall incre ..e S1.15 per hour fur all joumaymen. Wages for Cement Masons Trainees shall remain the 
salne for the term of the Agreement Due to existing conditions, the wages and scheduled increases in the Counties 
of Lincoln. Warren and Fracldin in the stallo of Missouri, will be as follows on Projects oHIO million or mor •. 

Effective Effective' Effective 
5-17·10 4·4-11 4-2·12. 

Journeyman 
S27.88 SO.OO" SUS" 

(includes amount 10 be paid with Vacation Fund pursuant 10 Section 7.12 hereof) 
Foreman 

528.88 SO.oo· $1.1S" 
(includes amount to be paid with V.cation Fund pursuant to Section 7.12 hereof) 
General Foreman 

$29,38 100.00' S1.1S· 
(includes amount to b. paid with Vacation Fund pursuanl to Section 7.12 hereof)-At any time during the term of 
this Agreement the Union sball bave the option to allocate from wages to the fringe benefit fund mch additional 
amounts as it deems necessary. The union shall also have the option to reallocate, amounts contributed 10 the fringe 
benefit funds from one fund to another on a prospective basis. 

Apprentice Percentages for Applicable Wage Rates for apprentices indentured after May I, 1989: 

term 60010 
80% 

No pension contribution shall be made to apprentices until they have completed their third term in the 
program. The word "tCllll" shall be as defined by the Cement Mason's ApprenticeShip Standard 

Section 7.OJ The hourly scale of wages paid to a Foreman shall be a dollar ($1.00) per hour more than the 
hourly scaled wages paid the journeymen cemenllllllSons. 

On jobs where two or more Foremen are employed, one of them shall be designated as the General 
Foreman and hi. hourly scale of wages shall be fifty cents (S.50) per hour more than thai received by the Foreman. 

Section 7.04 All employees engaged in swinging scaffold, sandblasting. composition and hot or cold 
.sphalt or mastic work shall be paid fifty cents (S.50) per hour over and above their regular hourly scale of wages. 

All contractors under this jurisdiction .haIl be required to provide air-fed equipment for any type of 
sandblasting. No sandblasting work shall be performed oll a ladder. All swingIng scaffolds on whicb sandblasting 
is done must have steel cable •. 

Section 7.05 Uader no circumstances sball • cement mason be allowed to work on a salary basis. 

in addition to the above per bour wage rate, the 
per hour for each IICtuaI hour worked by each 

have not completed their third lerm to the PENSION 
527 MASONS' INTERNATIONAL ASSOCIATION AND 

P ARTICIPA TlNG EMPLOYERS. 

The reporting. payment and administration of such contribution shall be governed by the terms of the Trust 
Agreement creating the PENSION FUND and the rules and regulations adopted hereunder. 

Section 7.06 (a) If at any time during the lerm of this contrac~ the Cement MaSOll!l P....ion Fund referred 
to in section 7.06 enters critical status (Red Zone) .. established under the Pension Protection Act 0[2006, and if ... 
a result of the Pension Plan's Critical Status the Employers become subject to a contribution surcharge, then the 
hourly wage rate provided ror in the contract shall be reduced by an amount equal to one·half of the hourly 
surcharge. 

In addition, ifthe Pension Fund Trustees adopt a rehabilitation plan that includes one or more proposals for 
a contribution rate increase, and ifwithin 30 days thereafter the Union fails to submit, or the membership rejects, a 
reallocation pursuant to sections 7.01 and 7.02 that increases the pension contribution by 50% of the rate increase set 
forth in any sucb proposal, then So long as an Employer surcharge rctnl!in.o In ellect, the hourly wage rate provided 
for in the contract shall be reduced by an amounl equal to 100".4 of the hourly surcharge. If the Union submits and 
the membership approves the reallocation described in the previous sentence, the Employer will pay the remaining 
500/. of the contribution rate increase in order to put the rehabilitation plan into effect. 

Section 7.07 Welfare Fund: Ellective May 19, 2010 in addition to the above per hour 
Employer agrees to pay the S1Dn of six dollars and eighty five ce:nts ($6.85) per hour for each actual I 
all employees covered by this Agreemen~ includIng apprentices, to the Trustees under the Agreement 
Declaration of Trusl which has been beretofore set up and established 10 provide welfare insurance programJI for 
employees and their families and which is jointly administered by equal numbers of Employer and Union Trustees. 

Section 7.08 Fringe Benefit Remittance Procedure: The Employer shall remit all payments required 
under Sections 7.07 through 7.13 hereinafter referred to M"Fringe Benefit contributions," as follows; the Employer 
agrees to be bound by the term.< and conditions of the written Depository Agreement dated November I, 1997, 
executed by the Associated General Contractors of SI. Louis, Sillo Improvement Association and Commerce Bank, 
N.A., pursuant to which Commerce Bank acts as a depository and Employers' disbursing agent for Fringe Benefit 
contributions. The Employer shall remit Fringe Benefits Contributions monthly, by calendar month, in such timely 



manner that the contributions will be credited to the respective Fringe Benefit Payees by the 20" day of the month 
following the month for which the contribution. are made. The Employer's remit1ance shaU consist of a single 
check, made payable to 'Coment Masons Benefit Funds', in the oombined amount of aU Fringe Benefit oontributions 
due for month plus Sl.2J Back servioe charge, together with a oompleted and signed Remit1ance Report in the form 
establishad and ourrent under the Depository Agreement. Current R.mit1anco Report fOIJlU may b. obtained from 
tho Union. The Employer'. remit1ance shaU be sent to the address shown on the current Remittance Report form. 

S.oilon 7.09 Delinquency Charges; In the event the Employer faUs to Illllke prompt and limely reports.s 
required, and paymeot of the contributions due to Cement Masons' Union Local 527 Pension Fund and Welfare 
Fund, the Union, following seveoty-two (72) hout. written notice by the Fund Trustees to such delinquent Employer 
may onier cessation of aU work covered by Employer on aU jobs of Employer until such reports are made and 
contributiow; due are paid. 

Seotlon 7.09 (a) The Union shaU bave ale right at any lime. notwithstanding the provision. ofArticle 13 or 
14. or any other provision of this Agreement, to call or incite, or engage in a .trike or work stoppage against the 
Employ.r who fails or refu!I.s fully and literaUy to comply with aU pro~sion. contained in ~s Section of the 
Agreement 

Seotlon 7.10 Colleollons: It is recognized and acknowledged by aU parties. including the participating 
Employer$. that the regular and prompt payment of contributions is e••ential to the maintenance of the trust fund. 
identified in this Agreemenllllld that it would b. extremely difficult, if not impracticable, to fix the actual expense 
and domage to auch trust funds which would result from the failure of an individual Employer to pay the 
contributions required herein within the time providad' Therefore, if any individual Employer .haU fail to pay 
oontributions to trust fund. as required by this Agreement on or before the due date. such Employer shaU be liable. 
in addition to the Wlpaid balance for liquldated damage. of S25.00 for eBcll delinquency, or 10"/0 of the amount of 
the contribution which are ow.d, whichever i. greater. and, in addition, the delinqu.nt oontribotiow; shaU bear 
interest at the rate of six p.rcent (6%) per annum from the dne date until they are paid. The trostee. shau have the 
authority, however, to waive aU or part of the liqnidated damages, or interest, for good cause shown. 

Further, in the event the Trustee. place the account in the hands of legal counsel for collection the 
delinquent Employer .haU be liable for reasonable attorney's fees, and for all reasonable costs incurred in the 
collection proc ..s, inoluding oourt fec •• audit fees ••tc. Reasonable attorneys' fees shall mean: 20% of the total 
amoWlt collected (inoluding liquidated dJllllllges and interest) if oollection is effectuated prior 10 starting .ult, or 
filing a lien or institution of an arbitration or other coll.otion prooe.ding, and 33 113% of the total amount collected 
(including liquidated damage,) if collection is effectuated after the oommencement of snit or .filing a lien or 
institution of an arbitration or other collection proceeding. The Tru.tees shall have the authority, however. to waive 
aU or part of the attorneys' f •••• or collection costa, for good cause shown. 

Payroll Auditing' The Truste.. of the trust fund, to whicb Employer contributions are required by this 
Agreement .haU bav. the authority to require an audit of the payroll books and records of participating Employers 
by the Trustees' BOOOtultants. No ope Employer shaU b. audited more oflen than once every three (3) years on a 
random blllli.; but if lhe Trustees have evidence thaI an Employer has faUed to make proper and timely contributions 
as requir.d herein, then the Trustees may require and audit of such Employer's records regardless when the last 
audit Illlly have tal<en place. 

Each employer .haUmake it. payroll books and records aVllilable to accountants d ••igoated by the Trustees 
for audit.t authorized herein, upon reoeipt of written nouce given by the Trustees by certified maU at least to days 
prior to the audil date. in the event that any such audit establi.hed that an employer bas undeq>aid required 
contributions by 10% or more of the total amount due, .then tho Employer sbaU be nable for the costs of the audit; 
otherwise; such oo,ts shall be paid by !he Trost.e.. The Trustees shall ha"" the authority to waive an Employer'. 
liability for aU or part of such costa for good cau.e shown. 

Section 7.11 Site Adnncement Fund: In addition to the per bour wag. rate, effeotlve May 1. 2006, the 
Employer shaU contribute Ihirty two cents (S.32) per hoUf for each actual hour worked by each employee cover.d 
by this Agreem.nt to the Site Advancement Fund. Of .uch thirty two cents ($.32) per hour contribution, SAF 
retains fOl1rteen cent, ($.14) with the r.emolnlng elghteenoenta (S.IS) used for ti'aininglracilitlea purpo.... The 
reporting, payment and administration o{ such contributinw; shaU be governed by the terms of the Trust Agreement 
creating the FWld. The primary purposes of tho' Fun<l. as ,et forth in the Trust. Agreement, shaU inolude 

apprenticeship In!.i.ning, advanoed training and eduoation, .afety education, and otller educatiol1ll1 and lnformatiol1ll1 
progrllIWl for employee and industry betterment 

This .ection shaU remain in effect and not subject to renegotiation for one (I) year after the termination of 
this contract. 

Secllon 7.12 Vac.tions: There sbaU b. inolud.d in the Cement Illll'Ons wage rate per bout an BmOWlt to b. 
deducted rr1lm the employee's gross wages and paid as a oontrIbution to the Cement Muons' Lo~'1 :127 
Vocation and Administrative Trust. Said amount shall be one dollar and twenty-five OeDta ($1.2') p"" hour pins 
an amount equal to three and one-fourth (3 '.4%) ofth. sum of the total wage. earned by the empIoyee plu. the 
total PellJlion and Health and Welfare contributions payable on hiolber bebalf for the applicable payroll period (.OOS 
or over .haU be paid as one (1) oent). . 

The administration of suoh contribution Ihall be governed by the term. of the Trult Agr..ment 
creating the Cement M..ons' Local 527 Vaoation and Admlniltratlve Trult. Informatlon," to the form and 
methods of operation may be obtained from the oflice of the Union or AMociation. 

The Employer's signatory hereto agree to accept the tenos of the Cement Masons' Looal S27 Yacation.lUld 
Administrative Trust, its rni ... regulations lind the Truote .. serving. 

Section 1,13 An employee may, upon three (3) ween prior notice to the Employer, t.ab a leave ofabsenoe 
for a vacation not to exceed two (2) ......eks from the job on which be/.he il employed, without jeopardizing future 
employment on that job. provided, however, thaI the work on the job is in progre•• on hlsiher retum and that no 
more than one (1) employee on .uchjob shaU be on Vllcation leave at lilly one time, without agreementto that effect 
with the Employer. 

Section 7.14 Employe...hall reoelve their vacation pay during the month of November. The .hecla 
will be mailed 10 Ibel,st oddress on liIe with the Union office. 

Section 7.15 The Union shall have the right at any time, notwithstanding the provisions of Articles 13 or 
14 or any other provisions of this Agreement, to oall, incite or engage in a strike or work stoppage against the 
Employer who fail. or reCuse•• fully arid literally. to comply with aU provisions contained in this Section of the 
Agreement. 

SectiDn 7.16 Apprentlc...: Apprentices shall be apportioned BIDOng the various Employers of cement 
masons. 

On commercial, residential and heavy and highway construction, ernploy.n will be allowed one (I) 
apprentice to three (3) journeymen; two (2) apprentices for fout (4) to ten (10) journeymen; and one (1) additional 
apprentice for every additiol1ll1 S journeYmen. 

No apprentice shall be aUowed to work on ajob unless ajourneyman ..ment mason ill with hlmIher. This 
restriction will nol apply if the Apprentice ooord.i.nator grants an e"coption for the Employer. 

If more than four (4) oemen! mason. are employed in the total work force of. contractor .mploying an 
apprentice, the apprentioe shaU be the fifth (S") manlwoman to work on any given day, provided there i. a job on 
that day reqniring two (2) or more menlwomen. 

1JI times of .Iack work an Employ.r employing more than on. (I) apprentice shaU apportion the available 
work among the apprenti ... on as equal basis a. possible. 

Foremen are charged with the duty and responsibility of making provisions for the proper !JlI.ining of 
apprentioes. They.haU see to it that apprentices are given ample opportunity to beoome proficient in the various 
brancb.s of the trade. 

Apprentices will b. counted for workload in proportion to peroentage of wag.. as outlined in Artiele 1, 
S.ction 7.01. 

The Employer shaU give notifioation to the Joint Apprenticeship Committee pertaining to the dismissal of 
an apprentice before remom· 

The apprenticeship program shall be conducted in accordanoe with rnies and regulations adopted and 
established by the Offioc of Apprenticeship, U.S. Department of Labor and und"" term.t of the Apprentice,hip 
Agreement dated June 21, 1960; revi.ed May 28 1964. 

Apprentioe. shaU not receive pay for attending ..hool. 

http:Agreem.nt
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Section 7.17 Surety Bond and Insurance: The employer shall secure and tlllIintain surety bond or a letter 
of credit to guarantee payment of all wages, fringes and contributions provided fur herein and shall furnish to the 
Union evidence of the procurement and maintenance of bond or letter of credit in such amount 

Amount of surety bond or letter of credit required shill be determined by the number of cement masoru he 
has under hi. employment To be as follows: 

1·5 Cement Masons ..................................$10,000.00 
Providing that SIO,ooO.OO bond or letter of credit will be increased if lIll expCll!Je is incUlTed to the Fund 

collecting a delinquent account. If a cost to the fund is incUlTed the $10,000.00 bond or letter of credit will be 
increased to $20,000.00. 

6 or more Cement Masons ..........................$50,000.00 

Section 7.18 Inaurance: The shall provide "Workmen's Compensation" insurance against 
injury and "Unemployment Compensation" for all employees even though not required to do so by 
Missouri State Law. 

The Employer shall furnish to the Union satisfactory evidence of hislher compliance with such provisions 
oftrus Section. 

Section 7.19 HOUri of Work: The regular workday shall consist of eight (8) consecutive hours, (except a. 
provided elsewhere in this section) with pay at the regular straight time hourly rate, exclusive ofa thirty (30) minute 
unpaid lunch period. If the workday starts at 8:00 a.m., the quitting time shall b. no later than 4:30 p.rn. 

On Commercial and Residential work the regular work day shall consist of 8 consecutive hours per day at 
the applicable rate of pay. 

The starting time for the regular work day may commence between the hours of 6:00 a.m. and 9:00 a.m. or 
9:30 a.m. if required by guveroment agenoy or municipal ordinllll.." exclusive of 30 minute unpaid lunch period. 

Overtime will be paid on ill hours worked prior to 6:00 a.m. and after 8 straight time hours. 

The starting time for separate crews on any Commercial, Residential or HeavylHighway projects can be 
adjusted from 6:00 a.m. through 9:00 a.m. An Employer may further adjust the starting time up to 9:30 a.m. 
throughont the year ifrequired by government agency or municipal ordinance. 

The following provisions shall apply to the starting time: 
A. 	 If cement masons are working in two or more areas on different operations on the same projec~ 

each group can be started at different times providing the employee. involved concur. 
B. 	 The above applies separately to each Employer on a project. 
C. 	 A saw cutting crew may be started outside the normal starting times. 

On HeavylHighway work, the contractor may elect to perform work outside the normal work 
hour. and if the Employer so elects to work outside the normal work hours, he .hall pay a premium of one 
dollar and fifty cents ($ UO) over their regular hourly rate for such work If another craft employed by the 
Employer on the same projec~ is paid a higher premium when working outside the nOftlllll work hours the 
cement masons working on such project outside the normal work hours shill receive the higher premium. 

The employer when working on prevailing wage highway and road work may have the option to 
schedule the work for their crew only, from Monday through Thursday at ten (10) hours per day at the 
straight time rate of pay with all hours excess of ten (10) hours in anyone day to be at the applicable 
overtime rate. The Bmployer sball declare on Monday ifhelshe intends to work four (4) ten (10) hour days. 
When an Employer works a project on a four (4) ten (10) hour day work schedule, the employer will not 
bring in any other crew for a fifth workday on the project while not calling in the normal crew that had 
been scheduled for that project. 

On commercial site work only, Employer may establish a four (4) ten (10) hour day work schedule 
except in the months of Jniy and August exclusive of the thirty (30) minute unpaid lunch period at the 
straight time wage. When four (4) ten (10) hour days are to be established, th. Employer shall notify the 
Union. Forty (40) hours per week shall constitute a week's work Monday through Thursday. In the event a 

job is down due to weather conditions, holiday or other conditions beyond the control of the Employer, 
then Friday may, at the option of the Employer, be worked as a makeup day at the straight time wage rate. 
If Friday is scheduled as a makeup day a minimum of eight (8) hours will be scheduled and worked, 
weather permitting. Straight time is not to exceed ten (10) hours a day or furty (40) hours per week. When 
lIll Employer works a project on a four (4) ten (10) hour day work schedule, the employer will not bring in 
any other crew for a fifth workday on the project while not calling in the normal crew that had been 
scheduled for that project 

If the Employer elects to work from Monday through and is stopped due to weather or 
other conditions beyond the Employers control, helshe shill have the to work Friday at the straight 
time rate of pay to complete hislher forty (40) hours. 

However, ifFriday or any portion of the day is used to complete the week, each employee will be 
guaranteed at least eight (8) hours work and not over ten (10) hours at the straight time rate uniess work is 
halted due to weather or other conditions beyond the Employer's control. 

If HeavyfHighway employees begin working the morning and work for less than four (4) hours, 
they shall be paid for four (4) hours uniea. work i. stopped due to weather Or other conditions beyond the 
Employer'. control. If they begin work in the afternoon and work for Ie.. than four (4) hours, they shall be 
paid for four (4) hours work unie.. work i. stopped due to weather or other conditions beyond the 
Employ.r's control. These provisions for four (4) hours guaranteed shill likewise apply to Saturday, 
Sundays and Holidays, bot on these days the compensation shall be at the applicable overtime rate. 

If the Employer has opted to work the ten (10) hour day the following provision shall apply: if 
HeavylHighway employees begin working the morning and work for less than five (5) hours, they shall be 
paid for five (5) hours uniess work is stopped due to weather Or other conditions beyond the Employer" 
control. If they begin work in the afternoon and work forless than five (5) hours, they shall be paid for five 
(5) hours work uniess work is stopped due to weather or other conditions beyond the Employer'. control 

If, after starting work, the Employer elects not to continue due to weather or other conditions 
beyond the Employer's contro~ employees .hall be paid for the actual hours worked, the minimum ofone 
(I) hour. Employee. shall remain on the job untU released by the Employer, and such waiting time shall be 
counted as hours worked and paid as such. 

If • crew of another trade of the Employer i. working on such job and such crew is receiving 
overtime pay, the crew of cement masons will also receive the applicable ovettime pay. 

On residential work oniy: In the event workday is lost during the week, Monday through Friday 
due to weather or other conditions beyond the Employer's control, Saturday, may be scheduled as a 
makeup day '!l the straight time .rate of pay. Makeup day On Saturday may be optional On the part of the 
employee with no disciplinary action taken by the Employer for refusal of the employee to work. 

Project, that cannot be performed during regular workday: On projects that cannot be 
perfonned during regular workday, i.e. plant maintenmce and modifications of operatin8 plants, starting 
time will begin when the employee starts to work, Employee •. shall receive a premium of SI.50 per hour in 
addition to their hourly rate, and all over eight (8) hours to be at the applicable overtime rate. If another 
craft employed by the Employer on the same projec~ is paid higher premium, when working outside the 
normal work hours the cement masons working on such project outside the normal working hours shall 
receive the higher premium. .AII other work rules, guaranteed payment and other provisions of this 
collective bargaining agreement shall apply when snch work is being performed. 

Section 7.10 Lunch Period, The thirty (30) minute lunch period shall be between the third and 
fifth hours of work If start of lunch period is delayed beyond the third through the fifth hours of work, 
employees whose lunch period is postponed shill be paid one half hour at time and One halffor such lunch 
period. 

Sufficient number of cement masons must be kept through lunch period to protect the quallty of 
floors in the opinion of the foreman. 
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If employ••s are not given a l1lI1ch period after working eight (B)consecutive hours on an eight (B) 
bour day or ten (IO) consecutive hours on a ten (IO) hour day. they .hall be paid one (I) additional hour at 
tim. and oue half. 

Section 7.21 Snow Up TIme: A cement mason wbo I. ordered"" the job and who is not put to 
work, sh&!l rec.ive two (2) hours pay unless prevented from worldng due to weather or other conditiollJ 
beyond Ibe employer's control. 

Employee unable to woIt becBllse of physical oondition, lack of safety apparel .s requJred, 
improper or insufficient tools. or inability to perform work a.signed sh&!l not b. entitl.d to sbow up tim •. 
A cem.nt mason who is o&!led or ordered on !be job and who is not pot to work b.cause muddy conditiOlLl 
at the job site. shall receive ""e (1) hour pay for show up tim.. 	 . 
If. a.tler starticg work, the Employ.r electa not to continue due to weather. or other conditions beyond Ibe 
Employer', contro~ employe.. shall be paid for Ibe actoal hours worked, With a minimum of one (I) hour. 
Employees sb&!l. remain on the job until released by Ibe Employer. and such waiting time sh&!l be count.d 
as hours worked and paid as JUch. 

Secllon 7.22 Overtime: Tim. and one-half shall be paid after eight (8) consecutive hours worked 
(except as provid.d in Section 7.19) after lb. esfAblisbed startiog time and for hours worked before th. 
• stablished starticg time. Time and one-balf shall be paid for wod: perform.d on Satorday (except as 
provid.d in Section 7.19). Work perform.d on Sundays and Holidays shaD b. paid at the double tim. rate 
ofpay. 

On &!l overtime work after the pour is rompleted the number of Cement Masons kept to finish any 
. unfinished area will b. determined by Ibe For.man and Steward. On jobs oftwo (2) or more days duration, 

overtime .h&!l b. equ&!ly distributed as n.ar as possible among &!l the cement ruaSOllJ. (Excluding For.man 

and Steward) 

On any job where two (2) or more employees of Ibe contractor are employ.d during regular working bours 

a minimum of two (2) employ.es shill remaln on Ibe job for any overtime work for safety reasons. 


Section 7.23 Supp.rllme: Employ.e. shall b. allowed one-half (112) hour for supper with pay at 
!be applicable overtime rate if they are to continue worldng beyond ten and one·half (10 1-1.) cons.cutive 
hours. 

In Ibe event of additional ov.rtime, employees will be allowed one-half (!/2) hour mealtime wilb . 

pay. after each additional four (4) hour. of overtime worked. 

Scctton ·7.14 Holidays:' The following day. are recognized as holiday.: New Year's Day, 

Memorial Day, Fourtb of July. Labor Day. Veterans Day, Thanksgiving Day. Christmas Day. and any 

additional. holidays which may be mutu&!ly agre.d upon. Whenever any such holiday fills on a Sunday, 


. !be following Monday sb&!l be recognized and observ.d as lb. holiday. No work .hall be p.rformed on 

Labor Day. 

Section 7.25 Payday, The payw••k shall .nd Tuesday night at 4:30 p.m., unless Qth.rwi.c 
required by state or red.rallaw. or agencies or the Employer has received approval from Wilber employee, 
to chaoge Ibe payweek. Employ••• shall receive their wages by 4:30 p.m. on !be foUowing Friday at Ibe 
job site on which they are working. If such wage. are not Iben paid, Ibe Employer shaD be obligaled to 
continoe to pay said emplqyees !beir str,ught time bourly seal. of wag••. from .,ud deadlin. until such 
wag•• arc paid in full. If. at any time, 1b• .Employcr·s check is not paid by th. bank on which it Wall drawn, 
the Employer sh&!l pay lb. employees ~ additional. two (2) hour. pay at straight time and be/she .h&!l 
thereafter be requJred to pay by cash. 

The workwe.k shill begin on Monday at !be establish.d starting time. 

If .mploye.. are r.quJred to go to the Employer's office to coU.ct their wages, the Employ.r shill 
pay!bem an additional four (4) hours pay .t lb. straight tim. rale, except during inclement weather. In th. 
event of inclement w.alber ou payday. cbecks wiil be av.uable by 12;00 noon. 

Wh.n an employ•• i. to be laid-off. he/she must be notifi.d one-half hour prior to normll quitting 
time .0 he/.he can galber up hil1lh.r equipment and tools. The Employer shall have Ibe option of paying 
the employee off that day or sending a check postmarked no later than the workday following the day of 
lay·of[ If lb••mploy•••• ch.ck is postmarked later than th. woItday following lb. day of lay-off; the 
Employer shall pay the employee two (2) bours pay at !be straight time rat. per day or delay, Including 
Satordays, Sundays and Holidays, up to a maximum often (10) hours (Jive (5) day delay). If the employee 
bas not r.ceived a paycheck as required above, be/abe shall notify Ibe Employer within five (') days. 

If Ibe Employer fails to comply with Ibe above provision.; the penalty wfll he increas.d to four (4) 
hours at straight time rate p.r day of delay for the third and fourth off.ose. A fourth offense automatic&!ly 
oauses Ibe contractor to revert to "layoff i. payoff' for Ibe balance of Ibe contract year. The Union .ball 
notify Ibe Employer when sucb provision is invok.d. 

Upon written approval of th. employee. WIlges due worker. may be paid by direct deposit to Ibe 
employe.,' a<:<lounl!!. . 

Section 7.26 Sbift.s: Sbifu may be established except for floor work and work perform.d on 
hanging scaffolds when considered n.cesscry by the Employer. 

A. 	 Shift bours and rates to b. as follows; rust Shift; Eight (8) hours plus one-half (112) hour for 
torPaid lunch, heglnning at 8:00 a.m. and ending al 4:30 p.m. Second Shift: Eight (8) hours plu • 
on.-half (112) hour for unpaid lunch, beglnning betw.en 3 :30 p.rn. and 5:30 p.m. Thlrd Shift: 
Eight (8) hour. plus one-half (112) hour for unpaid lunch, heglnning seven and one-half (7 \1) 10 
nine and on.-half (9 V. ) hour. following commencement of th•••cond shift, the aetoll .tart of 
!Old .econd and third .hID. witbiD th... tim. frame. being at lb. discretion of the Employer . 

B. 	 The fir.t shift will b. paid at .ight (8) hours straight time for eight (8) hours' work. The second 
shift will be paid at eight (8) hours straight time plus Two Dollars and Fifty Cents (52.50) per 
hour for eight (8) hours' wade. said additional pay being in the nature of overtime for .eoond shift 
work. Thlrd shift .halI be paid eight (8) hours straight time plus Three DoUlIflI and Fifty C.nts 
(s'UO) per hour for eight (a) hours' work, ,aid additionll pay being in the natorc of overtim. for 
third shift work. 

C. 	 Shifta will be established for a minimum of thr.e (3) cOlUecutive woItdays. 
D. 	 If only two (2) shifts arc to b. wod:ed, Ibe Employer may regulate starting time of the two (2) 

shift operations only to Ibe extent permitt.d herein to p.rmit Ihe maximum utilization of daylighl 
hour.. The starting tim. sb&!l begin at the same time for all workers on a .hift whether Ibere be 
ono(l), two (2) or Ibree (3) shift., 

E. 	 Sbifu for floor work and wod: performed on banging scaffolds ,hall be two shifts and shall be 
paid for at the wage scale. prescrib.d in Section .7.01 of thes. working ruI••; overtime in 
connection with such shift work sh&!l he in II<lCOrdance with the provisiollJ of Section 7.22 of !hi. 
Article . 

F. 	 Payment for shift work sb&!l be determined on the basis of when an employer first bep his shift 
op.ration, i •.. th. shift. which begin on Friday morning and end on Saturday morning wfll he 
paid at atraight time; the shifts whieb begin on Satorday morning and end on Sunday morning will 
be paid at time and one-half; the shifts which hegin aD Sunday morning and end OD Monday 
morning will b. paid at double time. Employees working during Ibe normal workday ablill 
rec.ive first shift pay; employees worldng predominantly during the evening hours shall re ..ive 
s.cond shift pay; .mploy... working predomlnautly during the early morning houn shall ree.iv. 
third shift pay. All said shift pay sh&!l ba considered as in the nature of overtime pay and ..cond 
and third shifts shall commence only during Ibe tim. perioda describ.d b.rein. 

G. 	 Nothing above prohibil!! the waIting of any .bifu at greater than eight (a) hours wilb excess· hours 
to be paid at overtime rate. 

H. 	On paving woIt in the event of inclement wealber;the cons.cutive day ruI. wfll not apply. 

'Section 7.17 Time Off (or Medical Ald: Any .mployee who. as a remit of bijuri.. rec.ived on 
th. Employer'. job, is required at any time to leave lb. job site on which helshe is !ben wodcing in order to 
obtain medicd .XlIIIlination, aid or tr.atment for sucb injuries, ,hall not bave deducted fmm wage. for sucb 
day any time sp.nt In traveling to and from the place where such examination, aid or treatment is given, or 
In waiting for or r.ceiving such examination, aid or treatment. 
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Section 7.28 Safely Apparel: Employee will furnish hislher own hard hat, suitable shoes. 
goggles, and respirator. and will usc such safety items, as required by the Employer, at all times and shall 
be subject to immediate discharge for failure to do so. Employer must comply strictly with the State and 
Federal safety regulatiollS at all times. 

Section 7.2BA OSHA 10:. In order to facilitate a safer work environment, each employee 
covered by this Agreement, as a condition of employment shall complete the OSHA I a·hour conslmction 
and safety training course, no later than May I. 20 10. The Union shall provide the opportnnity for training 
of the 10·hour OSHA safety training clas. through the Apprenticeship/Journeyman Trainiog Program, 

it is recognized that other sources of trl!ining are available, any employee wbo chooses to train 
another source sball be solely responsible for paying the cost thereof. After May I. 2010, all new 

hires who have not previously completed the training course through referral by the Umon shall complete 
the training within 60 days ofhire. The Employer sball confiTm that the employee has completed the safety 
training prior to hire, or shall refer the empIoyee to the ApprenticeshiplJourneyman Training Program for 
training within 60 days of hire. The Union sball not be liable for the failure of the Employer to refer 
employee to trainiog. If the Union requests the dischar~e of any employee for failure to satisfy 
foregoing safety training requirements, the Union agrees to defend, indenm.i.fy and hold the Employer 
harmless against any liability or claims arising from termination of the employee's employment in 
compliance with the request of the Union. 

SectIon 7,29 Waiting Time: When, because ofrain or other cause. the Employer causes cement 
masons to wait or standby 011 a job In order to save or protect work, sucb employees shall be paid for such 
waiting or standby time in accordance with the hourly wage scales set forth In Section 7.01 of this Article. 
The foregoing shall apply also in any case where cement rnasoWl are required to wait or standby for 
material to set up. 

If men leave a job unf'mished because of rain, soow or other inclement weather conditions and 
return to finish the WOIX the same day. after qmtting time. they will receive eight (8) hours pay at straight 
time plus payment for actual bours worked at the overtitne mte beginning from the time they returned to the 
job. 

Section 7.30 Stack Rat..: When wotking on smokestack work, (smokestacks on separate 
foundations) the following rates shall apply: 

11024 
25 to SO 
SO 10 75 
75 to 100 
100 to ISO feet......... :...................... ,..................................................$1.25 

150 to 200 feet, .................................................................................SI.50 

200 to 250 feeL .................................. " ................... " ...... " .................$1.75 

250 to 300 feet. ... " ......... " ............. " ............. """""""""""""""'''''' .,.$2.00 


Section 7.31 Definltlona: Tbe words ·Commercial Building Construction" is hereby dolined to 
including modifications thereof or additions or repairs Ihereto. 

The words "Heavy and Highway Conslmction" is hereby defined to include such work as 
highways and heavy improvements within the pUblic sector. including roads, viaducts, airports, sewers, 
streets, alleys, railroad construction including walls and culverts. canals, and drainage projects and other 
work oflike character, not including. however, the actual erection of buildings. 

The works "Residential Consiruction" is hereby defined as (a) the building or conslmction of 
housing designed for occupancy by ODe (1) or four (4) fanrilies on One (I) individuallol; (b) two (2) units 
on one (I) to four (4) family units in anyone (I) building where separated by a firewall. but limiled to four 
(4) stories in heigbt exclusive to basement; (c) two (2) or more units (inclnding cooperative housing. 
apartments, condomlnlw:ns, groups of swelling or row housing) under conslmction on adjoiniog lots or on 
lots designated and platted as multifamily development by a single developmenl concern but limited to four 

(4) stories in height exclusive oflbe basement; (d) subdivision development (including eJ(cavating, grading, 
foundation conslmction and .strcet, driveway. and sidewalk paving) and the consiruction of accessory and 
service buildings in connection to b. a single family residence under the provision! of Missouri Law. 

ARTICLE 8 

Working Rule. 

Section 8.01 Foreman: The foreman shall be the agent of his Employer. In all crews on the job, 
the ratio between journeymen and foreman shall be determined in accordance with the following schedule: 
In all crews where one (1) to seventeen (17) journeymen are employed there shall be one (I) foreman; 
where from eighteen (18) to twenty-nioe (29) journeymen are employed in the same crew, there sball be 
two (2) foremen on the job and one shall receive general foreman rale where thirty (30) journeymen are 
employed in the same crew three (3) foremen shall be employed and one (I) of them sball be designated as 
a general foreman and for each additional fifteen (15) journeymen above thirty (30) in the same crew, an 
additional foreman shall be employed. 
On any joh where there are twelve (12) or more cement fmishers employed in the same crew, the foreman 
or a general foreman shall not handle or usc cement finisher tools. 
On all jobs where one (I) or more cement m'lSOWl are employed one of them shall be paid a foremao's 
wage. The cement mason foreman or general foreman shall take ord .... only from the Employer or the 
Superintendent The foreman shall bave the authority to direct and control placing and finishing of 
concrete. 

Section 8.02 Jab Steward: On all jobs where two or more cement masons are employed, one of 
the cement masons on the job shall be appointed by the Union 10 act as Job Steward. The Union will notify 
the Employer or the foreman ofthe name afthe steward selected. 
If for any reason a steward is to be transferred from the job on which helshe is steward, the Steward shall 
notify the Union hall. In the event a steward leaves the employ of the Employer, helshe shall lose hislher 
position as steward. It shall be the steward's duty to report any violations of the terms ofthis Agreement to 
the Union and belshe shall not be discriminated against for the perfonnance of.ueb duties. 
In the event of accident or sickness involving a cement mason, job steward shall be responsible for medicPl 
care and for taking care oflbe tools belonging to the cemenl mason involved. 

Section 8,03 MlsceUaneous: 
(a) When two (2) or more hours are required for cemenl masons to set steel forms 10 inches 

(10") or larger, there shall be two (2) employees working such forms. 
(b) Icc water must be available during wann weather, at least from May I to September 30. All 

drinkiug water shaU be on the job site not later than one (\) hour after the starting time. 
(c) When any work is to be left in an unfinished or unsatisfactory manner. in the opinion of the 

Foreman or the Sleward, the Employer or hislher representative must sign a release in triplicate which will 
absolve the employees from any blanre for leaving the work in the above mentioned llllll1Iler. If release is 
not signed. the Foreman shall see that the work is finished according to specifications. Job specifications 

will be made available to the cement mason foreman. 
(d) Lighting: To insure safe working conditions and good workmanship. the Employer will 

provide !Illfficient lighting on alljobs that el<lend beyond daylight hours. 

Section 8.04 Finishing Tools, Use of: Finishing tools on any job sball be used only by 
qualified, competent cemenl mllSOWI. Cement masons shall furnish the following tools: trowe~ woo<! float, 
magnesium float, pointing trowe~ suitable band level. standard step tools, hammer, saw. rule, tape. side
groover and center-groover. 
Cement masOWl will be permitted. but not compelled to carry knee boards. 
The Employer shall provide all other tools. In the interest of better floors and quality workmanship a 
cement mason will be allowed to use a trowel up to sixteen (16) inches in length to rub a floor in. No final 
finishing will be done with a trowel longer than fourteen (14) incbes in length. No cement mason sball be 
permitted to supply or transport any other tools belonging to the Employer in hislher personal vehlcle. The 
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tool known as the longitudinal float or bull float, when used for the floating in eliminating small 
irregularities on the surface, shall be considered a cement mason's tooL 

SecUon 8.05 Floor Work: (1) All work performed by cement masons on floors having an area of 500 
square feet or more shall be defined as floor work. Work on floors having areas Ie •• than this amount shall 
be classified as patchwork. 
(l) The s~tting for floor work of scrccds, fOIlDS, IUld grad. pegs shall be considered floor work. 
(3) 	 At least one (1) cement mo.son shall malntain forms, screeds, aod expansion joints set by the cement 

masons during the time any concrete, which is to remain unfinished, i. being placed. 
(4) 	 The employee. shall not work on any other kind of work before pouring or while working on floor 

work. While working on floor work (slab on grade) on commercial projects of 4000 square feet or 
less, per job si:ze, employees may work on any other kind ofwork oiler floor i. finished. 

(5) 	When floor is finished before qultting tim., the llmployer shall decide whether or not employee 
remains onJob until quitting time. 

(6) 	On all floor work the llmployer mllll furnish the foreman enough employees .0 that upon completion 
of the work it will show it has been dOlle in a workmanlike and creditable manner. The Employer or 
the foreman shall have the right to determine the necesaary number of employees needed. 

(J) 	In the interest of quallly workmanship, a floor that is to be covered with carpet or tile or left exposed 
shall not be finished wifu a bUll float or paddle. 

(8) All floors requiring "sbake coar' could be broken float at the discr.tion of the 
foreman. In the event water is used on f"mal fit steward must 
representative and th. Emplover. All broom f"mished and ddv.ways .xcept 
must behaod 

(9) 

Section 8.06 Low TempeTIIlure: In winter employe .. must be told at start ofjob temperatnre 
degree at which concrete will not b. poured and employees will not b. able to worl<, and employee. must 
also be told of any cha.nge from that original minimum temperatnre degree. If llmployer falls 10 so notify 
his employees and they report fur work and are unable to work because of the temperatnre, they must be 
paid two (2) hours show up tim •. Other _afuer conditions to remain the sarne. 

Section 8.07 Material Placing and Setting Up: No cernenffinish material shall be placed on any 
cl..s of work unless employees on the job are at work at the time said material is put on. llmployees sball 
not leave their work while materials is setting .up, that Is to say, shall nol cease working temporarily and 
then later return to work for the purpose of fmishing up. 

Section 8.08 Power Tool.. All power tools utilized in place of hlUld tools shall be operated and 
bandied by qualilled, competent cement masons. Only qualilled, competent cement masons shall operate 
and control all kinds of vacuum mats used to dry cement floors in fue course of preparing sarne for finish. 
All power floating and finishing machines sball be operated by cement masons exclusively excepl on road 
work. All power straight edge. and laser machine straight edges shall he operated by cement mason.s 
exclusively except on roadwork. Final trowel or float finish shall be by hand unless specified by architect, 
engineer, or owner specifications calling for machine finish. No less than two (2) employees, one (I) being 
a cement maso\l sball be used in the operation of electrical floating and finishing machines, electrical 
concrete saws and electrical concrete grinders. 

Layout and snapping of chalk line. ofpoured concrete for the purpnse of concrete saw cutting will 
be permitted at any time with a saw cutting crew coosisting of cement mason •. Saw cutting crews shall be 
paid the minimum ofeight (8) hour. pay, unIe.s work is halted due to inolement weather. 

Section 8.09 Single Employe.. Employees sball not work for two (2) different Employers on any 
one job; provided howe""r, that sucb types of .pecialty work as waterproofing or patent floor materiab 
.hall not b. covered by such rule. Employees shall not work on two (2) separate job. for different 
Employers in one day. 

Se.,tlon 8.10 Starting Job.. No cement mason shall commence work on any uncompleted job not 
started by hi5lher employer, unless be fitst notifies the Union Busines. Agent or his repre.entative of 
hi5lher intention 10 do so. 

Section 8.11 Swinging Scaffold: Two (2) cement masons will be assigned to swinging scaffold 
work (doe. not include boatswain's chair). 

ARTICLE 9 

Finn Member M Worker 

Section !I.Ol All contracting members or journeymen members of a contraoting fum will be 
permitted to work on residenlial work alone. No commercial work .ball be performed by contracting 
members or members ofjoumeyenen members of a contracting fum in St Louls City and St. Loui. County. 
In the foUowiog counties, consisting of FrsnkIln, Jefferson., Lincoln, St Charle., Warren. Iron, Ste. 
GenevilM!, St Francoi., Washington., Reynolds, Madison, Marion., Ralls, Pike, Crawford, Phelps, Pula, 
Dent, Texas arul Sbannon contracting members or journeymen members of a contracting fum shall 
permitted to work on residenlial work alone. On commercial work of $40,000.00 (labor and materials on 
concrete wott) or under, contracting members of journeymen member! of a contracting fum will be 
permitted 10 work alone in the.. other existing counties. No employer shall b."" more than one 
Contracting Member. Except as provided above, all work covered by this Agreement shall b. perfotmed 
oniy by employees covered by this Agreement. . 

ARTICLE 10 

Rlgbt or VI.ltallon 

Section 10.01 The Union's Representative, or hislher duly authorized representatiw oarrying 
proper credentials, sball bave the right to come upon and visit, dwing working bours, lilly Job site of Ibe 
Employer or the employees working thereon providing the Business Representati:ve or hislher duly 
aufuorized representative meets all safety and insur811cC requirements of the owner or Employer. 

ARTICLE 11 

Intenl and Purpose 

Seetlon 11.01 This Agreement has been entered into and executed to facilitate peaceful adjustment 
of grievances and disputed over the lerms of this Agreement between llmployer and employee in the .onstruclion 
induslIy, to avoid strike. and lockouts, to prevent unnecessary and avoidable delays, wasle and expense, 10 .ecure 
sufficient skilled workmen for the Employer when available and, so far as possible, to provide oontinuou.! 
employment for employees in accordanoe with the provision. of this Agreement at the wages herein iel forth, to the 
end thai stable conditions matprevail in this phase of the construction induslIy and thaI the labor co.ts thereof may 
be established at as low a level as is consistent with good work, fair wages and working conditions. 
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ARTICLE 12 

Job Security 

Section 12.01 Solely to protect wage levels and fringe benefits of the employees covered hereunder, the 
Employer agrees that helshe will not subcontract on-site construction work requiring labor for work covered 
hereunder except to subcontractors who agree in writing to pay to, and provide for their employees so engaged, 
wages and fringe bl'llefits no less than those specified in this Agreement, including (a) straight time hourly wage 
rate, (b) premium rates, (c) overtime rates, (d) welfare, pension, or other fringe benefit contributions and other 
working conditions of this Agreement The Employer agrees that it is in the best interest of job progress, 
profitability and efficiency to develop and encourage a uniform labor policy on any job. 

In order to promote the proposal just set forth, the Employer agrees to furnish the Union with a list of all 
subcontractors at the time of a pre-job conference, or upon written request from the Union prior to said contractor's 
commencing work on the job site. 

Section 12,02 Employees shall work only for recognized and qualified contractors or Employers who 
supply all materials and labor. Contractors shall not be permitted to contract for labor only except on structural 
slabs. 

ARTICLE 13 

Grievance Procedure and Arbitration 

Section 13.01 All grievances, disputes or claims (hereinafter called "grievance"), except jurisdictional 
disputes, which may arise with respect to wages, hours or conditions of employment or the enforcement or 
interpretation of this Agreement are to be promptly processed and settled in accordance with the provisions of this 
Article. . 

Step One: The employee raising the grievance is to first present it to hislher supervisor. If the dispute is 
not satisfactorily settled within three (3) working day at this level, it shall be referred to the second step. 

Step Two: Any grievance not resolved at Step One shall be reduced to writing and be filed within twenty 
(20) calendar days of the occurrence giving rise to the grievance. The Employer and a Union Representative shall 
meet within ten (10) calendar days and seek to settle the grievance. If the grievance is not settled at such meeting, a 
written reply to the written grievance shall b. given by the Employer or hislher representative within (lO) working 
days thereafter. 

Step Three: Arbitration: In the event the dispute is not settled within twenty (20) calendar days following 
the Employer's Step Two response, either the Employer or the Union may refer the matter to arbitrate to the other 
party. Ifno written notice of intent to arbitrate is given within the time reqnired, of if any of the preceding steps are 
not taken within the time and manner prescribed (unless longer times are mutually agreed upon), the grievance shall 
be conclusively presumed to be abandoned. 

Ifwritten notice of intent to arbitrate is given, the Employer and the Union shall then seek to agree 
upon an arbitrator. If the parties are unable to agree on an arbitrator, the Union and the Employer representatives 
shall ..mte the Federal Mediation and Conciliation Service requesting a panel of seven (7) arbitrators. Upon receipt, 
the parties shall alternately strike names until the panel has been reduced to one (I) person who shall then be 
requested to serve as arbitrator; either party shall have the right to request a second panel from the FMCS. 

The decision of the arbitrator shall be final and binding on both the Employer and the Union. No 
award in arbitration shall be retroactive for a period exceeding thirty (30) days from the date of filing of written 
complaint with the Employer or the Union in such arbitration proceeding. The expense of conducting the arbitration 
hearing, including the services of the arbitrator, shall be shared equally by the Employer and the Union. The Union 
and the Contractor will pay for their respective arbitration representatives. 

ARTICLE 14 

No Strike and No Lockout Clause 

Section 14.01 Except as otherwise provided for in this Agreement, there shall be no lockouts by the 
Employer nor strikes by the Union during the term thereof. If any member or members of the Union, during the 
term of this Agreement, should engage in a stoppage of work without the authorization of the Union (commonly 
called a "wildcat strike"), only such member or members of the Union shall be held liable by the Employer; in any 
such case the Union and its other members will not be held liable by the Employer, and the Union agrees to 
endeavor within twenty-four (24) hours after being so request to furnish the Employer with an equal number of 
cement masons willing and able to carry on the interrupted work, but the Union shall in no way be liable to the 
Employer in the event such replacement cement masons are not then available. Any employee voluntarily engaging 
in such "wildcat strike" shall be subject to discharge by the Employer. 

ARTICLE 15 

Picket Lin.. 

Section 15.01 It shall not be a violation of this Agreement for individual employees in the unit covered 
hereby to refuse to cross a lawful picket line which has been authorized and established by lIllY other union or labor 
organization, and the Employer hereby agrees that it will not penalize, discipline, permanently replace or otherwise 
discriminate against any employee electing to exercise such prerogative 

ARTICLE 16 

Jurisdiction 

Section 16.01 Nothing in this Agreement shall be construed to define or determine any craft or work 
jurisdiction or the recognition thereofby the Employer. 

Section 16.02 The Employer shall assign the work in a manner that is not contrary to decisions or 
agreements of record in accordance with the established practice in the local area of the majority of employers in the 
area. 

If a jurisdictional dispute with any of the other crafts arises, it shall be settled first by and between the 
representatives of the organizations involved, and then if no agreement is reached, it will be referred to the 
International Unions involved for settlement Pending such decision, the craft performing the work at the time the 
dispute arises will continue in such capacity until a decision has been rendered as above provided, it being agreed 
that there shall be no stoppage or abandonment ofwork in regard to any jurisdictional dispute. 

There shall be no stoppage of work because of a jurisdictional dispute and both Union and Employer agree 
to cooperate in any other orderly procedures toward adjustment of the dispute. 

Section 16.03 If an Employer deliberately misassigns work, and the misassigrunent is verified in writing by 
the Union performing the work, the Cement Masons' Union shall file a warning notice with the Employer and 
hislber Association. 

If said Employer repeats such misassigrunent, the Union shall have the right, notwithslanding the 
provisions of Article 13 or 14 or any other provisions of this Agreement to call or engage in a strike or work 
stoppage against the said Employer, provided however, it is understood and agreed that on residential work this 
Section does not apply. 



ARTICLE 17 

Exoneration and Restriction On Association's 
and Employer'. Liability 

Section 17.01 It is understood and agreed that the Negotiating Agent, the association. shall In no event be 
bound as a principal or Employer hereunder or be held liable as a principal one employer in any mllllDCr for breach 
of this Agreement by lilly party heretoj that the liability of the Employer IIIld the employee. hereunder is several and 
not Joint It i. further agreed that the Employer shall not be liable for any acts of agents of Employer not authorized 
by the Employer. 

The Unlnn agrees to indelllllify the Employer and hold the Employer harmle .. of any liability or claim. In 
connection with the tennlnation of the employment ofan employee In compliance with the request of the Union. 

The Union agrees to accept full responsibility for any complaint or charge against the Employer of 
discrimination by reason of race, creed, color, age, sex, national origin or sta!U.!l as a Vietnam-era veteran. nor 
agaillit qualified dis.bled veterans or qualified individnals with handicap. or disabilities, .or membership or 
nonmembership in the Union when such actions due directly or indirectly to reqllirements or activities of the Union. 

This Agreement covers the entire understanding between the partie. hereto. No oral or written rule, 
regulation or understanding which is not embodied herein shall be of any force or effect upon the parties hereto. 

Shonid any provision of this Agreement by contrary to, or in violation of, any applicable existing or future 
law, then IUch provision in such event .hall be void and of no force and effect, hut all other provisions of this 
Agr..ment shell continue in full force and effect and be binding upon the partie •. It is th.intention ofthe parties to 
fully preserve the full force and effect of all provisions ofthis Agreement not contr"'Y to law. 

ARTICLE 18 

Management 

Section 18.01 Th. management of lite Employer's work and busio ... and the direction of the working 
force, including the right to hire, suspend, transfer or discharge for proper cause and the right to relieve employ ... 
from duty booau.e. of lack of work or other reasOns is vested exclusively in Employer, provided however, that this 
shell not be exercised for the purpose of di.crimination against any employee covered by this Agreement or in any 
manner contrary to the provislons of the Agreement or law. 

ARTICLE 19 

lntern.tlonal Union 

Soollon 19.111 The OPERATIVE PLASTERERS' AND CEMENT MASONS' INTERNATIONAL 
ASSOCIATION, th. parent body of the Union haein (hereinafter referred to as, the "Inleroationl1l"), its officers and 
agents, arc not parties to this Agrc:ement and ""sume (lIlld shall have) no responsibility or liability thereunder; 
conversely, the International and Its officers and agents shall have no right of redre.. hereunder against the 
associatioD or the Employer for the breach hereof. 

The international's approval of the fonn and substance ofthi. Agreement shell not be construed to make 
the International, or Its officers and agents, parties to this Agreement, bUlls understood by the parties hereto oniy to 
constitute the internatiollll's cer1ification that this Ag,-eement is not violative of 11.. ; International'. colllltillltion and 
Bylaws. 

ARTICLE 10 

Pre-Bid Conference 

Sectlon 10.01 In are ... where signatory conlractors are at a disadvantage in competitive bidding due to the 
terms and conditions o! this Agreement, at the request of either the Union or the Association. the parties agree to 
hold a pre-bid conference prior to bidding. Contractors signatory to this Agreement shall notify the Association of 
their desire for a pre-bid conference. Such request for pre-bid conference .hall be made throush the AssociatioIL 
The Association shall present its proposals for relief to the' Union which will consider the •• proposals and IIlAy agree 
or disagree to such relief as it deems will be in the best interest of both parties. Thls issue shell not be ,ubject to the 
grievance or arbitration provision. of the Agreement All signatory contractor. bidding on that ume job shall b. 
given the same relief. 

ARTICLEll 

Termination 

Section 11.01 Thl. agreement shall be effective and binding upon the partie. from the date hereof until the 
first dey ofApril 2013. This Agreement shall be automatically renewed for additional periods of ono (1) year, from 
year to year, from and after the t.nnlnation of the original tenn of this Agreem.nt, Or any sub.equent year for which 
the Agreement i. in ~orce, unie.. at least sixty (60) day. prior to the tennlnatlon of the original period of this 
Agr••..,.nt of wilhin sixty (60) daY" of the tenninatlon of Roy renewal thereof from time to time, either tho 
Employer or tho Union give the other written notice of its intention to lenninate, amend of modil'y this Agreement. 
Wilhin thirty (30) daY" after any such notice is received, " committee of representatives of the reapective parties 
hereto shall meet aod eadeavor to COme to an agreement on any matter. in issue, aod during the negotiatinn. that 
follow with respect thereto litere shall be DO strike or stoppage ofwork. 

http:Agreem.nt


IN WITNESS WHEREOF, the parties have hereunto affixed their hand the __ day 2010. 

NEGOTIATION AGENT 

SITE IMPROVEMENT ASSOCIATION 

By: 

Chairman ofNegotiating Committee President 

Attested By: 
lay Schultehenrich 
Executive Director 

THE CEMENr MASONS' LOCAL UNION 

NO • .527 OF THE OPERATIVE PLASTERS' 


AND CEMENr MASONS' lN1'ER.~ATIONAL 


ASSOCIATION AFI.-CIO AS 

NEGOTlATINGAGENr 


By: 
Michael Behlmann, Jr. 
President 

By: 
Joseph Knott 
Vice-President 

By: 
Sidney Goehri 
Business Mmager 

By: 
C. Keith Thompson 
Business Representative 

By: 

Business Representative 

By: 
Kurt E. Dierkes 
Secretary-Treasurer 

By: 
Michael Schwent 
Trustee 

By: 
David Schwenck 
Trustee 

By:
Brad Campbell 

Trustee 

CEMENT MASONS 

2010-2013 

AGREEMENT 

Negotiated by 

SITE 

IMPROVEMENT 

ASSOCIATION 


And 

THE CEMENT MASONS' 

LOCAL UNION NO. 527 OF THE 


OPERATIVE PLASTERERS' 

AND CEMENT MASONS' 


INTERNATIONAL ASSOCIATION 

AFL-CIO 




INDEX 
Subject 

Apprentices... ... ... ... ... ... ... . .. '" ..... , ................................................................. 7 

Apprentice Wages ........... , ...................................................... '" .. , ..................... 5 

Area Limits........................................................................ , ............... '" ...........2 

Collections...... '" ........................ , ... '" ........ , ................. , ... ... ... ...... ... ... ... .. ......6 

CTAF.................................................... :.......................................................7 

Declaration ofPrinciples......................................................................................3 

Defmitions ofEmployee ...................................................................................... .1 

Definitions................................................... '" ... '" ........................................ .12 

Delinquency Charges ..... , ............................................ '" ......... '" '" ......................6 

Exoneration and Restriction on Association's 


And Employer's Liability..........................................................................17 

Finishing Tools, Use of......................................................................................13 

Firm Member as Worker. ................................................................................... 14 

Floor Work.................................................................................................... 13 

Foreman...................................................................................................... .12 

Fringe Benefit ~emittance Procedure.............. , ............. '" ....... " .................... , ..........6 

Grievance Procedure and Arbitration... ... .. ........ , .... " ............................................ 16 

Holidays................................................................................................... : .. .10 

Hours ofWork.................................................. , ......... '" ... ... .. ..... , .................. 8 

Insurance........ , ........... , ......................... , ............ '" ......... '" '" ........................... 8 

Intent and Purpose ..................................................... , ......................................15 

International Union.......................................................................................... 18 

Job Security ..................... '" ...... '" ............... '" ..................... '" ........................ 15 

Job Steward.......................................... '" ...... '" ............ '" ................. , ............ 13 

Jurisdiction................................................................................................... .17 

Low Temperature............................................................................................. 14 

Lllnch Period ........... , ..... , ... '" ........ '" ........................ '" ... ... .......... ... .. ..............9 

Management.. .......... '" ....................................... , ......................................... I g 

Material Placing and Setting Up.......................... '" ............... '" '" ........... , ... '" .. , ..... .14 


Miscellaneous................................................................................................ I 

No Strike and No Lockout Clause ... '" ............................. '" ...... ...... ... ... ." .......... .16 

Overtime......... ,............................................................................................ 10 

Payday......................................................................................................... 10 

Payroll Auditing ............................. , ............... '" ................... , ...... '" ...... ... ... ... 6 

Pension FWld....................... , .................... , ........... , ... '" ... ... ... .. ........ " ............ 5 

Picket Lines ... '" '" ................................ , ... '" ............................................ , ...... 17 

Power Tools................................................................................................... 14 

Pre-Bid Conference .......................................................................................... 18 

Projects that cannot be performed during 

Regular workday ......... '" '" ... ..... .. .... '" ......... '" ........................ '" ..................... 9 

Recognition................. , ..................................................... , ................. , ........... I 

Right of Visitation.................................... '" ...... '" ........... , ......... '" .................... 15 


Right to Hire... ... ... ... ... ... .. ................................................. '" ........................ I 

Safety Apparel.. ............ , ............................ '" ..... '" ................................. '" ...... II 

Shifts............................ :............................................................................... 11 

Show Up Time................................................................................................1 0 

Single Employer ............................................................................................. .14 

Stack Rates .................. '" ............. ,. ... ... .. . ... ... ...... ... ............ '" ......... '" .......... 12 

Starting Jobs.............................. '" ....................................................... '" ........ 14 

Suppertime................................................................................................... .1 0 

Surety Bond and Insurance ............................. :...................... , .................. '" ......... 8 

Swinging Scaffold ............................................................................................ 14 

Termination.................................................................................................... 18 

Time Off for Medical Aid ........... , ........ , .................. '" ....... :.... '" .................... , ..... 11 

Uniform Agreements in Industry ................................. ,........ '" ...............................2 

Union Security ............................... " ......... '" ....................................................2 

Vacations.........................................................................................................7 


::~:g~~~~~.~a~~~t~...:....:....:.:.:....: ....:....:....:..::.:.:....:....:....:.:.:....:.... :....:....:.......... :..: ...:.::::....:....::..::..:i~ 

Welfare Fund............................................................................................... , .. .5 

Work!ng Rules............................................................................... '........ .. ... 12 

Working Rules Included ...................................... , .. , ............................................ 3 




REPLACEMENT PAGE 
ST. CHARLES COUNTY 


OVERTIME SCHEDULE· BUILDING CONSTRUCTION 

NO. 80: Means the regular workday shall consist of eight (8) consecutive hours, exclusive of a thirty (30) minute 
unpaid lunch period, with pay at the straight time rate. If the workday starts at 8:00 a.m., the quitting time shall be 
no later than 4:30 p.m. When separate crews are used, the start time may be adjusted from 6:00 AM through 9:00 
AM. The start time may be further adjusted to 9:30 AM throughout the year if required by government agency or 
municipal ordinance. Time and one-half (111.2) shall be paid after eight (8) consecutive hours Monday through 
Saturday. All work performed on Sundays and recognized holidays shall be paid at double (2) the hourly rate. If a 
crew of another trade working for the employer is receiving overtime pay, the Cement Mason crew shall receive 
overtime pay. The Employer has the option to schedule the work week from Monday through Thursday at ten (10) 
hours per day at the straight time rate of pay with all hours in excess of ten (10) hours in anyone day to be paid at 
the applicable overtime rate. When an Employer schedules 4·10's, the Employer will not bring in any other crew for 
a fifth workday on the project while not calling in the normal crew that had been scheduled for that project. If the 
Employer elects to work 4-10's Monday through Thursday and is stopped due to inclement weather, or other 
conditions beyond the control of the Employer, the Employer shall have the option to work Friday at the straight time 
rate of pay to complete the forty (40) hours for the workweek. Shifts may be established when considered 
necessary by the employer. Shift hours and rates will be as follows. All shifts shall be eight (8) hours plus one-half 
(1/2) hour for unpaid lunch. First shift will begin at 8:00 a.m. and end at 4:30 p.m. Hours worked during the first 
shift will be paid at the straight time rate of pay. The second shift shall start eight hours after the start of the first 
shift and will be paid the straight time rate plus $2.50 per hour premium. The third shift shall start eight hours after 
the start of the second shift and will be paid the straight time rate plus $3.50 per hour premium. Shifts will be 
established for a minimum of three consecutive workdays. If only two shifts are worked, the Employer may regulate 
the start time to take maximum advantage of daylight hours. 

NO.82: Means the work day shall consist of eight (8) hours worked between 7:00 a.m. and 4:30 p.m. Forty (40) 
hours will constitute the work week from Monday through Friday, inclusive. Up to four (4) hours of overtime work 
per day performed before or after the aSSigned normal work day, (twelve (12) continuous hours, starting no earlier 
than 6:00 a.m., Monday through Friday), shall be paid at a rate of one and one-half times (1.5x) that employee's 
hourly rate. Any additional overtime, Monday through Friday, shall be paid at two times (2x) the regular rate of pay. 
The first eight hours of overtime work on Saturday shall be paid at the rate of one and one-half times (1.5x) the 
regular rate of pay. Hours worked in excess of eight (8) hours on Saturday shall be paid at two times (2x) the 
regular rate of pay. Double time shall be paid for work performed on Sundays, recognized legal holidays or days 
that may be celebrated as such as designated by the federal government. All shifts for work performed between 
the hours of 4:30 p.m. and 1 :00 a.m. shall be paid at the regular hourly rate plus two dollars ($2.00) per clock hour. 
All shifts for work performed between the hours of 12:30 a.m. and 9:00 a.m. shall be paid at the regular hour rate 
plus four dollars ($4.00) per clock hour. All overtime work required after the completion of a regular shift shall be 
paid at one and one-half times (1.5x) the "shiff' hourly rate. 

NO.87: Means eight (8) hours starting between 6:00 a.m. and 8:00 a.m. and ending between 2:30 p.m. and 4:30 
p.m. at the Employers discretion shall constitute a day's work. Any work prior to 6:00 a.m. or after eight (8) hours 
shall be paid at the overtime rate. Five (5) days from Monday through Friday inclusive shall constitute a regular 
work week. All hours before and after these regular hours shall be considered overtime and shall be paid for at the 
rate of double (2) time. All work on Saturday and Sunday shall be paid at double (2) the prevailing scale of wages. 

NO. 91: Means eight (8) hours shall constitute a day's work commencing at 8:00 a.m. and ending at 4:30 p.m., allowing 
one-half (11.2) hour for lunch. The option exists for the Employer to use a flexible starting time between the hours of 6:00 
a.m. and 9:00 a.m. The regular workweek shall consist of forty (40) hours of five (5) workdays, Monday through Friday. 
The workweek may consist of four (4) ten (10) hour days from Monday through Thursday, with Friday as a make-up 
day. If the make-up day is a holiday, the employee shall be paid at the double (2) time rate. The employees shall be 
paid time and one-half (111.2) for work performed on Saturdays, before the regular starting time or after the regular 
quitting time or over eight (8) hours per work day (unless working a 10-hour work day, then time and one-half (111.2) is 
paid for work performed over ten (10) hours a day) or over forty (40) hours per work week. Work performed on 
Sundays and recognized holidays shall be paid at the double (2) time rate of pay. SHIFT WORK: When it is necessary 
for the project to operate in shifts, there will be three (3) eight (8) hour shifts commencing at 8:00 a.m. Shift work must 
continue for a period of not less than three (3) consecutive work days, two (2) days which must be regular work days 
(Monday through Friday). In the event the second or third shift of any regular work day shall fall into a Saturday or a 
holiday, such extension into a Saturday or holiday shall be considered as part of the previous workday and employees 
shall be paid at the regular shift rate. The first day shift shall work a regular eight (8) hour day at regular rates. The 
second shift shall be eight (8) hours regular time pay plus $2.00 per hour premium for seven and one-half (711.2) hours 
work. Third shift will be for eight (8) hours regular time pay plus $2.50 per hour premium for seven (7) hour work. 
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HOLIDAY SCHEDULE - BUILDING CONSTRUCTION 


NO.3: All work done on New Year's Day, Memorial Day, Independence Day, Labor Day, Veteran's Day (November 
11), Thanksgiving Day, and Christmas Day shall be compensated at the double (2) time rate of pay. When any of 
these holidays fall on a Sunday, the following Monday shall be observed. No work shall be performed on the days 
set forth except in cases of emergencies to protect life or property. 

NO.5: All work that shall be done on New Year's Day, Memorial Day, Fourth of July, Labor Day, Veteran's Day, 
Thanksgiving Day, and Christmas Day shall be paid at the double (2) time rate of pay. 

NO.6: The following days are recognized as holidays: New Year's Day, Memorial Day, Fourth of July, Labor 
Day, Veterans Day, Thanksgiving Day, Christmas Day and any additional holidays which may be mutually agreed 
upon. Whenever any such holiday falls on a Sunday, the following Monday shall be recognized and observed as 
the holiday. Work performed on Sundays and holidays shall be paid at the double time rate of pay. No work shall 
be performed on Labor Day. 

NO.7: The following days are assigned days and are recognized as holidays: New Year's Day, Memorial Day, 
Independence Day, Labor Day, Veteran's Day, Thanksgiving Day, and Christmas Day. If a holiday falls on a 
Sunday, it shall be observed on the following Monday. If a holiday falls on a Saturday, it shall be observed on the 
preceding Friday. No work shall be performed on Labor Day except in case of jeopardy to work under construction. 
This is applied to protect Labor Day. When a holiday falls during the normal workweek, Monday through Friday, it 
shall be counted as eight (8) hours toward the forty (40) hour week. However, no reimbursement for this eight (8) 
hours is too paid to the workman unless worked. If workman are required to work the above enumerated holidays or 
days observed as such, or on Sunday, they shall receive double (2) the regular rate of pay for such work. 

NO.8: All work performed on New Year's Day, Memorial Day, Independence Day, Labor Day, Veteran's Day, 
Thanksgiving Day, and Christmas Day, or the days observed in lieu of these holidays, shall be paid at the double 
time rate of pay. 

NO. 12: All work done on New Year's Day, Decoration Day, Independence Day, Veteran's Day, Thanksgiving Day 
and Christmas Day shall be paid at the double time rate of pay. Should any of these days fall on Sunday, then the 
following day shall be observed as the holiday. Under no circumstances shall employees be permitted to work on 
Labor Day. 

NO. 18: All work done on New Year's Day, Memorial Day, July 4th, Labor Day, Veteran's Day, Thanksgiving Day, 
the Friday following Thanksgiving and Christmas Day shall be paid at the double time rate of pay. When one of the 
above holidays falls on Sunday, the following Monday shall be considered the holiday, and when one of the above 
holidays falls on Saturday, the preceding Friday shall be considered the holiday, and all work performed on said 
day(s) shall be paid at the double time rate. 

NO. 25: All work done on New Year's Day, Martin Luther King Day, Memorial Day, Independence Day, Labor 
Day, Veteran's Day, Thanksgiving Day, the day after Thanksgiving, Christmas Day, Presidential Election Day, or 
days locally observed as such, and Saturday and Sunday shall be recognized as holidays and shall be paid at the 
double (2) time rate of pay. If a named holiday falls on a Saturday, the holiday will be observed on the preceding 
Friday. When a named holiday falls on Sunday, the Monday after will be observed as the holiday. Appropriate 
overtime rates to be based on fifteen minute increments. 

NO. 26: All work done on New Year's Day, Memorial Day, Fourth of July, Labor Day, Veteran's Day, Thanksgiving 
Day and Christmas Day shall be paid at the double time rate of pay. When a Holiday occurs on Saturday it shall not 
be observed on either the previous Friday or the following Monday. Such days shall be regular work days. If such a 
holiday occurs on Sunday it shall be observed on the following Monday. 

NO. 27: All work done on the following holidays or days observed as such shall be paid at the double time rate of 
pay: New Year's Day, Memorial Day, Independence Day, Labor Day, Veteran's Day, Thanksgiving Day and 
Christmas Day. 
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OVERTIME SCHEDULE· BUILDING CONSTRUCTION 

NO. 80: Means the regular workday shall consist of eight (8) consecutive hours, exclusive of a thirty (30) minute 
unpaid lunch period, with pay at the straight time rate. If the workday starts at 8:00 a.m., the quitting time shall be 
no later than 4:30 p.m. When separate crews are used, the start time may be adjusted from 6:00 AM through 9:00 
AM. The start time may be further adjusted to 9:30 AM throughout the year if required by government agency or 
municipal ordinance. Time and one-half (1%) shall be paid after eight (8) consecutive hours Monday through 
Saturday. All work performed on Sundays and recognized holidays shall be paid at double (2) the hourly rate. If a 
crew of another trade working for the employer is receiving overtime pay, the Cement Mason crew shall receive 
overtime pay. The Employer has the option to schedule the work week from Monday through Thursday at ten (10) 
hours per day at the straight time rate of pay with all hours in excess of ten (10) hours in anyone day to be paid at 
the applicable overtime rate. When an Employer schedules 4-10's, the Employer will not bring in any other crew for 
a fifth workday on the project while not calling in the normal crew that had been scheduled for that project. If the 
Employer elects to work 4-10's Monday through Thursday and is stopped due to inclement weather, or other 
conditions beyond the control of the Employer, the Employer shall have the option to work Friday at the straight time 
rate of pay to complete the forty (40) hours for the workweek. Shifts may be established when considered 
necessary by the employer. Shift hours and rates will be as follows. All shifts shall be eight (8) hours plus one-half 
(112) hour for unpaid lunch. First shift will begin at 8:00 a.m. and end at 4:30 p.m. Hours worked during the first 
shift will be paid at the straight time rate of pay. The second shift shall start eight hours after the start of the first 
shift and will be paid the straight time rate plus $2.50 per hour premium. The third shift shall start eight hours after 
the start of the second shift and will be paid the straight time rate plus $3.50 per hour premium. Shifts will be 
established for a minimum of three consecutive workdays. If only two shifts are worked, the Employer may regulate 
the start time to take maximum advantage of daylight hours. 

NO. 82: Means the work day shall consist of eight (8) hours worked between 7:00 a.m. and 4:30 p.m. Forty (40) 
hours will constitute the work week from Monday through Friday, inclusive. Up to four (4) hours of overtime work 
per day performed before or after the assigned normal work day, (twelve (12) continuous hours, starting no earlier 
than 6:00 a.m., Monday through Friday), shall be paid at a rate of one and one-half times (1.5x) that employee's 
hourly rate. Any additional overtime, Monday through Friday, shall be paid at two times (2x) the regular rate of pay. 
The first eight hours of overtime work on Saturday shall be paid at the rate of one and one-half times (1.5x) the 
regular rate of pay. Hours worked in excess of eight (8) hours on Saturday shall be paid at two times (2x) the 
regular rate of pay. Double time shall be paid for work performed on Sundays, recognized legal holidays or days 
that may be celebrated as such as designated by the federal government. All shifts for work performed between 
the hours of 4:30 p.m. and 1 :00 a.m. shall be paid at the regular hourly rate plus two dollars ($2.00) per clock hour. 
All shifts for work performed between the hours of 12:30 a.m. and 9:00 a.m. shall be paid at the regular hour rate 
plus four dollars ($4.00) per clock hour. All overtime work required after the completion of a regular shift shall be 
paid at one and one-half times (1.5x) the "shift" hourly rate. 

NO. 87: Means eight (8) hours starting between 6:00 a.m. and 8:00 a.m. and ending between 2:30 p.m. and 4:30 
p.m. at the Employers discretion shall constitute a day's work. Any work prior to 6:00 a.m. or after eight (8) hours 
shall be paid at the overtime rate. Five (5) days from Monday through Friday inclusive shall constitute a regular 
work week. All hours before and after these regular hours shall be considered overtime and shall be paid for at the 
rate of double (2) time. All work on Saturday and Sunday shall be paid at double (2) the prevailing scale of wages. 

NO. 91: Means eight (8) hours shall constitute a day's work commencing at 8:00 a.m. and ending at 4:30 p.m., allowing 
one-half (%) hour for lunch. The option exists for the Employer to use a flexible starting time between the hours of 6:00 
a.m. and 9:00 a.m. The regular workweek shall consist of forty (40) hours of five (5) workdays, Monday through Friday. 
The workweek may consist of four (4) ten (10) hour days from Monday through Thursday, with Friday as a make-up 
day. If the make-up day is a holiday, the employee shall be paid at the double (2) time rate. The employees shall be 
paid time and one-half (1 %) for work performed on Saturdays, before the regular starting time or after the regular 
quitting time or over eight (8) hours per work day (unless working a 10·hour work day, then time and one-half (1%) is 
paid for work performed over ten (10) hours a day) or over forty (40) hours per work week. Work performed on 
Sundays and recognized holidays shall be paid at the double (2) time rate of pay. SHIFT WORK: When it is necessary 
for the project to operate in shifts, there will be three (3) eight (8) hour shifts commencing at 8:00 a.m. Shift work must 
continue for a period of not less than three (3) consecutive work days, two (2) days which must be regular work days 
(Monday through Friday). In the event the second or third shift of any regular work day shall fall into a Saturday or a 
holiday, such extension into a Saturday or holiday shall be considered as part of the previous workday and employees 
shall be paid at the regular shift rate. The first day shift shall work a regular eight (8) hour day at regular rates. The 
second shift shall be eight (8) hours regular time pay plus $2.00 per hour premium for seven and one-half (7%) hours 
work. Third shift will be for eight (8) hours regular time pay plus $2.50 per hour premium for seven (7) hour work. 
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HOLIDAY SCHEDULE - BUILDING CONSTRUCTION 


NO.3: All work done on New Year's Day, Memorial Day, Independence Day, Labor Day, Veteran's Day (November 
11), Thanksgiving Day, and Christmas Day shall be compensated at the double (2) time rate of pay. When any of 
these holidays fall on a Sunday, the following Monday shall be observed. No work shall be performed on the days 
set forth except in cases of emergencies to protect life or property. 

NO.5: All work that shall be done on New Year's Day, Memorial Day, Fourth of July, Labor Day, Veteran's Day, 
Thanksgiving Day, and Christmas Day shall be paid at the double (2) time rate of pay. 

NO.6: The following days are recognized as holidays: New Year's Day, Memorial Day, Fourth of July, Labor 
Day, Veterans Day, Thanksgiving Day, Christmas Day and any additional holidays which may be mutually agreed 
upon. Whenever any such holiday falls on a Sunday, the following Monday shall be recognized and observed as 
the holiday. Work performed on Sundays and holidays shall be paid at the double time rate of pay. No work shall 
be performed on Labor Day. 

NO.7: The following days are assigned days and are recognized as holidays: New Year's Day, Memorial Day, 
Independence Day, Labor Day, Veteran's Day, Thanksgiving Day, and Christmas Day. If a holiday falls on a 
Sunday, it shall be observed on the following Monday. If a holiday falls on a Saturday, it shall be observed on the 
preceding Friday. No work shall be performed on Labor Day except in case of jeopardy to work under construction. 
This is applied to protect Labor Day. When a holiday falls during the normal workweek, Monday through Friday, it 
shall be counted as eight (8) hours toward the forty (40) hour week. However, no reimbursement for this eight (8) 
hours is too paid to the workman unless worked. If workman are required to work the above enumerated holidays or 
days observed as such, or on Sunday, they shall receive double (2) the regular rate of pay for such work. 

NO.8: All work performed on New Year's Day, Memorial Day, Independence Day, Labor Day, Veteran's Day, 
Thanksgiving Day, and Christmas Day, or the days observed in lieu of these holidays, shall be paid at the double 
time rate of pay. 

NO. 12: All work done on New Year's Day, Decoration Day, Independence Day, Veteran's Day, Thanksgiving Day 
and Christmas Day shall be paid at the double time rate of pay. Should any of these days fall on Sunday, then the 
following day shall be observed as the holiday. Under no circumstances shall employees be permitted to work on 
Labor Day. 

NO. 18: All work done on New Year's Day, Memorial Day, July 4th, Labor Day, Veteran's Day, Thanksgiving Day, 
the Friday following Thanksgiving and Christmas Day shall be paid at the double time rate of pay. When one of the 
above holidays falls on Sunday, the following Monday shall be considered the holiday, and when one of the above 
holidays falls on Saturday, the preceding Friday shall be considered the holiday, and all work performed on said 
day(s) shall be paid at the double time rate. 

NO. 25: All work done on New Year's Day, Martin Luther King Day, Memorial Day, Independence Day, Labor 
Day, Veteran's Day, Thanksgiving Day, the day after Thanksgiving, Christmas Day, Presidential Election Day, or 
days locally observed as such, and Saturday and Sunday shall be recognized as holidays and shall be paid at the 
double (2) time rate of pay. If a named holiday falls on a Saturday, the holiday will be observed on the preceding 
Friday. When a named holiday falls on Sunday, the Monday after will be observed as the holiday. Appropriate 
overtime rates to be based on fifteen minute increments. 

NO. 26: All work done on New Year's Day, Memorial Day, Fourth of July, Labor Day, Veteran's Day, Thanksgiving 
Day and Christmas Day shall be paid at the double time rate of pay. When a Holiday occurs on Saturday it shall not 
be observed on either the previous Friday or the following Monday. Such days shall be regular work days. If such a 
holiday occurs on Sunday it shall be observed on the following Monday. 

NO. 31: All work done on New Year's Day, Presidents Day, Good Friday, Memorial Day, Fourth of July, Labor Day, 
Veteran's Day, Thanksgiving Day, Friday after Thanksgiving Day, Christmas Day, and Employee's Birthday shall be 
paid at the double time rate of pay. If a holiday falls on Sunday, the following Monday will be observed as the 
recognized holiday. If a holiday falls on Saturday, the preceding Friday will be observed as the recognized holiday. 
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OVERTIME SCHEDULE - BUILDING CONS·rRUCTION 

NO. 80: Means the regular workday shall consist of eight (8) consecutive hours, exclusive of a thirty (30) minute 
unpaid lunch period, with pay at the straight time rate. If the workday starts at 8:00 a.m., the quitting time shall be 
no later than 4:30 p.m. When separate crews are used, the start time may be adjusted from 6:00 AM through 9:00 
AM. The start time may be further adjusted to 9:30 AM throughout the year if required by government agency or 
municipal ordinance. Time and one-half (11h) shall be paid after eight (8) consecutive hours Monday through 
Saturday. All work performed on Sundays and recognized holidays shall be paid at double (2) the hourly rate. If a 
crew of another trade working for the employer is receiving overtime pay, the Cement Mason crew shall receive 
overtime pay. The Employer has the option to schedule the work week from Monday through Thursday at ten (10) 
hours per day at the straight time rate of pay with all hours in excess of ten (10) hours in anyone day to be paid at 
the applicable overtime rate. When an Employer schedules 4-10's, the Employer will not bring in any other crew for 
a fifth workday on the project while not calling in the normal crew that had been scheduled for that project. If the 
Employer elects to work 4-10's Monday through Thursday and is stopped due to inclement weather, or other 
conditions beyond the control of the Employer, the Employer shall have the option to work Friday at the straight time 
rate of pay to complete the forty (40) hours for the workweek. Shifts may be established when considered 
necessary by the employer. Shift hours and rates will be as follows. All shifts shall be eight (8) hours plus one-half 
(1/2) hour for unpaid lunch. First shift will begin at 8:00 a.m. and end at 4:30 p.m. Hours worked during the first 
shift will be paid at the straight time rate of pay. The second shift shall start eight hours after the start of the first 
shift and will be paid the straight time rate plus $2.50 per hour premium. The third shift shall start eight hours after 
the start of the second shift and will be paid the straight time rate plus $3.50 per hour premium. Shifts will be 
established for a minimum of three consecutive workdays. If only two shifts are worked, the Employer may regulate 
the start time to take maximum advantage of daylight hours. 

NO. 82: Means the work day shall consist of eight (8) hours worked between 7:00 a.m. and 4:30 p.m. Forty (40) 
hours will constitute the work week from Monday through Friday, inclusive. Up to four (4) hours of overtime work 
per day performed before or after the assigned normal work day, (twelve (12) continuous hours, starting no earlier 
than 6:00 a.m., Monday through Friday), shall be paid at a rate of one and one-half times (1.5x) that employee's 
hourly rate. Any additional overtime, Monday through Friday, shall be paid at two times (2x) the regular rate of pay. 
The first eight hours of overtime work on Saturday shall be paid at the rate of one and one-half times (1.5x) the 
regular rate of pay. Hours worked in excess of eight (8) hours on Saturday shall be paid at two times (2x) the 
regular rate of pay. Double time shall be paid for work performed on Sundays, recognized legal holidays or days 
that may be celebrated as such as deSignated by the federal government. All shifts for work performed between 
the hours of 4:30 p.m. and 1 :00 a.m. shall be paid at the regular hourly rate plus two dollars ($2.00) per clock hour. 
All shifts for work performed between the hours of 12:30 a.m. and 9:00 a.m. shall be paid at the regular hour rate 
plus four dollars ($4.00) per clock hour. All overtime work required after the completion of a regular shift shall be 
paid at one and one-half times (1.5x) the "shiff' hourly rate. 

NO. 83: Means eight (8) hours shall constitute the regular workday except when the Employer elects to work Four, 
10-Hour days as explained in this Section with starting time to be between the hours of 6:00 a.m. and 9:00 a.m. as 
determined by the Employer. This adjustable starting time can, at the Employer's option, be staggered to permit 
starting portions of the work force at various times within the prescribed hours. Overtime is to be paid after eight (8) 
hours at the rate of time and one-half (11h). The Employer may have the option to schedule his workweek from 
Monday through Thursday at ten (10) hours per day at the straight time rate of pay with all hours in excess of ten 
(10) hours in anyone day to be at the applicable overtime rate of time and one-half (11h). If the Employer elects to 
work from Monday through Thursday and is stopped due to inclement weather (rain, snow, sleet falling) he shall 
have the option to work Friday at the straight time rate of pay to complete his forty (40) hours. However, should a 
holiday occur, Monday through Thursday, the Employer shall have the option to work Friday at the straight time rate 
of pay, unless work is halted due to inclement weather (rain, snow, sleet falling). The work week is to begin on 
Monday. Time and one-half (11h) shall be paid for Saturday work. Double (2) time shall be paid for all Sunday work 
and work performed on recognized holidays. 

NO.87: Means eight (8) hours starting between 6:00 a.m. and 8:00 a.m. and ending between 2:30 p.m. and 4:30 
p.m. at the Employers discretion shall constitute a day's work. Any work prior to 6:00 a.m. or after eight (8) hours 
shall be paid at the overtime rate. Five (5) days from Monday through Friday inclusive shall constitute a regular 
work week. All hours before and after these regular hours shall be considered overtime and shall be paid for at the 
rate of double (2) time. All work on Saturday and Sunday shall be paid at double (2) the prevailing scale of wages. 
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NO.3: All work done on New Year's Day, Memorial Day, Independence Day, Labor Day. Veteran's Day (November 
11), Thanksgiving Day, and Christmas Day shall be compensated at the double (2) time rate of pay. When any of 
these holidays fall on a Sunday, the following Monday shall be observed. No work shall be performed on the days 
set forth except in cases of emergencies to protect life or property. 

NO.5: All work that shall be done on New Year's Day, Memorial Day, Fourth of July. Labor Day, Veteran's Day, 
Thanksgiving Day, and Christmas Day shall be paid at the double (2) time rate of pay. 

NO.6: The following days are recognized as holidays: New Year's Day, Memorial Day, Fourth of July, Labor 
Day, Veterans Day, Thanksgiving Day, Christmas Day and any additional holidays which may be mutually agreed 
upon. Whenever any such holiday falls on a Sunday, the following Monday shall be recognized and observed as 
the holiday. Work performed on Sundays and holidays shall be paid at the double time rate of pay. No work shall 
be performed on Labor Day. 

NO.7: The following days are aSSigned days and are recognized as holidays: New Year's Day, Memorial Day, 
Independence Day, Labor Day, Veteran's Day, Thanksgiving Day, and Christmas Day. If a holiday falls on a 
Sunday, it shall be observed on the following Monday. If a holiday falls on a Saturday, it shall be observed on the 
preceding Friday. No work shall be performed on Labor Day except in case of jeopardy to work under construction. 
This is applied to protect Labor Day. When a holiday falls during the normal workweek, Monday through Friday, it 
shall be counted as eight (8) hours toward the forty (40) hour week. However, no reimbursement for this eight (8) 
hours is too paid to the workman unless worked. If workman are required to work the above enumerated holidays or 
days observed as such, or on Sunday, they shall receive double (2) the regular rate of pay for such work. 

NO.8: All work performed on New Year's Day, Memorial Day, Independence Day, Labor Day, Veteran's Day, 
Thanksgiving Day, and Christmas Day, or the days observed in lieu of these holidays, shall be paid at the double 
time rate of pay. 

NO. 12: All work done on New Year's Day, Decoration Day, Independence Day, Veteran's Day, Thanksgiving Day 
and Christmas Day shall be paid at the double time rate of pay. Should any of these days fall on Sunday, then the 
following day shall be observed as the holiday. Under no circumstances shall employees be permitted to work on 
Labor Day. 

NO. 17: All work performed by Employees working on the following legal holidays, namely New Year's Day, 
Memorial Day, Fourth of July, Labor Day, Veteran's Day, to be celebrated on either its national holiday or on the day 
after Thanksgiving whichever is agreed upon, Thanksgiving Day and Christmas Day shall be paid at the rate of 
double (2) time. 

NO. 18: All work done on New Year's Day, Memorial Day, July 4th, Labor Day, Veteran's Day, Thanksgiving Day, 
the Friday following Thanksgiving and Christmas Day shall be paid at the double time rate of pay. When one of the 
above holidays falls on Sunday, the following Monday shall be considered the holiday, and when one of the above 
holidays falls on Saturday, the preceding Friday shall be considered the holiday, and all work performed on said 
day(s) shall be paid at the double time rate. 

NO.25: All work done on New Year's Day, Martin Luther King Day, Memorial Day, Independence Day, Labor 
Day, Veteran's Day, Thanksgiving Day, the day after Thanksgiving, Christmas Day, PreSidential Election Day, or 
days locally observed as such, and Saturday and Sunday shall be recognized as holidays and shall be paid at the 
double (2) time rate of pay. If a named holiday falls on a Saturday, the holiday will be observed on the preceding 
Friday. When a named holiday falls on Sunday, the Monday after will be observed as the holiday. Appropriate 
overtime rates to be based on fifteen minute increments. 

NO. 26: All work done on New Year's Day, Memorial Day, Fourth of July, Labor Day, Veteran's Day, Thanksgiving 
Day and Christmas Day shall be paid at the double time rate of pay. When a Holiday occurs on Saturday it shall not 
be observed on either the previous Friday or the following Monday. Such days shall be regular work days. If such a 
holiday occurs on Sunday it shall be observed on the following Monday. 
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NO. 80: Means the regular workday shall consist of eight (8) consecutive hours, exclusive of a thirty (30) minute 
unpaid lunch period, with pay at the straight time rate. If the workday starts at 8:00 a.m., the quitting time shall be 
no later than 4:30 p.m. When separate crews are used, the start time may be adjusted from 6:00 AM through 9:00 
AM. The start time may be further adjusted to 9:30 AM throughout the year if required by government agency or 
municipal ordinance. Time and one-half (1%) shall be paid after eight (8) consecutive hours Monday through 
Saturday. All work performed on Sundays and recognized holidays shall be paid at double (2) the hourly rate. If a 
crew of another trade working for the employer is receiving overtime pay, the Cement Mason crew shall receive 
overtime pay. The Employer has the option to schedule the work week from Monday through Thursday at ten (10) 
hours per day at the straight time rate of pay with all hours in excess of ten (10) hours in anyone day to be paid at 
the applicable overtime rate. When an Employer schedules 4-10's, the Employer will not bring in any other crew for 
a fifth workday on the project while not calling in the normal crew that had been scheduled for that project. If the 
Employer elects to work 4-10's Monday through Thursday and is stopped due to inclement weather, or other 
conditions beyond the control of the Employer, the Employer shall have the option to work Friday at the straight time 
rate of pay to complete the forty (40) hours for the workweek. Shifts may be established when considered 
necessary by the employer. Shift hours and rates will be as follows. All shifts shall be eight (8) hours plus one-half 
(1/2) hour for unpaid lunch. First shift will begin at 8:00 a.m. and end at 4:30 p.m. Hours worked during the first 
shift will be paid at the straight time rate of pay. The second shift shall start eight hours after the start of the first 
shift and will be paid the straight time rate plus $2.S0 per hour premium. The third shift shall start eight hours after 
the start of the second shift and will be paid the straight time rate plus $3.S0 per hour premium. Shifts will be 
established for a minimum of three consecutive workdays. If only two shifts are worked, the Employer may regulate 
the start time to take maximum advantage of daylight hours. 

NO. 82: Means the work day shall consist of eight (8) hours worked between 7:00 a.m. and 4:30 p.m. Forty (40) 
hours will constitute the work week from Monday through Friday, inclusive. Up to four (4) hours of overtime work 
per day performed before or after the assigned normal work day, (twelve (12) continuous hours, starting no earlier 
than 6:00 a.m., Monday through Friday), shall be paid at a rate of one and one-half times (1.Sx) that employee's 
hourly rate. Any additional overtime, Monday through Friday, shall be paid at two times (2x) the regular rate of pay. 
The first eight hours of overtime work on Saturday shall be paid at the rate of one and one-half times (1.Sx) the 
regular rate of pay. Hours worked in excess of eight (8) hours on Saturday shall be paid at two times (2x) the 
regular rate of pay. Double time shall be paid for work performed on Sundays, recognized legal holidays or days 
that may be celebrated as such as designated by the federal govemment. All shifts for work performed between 
the hours of 4:30 p.m. and 1 :00 a.m. shall be paid at the regular hourly rate plus two dollars ($2.00) per clock hour. 
All shifts for work performed between the hours of 12:30 a.m. and 9:00 a.m. shall be paid at the regular hour rate 
plus four dollars ($4.00) per clock hour. All overtime work required after the completion of a regular shift shall be 
paid at one and one-half times (1.Sx) the "shift" hourly rate. 

NO. 83: Means eight (8) hours shall constitute the regular workday except when the Employer elects to work Four, 
10-Hour days as explained in this Section with starting time to be between the hours of 6:00 a.m. and 9:00 a.m. as 
determined by the Employer. This adjustable starting time can, at the Employer's option, be staggered to permit 
starting portions of the work force at various times within the prescribed hours. Overtime is to be paid after eight (8) 
hours at the rate of time and one-half (1112). The Employer may have the option to schedule his workweek from 
Monday through Thursday at ten (10) hours per day at the straight time rate of pay with all hours in excess of ten 
(10) hours in anyone day to be at the applicable overtime rate of time and one-half (1%). If the Employer elects to 
work from Monday through Thursday and is stopped due to inclement weather (rain, snow, sleet falling) he shall 
have the option to work Friday at the straight time rate of pay to complete his forty (40) hours. However, should a 
holiday occur, Monday through Thursday, the Employer shall have the option to work Friday at the straight time rate 
of pay, unless work is halted due to inclement weather (rain, snow, sleet falling). The work week is to begin on 
Monday. Time and one·half (1 %) shall be paid for Saturday work. Double (2) time shall be paid for all Sunday work 
and work performed on recognized holidays. 

NO.87: Means eight (8) hours starting between 6:00 a.m. and 8:00 a.m. and ending between 2:30 p.m. and 4:30 
p.m. at the Employers discretion shall constitute a day's work. Any work prior to 6:00 a.m. or after eight (8) hours 
shall be paid at the overtime rate. Five (S) days from Monday through Friday inclusive shall constitute a regular 
work week. All hours before and after these regular hours shall be considered overtime and shall be paid for at the 
rate of double (2) time. All work on Saturday and Sunday shall be paid at double (2) the prevailing scale of wages. 
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NO.3: All work done on New Year's Day, Memorial Day, Independence Day, Labor Day, Veteran's Day (November 
11), Thanksgiving Day, and Christmas Day shall be compensated at the double (2) time rate of pay. When any of 
these holidays fall on a Sunday, the following Monday shall be observed. No work shall be performed on the days 
set forth except in cases of emergencies to protect life or property. 

NO.5: All work that shall be done on New Year's Day, Memorial Day, Fourth of July, Labor Day, Veteran's Day, 
Thanksgiving Day, and Christmas Day shall be paid at the double (2) time rate of pay. 

NO.6: The following days are recognized as holidays: New Year's Day, Memorial Day, Fourth of July, Labor 
Day, Veterans Day, Thanksgiving Day, Christmas Day and any additional holidays which may be mutually agreed 
upon. Whenever any such holiday falls on a Sunday, the following Monday shall be recognized and observed as 
the holiday. Work performed on Sundays and holidays shall be paid at the double time rate of pay. No work shall 
be performed on Labor Day. 

NO.7: The following days are assigned days and are recognized as holidays: New Year's Day, Memorial Day, 
Independence Day, Labor Day, Veteran's Day, Thanksgiving Day, and Christmas Day. If a holiday falls on a 
Sunday, it shall be observed on the following Monday. If a holiday falls on a Saturday, it shall be observed on the 
preceding Friday. No work shall be performed on Labor Day except in case of jeopardy to work under construction. 
This is applied to protect Labor Day. When a holiday falls during the normal workweek. Monday through Friday. it 
shall be counted as eight (8) hours toward the forty (40) hour week. However. no reimbursement for this eight (8) 
hours is too paid to the workman unless worked. If workman are required to work the above enumerated holidays or 
days observed as such, or on Sunday, they shall receive double (2) the regular rate of pay for such work. 

NO.8: All work performed on New Year's Day, Memorial Day, Independence Day, Labor Day, Veteran's Day, 
Thanksgiving Day, and Christmas Day, or the days observed in lieu of these holidays, shall be paid at the double 
time rate of pay. 

NO. 12: All work done on New Year's Day, Decoration Day, Independence Day, Veteran's Day, Thanksgiving Day 
and Christmas Day shall be paid at the double time rate of pay. Should any of these days fall on Sunday, then the 
following day shall be observed as the holiday. Under no circumstances shall employees be permitted to work on 
Labor Day. 

NO. 17: All work performed by Employees working on the following legal holidays, namely New Year's Day, 
Memorial Day, Fourth of July, Labor Day, Veteran's Day, to be celebrated on either its national holiday or on the day 
after Thanksgiving whichever is agreed upon, Thanksgiving Day and Christmas Day shall be paid at the rate of 
double (2) time. 

NO. 18: All work done on New Year's Day, Memorial Day, July 4th, Labor Day, Veteran's Day, Thanksgiving Day, 
the Friday following Thanksgiving and Christmas Day shall be paid at the double time rate of pay. When one of the 
above holidays falls on Sunday, the following Monday shall be considered the holiday, and when one of the above 
holidays falls on Saturday, the preceding Friday shall be considered the holiday, and all work performed on said 
day(s) shall be paid at the double time rate. 

NO.25: All work done on New Year's Day, Martin Luther King Day, Memorial Day, Independence Day, Labor 
Day, Veteran's Day, Thanksgiving Day, the day after Thanksgiving, Christmas Day, Presidential Election Day, or 
days locally observed as such, and Saturday and Sunday shall be recognized as holidays and shall be paid at the 
double (2) time rate of pay. If a named holiday falls on a Saturday, the holiday will be observed on the preceding 
Friday. When a named holiday falls on Sunday, the Monday after will be observed as the holiday. Appropriate 
overtime rates to be based on fifteen minute increments. 

NO. 26: All work done on New Year's Day, Memorial Day, Fourth of July, Labor Day, Veteran's Day, Thanksgiving 
Day and Christmas Day shall be paid at the double time rate of pay. When a Holiday occurs on Saturday it shall not 
be observed on either the previous Friday or the following Monday. Such days shall be regular work days. If such a 
holiday occurs on Sunday it shall be observed on the following Monday. 
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