FILED

APR 0°8 2013
BEFORE THE h
LABOR AND INDUSTRIAL RELATIONS COMMISSI@N o\ 0rimin AL
JEFFERSON CITY, MISSOURI
IN RE: Objection to Annual Wage Order No. 20, Issued on March 8, 2013, as

it pertains to the Wage and Fringe Benefit Rates established for the
Occupational Title of “Ironworker” for the County of Macon in the
State of Missouri.

On Behalf Of: International Association of Bridge, Structural, Ornamental and
Reinforcing Iron Workers, Local 10.

Objectors.

OBJECTION TO ANNUAL WAGE ORDER NO. 20

COMES NOW, the International Association of Bridge, Structural, Ornamental and
Reinforcing Iron Workers, Local 10 (“Iron Workers Local 10”) and files its Objection to the
Wage and Fringe Benefit Rates established for the Occupational Title of “Ironworker” for the
County of Macon and states therefor as follows:

I Iron Workers Local 10 is an unincorporated association representing members
who perform work under the Occupational Title of Ironworker of the type covered by Section
290.210 RSMo., et seq. (the “Missouri Prevailing Wage Law™).

2. Macon County is covered by collective bargaining agreements between
contractors and Iron Workers Local 10 (“Iron Workers Joint Agreement Between The Builders’
Association and the International Association of Bridge, Structural, Ornamental and Reinforcing
Iron Workers, Local Union No. 107) and contractors and Iron Workers Local 577 (“Agreement
Between Contractor Area Bargaining Unit, Burlington, Iowa and International Association of
Bridge, Structural, Ornamental and Reinforcing Iron Workers, Local Union No. 577”; the

“Local 577 Agreement”). See Exhibit A and Exhibit B, respectively.



3, Under the Local 577 Agreement, the hourly wage rate is $24.44 and the hourly
fringe benefit rate is $17.47. See Exhibit B, Article V1.

4. The proposed Ironworker rates for Macon County contained within Annual Wage
Order No. 20 are a Base Hourly Rate of $18.05 per hour and $0.00 per hour for fringes.

5. A plurality of five (5) hours was used to establish the rates, based upon a
Contractor’s Report of Construction Wage Rates submitted by Septagon Construction Company
Incorporated-Sedalia for work performed during the month of January, 2012. See Exhibit C.

6. This Objection is being filed because there was Ironworker work performed in
Macon County during 2012 for which the hours worked have not been reported.

7. In October, 2012, James H. Drew Corporation employee Martin Rutherford
performed Ironworker work on the Long Branch Lake project near 30174 Visitor Center Rd,
Macon, Missouri 63552-3326. Long Branch Lake is located in Macon County. The address
provided is the address for the U.S. Corp. of Engineers office at the Lake. There is not a specific
address for the location at the Lake where the work was performed.

8. Mr. Rutherford worked as a 75% apprentice under the Iron Worker Local 577
Agreement during the project at a wage rate of $18.33 per hour and a fringe rate of $17.47 per
hour. A copy of the payroll reports verifying the wage and fringes paid is attached as Exhibit D.

9. Mr. Rutherford’s wage rate was based on the Iron Worker Local 577 Agreement
journeyman wage rate of $24.44 per hour and fringe rate of $17.47 per hour. The journeyman
rate and apprenticeship percentages are contained within Articles VI and VII of the Iron Worker
Local 577 Agreement. See Exhibit B.

10.  Mr. Rutherford worked a total of 77 hours on the Long Branch Lake project

during October, 2012. See Exhibit D.



11.  Since the Ironworker hours on the Long Branch Lake project establish a plurality
for the Ironworker classification in Macon County, the appropriate rates should be a Base Hourly

Rate of $24.44 and Total Fringes of $17.47 per hour.

WHEREFORE, it is respectfully requested that the Labor and Industrial Relations

Commission grant the Objection and order the modification of the Ironworker rates for Macon

County.

Respectfully Submitted,
BLAKE AND UHLIG, P.A.

By: (%, v 94 (i@ﬁﬁ(/ﬁ

Robert T, Henry #44806
Lori D. Elrod #61192

753 State Ave., Ste. 475
Kansas City, KS 66101
Telephone: (913) 321-8884
Facsimile: (913) 321-2396
rih@blake-uhlig.com
lde@blake-uhlig.com

Attorneys for Objector



CERTIFICATE OF SERVICE

I hereby certify that on the 5" day of April, 2013, the original and three (3) copies of the
foregoing Objection to Wage Order No. 20 was sent by UPS Overnight mail to the Labor and
Industrial Relations Commission, 3315 West Truman Blvd. Room 214, P.O. Box 599, Jefferson
City, MO 65102-0599, and a copy was sent the same day via UPS Overnight Mail to the
Division of Labor Standards, 3315 W. Truman Boulevard, Room 2035, P.O. Box 449, Jefferson

City, MO 65109-0449.
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IRON WORKERS
JOINT AGREEMENT

Between THE BUILDERS’ ASSOCIATION, here-
inafter referred to as the “Association”, and the
INTERNATIONAL ASSOCIATION OF BRIDGE,
STRUCTURAL, ORNAMENTALAND REINFORCING
IRON WORKERS, LOCAL UNION NO. 10, here-
inafter referred to as the “Union”.

ARTICLE I
DECLARATION OF PRINCIPLES

That there shall be no limitation as to the amount
of work a man shall perform during his working
day.

That there shall be no restriction in the use of
machinery or tools.

That no person shall have the right to interfere with
workmen during working hours.

That the use of apprentices shall not be prohibited.

That the foreman shall be selected by and be the
agent of the employer.

That all journeymen are at liberty to work for
whomsoever they see fit.

That all employers are at liberty to employ and dis-
charge whomsoever they see fit, through the
foreman, or direct if there is no foreman in
charge.

ARTICLE II
UNION SECURITY

It shall be a condition of employment that all
employees of any member of the Association cov-
ered by this Agreement who are members of the
Union in good standing on the effective date of this
Agreement shall remain members in good standing
and those employees who are not members of the
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Union on the effective date of this Agreement may
be required after the seventh day following the
effective date of this Agreement to become and
remain members in good standing in the Union. It
shall also be a condition of employment that all
employees of any member of the Association hired
by such member of the Association on or after its
effective date may be required after the seventh day
following the beginning of such employment to
become and remain members in good standing in
the Union. The Employer shall not be required to
discharge any employee for noncompliance with
the foregoing until the Employer receives a written
request from the Union specifying the reason for
such request.

This entire Article shall not be effective in the
state of Kansas so long as union security is prohib-
ited in Kansas nor in any state which prohibits
union security provisions,and shall in no event per-
mit or require any greater union security in any
state than is permitted by the laws of that state.

ARTICLE III
JURISDICTION OF AGREEMENT

The jurisdiction of this Agreement shall extend to
and include the following counties in Missouri:
Andrew, Atchison, Barton, Bates, Benton, Buchanan,
Caldwell, Carroll, Cass, Cedar, Chariton, Christian,
Clay, Clinton, Cooper, Dade, Dallas, Daviess, Dekalb,
Douglas, Gentry, Greene, Grundy, Harrison, Henry,
Hickory, Holt, Howard, Jackson, Johnson, Lafayette,
Linn, Livingston, Mercer, Moniteau, Morgan, Nod-
away, Ozark, Pettis, Platte, Polk, Putnam, Randolph,
Ray, St. Clair, Saline, Sullivan, Taney, Vernon, Webster,
and Worth; and portions of Adair, Boone, Camden,
Laclede, Macon, Miller and Wright and the follow-
ing counties in Kansas: Allen, Anderson, Atchison,
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Bourbon, Brown, Coffey, Doniphan, Douglas,
Franklin, Jackson, Jefferson, Johnson, Leavenworth,
Linn, Marshall, Miami, Nemaha, Osage, Pottawa-
tomie, Riley, Shawnee, Wabaunsee, Wyandotte, and
portions of Geary, Neosho and Crawford counties.
The entire geographic area encompassing Fort
Riley, Kansas located in both Riley and a portion of
Geary County in Kansas will be included in the geo-
graphic jurisdiction of Local Union No. 10.

ARTICLE IV
JURISDICTION OF WORK

This Agreement covers all types of construction
work within the established craft jurisdiction of the
International Association of Bridge, Structural, Orna-
mental and Reinforcing Iron Workers. It is agreed
that the Employer will endeavor to make work
assignments conform to traditional craft jurisdic-
tional lines and that the Union will endeavor to rec-
ognize, respect and abide by the traditional juris-
dictional rights of other organizations and seek to
avoid claims for work assignments which encroach
upon the jurisdictions of other organizations.

Work assignments shall normally be made by the
employer in accordance with the following:

1. Existing or future agreements between Inter-
national Unions.

2. In the absence of the foregoing, in accordance
with established practice in the local area.

3. In the absence of the foregoing, in accordance
with any understanding or agreement by and
between the employer and the unions having
an interest therein.

It is agreed that if a jurisdictional dispute should
occur.involving the Union and other construction
unions there shall be no stoppage of work because

L — Dy
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of such dispute and the work assignment made by
the employer shall be honored by the Union. If the
unions involved and the Association are unable to
settle the dispute the disputed work shall continue
to proceed as assigned by the contractor and the
dispute may be referred by any of the parties
involved to the International Presidents of the
unions involved to seek a final determination by
them or their assigned representatives.

The Union may resort to any legal rights it has
under this Agreement if the above procedures are
not followed with respect to work jurisdiction.

ARTICLEV
HEALTH AND WELFARE FUND

Section 1. Employer shall pay Six Dollars and
fifty cents ($6.50) per hour worked or paid (whether
regular or overtime) by each employee covered by
this Agreement to the Commerce Bank (hereinafter
called “Depository”), or to such other fiduciary as
may be hereinafter designated by the parties to this
Agreement, on a monthly basis each month this
Agreement is in effect. Upon receipt of said pay-
ments the Depository shall pay over said payments
into the MO-KAN IRON WORKERS WELFARE FUND
for the purposes set forth in the Welfare Trust Agree-
ment executed between the parties hereto, entitled
Agreement and Declaration of Trust.

Section 2. Written reports shall be due concur-
rently with payments as set out in Section 1 above,
and shall in all instances be made by the 10th day
of each month for payments due in the last pre-
ceding month on forms furnished by and available
from the Fund office and containing such informa-
tion as the Trustees of the Mo-Kan Iron Workers
Welfare Fund may require.
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ARTICLE V:A

CONSTRUCTION INDUSTRY SUBSTANCE
ABUSE PROGRAM

Section 1. Commencing April 1, 2008, Employ-
ers shall pay to the Construction Industry Sub-
stance Abuse Fund a contribution per hour worked
or paid (whether regular or overtime) by each
employee covered by this Agreement to the Depos-
itory or to such other fiduciary as may be here-
inafter designated by the parties to this Agreement,
on a monthly basis each month this Agreement is
in effect. The amount of contribution will be
determined by the Mo-Kan Construction Industry
Substance Abuse Program Fund (CISAP) and
announced prior to the distribution of the annual
increase, and shall not exceed six cents ($.06) per
hour worked or paid. For the period of 4-01-09
through 3-31-10, the CISAP fund contribution
shall be five cents ($.05) per hour worked or
paid. Upon receipt of said payments the Deposi-
tory shall pay over said payments into the MO-KAN
CONSTRUCTION INDUSTRY SUBSTANCE ABUSE
PROGRAM FUND for the purposes set forth in the
CISAP re-stated Agreement executed between the
parties hereto.

ARTICLE VI
- JOINT APPRENTICESHIP TRUST FUND

Employer shall pay Fifty cents ($.50) per hour for
each hour worked or paid (whether regular or over-
time) by each employee covered by this Agreement
to Commerce Bank (hereinafter called “Deposi-
tory”), or to such other fiduciary as may be here-
inafter designated by the parties to this Agreement,
on a monthly basis each month this contract is in
effect. Upon receipt of said payments the Deposi-
tory shall pay over said payments to the MO-KAN
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IRON WORKERS APPRENTICESHIP TRAINING AND
EDUCATION FUND for the purposes of appren-
ticeship and training in accordance with the Trust
Agreement which has been executed by the parties
to this Agreement. Four Cents ($.04) of the Fifty
Cents ($.50) shall be remitted, at the discretion of
the Training and Education Fund Trustees, to the
Ironworker Management Progressive Action Coop-
eration trust (IMPACT) or the National Iron Workers
and Employers Apprenticeship Training and Jour-
neyman Upgrade Fund.This remittance to IMPACT
will not be an additional contribution from the
employers.

ARTICLE VII
PENSION TRUST FUND

The parties acknowledge that the Mo-Kan Iron
Workers Pension Fund (Pension Trust Fund) is a
trust fund established by the parties pursuant to
Section 302 of the Labor Management Relations
Act, as amended. Pursuant to the authority of the
Trust Agreement of the Pension Trust Fund, the
Trustees of said Pension Trust Fund administer two
(2) separate plans of benefits, to-wit: a defined ben-
efit plan named Mo-Kan Iron Workers Pension Plan
and a defined contribution plan named Mo-Kan
Iron Workers Annuity Plan. The Trustees of the Pen-
sion Trust Fund shall hold the assets of each plan in
trust, separate and apart from the other, and shall
separately account for the assets of each plan. The
parties agree that the Trustees of the Pension Trust
Fund are authorized to enforce the Employers’ obli-
gations to make contributions to each of the plans
in the amounts set forth below.

1) MO-KAN Ironworkers Pension Fund

Employers shall pay Seven Dollars and Ninety-
five cents ($7.95) per hour for each hour
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worked or paid (whether regular or overtime)
by each employee covered by this Agreement to
Commerce Bank, (hereinafter called “Deposi-
tory”), or to such other fiduciary as may be here-
inafter designated by the parties of this Agree-
ment, on a monthly basis each month this
contract is in effect. Upon receipt of said pay-
ments, the Depository shall pay over such pay-
ments to the MO-KAN IRON WORKERS PEN-
SION PLAN for the purposes set forth in the
Trust Agreement executed between the parties
hereto.

2) MO-KAN Ironworkers Annuity Plan
Employers shall pay Six dollars and Fifty cents
(86.50) per hour for each hour worked or paid
at straight time, Nine Dollars and Seventy-five
cents ($9.75) per hour for each hour worked or
paid at time and one-half, and Thirteen Dollars
($13.00) per hour for each hour worked or paid
at double time, by each employee covered under
this agreement to Commerce Bank (hereinafter
called “Depository”), or to such other fiduciary
as may be hereinafter designated by the parties
of this Agreement, on a monthly basis each
month this contract is in effect. Upon receipt of
said payments, the Depository shall pay over
such payments to the MO-KAN IRON WORKERS
ANNUITY PLAN for the purposes set forth in the
Trust Agreement executed between the parties
hereto.

ARTICLE VIII
INDUSTRY ADVANCEMENT FUND

Each employer shall pay Twenty-eight Cents
($.28) per hour for each hour worked or paid
(whether regular or overtime) by each employee

7
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covered by this Agreement to Commerce Bank

(hereinafter called “Depository”), or to such other
fiduciary as may be hereinafter designated by the
parties to thisAgreement, on a monthly basis. Upon
receipt of said payments the Depository shall pay
over such payments to The Builders’Association for
the purposes and in accordance with the instru-
ment entitled “Building & Iron Working Industry
Advancement Fund” dated September 12,1977.

ARTICLE IX
FUND COLLECTIONS

1. The Employer contributions and reports

required for the Health and Welfare Trust Fund,
the CISAP Drug Testing Fund, the Apprentice-
ship Trust Fund, the Pension Trust Fund and the
Advancement Fund as set forth in Articles V,
V:A, VL, VII, and VIII respectively shall be made
by the 10th day of each month for the period
covering the last preceding month. Payments
not made by the 10th of each month shall be
deemed delinquent and if such delinquency
continues beyond the end of the month when
due, it is agreed that liquidated damages shall
be paid in accordance with resolutions prede-
termined by the Trustees. Simultaneously with
making said payment, the Employer shall also
file a written report with said Depository set-
ting forth the names, social security numbers,
the hours paid and the county work was per-
formed for each employee for whom payments
shall have been made during the said period
and such other information as the Boards of
Trustees desire.

2. The Trustees of the aforementioned Trust

Funds have broad powers to insure collection
of contributions and preservation of the trusts
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including but not limited to, requiring Employ-
ers to be on an advance cash basis, or to post
surety bonds and to require the payment of
costs and reasonable attorney fees if it should
be necessary for them to file suit for collection
of monies owed.

In addition to the above, the Union shall have
the right to enforce payment against delin-
quent Employers without resorting to the pro-
visions of Article XVIII of this Agreement; how-
ever, in such event the Union shall notify the
Association of such intent at least two working
days prior to taking any overt action.

Each Employer shall, upon request of an official
agent of any of the Boards of Trustees, permit
such agent or designee during regular business
hours to inspect and make copies of any and all
records of the Employer pertaining to com-
pensation paid to employees, hours worked by
employees, monies withheld from employees
for taxes paid on account of employees, and all
other records relevant to and of assistance in
determining whether the Employer’s obliga-
tions hereunder to make payments to the
Depository have been faithfully performed.

it is further agreed by and between the parties
hereto that these Trust Funds will be used and
operated at all times in such manner that pay-
ments by the Employer contributors will be
deductible as expense items of said Employers
for income tax purposes with all governmental
taxing units.

The Trustees of the aforementioned Funds
have the specific authority to require that out
of town, visiting contractors, and also local con-
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tractors who have a history of chronic delin-
quencies of fringe contributions, to post a
bond to guarantee the payment of fringe ben-
cfits. The adequacy of the bond shall be rea-
sonably determined by said Trustees.

The Employer hereby expressly agrees to be
bound by each and all the terms and provisions
of the Trust Agreements establishing the Pen-
sion Fund,Welfare Fund and Training Fund. The
Employer further agrees to be bound by all
amendments, alterations or changes in the
aforementioned Trust Agreements heretofore
made or hereafter made during the terms of
the current and subsequent labor contracts as
long as such labor contracts provide for con-
tributions to each of said Funds. The Employer
further agrees to adhere to, comply with and
be bound by all rules, regulations and resolu-
tions of the Boards of Trustees of said Trust
Funds.

The parties to this Agreement hereby authorize
the Boards of Trustees of the Pension, Welfare
and Training Funds to which contributions are
made pursuant to this Agreement, to establish
all reasonable and necessary rules for partici-
pation in the Plans, including, but limited to,
rules for participation of corporate owner bar-
gaining unit employees and family member
bargaining unit employees of sole proprietor-
ships and partnerships.

Employers agree that upon the failure to sub-
mit remittance report forms with all informa-
tion, as required by this Agreement, the Boards
of Trustees shall return the incomplete remit-
tance report to the Employer to obtain the
omitted information and the Employer fails to
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provide the omitted information after request
by the Boards of Trustees, the Employer will
pay liquidated damages not to exceed $100 per
report to the Trust Funds for failure to com-
plete the report.

ARTICLE X
SUPPLEMENTAL DUES CHECKOFF

In accordance with the terms of an individual vol-
untary written authorization and check-off of mem-
bership dues in a form permitted by the provisions
of Section 302(¢) of the Labor Management Rela-
tions Act, as amended, the Employer shall deduct
five percent (5%) of the gross wages as dues check-
off (3% to Ironworkers General Fund, and 2% to the
Ironworkers Target Program).

ARTICLE XI
WAGES
FRINGE BENEFIT PLAN SCHEDULE

4-1-09
Welfare ... ... .. .. ... .. ... ... . $6.50
Pension . ..... ... .. ... .. ... . .. .. 195
ADNUITY PIaN oo oinini i nmnnnenns 6.50
Apprenticeship . ........ ... ... .. ... .50
Industry Advancement .. .. ... .. . . . .. .28
L T T 1T P .05

The rate of wages shall be as follows:

AREA I comprises the counties of Buchanan,
Cass, Clay, Jackson, Johnson, Lafayette, Platte, and
Ray in Missouri, and Douglas, Johnson, Leaven-
worth, Shawnee and Wyandotte in Kansas.

4-1-09

Journeyman Iron Workers . ......... $27.50
- (Ornamental, Structural,

Riggers & Reinforcing)

o — 11 —
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" Effective April 1. 2010 the economic package
shall be increased by $1.90 per hour, on April 1,
2011 the economic package shall be further
increased by $1.90 per hour, and on April 1, 2012
the economic package shall be further increased by
$1.90 per hour. These increases will go to wages
unless diverted to fringes.

Upon at least thirty days prior written notice to
the Association the Union shall have the option to
divert a portion of the scheduled increase effective
April 1, 2010, April 1, 2011 or April 1, 2012 to the
Health and Welfare, Pension Fund, Annuity Plan or
Joint Apprenticeship Trust Fund contributions. As
the result of the exercise of any such option the
wage rates shall be adjusted accordingly.

AREA II comprises all counties in the territorial
jurisdiction of Local 10 except those in AREA 1
listed above.

AREA II wage rates are $3.00 per hour less than
those shown for AREA 1.

All ironworkers performing welding on job will
receive Twenty-five Cents ($.25) per hour above
journeyman rate except for welding on coroform,
bar joists, roof or floor decking and rebars. When-
ever certified welding is specified, an employee
performing such welding will receive Fifty Cents
($.50) per hour above journeyman rate for actual
hours involved in such certified welding.

To service and meet manning requirements of
very large or specialized projects AREA I rates will
apply to such projects located in AREA II. Examples
of such projects are power plants, wholesale alter-
native energy production, major missile site alter-
ations, communication tower projects, new major
river crossings and new major dam and lock proj-
ccts. Examples of projects NOT included are man-
ufacturing plants, hospitals, shopping centers, etc.

i —
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When a project spans two different counties
then the higher wage rate, whether contracted or
governmentally required, shall prevail.

Connectors working with helicopters shall
receive One Dollar ($1.00) per hour above journey-
man rate for actual hours involved in such work.

Where payment of wage rates and other working
rules are deemed to be contrary to the best inter-
ests of the owner, contractor, and/or unions, it will
not be a violation of this Agreement for the Union
and the Association to mutually agree to an adjusted
wage rate and working rules for a specific project,
such as metal buildings, fence, strip shopping cen-
ters, tenant finish work, or jobs that do not have a
prevailing wage or predetermined wage rate.

APPRENTICE PERCENTAGES

Apprentices shall be paid a progressively increas-
ing schedule of wages based on a percentage of the
wage paid Journeyman workers in Area I, regardless
of the area in which they work. If the apprentice is
working in Area II, the apprentice wage will not go
above the Area II journeyman wage for Area II.

0 - 600 hours worked
601 - 1200 hours worked
1201 - 1800 hours worked
1801 - 2400 hours worked
2401 - 3000 hours worked
3001 - 3600 hours worked
3601 - 4200 hours worked
4201 - 4800 hours worked

55% of Journeyman’s scale
60% of Journeyman’s scale
65% of Journeyman'’s scale
70% of Journeyman’s scale
75% of Journeyman’s scale
80% of Journeyman’s scale
85% of Journeyman’s scale

90% of Journeyman’s scale

APPRENTICE RATIO
The following apprentice ratios may be used:

Four (4) Journeymen to One (1) Apprentice on
structural such as structural erection, bridge

erection,

— 13 —



Exhibit A

Three (3) Journeymen to One (1) Apprentice on
reinforcing steel, miscellaneous steel, bar-joist,

Two (2) Journeymen to One (1) Apprentice on
metal buildings metal deck,

One (1) Journeyman to One (1) Apprentice on
wire mesh, ornamental work and fence erection.
Apprentice ratio may be changed upon agree-
ment between the Builders’ Association and the
Business Manager, with approval of the Union’s
Executive Board.

As required by the joint apprenticeship guide-
lines, an apprentice who is working shall not quit
employment and go to work for another employer
doing bargaining unit work, without permission
from either the apprentice coordinator or a union
representative.

The apprentice to journeyman ratio and/or wage
scale or percentages may be different from the ratio
and/or wage scale or percentages specified herein
to the extent provided, permitted or required by an
applicable International or Project Agreement. The
ratios and/or wage scale or percentages provided in
such agreement shall be applicable in accordance
with such agreement when certified by either the
International union or the applicable local union.

FOREMEN shall receive Two Dollars and fifty
cents ($2.50) more per hour than journeymen.

GENERAL FOREMEN. When, in the discretion of
the contractor, a general foreman is required, the gen-
eral foreman shall receive One dollar and fifty cents
($1.50) per hour above the foreman rate of pay.

ARTICLE XII
WAGES - PREDETERMINED JOBS

Anything in this Agreement to the contrary
notwithstanding, on Davis-Bacon or similar state or
local law jobs where there is a predetermined

.
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wage, if said predetermined wage is the same as. or
more than, the contractual rate, at the time of bid-
ding, called for in this Agreement (excluding Indus-
try Advancement), then this clause shall have no
effect and the normal contractual rate of pay and
increase as found in the Agreement shall apply.

If, however, the predetermined wage is less than
the contractual rate called for by this Agreement
(excluding Industry Advancement) then on that
project the contractor shall not be required to
exceed those wages and fringe benefits determined,
only if prior to the job the employer asked the busi-
ness manager of Local #10 and the Builders’ Associ-
ation for permission to implement this clause and
permission is granted in writing by both parties.

The current fringe benefits of Health and Welfare,
Pension, Annuity and Apprentice fringes will be
paid throughout all such projects so that the wage
rates absorb any decreases that may come into
being by virtue of this Article.

It is agreed that in any instance where the Union
is unable to furnish needed employees for a given
project due to a low determined rate for that proj-
ect, there is no liability on the Union for such fail-
ure and the employer may secure employees from
any source to perform such work,

ARTICLE XIII
WORKING RULES

1. Eight (8) hours shall constitute a normal day’s
work Monday through Friday. Any time worked
over eight (8) hours will normally be paid at
time and one-half rate except for exclusions
stated in following paragraphs. The Employer,
at the employer’s discretion, may start the
work day between 6:00A.M.and 9:00A.M. Any
schedule chosen shall be started at the begin-
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ning of the work week (i.e.. Monday) and used
for at least five days. Any change in starting
time shall be communicated to employees and
Union at least 48 hours in advance or at the
beginning of the job or with the Business Man-
ager’s permission. There will be a thirty (30)
minute paid meal time for all Ironworkers
working more than two (2) hours after com-
pletion of their eight-hour day. If the employee
stops to eat, the pay is straight time, if the
employee continually works through the meal
time period, the employee will be paid the
overtime rate plus one-half (72) hour straight
time. Any employee working through such
employee’s normal lunch period will be paid
the appropriate overtime rate for such work.

Work may be scheduled on a four days a
week (Monday through Thursday) at 10 hours
a day schedule. If such a schedule is employed,
then Friday may be used as a make-up day
when time is lost due to inclement weather.
Such a make-up day is strictly voluntary and
the employees shall not be discriminated
against if they refuse to work a Friday make-up
day. If this clause is utilized, then only 4 days
shall be scheduled for work. If 5 or more days
are scheduled for work, then this clause shall
not be in effect. If a Friday make-up day is
used, then a minimum of eight hours shall be
worked, weather permitting. Before conduct-
ing a 4-10’s schedule, prior notification and
approval must be obtained from the Business
Manager, a blanket prior approval may be
requested prior to bidding a project or at any
time thereafter.

Iron workers shall be at their posts prepared
to start work at the regular starting time pro-
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vided the shed or room for the ironworkers to
change their clothes is adjacent to or within a
reasonable distance from their work.

. Time and one-half shall be paid for any work in

excess of eight (8) hours in any regular work
day Monday through Friday unless working
4 - 10’s, then time and one-half after ten hours.
All work performed on Saturday will be time
and one-half.

Double time shall be paid for all work on
Sundays, New Year’s Day, Memorial Day, Fourth
of July, Labor Day, Thanksgiving and Christmas.
When one of these holidays falls on Sunday, the
following Monday shall be observed. Whenever
one of these holidays falls on Saturday, the pre-
ceding Friday shall be observed. No work shall
be performed on Labor Day except to save life
or property.

. Standard shift provisions are as follows: When

two (2) shifts are employed the first shift shall
work the regular hours (8:00 A.M.to 4:30 PM.)
and the second shift shall work seven and one-
half (7 /2) hours for eight (8) hours pay (4:30
PM. to 12:30 A.M.). When three shifts are
employed the third shift shall work seven (7)
hours for eight (8) hours pay (12:30 A.M. to
8:00 A.M.). The swing shift shall receive
Twenty-five Cents (25¢) an hour above scale,
and the graveyard shift shall receive Fifty Cents
(50¢) an hour above scale. On all shift work
performed on Sunday or holidays, the overtime
rate of double time shall start with the begin-
ning of the first or “morning” shift. Not more
than one shift shall be allowed on jobs of less
than five days duration, except in case of emer-
gency, unless approval for shift work of three

L
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or four days duration is obtained from the Busi-
ness Manager, which approval may be obtained
by telephone.

When shifts are desired differing from the
above standard shift provisions, the employer
involved and the parties hereto may negotiate
different provisions.

On jobs that cannot be performed during
the regular work hours, including heavy traffic
areas such as offices, retail stores and shopping
centers or factories, in such cases, work may be
performed during the odd hours with a pre-
mium of One Dollar ($1.00) per hour over the
regular hourly rate. All work performed on
Saturday or Sunday or Holidays will be paid the
appropriate overtime rate. All such work in
excess of eight (8) hours, (unless working
scheduled 4 - 10’s, then ten (10) hours Monday
through Friday) shall be paid the appropriate
overtime rate.All other work rules, guaranteed
payment and other provisions of the agree-
ment shall apply when such work is being per-
formed. Before starting any such project, prior
notification and approval must be obtained
from the Business Manager.This section shall
not apply to any project where work is being
performed under International Agreement,
Project Agreement, or Maintenance Agreement.

There shall be no piece work of any description.

[ron workers will be employed on all concrete
pours where there are dowels to be placed, on
all wire mesh, all mats to be placed, structural
slabs and realigning rods in walls. This shall not
apply to streets and roads.

When rebar assembly work which is usually
and normally performed on a job site is being
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performed manually in a vard or shop, it shall
be performed by members of this bargaining
unit.

There shall be no limitation placed on the
amount of work to be performed by any work-
man during working hours.

. The work week shall consist of Monday

through Sunday; however, the pay week may
be a seven day period different than the work
week.

The pay day may be any regularly scheduled
work day; however, no more than three
days’ pay may be withheld. Wages shall be
paid before quitting time on pay day.

If the employee is not allowed to work pay day
(for any reason, weather or otherwise), the
employee may either pick up the employee’s
check at the company office at 4:30 PM., or if
the employee notifies the company (in lieu of
picking up the check) by 2:00 PM., the com-
pany will mail the check on pay day to the
employee’s home address. Post-dated pay
checks at time of delivery to an employee shall
not be permitted.

If the employer’s pay check is not honored
when presented or the check is not delivered
to the employee by the end of the employee’s
work on the date the pay check is due, then the
employer shall pay the employee an extra ten
hours of wages. In the event of an insufficient
funds check, employer shall immediately make
the pay check good, or reissue a valid pay
check within forty eight hours, and if not made
good within the forty eight hours, then an addi-
tional ten hours of pay shall be owed to the
employee.

S P
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10. When iron workers are laid off or discharged

11.

12

they shall be paid in full in cash or other legal
tender on the job immediately, and if required
to go to some other point or to the office of the
employer, the iron workers shall be paid for the
time required to go to such places. When iron
workers quit of their own accord, they shall
wait until the regular pay day for the wages due
them.

Any undue delay or loss of time caused the iron
workers through no fault of their own shall be
paid for by the employer causing such delay, at
the regular straight time wages.

When iron workers are ordered by the em-
ployer or the employer’s representative to
report for work, and then through no fault of the
iron workers is not put to work, the employer
shall pay the ironworker for one (1) hour’s time.
If put to work, the ironworker shall receive a
minimum of two hours. On jobs of more than
two (2) hours’ duration, all iron workers shall
receive a minimum of two hours worked,
except that on jobs where an employee has
worked the morning hours and continues to
work more than five hours but is instructed by
the employer to stop working for the day prior
to working eight hours, the employee shall be
paid eight (8) hours’ pay unless the employee
was prevented from working the full eight (8)
hours due to weather conditions (f working
4 - 10’s,then ten (10) hours). The preceding sen-
tence shall not be applicable on double time
days. In order to be entitled to the show-up pay
provided herein, iron workers must:

. Provide the Employer with a valid telephone

number at which the iron worker may be
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16.

reached up to two (2) hours before start time
for any notification that the ironworker should
not report for work that day, AND

. Remain at the job for one full hour, if requested

to do so by the Employer.

Where two (2) or more iron workers are em-
ployed, one shall be selected by the employer
to act as foreman and receive a foreman’s
wages, and the foreman is the only representa-
tive of the employer who shall issue instruc-
tion to the workmen.

[ron workers working on free standing smoke-
stacks will receive One Dollar ($1.00) per hour
above the regular journeyman rate for all work
performed above the foundation wall or start
of the slip form (whichever is applicable).

There shall be no restriction as to the employ-
ment of foremen or pushers. The Employer
may employ on one piece of work as many
foremen or pushers as in the employer’s judg-
ment is necessary for the safe, expeditious and
economical handling of the same.

No less than six (6) ironworkers and a foreman
shall be employed around any guy or stift-
legged derricks used on steel erection. On all
mobile or power-operated rigs of any descrip-
tion used in steel erection no less than four (4)
ironworkers and a foreman shall be employed
except as provided in A., B., and C., below.

. When engaged in the setting of light structural

steel and miscellaneous iron such as lintels, rein-
forcing steel, bar joists, etc., no less than three
(3) ironworkers and a foreman shall be used.

. On pre-engineered metal buildings of 15,000

square feet or less, the contractor, with the
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18.

approval of the Business Manager, may utilize
a crew size of three (3) ironworkers and a
foreman.

.Upon request by an employer in special

instances, the Business Representative of the
Union will give due and fair consideration to
reducing the manning requirements required
in paragraphs A. and B. above.

No steel will be erected that contains pre-
installed shear connectors or studs on the top
flange of beams unless blocked and covered
the full width of the flange and mechanically
secured in place.

Working floors upon which derricks set must
be covered tight with suitable planking over
entire floor except where openings are left for
ladders.

On buildings, bridges or other structures
crected or dismantled with mobile cranes or
by other methods, all upper areas where mate-
rials are landed for further handling shall be
planked so as to provide safe working areas for
the workman.

Planking, decking or nets, covering a radius
of at least ten (10) feet, shall also be provided
not more than two (2) floors or a maximum of
twenty-five (25) feet beneath all points on all
buildings, bridges, and other structures while
workmen are working at such points. Where
any of the above safety measures are not feasi-
ble, other safety measures or apparatus may be
used if prior approval is obtained from Union.

This section does not apply to concrete struc-
tures and is not intended to require any prepa-
ration beyond the confines of the structure.

.



Exhibit A

19.

20.

21.

22,

25.
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Where iron is landed on the floor or any point
of a structure under construction, all connec-
tions shall be fully fitted up and tightened and
substantial supports provided to safely sustain
such added weight.

No iron workers shall be permitted to ride the
load or load fall except in case of inspection
and erection and dismantling of derricks.

Steel cable will be used instead of chains or
hemp slings.

Proper practical safe housing, casing or tube
shall be provided for any and every means,
method, appliance or equipment employed to
transmit or give signals directing work or oper-
ation of any and various devices in connection
with work being done by ironworkers.

Employer and Union will work together to see
that the ironworkers do not ride material hoists.

No ironworkers will be permitted to work in
an elevator shaft while car is in operation. The
first floor beneath and the first floor above
ironworkers working shall be planked safe in
all elevator shafts.

A suitable first aid kit is to be supplied by
employer on each job.

Where material comes to the project site, all
material used by Iron Workers, under control
of the employer, shall be unloaded by Iron
Workers.

[ron workers shall furnish, for their own use, all
necessary hand tools. Hand tools broken on
the job shall be replaced by the employer. No
iron worker shall be held responsible for loss
of tools or equipment in the ironworker’s
charge.
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Iron workers shipped to jobs or work out of
the jurisdiction of the Local Union shall receive
transportation, traveling time and expenses,
providing they remain on the job thirty (30)
days or until the job is completed if it requires
less than thirty (30) days. Iron workers shipped
to a job and not put to work, weather permit-
ting, or the job is not ready for them to go to
work, shall be paid the regular wage rate for
such time or such iron workers shall be
shipped back to the shipping point with time
and transportation paid by the employer.

. The Employer shall furnish suitable drinking

water at all times and each job of sufficient size
and length to justify same shall be provided
with a shed or room for the ironworkers to
change their clothes and keep their tools.

Any time there is work for iron workers on a
job of more than five (5) days duration, the
employer hereby agrees to provide on that job
a shed suitable for changing clothes, keeping
tools and eating lunches.

If tools or clothing are stolen or the tools or
clothing otherwise destroyed (such as flood or
fire) then the employer shall pay for the
replacement of the actual tools or clothing
lost, up to a maximum of $400.00 per man.

. The Employer must at all times provide Work-

men’s Compensation Insurance.

The Business Representative of this Union shall
be permitted on all jobs, but will in no way
interfere with the ironworkers during working
hours unless permission is granted by the
employer.

The Business Manager may place a steward on
a job and the employer or employer’s repre-
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sentative shall be notified of any such appoint-
ment. The steward shall not be discriminated
against for performing the usual and normal
steward duties and the steward shall not inter-
fere with or impede any work operations. The
steward shall promptly take care of injured
workers. If the injured worker’s injuries are
such that they need to go to the hospital or
other medical facility, the steward shall escort
them to such facility, and report the injury to
the Union without any loss of time.The stew-
ard shall not be discharged until after a notifi-
cation has been made to the Business Manager
affording the Business Manager an opportunity
for discussion of the problem. Any violation of
this discharge clause or disagreement between
the parties as to the propriety of such dis-
charge shall be a proper subject for arbitration.
In reducing the work force, the steward shall
be the last person laid off (except for foreman),
provided the steward is capable of performing
the remaining work.

4. No employee will be discharged or disciplined
for refusing to cross a legal primary picket line
at a construction job site.

35. The Union hereby further agrees to become a
part of the effort employed by the Builders’
Association and the Building and Construction
Trades Council to cope with the jurisdictional
problems of the industry.

36. Letters on work assignments will be sent to the
Union by the Employer or the Association
within seventy-two (72) hours after request
has been made.

N
-

. All riveting work done above the ground shall
be performed off of a scaffold.
— T
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Whenever a welder is working in the air on
structural framework or plate work, such as coal
bunkers, missile sites, car plants, etc., an iron
worker will be assigned to assist the welder,

In hardship cases on out-of-town jobs, the par-
ties hereto and the contractor involved will
negotiate travel expense.

On out-of-town work where the job is of such
distance from Kansas City, or other dispatching
points, as to make it impractical for the iron-
workers to return home at night, they shall be
paid a minimum of Eighty Dollars ($80.00) per
day subsistence pay.

When iron workers are erecting steel on new
bridges or repair work of a hazardous nature,
on an existing bridge that is being constructed
over water, a power boat equipped with life-
saving equipment will be manned by an iron
worker while such work is being performed
consistent with the intent of O.S.H.A. Safety
and Health Standards Chapter XVII Section
1926.106 working over or near water.

When an iron worker is injured to the extent of
being unable to work for the balance of the
day, they will be paid for the full day at regular
rate of pay. The ability to work or not to work
shall be determined by a qualified physician.

Employers shall furnish certain safety equip-
ment, such as hard hats, harnesses and other
fall protection equipment. If steel toed safety
boots are required, then the employer shall pay
$70.00 to the employee towards the cost of
purchasing such boots. No employee shall
reccive this reimbursement unless the boots
are actually purchased and no more than once
in a two-year period.



44. A ten-minute break period shall be allowed for
each employee in the morning and in the after-
noon. The break shall be taken between one
and one-half hours to two and one-half hours
after start time, in the morning, and between
one and one-half hours and two and one-half
hours after the lunch break, in the afternoon.
The break must be taken at or adjacent to the
employee’s place of work on the jobsite, with
a snack and beverage (f desired), already with
the employee at the break site. Employees shall
not leave their approximate work area to con-
gregate for the break.

45. A. Inaccordance with the requirements of the
Occupational Safety and Health Act of 1970,
it shall be the sole responsibility of the
Employer to insure the safety and health of
its employees. Nothing in this agreement
will make the Union liable to any employ-
cces or to any other persons in the event that
injury or accident occurs.

B. The safety and health standards and rules
contained herein are minimum standards
and are not intended to imply that the
Union objects to the establishment and
imposition by the Employer of additional or
more stringent rules to protect the health
and safety of the employees. It shall be the
sole responsibility of the Employer to insure
compliance with safety and health stan-
dards and rules.

ARTICLE XIV
PAYROLL CHECKS
All employers shall include a detachable check

stub with all payroll checks showing the number of
straight time hours and the number of overtime
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hours worked by the employee in that pay period.
This stub shall also show the amount of each
authorized payroll deduction and the amount of
fringe benefit payments accrued during the pay
period in behalf of the employee. All payroll checks
and check stubs shall have the contractor’s name
and address printed thereon.

All payroll checks will be consecutively num-
bered and each check and its corresponding stub
will carry identical numbers. Furthermore, each
check stub will show the employee’s name exactly
as it appears on the check.

ARTICLE XV

SUBCONTRACTORS CLAUSE AND WORK
PRESERVATION CLAUSE

It is the desire of the Union, wherever possible, to
protect its members employed by the contractors
party to this Agreement from working with work-
men employed under substandard working condi-
tions and for substandard wages and fringe bene-
fits. Therefore, the Union and contractors party
hereto agree as follows:

A. No contractor signatory to or otherwise bound
by this Agreement, nor any subcontractor
thereof, shall subcontract any work within the
traditional craft jurisdiction of the Union at the
site of any construction, alteration, painting or
repair of the building or structure, or any such
work to be performed at any facility estab-
lished adjacent to or on any such construction
site to process or supply materials for the con-
venience of the contractors or subcontractors
job site use, to any person, firm or corporation
except to a person firm or corporation who is
a party to an agreement with Local 10 covering
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such work or who agrees to become a party to
such an Agreement.

B. To protect and preserve, for the employees
covered by this Agreement, all work they have
performed and all work covered by this Agree-
ment, and to prevent any device or subterfuge
to avoid the protection and preservation of
such work, it is agreed as follows: if the Con-
tractor performs onsite construction work of
the type covered by this Agreement, under its
own name or the name of another, as a corpo-
ration, company, partnership, or other business
entity, including a joint venture, wherein the
contractor, through its officers, directors, part-
ners, owners or stockholders exercises directly
or indirectly (including but not limited to
management, control or majority ownership
through family members) management control
or majority ownership, the terms and condi-
tions of this Agreement shall be applicable to
all such work.

C. This Agreement shall be applicable to work
performed by an employer whether under its
own name or under a “joint venture” or part-
nership with another, and to any successor or
assigns of the employer.

ARTICLE XVI
NATIONAL MAINTENANCE AGREEMENT

Employers desiring to avail themselves of the
Iron Workers “National Maintenance Agreement”
for erection contractors for the purpose of mainte-
nance, repair, replacement and renovation work in
various plants wherein the employer may perform
such work, may contact the Association office for
details and procedures of becoming a party to such
agreement.
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ARTICLE XVII
OTHER AGREEMENTS

It is further agreed by the parties hereto that
nothing in this Agreement shall preclude the
making of agreements between the Union and indi-
viduals or firms who are not members of the Asso-
ciation. However, it is further agreed that the Asso-
ciation shall automatically be given the advantage
of any lower rate of wages or better terms and
working conditions than those resulting through
this Agreement if obtained by any employer of
members of the Union on similar work done within
the jurisdiction of this Agreement.

ARTICLE XVIII
GRIEVANCE AND ARBITRATION

1. The Union, the Association and all other parties
to this Agreement shall resolve all disputes
arising under this Agreement by use of this
grievance and arbitration procedure. In resolv-
ing disputes arising under this contract, time is
of the essence.

2. During the term of this Agreement, the Union
will not cause, authorize or take part in any
work stoppage involving a controversy arising
under thisAgreement, pending arbitration. The
Association and its members and all other par-
ties of this Agreement will not suspend work or
lock out employees, pending arbitration.

3. A. If adispute cannot be resolved between the

parties involved, it shall be taken up
between a representative of the Union and
a representative of the Association.

B. Said representatives shall resolve the issue
within three work days after the first con-
ference. If the dispute cannot be resolved to
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the satisfaction of both parties, it shall be
referred for a decision to one of three pre-
designated arbitrators within seven (7)
days, if possible, with the instruction that
the arbitrator’s decision shall be issued
within 72 hours after the close of the arbi-
tration hearing. (Three arbitrators agreeing
to serve under the terms specified in this
paragraph shall be mutually pre-designated
by letter to serve as potential arbitrators. If
vacancies occur they shall be mutually filled
by the parties as soon as possible.) The arbi-
trator shall be selected by the Union and the
Association each striking one of the pre-des-
ignated names, the grieving side to strike
first. The remaining name shall be the arbi-
trator. If the arbitrator so selected is unable
to serve under the time limits established
herein, another of the pre-designated arbi-
trators shall be randomly selected. In the
event that none of the pre-designated arbi-
trators are able to serve under the time lim-
its cstablished herein, the Union and the
Association, remembering time is of the
essence, shall attempt to agree on a mutu-
ally agreeable arbitrator. If no arbitrator can
be mutually agreed upon within a reason-
able period of time either party may request
a five-member panel of arbitrators from the
offices of the Federal Mediation and Concil-
iation Service. An arbitrator will then be
selected from among the panel provided
from the FMCS by alternately striking the
names from the panel, the grieving party to
strike first. Any arbitrator so selected from
a panel supplied by the FMCS will serve in
accordance with applicable FMCS rules.
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C. Any agreement reached by said representa-
tives or any arbitration decision shall be
final and binding upon the Union and its
members and the Association and its signa-
tory members, and any other party to the
dispute. If any party to this Agreement
should refuse to abide by a voluntary reso-
lution between the Union and the Associa-
tion or refuse to abide by a final and binding
arbitration award, then such party shall be
in material breach of this Agreement and
shall be subject to any and all legal actions
by the non-breaching party, including
strikes (except to enforce Article XV of this
Agreement) or lockouts, provided that if the
non-breaching party chooses to institute
court action to enforce the arbitrator’s
award, the breaching party shall be liable for
the costs and attorney’s fees expended.

D. In any arbitration proceeding, the Associa-
tion and the Union shall share equally in the
cost and expense of the arbitrator, the Fed-
cral Mediation & Conciliation Service, the
hearing room and transcript (if both parties
agree upon the need for a transcript); how-
ever, each party shall be responsible for the
cost and expenses of its own representa-
tives and witnesses.

E. The time limits contained herein may be
extended by the written agreement of the
Union and the Association.

ARTICLE XIX
E.E.O. CLAUSE

Employers and the Union agree that they will not
discriminate against any employee or applicant for
ecmployment because of race, creed, color, sex or
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national origin and that they will comply with all
provisions of Executive Order 11246,and rules, reg-
ulations and relevant orders of the Committee on

E.E.O. established by the President of the United
States.

ARTICLE XX
JOURNEY PERSON UPGRADE TRAINING

All Journey people must have OSHA-10 certifica-
tion by 4/1/10. During each year of the term of the
Agreement, Journey people will maintain at least 8
hours of upgrade training before April 1 (OSHA-10
certification acquired during the term of the Agree-
ment will count towards the upgrade training
requirement. For journey people who already have
OSHA-10, it will count for the 2009 upgrade train-
ing requirement). Effective 4/1/10, employers may
make certification a condition of employment.

ARTICLE XXI
DRUG AND ALCOHOL POLICY

Section 1: It is the policy of the Union and Man-
agement that no employee shall have possession of
or be under the influence of alcohol or illegal drugs
while at the work place.

The parties agree to incorporate herein by this
reference the Second Restated Construction Indus-
try Substance Abuse Program (CISAP) Agreement
dated January 1, 2007. As a condition of employ-
ment, an employer may require an employee to
present a CISAP Drug Card and be in good standing
in the CISAP program.

The joint apprenticeship committee may insti-
tute a pre-employment drug testing program for
apprentices.

In the event that for any reason CISAP ceases to
operate relative to providing a drug and alcohol
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program for employees during the term of this
Agreement, then an employer may require a blood
alcohol content test or urine drug test for any
employee who has been injured in a serious acci-
dent on the job. A “serious accident” is defined to
be any accident that would reasonably cause one
full day of lost time due to the accident. Such drug
and alcohol test must be carried out in a profes-
sional and scientific manner to insure accurate
results.

Section 2: The Union’s consent to include this
Construction Industry Substance Abuse Program in
the Joint Agreement is specifically predicated upon
the following conditions:

A. The Business Manager of the Union will
occupy a position as a union trustee on the
Board of Trustees of the MO-KAN Construc-
tion Industry Substance Abuse Program Fund;
and

B. The Business Manager of the Union will be
afforded an opportunity to review, prior to dis-
semination, any and all written communica-
tions intended for general distribution to the
membership of the Union concerning this
program and no such communication will be
so disseminated without the Business Man-
ager’s approval.

ARTICLE XXII
TERM

THIS AGREEMENT negotiated and made effec-
tive April 1,2009 shall remain in full force and effect
until March 31, 2013, and shall automatically be
renewed from year to year thereafter unless opened
by either party hereto for changes or termination



by a notice to the other party at least sixty (60) days
prior to the expiration date.

Executed this 11th day of May, 2009

THE BUILDERS’ ASSOCIATION

INTERNATIONAL ASSOCIATION OF BRIDGE,
STRUCTURAL, ORNAMENTAL AND
REINFORCING IRONWORKERS LOCAL
UNION NO. 10, AFL-CIO
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AGREEMENT
BETWEEN

AREA BARGAINING UNIT CONTRACTOR
BURLINGTON, IOWA

INTERNATIONAL ASSOCIATION OF BRIDGE UNION
STRUCTURAL and ORNAMENTAL

IRON WORKERS LOCAL #577

BURLINGTON, IOWA

This Agreement held unto this 1™ day of June, 2012 in Burlington, lowa by and between
the Area Bargaining Unit acting for, and in behalf of each of its members who have or
will assign their bargaining rights to the Area Bargaining Unit during the term of this
Agreement, hereinafter called Contractors, and Local Union No. 577 of the International
Association of Bridge, Structural and Omamental Iron Workers, acting for, and in behalf
of 1ts members, individually and severally, hereinafter called the Union as to the
following full force and effect:
PREAMBLE

This Agreement is entered into by collective bargaining to prevent strikes and lockouts
and 1o facilitate peaceful adjustment of grievances and disputes between Employer and
Union in this trade and to prevent waste, unnecessary and avoidable delays, and expense
and so far as possible, to provide for labor’s continuous employment. such employment
to be in accordance with the conditions herein set forth and at wages herein agreed upon;
also, that stable conditions may prevail in the building industry and building costs may be
as low as possible, consistent with fair wages and conditions, and further, the
establishment of the necessary procedures by which these ends may be accomplished.

REFERRAL PROCEDURE
In order that the Employer shall have a competent working force and to promote safety
and efticiency of operations, the Employer shall first request the Union refer applicants
for employment and shall not solicit applicants directly nor circumvent the Union in the
recruitment of applicants. The Employer shall have the right to accept or reject any
applicant furnished by the Union. The Union shall have the right to refuse to place an
applicant without a twenty-four (24) hour notice. If the Union is unable to furnish
competent Ironworkers within 24 hours after notification by the Employer, the Employer
may recruit applicants from other sources.

The parties to this Agreement acknowledge that they are subject to State and Federal Law
and municipal ordinances regarding equal opportunity and fair employment and therefore
will jointly take the necessary steps to comply with these laws and ordinances to assure,
within the scope of this Agreement, compliance with equal opportunity and fair
employment practice laws and ordinances and agree that the employment, referral or
selection of all employees shall be on the basis of qualifications without regard 1o race,
color, sex, religion, national origin, and ancestry.
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ARTICLE 1

Craft Jurisdiction
Itis agreed that the jurisdiction of work covered by this Agreement is that provided for in
the Charter grant issued by the American Federation of Labor to the International
Association. It is agreed that the jurisdiction of work covered by this Agreement is that
provided for in the of Bridge, Structural and Ornamental Ironworkers, it being understood
that the claims are subject to trade agreements and final decisions of the AFL-CIO.

On the procedure for the settlement of Jurisdictional Disputes for members of the General
Contractors Association signatory to this Agreement shall be set forth as follows:

A. The individual Employer or his representative agrees to make work assigned
consistent with decisions of record, agreements of record, and in the absence of
such decisions or agreements of record, based on established trade and area
practice.

B. Inthe event of any dispute as to jurisdiction of work covered by the terms of this
Agreement being claimed by other Building Trades Union said dispute shall be
referred to the International Unions involved for determination by the International
Unions has been made. A decision rendered by said International Unions in any
given Jurisdiction determined shall be implemented immediately by the individual
Employer involved.

C. Itis understood and agreed that Employers signatory to this Agreement shall not
sign a stipulation to be bound by the terms of the Agreement establishing the
Impartial Jurisdictional Disputes Board nor be bound by its decisions. Any such
stipulation that previously may have been entered into on or on behalf of the
Employer is rescinded by execution of this contract. It is further understood that
the parties 1o this Agreement shall not submit any dispute to the Impartial
Jurisdictional Disputes Board.

D. The Union and the Employer agree that there shall be no strikes, lockouts or
Interruption of the disputed work over Jurisdictional Disputes.
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Crait Junsdictdon

Tl Infcrnational Association claims for 1S nieri-
bers all work wcluding but not limited 10, the field fab-
rication, production and/or erection and construgtion of
all structucal iron and stecl. meluding light metal studs,
omamicntal leud, Uronze, brass, copper, aluminum,
siwel, glass, all feirous and nonferrous metals and plas-
Les, prvcasty, prestressed and postsiressed coporgte
stractures, sgitalors, alr ducts, anleniiae, anchars, appl-
calion of all sealunts such as Thiokel, Neoprene and
sinular types used 10 seal metnd w rnetal surfuces,
aocees Juory and frames: wr condifioner CaNs; aniute-
ment rides and equipient, Geodesic and olher doines,
doching, disgrauns and other 100fing systems, apenis
and uekel booths, aprons, aqueducts, atrivms, awniogs,
atoustical eleinents, souad bﬁx"i“:':.lfi, computer floors,
Lells, badfles, ball nulls, bank (‘rxm{us, barges {or casi-
nos, barjoisy, barnicades for seourtly, bamier cables,
butcli plant, both pennancut and (emponsry, blasi
deflectors, bjast fumaces, bleachers of all materials,
buok stucks, builduigs, boilers und stokers (sectional
waler twbe and twbular), boxes, 'bracing, brackets,
bridges and bridge ral, bndge viaducts, bucks, bulk-
fieads, buniper and bumper posts, buikers, burial con-
tamers, Cabloways, cable slois and cablewells, cages,
Cuss0ns, cunopies uod unistrl cangpies, car-dox, car-
prorts and coclosures, cait Hilt onts, caps, cast tifing, cat
walks, chutes of all types, circuil breakers, clips, clocks,
cullars, coltinn casings, colunn clagding, cotumn cov-
€, COUCERITaions, Conciele barmiers, counter supports,
conservalories, conveyors, coolers) copmg, corbels,
currugated shects whou attached w sjeel frames, tnclud-
g insulation; cranes (the crection, installaton, han-
dling, eperating and mantenance og all forms of con-
siruction work), all types of vrangs mcluding jib-cruncs,
Ciushicrs, cupolas, curb guands, theater curtain and back
stuge hitls, cutams, cwtan wall, window wall and
substulofe Syslors, aoree cartainwall, r.yclorms, darnes
(coflordams), metal deching, joof decking (such as but
not limiged w “Cofur” und similar type materials, as
well as “Trusdeck,” Malion "M” depk and oter dual
pulpose Type roof deck ), decorations and displays, dis-
manting and Joading out conveyors; aggregate plants,
Luich plans, refngerauon plunts, degassers, derricks
including Jumping and servicing of Loisung equipuient
wid personnel hossts, digesters, durectory boards, rooin
dividers, doghs and dock lovelers, dcx?:'s, metal or pietal
clad doors and frnes, glas doors, hpngar doors, paud
doors, rotling doors, rolling fire and iron doors, stiding
doots, niinenance on doors, fue degrs, rolling shutier
doors] dear plates, drafl cunains, di‘h],’lh;l}-’ track, domes,
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h frames and plates, dust

dredgas, drome, douct and 1er
supports, dumb walter enclosures and trants, dum pers,
duorzils, diywall, melal trim; elecirical Supports, clec-
tromic fucking devices for secunty cells, elevators, ele-
vaior cars, elevator fronts and enclosures, elevalor dust
covers und fuscia, enamel tanks, enamel vats, ceramic,
laminaied spandreline, entrances, erection of stec] 1ow-
eis, erection and dismanting of Monigan walkung
druglue, Jaunchhummer buckel wheel excavator and
other wenching equipwient, signaling on highlines,
wihnrley cianes and dernicks, buck hosts, man hosts,
fork lifts, material rowers and scanning antennae,
assemnbling and crection of offshore dalling platfornes
ur sunilar nstallations, escalators, escalator Irom,
approaches and sublianung, expanded metals, CXxpati-
s1o11 jowns. fabnc skin - 1enl structures, erection, ngging
or disimandiog of all false work, fascias, fascia soflits,
fasiig crirances and pancls, false work, tans and Lot
1ooms, fencing of all types, {iberglass or substnuied
materials, fue equipment, breaks, stops and fire
cseapes, firewaldl systems, fins, flag poles, floor con-
stuction and flovring, floor plaies, flues, flunes,
liamis, fames nsupport o boilers, evection, rigging or
dismantling ot all framework, sheet mewd on fence
framework, hughway metad plage guardeail, lighway
delincators and reflectors {metal or syutheric), guard
cable, highway safely devices, fronts, fur and siorage
ruois, gates and collapsible gates, genciators, grating,
aillage and foundaton work, gulis, grill work, puards,
guides, greenhouses, guardhouses, gymnasium equip-
went, handrails (aloninum, glass, metal and plastic),
hangers, hanging ceilings, hardware and <oreens, hop-
pars, hosputal room television supports and gas sup-
posts, hot rogms, mchines, wron doors, jail and cell work,
Jail cel) beds, benches, bunks, chars, bles, nimors,
Jart cell acress doors, joists {preeast, prestressed and
postsuressed), all ypes of cranes wicludimg jib-tianes,
Jebways, kaomemed doors, kilas, lanunsicd wood
struciures, laser beans, hintels, lockers, locks and jock-
sitiung, louvres, machwery (movimg, hosung, lower-
ty and placg on foundations), making and installa-
topn of all articles made of wire and fibrous rope, mae-
guees, maicrial alicred i ficid such as: framing, culting,
bunding, diillmg, burning end welding by acetylene pas
aud electie machunes, erection of all curtam wall, win-
dow wall, piass, melicrs, metal foor decking, metal
formns and falsework paitmning to couciele construc-
Lo, et furniiure, mictal sUips or tight lacing for dec-
Qralive of prolechive purposes, mietal windows and
ciclusures, muxers, modular builldings, modules - {he
nipgping and assembly for wulbo-crafis, monorails, nmuli-
plate, name plates wid nosings, decomissionng and dis-
mantmg ol puciear fuciilies, miclear reactors, elecuo-
agnebie shicldmg placs and moimic vesscls including
all camponeni pats, the phanbing, alignoy and level-
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mg of alt materials and equipient tough tie use of
vpueal wstumenls or lasers, operating devices, operal-
g and dentad room hight equipment, oxygen and pus
Pipe supports, gvens, pans, panic devices and locks,
panels (insulated and non-imsulaged, factory and field
assembled), Q-panel, uny type pasel PEAinng 10 cus-
LEETTH wau,f_ whether it be stonc UEPTCRAE OF procast, pait)-
Hons, todler parhittons and Supperts, pasteurizers, peak-
fitg s, pen stocks, pile drivers, pipe railing, Pipe sup-
ports, plaques, plestic and synthetic fences, platforms,
playground cquipment, poles, poster frumies, posch sup-
ports, plates and plate pit liners, porcelain ensmeled
panels, prefubricated metad buildimgs, preglazed win-
dows, storefront, and window walls, presses, pulveriz-
crs, relaforeing steel, rucks, raiings (mcluding pipe),
radroud bridgework and maintenance, radiator enclo-
slies, reaclor heads, reservoinrs, revolving doors, rig-
g (ocludmg shipyards, navy vards, vessels and Buv-
ernent departnetils), ngpuIg  connection with dis-
piay shows, mofs, nansard roofs, space rood SYSIems,
rolling gnlls and shutters, rotors, sare deposit buxes,
tught deposionies and drive-up equipment, salcty
devices, sates, sash, preglazed sash, steel and alwminum
sush, sealfolding, sconery equipment; sculplures and arn
objects, sewin plaies, sils and sill plates, scats, seating
und plank scaung, secunty doors, securily dour [rames,
securily systenis - steel, composiie, conciete, wire and
cable, shalting, sheet piling, shelving, shielding of all
maicnials, shoring, sidewalk and vault hghts, signs, sig-
naling, rigging and hostmg volved with the use of
hohicopters, skare wheels, skip hoists, skylights, slope
wall, smoke conveyors, simoke plawcs, space {iamcs,
solar eneigy panels, spandrels (metal and precast coan-
creie), spillways, spray booths, stacks, stacker vranes,
Stage equpiment and counterweight syslem and risging
for asbestos cutam, strways, ingluding preengincered
stairs, al! wypes of stars, stanng and steel supports,
steel and fire proof curlains, storeffonts and entrunces,
stators. swokers, siorage racks vsed as an entnett part of
a building, storue 100ms, sloves, sunscreens, subways,
sui shades, suppont brckwall and sweel granite, swimn-
mug poal equipment; swilch gear, tables, woweis, ks,
target ranges, tarpel tange bafiles, booths and convey-
wis, e parany fencing, dumbles, thresholds, racks and:
puides, rack trames, (munway's, ransformiers, imveions,
tavehing sheaves, wellises, trim on vaulls, troughs,
turastes, russes (steel, Howe and combinalion rass-
e, tunsiels, furbines, all transtucent and plastic maieri-
al on steel frame construction, reinforcing e guns, vals,
vault doors, vaults, venidatoss, vertival hydraubic cleva-
lues, presswe vessels and vessels of all types, wue
mesh, wire work, wall, stub, sied, wall ures, wainscot-
g, wasle compaclors, weather suipping, weather
vanes, weus and weur plafes, welding machines, whel
guards, waunches, wind twbines/gencrators - assembly,
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Nggimg and maitenance of all related parts, wind walls.
windows, window cleaning equipment, window wash-
ing books, window and door screens and brackers, win-
duw stools, wickets, window washer Truck, X-ray equip-
ment, x-ray support, aligning, leveling and surveymg in
conjunction with steel or machinery erection, unioad-
g, distnbuning, stockpiling and handling of all matesi-
als coming wnder the junisdictional claums of the Union,
all layout work for the above regardless of EhuIpmicit
needed w perlornm operations, Wi work m conuection
with stariing, stopping, operulng, maintaining all
cquipment used in dic performance of the above-hsted
wurk, and ail labor vivolved i water and wind testng
of wandows and cortain wall Omamental fead shiall
consist of the distributing, erection, installalion,
remaval, wneraung und recralng, undoading and reioud-
g, relocation, repar, mantenance, layour ramoval,
replacement, handhog, cuting, benduig, ngging, job-
s fabticution, framing, dridling, fitung, burning, nei-
dentw bulding of scatlolding, weldig by combinauion
ol vanious gases and clectricity. Al reinforcing work in
copmiecnon with field labrication, handluyg, rackug,
sofuyg, cuting, bending, hoisung, placing, bumnmng,
welding and nywng of all matenal uwsed 1w rainforee con-
crete construclion. Erection of steel towers, chutes and
sprauls tor concreie where anached to owers and han-
dhiey and fastening of cables and guys for sanie,
unloading, racking, sorung, cutting, bending, hoisnng,
placing and tying, bumming and welding includmg stud
welding of all iron, steel and metal i reodorced con-
crete construction including mesh for floor arches wd
the making of hoops and sturups, metal forns and
uieclal supposts Wiercof, jacking of slip torms, GFR.C,
Liryvit System, ncluding the sceuning by bolung and/or
welding and the nstallation of steeltex and wire mesh
of any type when used for reinforesd conciele construe-
won Alteraton, wrecking, dismantling and repatr of all
of the above and all housesmith work and submarine
drving w1 comnnechion with or abowt the same The dem-
alion of all of the above work shall be done by lion
Warheis,

The above clanms are subject (o trade agreercits
and decisions of the Plan for the Settlement of
Junisdictionsd Dispuies it the Construcnon Industry of
the Buddimg end Construction Trades [2epartncot
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ARTICLE 11
Territory
The territory covered by this Agreement shall be the territorial jurisdiction of Local
Union No. 577 which extends halfway to the nearest outside Local Union of the
International Association of Bridge, Structural and Ormamental Ironworkers.

IOWA: Davis County, Des Moines County, Henry County, Jefferson County, Keokuk
County, Lee County, Louisa County, Van Buren County, Wapello County, and
Washington County.

MISSOURI: Adair County, Clark County, Knox County, Lewis County, Macon County.
Marion County, Monroe County, Ralls County, Schuyler County. Scotland County, and
Shelby County.

ILLINOIS: Adams County, Hancock County, Henderson County, West Portion of Knox
County (West of Highway 41), McDonough County, Mercer County, West half of
Schuyler County, and Warren County.
ARTICLE IIl

Hours Per Day Work
A normal work week shall be Monday through Friday. Normal hours of work shall
consist of eight (8) and one-half (81/2) consecutive hours per workday between 7:00am
and 5:00pm., which includes one-half (1/2) hour for lunch.

Any changes in work hours per day in special cases not to exceed eight (8) hours per day
may be made to meet special conditions after mutual agreement between the Employer

and the Union.

When established work hours on any job are changed, it will be agreed upon by the
Union and the Employer.

A 4-10 hour work week Monday thru Thursday or Tuesday thru Friday may be worked at
the Contractors request. Days must be consecutive.
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ARTICLE IV

Shift Work
When two (2) shifts are employed, each shift shall work seven & one-hal £ (71/2) hours
for eight (8) hours pay at regular time; when three (3) shifis are employed, seven (7)
hours shall constitute a day’s work for each shift for which a regular wage of eight (8)
hours shall be paid or a proportionate part thereof for time worked. When multiple shifis
are worked on Saturdays, Sundays, or recognized holidays the following shall apply:
When two (2) shifis are employed each shift shall work seven & one-half (7 ) for eight
(8) hours pay at double the straight time rate of wages. When three (3) shifts are
employed each shift shall work seven (7) hours for eight (8) hours pay at double the
straight time rate of wages or a proportionate part thereof for the time worked. All work
performed from 12:00 P.M. Friday night to 12:00 P.M. Sunday night will be double the
straight time rate of wages. Not more than one (1) shift shall be allowed on a job of less
than five (5) days duration except in case of an emergency, which shall be decided by the
General Executive Board. In localities where the work day is less than eight (8) hours
per day, the hours on shift work will be shortened proportionately.

ARTICLE V

Overtime and Holidays
Time and one-half (1 /%) shall be paid for the first two (2) hours of overtime work on any
regular work day. Monday through Friday, and any work performed before regular
starting time and after regular quitting time. Saturday work shall be paid at one and one-
half (1 '2) times the regular rate of pay for the first ten (10) hours. All other overtime
will remain as double time, including Sundays and Holidays. No work will be performed
on LABOR DAY except to save life and property.

The following holidays shall be observed:

NEW YEARS DAY VETERANS DAY
MEMORIAL DAY THANKSGIVING DAY
INDEPENDENCE DAY CHRISTMAS DAY

DAY AFTER THANKSGIVING

Any holiday which occurs on a Sunday shall be observed the following Monday.
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Wage Rates
I'he follewing scale of wages shall prevail on all projects covered by (his Agreement:

ARTICLE VI

16452 Hwy 34, W. Burlington, 1A 52655 Local Union No. 577
' e ' Date.” June 1,2012 |

These changes will take effect June 1. 2012,
Dear Sirs and Contractors:
EFFECTIVE June 1,2012 THRU July 31, 2012:

Journeymen.... $24.44
Health & Welfare............... $6.51*
Pension.. .o $7.20%
AEITUEIY L % b mmsnanin omms v i o w5 s K e $3.19%
Apprenticeship...........oo $ 4]

Work Assessment (Deduct) 6% of gross wages
Impact 7% gross wages, $0.16 per hour worked paid by Contractor to Apprenticeship

e g SRR et Add+ 1.25

Genietal Foreiat. oo mn vmmssesan e Add +1.75

August 1. 2012, there will be a change in Fringes * will mark the chanpes.,

EFFECTIVE August 1, 2012 THRU May 31, 2013:

g e L L $24.44
Heplthiee Wellis .o nenmmuer ooy s cieas sy e $7.01%
o1 ~n T S $ 7.70*
DRIV s o s 2 o s A B Y S e e 3 4 $2.19*
I3 151361 BT o1 17 | o TORRTRUPU S $ 41

Impact %% gross wages, $0.16 per hour worked paid by Contractor 1o Apprenticeship

Fringes are by hours worked. No difference to overtime.

With a $1.60 to come June 1, 2013, With a $1.60 to come June 1,2014

Siuce;‘e[}; s
i J G e - ’Zﬁ[%—f;é/ < A7
“Paul Schulte Stephen Dowell

Scither & Cherry Business Manager/FST

2537 Henkel Avenue Iron Workers Local 577
Keokuk, IA 52632
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Recommended Language for Collective Bargaining Agreements for
Ironworkers Management Pragressive Action Cooperative Trust (IMPACT]

OUTSIDE AND REGIONAL LOCAL UNIONS

In addition to the per hour wage rate, the Employer shail contribute three quarters of
one percent (3/4 of 1%) of the applicable hourly journeyman wage rate for each hour
worked to lronworkers Management Progressive Action Cooperative Trust (IMPACT), a
jointly trusted Cooperative Trust with federal tax exempt status under Section 501(a) of
the Internal Revenue Code as an exempt organization under Secticn 501{c){5) of the
Internal Revenue Code. Tax Exempt status determination was rendered under the
initial name of the Trust which was the Employers Responsive Educational Cooperation
Trust of North America. The general purposes of the Trust include the improvement and
development of the wunion ironworking industry through Education, Training
Comrmunication, Coopération and governmental lobbying and legislative initiatives

The reporting, payment, frequency of payment and administration of such coniributions
shall be govemned by the terms of the IMPACT Trust agreement, policies and

resolutions

10/20/11
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Hazmat Pay
When the EPA classifies ajobas A, B, or C Hazardous Classification, there will be a
20% Premium Pay over Journeymen’s scale. The 20% not to include any increase in
fringe benefits.
Foreman
The Foreman’s rate of pay will be $1.25 per hour over the Journeymen’s rate of pay.

When one Employer has over 15 men on one (1) job there shall be an Ironworker General
Foreman and his rate of pay shall be $1.75 per hour over the Journeyman rate.

When two (2) or more Employees are employed, one shall be selected by the Emplover to
act as Foreman and receive a Foreman’s wages, and the Foreman is the only
representative of the Employer who shall issue instructions to the workmen.

There shall be no restrictions as 1o the employment of Foreman or pushers. The
Employer may employ on one piece of work as many Foremen or pushers as in his
judgment is necessary for safe, expeditious and economical handling of the same. THE
FOREMAN SHALL PERFORM HIS DUTIES AS A FORMAN.

Employer agrees to pay into the Ironworkers St. Louis Dist. Council Welfare Plan &
Pension Trust, & Annuity Trust the amounts as set forth above, on the actual number of
hours for which each Employee actually works and is paid (Provided that less that % hour
need not be paid for, and '4 hour, or more, shall be paid for as one full hour).

With a 60 day written notice from Local Union 577 to the Area Bargaining Unit, they
may Increase Health, Welfare, & Annuity contributions from the current wage scale.
Within a 60 day written notice from Local Union 577 to the Area Bargaining Unit,
increases in pension contribution if any, may be taken from the current wage scale,
provided, however, if the Fund has, prior to the increase in pension contribution, an
unfunded vested liability, or if the increase in pension contribution, will cause an
unfounded vested liability. such increase, if any, shall be effective only with the mutual
agreement of Area Bargaining Unit and the Union.

WORKING ASSESSMENT
Upon receipt of an Employees written authorization which shall be irrevocable for not
more than one (1) year, or beyond the termination date of the Agreement, whichever
occurs first, each Employer shall deduct from the Employees wages 6% of 2ross wages
paid, and remit same to the office of the International Association of Bridge, Structural &
Omamental Ironworkers Local No. 577, Burlington, lowa with a list of names of the
Employees from whom pay deductions were made and setting forth the hours paid. The
amounts so deducted and transmitted are the working assessment of the Union. Such
written authorization may be revoked by the Employee by written notice by registered
mail to the Employer and to the Union received by both during the thirty (30) day period
prior to the termination date of any applicable collective bargaining agreement,



whichever occurs sooner. In the absence of such notice of revocation, send and received
in accordance with the foregoing, the authorization shall be renewed for additional yearly
periods or until the end of the collective bargaining agreement, which ever occurs sooner.
The Union agrees to indemnify and held harmless the Employers as the result of any
claim that the deductions were inappropriately or illegally made.

It shall be the responsibility of the Union to secure the Employees written authorization.

Exhibit B
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SURETY BOND
The Union may require a Surety Bond from employers working within the jurisdiction of
this Agreement. The Principal amount of bond shall be:

1 to 5 Employees $ 5,000.00
5 to 10 Employees 10,000.00
10 to 15 Employees 15.000.00
More than 15 Employees 20.000.00
In no event shall the Bond be more than $20,000.00
ARTICLE VII
Apprentices

The standards and implementation of the Apprenticeship & Training Program and all
matter related 10 training, selection, elec., shall be in accordance with applicable Federal
and State laws and shall be determined and governed by a Joint Apprenticeship &
Training Committee which shall be composed of three (3) representatives, plus one
alternate, appointed by Area Bargaining Unit and three (3) members, plus one alternate
appointed by the Union.

If'a coordinator is hired by the Joint Apprenticeship & Training Committee his salary,
including fringe benefits, shall be subject to the approval of Area Bargaining Unit and the
Union Negotiating Committee.

Each employer party to this Agreement shall contribute forty one cent (.41) per hour for
cach Ironworker employee. These contributions shall be sent with a full report on or
before the 15" day of the month following the month for which the report 1s due. Forms
shall be furnished by the Joint Apprenticeship Committee. Checks are to be made
payable to the Ironworkers Apprenticeship & Training Fund and forwarded to the
financial institute designated by the Committee. One copy of the report shall be mailed to
the Union and one copy mailed with the check. All funds shall be completely controlled,
regulated, and administered by the Joint Apprentice & Training Committee. The Union
agrees that it will require such contributions from each Employer of Ironworkers with
whom is has an Agreement.

With a 60 day written notice from the Trustees of the Fund, the Contractor agrees 10
contribute a rate per hour that is determined by the Trustees of the Fund for each hour
worked under this contract to the Ironworkers Apprenticeship Program. Such
contribution change, if required shall be made effective only on the annual anniversary
date of this contract.
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A Journeyman Iron Worker will continue craft training through Journeyman upgrading
provided by the Union and coordinated with the Southeast Iowa Area Bargaining Unit. A
Journeyman Iron Worker will receive and maintain minimum as a condition of being a
Journeyman [ron Worker. The minimum certifications are as follows: OSHA-10 hour
trained, OSHA Subpart-R trained, Qualified Rigger and Qualified Boom Lift Operator,
along with the minimum (4) certifications a Journeyman Iron Worker will maintain 2)
out of the (4) certifications: Certified Welder in SMAW (7018, 3G, & 4G), First Aid
/CPR certified, mshaw, Qualified Forklift Operator. A copy of these certifications shall
be presented to employer upon hiring or on request. The Contractor shall be responsible
for sending in Continuity papers for the Iron Worker doing the welding 1o keep welding
papers current and any other certifications the Iron Worker receives will be shared with
the Union Hall.

Apprentice ratio will be as follows:
1. One apprentice to 4 journeymen on the project.
2. On ornamental work which is normally performed by 2 ironworkers, 1 may
be an apprentice.

The wages of an Apprentice shall be based upon the following percentage of
Journeymen’s scale:

First-SHe NS, coomumrrnmemsm s e e e 60%
Second Six Months. ... 70%
Thitd- S NMOBIBS v e 5 e e 75%
Fourth Six Months. .. .. . .. 80%
Fifth Six Months. ... i, 85%
SIXTH BRI MORHE. s veere smsmme s s 56 90%

ARTICLE VI
Probationary Employees

‘The Union shall not furnish permit men lieu of Journeymen to the Employer and shall
establish a list of applicants who shall be classified as Probationary Employees. These
Probationary Employees shall be referred to Employers for employment on a temporary
basis and shall receive 60% of the Journeymen’s rate.

Probationary Employees shall be used as a last resort to man the job and the first to be
laid off in a reduction of the Employer’s Ironworker work force on the job the
Probationary Employee is employed.
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ARTICLE IX
Piecework

Itis further agreed that the Employees will not contract, subcontract, work piecework, or
work for less than the scale of wages established by the Agreement. The Employers
agree not to ofter and or to pay, and Employees will not accept, a bonus based on specific
performance on any individual job.

ARTICELE X

Work Limitation

There shall be no limitation placed on the amount of work to be performed by any
workman during working hours.

ARTICLE X1

Pay Day

Payday shall be the Employer’s regular payday, at least once each week, and not more
than three (3) days pay shall be withheld. When the regular payday falls on a holiday
recognized by the Union, the employee shall be paid the day before such holiday.

Wages shall be paid before quitting time on payday and shall be paid in cash or other
legal tender.

When Employees are laid off, or discharged, they shall be paid in full in cash or other
legal tender on the job immediately, and if required to go to some other point or to the
office of the Employer, the Employees shall be paid for the time required to go to such
places. When Employees quit on their own accord, they shall wait until the regular
payday for the wages due them.

Any undue delay or loss of time caused the Employees through no fault of their own shall

be paid for by the Employer causing such delay, at the regular straight time wages.

Accompanying each payment of wages shall be a separate statement identifying the
Employer, showing the total earnings, the amount of each deduction, the purpose therof,
and net earnings.

The employer may make payment of wages earlier than the regular pay day 1f job
conditions warrant.
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ARTICLE XII

Reporting Time
It an employee is scheduled to report to work, and his services are not required, he shall
be notified at least 1 % hours prior to start of shift, otherwise he will be paid two (2)
hours straight time for reporting on the Jjob. The Employee must remain on the job for
the two (2) hour period to be eligible for compensation, unless otherwise directed by the
Employer.

In the event that weather does not permit working, the Employer shall notify an
Employee who is designated by the Employees that there will be no work on that day or
shift. The Employee so designated shall be reimbursed by the Employer for all necessary
long distance phone calls upon presentation of a copy of the phone bill. This provision
may be waived by mutual agreement between the Employer and the Steward.

On one day referrals only, if an Employee is put to work he shall receive a minimum of
four hours pay and if works in excess of four hours, he shall receive eight hours pay as

long as he remains on the job. By agreement between the Employee and Employer the
Employee may leave the job and still receive four hours or eight hours pay.

[f an employee starts to work at the start of the shift he shall be paid a minimum of two
(2) hours pay provided he stays on the job for the two (2) hours, if so directed by the
Contractor. After the two (2) hour minimum he shall be paid for actual hours worked.
The two (2) hour minimum shall include any time paid as reporting time, In all cases the
rate of pay shall be the rate in effect on that day or shift as set forth in this Agreement.

An lronworker who does not show up for his regularly scheduled work and does not
notify the Employer of the Employer’s authorized representative prior to or during that
day’s regularly scheduled work shift, shall be considered to have voluntarily terminated
his employment.

Employees on all bridge and dam work shall be paid from the time they leave the
shoreline until they return to shore line.

Sufficient time will be allowed tor putting tools away so that men may leave the job shed
at the end ot the shift.

When an employee is laid off, the employer shall give him one-half (1/2) hour for tool
pickup and he shall be permitted to leave the jobsite when too] pickup is completed.

When an employee is laid off or terminated the hall shall receive a separation slip with

the reason for the dismissal. The employee will also receive a separation slip along with
tinal paycheck.

10
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ARTICLE XIII
Iron Workers Required on Guy and Stiff Leg Derricks and Concrete Pours
While welders or burners are working under the following conditions, one journeyman
ironworker shall work with each welder or burner, or group of welders or burners:

1. While erecting structural steel when the welder or burner is not working in
connection with a raising gang-this includes work from scaffolding.

2. While working in the immediate vicinity of unprotected, fixed machinery in
operation.
3. While working in a vessel or tank.

4. On all other work, it shall be left to the discretion of an Ironworker foreman
on the job whether or not a helper shall be assigned to a welder or burner.

No less than six (6) men and a Foreman shall be employed around any guy or stiff leg
derrick used on steel erection.

There shall be no limit on production by workmen nor restrictions on the full use of tools
or equipment. There shall be no restrictions, other than required by safety regulations, on
the number of men assigned to any crew or to any service except as follows:

No less than two (2) men when using a forklift or telescopic forklift to handle materials
installed by Iron Workers.

No less than four (4) men and a Foreman when erecting heavy structural steel and
moving equipment with a power operated rig.

Where members of the Ironworkers Union are working over navigable waters where a
salety boat is required, there shall be a member of the Ironworkers Union in the boat.

On all concrete pours where reinforcing is in the pour, there shall be an Ironworker on the
job site.

When wire mesh is in the pour, an Ironworker will maintain (pull up or tie down) all
mesh in the pours.

Ironworkers shall not be required to erect, work, or walk on any structural member which
has any projection above the flat surface of said member (this refers to welded studs and
shear connections which have been welded to the structural member prior to erection).
Exceptions to this clause will considered by the business representative at least fifteen
(15) day before erection. ‘

11
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ARTICLE X1V
River Gangs
Riveting gangs shall be composed of not less than four (4) men at all times. The
Employer may require heaters to have their fires going ready to furnish hot rivets at the
regular starting time, but in such event the heaters shall be paid double time for such time
worked before the regular starting time.

When three (3) or more riveting gangs are employed on any job, a Foreman shall be
employed who shall not be required to work in any ri veting gang except where
emergencies arise which will require the Foreman to temporarily fill in the gang.

ARTICLE XV
Safety Provisions

The Employee and Employer shall be aware of the provisions of the Occupational Safety
and Health Act of 1970 (and revisions thereto) as well as the Federal Construction Safety
Act, all state and local safety laws and regulations and the safety policies promulgated by
the Employer and cooperate fully with the Employer. The Employee shall conform to all
Federal and State safety rules as adapted by the Employer and shall be subject to
discharge should he fail to comply.

The Union shall cooperate in establishing, for their membership, training in first aid and
C.P.R. acceptable to OSHA rules and regulations and shall assist it members in
maintaining a current certificate.

DRUG TESTING
The employer shall be free to establish a drug and alcohol testing program for all
employees covered by this Agreement. The program shall conform to state and federal
regulations. The employer shall pay for all test required.

When drug testing is required by the Owner of any given project to work in the premises,
the Union shall cooperate in providing manpower under these conditions. The Owner or
the Contractor will bear the costs of any and all required testing involved. In the event
any Employee should test positive, the employee shall have the right to a second test at a
different medical facility. In the event the employee should test positive on the second
test, the employee shall bear the cost of the second test. All employees should notify the
medical staff of any medicines they may be taking at the time of the test.

12
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Planking Floors
Working floors upon which derricks set must be covered tight with suitable planking over
entire floor except where openings are left for ladders. No more than two (2) floors, or a
maximum of twenty-five feet, beneath each riveting scaffold shall remain open or
uncovered, and all such floors shall be planked and within a minimum radius of ten (10)
1eet;

Stiffening and Supporting Working Load Points
Where iron is landed on the floor or any point of a structure under constructions, all
connections shall be fully fitted up and tightened and substantial supports provided to
safely sustain such added weight.

Riding the Load or Load Falls
No employee shall be permitted to ride the load or load fall except in care of inspection,
and erection and dismantling of derrick. '

Slings
Steel cable or nylon slings will be used instead of chain or hemp slings for the erection of
structural steel.

Protection of Signal Devices
Proper practical safe housing, casing or tube shall be provided for any and every means,
method, appliance, or equipment employed to transmit or give signals directing work or
operation of any and various devices in connection with work being done by Employees.

Elevator Shaft Protection
No Employee will be permitted to work in an elevator shaft while car is in operation.
The first floor beneath and the first floor above men working shall be planked safe in all
elevator shafts.

ARTICLE XVI
Tools
Employees shall furnish for their own use all necessary hand tools to enable them to
effectively install their work. Hand tools broken on the job shall be replaced by the
Employer. The Employer shall have the right to inspect Employees tool boxes. No
employee shall be held responsible for the loss of Employers tools or equipment in his
charge.

Tools of Trade
The following listed are Tools of the Trade: pickup trucks, welders, tuggers, nelson stud
generators, air compressor, forklift or telescopic forklift, air movers, hydraulic jacking
units, generators.

Tools that are dropped or lost while working over water will be replaced by the
Employer.
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ARTICLE XVII
Shipping-Employees
Employees shipped to a job and not put to work, weather permitting, or the job is not
ready for them to go to work, shall be paid the regular wage rate for such time, or such
Employees shall be shipped back to the shipping point with time and transportation paid
by the Employer.

ARTICLE XVIII
Breaks-Drinking Water-Clothes Room-Lunch Period
The Employer shall furnish suitable drinking water at all times and each job of sufficient
size and length to justify same shall be provided with a shed or room for the Employees
to change their clothes and keep their tools.

A ten (10) minute break shall be allowed in the morning and a ten (10) minute break shall
be allowed in the afternoon with the Foreman calling the time. The break shall be taken
at or near the work station if possible. The break shall start when the Employee stops
work and he shall resume work no later than ten (10) minutes afier the start of the break
period. In the event that work is not performed before 10:00 A.M., the Employees shall
forego the morning break period.

Each Employee shall be entitled to a 30 minute lunch period between 3 % hours and 3
hours afier the start of the work shift. Should he be unable to take a lunch period during
this time, he shall be given a full 30 minute lunch period at another time during the shift,
without loss of time, and be paid % hour at straight time for the lunch period missed.

The Employer shall, when required by inclement weather, furnish liners for hard hats for
the use of Employees on the job. Liners shall remain the property of the Employer and
returned by the Employee when his employment is terminated.

ARTICLE XIX
Compensation Insurance
The Employer must at all times provide Workmen’s Compensation Insurance.

Termination
The Business Manager of the Union shall have the option to transfer men with specialty
skills, when needed on another project, with advance notice and consent of the Employer.
The Employee shall be furnished with a separation slip and shall not be penalized in the
application for unemployment compensation.

14
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ARTICLE XX

Business Manager
The Business Representative of the Union shall have access to the contractors jab site, if
allowed by the Owner, at any reasonable time to observe working conditions and for the
discussion of business with the Craft Steward, but he shall not in any manner interfere
with the job operation. It shall be the responsibility of the Business Manager of the
Union to secure a pass, badge, or any other means of identification, for any job where
they are needed to gain entrance to the job site.

ARTICLE XXI
Job Steward

There shall be a Steward on each job who shall be appointed by the Business Manager.
He shall keep a record of the workers laid off and discharged, and take up all grievances
on the job and try to have the same adjusted, and in the event he cannot adjust them, he
must promptly report that fact to the Business Manager, who shall report same to the
proper officer of the Union so that efforts can be made to adjust any matter without
stoppage of work. He shall see that the provisions of this Agreement are complied with
and report to the Union the true condition and facts. The Steward shall promptly take
care of injured workers and accompany them to their homes or to a hospital as the case
may require, without any loss of time and report the injury to the proper officers of the
Union. The Employer agrees that the Job Steward will not be discharged until after
proper notification has been given to the Union, and, further, when employees are laid
off. the Job Steward will be the last man laid off providing he is capable of performing
the work 1 question.

ARTICLE XXII

Protection of Union Principles

The removal of Journeymen Ironworkers and Apprentices from a job 1n order to render
legal assistance to other Local Unions to protect Union principles shall not constitute a
violation of this Agreement, provided such removal is first approved by the General
Executive Board and notice thereof 1s first given to the Employer involved.

ARTICLE XXIi1

Subcontractors

The Employer agrees not 1o subcontract or sublet any work covered by the jurisdiction of
this Agreement to any person, firm, or corporation, which will not follow the terms and
canditions of this Agreement.
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ARTICLE XX1V
Favored Nations Clause
If the Union enters into any agreement with any individual Employer or group of
Employers performing work covered by the terms of this Agreement, and that A greement
provides for more favorable wages, hours, or conditions to any other Employer, the
Employer signatory hereto, afier sending written notice of such intentions. shall be
afforded the privilege to adopt such advantageous terms and conditions.

ARTICLE XXIV

Settlement of Disputes
Any dispute as to the proper interpretation of this Agreement shall be handled in the first
instance by a representative of the Union and the Employer and if they fail to reach a
settlement within five (5) days it shall be referred to a Board of Arbitration composed of
one (1) person appointed by each party, the two (2) so appointed to select a third member.
In the event that the two so appointed arbitrators are unable within two (2) days to agree
upon the third arbitrator, they shall jointly request the Federal Mediation & Conciliation
Service to furnish a panel of five (5) names from which the third member shall be
selected. The decision of the Board of Arbitration shall be handed down with two (2)
days after the selection of the third member and the decision of the Board of Arbitration
shall be final and binding upon both parties.

The Board of Arbitration shall have jurisdiction over all questions involving the
interpretation and application of any section of this Agreement. It shall not, however, be
empowered to handle negotiations for a new Agreement, changes in wage scale, or
jurisdictional disputes.

Each party shall individually pay the expense of the Arbitrator it appoints and the two
parties shall jointly share the expense of the third Arbitrator.

ARTICLE XXVI
Strikes and Lockouts
It 1s mutually agreed that there shall be no strikes authorized by the Union or no lockouts
authorized by the Employer, except for the refusal of either party to submit to arbitration,
in accordance with Article XXV, or failure on the part of either party to carry out the
award of the Board of Arbitration.

Every facility of each of the parties hereto is hereby pledged to immediately overcome
any such situation; provided, however, it shall not be a violation of any provision of this
Agreement for any person covered by this Agreement 1o refuse to cross or work behind
the picket line of any affiliated Union which has been authorized by the International of
that Union, the Central Labor Council of Building and Construction Trades Council.

16
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ARTICLE XXVI1I
Scope of Agreement
This Agreement contains all of the provisions agreed upon by the Employers and the
Union. Neither the Employers nor the Union will be bound by rules, regulations, or
Agreements not herein contained except interpretations or decisions of the Board of
Arbitration.

ARTICLE XXVIII
Savings Clause

Should any part of or any provisions herein contained be rendered or declared invalid by
reason of any existing or subsequently enacted legislation. or by any decree of a court of
competent jurisdiction, such invalidation of such part of portion of this Agreement shall
not invalidate the remaining portions thereof; provided, however. upon such invalidation
the parties signatory hereto agree to immediately meet to renegotiate such parts or
provisions affected.

The remaining parts or provisions shall remain in full force and effect.

ARTICLE XXIX

Duration and Termination
This Agreement, with any amendments thereof made as provided for therein, shall remain
in full force and effect until midnight of May 31, 2015 except as noted in the following
paragraph: and, unless written notice be given by either party to the other at least four (4)
months prior to such date of a desire for change therein or to terminate the same, it shall
continue in effect for an additional year thereafter. In the same manner. this Agreement
with any amendments thereof shall remain in effect from year to year thereafter, subject
fo termination at the expiration of any such contract year upon notice in writing given by
cither party to the other at least four (4) months prior to the expiration of such contract
year. Any such notice as hereinabove provided for this Article. whether specifving a
desire to terminate or to change at the end of the current contract year. shall have the
effect of terminating this Agreement at such time.
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IN WITNLESS WHERE OF, This Agreemam has been'executed by the parties hereto as
of the date and year first above written, in the City of Burlington of lown

FOR THE EMPLOYER, AREA BARGAINING UNIT.

BY: /s/ @AW
BY: 1y o e

v P

BY: /s

FOR LOCAL UNION NO. 577, of the INTERNATIONAL ASSOCIATION OF
BRIDGE, STRUCTURAL fyRNAMENTAL [RONWORKERS,

BY: /&/ 1_; /Ll'\«_/ € fb"f”/
BY: /s/ ﬁf - m——

P TR

BY: /s O i A

BY: /s/

We, the undersigned, are lamiliar with this Ag:ccmcm between the Area Bargaining Unit
and other Employers with in the jurisdictional territory of Iron Workers Local 577 of
Burlingtan, Towa, and agree to abide by the conditions set forth herein.

Employer.

Address: o

By:

Tiue:

Daie:




M DIVISION OF LABOR STANDARDS _
=% CONTRACTOR’S REPORT OF CONSTRUCTION WAGE RATES

_‘% MISSOURI DEPARTMENT OF LABOR AND INDUSTRIAL RELATIONS ~ 4yl

Contractor's Name, Address and Telephone Number Cosl and Location of Project

Septagon Construction Company Incorporated-Sedalia | 012908 Veola
113 East Third Street,
Sedalia, MO 65301

Macon page 1of 1
660-827-5955 oy '
Dates of Work Reported Below Description
Baginning 3 Ending 55 - Bewn Type of Construction
1,1 ;2012 1 431,201 Building [ ] Heavy [ | Highway
Date Construction Bagan Percent Compleied To Date E-mail

Website: Www. septagon.com

Ocecupational No. of Total Basic Hourly Hourly Fringe Benefils Payments ]
Title{s} Employees Hours Rate H&W | Pension |Vacation App. Tr. | Suppl. | Holiday | Other
lronworker 1 5 18.05
s !
I 1
i : T i
i i
i :
1
ol N0 NN | i
| Y o=, )
i - R S ¥
{ |
'JI 3 s B il i
|
VET e i i |
P A -y F T 'r‘ll hadal
| 3
|
| | |

Certification

fo the besl of my knowledge, information and beligt, | hereby certify that the number of hours, basic houtly rate, and fringe benefit paymeants listed
above are rue and correct and that the type of work performed by the number of employees igenhified above, relative to the Occupational Title(s)
reporied, is consistent with 8 CSR 30-2.060. | further recagnize that any false statement or declaration made herein is punishable under Secton
5735.050, RBMo 1284, as 5 ciass B misdemeandr. _

o . T < o }
I s s 5 S emrmipon, Date 02/03/2012
(Please check appropriate box) 7 ) -
- | inagri
[ Signature of Contractor's Representative Who Prepared This Report Printed Name Cindi L dg o
X signature of Preparer of This Report Tile Payroll Clerk

Nzil or fax completed form to:
IMissoun Department of Labor and industrial Relations

DIVISION OF LABOR STANDARDS Phone: 573-751-3403

Attn: Prevailing Wage Section Fax, 573-751-3721

P.O, Box 448 E-maill’ prevalingwage @dolir.ma gov
~efigrson Cry. MO 55102-0449 Website. wew dolirmo goulle

LS-04 (04-78) Al
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MACON BUILDING WAGE RATE CALCULATIONS -- DETAILS

IRON WORKERS 03-Apr-13
B Honrs Reporred Base Rate Total S Fringes + Total % Fringe:_ = Total Fringe Package Total Wage
22 5 £18.050 $0.000 +  0.000%( 50000 ) = $0.000 $18.050
1 Reports (@ Wage Rate 5 Hours 1 @ L18.050
1 REPORTS TOTALLING 5 HOURS

MACON COUNTY TOTALS: 1 WAGE REPORTS FOR IRON WORKERS REPRESENTING 5 HOURS AT 1 DIFFERENT WAGE RATES |

Pace 1 of 1 e e —_—
Exhibit C
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R

an MISSOURI DEPARTMENT OF LABOR AND INDUSTRIAL RELATIONS
DIVISION OF LABOR STANDARDS
CONTRACTOR PAYROLL RECORDS
(See Sections 290.210 to 290.340,RSMo and 3 CSR 30-3.010 to 8 CSR 30-3.060)

Name of Contractor X or Subcontractor Address: 8701 ZIONSVILLE ROAD PO BQX 68935
JAMES H DREW CORPORATION + City: INDIANAPOLIS State. IN  ZIP. 46268-0935 Phone Number. (317) 876-373%
Name of Public Body | Address o
_o__q, State. ZIP; Phone Number: ( ) -
PayrollNo. \..ﬁﬁqd_._mmx Ending o o __ Sroject and Location 212661-Long Branch GR Repl/Ayuda . T na_moﬁo—oonﬂ_.mﬂ No. _
1 e 10/14/12 _ _
RS, J" P —— E.i..-_‘_.,1.-,\,1_i__;:, e Gt = e omocojozm —— z ﬂ
B} _ _ S ; et
Name and Address Occupational MON] TUE |WED| THU| FRI SAT [SUN Hourly |  project Wi =~ Wages
Gl Empiayen e Eam 110/08 10/09]10/10[10/11]10/12,10/13/10/14 oot | Bl e | holding | Other | Other ~ Total mowﬂmg,
OO0 10URS WORKED EAGH DAY CUR TS week | FICA | Tax | (Misc) | (Union) |Deductions| _
ALCORN,DANIELE ~|LABORER  |ovt 1.00) || | too 3872[  essi| 3719 7127 3201 14137 516.79
REG 6.00] 8.00 8.00 24.00| 25.81 658.16 Race: WHT
+ Gender Male
MARTIN, LESTER TEAM TANDEM ovT 3.50 | 3500 4169 812.86| 4593 121.28 167.21 64565
e REG 8.00/ 8.00/ 8.00 24000 2779  1,320.36 Race: WHT
Gender; Male
MARTIN, MARVIN L. FOREMAN-SIGN-LAB [QVT | 3.50 3.50] 41.72 81344| 4596 17560 4067 26223 55121
REG | 8.00 8.00| 8.00 24000 2781 1317.05 Race: WHT
- Gender: Male
REVELLE, DOYLE WAYNE OPERATOR 1 ovT 3.50 3.50] 37.86 738.27| 4171 121.27] 1765 5063 23126 507.01
REG 8.00] 8.00] 8.00 24.00] 25.24] 125479 Race: WHT
) Gender: Male
RUTHERFORD, MARTIN L APPR 75% W ovT 1.00] 1.00| 27.50 467.42| 2641 56.58 2805  111.04 356.38
REG 8.00| 8.00] 8.00 24.00] 18.33 457.42 Race: WHT
= . Gender: Male
SAWYER, JASON E LABORER ovT 3.50 3.50] 38.72 754.94| 4265 133.54 37.75 21394 541.00
REG 8.00] 8.00| 8.00 24.00] 2581 1.223.55 Race: WHT
Gender: Male

™ If 2 worker performs work in more than one cccupational title, you must separately list the hours werked per occupational title and wage rates. il
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Date . 04/0513

CONTROLLER

(Name of signatory party,

(Title)
do hereby state:

(1) That | pay or supervise payment of the persons employed by

JAMES H DREW CORPORATION
{Contractor or Subcontractor)
Long Branch GR Repl / Ayuda : that during the payroll period commencing on the
(Building or Work)
_Bth dayof October ,2012, and ending the 14th day of October 2012,

on the

ail persons employed on said project have been paid the full weekly wages stated above, that no rebates
have been or will be made either directly or indirectly to or on behalf of

JAMES H DREW CORPORATION

{Contractor or Subcontractor)

weekly wages earmned by any person and that no deductions have been made either directly or indirectly
fram the full wages earned by any person, other than permissible deductions, that full and accurate
records clearly indicating the names, occupations, and crafts of every worker employed by them in
connection with the public work together with an accurate record of the number of hours worked by each
worker and the actual wages paid for each class or type of work performed and deduction made for each
worker have been prepared, that these payroll records are kept and have been provided for inspection to
the authorized representative of the contracting public body and will be available as often as may be
necessary and such records shall not be destroyed or removed from the state for the period of one year
following the completion of the public work in connection with which the records are made.

from the full

(2) That any payrolls otherwise under this contract required to be subrnitted for the above pericd are
correct and complete; that the wage rates for laborers or mechanics contained therein are not less than the
applicable wage rates contained in any wage order incorporated into the contract, that the occupational
title set forth herein for each laborer or mechanic conform with the work he or she performed.

(3) That any apprentices employad in the above pericd are du'y registered in a bona fide
apprenticeship program registered with 2 state apprenticeship agency recognized by the Office of
Apprenticeship (OA), U.S. Department of Labor (USDOL), or if no such recognized agency exists in a
state, are registered with the OA or USDOL.

FRINGE BENEFITS ARE PAID TO APPROVED PLANS, FUNDS, OR PROGRAMS

In addition to the basic rates paid to each laborer or mechanic on the payroll, payments have been or will
be made to appropriate programs for the benefit of these employees as shown in the following chart (if
fringe benefit amounts paid are the same for all employees, you may list the amount of each such
identical fringe payment only once in the appropriate column- if the fringe benefit amounts vary by
employee, list each employee’s name and set out the amounts paid on behalf of each employee for each
fringe benefit):

Health | >uma? _
Employee and  Pension | Vacation Holiday tice Other* . Other*  Total |
Name | Welfare _ Trainin _
: ey ey "||_|| e == ....._|.I. S et e — _
iz = S = U P SR — S —
_ _ [ ] [ ]
_ S e e ] i 1
i S —| -- See attached --- = -
m,u.“.||||.|:.|--- =i _. _ — e
= = == === — = —— e
= = — = e ..|.|.|..|I.[|I||L
i —_——— H_ — - B I\_u s == — — "
* If "Other”, please explain:
Identify by name plan, fund, or program to which fringe benefits are paid:
“Name and Title R | signature T
JEFF MULLEN
CONTROLLER :
The falsification of any of the above statements may subject the contractor or subcontractor to

criminal prosecution. See Sections 290,340, 575.050, 575.060, and 575.080, RSMo.
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04/05/2013 02:24:34 PM

JAMES H DREW CORPORATION
Payroll Certification Report
212661-Long Branch GR Repl / Ayuda

10/08/12 To 10/14/12

Page 1 of 1

OTHER | Total

Employee Trade I Haw Pension | Vacation | Holiday | Ap. Training
2098 - ALCORN, DANIEL E LABORER 6.400 4,500 0620 0.030 11.550
355 - MARTIN, LESTER TEAM TANDEM AXLE 6.650 4,700 0.450 0.100 11.900
365 - MARTIN, MARVIN L, FOREMAN-SIGN-LABOF 6.400 4.500 0.620 0.030 11.550
1493 - REVELLE, DOYLE WAYNE OFERATOR 1 a7nn £ 9,840 0.690 3650  23.880
2099 - RUTHERFORD, MARTIN L APPR 75% IV 7.01 7.70 0.41 235 1147
1929 - SAWYER, JASON E LABORER 6.400 4.500 0.620 0.030 11.550

itD
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DIVISION OF LABOR STANDARDS

MISSOURI DEPARTMENT OF LABOR AND INDUSTRIAL RELATIONS

CONTRACTOR PAYROLL RECORDS
(See Sections 290.210 to 290.340, RSMo and 3 CSR 30-3.010 10 8 CSR 30-3.060)

[Name of Contractor X or Subcontractor | Address: 8701 ZIONSVILLE ROAD PO BOX 68935
JAMES H DREW CORPORATION City: INDIANAPOLIS State! IN  ZIP: 46268-0935 Phone Number: (317) 876-3739
Name of Public Body . Address
City: State: ZIP: Phone Number: { ) -
Payroll No. ! For Week Ending ) | Project and Location 212661-Long Branch GR Rep) TAyuda ~ Project or Contract No.
2 10721/12 |
B TP EATETEDTS £ o i R Che R, L) I A AR A e A R — L Y s e e L R A
¥ | _ DAY AND DATE _ ] Gross Amt |  DEDUCTIONS i - _
_ o i st e
Name and Address Occupational [MON'TUE [WED| THU| FRI w>:m.czem Hourly| project | 4.115”3- R ? Wages 7
of Eplayes e Zam [10/15, 10/16]10/17[10/18110/19]10/20[10/21! Total | Rate | e | holding | Other  Other | Total rae |
Code|= Iocmm WORKED EACH DAY Hours | of nmw. ! Week FICA Tax h;_wnv ﬁcq.__‘oaw Deductions,
ALCORN, DANIEL E LABORER REG| 8.00[ 8.00 800 8.00 800 | | 40.00] 2581] 103240 58.33| 156.61 51.62| 26656 765,84
1,032.40 Race: WHT
Gender: Male
MARTIN, LESTER TEAM TANDEM REG| 8.00] 8.00 8.00 800 800 | 40.00] 27.79] 111160 62.81] 15468 217.49 894 11
AXLE 1.111.80 Race: WHT
Gender: Male
MARTIN, MARVIN L. FOREMAN-SIGN-LAB/|REG | 8.00] 8.00] 8.00] 8.00[ 8.0a] | | 4000 2781| 111240 6285 22015 5562 33862 773.78
1,112.40 Race: WHT
Gender. Male
REVELLE, DOYLE WAYNE OPERATOR 1 REG| 8.00 800] 800] 800 8.00] | | 4000] 2524] 1.00960| 57.04] 15534 3000 69.24] 31162 697.98
1,009.60 Race: WHT
" Gender; Male
RUTHERFORD, MARTIN L APPR 75% W REG | 8.00] 8.00] 8.00[ 4.00] 8.00] | | 3600 1833 659.88| 37.28| 95.45 3es9| 17232 487.56
€59.88 Race: WHT
- . Gender: Male
SAWYER, JASON E LABORER REG| 8.00] 8.00 800 8.00f 800] [ [ 4000 2581 1,03240] 5833 17576 5162 28571 746 .69
’ 1,032.40 Race: WHT
. Gender: Male

™ If a worker performs work in more than one occupational title, you must separately list the hours worked per occupational title and wage rates. **~

itD
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Date 04/05113
I, JEFF MULLEN

(Name of signatory vmn.&:

 CONTROLLER

do hereby state:

(1) That I pay or supervise payment of the persons employed by

JAMES H DREW CORPORATION

: (Contractor or Subcontractor)
l.ong Branch GR Repl / Ayuda

(Building or Work)
15th day of Qctober 2012, and ending the 21st day of October 2012

on the

: that during the payroli period commencing on the

all persons employed on said project have been paid the full weekly wages stated above, that no rebates

have been or will be made either directly or indirectly to or on behalf of
JAMES H DREW CORPORATION

(Contractor or Subcontractor)

from the full

weekly wages earmed by any person and that no deductions have been made either directly or indirectly
from the full wages eamed by any person, other than permissible deductions, that full and accurate
records clearly indicating the names, occupations, and crafts of every worker employed by thern in
connection with the public work together with an accurate record of the number of hours worked by each
worker and the actual wages paid for each class or type of work performed and deduction made for each
worker have been prepared, that these payroll records are kept and have been provided for inspection to
the authorized representative of the contracting public body and will be available as often as may be
necessary and such records shall not be destroyed or removed from the state for the period of one year

following the completion of the public work in connection with which the records are made.

(2) That any payrolls otherwise under this contract required to be submitted for the above period are
correct and complete; that the wage rates for laborers or mechanics contained therein are not less than the
applicable wage rates contained in any wage order incorporated into the contract; that the occupational
title set forth herein for each laborer or mechanic conform with the work he or she performed,

(3) That any apprertices employed in th= above period are duly registered in a bona fide
apprenticeship program reqgistered with a state apprenticeship agency recognized by the Office of
Apprenticeship (OA), U.S. Department of Labor (USDOL), or if no such recognized agency exists in a

state, are registered with the OA or USDOL.

FRINGE BENEFITS ARE PAID TO APPROVED PLANS, FUNDS, OR PROGRAMS

In addition to the basic rates paid to each laborer or mechanic on the payroll, payments have been or will
be made to appropriate programs for the benefit of these employees as shown in the following chart (if
fringe benefit amounts paid are the same for all employees, you may list the amount of each such
identical fringe payment only once in the appropriate column; if the fringe benefit amounts vary by
employee, list each employee’s name and set out the amounts paid on behalf of each employee for each

fringe benefit):

P,

— — = e

;. Health | - Appren- |

Employee and | Pension Vacation | Holiday  tice | Other* | Other* | Total
{ Name | Welfare | Training
e e B L
L ! S — e _
u— 5 e S
S o e i v A DA
3 = o] i s :

— 1

B A G oo e ISR (WY
[ — el o e I_

*If "Other", please explain:

Identify by name plan, fund, or program to which fringe benefits are paid.

Name and Title Signature

JEFF MULLEN
CONTROLLER

The falsification of any of the above statements may subject the contractor or subcontractor to

criminal prosecution. See Sections 290.340, 575.050, 575.060, and 575.080, RSMo.

Exhibit D



04/05/2013 02:24:50 PM JAMES H DREW CORPORATION Page 1 of 1
Payroll Certification Report
212661-Long Branch GR Repl/ Ayuda
10/15/12 To 10/21/12
Employee Trade " H&W | Pension | Vacation Holiday | Ap. Training| OTHER Total |
2098 - ALCORN, DANIEL E LABORER 6.400 4.500 0.620 0.030 11.550
355 - MARTIN, LESTER TEAM TANDEM AXLE 6.6850 4.700 0.450 0.100 11.900
365 - MARTIN, MARVIN L. FOREMAN-SIGN-LABOFR 6.400 4,500 0.620 0.030 11.550
1493 - REVELLE, DOYLE WAYNE OPERATOR 1 Q.700 9840 0.690 3.650 23.880
2099 - RUTHERFORD, MARTIN L. APPR 75% IAV "7.01 7.70 0.41 2.35 17.47
1929 - SAWYER, JASON E LABORER 6400 4.500 0620 0.030 11.550

itD
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o MR,
%m @J MISSOURI DEPARTMENT OF LABOR AND INDUSTRIAL RELATIONS
_, ; _m__ DIVISION OF LABOR STANDARDS
pfw‘ CONTRACTOR PAYROLL RECORDS
s_,u_ {See Sections 290.210 to 290.340, xm_sc and 3 CSR 30-3, o._o to 8 CSR 30-3.060)

"Name of Contractor X or Subcontractor __ " Address. 8701 ZIONSVILLE ROAD PO BOX 68935 )
JAMES H DREW CORPORATION | Gity: INDIANAPOLIS State. IN  ZIP: 462680935  Phone Number. (317) 876-3739
Name of Public Body [Address
City: State: ZIP; _u_._ozm Number ( ) -
_nmmzw_._ No. [ For Week _mﬂm_zm T _.m,.@.mmm.mla Location mwmm_.aﬂ.._mawm&mﬁmm Repl /. _‘b_\cum o . _ua_mﬁ or Contract No. [
3 10128/12 | | e
e e ﬁ T DAYANDDATE T UImeTYRTT msmm bz.,,ﬁ T DEDUCTIONS ‘E i
Name and Address | Occupational [MON TUE JWED, THU| FRI | SAT | SUN| [Hourly | project [ i ; Viaoms
oREmpieyes Tite £am [16/22 10/23]10/24[10/25/10/26[10/27[10/28] 1otal | Rate boor P holding | Other | Other | Total e
Code HOURS WORKED EACH DAY <2 Hours | of Pay Week FICA Tax (Misc) | (Union) [Deductions
ALCORN, DANIEL E - |ABORER CRee|  Teoo [ [ m_oo_,. 2581 20648 1167 1032) 2199 184.43
206.48 Race: WHT|
Gender: Male
MARTIN, LESTER TEAM TANDEM ovT 1.00 1.00] 41.69]  486.33] 27.48| 67.66 95.14 391.19
AXLE REG| 800 8.00 16.00] 27.79]  1.108.09 Race: WHT
. Gender. Male
MARTIN, MARVIN L. FOREMAN-SIGN-LAB |QvT 1.00 | 100 4172 486.68| 27.50| 9446 2433 146.29 340.39
REG | 8.00| 8.00 | 16000 2781] 107244 Race: WHT
‘Gender: Male
REVELLE, DOYLE WAYNE OPERATOR 1 ovT 1.00 1.00| 37.86 441.70| 2495 6913 1253| 3029 13690 304.80
REG | 8.00 8.00 16.00| 2524|  1,057.94 Race: WHT
Gender Male
RUTHERFORD, MARTIN L APPR75%WW — lreG[soo 800 | | [ | | 16.00 16.33 293.28] 1657 21.46] ) 1760 5563 23765
. | | - 292.28 _ Race: WHT
5 . : : _ I Gender. Male,
SAWYER, JASONE ~ ~ ~ |LABORER  |ovr 1.00 . 1.00] 3872  45168| 2552 75.74) 2258] 12384 327 84
REG | 8.00{ 8.00 | 16.00] 25.81 955.96| Race: WHT
- .zmm:amﬂ_ Male
* If a worker performs work in more than one occupational title, you must wwumau.m_z list the hours worked per cccupational title and wage rates. *** ) )

Exhibit D



Date __ D4/05113
I, JEFF MULLEN

(Marne of signatory party)

CONTROLLER

(Title)

do hereby state,

(1) That I pay or supervise payment of the persons employed by

JAMES H DREW CORPORATION
{Contracter or Subcontractor)
Long Branch GR Repl / Ayuda _ . that during the payroll period commencing on the

(Building or Work)
22nd day of _ October 2012, and ending the _28th day of October 2012

all persons employed ¢n said project have been paid the full weekly wages stated above, that no rebates
have been or will be made either directly or indirectly to or on behalf of

JAMES H DREW CORPORATION
{Contractor or Subcontractor)

weekly wages earned by any person and that no deductions have been made either directly or indirectly
from the full wages eamed by any person, other than permissible deductions, that full and accurate
records clearly indicating the names, occupations, and crafts of every worker employed by them in
connection with the public work together with an accurate record of the number of hours worked by each
worker and the actual wages paid for each class or type of work performed and deduction made for each
worker have been prepared, that these payroll records are kept and have been provided for inspection to
the authorized representative of the contracting public body and will be available as often as may be
necessary and such records shall not be destroyed or removed from the state for the period of one year
following the completion of the public work in connection with which the records are made.

on the

_ from the full

(2) That any payrolls otherwise under this contract required to be submitted for the above period are
correct and complete; that the wage rates for laborers or mechanics contained therein are not less than the
applicable wage rates contained in any wage order incorporated into the contract: that the.occupational
title set forth herein for each laborer or mechanic conform with the work he or she performed.

(3) That any apprentices employed in the above period are duly registered-in a bona fide
apprenticeship program registered with a state apprenticeship agency recognized by the Office of
Apprenticeship (OA), U.S. Department of Labar (USPOL), or if no such recognized agency exists in a
state, are registered with the OA or USDOL.

FRINGE BENEFITS ARE PAID TO APPROVED PLANS, FUNDS, OR _umomxba_m.

In addition to the basic rates paid to each laborer or mechanic on the payroll, payments have been or will
be made to appropriate pregrams for the benefit of these employees as shown in the following chart (if
fringe benefit amounts paid are the same for all employees, you may list the amount of each such
identical fringe payment only once in the appropriate column; if the fringe benefit amounts vary by
employee, list each employee's name and set out the amounts paid on behalf of each employee for each
fringe benefit):

o { Health | " Appren-
Employee _ and | Pension |Vacation Holiday , tice | Other” | Other* . Total
Name i

Welfare

s ey o =

r. . -

___ Training _

TR ey

~ —See attached — 1~

*1f "Other", please explain:

Identify by name plan, fund, or program to which fringe benefits are paid:

[Name and Title
JEFF MULLEN
CONTROLLER |
s e e A e e e e s
[The falsification of any of the above statements may subject the contractor or subcontractor to

_nza_:mh prosecution. See Sections 290.340, 575.050, 575.060, and 575.080, RSMo.

Signature

Exhibit D



04/05/2013 02:24:59 PM JAMES H DREW CORPORATION
Payroll Certification Report
212661-Long Branch GR Repl / Ayuda

Page 1 of 1

10/22112 To 10/28/12
Employee Trade __H8W | Pension | vacation | Holiday [Ap.Training| OTHER | Total |
2098 - ALCORN, DANIEL E LABORER 8.400 4.500 0.620 0.030  11.550
355 - MARTIN, LESTER TEAM TANDEM AXLE 6,650 4.700 0.450 0.100 11,900
365 - MARTIN, MARVIN L. FOREMAN-SIGN-LABOF 6.400 4.500 0620 0030  11.550
1493 - REVELLE, DOYLE WAYNE OPERATOR 1 Q700 9.840 _ 0690 3650  23.880
2099 - RUTHERFORD, MARTINL  APPR 75% IV _ 781 7.70 0.41 e 1
1929 - SAWYER, JASON E LABORER 6.400 4.500 0.620 0030  11.550
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